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I am transmitting to the Congress the 14th annual report pertaining to
employment and trairting rtquirements, resources, and utilization, as required by
section 705(a) of the Comprchengve Employment and Training.Act of 1973,
as amended. This Employment and Training Report of the President also
inclydes reports required by. *06m-is 209, 413(a), 705('), and 705(d) of the
sime act, as well asi report on meterans services, as required by 38 U.S.C.,
section 2007(c).
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-
k

8

GERALD R. FORD

ix



1

INTRODUCTIa4

The opening chapter of the Employment and
Alining Report of ate Proident ' (entitled En-
Oloyment and Unemployment: On in Review)
gauges the impact of the year's key economic
trends on productivity,' wage rates and earnings,
and employment and iinemployrtient, including
ehanges in the labor market situation of major
demographic, occupational, arid industrial groups.

The rapid fall in total employment, which had
begun in mid-1974, continued through the first
quarter of 1975. Whereas all worker groups were
heavily affected by the rising tide in unemploy-
ment, job losses were concentrated among adult
men, including many household heads. The em-
ployment of women workers was considerably
more stable than that of men, in large measure be-
cause of their eclicentration in theservice-produc-
ing industries, but because of their consistently
increasing rate of participation in the labor force,
they experienced a signifiCant degree of increased
jobkssness as well. The relative employment im-
pacts of the recession were about equal on both
black and other minority group workers and on
whites.2

Eniployment deelincs were distributed unevenly
among occupations and industries. Blue-collar
workers suffered the most from the recession, with
a: 2.3 million drop hi jobs between the first quarter

*Formerly the Manpower,. Report of the Preoident. On
147.12, 2075, the Secret:set of Labor ehanged the Madpower
Administration's agency designation to the limploymeni and
Training Ashnia/ration. Program (*Dillies and responsibilities
wart not affccted br the thange. References lo the test of ibla
report art to the :menu name at Abe time tinder discus:Mon.
Reference& to publications arc to the :Keno name at the lime
of publication.

*Statistics for Negroes and members of other minority race4
are metisnes used hi thls repori to indicate tbe situation for
black workers,. (Dinek workers constituic about 02 percIt of ibe
larger group )

1........1. . _
-.

..

of 1974 and the second of 1975 (in contrast tu a
generally stable pattern for white-collar employ-
ment during the same period). Within the blue-
collar group, craft workers wore less severely af-
fected than were less skilled workers in general.
Industries registering the steepest declines were
those specializing in production or marketing of
"big ticket" itemscars and homes in particular.
Especially hard hit were transportation equip-
ment, (tumble metals, and rubber and plastic prod-
ucts within the manufacturing industries, as well .
as all phases of construction.

Recovery became evident as early as the second
quarter of 1975, when there was a small rise in the
iob total, but it was not until the second half of

,the year that total employment really began to
grow. The second half also brought small declines
in the rate of joblessness, which had soared to a
post-1930's high of nearly 9 percent earlier in the
year.

Despite the retession, the civilian labor force
continued to expand during the year. Overall labor
force participation remained at an annual average
rate of 61.2 perceil, the same as in 1974, although.
the mix of participants was altered. While there
were declining participation levels among adult
men and teenagers, an expanded number of adult
women entered or reentered the labor market dur-
ing the year, bringing female labor force partici-
pation to an ail-time peak of 462 percent in 1975.

e The second chapter, entitled The Unemploy-
ment Insurance System: Past, Present, and Fu-
lure, presents a broad discumion of the history
of the unemployment insurance (UI) program,
the n*jor problems that befet it during fiscal
1975 as n result of time recession, and some of the
major policy imotes that have, arisen in part be-

9 3



CMUM of the unusual strain on the physical and
financial capacity of the system in that year.

In fiscal 1975, the total amount paid *in both
regular and extended benefits reached almost $12
billion. At the same timete,two new programexere
authorized Otat provided $492 million in midi-
tional Fede...11 Supplemental Benefits to insured
workers and $183-million for Special Unemploy-
ment Assistance to workers not covered by
Federal-State Ul programs. These programs are
described in the chapter, along with some of the
administrative actions taken to meet the 1975
emergency.

Policy issues reviewed in the final section of
the chapter include coverage, benefit standards,
duration of benItlits, trigger meclumisms, financ-
ing, and the impact of 1.7,I benefits on labor force
behavior. The discussion of these issues describes
Administration proposals for new legislation that
wonM remedy Some of the weaknesses in the pres.
ent system. As one of its suggestions for basic re-
form, the Administration has proposed that a
National Commission on Unemployment Insur-
ance be established to conduct a review, of all
aspects of the system and make recommendations
to the President and the' Congress.

The immy special Atributes of the building
trades are examined in the third chapter, Con-
structiog: The Industry and the Labor Force.
The characteristics of the eonstruction "prod -
net"immobility, geogivitie localization, hetero-
geneity, and division of tasks among many con-
tractors and subcontractorsimpose frequent
clumps in bitth the sire and skill 'composition of
the vork, force on most construction projects. At
the same time, the seasonal gind cyclical sensith ity
of the industry induces major fluctmitions in the
demand for new construction. In eombination,
these faders produce an exceptionally fluid labor
market, .charact ,riZed, by rapid la r turnover
and a labor pool that expands or eontracts in re-
SpOliSe to seasonal factors and the cyclical interJ
mittency of construction activity. Adjustment to
these shifts in lnbor demand is further compli-
Cated by the requirement that a Major portion of
the work ferea 011 each project posseSs certain
mechanical and craft skills.

The elapter first reviews the eemuntik.s of the
construction industry as a xhole, inchuling its
ntarket structure; the complex interrelationships
of contractors, subcontractors, and their associa,

4

tions; and the factors contributing to alterations
in constniction prices, costs, and productivity.

The ehapter then turns tc an examination of
the characteristics of the construction labor force,
which accounti for some 4 to 5 percent of average
annual nonfarm payroll employment Seasonality,
cyclical factors, and frequent labOr turnover to-

'her contribute to the industry's chronically
high rate of joblessness, which ordinarily exceeds
tlutt of e .ry other major industry group. Sea-
sonality is particularly impoi.tant in construction's
unemployment picture. since the industry's labor
force expands by i wide margin in the sum .
mer mouths over the levels typical of midwinter,
when much constrnction activity is slowed or
halted by poor weather conditions.

The chapter details the characteristics and at-
tivities of the building trades unions, describL,
recent trends in collective bargaining, anti also
indicates the importance of the industrfs non-
union sector and the variations in union member-
ship by, region, occupation, and industrial subdivi-
sion. For example. onstruction of single-family
homes has long been a focus of nonunion activity,
nbcreas union strength is considerably greater in
lnrge-scale eommercial and industrial construe.
tion. Geographically, the unions tend to be strong-
est in tho Middle Atlantic, East Nortli Central,
antl Pacific Coast State:. and weakest. in the South,
northern New England and certain areas of the
Mid% est. rnion typresentation is generally more
extensive in larger metropolitan areas, especially
in the central cities, and beconws inereasingly
sparse with distance from urban centers.

The chapter then reviews recent trends.in mi-
nority iiiid fenude representation in construction
apprcntieehhip and hiring. While minority rep-

..

resentation in the industry has grown modestly
but steadily in the last years, there are some
important imbalances not reflected in industry-
wide totals'nfinority workers are still underrepre-
sented among skilled construction workers gen-
erally and are more numerous in the lower paying
t RAO t rades than they are in the eleetromeehani-
cal trades.

The entry of women into the construction trades
has been hampered by.sox stereotyping of jobs. In
the last few years, however, visible changes have
occurred in the attitudes of many employers and
tmions and an increasing lumber of affirmathe ac-
tion and "hometown" plans now feature goals and

0



, timetables for the hiring of 'women dn construction
projects.

The passage of the Comprehenshr Employ-
ment and Training Act (CETA) at the end of
calendar 1973 authorized the, development of a
flexible system-of training and employment pro-

. grams, planned and operated by States aml local
units of goverment subject to Federal oversight.
Under this arrangement. as opposed to earlier fed-

. erally administered efforts, itrogranis eouhl more.
readily be tailored tolocal needs and labor mar-.

vrcet conditions. The fourth chapter, entitled CETA
Goals and Aceompliskents: A Tear of Progress,
reviews in detail the first full year of operations
under the new law.

This chapter begins with rt. brief summary of
some of the basic CETA program concepts, bland-
ing the definition of prime sponsorship, partici-
pant eligibility, funding, and 'federal, Stat and
local roles authorized:ander the act. Problems asso-
ciated with provid,ing adequate local labor market
information for program planning and funding
purposes are also explored.

Program activities under titles T, if. and VI ef
CETI are reviewed next. In the first year. these
utilities were iuflugnced not only by the newness
of the program itself brit also by the suthlen onset
of the 1974-73 recession, which upset the plans of
many prime spotters. Participant vitara Li risties
and initial program outcomes for enrollees are
aim outlined. along n ith sonic ef the iketii itii that
the Department of Ile;ilth, Education. ami Wel-
fore has undertaken to support CETA. including
the development of joint rel.% ice and funding ar-,
rangements and "comma agreemena
among various service- agencies.

A subsequent section of the chapter explores the
fiscal 1975 performance o f some Federal programs
for special groups that have continued under
CETA; it reviews the programs for Indians and
Alaska native communitiw, for migrants and other
seasonally employed (armworiters, and for youth
during the summer months. This discussion is fol-
lowed by a summary of the fiscal 1975 activities of
Job Corps (authorind by title IV' of CETA).

The chapter conelndes with a description of the
activities of the National Commksion for Man-
power Policy, an independent advisory body with
broad responsibilities for assasing national man-
power problems and making policy recommenda-
tions to the President and the Congress.

-11

t Federal Government provides a wide array
of services under programs other than CETA, as
rellected in the fifth chapter of the report, entitled
National Program Derelopments. Tim Work In-
centive (WIN) Program, which serves recipients
of Aid to Families with Dependent Children, as-
sisted about 171,4r-wni registrants to find em-
ployment in fiscal 1975. During the same period,
about 53,000 registrants earned enough to leave
welfare. A new optional component, Intensive
Manpower Services tIMS), was added to the pro-
gram under WIN regulations published in the,fall
of 1975. IMS is designed to enhance the jobseek-
ing *ills of WIN clients, while giving them
mum exposure tothe local job market. X)espite an
increasing emphasis on employment, approxi-
mately 83,000 persons were engaged in wriv-,..
funded training in fiscal 1975, and another 98,00C -

were involved in training qutside ef WIN.
The chapter also reviews the impact of the

1974-75 recession on the workload and placement
experience of the U.S. Employment Service. Dur-
ing fiscal 1975, the number of new and renewal ap-
plicants increased, but the numbers of both job
openings listed with the employment service (ES)
rtud applicants placed were lower than in the ine-
ceding yeast.. To attract more employer orders for
workers. Lhe ES lilts been intensi fying its efforts to
assist erhployers under its Employer Services Im-
priwement Program. Other attempts to improve
services include-a system of allocating funds te
State agencies based on specified performance
measures that take into account 'both the quantity
and quality of plawnents. Each State's budget
is ,adjusted upward or downward after compari-
son of its performanci- with the national average..
This section of tilt chapter also reviews ES activi-
ties to serve the meds of spedal applicant groups
(including veterans, youth, and handicapped
workets); ES confrilintions le the Indochina Ref-
ugee Program; and new developments in research.
evaluation, and testinh

The chapter's third section summarizes the ac-
tivities of the apprentieeship program. One irn-
port new development is the Army's adoption
of national app rent iceship standards for t raining
seri ice personnel as skilled craft workers. Other
new programs aimed at the expansion of appren-
ticeship jpport unities have resulted from negotia-
tions with Federal correctional institutions and a
local school system!

i 1
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Marking the Nation's Bicentennial celebration,
V the 1976 edition of the Employment and Training

Report of the President intludes a sixth chapter
entitled Tt so Hundred rears of Work in- America,
which is accompanied by a special historical stet is-
tical supplement The chapter opcns with a review
of the changing demographic, industrial. and oc-
cupational ..omposition of the labor force over
the past two centuries and examines the contribu-
tion of education, training, and apprenticeship in
stitutions to Asa development of the skills and
knowledge of the working population.
..

Changes in the nature of work are reviewed in
the chapter's second section, beginning with the
early growth of nonfarm industries end continuing
with the expansion of the service and trade sectors
and the relative decline of industries specializing
in the at traction and processing of raw materials.
Another major change in the nature of, work per-
formed in the past 20u years is reflected in the rise
of large organizations in both the public and
private sectors. Since the tasks per formed in large
firms and gown:anent agencies often require, sin ii-
lar forms of education and training, the occupa-
tional versatility that characterized a large pro-

.0 .. . , ,
port:op or ui.e layer wee in .the Nation's earlier
years has given way to an increasing measure of
formal specialization and jobs involving a na-
rower range of duties. When compared with their
connterparts in other countries, however. Ameri-
can workers still retain a high degree of:readiness
to change location and employer.

Another major theme ef the chapter is the im-
provement in real incomes and living standards
shim 1776! While real earnings have fluctuated
contimiously over the past two centuries, the gen-

. eml tren.I has been upward, especially since the
end of World War ff. Higher living standards
and the Wady rise in'ilverage levels of education
have also contributed to significant changes in the
role of work in the American life cycle. Since 190u.
the ayerage man has nicht:cal his working years

..
from two-thirds of his lifespan to about three-
fifths; the average woman, in contrast, has in-
creased her working years from a little more than
one-tenth to . peiirly.zone-third of her litespan.

'",.. f. ....,

6

Thace changes in the average worklife cycle have
resqlted in profonnd nherat ions in t be eduentional
system, family life. speinlhig patterns, and the use
of leisureand thereby in the quality of life itself.

The subsequent section of this volnme is sub-
mitted to Congress as the eeeretary of Labor's
Runnel Report on reterans Scrrkes, as required
by the 'Viet nen: Era Veterans' Readjustment As-
sistance Act "of 1974 (38 r.S.C., section 2007(e)).
The reiott emphasizes the severe impact of the
recession on the labor market situation of Viet-
tmin-cra veterans during fiscal year 1975. Unlike
most other labor force groups, the veteran e pu-
hat ion continued to experience record uneni oy-
ment levels even after the economy began t shims:

signs of recovering in the latter part of ea ndar
1975. The report describes the services me-
vided to Vietnam-era veterans in fiscal 1975 x_.
the V.S. Employment Service and hs affil ,ed
State employment security agencies. Also de-
scribed are fiscal 1975 activities conceping admin-
istration of,the "mandatory listing (ML) program
( which requires Govermnent contractors and sub-
contractors to list suitnble job openings with local
ES offices) and the rnemployment Compensa-
tion for Ex-Servicemen (CCX) program. -As a
reselt of the ecenomic downturn. ML activities
showed a slight decline from fiscal 1974 levels,
while ITX activities showed corresponding in-
creases. with substantial rises .1 t lie number of
weeks eempensated and in the average duration
ef unemployment among claimants.

In adnition, the report provides an account of
the fiscal 1975 activities of the Interagency Jobs
for Veterans Advisory Committee, w"oich

chaired \by t he Secretary of Labor. A mong
major eont ributions of the Committee several
members' were 131.3m) veteran hires and 181,300
job placements.

N, Finally, the Ma employment and Training
llepart al Ow President includes two text appen
discs. Appendix A outlines the current status of
employment seearity'autonuited systems and the

i2

/ The-CAtiftalttee's members Include the Departments of lAbort
Health,. Mutation, and Welfare, I Perm**. ho Coinnierce , the
Vett 4.$ Adatild*I radon : and .the National Alliance of Minium
men.
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efforts underway to reduce computer processing
ineflicipncks and duplicative ilata gathering. Also
described is the progress madt to date in the
development of both a nationwide computerized
job matching systeM aml an automated benefit
peyment procedure for imemployment, insurance

,.

e

o

3

.

$9900 0 ZS 2

6

r

V.

claimants. Appendix 13 proveides,a report on th(%
incidence of unemployment among offenders, as
required by section TOW) of the Comprehensive
Employmeni 0114 Training Act 9( 1073, us
amended. An extensh e statistical appendix is
also included.
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U.S. DEPARI:MENi OF LABOR

OFFICE OF THE SECRETARY

WASHINGTON

THE PRESIDENT MAT 19, 1976..

DEAR MR. PRESIDENT: I am herewith submitting _thee Employment and
Training Repoit of the President,' required by section 705(a). of the
Comprehensive Employment and Training Act (CETA) of 1973, as amended.

This report reviews the major labor market, developments of 1975,
including labor force growth and the impact of the_ recent- recession on
employment and unemployment levels and on labor productivity, wages,
and earnings. I am especially pleased to note the improvement in, the employ-
meat picture in the secend half of 1975a trend that, as you know, has
accelerated considerably in the early months of 197,6.

During 1975, the recession, and the unefnployment associated with it,
dominated policies and developments in the labor market. Whilit the estab-
lishment of the:basie programs under CETA was important and noteworthy,

'changes- in_ tke unerriployment insurance, system and other respontes to the
recession cpniumid much of_ our attention this.year. Thisjeport recounts
these developments and examines some of the major poli4 issues that have
arisen as a consequence of our experiences in the past year. In honor of the
Nation's 200th birthday; the report also includes a ehapter revie*ing the
history of the worker in America.

As a dire& conseqience of "the, recession, the uneinpleyment insurance
system was subjected to significant pressures. The number of claimants Aek-
ing benefits rose' is imemiiloyment increased and as the availability of
extended, special, and supplemental benefits was expanded substantially by
emergency measures proposed and enacted dining late 1974 and mjd-1975.

Fiscal 1975 marked the first full year of program-operations-undei CETA.
The report reviews the develOment of th4 program during this period and
notes the contribution of ,CETA-related programs to,aiding the unemployed
and underemployed during the recession. The results to date confirm the
usefulnesa and benefit of having most employment and training decisiens
made at the State andlocal levels._

Although most employment: and training programs under CETA. are
operated by State and local units of government, tbe Department of Labor
continues to fuiid directly programs for target groups specified in the legis-
lation. In addition, an array of services are provided, ineluding such efforts
as the Work Incentive (WIN) Program, as well as the activities of such
institutions as tbe U.S. Employment Service and thaurean of Apprentice-
ship and Training. A. separate chapter of the report reviews fiscal 1975 opera-
tions in these important areas.

Foiraerly the Manpower Report of the President.



s

.

: rft

41

The chapter marking the Nation's Bicentennial celebration explores sig-
nificant changes in the composition of the labor fore°, in the nature of work
perfointed, and in working conditions over the past two centuries. Improve-
ments in the produetivity, health, and welfare of workers have contributed
much to the progress achieved bY the Nation since its beginnings. I have no
doubt that this will continue to be true in.the years ahead.

Respectfully,

-16

Secietary of Labirr. .
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EMPLOYMENT AND UNEMPLOYMENT:

1975 .IN REVIEW

A. key element of the-picture for 1975 was the
uneven impaet,of bOth the recession and the be-
ginnings of recovery on differen% seatirS of the

.

.

labor force and the economy aS a whole. For
example, levels of economic activity remained
relatively high.,in the service-producing sector .

. . .

ECONOMIC AND LABOR 'FORtE DEVECOPMENTS, 1972-75 (Annual Averages)

.
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(Billions)
GNP in current dollars !
GNP in 1972 dollars '-

:

(Thousands)
Total cMlion employment
Nonfarm payroll mploy.

meet '
Unemployment ... . .

. (Percent)
Uneinployment -rate

Productivity thong, .

Weekly comings (pdvate
, nonfarm production

workers):
In current r.laltars

. In 1967 dollars ..
,

Consumer Price Index'
(1967=100)

1,

1972. ,

..
.

1973 .
. .

1974
,

1975
-

I.
Percent clang*

'1972-
73

1973-
74

1974-
75

$1,171.1
1,171.1

. .
81,762

.
73,714
4,840

'5.6

,. 3.2

, .

B,16
10t.67

125.3

$1,306.3
1,233.4

84;409

76,806
4,304

,

,-
4.9

1.3

.

$145.43
109.26

..

133.1

$1,406.9
1,210.7

85,436

78,413
5,076

5.6

2.5

$154.45
104.57

147.7

$1,498.8
1,186.0

84,783

76,984
7,830

8.5

1.3

$163.69
101.67

161.2

11.5
,5.3

3.3

4.3
-11.1

.

6.8
0.5

6.2

7.7
-1.8

1.8

2.0
17.9
,

,

.

.
.

6.2
-4.3

11.0

6.5
-2.0

,

..1.3'

1.0
54.3

.

.

6.1
-2.8

9.1

I 1975 estimatis are preliminary. 4. , .
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through ,boti'm the downturn and the sobse-
quent rally. The goods-producing sector, oft the
other hand, absorbed most of the initial falloff
in employment and sales end lagged soritewhat be-

' , hindthe rest of tho economy whon the turnaround
began. Ih turn, workers and employers engaged
in the pioduction of nondurablç goo& generally
did better throughout the year than those in either
durable goods or contract construction.

While the number .of people without jobs
reached record levels for the post-World War II
era and remained relatively high throughout the
year; the number of those with johaincreased in the
last 9 months of the year, after having _dipped
iharply over the previous 0 months:

.

These movements can be traced, at least in part,
to the continued expansion of the ci4ilien labor
force, which registered an increase of 14 million
persons over the year, many of them adult women,
and teenagers. The employment growth was not
large enough to absorb both those already unem-
ployed and those newly testing the job market.

. (See' chart 1.)

..

..

Repeating the experience ,of previous down-
turas, the blue-collar work face in cyclically sen-
.sitive manufacturing industries bore the brunt of
the recession. However, the economie'consequences
of layoffs and job loss were softened to some extent
by the availability of regular, extended, supple-
mental, and special unemployment benefits
disbursed by time Federal-State unemployment
insurance system. The Sr:pplementary Unemploy-
ment Benefits featured iri colleefivebargaining
agreements in. a number of industries temporarily
eased the financiid situation of some furloughed
workers, and, the availability of food stamps and
other public welfare programs aided many fami-
lies hit by unemployment. Purchasing power
among the jobless, therefore, does not appear to

'have slipPed downward to the degree that might
have been expected in the face of unemployment
levels exceeding 8 percent,

In terms of productivity and costs, the domi-
nant element of the picture was a fairly q9ielt-
paced recovery from the 107445 slump in business
aetivity. Simultaneously, the potential inflationary

--,
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impact of large collectivebargaining settlements
on wages in broad sectors of the economy was
lessened by the relatively small number of workers
overed by major agreements concluded during the
year.

CHAT i

Unemployment rose shaiply and employment
decreased during the recession, as labor
tomb growth continued, though at .

a slightly reduced pace.
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The remainder of this chapter explores these
trends in more detail, begimming with develop-
ments affecting product kit y , costs, wage rates, and
collective barpining. Subsequent sections discuss
the year's unusual combination of labor force ex-
pension with rapid shifts in total employment
lem els, on the one hand, and persistently high un-
employment levels on the other,

,
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Productivity and Costs

PRODUCTIVITY

. Recovery front the business slump dominated
the productivity and cost picture in 1975.
Coming on the heels of 1974's year-4-year
productivity decline, the first in,the postwar em,
last year's 1.3pereent increase in producrivity in
the private sector signaled a turnaround from the
slack oUtput dentinal and shrinking, labor mar-
kets that eharaeterized the downturn. The advance

'in productivity reflected a level of output that was
still 2.5 percent below 1971 levels, as well as em-
ployee hours that were off 3.7 percent for the year
as a whole.,1)nrhi the course of the year, however,
the pattern or quaiterly movemehts varied with
the pace of the recovery. Output was declining
early in the rear but begav to grow a an 'increas-
ing rate in &second quarter. As it normally Aloes
in t.4 early stages of the recovery phase of the

,business eyele, labor productivity rose rapidly,
since firmg with underutilized-employees could in-
crease output without addigk people to their pay-
rolls. In the third and fourth quarters, labor pro-
(11?ctivitv incressed 9 9 and 0.6 percent, respec-.

tively.

-

In a cyclical recovery'period, the declines in out-
put. and hours thgeharacterize the period of busi-
ness eontraetion are reversed, but not shnultane-
ously. As employers begin to experience increased
demand for their products, they fend to increabz
output and hours %bile keeping a tight rein on
employment.

As recovery progresses. howeer, employers
begin to hire new employeeb and lengthen the
workweek at. a pace closer to the rate of increase
in output. Increases in aggregate hours then begin
to catch up with changes in output. and rates of
productivity growth, measured by output per hour
of all persons. fall oil somewhat. as shown below
in t he gnarl erly movements of 1975 :

MMus In maims Antpleineettl. and *anode Aelso
Killerterly chaugai at annual talcs)

, Priasit Output pa
It7d 'output nonierm Armtek hoar Oen

anpkInncni notrs persons

Annual p_ -2..9' -3. 1 -4. Oa 1. 3
I . -11. 7 -8. 9 -11. 3 1. 1 .

IL .1 4 -2. t -3. 6 5. 9
- 111 11.7 . 2. 6 2. 7 9. 9

IVp 5. 7 2. 4 4. 9 . 6
A Preliminary.

TABLE I. QUARTERLY PRODUCTIVITY CHANGES IN CURRENT AND PREI/I01.1u kECESSIONS

Periok, (1948649 1954

Trough I . 1949 IV 1954 III

Quarter before trough:
T- IV 6. 1 0. 2
T- III -. 9 3. 3

0. 0 -3. 5
T- I.. t. . 11. 5 3. 4

Trough . 1."6 7. 8

Quarter after trough:
20. 3 4. 5

T+ II 2. 5 4. 8
T+ III 4. 6 3. I
sr+ . 3. 2 - 9

Average
1958 1960-61 1969-70 of past

recessions

1958 II 1961 1 1970 IV

Current

1975.I I

Percent chaitge at annual rite

1. 4 8. 0 -2. 3 2. 7
2. 0 -5. 4 2. 6 . 3
3. 9 -3.2 2. 5 . 1

1. 9 1. 2 N714 5. 1

6. 0 5. 4 -2. 2 3. 7

6. 9 13. 4 9. 0 10. 8
5. 4 1. 9 . 8 3.1
2. 5 6. 3 5. 4 4.4

4 2. 1 -1, 9 .

-5. 3

-2. 0

.5.1
9.9

. 6
. .

*National Bureau of Econonak linear& otredna iPoipil. the loath hi the lot& abuse In pe.aial. knnapanoulo betatni ih. curtent
3 The Notional Bureau of Economic Uneaten' has not yet drignated the and previous avulsions.

hough of tho current recession. The List quarter of WM Is designated as

20
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In the first quarter, output was in its fifth consecu-
tive quarter of decline; in the two iucceeding
quarters, this trend was reversed. Aggregate hours
also reveried, but one quarter later. The largest
increise in productivity occurred during this one-
quarter lag between output and bouts, and the
productivity growth rate in the third quarter is
an example of the faster increase typically use:
dated with recovery periods.

The Nation# Bureau of Economie Research has
identified the troughsor low pointsof five post-
war recessions. Table 1 shows the productivity
movements around these turning points; the
average productivity increase in the quarter
mediately following the trough is 10.8 peicent,

. while, the average rate of increase durinethe en-
tire postwar period has been 2.8 percent:Clearly,
the higher rates duriiig these posttrough quarters
reflect the important productivity dividend that
occurs in such periods, '1LS well as the secular
trend.

WAGE MOVEMENTS

COSTS

Compensation per hour is a measure of those
ensts to the employer associated with a payroll
hour. (Because suppleinental benefits and taxes, as
well as wages, are included, ehanges in hourly
compensation do not always affect take-home pay.)
In nominal terms, compensation per hour increased
9.1 percent, compared with a 9.5-percent increase in
1974 Hourly compensation has grown at an aver-
ago annual rate of 5.5 percent from 1947 to 1975.

Unit labor cost is measured as the ratio of
hourly compensation to, output per hour. This
measure changes when inereases in compensation
are not offset by increases in labor productivity.
The combination of the 1.3-pereent gain in firodue
tiiity and the 9.1-pereenfinerease in compensation
per hour reitilted in an increase of 7.7 percent in
unit labor cost' in 1975. In 1974, unit labor costs
rose 12.3 percrent.

Reflecting the 9.1-percent rise in the Consumer
Price Index jn addition to hourly compensation
changes, real compehsation per hour was un-
changed in 1975. In 1974, it declined 1.3 percent.

Wage Rates aid Earnings

Most of the broad measures of wage movements
showed moderaCng rates of change in 1975. fol
lowing a year of rapid acceleration. Inflationary
wage pressures eased, partly as a result of the
reduction in labor demand. which was especially
evident in the early part of the year.

One of the more comprehensive measures of
wage change in the economy is the series on aver-
age linurly earnings in the private nonfarm sector,
which measures changes in gross average hourly
earnings for production sal nonsupervisory em-
ployees. A related series. the Hourly Earnings
Index,' has been widely used as a. key economics in-
dicator in the past few years because it eliminates.
to the extent possible, factors extrancuus to basic

'The noutly Esealase [mks toilette mlinetmonts made to
the beide hourly earnings series for Intoliodiustr) mpIoimoot
AIM. overtime In sminntaetaring (the only poettr for whIeli
overtlate data-Are available). awl :seasonality. The base year for

the Index Ist 19O7
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wage-rate change, thus providing the best avail-
able approximation of the general movement of
wago rates.

The Hourly Earnings Index rose 7.9 percent hi
197Z. less than the 9.4-percent gain of 1974. The
increases in earnings were widely spread through-
out the economy. ranging from 6.3 percent in con-
tract construction to 103 percent in mining (see,
for exaMple,,table 2. which shows quarterly rates
of change expressed at animal rates). Real hourly
earnnigs. in contrast, were up only marginally
during the year (0.8 percent). reflecting the infla-
tionary impact of the rise in the Consumer Price
Index. .

A verage week] ea rnings- which "a re affected
by the movement of workers between Ion and
high-paying industries and by the length of the

; workweek, as well as by elninges in hourly earn-
ings rose to 7.1 percent in 1975, up fmn the gain
of 6.4 pereent in 1974. (Average weekly hours rose
hy, 0.3 hour during Ilie year.) Real average werkly



eftinings increased very slightly-0.1 percent-
during 1975, reversing the 5.2-percent dmp regis
tared in 1974.

COLLECTNE- BARGAINING

While approximately 1 cel every 5 workers in
thalabor,force is a union member, only about 1 in
9 is covered under a major collective-bargaining
agreement-2 in the private nonfarm sector of the
eeonomy. Nevertheless, additional insights into the
movement of Wages during the year can he ob-
tained from an analysis of major collective-
bargainingsettlemenfs, especially those negotiated
in :key sectors, which often set wage riatteens for
nonunion and smaller-unionized establishments.

gittleniants concluded in 1975, i relatively light
bargaining year, provided for wiige inereases mar-
ginally \higher than those of 1974, but not. as high
is those' attained in the 1970-71 period. The num-
ber of workers under mi.0 or contracts expiring dur-
ing 1976 dropped to 21/2 million, compared with
.over 5 million in 1974, and tho year's bargaining
featured relatively few "pattern setting" negotia-
tions. Key sectors of the economy where negotia-
tions were ooncluded in. 1975 inchided the
construction, railroad, apparel, and wholesale and
retail trade industries.

Seeking to offset the erosion of real wage gains
by inflation during the term of expiring contracts,
union negotiators continued to emphasize substan-
tial, immediate wage-rate increases in their bar-
gaining demands. Moreover, the extent of "front
loading" in new s.ettlemeets-as measuredby the
spread betwden first-year pay increases and annual
rates of change over the contract term-has con-
tinued the ,trend eyidenced in bargaining elfin-
eluded since 1973 (Seetabla 3).

While the average size of niajor collective-bar-
gaining settlements &mcluded in 1975 was up from
the year before, the overall effective wage-rate ad-
justment series was down somewhat. (This, series
consists of Wage gains under current colleetive-
bargaining settlements, inereases negotiated in ear
ler years but scheduled-i.e., deferred-for pay-
ment during the year, and wage increases result-

*Those covering 1.000 workers or more la the private non-
farm econonsi%

TABLE 2. QUARTERLY ORANGE IN AVEI$AGE
BOBBIN EARNINGS, ADJUSTER roR INTER-
INDUSTRY EMPLOYMENT SHIFTS, 1975

lEteasonally adjusted)

Industry division"

Changes from prior quarter
at annual rates

II III IV

Private nonfarm:
Current dollfirs 8. 6 ts 8.6 8.5
1967 dollars 1.2 .3 1.5

Mains 18. 2 8. 2 12. 2 8. 2
Contract; construction 6. 3 8. 1 6. 6 4. 4
Manufatturing 9. 5 8.9 8.6 8.3

,Transportation and public
utilities 6. 3 8.8 13.2 11.3

Wholesale and retail trade- - 8. 0 6. 1 8. 7 6. 4
, Finance, insurance,, and real

estate- . 9. 1 9. 6 3. 6 7. 4
Services-. 8. 7 4.8 7. 3 10.6

,
t Also adjusted for overtime tunings. in menuketurIng

ing from the operation of escalator clauses.) The
average effective wage-rate adjustment in 1975 was

, 8.6 percent, down from 9.4 percent, in 1974, largely.
as a result of the relatively small number of
workers covered by settlements euncluded during
1975..

A. relatively high rate of inflation for the third
eon4ecutive year further increased the incentive
for eat-of-living escalator clauses in major con-
tracts. By the end 'of 1975, 59 percent of workers
(or 61) billion persons) under major agreements
were covered by such clauses-which provide for
the pei;adic, automatic Adjustment of wage rates
lined upon movements in the Consumer Price In-
dex (although they do not generally provide for
(ull "cost-of-living" protection). Clam= coering
nearly 700,000 workers were established in bar-
gaining concladed in 1975 alone, and nearly
1 million workers came under sueli provisions as a
result of 1974 bargaining.

The size of recent settlements has been signifi-
cantly influenced by the possibility of additional
wage gains under eecalator clauses. For example,
in settlements negotiated in 1973 that did not con-
tain an .escalator provision, the annual rate of
increase over the life of the contract averaged 8.2
percent; for contracts containing such provisions,

19
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TABLE 3. AVERAO E PERCENT W ADE-RATE ADJUSTMENTS IN MAJOR COLLECTIVE-BAROMNINO
. ..

SETTLEMENTS, 1979-75

Industry scetor and measure 1970 1971 1972

I

1973' 1974 1975,

All Industries; .
First-year 'adjustment 11.9 11.6 7.3 5.8 9.8 10.2
Average annual change over life of contract 8. 9 8. 1 6. 4 5. 1 7. 3 7. 8

ManufaCturing:
First-year adjustment 8. 1 10. 9 6.1 5. 9 ' 8. 7 9. 9
Average annual chargc ovcr lifc of contract 6. 0 7. 3 5. 6 9 6. 1 8. 1

Nontnanufacturing (exc. construction):
04.

-

Firstlyear adjustment e 14.2 12.2 8.2 6.0 10.2' 12.0
Average annual cbangc over lifc of contract . 10. 2 8. 6 7. 3 5. 4 7. 2 7. 9

Construction: r.

Firstoyear adjustment 17. 6 12. 0 6. 9 5. 0 11. 0 fr. 0
Averszt annual chargc over life of con;ract ... 14. 9 10. 8 6. 0 5. 1 9. 6 7. 4

.,

. Preibdury. .

3 Settlements in the Private nonfarm monow covering 1.00 workers or
more.

the annual rate of increase averaged 7.0 percent,.
Comparable figures for 1974 were 9.1 and 6.1 per-
cent, respectively.

Major contracts scheduled to expire or be re-
opened during 2976 cover at least 4.4 million work-
ers. The bulk of this year's bargaining will occur
between Match and September in eight key indus-
tries-construetion, food, apparel, rubber, farm
equipment, electrical equipment, automobiles, and
trdeking. .

Precise estimates cannot be made concerning the
overall movement of wages for 1976 in the major
collective-bargaining sector, partly because of the
difficulty of predicting the rate of inflation end
the economic climate that will prevail at the time
of contract negotiations. In general terms; how-
ever, it is possible to sketch out the relative im-
portance of three sources of wage change:
Increases that will result from new settlements,
those 'reflecting prior settlements, and those de-
rived from the operation of cost-of-living escala-
tor provisions. .

Non: beta pretested hi this telile nein& increases under escalator pro-
visions. except ior those dimwitted hi the contract.

The large rise over 1975 in the number of work-
ers coveted by agreements expiring in 1976 will
undoubtedly'rais9 the contribution of new settle-
ment increases to total effective wage adjustments.
The next strongest influence will probably reiult
front wage increases scheduled for 1976- under
agreements reached in earlier periods, followed
closely in importance by iner9ases under costof-
living reviews. The average deferred inereasor
scheduled, for 1976 is 5.4 percent. Of the 5.5 mil-
lion workets scheduled to receive deferred wage
increases this year, 3.4 million will also be affected
by eost-of:living reviews, which are certain to nar-
row the difference between the 4.2-percent average
deferred increase for wtirkers with escalator pro-
tection and the 7.5-percent average for those with-
out it.The rise in the number of workers ciovered
under contraets with escalator provisions and the
piekup in 1976 collective-bargaining activity to-
gether create a much Imre unpredictable wage pic-
ture this year than last. ..- .

C.

Developments in Employment and Unemployment

The worst labor market downturn of the post-
war era gathered momentnm in early 1975, with
large-scale layoffs in the manufacturing and con.

20 23
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struetion industries, before signs of a turnaround
appeared later in the year. .

Despite this temporary reduction in jobs, the
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labor force continued to expand, as significant
numbers of labor force reentrants and now en-
trants began to seek employment. These develop-
ments led to increases in the unemployment
hte even beyond the levels resulting from job loss
alone. Between the second quarters of 1974 and
1975, jobleszness increased by 3.5 million, bringing
the unemploymeot Me from 5.1 to 8.7 percent
(and 8.9 percent in May)-the highest level re-
corded in.the post-World War II period. Reflect-
ing the relative sharpness of the job cutbacks in
manufacturing, the unemiloyment rise was par-
ticularly severe among adult men (those aged 20
yeirs and over). However, no sector of the labor
force escaped the effects of the recession. The se,
verity of the downturn was also emphasized by a
sharp rise in th, duration of unemployment and a
surge in the number of discouraged workers. The
outlook .impriWed. in the second half of the year,
as the situatiorilor both employment and unem-
ployment showed moderate recovpzy.

EMPLOYMENT

Total employment, which declined in late 1974
and,early 1975, finally began to pick up in the sec-

ond half of 1975 and at the outset of 1976. All
worker groups suffered from job eutbacks,Ibut
blue-collar workers-particularly those in manu-
facturing industries-were 3nost severely affected.
By tiro first quarter of 1975, 1.9 million fewer per-
sons were employed than in the third quarter of
1974. Although growth resmned iii the third quer-
ter of 1975, employment at yearend wasstill about
1 million below the third-quarter 1974 peak (soo
table 4).

Demographic Aspects
,

Tho general decline in employment was pardon-
larly severe for adult men, a group that includes
substantial proportions of household heads. Their
employment began to fall during 1974 and, by mid-
1075, had dropped 1.3 million below the peak
reached in the first .quarter Of 1074. About one-
fourth of this decline was bOrne by those aged 20
to 2t years, many of whom lacked seniority. Three-
fifths Of the drop, however, occurred among those
aged 25 to 54 years, a group that includes rimy
experienced _workers with longer job tenurp.

The experience of adult women during late 1974

TABLE 4. EMPLOYMENT STATUS OF SELECTED LABOR FORCE GROUPS, 1973-75

Selected groups

Civilian labor force ,
Total employment-

Men, 20 years and over
Women, 20 years and over-
Both sexes, 16 to 19 years

. Part-time for economic reasons_ _ _
Unemployed

Unemploythent rates (percent):
All workers -

Men, 20 years and over-- --
Women, 20 years and over- - - -
Both sexes, 16 to 19 years

White
Negro and other races

(Nombers fa millions]

Annual averages

'1973 I 1974

88. 7

47. 9
29. 2

7. 2
2. 3
4. 3

3. 2
4. 8

14. 5
4. 3
8. 9

1

Noss: Won my not st3d to tails !mum of :wading.

91. 0
85. 9

30. 1
7. 4
2. 7
5. 1

5. 6
3.
5. 5

16. 0
5. 0
9. 9

1975

92. 6
84. 8
47. 4

7. 0
3. 5
7.4

8. 5
6. 7
8. 0

19. 9
7. 8

13. 9

90. 5
85. 9
48. 0
29. 8

5. 0
3. 4
5. 0

14. 8
4. 5
9. 1

11 11

90. 7
ix,. I
48. 5
30. 1
7. 4

5

5. 1
3. 4
5. 0

15. 2
4. 6
9. 0

91. 3
86. 2
48. 5
30. 4
7. 4
2. 7

5. 6
3. 8
5. 5

16. 3
5. 1
9. 7

91.
84. 3
47. 3
29. 9
7. 1
3. 7
7. 5

8. 0
19.
7. 5

13. 4

Iv

92. 5 4.4i. 93. 2
84;4 85. 1 85. 2
47. 3 47. Ti 5
30. 1 30: 5 . 7
7.0 7. 1 7,0
3. 7 3. 3 3.'
8. 1 8. 0 7.

8.7 8.6 8. 5
7. 0 7. 0 7. 0

**&.4J 7. 9 7. 9
20. 2 -26..2 .19. 5
8. 0 7. 9 -7 8

14. 1 14. 1 I 11.4

2 4
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and 1975 was in strong contrast to that of the men.
The fall in employment of women workers, though
4=14 was much smaller than that of adult men
and *bitted earlier in 1975. This more stable em-
ployment situation of women workers was due in
large measure to their concentration in the service..
producing sector, especially in white-collar jobs,
where employment continued to expand through
meet of the year.

Teenage employment, which had been drifting
downward throughout most of 1974, decreased still
further during the first half of the subsequent year.
Three-fourths of this decline was absorbed by male
teenagers, as sources of part-time work dried tp
and entry-level job opportunities in manufactur-
ing andeonstruction fell off sharply.

When employment began to rise again during
1975, about 300,000 adult men returned to work.
Larger gains, however, were scored by adult
women. In an apparent resumption of the long-
term uptrend, their employment rose 800,000 from
the recessionary low, More than compensatirig for
earlier declines.

.Employment patterns were roughly parallel for
white and black workers during 1975, although the
relative impact of thet, recession was greater on
blacks. Their employment, which had not grown
at all during 1974, registered large declines at the
end of that year and into the beginning of 1975.

In the first quarter of 1975,,black employment
was lielow its yCar-earlie? total by a substantial
margin. Employment of whites, on the other hand,
grew moderately during most of 1974 but began
to decline quickly in the last few months of that
year and on'into 1975. The second half of 1975
brought moderate gains for each group, but at
yearend, employment of both remained well below
the peaks of the previous year.

Occupations

The employment declines of 1974 and 1975 were
not spread evenly among occupations. As em-
ployers found their finished goods inventories
growing and sales falling off in the second half
of 1974, assembly lines were shut down and blue-
co4ar vrorkers, especially operatives, were laid off
in large numbers. Since workers with specialized
trlining are often diffkalt to replace, employers
are inclined to delay as long as possible before lay-,
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ing them off. Reflecting this pattern, craft work-
ers' employment was cut back in 197$, but later
And less severely than that of operatives. Nonfarm
laborers, whose employment bad been declining
during most of 1974, showed further losses during
this period. Altogether, bilue-collar employment
dropped by 2.3 million between the first quarter
of 1974 and the second quarter of 1975, As pro-
&teflon finally began to rise again in the last half
of 1975, blue-collar employment also rose, but at a
pace much slower than that of earlier recoveries.

Since agricultural employAnt has been on a
long-term secular downt rend, it was somewhat sur.
prising that there was a spurt in farm job levels
during the middle two quarters of 1975. Among the
factors that may have coritributed to the rise in
farm employment were the increasing demand for
grain, the rise in prices, and the consequent expan-
sion in agricultural output. However, some of the
increase in farm employment may have reflected
no more than the reclassification into farm occu-

-pations of some persons who had lost their pri-
mary, nonfarm jobs while continuing their part-
time farming work. (Persons who have more than
one job are classified according to the occupation
of their primary job.) This hypothesis is supported
by a last-quarter decline in farmworkers' em-
ployment coinciding with growth in nonfarm
employment.

While blue-collar employment declined steeply
during the recession, white-collar and service jobs
were much less severely affected:

White-collar employment was virtually un-
changed from the second quarter of 1974 through
the first quarter of 1975 and then resumed an up-
ward course in the next two qmrters before dip-
ping again at yearend. It was 42.3 Million in the
fourth quarter, 450,000 above the third quarter of

- the previous yekr. While total employment at the
end of 1975 *as still below the third-quarter 1974
peak, white-collar employment was ahead hy 1.1
percent. Among blue-collar workers, on the other
hand, employment Was TWO than 5 percent below
its third-quarter 1974 level at the end of the year.
Operatives remained the worst off, still 7.4 percent
below their- high point.. Servici-worker employ-
ment showed little change between October 1974
and July 1975, with strong growth resuming in the
last two quarters of the year. At the end of 1975,
'their employment level pas 11.8 million, nearly
350,000 above a year earlier.



Indust:lel Impact

Total nonagricultural- payroll employment in
1975 posted its first. ye: r-to-year decline since the
195748 recession. In tho Dmouths following Sep-
tember 1974, over 2 million jobs were lost and more

than three-fourths of the 172 individual private
nonagricultural ihdustries were adversely af-
fected.'

Although the cutbacks were, widespread, the
aharpest deelines took place in goods-pioducing
industries, notably manufacturing and construc-
tion (see chart 2). The only major industries
besides government to demonstrate n substantial
growth over the recessionary period were medical
and other health se.rvices and prirte educational
services. Mining employment also grew somewhat.,
largely as a result of energy demand.

Employment in the mannfvturing industries
continued to be a key indicator of the general
health and pace a the economy. ru the wake of
the oil embargo of late 1973, the number of jobs in
manufacturing began to decline. This downward
movement, accelerated in autumn of 1974, when
the paeo of the recession quickened and was not
reversed until mid-1975. Over this period (fourth
quarter of 1973 to second quarter of 1975), manu-
facturing employment dropped 2.2 million, with
two-thirds of the decrease occurring in the durable
goods seetor.

Among lite industries experiencing the steepest
job reductions were those engaged in production
or marketing of high-priced consumer items. A.
particularly sharp decline was registered in the
transportation equipment industry. In addition
to the job cnrtailment in transportation equip-
ment, each of the other major durable metals in-
dustriesprimary metals, fabriCated, metals,
machinery, and electrical equipmentposted sig-
nificant decreases. 1V9th the tightening of the
money market, there were sizable employment.
cutbacks in industries related to homebuilding,

*Payroll mnployment eseludes private household. selieinployed,
and unpaid family workers but counts workers more than once
If lhey bold more than one Job. Sttthtles on payroll employment
and hours are collected by Stale agencies from Payroll records
of employers and are tabulated by the Bureau of Labor Sta-
Mates. Bata on labor force, total employment, and unemployment
Ste derived from the sample survey of households conducted and
tebulnied by the Bureau of the Census for tir Bureau of Labor
Statistics. A description of the two Surreys appears in Employ.
meet and earnings, Issued monthly hi the norm of Labor
Statistics.
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The number of residengal housing starts im-
proved slightly in the second. half If 1975, and
there was some reflected improvement in construe-,
tion-related employment. Since there was also a

, leveling-off in commercial building contracts,
the overall employment situation in gontract cad-
structiok remained sluggishat a low of 8.4 mil-
lionin the third and fourth' quarters of 1975,
coMpared with an annual-average of 4.0 million
for 1974. .

SIERI of Recovery

Signs of an employment turnaround began to
emerge in early 1975, even while the_ unemploy-
ment rate continued to rise. The layoff rate for
manuficturing workers began to drop sharply in
the second quarter, while the accession rate (which
reflects both- new hires and iecOls from layoff)
began rising. However, both of these rates tapered
off toward the end of the year. The average work-
week began to lengthen in the spring,' reflecting
movements in industrial production and presag-
ing changes in employment. tiodification in hours .
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is. used by, employers as a shoxtrun adjustment
mechanism to reconcile labor supply with produc-
tion schedules, while employment changes tend to
be a longer run approach to the same objective
(see chart 3).

Payioll employment turned upward in July. As
a result, the aggregate hours indexa comprehen-
sive measure, of current employment perform.
ance.'also began moving upward in the third
quarter. The recovetyin employment and aggre,
,gate hours was clearly visible in the second half
of the year and early in 1970, as gains occurred in
all major industrial groups except contrait
sonstruction.

While there was also,a pickup in autOmohile
stk.les toward the end of 1975, both sales and em-
ployment remained well below, levels prior to the
energy crisis. Since the automobile industry
traditionally an important contributor to and
leader in cconomid recoveryhas been slow to re.
gain its prerecession position, employment levels
have remained lower than they might havo other
rise, and the pace of general recovery has been
correspondingly slOwed..



It should be noted that the two emiloyment
serieshousehold and payroll;-compiled by the
Bireau of Labor Statistics have moVed some-
what differently during the current recovery
phase. ,More, specifically, the household series
showed an employment rise beginning in April,
while the, payroll series did not show an increase
until July. ThiS divergence posrlAy stems in
part from conceptual differences beLween the two
surveys and from statisticil variability.4 Diverg-
ences have occurred repeatedly in the past, but
have always been short lived. Indeed, the two series
have shown compa'rable trendi since fune 1975.

UNEMPLOYMEIsiT

Unemployment 'was hither in 1975 than at any
other time during the 'postwar era. Sharp declines,
in employment coupled with a continuously ex-
panding labor force brought unemployment to 8.1
million persOns tit title second-quarter peak, repre-
senting 8.7 percent of.the civilian labor force. Un-
employment levels had risen somewhat in early
1974 as a result of energy-related laSroffs, but it
was not until the second half of the year, when the
recession became more severe, that unemployment
shot up rapidly. The situation eased slightly in the
second half of 1975, as unemployment levels moved

- down to 7.9 tMllion persons and the rate to 8.5
percent by the last q#arter. These levels were 3.6
million persons and 3.7 percentage points higher,
respectively, than those of the fourth quarter of
1973. (See chart 1.) By December,,unemploymene
was down to 7.7 million persons and 8.3 percent.

Impact on Major Labor Force Groups

The unemployment rate of adult men rose
sharply with the decline in their employment at
the end of 1974 and on into 1975, ts they were
affected to a significant degree by heavy layoffs in
the basic goods industries. Though not quite to the

For a ditteslon of conceptual and other dIffirthcea between
the two series. see (Hotta P. Omen. "Comparing Employment
Flatmates from Household 4011 Payroll Surreys,' MenThly tabor
Nevin) December 1989. pp. 9-20. A str.dy of die movements of
tbe two series over tbe period 1948-72 may be foend 1st

Christopher 0. OrlIner, "A 25.Year Look at ,Employment as
)feaaared by Two Surveys," Monthly Labor RetNer9; July 1975,
pp. 14-2s.
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same extent, adult women showed the same general
pattern of rising joblessness in 1974 and into 1975.
Part of the reason for the inerease,in women's un-
employment appears to have been that their rate
of labor force participation continued its upward
secular course despite declining employment op-
portunities. The adult male participation rate, on
the other hand. continued its slow long-term de-
cline (see chart4).,

Both white and black workers experienced large
increases in unemployment beginning in late 1974
and continuing into 1975. Although the movements
and timing were the'same for the two groups and
were consistcnt with cyclical epatterns, the white
workdrs' unemployment situation in 1975 con-
tinued to be much less severe than that of black
workers. On the average, the white unemployment
rate in 1975. was 7.8 percent, compared with 13.9
percent for blacks. Among white workers, adult
men continued to have lower unemployment than
Aul t. women, while black adult women's rates
were about equal to those of black men.

MINN1.,
CHART 4

Adult men have comprised a smaller share
of the labor Lgrce in each postwar recession.
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Nearly half of all unempleyed workers in mid.
1973 were between 16 and 24 years of age, includ-
ing about 1.8 million. teenagers and 1.9 million

., persons in their early twenties. Over feur-fifths
of the unemployed were seeking full-time jobs,
with students and married women constituting a
large proportion of those seeking part-time work.

The characteristics of 19751s unemployed youth
were differentin a number of important respects
from those of jobless younger workers prior to the
recession. Jeb loss, for example, was a far more
pmmon reason for unemployment in 1975 flum in
1973, especially among young men, while the pro-
portions of the unemployed who were job leavers
and labOr. force entrants or reentrants declined
oommensurately. In another reversal of the usual
pattern, the incidence of unemployment was lower
among younger women in most age and race clas-
sificitions, primarily because of the more stable
emp ynient levels maintained by the service-pro-

mg sector during the year. Ationg those 20 to
24, years old, over 11 percent of the unemployed

. men were household hea6, as were nearly 10 per-
cent of the women.

Consfstent with historical patterns, black teen-
agers suffered by far the highest incidence of
unemployment in this. period. About 350,000, or
2 out of every 5 who were in the labor force
in the second quarter of the year, were job-

' Jess. While black female- teenagers ' ha ve experi-
encpd muclihigherunemployment rates than their
male peers in recent years, joblessness was distrib-

i uted about equaliy between them in 1975. Among
bhicks in their early twenties, about 1 out of 5, or
375,000, were unemployed in the second quarter,
with joblessness again distributed about equally
between the two sexes.

Although ever 45 percent of the teenagers who
were unemployed in March 1975 were enrolled in
school, this proportion represented a 9.percent
deerease from 1973. (Only about 1 out of 10 job.
less workers in their early twenties was enrolled in
school.) Not surprisingly, the highest incidence of
unemployed 16- to 24.year.olds not enrolled in
school appeared among those lacking a high school

, diploma.
The severity of unemployment in 1975 comes into

sharper ,fricus when compared with ihat of previ-
ous postwar recessions. The tital rate 'of unemploy.
ment during the second quarter of 1975 was 8.7
percent.* During the next most serious reee'ssion,

..
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that of 1957-58, unemployment in the trough quar-
ter did not exceed 7.4 percent. The third worst,
1960-41, saw unemployment no higher than 7.0
percent. Because of the changed age composition of
the population and changes in the composition of
the labor force, the distribution of unemployment
among population 'groups during the most recent
downturn differed 'substantially from that of the
two majer previous recessions. Reflecting. their

_smaller share of the labor force, men 25 years of
age and older were a relatively smaller proportion
of >total unemployment during 1975. Paralleling
their growth in shares of the labor force, there has
been an increase in, the unemployment shares of
teenagers and women. This change was also re-,
fleeted in the higher proportion of unemployment
accounted for by entrants and reentrants (see table
5), These changing demographic patterns of tm-
employment therefore reflect not only long-term
modifications in the oomposition of the labor force
by sex and age but potentially signiffcant altera-
tions in its average levels of work experience and
job tenure as well,

. .

Household Heads. Historically, household heads
have had unemployment rates well below the na-
tional a verage. Many of them possess the skills and,
education required to be productive workers and,
in addition', probably have a stronger commitment
to the labor force than any other worker group.
These*generalizations are most applicable to those
heads who fit the traditional image.t-men heading
'households composed of their own families. Their
rate a unemployment, which had, been around 2
percent in late 1973, registered perhaps the largest
recessionary rise on a percentage basis, soaring to
a peak of 5.5 percent.

..

Fethale family heads, who oxe often raiiing
children on their own, face very high unemploy-
ment in good times as mill as bad. From jobless-
ness of "around 7 percent in late 1973, their rate
moved to nearly 10 percent in 1975.

The degree of unemployment among household
heads who live alone or with nonrelatives also dif-
fers by sex, bnt in this case the pattern i's reversed..
At its second-quarter 1975 peak, the rate for male
heads without relatives,(m any of whom are Aged-
25 years or under) was 9.0 percent, compared with
5.5 percent for female heads.5

a For further Information on this subject. see Employment in
Perspectlre. Unemployment Among Household Heads. Report 443
(Washington: U.s. Repartment of Labor. Bureau of Labor Sta
twits, May ints).
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-"TAME 5. UNEMPLOYMENT }TIMIS IN POSTWAR RECESSIONS

Age and sex

1049 I 1954 1958- I 1961 1971 1975
IV 1 111 II 1 II . III II

IUnemployment rates (seasonalii adjusted, guarterly averages)

All workers
Both sexes, 16 to 19 years
Men, 20 to 24 years
Men, 25 years arid over
Women, /0 to 24 years
Women, 25 years and nver-

8. 6
5. 3

Total unemisloyment 100.0
Both sexes, 16 to 19 years .k 16.
Men, 20.to 24 years 12. V
MCA, 25 years' and over 50. 5
'Women, 20 to 24 y.ears S. 4
Women, 25 years and over 16. 9

Nor's:Thee:4s an the actual highs of the seasonally Abated unemploy-
ment rates and do not necessarily reflect the National Bureau of Economic

Workers of Hispanic Origin. Along with the rest of
the Nation, workers of Hispanic origin were se-

--tEely affected by the slowdown in economic aetiv-
t ityir;197.1.4 The jobless rate for HisPanie workers

stood at 12.4 percent in 1975, consistently lower
than thaf for blacks, but above the rate for all
white workers. Although all three groups had sub-
stantially higher unemployment in 19'75, the gaps
between the Hispanic rate and the rates for all
whites and blacks were roughly the same as in 1973.

Industry and Occupation

Just as the incidence of unemployment was un-
even for the different demographic groups, it also
varied widely anionk tho mitjor industries and

C occupations? In gentral, unemployment rates

filepank-origin persons nre tabulated separately regardless of
race or eolor, which means that persons Included In this group
are also included in the totals tor both white and black workers.
At the timt4 of the 1970 census. approximately 418 percent of the
Ilisnanic-oricin population trim white,

r Tbe classilkations of unemployment by occupation and Indult-
try are determined by the "Inat job heir and thus do not .neees-
sadly reflect floe occupation Of the -job now sought." Clearly.
a large number of unemployed do seek jobs in their established
field of experience. But this is less likely RI be the case when jobs,
are scarce. since jobseekers are more Prone 'to accept whatever
job Is available This polio can be highlighted more clearly by
considering the unemployed by reason tor unemployment. Some

6. 0 7. 4 7. 0 6. 0 8. 7
13. 7 16. 3 16. 3 17. 0 20. 2
11. 0 13. 7 11. 9 10. 3 14. 7
4. 9. 6. 2 5. 5 3. 5 5. 7
7. 8 9. 9 11. 0 9. 1 12. 8
4. 8 6. 2 6. 1 5. 0 7. 4

Percent distribution

100. 0 100. 0 100. 0 100. 0 100. 0
14. 1 13. 9 16. 1 25. 5 4 22. 0
8. 9 1O. 3 10. 0 13. 4

49. 6 48. 7 44. 2 29. 2 30. 3
S. 0

22. 3
5, 0

22. 1
6.

23.
0
7

' 9.
23.

3,
3

9. 6
24. 6

Research troughs. Detail may not add to totals because of rounding.

,
-

reached abnormally high levels for workers whose
prerecession employment had been in the goofls.
producing industries. 'Occupationally, of course,
blue-collar workers were the hardest. hit, but all
industrial mid occupational groups were substan-
tinily infected.

Among indu4ries, construction experienced the
most serious relative,impact, with more than 1 in 5
construction workers out of work at ono point.8
Manufacturing unemployment also grew substan-
tially, rising to a postwar high of 11.9 percent in
the second quarter. Blue-collar joblessness ex-
panded by a large margin during _the recession,
from a low point 'of 5.2 percent dUring 1973 to a
second-quarter 1975 peak of 12.6 percent, with op-
eratives and laborers` lacking work considerably
more often than craft workers.

White-collar unemployment, which tis more
closely associated with the service-producing sec-
tor of the economy, rose considerablY in 1975 but-
es in the past---never approached the jobless rates.

job leavers. almost by detinitioU. are striking out in n new
direction. while reentrailts to the labor foree may want jobs
lit occupations or industries that ore markedly dtifereot from
those beid lit frier labor force attaehmeuts.

*See the chapter on t'onstruction . The Industry and the Labor
Pam In Dile report fry more extensive discussion of unemploy-
ment in this Industry.
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of blue-collar *workers. Nevertheless, the whito-
..Oollarrate reee to a postwar high in 1975-5.0 per-
cent at itspeak, from less than 8 percent in 1973.
Within -the white-collar gremp, sales and clerical
worksrs had higher rates, but professional and
teehnical workers and managers and administra-

. tors were hard hit as well. This recession under-
scored a phenomenon firsbobserved to a significant
degree in ,the 1970-71 downturnthat of white-
collar 'workers being affected to a cignificant de-
Aires by layies anct ngent hiring cutbacks. In
prior *cessions, they were much lees affected, par-
ticularly by layoffs, and, in fact, were considered
by many to be relatively immune from the effects
of business downturns. ".

Job Losers, Leavers, Entrants, and Itntrants

The lefel of total unemployment nearly doubled
between the third quarter of 1973 and the second
quarter of 1975, but unemployment from job loss
nearly tripled. Of the 8.3 million increase in the
number of unemployed persons, four-fifths were
laid off or' otherwise lost their jobs (s4 chart 5).
Ifnemployment rose very slightly among job
leavols and new labor force entrants; among re-
entrants, however, the increase was more substan-

.tialbut by far the greatest increase in unemploy-
ment was registered among job IOROTS; Of these
tour types of unemployment, job loss is the most
cyclically sensitive; rising and falling significantly
in response to general, econonfic conditions.°

The plight of job losers is generally considered
to be more acute than that of persons whose unem-
ployment stems from entry into the labor market
or from quitting jobs. About half of the job losers*
are heads of households, and their unemployment
normally results in a sharp curtailment of family
income ..(as well as possible loss of accumulated
pension rights and seniority), un)ess replacedly
unemployment compensation, earnings of sec-
ondary workers, or other funds. A comparison of
total unemployment levels with data from admin-
istrative records on the insured unemployed inili-
'cates that the great majority of workers displaced
from their jobs during 1974 and 1975 were able to
maintain at least part of their income (and,lienee,

°A study by Curtis L. Oliroy and Robert 3, McIntire, "Job
Loseri, Leavers, anti entrants:- A Cycikal Analysis," Monthly
Labor Review, Noveinber 1074, pp. 3549, found that the number

. of lob losers shows smelted degree of cyclical sensitivity, most
-et which lags somewhat behind the cyclical movements
tbeinselves.
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Job loss *cc minted lore major share
of unemployment during the recession.
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of their purchasing power) through the unem-
ploymept comprsation system.

Hours Lost

Over 3.5 million persons who worked part tin*
itt 1975 wanted full-time jobs but were working
shortened wdrk schedules, primarily because of
slack workloads. Like the unemployed, they were
uriable to work Lts much as they wished. As a re-
sult, the economElost productive hours and work-
ers lost income. However, as shown below, the cycli-
cal impact of tggregate hours lost as a result of
shortened workweeks is considerably less than that
resulting from outright job loss:" .

Asregolg Hours Lost
(In millions)

ISIS 1974 1975

Job losers 508 809 1, 627
Shortened workweeki 414 470 610

Aggregate hours toot is a joint measure of the cutback In both
hours and employment. It la calculated by muItiBlying the num-
ber of workers la a particular group by their corresponding
average weekly hours.



At the outset of a 'slackening in the economy,
employeri generally shorten the workweek before
resorting to job cup.. One measure that captures
such a cyclical Movement is the proportion of total

. nonfarm workers on pIrt-time schedules for coo-
nomic reasons.11 The early upward movement of
this iste is a:reflection of the temlency among em-
ployers a, minimize 'turnover cost 'by reducing
overtime and 14 retainirig workers on sliortOed
workweeks in the early stages of a downturn,,jn-
steltd of laying them off. As changes in product
demand become more permanent, however, em-
ployers begin to reduce their payrolls in order to
better adjuit, torthe dcteriorng economic situa-
tion.

Although the recent economic 'slide began as
early as November 1973, the number Of aggregate
hours lest by job loseie did not accelerate until
lata 1974,, ivhen the weakening of the economy be-,
came more clearly apparent. On the other hand,
inereates in the proportion of Ivorkers being
placed on si;ortened work schedules preceded.the
1973 turning point by 'a few months.

In addition to :reluctance on the part of em-
ploiers to cut bacci workers in the early stages of
an economic contraction, there is also a reluctance
among workers to leave their jobs voluntarily
when the economy is weakening. This posture was
not only reflected in an initial decline in the num-
ber of job leavers at the beginning of the recession,-
ary -period, but was also coniistent with the be-
havior Of the quit rate in manufacturing, which
fellas has been the case during other recessions
when job scarcity was perceived,

nurofien of Unemployment

An important indie;tion of the severity of un-
employment is the length of time the unemployed
have 'been looking for work. Because it usually
takes longer to find a job when the unemployment
rate is high, the average (mean) duration Of un-
employment always increases with a worsening in
the econoniie situation. However, changes in the
duration of unemployment tend to lag behinctcy-
clical changes -id the unemployment rate, partly
because time must passabefore jobless persons are

--ifAnitnalysIs M the "part-time tor eeonomk reasons's measure
as an eiono k iudleator was developed by Robert W. Redman*
In Invebinta Pare 41nie Work: A Cyclical Anobsale7 Monat,
Zabor.Renkte, emoer 1915. pp. 12-18.
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counted among' the longer term unemployed, and
partly because those who enter the tmemployment
stream early in the downturn frequently remain
Unemployed until later in the recovery phase
("first out, last in").

Average duration of unemployment moved up
slightly during 1974; after reaching a cyclicaliow
of 9.6 weekt In the first quarter. Following 1975's
substinfial rise in joblessness, average duration
climbed steePly, reaching 13.8 weeks when unem-
ployment peaked in the second quarter. However,
even as the total number of unemployed declined
in the secolid half of the year, aieragaduration
rose still-further, since the number of long-term
unemployed remained.very high through the end
of 1975. In the last quarter, more than one-third of .

the Unemployed had been out of work for 15 weeks
or more and about 1 in 6 (or 1.6 million persons)
had been jobless for more than 6 months, up frog
1 in 17 (46p,000) a year earlier. By December

'1975, mean duration had mehed 16.5 weeks.

pissouraged Workers

When' unemployment is high, policymakers un-
derstandably fosc* their primary attention on
jobseekers. Howeve; 4lie status of persons not
actively seeking work, paqicularly those on the
fring of the labor market, is important from both
an economic and a pelicy standpoint, since some
may enter the labor market at any moment while ,

many others aro certain to look for work when
the ccon omy improves.

From a pOcy perspective, one of the most im-
portant groups of the nonparticipants is"composed ,

of those who think it is impossible fo find a job.
There was a record high of 1.1 Million of these
discouraged workers in 1975one-fifth of those
wanting jobs "now" but not actively seeking them.
These persons aro not inelpdedin the unemploy-
ment count because they did not takp steps to look
fOr work. Discouragement was most prominent.,
as ushal, among adult women and younger work-
erstwo groups 'that in general have a less per-
manent attachment to, the labor force and often
face constraints on the hours, locations, or per-
manency of the jobs they can take (see table 6).
However, older men also showed a significant de-
gree of discouragement. Members of this older
worker group appear te perceive discrimination
as ari important factor in their labor matket situa-,
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TABLE 6: JOB DESIRE or PEusoNs OuTsIDE THE LABOR FORCE,1 BY Six, 1915 ANN UAL AVERAGES

inotmaads)

.
..._

- Labor force status Total

.

Men Women

''

CMilan noninatitutioisal population
In civilian labor force_
Not in civilian labor fora

. Do not want a job now .
Current activity:

.1
Going to achool.
Disabled
Seeping house

- Retired
Other '

'Want a job now
Reason not looking:

School attendance_
P Ill health, disability

Think cannot get a job
16 to 19 years .

20 to 24 years ,.
26.to 59 years

. 60 years and over
White

. . , 'Negro and other races .
Home responsibilities

. Other

.

...
.

.

.

.

...

.

..-

161, 268
92, 613
58, 648
53, 452

.

6, 291
- 4, 789
,i 31, 334

7, 851
3, 187
5, 196

1, 439
672

1, 082
178
167
539
198
776
306

1, 109
, 894

.

71,403
55, 615
15, 787
14, 145

3, 191
2, 554

219
0, 428
1, 763
1, 642

736
299
859-

.4
$ir
57

106
109
258
101
29

219

.

79, 865
36, 998
42, 861
39, 307

3, 100
. 2, 238
31, 115

1, 423
1, 434
3, 553

703
.373
722

90

433
88

518
205

1, 109
040

Aked la years and over.

tion, since the majority in 1975 reported the& rea-
son for not seeking work as a beFef that potential
.einployers thought they were ao old.

Although recent changes in the number of dis-
couraged workers have been consistent with
cyclical inovemetate in levels of joblessness, fluetua-
tions in their number.are, Of course, on a mueh
smaller scale than these in the number of unem-
ployed. For example, between the second quarters

A SLOWER GROWTH RATE

Nara: Dela way not add Co totals beaus° of rounding.

of 1974 and 1975, the number of jobless persons
jumped, by almost 3.5 million, while the number
of discouraged workers rose less than 475,000.
However, both increased by the same proportioa-
about 75 percent. Although there is no certainty
that all or even a substantial portion of these dis-
couraged workers would entei the labor force if
the tob situation improved, four-fifths of them re-
ported plans to look for work within a year.

Labor Force Trends

In recent years, there has been almost con-
tinuous growth in overall labor force participa-
tion, primarily reflecting the pronounced expan-
sion of the femalework force. Despite the severity
of the recession, the civilian labor force continued

30 23

to expand during 1975, although at a cyclically in-
duced slower pace than in recent years. On the
other hand, relatively poor employment prospects
held the overall labor force participation rate at
01.2 percent (annual a% erage), the same AS in 1974.
Nonetheless, on labor force grouyh was conbider .
ab4 faster,than that occur ring in the carb Juges



of previous recoveries and undoubtedlv =used
unemployment to reach higher levels than it might
haveotherwise.

Adult men, whose participation in the labor
force has 'been declining over the past 90 years,
particularly among" those aged. 55 or over, showed
a further drop at the beginning of 1975. Although
male participation did increase somewhat in the
middleof the year, a drop to the rate of 80.1 per-
cent In the final quarter seemed to indicate con-
tinuation of the long-term secular trend toward
lower participation. This trend has been attributed
primarily to, earlier retirements and more gen-

' erous disability and social security beneftts, but" it
- nay also be indirectly related to increasing fe-

male labor Iorce participation.
During the recession, the labor fOrce participa-

tion of adult women paused momentarily in its
secular uptrend; At the end *of the year, however,
large increases in their labor foreo participation,
even in the face of rising unemployment raised

" their participation rate far beyond its previous
peak, to 40.2 percent. There were 88.3 million adult
women in the labor force in the final quarter, rep-
resenting over 35 percent of the total. The teenage
labor force, on the other hand, declined during
1975, largely in response to reduced employinent
opportnnities. ,

Both the White and black labor forces giew
slightly during 1975; for both groups, most of the
growth occurred during the middle of the year. As
in the past, white participation was about 2 per-
centage points higher than that of blacks.

The overwhel m ing' majority of persons outside
of the labor' fore? do not currently want a job. The
most common reason for nonparticipation among
women was home responsibilities, while men most
frequently cited retirement or old age. About the
same number of men as women remained outside
the labor force because of school attendance and
ill health or disability.

METROPOLITAN AND
NONMETROPOLITAN AREAS

Labor market developments in metropolitan and
nonmetropolitan areas provide some additional in-
sight into the Nation's employment Situation.
About two-thirds of the working-age population

lives inmetropolitan areasmore than half in ihe
suburbs.

Like lifestyles and job opportunities, labor force
participation varies by place of residence. While
1975's overall labor force participation rate in met-
ropolitan areas was not greatly different from tliat
in nonmetropolitan areas, there were some strik-
ingly different patterns by age, sex, and race. For
example, among pomen in the central ago group
(25 to 54 years), those living in the central cities
have ,the highest participation levels. In these
areas, a larger proportion of the women are living
on their own, those with families are more inclined
to work, and all can draw upon many more job op-
ioortunities. In contrast, while early retireilient has
drawn .many older men (55 years and over) out
of the labor force in the Nation as a whole, this has
not been as evident in farm areas.

Unciiiployment tends to be more severe in metro-
politan [wens (see chart 0). Similarly, most. major
labor force groupsteenagers, adult men, house-
hold heads, whitet, and blacksresiding in metro-
politan areas suffer higher rate,s of unemployment
than their counterparts elsewhere. The only major
groq With a lower incidence of unemployment in
metropolitan than nonmetropolitan areas was
adult women. This, again, is probably a. reflection
of greater opportunities for women in urban
settings.

Within metropolitan areas, joblessness was more
prevalent in 1975 among central-city than sub-
urban residents (9.0 vs. 8.0 percent, respectively).
This was not true for blacks, however. About three-
quarters of all metropolitan area blacks live in the
central city, but unemployment in recent times has
been' striking blacks in the suburbs at about the
same rate ai those in the city.

Both the population and the labor force of cen-
tral cities increased from 1978 through 1975, but
there was a decline in the number of such residents
classified as not participating in the labor force. As
economic conditions worsened, it appeared that a
number of central-eity dwelleis decided toenter or
reenter the labor foree;:iro all probability to sup-
plement lost family incom6.9ver the smile period,
the unemployment rate in metropolitan areas went
from 5.1 to 8.7 percent, With eentral-eity residenta
showing higher percentage-point increases than
suburbanites. Adult men residing in urban areas,
particularly those in the suburbs. were hit hard by
joblessnesstluriug the 1974-75 economic downtown.
The unemployment rates of both household heads
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CHANT

UnemploymeM tonds to be mere severe In nteiropolltan than in nonmetropolitan areas.
Unemployment rsts
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and adult men residing in suburban areas doubled
over this period.

The bulk of the nonrnetropolitan population re-
sides in nonfarm communities, where labor force
partieipation rates were lower and unemployment

32
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- t
iltes higher than in the flarm communities. Fol-
lowing the olterall pattern, of unem?lOyment dis-
persion in 1975, teenagem and blaeks experienced
higher unemployment rates than Other groups
throughout the nonmetropolitan areas.
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THE UNE4LOYMENT INSURANCE SYSTEM:

PAST, PRESENT, AND FUTURE

As the Federal-State unemployment insurance
(UI) program observed its 40th aimiversary in
1975, the benef its it has paid to unemployed work-
era approached $100 billion, a mark it is expecte(I to
reach during 1976.

. These 40 years have been a period of continuing
growth and development, as the system (first au-
thoriZed by the Social Security Act of 1935) was
gradually broadened to include new groups and
extended benefits were made, available to indi-
viduals exhausting their regular benefits during
periods of protracted high unemployment.

The year 1975 proved to be an especially critical
one in the history of unemployment insurance.
The severity of the recession and the large number
of job losers who were eligible for 17I put a sig-
nificant strain on the physical and financial ca-
pacity of the system. During the year, insured
unemployment mtes increased dramatkally (see
chart 7). The total amount paid in regnlar, ex-
tended, and supplemental beuefitb durmg fiscal
1975 climbed to a reeord level of almost $12 bil-
lionmore than double the amonnt paid in the
previous fiscal year. The effect of tlas emergency
on operations was profound, as tbe Administra-
tion, the Congress, and the State employment
security agencies took action to cope with rising
unemployment and tiw increased demandb on the
system. ,

In October 1974, President Ford outlined his
program for *assisting the jobless, and Congress
responded by passing the Emergency Unemploy-
ment Compensation Act of 1974 and the Emer-
gency Jobs and Uhemployment Assistanee Act of
1974, which were signed into law on December 31.

A

Under the first of these laws, as later amended,
persons who have exhiffsisd their benefit rights
under regular and extended UI ptogrAms may re-

casovi 7

Monthly insured unemployment rates'
Increased In 1976 by a wide margin
over rates in previous years.-
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1,0steed poem,. tot %eta Including the 17th of oath month.

Muitt VS ['twinning of [Woe.

kb. Mai- API, May June July Aug. Sept. Oct. Nov. Dee.

35



4113i1V0 additional Federal Supplemental Benefits
for up to 26 weeks during periods of very high un-
employment, making it possible for an individual
to receive a maximum of 65 weeks of regular, ex-
tended, and emergency benefits. (Changes in dura-
tion, effective as of Jan. 1,1976, are discussed later
in the chapter.) The second law creates a Special
Unemployment Assistance program for individu-
als who have prior labor force attachinent but aro
ineligible for 01 because they hava.not worked in
covered employment or because their covered work
experience is too receni: to qualify them for UI
under the baise'period used by their State's pro-,
gram. These two programs expire at the end of
March 1977.

While legislative activity broight significant
.changes during the year, other actions of an ad-
ministrative nature were also taken to strengthen
the existi ng VI system. Supplementary funds were
made available to States to meet rising costs of
administration, and State ageneies made special
efforts to evaluate operations in order to increase
their efficiency. To cope witn rising demands on
staff time, large numbers of temporary employees
were hi ed, and elaims procedures were abbrevi-
ated wherever possible.

Although U1 was important in maintaining
conswner purchasing power durine the 1974-75
recession, paying out nearly VA billion in benefits
during calendar 1975, the strasscs imposed on the
system prompted a discussion about the future of

1-1 in Congress and the Administration. Students
of the progriun in both the public and academia
challenged the basic concepts of the program and
sought wkle-ranging reforms. One of the most
crucial issues raised involves the maximum dura.
Von of benefits, especially during recessionaty
periods, when unemployment is prolonged foi
many workers.

A related issue in any such extension i;whether
U1 should remain an insurance program based
largely on wage-related benefit levels Or whether
it should be regarded as an income maintenance
function, with benefit duration and levels based
more directly on need. The temporary benefit ex-
tensions enaded in response to the year's pro-
tracted joblessness served to highlight this con-
troversy., To provide a basis for determining
appropriate purposes, objectives, and future direc-
tions of the UI program, the Administration has
proposed that an independent National Commis-
sion on Unimployment Insurance be established.

This chapter reviews these developments in
detail, beginning with a retrospective look at the
program's steady emulsion since 1935. The chap-
ter's second section examine§ the event; of 1975,
including emergency legislative responses to in-
creasing levels of joblessness_ and the impact of
rapidly changing economic conditions on program
operations and administration. The final section
of this diuptei lissesses thc major policy issues now
con f mmt ing the U1 systein.

Program Development:40 Years of Growth

The unemployment insuranee program was
created in 1935 under titles III and IX of the So-.

Inc terms "nnemplOymrnt insurancet °unemployment coin
remotion." and "unemployment assistance." althougb frequently
used interchongeably. are technically not tbe samr. In tlds chap
ter. "unemployment. insurance." or III. la used In general distils
talon to refer to the Federal-Stale social Insurance program of
1.,rtlar and extended unemployment benefits puttbIe from re
serves In State unemployment Nods to workers Covered by State
Ul taws. "Unemployment compensation" sad "unemployment
assistance' are terms reserred for the various Federai unemploy-
ment benefit programs that ore not of a soda! Insurance nature.
Tbese include the permanent programa providing unemployment
compensation 'far Federal employees nd exservicemen and
women and the recently enacted temporary programs of Federal
Supplemental Benefits and Special Unemployment Assistance.
"Unemployment benefits" is a term used generally to refer to
any o: all types of unemployment benefit programs.
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eial Security Act. In the four deeades since then,
U has provided short term income support for
'Covered workers who have suffered an involuntary
loss of employment and are available for works
In 1974, there were about 83.7 million wage and
salary workers in the 'Nation. Approxiniately 714
million of them were covered under permanent
Federal am. _tnte programs stud could receive
benefits if they became unemOoyed.' The remain-

*TM taxing presibions of title IX ore now in eh. 23. sees.
aot 32114 of the Internal Revenue Code of 1951.

itomiruad worker% teterano with re.ent omit* In the Armed
I. orcee. and citation rederal Goirionent employees ore each
covered by separate Federal programs.

4



TABLE 1. UNEMPLOYMENT BENEFIT CO VERAGE
or Waex AND SMART BlIPLOY31ENT, CALENDAR

YEAR 1974

Type of employment Number
(thodsunds)

PercentI

Total

Covered employment
Protected by State laws %
Armed Forces
Federal civilian employees...
Railroad employees

Vneovered employment
Local government.
State government.

'Nonprofit organisations
Private household --
Small firms
Farm.
Other . .

83, 700

72, 400
66, 700
2, 200
2, 900

600
11, 300
7, 100

600 ,
600

1, 400
200

1, 300
I00 ;

100. 0

86. 5
79. 7
2. 6
3. 5
. 7

13. 5
4 8. 5

. 7

. 7
I. 7

2
1. 6

1

I Based on corneae provisions of Slats unemployment insurance laws as of
Dec.M, 073.

Excludeacieray end members oi religious onkts, student muses. intenu,
lad students employed in schools where ertrolkd.

*Excluded from coverage under definiUon ot employee and agriculture.

ing 11.3 million workers were not covered under
existing permanent la ws, although sore of them
received various benefits under temporary special
Federal aksistance programs. The major groups of
workers without permanent eoveeage are State and
local government employees, figricultural em-
ployees, and private household workers. (See table
1,)

Under the 1935 legislation, the Federal-St ate un-
employment insuranee program is operaW by
the States imder State laws and general Federal
guidelines. The Federal Government, through the
Unemployment Insurance Service of the De-
partment Of Labor's Employment and Training
Administration,' oversees tho general operation,
keeping records of UI activities on a national
basii, setting performance goals, evaluating indi-
vidual State operations, and providing technical
assistance to State employment security agencies.
It also allocates funds to these State agencies to
cover the costs of administering the program. A
payroll tax paid by employers, while not specif-

&Formerly the Manpower AdminWration. On Noe. 12. 1975:
tbe Secretary of Labor announced the new ageocit designation
program activities and responsibilities are Dot affected. Refer-
emcee In tbe text are to the agency name at the time under
discussion,

ically earmarked, is the measure of appropriations
provided by the Congress for this and other Fed-
eral costs of the UI program.'

Since each State (including the Drgrict of Co-
lumbia and Puerto Rico) administers its own
unemployment insuiance law, the UI system con-
sists of 52, cooperating State programs. The Indi-
vidual State employment security agencies are
responsible for collecting the employer payroll
taxes necessary to fivance Ul paid to workers cov-
ered by State laws and coordinating the activities
of their local employment service and unemploy-
ment insiirance offices. Although each State UI
system functions independently within the general
Fedetal guidelines, States cooperate in providing
UI to persons who work outside their State of
residence or who move to another State after be-
coming unemployed.

FEDERAL LEGISLATION

The first four decades of the UI program have
been marked by a gradual expansion of coverage,
chiefly through Federal legislation, although
States determine the categories of workers cov-
ered under their own. laws.

Originally, under the Social Security Act of
1935, coverage extended 40. all employers hav-
ing eight or more workers over a period of at
least 20 weeks in the calendar year. Under these
provisions, some 20 million workersehout ono-
third of the civilian labor forcewere covered in
1938. Those exempted were employees of "small"
firms (fewer thou eight workers), private house-
hold workers, agricultural workers, and govern-
ment employees." Expansion of coverage began
soon after, however, with the first changes brought
about by the need to assist former servicemen
return ing from World War IL

*Under the provisions ot the Federal Unemployment Tax Act
(FUTA). eh. 23 of the Internal Revenue Code ot 1954, a tax is
levied on covered employers at a current rate ot 3.2 percent on
wage, uP to 14,200 a year paid to an employee. (The lax die
in 193.5 was 3 percent on 1Mal wages paid.) It a State law meets
the minimum Federal requirement's, Ss prescribed In title 111
of the Social Security Aet, al amended, and see& 33031a) mu!
3204(a) of FUTA, employers receive a 2.7.percent eredlt against
thetr 3,3'pement its liability, and the Rate is entitled to Federal
grants to cover all the necessary costa ot adialnisteriog the
program. ily Tube 30, 1937, all the then 48 States. the District
ot Columbia. Ilawall, and Alaaa had approved 1/1 taws.

Railroad worker'', who_were originally coveted tinder tbe reg.
u tar Federal-State U1 system, were provided with a special
u nemployment compensation system of their efill In the Itellroad
Unemployment Insurance Act ot 1938.
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In OH, ithe Servicemen's Readjustment Act
- was palmed, providing Federal unemployment al-

;moms to unemployed World War II veterans.
Two years later, a Reoonversion Unemployment
Benefit& for Seanien program was added to pro-
vide -Federal benefiiii for individuals who had
served in the maritime service during World
War II. The Veterans' Readjustment Assistance
Act of 1952 made benefits available to veterans of
the Mori= conflict, and, in 1958, a permanent pro-
gram was established to provide unemployment
compensation to ex-servicemen and ex-service-
women who had completed active qualifying serv-
ice in the Armed Forces.

In 1954, Congress passed legislation extending
coverage to include employers with four or more
workers in 201reeb in a calendar year. In the same
year, covetsge was also extended to civilian em-
ployees.of the Federal Government. However, not
until 1970 wee there a further expansion of the Ut
program. The Employment Security Amendments
of 1970 extended coverage to employees of (1)
commercial and industrial establishments that em-
ploy este or more *corkers in 20 weelcs, (2) agriiul-
tural processing plants, (3) nonprofit organiza-
tions employing four or ,more workers in 20
weeks, and (4) _State hospitals and institutions
of higher education. Also covered for the first
time wore outside salespersoils, "agents and corn-
miesion drivers, and .U.S. citizens woes:ilk- for
Americim firms outside the Unhadektates. In 1974,
86.5 percent e all wage and salary workers were
afforded permanent coverage nnder Federal and
State laws.

Particular categories of weikers not eligible
for Ut under State laws har-.7, also been included
at various times under special Federal programs.
An example is the program of Spelial Unemploy-
mont Amistance, provided undee title II of the
Emergency Jobs and Unemployment Assistance
Act of 1974, as amended. Othet Federal laws have
provided unemployment assistance to workers ex-
periencing unusual employment problems. They
include the Trade Expansion Act of 1962 and the
Trade Act of 1974, offering allowances to American
workers whose employment is adversely affected
by foreign importst and the Disaster Relief Act
.of 1974, providing benefits to victims of natural
disasters. These programs are discussed in moro
detail in a subsequent section.

The maximum duration of UI forcovered work-
ers has also been extended on a temporary basin

-
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during periods of unusually high unemployment.
In 1958, 1961, and 1971, for example, temporary
programs provided up to 13 weeks of Federal ex-
tended benefits to the large number of individuals
whohad exhausted their regular benefits. A perma-
nent program of extended benefits was initiated in
the Federal-State Extended Unemployment Com-
pensation Act of 1970. This law provides a maxi-
mum of 13 weeks of extendul benefits financed
jointly by Federal and State governments,
whichtogether with the usual 26-week durati
of regular benefitsprovides a maximum of up .o
39 weeks of UI during periods of high unemploy-
ment." Beginning in 1975, the 2-year Fedora/ Sup-
plemental Benefits program offered another 13 po-
tential weeks of temporary benefits (weeks 40 to
52). Also in 1975, still another 1, b weeks
(weeks 53 to 65) were added und r section 01 of
the Tax Reduction Act and title I of the r-
gency Compensation and Special Unemployment
Assistance Extension Aet of that year. As illus-
trated in ehart 8, regular, extended, and supple-
mental benefits are now provided for up to 65
weeks to covered workers, depending upon the
leiel of unemployment in eaeh State.

4 0

STATE LEG1SLATiON

While Federal statutes have modifod the orig-
inal p.-,grani to a substantial degret, particularly
in the area of coverall, Statelaws have also under-
gone changes over tho past 40 years. As the pro-,
gram is designed, eligibility requirements, benefit
duration, and weekly benefit levels are all deter-
mined by the individual States, leading to the
variations shown on charts 9, 10, and 11.

Undor all State unemployment insurance Jaws,
a wofkeis' benefits depend on his or her past
experience in covered employment over a period
of thne designated AS the "base period." Consistelt
with the insurance-related principles of the basic
UT program, the purpose of qualifying wage or
employment provisions in these laws is to measure
the worker's attachment to the 'abor force.

h In 41 Stairs, the maximum duration of reguhr karats pro-
sided under State law la 26 weeks, In Puertallice. it is 20 weeks,
and tho remaining States and the District of Columbia provide
maximum regular McAllen in excess of 28 weeks. In 48 Jerk.
dictlons, duration varies lo accordance with past earnings. In
nine Jurisdictions, all eligible claimants hare the same potential
maximum duration.
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Early in thb histdry of the Ul program, most
States either adopted flat dollar requirements con-
eery ing the wageslieeded to quali4 foi benefits or
used formulas ba.sed on the individual's wages in
the calendar quarter of the base period in which
earnings were highest. In general, wage levelkhave
risen faster than benefit levels. As shown in chart
9, 14 of the 52 jarisdietions now state their quali fy-
ing requirements in terms of a speciractl number of
weeks of employment, hut the other 38 use some
combinatiOn of wage or wage and employment re
quirements.

Many States have also .adopted eligibility re-
quirements designed to eliminate beneficiaries n itli
doubtful labor force attaclunent. Among those ex-
cluded are workers who left their jobs because of
family Obligations or th flove with their spouses
to another area, students and teachers during nor-
mal vacation periods, workerS on short layoffs
while a plant is shut down for vacation 'purposes,
and pensioners. Pregnant women were also dis-
qualified in many States until November 17, 19T5,
when the U.S. Supreme Court ruled, in Turner v.
Department of Employment Security, that the
eligibility of pregnant women for jobless benefits

Ste-485 0 4

ml

should he determined on the basis of each indi:
viduars capacity; forwork, rather than on the as-.
sumption that 4111 pregnant women are unavailable
for work. .

Related to these eligibility requirements is the
principle established in all Stec laws that, to re-
ceive 'CI, a clahnant must toe able and available
to do suitable vork. In addition, the individual
must be free from disqualification for vol..ntarily
quitting without good cause, discharge for mis-
conduct connected with the work, and refusal of
an offer of cal a referral to suitable work.'

Filially, in most States, chqmants must undergo
a n uting pet iod of 1 meek oftotal unemployment
before benefits are payable.

Benefit Amount

ruder all State laws. a weekly benefit amount
(the amount payable for a week of total unemploy-
ment) is determined on the basis of a worker's
past wages within certain minimum and iimximum
limits. Each State provides a maxinnun, or ceiling,
ou the amount of weekly benefits payable to any
elainouit. The formulas for_ computing benefits
N ry greatl) among States but generally aim at
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States use a variety of employment and earnings
requirements. to determine eligibility for Ull

Smoot U.S. Omaattment of tabor.

ouoligymcp rectua !Moms
is Of January 1976

Muumunt number of weeks of
ennfounnt firt States(

fatal140 multmla Of
hugh-COPOCW wart or weekly
bonen amount (29 Stow)ri FI., ininmum am0Ont Of
earnings anocaud to two or mole
eafendar quotas 46 stymy

En Flat minimum amoun( of
00 'mop 13 Stetss)

providing.a 60:percent rate of wage replacement.
Under the most common formula, the weekly
benefit amount is determined as a specified frac
tion of the worker's wage in that quarter of the
base period in which earnings were highest. A few
States also provide additional allowances br cer-
tain types of dependents!

When the program was first established, the
maximum weekly benefit amount (usually $15)
was over 50 percent of the average weekly wage
in covered employment in every jurisdiction except
Alaska. In 22 States, these 1939 State MAXIMUMS
repreiented more than two.thirds of the State's
average weekly wage.

Since that time, States generally have not raised
their maximum weekly benefit amounts as fast. or
as high as average weekly wages have grown. As
a result, 9 States currently offer maximum weekly
benefit amounts equal to less than half the State's
average weekly wage in covered employment, and
11 States assure A maximum weekly benefit amount.

Alaska. Connecticut. District of Columbia. Illinois. inditha.
Maine. Maryland. Massachusetts. Michigan. Obto. Pennsylvania.
and Rhode Island.

40
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as high as 65 percent of the statewide average
weekly wage, (See chart 10.)

Benefit Duration

The maxinunu number of weeks for which regu-
lar benefits may be paid to a claimant has increased
over the life of the program. At the outset, maxi-
mum duration did not exceed. 16 weeks. Today,
most States paY 26 weeks. (See chart 11.) Only
Puerto Rico provides for fewer weeks (20), while
in nino States and the District of Columbia, the
maximum duration is monS than 26 weeks. The
maximum is not usually provided to all claimants
as a matter of course. Most States base UI dura-
tion mi such factors as length of previous employ-
ment or amount of previous earnings.

Taxation

To finance the payment of benefits, all States
levy taxes on employers within 'the State, and
three also tax employees. These taxes are dopes-

*In aAdition. recent legislative enactments in Delaware.
Loolsians. and lsterth Dakota provide for an increase In the
maximum up tv the No-thirds levet over a period of time from
I070 to 1078.



ited by the State in its own account in the Unem-
ployment Truit Fund of the Federal Treasury and
withdrawn as needed.

Under all but eight State laws, the standard
rate of taxation is 2.7 percPt of an employer,'s
eovered payroll. All jurlidictions except ?mite
Rieo provide for a system of,experience rating"
by which individual employers are taxed at rates

that vary from the State's standard rate of contri-
butions.

The taxable wage base (the maximum amount
of wages paid to each employee on which an em-
ployer ean be taxed) also varies by State. About
one-third of the States have adopted a higher
tax base than the $4,200 provided in ta Federal
Unemployment Tax Abt."

1975: A Yea! oF Challenge and Chang;

During fiscal 197.5, the number of persons re-
ceiving benefits reached the highest level in the his-
tory of the program." (See table 2.) At the same
'time, because of the kngthping duration of =-
employment, many individuals began to exhaust
their regulai benefits.

ulleginaing fn 2075, Puerto RkO's tat base equals 100 percent
of total wages paid. ;

It-Although thls high claims load reflects the level of unemploy.
'meat experienced HI 1075. It also represents the availability of
extended benefits for covered workers and special benefits for
u nemploye3 workers who are not covered by a permanent
u nemployment benefit program.

To cope with the resultant strain on the UI
system,. the Administration, the Congress, the
Manpower Administration, and the State em-
ployment securitY agencies took a series of steps
designed both to meet the current emergency and
to strengthen the system through pernmnent
changes.

In a special television address to the Nation
'during October 1974, Pkident Ford outlined the
Administration's legislative aims for assisting the
jobless. These aims included extending the period
in whiCh UI could be drawn to a maximum of 52

CHAFer 10 \
Maximum weekly benefit amounts (MWSA) vary from State to State.
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weeks, offering benefits to jobless individuals not
protected by regular unemployment insurance,
and funding additional public service jobs, Con-
gress acted promptly, cempleting action on two,
bills that were signed into law as the Emergency
Unemployment COmpensat ion Act and the Emer-
grey Jobs and Unemployment Assistance Act
on December 31, 1974;

EMERGENCY UNEMPLOYMENT
COMPENSATION ACT OF 1974

The Emergency Unemployment Compensation
Act of 1974 created a temporary means of aug-
menting existing programs for the insured mtem-
ployed. 'Under agreements entered into by the
States to administer the program, this act made

t.- availahle up to 13 additional weeks of Federal
Aupplementat Benefits (FSB) II during periods of
high unemployment to qualified claimants who
had exhausted their eligibility under permanent
peograms, including regular and extended bene-
fits, Unemployment Compensation for Ex-Serv-

w In 1075, the Federal Supplemental Benefit program went into
effect In a State only when extended benefits %ere also payabk
in that State. Under the Federal-State Extended Unemployment

icemen (UCX), and Unemployment Compensa-
tion for Federal.Employees (UCTE).

The weekly FSB amount is equal to the weekly
amount payable to the individual under the States
regular benefit program. Once begun, the Federal
benefit period. (the period during which benefits
can be paid in the State) remains in effect for at
least 26 weeki. TSB payments are financed from
the Lxtended Unemployment Compensation Ac-
codnt in the Unemployment Trust Fund.

Compensation Act of 1970. States are required to pay extended
benefits when the insured unemployment rate In the State is 4
pereeut and at least 120 percent 'of the rale for the comparable
peeled In the preeeding 2 'ears. M the time the Emergency
Unemployment Compensation Mt was under consideration. ft
State had the option. under a temporary Federal waiver. Or
tplUilkg extended bellOitis rihen lid Insured unemployment rate

fonts 4 perven, without regard to the 120-percent factor. This
opdon was broadened to inelude rap and extended to, apply to
bo,b programs for the 2-year period ending Dee. 31, 1970.
(1'n4er the Extension Act o( 1975. enacted June 30. a system of
State triggers exelusively was adopod effective January 1970.
lietaits are spelled out later in the ebapter.) A later amendment
hi MG ONtOnthed the wain r prevision coneerning the 120-percent
factor throngh Mar. SI, 1077. The act also provides that a
State ma; ehuobe to pay extended benefits tand FSB, when the
seasonnlly adjusted nationat insured unemployment rate for 3
consecutive months is 4 percent. rather than '4.5 percent. ss
required under the 1970 legislation. The VW Prbgram began
suing into effect lit Atshlt Malt% AO tall) fib JIM, 5. DM nod went
lato effect in all States on Feb. U. 1975. The F$II program began
phasior duna oa Jon, 4. 197b. AB described later in the chapter.

CHART tt

Under most State laws, the maximum duration
of benefits Il 26 weeks.

&sum. US. Depammont of !stag.

Mammon nomWs 0 wocks 0 benefit
duration es of .1aouary 1970

in28 weeks sod cow In:rum/0

26 weeks 01 States)

1111 29 vmoks 0 Statol
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TABLE 2. REatmo AND SPECIAL UNEMPLOYMENT BENEFIT CLAIMANTS,. BE raotinan, JUNE
1974-JUNE 1975

trhotissiuts. not seasonaIly adjusted]

1974 1975

June 1 July

Total

Regular
BB

DOPE
'Mx

2, 202

1, 867
241

2,312"

2, '039
168

34 39
60 66

August

opm=r

2, 174

1, 899
166

41
68

*Sep-
tember

2, 078

1, 786
189

38
65

Octo-
ber

2, 143

1, 857
-184

37
65

Novetn.

2, 753

2, 437
197

43
76

De-
cember

3, 696

3, 354
212

Jan-
uary

5, 220

4, 769
290

44
86

46
93
22

Feb-,

6, 052

5, 937
452
'285

47
94

137

kareb1
6, 497

5, 141
604
413

48
97

194

April

6, 353

4, 867
,698
449

44
94

201'

May

6, 097

4, 339
763
608
41
93

163

June

6, 20i

4, 033
878
862,

40
93

298

t Data for week of Current Population Survey.

Non: ?DI-emended benentin. PBS...Federal supplemental .ffenetits:
IIC,FlisetinesuployineM Compensation ler Federal Employee% UCX.0

V.'

-
Under the original provisions of the act, an

eligible individual 'was entitled to a maximwn
amount of FSB equal to 50 percent of the maxi-
mum amount of his or her total regulitr benefit en-
titlement, but no more thhn 13 times the FSB
weekly benefit amount. As part of (he Tax Beduc-
tion Act of 1975, Congress increased the maximum
FSB to 100.percent of regular benefit entitlement,
up to,a maximum of 26 times the FP weekly
amoubt. This piovision Originally ivas to have ex-
piled an June 30, 1975, liut was modified and ex-
tended through March'311.1977, by title I of the
Emergency Compensation and Special Unemploy-
ment Assistance Extension Act of 1975, described
later in tiiis section.

EMERGENCY JOBS .AND UNEMPLOYMENT
ASSISTANCE ACT OF 1974

Title n of the Emergency Jobs and Unem ploy:
ment Aesistance Act ef 1974, which passed as a
companion bill to the Emergency Unemployment
Compensation Act pf 19741 provides a temporary
program of Special Unemployment Assistance

4(SIJA) during periods of high unemployment "

II Payments of assistance under this temporary program are
made 3 weeks.after either of two erheria is met a, (1) A national

Unemployment Compensation for Ez-Sereicemen: and SUAeSpecial
Unemployment Assistance.

for individuals who are not eligible for unemploy-
ment benefits under any State or Federal law."

The majer previously uncovered groups coverod
bY the SUA program are State and local govern-
ment employees, persons in agricultural labor, and
private household workers. Eligibility is deter-
mined by applying the qualifying employment and
earnings requirements of the applicable State law,
but for the most recent 52-week period rather than,
for the regular State base period, and utilizing all
employment and earnings, whether or not. covered
by the permanent programs.

Weekly benefit amounts and number of weeks of
benefits under this program are the saine as those
provided under the applicable State laweexcept
that duration initially wits limited to 26 weeks and,
in the Emergency Compensation and Special Un-
ethployment Assistance Extension Act of 1975, t
maximum duration of benefits was inereased frcJn

,on" Indicator occurs when the Nation's rate of total open, 101
meat (seasonally adjusted) averages 6 percent or more yfor 3
consecutive calendar months or (2) an area "an" indicator eeenrs
when a local area's rate of total unemployment (sena Plated)
avtrages 6.2 percent or more for 3 consecutive calendar months..
(Local areas generally are political entities of over r0.000 In
popeliatIcti ) An ""od" indicator will occar endingiassistanee
pnyenentsqp.n,local area, when neither "on" indirator.ls in effect.
A nationallhos- indicator triggered the SUA program on In all
States. effective Den 22. 1974. The program remained on In all
States throughout 1970 and Into 1076. .

itliollo FEE ant SUA are payable only in itntes which hive
entered Into agreements with the Federal Gosernment to.
administer the program. All Panics currently have ouch agree-
ments.

.45
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26 to 30 weeks. The 1975 act also eitended the pro-
gram for an additional. year through March 31,
1977, with December 31, 1976, as the last date on
which new claims can be me/le effective.

SIIA is administered by the State employment
security agencies, under the general requirements
of reghlar Stare laws. Thc Federal Government

. pays the full cost of SUA benefits out of appropri-
*ations from general revenu,.

EXTENSION ACT OF 1975

In addition to lengthening the periods in which
kfA will be payable, the Emergency COmpensa-,
don. and Special Unemployment Assistance Ex-
tensiorilAct of 1975 mado somc substantive changes
in both the SPA and FSB programs as established
by the Emergency Unemployment Compensation
Act of 1974 and title II of the Emergency Jobs and

. Unemployment Aiiistance Act of 1974.
Beginning January 1, 1976, through iltarch 31,

1977, the insured unemployment rate in individual
States deterniines whetber Federal Supplemen-
tal Benefits can be paid and the maximum

..

. .

amount payable. When thO" insured unemployment
rate, in a State equals qr exceeds 5 percent, but is
lass than 6 percent, Ivorkers in that State can be
paid up to 13 weeks of FSB; when the rate aver-
ages 6 percent or higher for 13 consecutive calen-
dar weeks, FSB entitlemenkinereases to 26 weeks.
(See chart 8.) When the 13-week average insured
unemployment rate, in A State falls below thc 5-
percent level, the benefit period in the State will
end, but workers in the State who are already re-
ceiving extended benefits or FSB will continue to
have FSB eligibility during a 13-week additional
'61igibility period following the benefit period. -

'Staff of the State employment security agencies
assess the occupational skills of workers applying
for F511. If they determine that a ii:orker's skills
need upgra4ing or broadening, he or she is re-
quired to enroll in or apply for iob training in.....
order to maintain continued eligibility for FSB.

The 1975 Extension Act provides that SUA may..
not be paid to teachers, researchers, and )ndivid-
uals in principal school administrative positions
for periods between school terms or school yearn.
if they were employed in any of these capacities
in the past term or year and have employment con-
tracts for the subsequent term or year.

, I Responses to the Challenge
i

The rapid rise in unemployment, with its ac-
companying high claims volume, created a chal-
lenge for the U,1 system in 1975: The impact was
eapedally visible in program operations and ad-
ministration. Table '3 summarizes the total number
of beneficiaries served and payments made under
regular and 'special programs during fiscal 1975.

." REGULAR pROGRAMS

Approximately 11 million individuals received
regular U1 benefits during fiscal 1975-78 ,per-

- cent more than the ,year before and the largest
number in' U1 history. Regular benefitS paid in-
creased from about $5 to $10 billion over the same
Period. In addition, payments of about $1.9 billion ,

in extended benefits and Federal Supplemental
Benefits were made in the same period to in-
dividuals who had exhausted regular and addi-
tional benefits.
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Benefits paid untie the PCFE and the UCX
programs also increased substantially. In fiscal
1975, 273,060 ex-servicemen and women received
$360.5 million under the UCX program (an in-
crease of 75 percent in benefit payments over ihe
previous year). About 139,000 former Federal
employees received $203 million through the
UCFE program (an" increase of 56 percent over
fiscal 1974). (These figures include extended bene-
fits and Federal Supplemental Benefits.) The
higher dollar ammints were generally the result of
higher leVels . of benefit maximums and longer
duration of clahns, as well as the overall increaso
in the number of unemployed. .

SPECIAL PROGRAMS

Worker Adjustment AssistanCe

On January 3, 1075, the. 'President. signed into
law the Trade Act of 1974, which made important
modifications in this country's international

-.

.



Tau& 3. Tow. BENEFICIARTEI AND PAYMENTS AND AVERAGE WEEKLY BENEFIT AMOUNT UNDER
REGULAR AND SPECIAI.; PROGRAMS, FISCAL YEAR 1975

. ,Program
. ,

-

Beneficiaries
(thousands) t

-
Payments
(minions of

dllrs)oa
Avirage weekly
behefit amount

,

BAgular Federel-State UI programs ,:,

Alderataate Extended Benefits ,
/Wind Supplemental Benefits'
Untatiployment Compensation for ExServieemen
Unemployment Compensation for Federal Employees- -*-
Special Unemployment Assistance
Uwe readlustment allowances
Disastm Unemployment Assistance

.,

11, 000
2, 061

852
27$
139
428

6
8

310,
1,

.

000.
223.
699.
$60.
203.
183.

12.
3.

0
0
0
5
0
0
8
3

.

,

(1)
()

$66.
64.
64.
67.
70.
51.

20
70
51
7$
32
86

V t Tbs number of beneScisries shown reprints the number of Sat Var-
mints seeds in sebbestesery..

"trade, trcriff, and foreign economic policies. Major
changes, -effective April 3, 1976, were introduced
in the Worker Adjustment Assistance Program,
which is intended to provide special hetp to Amer-
ican workers whose unemployment is linked to
increased imports of foreign-made articles. The
act's more liberal injury eriteria specify> that
the Department of Labor .may certify workers
eligibld to apply for adjustment benefits if in-
creased imports have contributed importantly to
their total or partial unemployment or under-
employment. -

Once workers are certified eligible to apply for
adjustment assista nee, they may receive trade read-
justartnt allowances, which, when added to State
unemployment insurance,payments, equal 70 per;
cent of the average weekly wage the worker
earned before his or her employment was dis-
rupted by Import competition (but not in excesS of
the national average weekly wage in manufactur-
ing). In addition, they may recaiyo a full range of
employability serrieis, such as counseling, testing,
teferral to training and jobs, job iearch assistance,
job relocation assistance, and supportive services,
available through the cooperating State employ-
ment security agencies. Separated workers who are
unable to find suitable jobs comparable with their
previous empleyment *ithin their commuting
area are entitled to training in another occupation,
along with transportation and subsistence allow-
arkes. They are also entitled to job search assist-
ance and allowances, not te exceed $500, and job
relocation assistance and allowances of 80 percent
of "ieasonable and necessary" expenses incurred in
transporting the worker and his or her family and

FSD operaWd fertility slit* more Mani months during fiscal year 1071. ,

I Information not svatieble.

-
household effects from their present location, plus

lump-sum payment equivalent to three times the
worker's average weekly wage, up to a maximum
of $300.

During fiscal 1976, almost 6,000 individuals re-
ceived $12.8 million in assistance payments under
provisions of the Trade Expansion Act of 1962
and the Trade Act of 1974. During the Ora 3
months of the new Worker Adjustment Assistance
Program (the last 3 months of fiscal 1976), 63 peti-
tions were filefl covering almost 60,000 workers.
Certifications were issued on 40 of these petitions
covering 30,000 people. In flie first 4 months of
fisea1,19761.more than 200 additional petitions were
filed covering approximately 60,000 workers.

Disaster Unemployment Assistance

Under the Disaster Relief Act of 1974, indi-
viduals whose emploYment is terminated as a
result of a natural disaster may be eligible for
Disaster Unemployment Assistance ,payments
from the Federal Government. During fiscal 1975,
8,000 individuals received $3.3 million in assist-.
awe. They inoluded victims of floods in the Mid-
west, Hurricane Carmen in Louisiana, .sovere
storms and landslides in Puerto Rico, and torna-
does along the Gulf of Mexico.

Special Unemployment Assistance

Through June 30, 1976, over a million individ-
uals had applied for Special Gnemployment As-
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siktance, iiith 428,000 reeeiving one or more pay-
ments, totaling over $183 million. More than a
fourth of those recching benefits were former
local government employees.

.-

,,

Federal Supplemental Benefits

Although the Federal Supplemental Benefits
program operated for little more than 4 months
during fiscal 1975, it provided assistance to 852,000
beneficiaries in that period. With an average in-
dividual weekly ,benefit amount of $64.51, total
payments for the fiscal year, reached almost $700
million: .

.
,

THE ,IMPACT OF HIGHER UNEMPLOYMENT
ON PROGRAM OPERATIONS

The sharp rise in the claims load during 1975
had a decided impact on the Ul system's opera-
tions. Certain services mere cut back, there were
delays in the reyment of benefits, and fhe.trust

; funds used to pay Ul were seriously depleted.

S.

Employability Services to Claimants

For the past several years the Unemployment
Insurance Service and the State agencies have
sought to develop a program of employability
services for UT claimants. At one point., this spe .
eial effort wad in operation in the larger cities of
et least 20 States, Plans have been formulated to
intensify the effort (known as Reemployment As-
sistance..and Reiiew) during this fiscal year, when
it will be an integral part of the On-Line Benefit
Pilot.Project new in operation in four States.

Promptness of Payments

Perhaps the most frequently recurring criticism
of the unemployment insurance system during the
past year has concerned long lines of waiting
claimants and excessive delay in the payment of
benefits. While specific management problems
have been identified in some areas, the major prob.
lem was the obvious one: the doubling of the work-
load within a single 6-month period. Ili July 1974,
1.7 million initial claims for benefits were filed

46
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under State and Federal progrems. By January
197$, State agencies were processing 3.7 million
claims. In July 1974, .9.6 million weeks of unem-
ployment were claimed by joblesd woikers. By
January 1975, the number had risen to 21.3 mil-
lion; it continued to rise' until April when it
peaked at 22.2 million. A year-to-year comparison
showd that the number of cheeks issued by State
agencies increased from 73.7 million in fiscal 1974
to 130.5 million in fiscal 1975an inereise of 77.1
percent. .

The unusually heavy workload had a severe ef-
fect upon the speed with which the &tate:agencies
issued benefit payments. One measure usqd to de-
termine promptness of payments is the percentage
of fitst checks issued to claimants within 14 days
after the first week for which they are due benefits.
A reduction in speed occurred from fiscal 1974 to
fiscal 197$, when the percentage of checks issued
within 14 days fell from 80 percent to 75 percent.

An even greater problem was delay in making
first payments on interstate claims, which involve
a worker in one State filing a debit' against wages
earned in one or more ether States. The effort to
pay claimants promptly is complicated by the need
for cooperation between or among States, by the
distances invol veil, by delays in the mailing of cor-
respondence, and frequently 6y legal differences
involving eligibility requirements (e.g., the reason
for leaving the last job). Only 42 percent of first
payments on interstate claims were made within 14
days after the first compeusable week in fiscal
1974, and the proportion declined to 35 percent in
fiscal 1975.

It is expected that a renewed emphasis on the
need for prompt payment of benefits by both the
Employment and Training Administration and
the individual State agencies will prodnce an im-
proved record on the payment of benefits. A pro-
posed standard on first payments for both inter-
stab;andl trastate claims has been developed and
was publis ed in the Federal Register on March 5,
1976. A spqcial study being conducted by a task
Mrce of Sts te agency remsentatives on' detail to
the Departh ent is attempting to identify operat-
ing and adm nistrativc problem areas and propose
solutions to problems involved in paying inter-
state benefit Interim and long-range plans for,
program hnpro ement were mado by State agency
interstate progra in coordinators at a special con-
ference held in Nav4mber 1975.

I.

..
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, Promptness of Appeals Decisions

I

An appeals promptness standard was issued in
1972 requiring each State to issec Iowa level ap-
peals decisions with the greatest. promptness that
is administratively feasible. The standard ineluded
specific time-lapse crit-cria which, if met. by a
State, would represent substantial compliance
with the standard and with the promptness re-
quirements in Federal la w.. The standard, which
was ,to be enforced beginning in 1974, was
prompted by an April 26, 1971, decision of tho
U.S. Supremo Court. in California Department of
Human Resources v. Java, in which the Court in-
terpreted the "when da0 requirement in section
303(a) (1) of the Social Security Act as the earli-
est. point. at. which payment. of unemployment
benefits is administratkely feasible.

The performance criteria for 1074 specified that
50 percent. of appeals decisions should be issued
within 30 days of the date the appeal was filed,
75 percent within 45 days, and 99 percent. within
75 days. For 1975 and ensuing years, the criteria
are siore stringent: 60 percent within 30 days and
80 percent within 5 days. Performance for all
States for the past 1 years is indicated below:

Ascot year
, SO day. 45.days 76 day

Pottle of oppeoir *Moo loutri trithisi

1972 26. 5 40. 7 70. 4
1973 43. 3 63. 6 80. 5
1974 55. 2 78. 1 92, 6
1976 43. 6' Ga 7 87. 7

Tho performance of all States in 1974, the first
year the standard was effeetive, was the highest in
the histoiy of the program. The inereaSO in time
lapse during 1975 is attributable to a substantial
increase in workload. ,Apperds totaled almost
533,000 in fiscal 1975, a 44-percent increase over
the previous fiscal year.

Efforts ar e. being made not. only to reduce tho
time lapse but also to improve ' quality of ap-
peals hearings and decisions. Almost half the ap-
peals adjudicators in tla, Xation hale already
participated in training seminars aimed at thia
objective.

Trust Fund Reserves

State unemployment accounts in the Unemploy-
ment Trost Fmid continued to decline in 1975.15

n On Dee, 31, 1973. Inc lotto reserve* for an stoops Way ye c
billion. Reserves declined to 13 0 bitlion after loans to States as of
Nor. 30, 1975.

-

*

Undor title XII of the Social Security Act, ftmds
from the Federal Unemployment Account. in the
Unemployment. Trust Fund may be advanced to -

States whenever they lack funds to pay the un-
employment benefits due for a month. Eight States
were advanced $562.5 million from this account
during the 1975 fiscal year, and seven additional
States made loan applications before the end of
calendar year 1975. Ikis estimated that as many as
30 States will have exhausted their unemployment.
funds by the end of calendar year 1976 unless some
action is takeii. To offset this drain on reserves,

isome States ini atea action to increase revenue by
raising their tal rates and/or wage bases. While
these changes may not have immediate impact,
they should improve solvency in.Oplong run.

When a State has an outstanding °balance of
advances on January 1 of 2 consecutive years,
Federal law requires that the full ynount-oetho
advances muse be repaid by November 145 of ow
second year or the credit against the Federal tax
for employers In that State will bo reduced,
thereby increasing their taxes. Under an amend.-
ment in the Emergency Compensation and Special
Unemployment Assistance Extension Act. of 1975,
States meeting requirements prescribed by the
Secretary of Labor for improving the financing
of their programs may have the tit* increases
postponed for each of the ye:us 1976 through 1978.

Employer tax delinquency. another aspect. of the
problem, also rose in this period, from VC million
in 1974 to $180 million in 1975. Much of the de-
cline in collection rates in the past. year can be
attribid rd to iiwreased workload.

ADMINISTRATIVE ACTIONS TO
MEET THE EMERGENCY .

While emergency legislation to ineet the problem
of rapid4 int ri :tAng utovtoplo went nablx.ing en-
noted in congreNN odic: naioub of on athoinistni-
t ire Did arc were I aken lost mug( hen I he Ill system.

Funding

Supplementary fundg. antonnt ing to $50.1; mil-
lion were Insole nx.ailal,km to State agencies; au
needed, from the V.A. Department of Labor, for
the purpose of meeting increased costs of admin.
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istratio'n that resulted from the higher claims load
and the FS13 and SIM. programs. Much of the in-
creased funding was used to pay for the addition
of temporary staff to handle the increased claims
load,

Feekrai-Stat Coordination

9
1

To coordinate Federal-State nctivity and to as-
sure that the temporary programs were imple-
mented as rapidly as possible, the Department
called a series of four conferences on assisting the
unemployed in January. 1975. At these sessions,
top-ranking Manpower Administration officials
met with representatives of State employment
security agencies to define the problems arising out
of unusually high demands on State agencies.

Implementation of the F513 and SUA programs
was alsp facilitated by the work of a Federal-State
task force that conducted trnining for regional
office staff amd disseminated training instructions
to State agencies. kspecial staff unit was also es-
tablished in Washington, D.C., to provide iinme-

Idiate clarification of questions arising in States
"and regions. As a result, both FSB and SUA were
operational ahnost inwnediately after being signed
i n to 'law.

bRerational Changes

Over the course of the fiseal year, State agencies
reavaltutted all operating procedures in an effort
to increase their capacity to cope with rapidly
expanding workloads. Some States lengthened (he
Workday to include early evening hours or added

*--"" -iin -*Oki day to the workweek. Nationwide,
State agency staff engaged in ITI activities was
expanded from a total of 32,700 in fiscal 1974 to
44,600 in fiscal 1975. States also increased their
use of temporary employees.

To facilitate claims taking, some local offices
were relocated to areas of high unemployment.
Municipal buildings, townhalls, and armories
were opened as temporary claims offices; and ad-
ditional points of service were also provided in
some rural areas:

Standard working procedures waVe also modi-
fied to cope with the increasing munber of claims.
Thirty-five States shifted to use of the mail for the
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filing of continued claims. Twentyfour States re-
quired less frequent reporting by claimants, and
two States temporarily suspended tho 1-week
waiting period before unemployment becomes 9

oompensable.

Automation

Other operational changes, notably those involv-
ing expanded use of automatic data processing
equipment, were designed to have a longer range
impact upon the PI system. About $3 million was
spent to redesign and reprogram UT functions to
accommodate third generation computer equip.

-went, to complete the conversion of those folic-,.
how now partially automated, particularly the,
tax program, and to review all current manual
processing operations with the objective of con-
verting to automation as soon as practical. The
most visiblo and innuediate aspect of this emphasis
on automation was Jo be seen in the use of local
office computer terminals to make on-the-spot
monetar3 determinations of eligibility. Claims
procesiing was full) automated in some Stets;
other States computerized .the cheek-writing
function.

Systems Design Center. During fiscal 1975, the Uri-
employment Insurance Systems Design Center,
funded by the Department of Labor; developed
several protntype systems-for proce.soing base em-
ployment and wage data and improving methods
of tax collection, accounting, and field auditing.

Planning also began for a model On-Line Bene-
fit Payment System, which will eventually make
possible a computerized claims-taking procedure
in all States. Four pilot States (Arkansas, Louisi-
ana, Mississippi, and Missouri) have began testing
the system with the aim of making it fully opera-
tional by July 1970.

In essence, this project gives local claiins inter-
viewers immediate access to the State office's cen-
tral computer files, which contain all applicable
employment records, thereby eliminating much of
the reeordkeeping required at the local level. The
interviewer can thus tell a prospectho claimant
making a first appearance in a local office whether
he or she has any wage record against which
benefits may be &twu and how much may be
drawn. At a later date, specific information on all
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claims ded by the claimant can bo immediately-

made available to local office staff if this infor-
mation is Iequired. In addition to reducing costs,
the on-line system should help eliminate delays in
payments resulting from errom in ,filing by the
claimant-or incorrect information suPplied by the
former employer.

. .,

,Cest Modl Momigemiont System. This system is

designed to improvf budget management in State
agencies through a, process of data gathering and
analysis that determines the most, efficient operat-
ing methods.

Program studies were completed for all States
during fiscal 1975, and recommendations for op
orational improvements have been sent to all
States., Plans'etll for a reevaluation a all 52 VI
jurisdiction every 3 years.

i
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The Program Outlook: Whai Next for Ul?
'

The widespread and prolonged job low dnring
1975 made thorn system important in minimizing
the hardship of the recession. In addition to the

. usual rotectilin afforded under tho regular UI
\ program, benefit duration was extended tenipo-

N rarily both by means of existing statutory provi-
sions and by Administration and congressional
actions to add additional weeks a temporary

I, benefits. The effort to aid so many highlighted the
1 sy, nste's weaknesses as well as its strengths. Both
,
1 criticisms and the lessons learned during this pe-
.A od have led to a variety of suggestions for change
'in the features and even in the character of the
system. Soine of these major policy issues, includ-
ing coverage, benefit standards, duration of bene
fits, trigger nrehanisms, financhig, and labor
market impact of VI, are discussed below.

POLICY Isms

Coverage

4

About WI' percent of the Nation's wage and salary
workers are now covered by a permanent pro-
gram. The groups remaining unprotected irn
chiefly State and loca/ government workers, as
well as private household and agricultural
morkers.

The original legislation that established the LI
program in 1935 exempted smaller indudrial em-
ployers, private household workers, and agricul-
tural labor because it MIS considered administra-
tively impractierd to include them. Conceptual
problems wen also involved in the coverage of

5 1

,
private household .workers (e.g., when is a-day
worker unemployed ?). Employees of State and
.and local governments were excluded because of
possible constitutional barriers to a Federal tax
on these goVerninents.

Over the years, however, many of these problems
appear to litive diminished. A number of States
have pioneered in the extension of coverage to each
of the nonoovera groups. New York, Arkansas,
Hawaii, and the District of Cohnnbia laws now
include private household workers under their un-
employment insurance laws. The laws of Minna-
sots., California, Hawaii, Puerto Rico, and the
District of Columbia cover fa rmworkers. The Em-
ployment Security Amendments of 1970 required
that all State laws provide UI coverage for on'
ployees of State hospitals and State institutions of
higher education. In addition, 29 State laws now
cover nearly all State government workers, and 8
State laws prated local government employees.
Under 1974 legislation, Special Unemployment
As:datum is available on a temporary basis for
all worker groups not eligible under permanent
programs. Fiuthermore, current recordkeeping
and taxpaying requirements for both income tax
and social security purposes, which a ffeet Ovate
household and farm employers, are not very dif-
ferent from those needed under the UI program.

An Administration legislative proposal would
extend coverage under tho permanent program to
more than half of the 11.3 million noneovered jobs
where it. is deemed mobt. feasible from a legal and
thin i in iht rat' ye l'A and point . Thobe i n el i tded a mild
be agrietilt ural a orkers in tlw employ of inOividu-
Ma or companieb that pay $5,000 or more in quer-

4,
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Nay wages or employ four or more workers in
each of 20 weeks (about 00.000 employers and
710,000 workers) ; prhate household workers for
employem who pay $500 or satire in quarterly
wages (about 100,000 workers); and emplqi.;& af
local hospitals, Stale and local elementary and
secondary school eitpleyees. and emplo.% ees of 10. al
institutions of higher ednou ion (abu* 148 million
workers). .

Benefit Standards

If higher benefits were paid by the States, the
UI program could become more effective as a de-
vice for replacement of individual wage losses and
for maintenance of purchasing tlower in the econ-
omy. 'Most State laws recognize that wageloss
restoration for an individual worker should be at
least 50 percent of the worker's gross average
weekly wage. However, all State laws impose ceil-
ings, or maxi:limns. on individual weekly benefit
amounts which, while intended te affect only high-
wage workers. bar a signifieant number of claim-
ants from receiving the intended level ef benefits.

With these problems in mind, tlie Administra-
. tkat has proposed a Federal benefit amount stand-

ard lwoviding each claimant with a benefit equal .

to at least 50 permit of the worker's pretax aver
age week13 wag. uith.a maximum ueekly benefit
mamma equal to at leao tuo-tbiad,of tiw Aldr4 iile
average/ week13 +sage for that State's coiered
workers.

The issue of benefit adequar3 is currentb being
explored in a Department of Labor-funded study
being.eonducted 1,3 the Atimma entploment se-
enrity agenc3 . Results are expectd to be a% ailable
no later than mid1977.

Duration
4..

Temporary extension of unemplo3ment benefits
of up to 05 weeks and discussion of ei en further
extension have focused attention on a recurring
policy question . What should be the duration of
benefits under unemplo3 mem insurance?

Ambiglit3 in identifing th vet ilk goals anki
purposes of Uf makes definition of criteria .itul
thus analysis of the question diflitult. The um%
solved poticy issues involve two different ways of

50

- .
viewing the ta system---as an :insurance system
with an earned entitlement based on work e.xperi-
ence und earnings or as an income maintenance
system providing a transfer payment based on a
determination of need. .

The system, at its inception ht 1935, was con-
ceived of u an insurance-like scheme, u here work-
ers would be protected aguipst precipitous income
loss &wing spells of unemployment. Various ex-
tensions during periods of high unemployment,
however, have canied the system inereasingly to be
perceived by some as an income support system,
albeit for those with significant work force at-
tachment. Even in a snnple insurnnee'system, the
payment of benefits clearly is an important ele-
ment in income maintenance for these temporarily
out of work. The extension of benefits to as much
as 05 weeks has further bluffed the line between
UT as an insurance program and UI as an income
maintenance program.

The issue of Federal vs. State control over dura-
tion is also important, The duration of extended
benefits during times ef high uneffiployment has
been related to the duration of regular benefits,
determined by each State law. The authorization
and conditions ef operation for extended benefits,
however; are' in Federal statutes. The criteria ap-
plied by States in establishing benefit duration
traditionnlly have been related te work force at-
taehpnent and earnings and lints to financing of
the system. On the ether hand. Federal statutes
governing extended benefit dunnion appear to
be less closely related to the underlying work

.

experience.
Clearly, if benefits are available for too short a

rriod, claimants nia3 lack sufficient resources to
snpport themselves while they search for suitable
employment. A related issue raised in connection
with extended duration involves the degree of
work disincentive or weakening work force at-
tachment Oct may be eansed by lengthening bene-
fit duration. Research results are equi%ocal in this
area and data and experience from the 1971-75
recession uill be %aluable in tesessing the iue.

None of the issues just dmeribed u ill be rest:died
easil3. Each of theuii hab been Modified for analy
1*.is 1,3 tho National Cunnoibsion els tnein1,lo3 went
biburaiwo that hm, been propostd to the Congress
113 the Administration. Tht, cunmuissiun is dis-
cussed in a following section.
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Trigger Mechanisms for Extending Benefits

The purpose of tagger mechanisms for extend-
ed benefits is to provide an early response to ad-
verse economic conditions and an automatic cutoff
when the need has par:.4. The trigger mechanism
is designed to initiate the payment of extended
benefits when unemployment reaches a predeter-
mined level. Extended benefits terminate when
unemployment falls below this level. There has
been.widesproad dissatisfaction with this mecha-
nism because of hs complexity.

Reflecting this dissati§faction, the Congress has
eight times enacted legislation 'temporarily alter-
ing the trigger provision. Tho most recent such,
change will extend through March 31, 1977. As a
permanent remedy, the Administration has pro-
posed changing to a trigger mechanisin based on a
seasonally adjusted State-insured unemployment
rate of 4.0 percent for a moving 13-consecutivo .
week period. Tfie Administration has also pro-
posad an optional trigger device by which States
could elect to use triggers for labor market areas
of at least 250,000 population. Tho Administration
has further proposed that the seasonally adjusted
4.5-percent national trigger be based on a moving
13-week average rather then an average for each
3 consecutiye mouths as is now the case. Such a
change is expected to make the trigger, and thus
benefit availability, respond more qukkl3 to
changes in employment levels,

'Financrusi
. ..fr

One of the most critical imues concerning tI
in 1975 was that of program financing. The degree
of unemployment severely strained the funds
available for payment of benefits and for admin-
istering the program. The Federal Unemployment
Account, from which States borrow money when
their own funds are depleted, and the Extended
Unemployment Compensation Account. which fi-
nances the Federal share of the extended benefits
program, have both been exhausted from normal
funding sources. These accounts hare received re-
payable Advances from general revenue to be us- '
for benefit payment purposes.

To restore the la program to fiscal soundness,
the Administration has proposed that the wage
base for (he Federal unemployment tax be raised,

,

to $6,000 beginning in calendar year 1977 and that
the Federal share of the tax rate be increased from
0.5 to 0.05 percent, with a corollary increase in the
overall Federal Unemployment Tax Act tFUTA) -

rate to 3.35 percent, After all obligations toe gen-
eral revenues aro repaid, the Federal share of the
FUTA rate would drop to 0.45 percent, and the
overall rate to 3.15 percent..

Tho Employment and Training Administration
is currently engaged in three research projects
dealing with benefit financing. One, in Massa-
chusetts, is concerned primarily with the financing
of extended benefits. In another, the Massachusetts
data, plus data available from completed studies in
Michigan, Vermont, and Connecticut, will be used
in au attempt to.build a modular program that can
be tailored by each State to suit its own needs.
In still another project, the ;United States and
Canada have engaged in a joint venture to study 0

industry characteristics that might have a bearing
on the rislc of unemployment. These studies are
scheduled for completion in. 1977.

o .

Labor Market Impact of Ul

A final policy issue concerns the effect of uneni-
ployment insurance on the incidence and duration
of mremployment. This concern is not new. (It
was a part of the public debates that preceded the
enactment of the Social Security Act of 1935.) Re-
eently,'however, it has again received attention as

volieymakeas have attempted to grapple with the
twin problems of unemployment and inflation.

Part of the justification advanced for U1 by its
proponents at the time the iirogram was initiated
was that it would buy time for unemployed work-
ers to find reemployment in jobs that would pro.
serve their skills and wage levels and, if such re-
employment proved gatainable, to cushion their
readjustment to lower paying jobs: .

Recently. however, some observers have ex-
pressed the view that UI may provide both the
means and the incentive for more prolonged or
frequent spells of unemployment by lessening the
cost to the individual of au extended job search.
Ono writer on-the subjett has contended that UI,
which is tax free, replaces, on the average, about
two-thikls of an after-tax wage, either by direct
payments or through attendant tax reductions
(n ith the higher ivreentages of wage replacement
going to indibiduals in families n ith higher in-
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comei.and higher tax rates). The result, according
to this argument, is that an individual may extend
his or her job search for a longer period than might.
otherwise have been the case if benefits were re-
duced or unavailable, thus htdirectly contributing
to a higher unemployment rate. It is also con-
tended that 'CI may foster,the continuation of job

iinstability through iteltax and benefits stlucture,
whieh tends to support. seasonal and unstable em
ployment. As a remedy, it has been suggested that
Ur payments be subject to individual i ncome taxa-
tion or that the present system include a plan for
mpayable loans collectable after an individual has
returned to work."

It should be pointed out, however, that the above
analysis ignores several key factors that exert an
impact on a person's work behavior. The nnalysis
is restricted to weeks of unemployment in which
benefits life actually received. It therefore ignores
three factors: (1) Weeks of uneinployment which
arevt compensatcdbecause awaiting weeks, dis

- qualifications, etc..; (2) Weeks of unemployment
before filing and after exlmusting benefits; And
(3) lost fringe benefits, which make aftertax
wages an understatement of income loss."

Other students of the 171 program conch n-
stead that any adverse incentive is smdll and at
least partiallleffset by the increased future Iwo .
ductivity that derives from better jobs achieved
through a longer job search. Such effects am
thought to be consistent with the program goals
of assisting the unemployed to find suitable work
rather than forcing them to accept whatever jobs
iro available, regardless of suitability.

While no research has as yat been conducted on
the c ffeCt of VI on the incidence bf unemployinent,
several recent studies have foeffsed on the impact
of UI payments on unemployment duration. Their
findings ;re not conclusive. They indicate that
p4ments have some effect on the length of un
employment, but estimates of tlw magnitude of
that effect vary considerably. For example, one
recent rpsiarch effort, found that the a-tount, of
system-related unemployment ranged between 0.2
and 0.3 percent of the labor force." A somewhat

" For a more detailed dIsciissloo ot this position. see Martin S.
Feldstein, "rnemplo)ment Neurone.. Time for Deform. in
Ihweard Itustness Writes, March Awl: 1973. pp. 31 01.

" David Is Edge!! mid Stepheo A. Wasidsier. l'oemplos ment
Insurance. its Economic Pettututilnve. Monthly Labor Scott r,
April 1974. PP. 33-40.

"Stephen T. Marston. "The Impact ol Unemployme. Ismer.
*nee on .Vtb Search. Smoking* Papers on heonoosat Aetttity
(Washington ; The Brookings Institution. January 1973t. P. 40.
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earlier experhnent indicated that subsidizing tho
job search had small impact oh the actions of
working wives and c.isual workers, but nono on
other workers. A third study found that a '10-
percent increaWin the level of bepefits relative to
wages would have increased the duration of un-
employment by only 1 day." By contrast, a recent
study has estinuited that an increase in one State
of $15 in benefits between 1967 and 1068 led to an
increase of more than 1 week in the average dura
tion of unemployment,"

PROPOSED NATIONAL COMMISSION
ON UNEMPIPYMENT INSURANCE

To facilitate the study of these various policy
issues and other matters of concern in the TJI sys-
tent, the Administratim has proposed to the
Congress that at'S'ational Commiision on 1,1nom-
ployment Insurance be established to conduct, a
review of all aspects of the 1TI system. The Com-
mission would consist of members appointed by
the President, and by Congress, representing cm-
ployers, employees, and the public. Th chair-
person would be selected 14 the Preside it.

The objectives of this review of program ex-
pericace would be to identify the appropriate pm.-
poses. object vek, and fut tare directions for 11 and
to clarify the relationship of tI to other employ-
ment, t raining. and ineome mnintenatice programs.
Critical issues that require farther examination
inehide: (1) Genertd program concerns and financ
ing. (94 the relationship of 11 to other social in-
minium progn11118 %WI %%Attire, and (3) the impact
of 11 1)11)111(4as on the reemployment process.

Thu Commission would be authorized Lto conduct.
hatever Andies, research, and public hearings it

&clued itecessar iii order to dm clop recommenda-
!ions for the future direction of,1, I and woud l sub-
mit its findings in a report to the President and
the:Congress.

"Those two studies Are discussed by G4, Fields in an
unpublished (rebuilt-el analysts paper ale. Ithi prepared for the
Department sit Labor. entitled 'The Direct Labor market Effects
01 the ("oesaptommit Insurance System, A Review of
Nevem Es Menet. .1.itiono )9%, pp. 10 N. See also Raymond
Moms onol Irwin Gerhart. The Troll Dtableerdire elisers 01

neonishiposont Inrorauct diatoms:0o, Mlek . The W. K. rpjohn
lo.ritote for Fmiph.sment Research. Peplenit. 10741. Pp. 32 35

"Kathleen Classn, The Effect 0 ffnemp..petent Instreane0
on ht Moratron ol I neonpioentent and Subsequent 1:arrant:a
*Arlington. a... The Puha. Research histRide of the Center
for Naval Analysis. September 10751



...

kt: '

0 ' .0
..

0

a

COsiISTRUCTION: THE INDUSTRY

AND Tilt LABOR FoRCE

I.,

4

f

..

,

41,

..,

i

.

6

r

5.3 .

e

4

4

A

..)



t-

0

,

,

I . .

CONSTRUCTION: THE INDUSTRY:

AND THE LABOR FORCE
*

Public debate over such labor-related problems
as unemployment, inflation, worker productivity,
strikes,- and equal employment opportunity sel-
dom fails to inelnde the construction industry as
either victim or culprit. In recent years, conthder-
able effort has been expended to develop a broader,
understanding of this industry's work force, with
mtulli" of this research conducted or sponsored by
the Depariment of Labor. The major purposes of
this chapter are to summarize the salient features
of the construction industry and labor force; to

A *explore the issues that have generated controversy;
ana to indicate what has been learned, and whit
is yet only dimly understood, about this complex
subject. .

Most ednstruetion workabout 70 percent of
the totalis performed on a contract basis, which
means simply that the product is built 'for ths
nse of someone other than the builder. (Most ..itf
the remainder is "forge account" 'work, or con-
strnction performed directly by an individual,
business enterprise, or governmental agency for its
own use.) The standard industrial classification
system used by the Federal Government divides
most constructimf'contractors into three categories:
General building contractors, heavy and highway
contractors, and speeial trades conitiretors with

'such diVerse functions as painting, masonry, elec-
trical work, heating, and phonbing. (In addition,
some construction firms are defined as "operative
builders." Firms in this group erect structures,
ustmlly residential, on speenlation without a pre.

,.-... determined buyer.)1 ,,i

1Prlor to 1972, operative bulkier* were elassiiie, ender real
estate.
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The construction "product". has several char-
aetgristies that influence the tiature of the indus-
tty's labor market. It is usually immobile, requir-
ingpat the work be performed at the immediate
site, thereby rendesing its market a predominantly
local one. It is exceptionally heterogeneous, includ-
ing hot only such divers.? structuros as homes, com-
mercial Iniildings, streets, bridges,.dams, pipelines,
and powerplants, but also important variations
within each of these categories. The unit of pro'd-
uct is. often unique, since it is designed to meet the
particular specifications of the prospective owner.,
With fe exceptions, construction is by no means
an assembly line industryI

The chrehology of a typical construction project
may be outlined as follows. First, the purchaser
may engage an architect to draw up detailed plans
for the structure, specifying dinensions and ma-
terials that best comport with the -needs and re-
sources of the prospective owner. The buyer may
then open the job to bids from interested contrac-
tors or may negotiate directly with only one con-
tractor. Eventually, a contrtiet is awarded to a
general contractor, who assumes overall responsi-
bility for the project.

In most instances, the general contractor sub-
contracts certain phases of the work to specialty
contractors, with the amount of work performed
by the geneal contractor's own employees vary-
ing from project to project. Typically, general con-
tractors working on highways, bridges, and_ other-
nonbnilding construct ion complete the entire proj-
eel. Those specializing in building construction,
on the other hand, often erect mily the skeleton of
the structure and subcontract the finishing work
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to other firms. As the project progresses, different
subcontractors are cal1e41 in to perform their des-

. ignated fnnetions. Thus, both t he size and composi-

tion of the 'work force on any given project un-
dergo almost continual change.

The construction labor market is, therefore, an
exceptionally ilnki one. tork groups are con-
stantly assembled and disassembled, with workers
shifting not only from job to job but often from
employer to employer as well. IAbor turnover and
a. large labor pool' are distinguishing features of
the industry; in a typical year, there are nearly

*two workers with some construction employment
experietice for each full-time job equivalent. For
many workers, employment ,is intermittent since
they do not hwariably go from comphition
of one job directly to work on another. Further-
more, although matiy construction workers estab-
lish ongoing relationships with a single caployer,
the attachment bet ween employee and employer is
generally more tenuous in construction thou in
most other industries. This condition, of course,
places an especially heavy burden on the job re.
ferrai .,and hiring mechanisms of the intlustry's
labor market, in both the union and nonunion
sectors. .

The produetiou process is not the only char-
acteristk of the indestry that ,engenders inter-
mittent employment patterns and to which its
labor tuatkct luts had to adapt. Demand fen tlw
construction product is uncommonly volatile.
Cydkal fluctuations in construction output and .
enqiloy ment are extreme. In the 1911-15 recssion,
for example, the mwmpluy meta rate fen wotkeis
in the industly reached 21 percent, compared with
about 9 percent for the [aim forte ty a w hole. Tk

, housing sector fell to 10 pencil( of as let el of ac-
tivity 2 years eat liet- not surptisingly, since in
thues of etonomk disttess, the purchase uf large
'durable goods is gelleillV tlw family expendit lac
that is the must carefully suutinized and, if pos:
sible, post Poned.

Superimposed upon this t:y elical instability are
seasonal fluctuations endemic to the industry.
Summer em p.1oyment. let els are usually higher by
several hundred thousand workers than those of
the winter months. (The calibeb Mid eonsequences
of these periodic changes, as w ell as the labor mar-
ket mechanisms used to adjust tu t) t, are ex-
employment are extreme. Itt the 137-1-7.-1 recession,

\
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extent of hoth cyclical and *seasonel shifts, how-
ever, is uot entirely reflected in national output
and employnient data, since local labor markets do
not necessarily follow national patterns. Thus, the
changing eompositi on of met ropulitan mid region-
al constriwtiott activity often makes it relatively
difficult to provide the qualified workers...needed
to meet a fluctuating demand for different: skills.

The skill composition ef the construction work
force-further complicates thm task of fitting avail-
ahleciabor to changing needs. More thou half of all
constrnction employees are skilled workers, chore

.. acterized in Govermneut statistics as '!craft, and
kitulred wprkers." Obtaining the workers needed
in seasonal oreyclical upswings or acnommodating
any seCidar growth of the industry therefore re-
quires effective machinery and proeessess for ,de-,,
t eloping w orker sk i lg. Although newcomers can at
times be trained quickly to meet a temporary spurt
in building activity, the long-term needs of, the
industry invlude , :iteady inflow. of thoronghly
t rained w orkers. In short, tile adjustments to shi fts
t
in labor demand are not automatic iii 4111 industry
in which a large proportion of the rk force must.
possess certain mechanical capabil it ies.

For all these reasons, the heed for labor market.
information and advance phaming is acute. At tlm
same time, the industry is highly dispersed and
atomistic, w ith tlw consegnenco that it is very
diflkuk for indit itlunl employers to develop pro-
grams that incet present requirements and antici-
pate future needs.

The contiot ersies flint have long surrounded
ton:Jun.60n labor venter on the praetkes of the .
italust i 1, 's ( i AO anions and related dements of
!MA polivy. This focus is hardly surprising,
since the building tratks unions are more ,deeply

. int oh ed in labor market operations than are
unions in ust utkr industfies. Among the major
questim lb are tile following: Are construction
wages execs.site and inflationary compared with
those in other industries, or do they nmrely reflect
th.e skill composition and intermittent. employ-'
meat' patterns alluded to earlier? Do local build-
ing codes hate an inflationary impact t Is worker
ptoduttitity unduly impeded by contractual work
inks, or are these rules aecessary and desirable to
insute a. modieutn of job security and wolVr
safety ? Do union hiring halls restrict aecgs to
jobs and prove* a ma xiipally productive matching
of %%taker andljob, ut do they promote order and

,_
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stability in what otherwile would be a chaotic re-
cruitment process? Are apprenticeship prognuns
-too long and underenrolled, or are they realistic
responses to the special needs of the industry? Are
blacks, other minorities, and women underrepre-
sented in the construction work force, and if so, is
this inequity attributable primarily to discrimina-
tion, to deficiencies on the supply side, or to both?

Them remainder of this chapter is divided into
,six maj,pr sections. The first describes in more de-
tail the economies of the construction industry, in-
cluding the compositian of building activity the
market structure, and trends in productivity hit-

provements and costs. The second and third sec-
t ions.dcal with the construction work force, its
compensation and composition, and its labor

The fourth explores various facets of the
industry's labor market, including those institit-
tions and processes that govern the reernitment,

clopinent, and deployment of workers, while
the fifth looks at tlw special issue of equal employ-
ment opportunity, uit,i emphasis on recent pro-
grams to promote minority access to jobs. The final
section reviews likciy trends in . the- industry and
idvnt ifics some areas in uhich more understanding
is needed.

Economics of"the Construction Industry

Toi most of the post-World War II period, new,
construction act ivity ha accountcd for about II
percent%f the Makes gross national prqinc i. and
about 5 percent of its average annual employment
In 1974, however, the $135.5 billion of construe-
tiop work represented only 9.7 percent of the (IN 13,
a dip occasioned largely by the combined effects of
recessien and high interest rates on residential
building. Historically, privately owned construc-
tion has accounted for two-thirds to three-quarters

4

of the total. with residential building normally
constituting over half of all private work (see
table 1).

MARKET STRUCTURE

construction is tin industry characterized by a
li%.re number of relatively small vnterprises. In

according to tlw most recent Federal census

TABLE 1. N EW CONSTRUCTION PUT IN PLACE, UNITE!) STATES, 1965-74

[Mons ot dollars)

Year
All con-

struction I

Ptivate Public

Total iResidential Other Total Federal State and
loeal2

1965 73. 7 51. 7 27. 9 23. 8 22. 1 4. 0 18. 0
1966 76. 4 52. 4 25. 7 26. 7 24. 0 4. 0 20. 0
1967 78. 1 62 5 25. 6 27. 0 25. 5 3. 5 22. 1
196$ 87. 1 59; 5 30. 6 28. 9 27. 6 3. 4 24.42
1969 63. 9 66. 0 33. 2 32. 8. 28. 0 3. 3 24. 7
1970 94. 9 66. 8 31. 9 34. 9 28. 1 3. 3 24. 8
1971 110. 0 80. 1 43. 3 36. 8 29. 9 4. 0 25. 9
1972 124. 1 93. 9 54. 3 39. 6 30. 2 4. 4 25. 8
1973 - 136 0 103.4 57. 6 45. 8 32. 6 4. 9 27. 7
1974 135. 5 97. 1 47. 0 50. 1 38. 4 5. 4 33. 0

I lacktding tome account work.
Includes Federal erants-in.sid for State and locally owned protects.

NOnt Detail mar not odd to totals because ot rounding.
Soule Mt f.cononac Report of the Preadent, p. VA and Consfrutaon

Redo,. September 1075.
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oft construction firMs, the average contractor with
payroll had only 9.5 employees.= (Even this figure
understates the industriOs dispersiot since it does
not include the more than 467,000 proprietorships
and partnerships without payrolls.) Of the more
than 430,000 establishments with payrolls, nearly
62 percent had fewer than 5 employees, while less
tlian 10 percent lied as many as 20 employees. Put
another,way, about three-fifths of all contract con-
straction employees worked for establishments em-
ploying fewer thin 50 persons. The average estab-

.. liihment had total receipts of about $345,000.
(However, these figures may reflect the practice ?
fairly frequent in the industry, of separate in-

. corporation tor individual construction projeCts,
thereby inflating the real number nf small firms.)

Many contractors spepialize in a particular type
of sonstruction project. Generil .contractors are
more apt to do this than are special trades contrac-
tors and commonly concentrate ,on residential
,builaing., (The Bureau of the Census defines spe-
cialization as having over halt of the firm's
receipts from a given type of construction.)

A. large majority of construction eontractors
perform their work in the locality where they have
their headquarters. In 1972, for example, over 90
percent of all contractors operated exclusively in

. their home. State.8 Moreover, even those contrac-
tors working in more than one State obtained the
preponderance of their receipts from work within
their home State. Not surprisingly, the firms that
operate over multistate areas tend to be the largest

a 'contractors. While representing only 7.2 percent
of all establishments, such firms nevertheless ac-
counted for 29.1 percent of all construction receipts
in 1972. (Indeed, their proportion of receiptt May
be considerably higher, given the previously men-
tioned practice of separate incorporation of small
firMs for individual construction projects.)

Despite the atomistic structure of the industry,,

there are a number of large engineering and con-
tracting firms whose annual receipts run into the
billions of dollars. These establishments typically
operate en a nationwide or even worldwide basis
and are called upon to.undertake such massive con-
struetion projects as dams,,power plants, and sky-
Scrapers. In 1972, the 35863 contractors who rad
receiptrof $5 million or more accounted for less

..

. 1 ma Centaur 0 Conetraelion industrtes, Industry Series CC
72-1-1 (Washington: UM, Department of Commerce. Bureau 0
tbe Cason. 1975), pp. 1-2 and 1-12.

s Ibtd., p. 1-14.
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. ,
than 1 percent otthe industry's establishinents but
over 33 petrent of its gross income and about 28
percent of its employment:, It should be noted,
however, that these establishments do not neces-
sarily exert an equally disproportionate influence
ott the determination of wages and other terms
and conditions of employment. Large unionized
firms are usually constrained to adopt locally de-
termined contractual provisions; large nonunion
contractors may have a dote of regular employees
who are transferred frelu job to job, but much of.
the work force Acill still be recruited locally and
thus subject to local labor market conditions.

,

CONTRACTORS, SUBCONTRACTORS,
AND THEIR ASSOCIATIONS -

Construction operates Within a complex system
of functional specialization featuring a. general
contractor who exercises overall responsibility for
a project and a number of subcontractors who per-
form various specialized phases of the work. The
amount of work subcontracted often depends on
the organization and resources of the general con-
traetdr; some are equipped to perform virtually
all the work with their own employees, while
others do very little themselves. General building
contractors, as a group, tend to subcontract st rela-
tively large proportion of their work ,(about 45
percent, according to the MS CfrOM Of COndtril4-
tion hatatries ; heavy construction eontraetors, on
the other hand, eontracted out only about 16 per-
cent). Among building contractors, homebuilders
are most apt to tobcontract a large share of their
work; many employ no regular construction work-
ers and engage specialty firms for all the building
work.8

Construction contractors and subcontractors are
organizqd into a complex array of associations,
each of which services a particular kind of firm.
One recent canvass identified 40 national eontrac-
tors' associations, over, half of them with head-
quarters in .or around Washington, D.C.° The

..

,
1 Ibid. la
'Roswell Foster, Manpower in Roonebeilding. A Prelinti.

nary Analysis (Philadelphia: University of Pennsylvania, in-
dustrial Research Vnit, 1974), pp. 31-35.

oi"A Directory of National Trade Associations. Professional
Societies, and Labor Unions invoiced in the Construction and
Building Materials industries, Consiruelion Review, Januar3t/
February 19715.



number "of unaffiliated local associations' is
unknown, but undoubtedly large. Since these
associations may be organized according to type
of project (homebuilders, pipolind contractors,
etc.), specialty trade (electrical, plumbing, ma-
sonry, eter), union status, or size of contractor, it
is not uncommon fora single firm to belong to two

'or more associations. There are even issociations
of aswociations. The scope ca servicis provided by
.these groups has been described as follows:
The local associations perform it wide variety of functions
for their members, including publie relations, lobbying,
legal advice, labor 'relations activities, and members'
benefits (such as group lifp,-Insuronce tor contractors or
typrivf insuiance), and they pal with architects,
owners, suppliers, and others. The national office of the
atiociation also conducts lobbying mut public relations
arid provides legal and industrial relations advice. It
often publishes periodkals tarrying trade news, itmosa-
lions, legislative reports; nbd nnalyseriostf the national
scene as it affects members' concerns.. Hach national
asSociatiOn nOrmnily bolds a national convention and nmy
spOnsor trade shows as

PRICES, COSTS, AND PRODUCTIVITY ,

Accurate measurement of price and productivity
,changes for construction is hampered by a.funda-
mental technical problem. The calculation of real
productivity. gains reqeires that dollar measures
of production be deflated by an appropriate price
index. Such an index is, however, difficult to 4-
velop for the constructioft industry because of the
diversity of its products. Tbe most widely used
deflator, the Department of Commerce "com-
posite," is a weighted average of varioue cost.
dexes applying to the different sectors of the in-
dustry. It includes changes in the cost of mate-
rials, labor, land, and interest, but not relative
changes in the amounts needed for the various
types of SU uctures. Ili other words, the composite
index measures only the priecs of larious factors
and ignbres the efficiency % ith which these factors
are combined, thereby making it imPossible from
the outset to measure any productivity gains that
may have been registered. -

In the absence of a means of calculating the re-
"ciprocal effects of price and productivity changes,

Boatel Quinn Mills. Industrial Relations and Munpower in
Construction (Cambridge. Mass.. MIT Press, ion). p.11.

it is not entirely clear whether the cost of con-
struction' has been rising faster than most other
costs in recent years. The Department of Commerce
composite suggests that construction costs rose by
73 percent between 1967 and 1974, compared with
60 percent for the Wholesale Price Index, some-
what less than 48 percent for the Consumer Price
Index, and almost 45 percent for the implicit GNP
deflator. gowever, because of the composite's in-
ability to account adequately for productivity
gains, it may well overstate the rate of inflation

construction. For exiiinple, a study completed
in 1965 estimated that construction prices rose by
about 31 percent between 1047 and 1963, rather
than the 60 percent reflected in the composite!'

The implication is that rising construction prod-
uct prices are only partly explained by increases in
the actual cost of building.

This assumption appeals to be borne out by re.
sults of the 1965 study mentioned above, which at-
tempted to resolve the priees-produetivity di-
lemma by defining: (1) Price changes in terms of
wages, output per hour worked, and the price of
building materials and (2) productivity in terms
of price, money value of output, and labor hours.
When data for the years 1947-63, were applied to
this model, the annual productivity hicrease was
esthneted at just over 3 percent. Four years later,
a study utilizing a variety of siatistical techniques
to illeaSilre producth ity between 1947 and 1967
led to similar results"

Afore recently, a quite different. approach was
used to calculate long-term productivity changes.
In that study, detailed estimates of physical labor
requirments were made for a "typical" house con-
structed in Alameda Comity, Calif., in the years
1930 ana 1965. After adjusting for changes in the
sive of homes, it was foand that hours worked 1'4
at an average of 3.2 percent a year, with the total
number of onsite lion6 (eicluding these for
plumbers, electricians, and painters) per 1,000
square feet dropping from 837 in 1930 to 283 in
1965."

Doestas C. Imo, ProtluctIvity and Price Trends in Colt-
. unction Mace 1947: - Review of Economics and Statistics,

November 1963. pp. 400-411..
l'eter .1 Casatinatis. Economics cf the Construction Industry,

Studies le Business Economies No. UI (New York: Tim Con-
ference Board, 10139). eb. 6.

*Sem Beinasa. "On-Site Labor Productivity in lionm
indutirici Relations:October 1072, pp. 314-324.
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The Construction Labor Force

EMPLOYMENT

The oontractsconstruction industry account& for
some 4 to 5 percent of the Nation's average annual
nonfaint payroll employment. In 1975, the indus-
try averaged about 3.5 million workers, down from
4.0 million in the previous year. Average employ
ment data for construction, however, must be in.
terpreted with caution, since the inordinate turn-
over of tho industry's employed work force
necessitates a much larger number of individuals
to 411 a given number of full-time equivalent jobs.
In 1973, for example, almost 5.7 million workers
had their longest job of the year in construction,
although the average number of construction wage
and salary workers employed for that year was
only about 4.7 million " (see table 2). (The num-
ber of workers with any experience in runstruction
was obviously even larger.)

Construction has been an expanding industry
for at least the yast quarter century. In fact, it has
been the only goods-producing industry to main-
tain its share of tbe total labor force during this
period. Between 1950 and 1974, construction's
share of the Nation's growing nonfarm payroll
employment Temained steady at about 5 percent,
whilo that of such industries as mining, manu-
facturing, and transportation and public utilities
declined substantially (see chart 12).

Recent decades have also seen some noteworthy
changes in the composition of construct ion employ-
; at. The proportion of the work force engaged di-
, ay in prpduction activity has declined, with a

%. del increase in vations nonproduet activi-
' Thus, in 1947, 88.7 percent, of construction's

-Wien employees was classified as production
s; by 1974, that pipportion had declined to

zrcen t of 4,0 million employees. 4

re have also been important changes in the
loa

on construction employment are obtained (torn two
ey sources, the nonscrienitural survey of payrolls and the

tecat Population Ourvey (household survey). Dais front the
former relate to conthet coustruction ne Hillier. and cover only
'rage and salary workers on payrott records The latter necks
covers alt pereons engaged In construetion activities, Including
goVernment and other force.account construetion workers, those
involved in speculative construction. nrul self employed and tut
petit family workers: furthermore. persons "with ii Joh but not
at work" ht the industry are counted as employed, withut re-
scind to pay status. Greater, but not compiNe, comparability be
tween the two series can be achieved through the use of Privaje
wage and nlary employmtat figures tor the industry.
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CHART 12

Construction's share of nonfarm employment
has remained fairly steady since 1950.
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composition of the industry's blue-collar % In*
force since 1950. Generally, skilled workeis (cra
an(t kiluired workeis) have continued to account
for over half the industry's total munber of bhic-
collar employees. On the other hand, the proper- \
lion of unskilled workeis has declined, while that
of semiskilled workers (operatives and kindred
wodkers) has risen, Besides constituting tha lion's
share of employment in the industiy,construction
craft. workers represent about 30 percent of all
industries' workers in this occupational category.

Finally, changes in construction 'technology,
along with shifts in the composition of construc-
t ion activity itself,.have occasioned changes in the
rein( h e representa t ion of various era ft groups.
The increasing size and complexity of much cone

action mirk ha% e resulted in relative growth in
the numbers of such craft workers as equipment
operators and repairers, electricians, air-condi-
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TADLE 2: AYERADE ANNUM, EMPLOYMENT AND
- PERSONS Wait WORK EXPERIENCE, aY IN-

DUSTRY OP LONOEST J011, 1973

[Thousands!

a
Industry

Averar
annum

emidoyment

Persons
with work
experience

Agriculture 3, 452 4, 729
Mining 614 677
Construction , 5, 698
Manufacturing . 20, 655 23, 110
Transportation and public

utilities. 5, 312 5, 882
Who leaale and retail trade 14, 898 18, 881
Finance, insurance, and real

Wale 4, 220 4, 806
Service and public. adminis-

tration . . 24, 621 29, 896

Note : With the exception of the Pubik administration com
portent, government employment is reflected throughout the
other induatrks; for examitle. notTnifiletst roadhuilding activities
are included under construction.

tioning mechanics, and supervisors. 'The major
relative declines have taken place among such
trades as "carpenters, bricklayers, plasterers, and
paintera (see table 3).

UNEMPLOYMENT

In every 'year since 1948, construction's unem-
ployment rate has exceeded that of every other
major industry group and has regularly been ap-
proximately twice as high as the economywkle
average (see chart 13)2Although the industry ac-
counts for only about 5 percent of the total labor
force, over the years it has represented between 9
and 12 percent of all unemployed workers.

The disproportiOnately high levels of unemploy-
ment in construction are attributable to a number
of factors. In the first place, _as noted earlier, the
inditstry is especially sensitive to cyclical changes
in tho general le7e1 of economic activity. Factories
are not built or expanded 'when there is already
excess capacity. Homes are not readily purchased
when the future incolne of prospective buyers is
uncertain. Thus, between 1973 and 1975, while the
all-industry unemployment rate was rising by

. almost 4 permntage points, the rate"for construc-
tion rose by about 10 percentage points.

Tho industry also suffers an unusual degree of

frictional mtemployment. Since work is
termittent, many workers experience spells
ness between jobs. In 1973, for example, 1,5
workers, or.about 27 percent-of nlf workers
their longest job in construction, had some un
ploytnent during the year; and 693,000 had two or
more spells of unemployment. fly way of compari-
son, 13.7 percent of all wage and salary workers in
1973 experienced 801110 mtemployment.ut Available
data do not readily distinguish between seasonal
and frictional unemployment, but the large num-
ber of workers wall repeated unemployment dur-
ing the year suggests that frictional joblessness is
not negligible. . -

Finally, seasonal slowdowns in construction se-
tivity account for a substantial proportion of the
industry's unemployment. (The causes of these
seasonal fluctuations are discussed in a later see-

u Work Ezparif nee of SAc Posnalation 1973, 'Special 1,4bor
rem Report No, 171 (Washington: U.S. Department of Labor,

llurenn of Labor Statistks, 1974). table C-2.
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CHART 13

Construction unemployment rates
are often double the national average.

Percent
20

'
A

18

F7;
16

0 fLa.--
1948 1950 955 1960 1965 1970 1975

1 AN expeconyed wage and saccy wakes%

&wee US, Osounnene01 Labor

1Ma.
61



TADLE 3. PERCENT DISTRIBUTION OF CRAFT WORKERS IN TIIE CONSTRUCTtON INDUSTRY, By DETAILED
'OccUPATION, 1950-70

Werra distribution]

Occupation , 1950 1960 1970

'Total: Number.
Percent. .

1, 934, 400
100. 0

2, 052, 193
100. 0

2, 559, 697
100. 0

Briekmasons, stonemasons, tile setters . 7, 5 7. 9 5. 5
Carpenters 38. 1 31. 6 24..7
Cement and concrete finishers 1. 4 2. 0 2. 4
Crane, derrick, and hoist workers . 7 . 8 1. 1
Electricians . 5. 1 5. 4 8. 0
Excavating, grading, and road machinery operators 3. 8 7. 4 5. 9
Mechanics and repairers 3. 1 4. 8 4. 7
Painters . .. 15. 4 13. 1 8.2
Plasterers . - 2. 9 4. 1 1. 0
Plumbers and pipefitters .1 . 9. 0 9. 3 9. 1
Roofers 2. 1 2. 2 2, 2
Structural metalworkers .. . 1. 5 1. 6 1. 9
Supervisors, n.c.c .. 3. 0 4. 7 5. 9
Tinsmith.Vcoppersmiths, And sheet metalworkers 1. 6 1. 7 2. 3
Crafts (allocated) 8. 3
Other craft workers .. 4. 8 4. 5 7. 6

.
i

I

Nom Detail may not add to totals because of rounding.

Lion.) In ono early study, about 38 percent of con-
struction uneniployment over a 12 month period
was identified as seasonal" The magnitude of
Chests changes is illustrated ,in table 4.

SEASONAL CHANGES

IN THE LABOR FORCE

The construction labor force also exh.hits a
pronounced seasonal pattern, since countervailing
movements in employment and unemployment are
not entirely balanced. Between 1966 Aid 1975, the
Febrbary to August inerease in employment
averaged 789,000 workers, while the number of
tile-iiiployed fell by an average of only, 269,000
workers. The aVerage size of the labor force in Au-
gust was therefore 12.3 percent higher than in
February.

1.1 emempioymeat. Ta f11111101000. Jitollurf inf al and A nalysis,
Study Paper Prepared for die Subcommittee on Economic
Statistic* or the Joint Economic Committee (Washington t 87the
coat., nu sus., 1961).
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Sonless, U.S. Department of Commerce. Bureau of the Census, Census
Subject Reports, Occupation by Industry, 1950. MO, erla 1970.

The mechanics of these dinars are not. eom-i
pletely understood, altlionglt ertiiiii labor force
flows can be identitiel Perhaps flue most. signifi-
cant of these is the influx of temporary workers,
such as college students. during the peak summer
months.During the subsequent. downswing, many
ef these workers return to school or other pursuits,
dropping out of the construction labor force, and
are hence not counted in the unemployment statis-
tic.s. Somo regular construction workers, more-
owo, customarily find employment in other indus-
tries during the .oltseason, or they nuty hire
themselves ont for small repair and inaimenance
jobs until cont rad ors are hiring again.

Another factor is time t iming of pftrma nent shifts
into and out of construction. New entrains to the
industry, such as those just finishing sehool or
enrolling in apprenticeship programs, arc more
likely to find work during an upswing. while
workers permanent!) leaving tin industr) through
retirement or migration to another industry will
more readily do so at the end of the peak season.



"BUILDING TRADES UNIONS

Thit unionized sector of the construction In-
dustry is organized predominantly along craft
lines, although there are also small construction
worker organizations in a few areas that function
on an industrywide basis. The major building
trades unions, with the oxeeption of the Team.

"stars, are affiliated with the Building and Construc-
tion Trades Department. (BCTD) of the AFL-
CIO. The membership of some of these unions
(Elevator Constructors and Plasterers, for ex-
ample) is comprised almost entirely of persons
working in the construction industry, while others
(e.g., the Iron Workers and Operating Engineers)
have members working in a variety of ether in-
dustries as well.

The building trades unions tend to be relatively
decentralized, with most loql organizations cur-

. cising considerable ad m in ist TR five ant ono my .
Loeal unions or district councils are largely re-
sponsible for negot ia ting and" administering the
collective-bargaining agreements under which
their members work. 'Most locals employ salaried,
full-time officials (usually called 'business agents"'
or "business managers"), elected by the local meni-
bership, who serve as the chief executive officers
of the organization. In larger locals_ these officials
may appoint several full-time assistants to help
run the internal affairs of the union and to insure
that the requirements of collective agreements are
being followed by employers. Both elected and

appointed leadeis are ahnost invariably drawn di-
rectly from the union's membership.

Within the organized sector of the industry,
construction unions play a large role in labor mar-
ket operations; their functions include many re-
sponsibilities .carried out at the local level
(although the locals sometimes function under
guidelines promulgated by the national body or
specified in the national union's constitution).
Throngh both eont raet nal provisions and informal
arrangements, the unions have a strong voice in
deciding on the ways in which the indurtry's work-
ers are recruited, trained, deplOyed, and compen-
sated. Negotiating wage rates is only the most obvi-
ous way the intimis influence the labor market.
Most locals are also involved in recruiting workets
through their hiring halls, which may be run
either as an exclusive source of workerq for union-
ized contractors or shnply as a referral service for
the convenience of both worker and employer. Tho
formal training of craft workers is conducted pre-
dominantly through apprenticeship programs rim
jointly by committees of management and union
representatives, and the deployment of available
workers is in part regulated by a variety of work
rules found to a greater or lesser extent in most
collective bargaining agreements. The specific
ways in which union practices and policies affect
labor market operations in these areas are dis-
cussed fiirther in a later section.

Mot functions of the national, building trades
unions are similar to those performed by other na-

TABLE 4. EMPLOYMENT, UNEMPLOYMENT, AND LA non FORCE IN CONSTRUCTION,0 FEMILIARY AND
Ant:JUST, 1966-76

ITtousands. not seasonally adjusted)

Year

1066
1067
11968.
1969
1970.
1971
1972
1973
1974
1975

Employment.

2, 932
2, 794
2, 933
3, 198
3,213
3M3
3, 358
3, 564
3, 767
3, 221

February

Unemploy-
ment

444
419
421
337
486
668
689
604
563

1, 017

Labor foree

3, 376
3, 213
3, 354
3, 535
3, 699
3, 751
4,047
4, 168
4, 330
4, 238

Aumt

Employment

3, 691
3, 565.
3, 747
3, 877
3, 783
4, 135
4,256
4, 583
4, 322
3, 997

Unemploy-
ment.

187
161
163
180
324
301
371
287
365
660

Labor force

3, 878
3, 725
3, 909
4, 057
4, 107
4, 436
4, 627
4, 870
4, 687
4, 657

*Private wage and to or, workers (excludes government and
other dasso(trurIor groups).

6 I
_
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tional organizations and iations. But. omit
rarely do national oflkials and it.1t engage iii
rtetly iii collectit o bargaining, the inajui excep
tions introit ing certaio spe.kialized 'suitors of the
industry (such as pipeline aud eletator consann

ion) mid eases eoneei ning sizable irtujet its Iii &tu t.tr.
where locals au not evist. National agtek ments
often require that most hlt 1 t ulaltilulis and Nth -
tinsbe observed-

The Building and Constink t ion Trades Depart-
ment's primart purpose is to piomote legislation
and execntit e policies that furthei i prote t the
interests of unionized eunstnot ion am kens. al-
though it ma; also become int ult ea in suk h issues
as organizing and iiuteru'aIt jm Wit:tam:11 tit al-
lies. Mnitinnion buihling tunics organizations
(sometimes called -eoutwils'') also exist at die
State and local let els, where thet :,erte purposes
similar to those of the national 13.0T1). In a few
instances, howet er, local bnihling tuades unntils
have become di !wily engaged in t he coiled ive -ba r-
gaining process.

The issue of jut isdiel ion has lung been a thorns
one within the building (lades. (.t union's jinis
diction, as the ,term is used hen., indukies the
phases of Lutist I ta lion wink k Wined for if s mm-
bers.) Since a Majoi function of a union is to rr-
ser%e wkirk fo :. its members, jut isklietional lit allies
are conanon lii any indostrfr w hose aullwrs are
organized on a era fl basis. With changes in tech-
nology and inatvii.ds. I h jut iskliktional4 lahlis of
two ur mow un.ons w ill frenueialt ovki hip and
may kaki to ft it ( ion bet evn thin. Ot er lime t ears.
the building trades hat e sought to establish mech-
anisms to resolte these confliets, sometimes
through speeial agreements with contractor
groups. sometimes through internal institutions
such as the Impartial Jurisdictional Disputes
Board.

COLLECTIVE BARGAINING

The bargaining struetnre lit eonstruction is
quite possibly the most (omplex of any indte4ry.
owing in large measure to the diveisity and num-
beis of both nions and employem" There are
aterallt thousands of haigaining yo% t'Oltg
sonic 2.5 million unionized workers. In 1:ome

ti For a more comprehenite dieeueaton of the bargaining
mreeture in eenstruetion. toe Milk. op cif . h. 2.
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iuitrupiihtan areas, there are scures of agreements
whose la gutiation mat be at must loosely coonli-
utak kl (although wagi bargaining will often ex-
hibit a discernibk pattern at giten moments).

Agreemen(s ale usuallt negotiated with Con-
liak tuts' assokintions either at the local. regional, .

oi Stale let el kit , Mare f rolitoit at the national
Ind, although some toutratts are executed witli-
indivkhud employers who are not members of an
assok hit ion. Somv assok kit ions reiptire that mem;
lpiu s sign ot CI :1 pint Cr of Atom.; , so that eontrac-
tots he( owe signatui ies to the union contract
siikapl; bt t ittite of their awociation membership.
Others, ems.' those u ith both union and hon
Won imbibers. negotiate onl, un behalf of thos,
unlink tors w :fling to operate anklet the terms of

the agreement. On .the union side, each (rade
usuallt nk gotiates on its owni-although in a fen

rva M'.IiI uhuivai thsitet iuhl t hose in I be "basic"
trades) hat e dected to bargain on a niultinnion
basis,

In the most typical instance, a. single local union
lu gab is n Ihia t Mei ors' a...social ion that eovets
a limited geographical area. Several of the

tinlvs 'an-Wing most notably earpmters, iron-
a et keis. tinint whom.. teamst ers. and laborers--
negAi.kte with a local asocirtkpuu of general eon-
Ira( tans, hich itself mat kit niat not be affiliated
wit la .t national emplot er group (sorb as the Asso-
dated General ('oln rectors).

These same trades ma) also hate dealings with
spe hilly eontractur groups- the carpenters with
lrttiti contractors aial flue brit Mat :vs nil], ma-
...dlr.% contractors., for example." In some areas,
liuweter, (he rations eontracts expire al or about
the ttall.e time. produdng one element of uniform-
ity in an otlieettie highly fragmented structure, It
is sometimes alleged that, in those areas where eon-
t raets do not expire more or less simultaneously.
the likelihood of wage instability and "kapfrog-.
gine is Much greater. Yet others believe that wage
inereases are jut:4 as large. if not larger. in areas
where the settlements come at one time and entire
projects ean be closed down hy union act ion.

Not all bargaining is strictly local in character.
In a few sections of the eountry. the West in par-

. in a fen itstattee... there tai* al., ic t.eparnie cataracts with'
.14 Wired 4. .4 A. 00 ria tvhtrat 104. adch as homebalt.lers"
o.e.oehtioss, In toblithoo. there aro other tiosnetationg Of ',Malty
emetractori. that have eontraeto with one or notr t. of the other
holtbillm trade% nom. Meal grolips of painting contraciont bar-
,tsto mita the palutem rte. Avotr.ietore sins the egx-trirlana.
and to forth.
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tieular, certain agreements are regional, statewide,
or even interstate in scope. In some sectors of the
industrymost notably highway construction
bargaining is frequently cariled on by statewide
emplom groups, with contracts differing in a
number 'of 'importent respects from those nego-

'tinted by other units of the same trade. (Wages
for trades employed in highway construction, for

example, are usually lower then those for compa-
rable trades in building construction.) &rause of
the instability 'On terms of both work stoppages
and "leap froggin( 1VflgC settlements) often en-
gendered by balkanized bargaining units, there
have been calls from within and without the in-
dustry for wider area bargaining.

Evan now, however, national unions are rot
completely without a role in colleetive bargaining.
Mention was made earlier of national bargaining
in elevator and pipeline construction, but some na-
tional agreements are also reached with large con-
tractors who operate thioughout the country and
who gain a measure of prOtection against work
stoppages in exchange for their willingness to ob-
serve locally negotiated conditions. Others are ex-
centekto cover a single project and may independ-
ently establish wages and working conditiona on
that project. Finally, in the electiical contracting
industry, t he" parties ha ve established a national
Council on Industrial Relations; among other re-
,sponsibilities, the council acts as an arbitration
panel to resolve local disputes." (Agreements
must also be appro% ed by the national unions.)

Clearly then, the structure of collective bargain-
ing in constrUction is a complex mixture of rela-
tionships among a myriad of labor and contractor
organizations, with local bargaining predominant.

THE NONUNION SECTOR
I

It is not always appreciated that the construc-
tion industry has a significapt nonunion compo-
nent, especially in homebuilding. Although avail.
able evidence is scattered and fragmentary, it
strongly suggests that th nonunion sector may
have grown in size and influence in recent yearsou

" Donald J. %Vie, 'The Couucii on Industrial Relations he
the Electrical Contracting Industry," Winter Prsecedings of
the tnaustrki Relations Research Association. 1071. pp. 14-24

:racketed Earnings and DentograpMe Characteristics of
Union Members, 1970, BLS Report No. 417 (washingt.as . U.S.
Department of Labor. Bureau o( Labor Statistics, 1972), table 7.
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The incidence of union membership has Varied
historically by region, occupation, and industrial
subdivision.'5 Geographically, the unions tend to
be strongest in the Middle Atiantic, East North
Central, and Pacific Coast States and weakest in.
the South, northern New England, and certain
areas of the Midwest. Within these regional varia-
tions, union representation is usually more exten-
sive in major metropolitan areas, and especially so
in the central cities, while nonunion activity ,
usually becomes progressWely more common with
increased distance from the city. It was shown as
early as 1036 that there is often a direct corre-
spondence between the size of a city and the share
of the work force represented by, the limning.
traCes."

.
Residential construction, especially of single-

family homes, has long been a center of nonunion
activity. Probably more than 80 percent of all new
home construction (and an even greater percent-
age of remodeling work) is performed with
nonunion labor. Union strength is greatest in
large-scale commercial and indnatrial construction
(although two of the fire largest. contractors in the
country operate predominantly on a nonunion
basis). IIigh way constrnetion is generally less
unionized' than nonresidential commercial build-
ing. In general, nonunion contractors have been
most suceessful in small- and medium-sized apart-
ment and conunercial building, where union wage ,
rates have a greater relative impact on costs than
they do in large projects. In general, the incidence
of unionization tends tq vtuy in close association
with the magnitude of a project.

Occupationally, union membership is generally
greater among skilled workers than among the

, semiskilled: (The lon BLS study cited earlier
put union membership at 46.0 percent for carpen-
ters, 57.4 percent, for other construction crafts,
and 33.6 percent for construction laborers.)" This
difference is partly attributable to the practice of
%MP nonunion general contractors of subcontract-
ing some of then' work to unionized speCialty
firms. (General contractots employ a dispropor-
tionate number of the indnstry's unskilled work-

:: lierbeh It. Northrup and Howard G. Poster, Open Shop
Construction (Philadelphia : University ot Pennsylvania, Indus.
trial Research Unit, 1975), pt. 2.

" Edward I: Sanford, "Wage Rates and flours of Labor In the
Building Trades:* Monthly Labor Ream August 1037, pp. 2133-
300.

*Selected Earning*, table G. These occupational data. It should
be notid. are not limited to workers in tbe construction Industry.
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ers.) By contryt, very rarely win' a unionized
general contractor engage a nonunion sub-
contractor.

The reasons for the importance of nonunion
construction are usually explained by union and
nonunion contractors alike in terms of an expand-

" ing labor .cost differential. The exceptionally
rapid growth of negotiated wage rates beginning
in the late 1960'i, tlx impact of work stoppages
(jurisdictional and otherwise), and the cost of
various work rules and worker-deployment re-
quirements *re all regularly offered as causes of
a declining cOmpetitive status for union firms. In
addition, perhaps both a causo and consequence of
this trend has been an expansion of the role of

contractor associations that service nonunion mem-
bers. For example, the Associated Builders and
Contractors, a group comprised of nonunion firms,
has virtually tripled its membership since 1971,
with a total of 8,000 member firms in 191' r, while
the .Associated General Contractors, long a major
advocate group for construction employers, cur-
rently has over/ one-third of its 10,000 members
operating on a nonunion basis.2' These and other
associations ltave become increasingly active in
providing technical and advisory .t.rvices on labor
foree-related platters to their nonunion con-
tractors.

e Northrop and rooter. op. cit., pp. 16-20.

\

Wages and Benefits in Construction

painters, cement4taishers, and roofers among the
lowest in pay.

WAGE LEVELS AND WAGE STRUCTURE

Historically, wage rates in construction have
been higher than those paid in most other indus-
tries (see chart. 14). In 1974, gross hourlyornings
in ,construction averaged $6.75, compared with
$4.41 for rnanufacturing and $4.22 for all private
industry. This differential, moreover, has w=dened
steadily throughout most of the postwar period.
In 1947, for example, hourly construciion earnings
were only 26 percent higher than those in manu-
facturing, but the difference bad grown to 53
percent by 1974.

The hourly averages, to be sure, conceal a host
of complexities in the compensation structure of,
the industry. Regionally, for example, wage rates
are highest in the Middle: Atlantic and Great
Lakes States tind lowest, in the Southeast, South-
west, and Border States. (The variation-among
cities in different regions is shown in table 5.)
Skilled workers, of course, remain more highly
paid than helpers and laborers, but this differen-
tial, in the unionized sector at least, has narrowed
substantlally over the years. There are also 0Tre-
ciable differences among the various skilled carats,
with 'the ekctromechanical trades (electricians,
plumbers, pipefitters, and sheet metalworkers)
generally among the highest and such trades as
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CHART 14
-

Construction's lead in 'hourly earnings
hos grown considerably since 1965.

A-4.51

1

1947 1950 1955 1960 1965 :970 1975

Santa, U.S. 0444Itinant 41 1.11344
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TABLE 5. AVERAGE HOURLY EARNINGS OF
WORKERS IN CONSTRUCTION INDUSTRIES, DT
SELECTED OCCUPATIONS, AREAS, AND UN1oN
STATUS, SEPTEMBER 1072

Occupation
Iliad-
ford

f New
York Dallas- IMF-

tamp-
oils

Den-
ver--

Carpenters:
Union : $8. 12 $8. S$ $6. 62 SS. 17 $6. 67
Nonunion.: $4. 41 $7. 49 $4. 91 $5. 77 $4. 81
Ratio.

glectriaans:
1. 84 1. 15 1. 35 1. 42 1. 37

Union $8. 72 $8. 49 $7. 40 SS. 20 $S. 04
Nonunion $5. 32 (I) $4. 49 (9 $3. 68
Ratio 1. 63 L 63 1, 42

Plumbers:
Union: ..... $8. 65 $6. 43 (9 $8. 15 $7. 70
Nonunion.. $5. ki. $5, 40 $5. 09 $4. 59 t'l
Ratio 1. 57 1. 36 1. 78

Construction
laborers:

Union $6. 39 $7. 04 $4. 64 $5. 31 $4. 36
Nonunion $4. 57 $4. 97 $2, 02 $1 74 $3. 41
Ratio 1. 40 1. 42 1..77 1. 47 1. 28

lacinkiern sample she to %%MEM presca4ad.4 of syerago wag..

SOcaCir. Martin 11 Pcnoutd.. "1.711M1 atid Nutaltiblin Mem in
Couggrag110$:' Meet* Lear Rake. August WI tAln 1.

Still another aspect of the wage structure in con-
struction is the apparent difference in the earninp
of union and nonunion workers. Not reflected in
this difference is the fat that nonunion wages in
a given trade and area invariably exhibit a. much
grenter spread than do union wages. The relative
uniformity of wages in the unionized sector has
led to a somewhat different system of rewards
there; whereas the more capable nonunion workers
may have their superiority reflected in higher
wages, the better intim: 3vorkets are more huky to
be rewarded with steadir uork opportunities and
more rapid promotam Por pomt
There are as et no regular statista.al series that
distinguhdi union awl aoffialion wages, although
the Bureau of Labor Statistiis has reActit13 initi-
ated n new program for compiling such data..
There Wive also been occasional BLS studies of

s Training and tntry J'iS I don Ponstru,ton. SInapotrer
pm) Monograph 39 I Wro.hingion r Delquithe at of Libor
Manpower Allatialstratioa. 49710, eh V.

$3 The firsi recolts of ON proo.tm aro reiunieti Itt Isulastrn
Wngge titterer Contract Coaafrarli0a, rfelnem be 110.!. tigia-os
ism I waehe,gtou L a. Department nf Labor 11nrean of Labor
Statistics. 10761.

tho various subdivisions of the indust ry during the
past decade." 'The differences in totathourly com-
pensation were found to be kubstatitial, ranging
from $9.3 to 95.1 percent.

ANNUAL EARNINGS AND INCOME

The relatively higlI hourly wages in construc-
tion are not translated into proportionately high
annual earnings for many construction workers.
Intermittent employment patterns generate fre-
quent and sometimes lengthy periods of jobless-
n4s. with the result dint median annual earnings
of constrActibn workers are not appreciably
higher than those of blue-collar workers in many
other industries (see table 6). Unionized construc-
tion workers who enjoy steady employment do, in
fact. meive significantly higher annlial earnings
than other workers. but the industry average is
pulled down by the much lower Wages of non-
union construction workers and by the large pro-
portion of workers who are employed for less
thatia full year."

Nonetheless, it is difficult to assess the antInni
earnings of members .of the construction work
force without taking into account tho contribution
of unemployment insurance (UI) payments to the
yearly income of the many construction workers
who experience intermittent joblessness. Milo
the proportion of lost earnings recovered through
1.11 payments varies considerably according to the
eligibility requirements and benefit levels of tho
different States, the relatively high hourly wago
rates typical of the industry indicate that eon-
srhwtion workers inay often receive correspono.
ingly high levels of unentployment com:)ensation.

On the other hand. there is some evidence that
unemployed cow ruction workers normally ex-
perienee relatively ...hod spells of joblessness and
are gontew:uti less likely than many other members
of the labor forte to claim unemployment compen-
4ation for an extended period. As shown belou, it
war. only after the 1971-75 recession had been

rwompegaggig,s Id ghg nomination Industry, 11111eliu 141311
(1970). app. A ; Employee Compensation and Payroll lieure,
Consteartmon-11peelal Trades Contraelorg. IP6P, Report 413
ilOrOu . raul Emir. pee CompensallOn and Payroll Bones, Peary
Coaggruetion Industry, !PI (10140.

s Tkes. &map. ore eciii-Morat nint Poi i of an ea:Uor stodr
of 11t .t rod See At WOW, 1 of gs,..1 iganfologge In
enuslrm tom, itteliot Ira le.42 tWagnasio 11 Is. i)epart meal
of Labor. it ream of Libor ittailstles, linnp. pp. ra4-50.
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TABLE 0. MEDIAN ANNEAL EARNINGS OF EXPERIViCED MALE WORKERS, IlY INDBSTRY OF LONGEST

Jon, 1969 AND 1970 AND BY Itzotos, 1070
o

. ,
Industry of -
longest job

,

1969 1970

Worked
50-32
weeks

Worked
1-49

weeks

Percent
working
50-52
weeks

Northeast. North Central South 4 West

Union Non-
union

Union
-

Non-
union

Union Non-
union.

Union Non-
union

Construction. ., $8, 750 $7, 647 59, 7 $9, 596 $6, 168 9, 470 $5, 476 $8, 616 $4, 635 $9, 613 86, 889
Mining .- 8, 741 7, 231 79. 3 . (9 (i) (9 (9 (1) g, 087 (i) (9
Manufacturing 8, 849 e 6, 030 77. 4 7,869 8, 842 8, 308 8, 750 7, 614 6, 518 8, 539 8, 884

Durable ......... . 9, 001 7, 097 77. 1 7,012 9, 396 8, 142 1, 874 7, 354 6, 474 8, 399 9, 379
Nondurable

Transportation and
8, 645 6, 501 78. 0 7, 762 7, 862 8, 857 8, 471 7, 945 0, 563 8, 872 7, 447

a
public utilities. 8, 982 7, 252 77. 7 8, 901 8, 433 9, 299 . 8, 763 8, 949 6, 829 9, 478 8, 083

All industricts 8, 633 6, 898 72. 2 8, 385 7, 353 8, 574 7, 289 8, 053 3, 839 8, 852 7, 078
...

P Notavaibabli.. e
Soutar 1970 Canvas al Popo:anon. voL PC(2)-711,tabla II. p.:3, Sawed

4 .

underway fo`i some time th'at constriuction work-
ers began to claim spells of compeitsated unem-
ployment similar to those typical of the rest of tir
insured labor force: .

Patent of unemployed eositnsthoo and ;gal towed Workels claims, specified
tomb Of unemplaampa compensation, October 073-3lay WS

Under 8 weds Oro 11 Ake

Otordruc.
Sin

Total
Lowed

Construe.
Ma

Total
towed

October 1973.... 44 5 33. 8 18. 1 25. 3
October 1974_ _. 41. 5 37. 4 .18. 6 22. 7
January 1975... 40. 6 . 39. 3 10. 9 15. 2
March 1975..... 23. 2 27. 3 20. 7 2L 3
May 1975-- 22.4 22. 6 37. 9 311. 1

,.

It is unclear, therefore, whether the greitter fre-
quency-with which Cmistruetion industry employ-
ees experience spplis of compensated unemploy-
ment resillts in disbursement, of proportionately
larger sums in benefits than those received by
workers in ottter industries, where spells of job-
lessness may be.len frequent but of kinger dura-
tion. The uncertainties Surrounding i his problem
and some suggested solutions are diseussed else-
where in this repo1j .2' Sullice it to suy hi ihe con-
teNt Of this ehaptertbat much more rki a i led annl-
ysis is requited of (he role played by nnemploy-
ment compensation in determining yearly !WOW'
levels among musk udion and other seasonal
ivorkers,

68

Earnings and D000poplik Ciarorforbfk. of Canon Monter s. th70, 1)L$
1kpott No.417. 1$72. table 10, p. 23.

TRENDS IN COMPENSATION LEVELS

In the late 1960's, negotiated wage settlements
in the construction industry began to escalate
raphlly, greatly outpaeing wage movements else-
wl,ere in the economy. According to one student
of the construction industry, the wage rise can be
traced in part to the large increase in the volume
of public and private construction work, accom-
panied by a draino ft of the construction labor sup-
ply itft a result of high levels of labor demand in
other industrics. These upward pressures ott
wages were reinforced by the industry's decen-
tralized bargaining structure and by inflationary
conditions in the economy as a whole.27 .

Ily 1970, wage increases on the order of 20.per-
cent a year were not uncommon, and many ob-
servers believed that they were.beginning to put
upwaixl pressure on wages in other industries.
AN a. milk, wage controls were imposed on the
construetion inkstry in Mardi IG71. 5 months
before they were applied to the labor force gen-
erally, and seem to ;:are moderated wage settle-
ments suitstantially ovtbr tge neNI 3 yeam Since
vont rols were lifted in 4971. floweret:, I here is some
evidel.ce that the rapid upward nunement in eon.

"Nee ma relevani geetion of the ehapier on The tinempmr.
ment tonarance 87.1em . Paq. l'resent. and Future.

sr See 31 llin. op, h, pp 00- 01. for A diKellAcklif of the economie
and structural factors contributing to this phenomenon
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struetion wages may he reasserting itself. In the
third quarter of 1075, for clam* lirst-'ycir con-

° struetion wage and benefit settlements, ace6rding
to BLS data, averaged 9.6 percent nationn ide. (It
should be noted, nonetheless, that regidnal varia-
tions front tkis figure were substantial.)

'SUPPLEMENTAL BENEFITS

Increases in construction wage rates have not
fully reflected the cos t. of negotiated settlements,
since there las keen a steady increase in the pro-
portion of compensation devoted to nonwage bene-
fits. In unionized constrnction, most of these bene-
fits are4 financed by employer côntributions to
trust funds established for specific. purposes; such
as health insurance, pensions, unemploynumt bene-
fits, and paid vacations. These contributions have
grown markedly in both absolute and relative
terms, rising front 7.1 percent of total compensa-
tion in 1965oto 16:3\percent Rs of October 1, 1975.

Tule wide use of trust fund.,, MO the ler,s tont
prehensive but still appret iable ptIvision of othel
begelits, are illustrated in chart 4, which is based

4 I.

.

on a 13LS study in 1972-73 of 769 agreements cov-
ering 1.2 million workers. Not shown in the chart
arc supplementary unemployment benefits, n hich,
while still quite rare, are becoming incrensingly
common in the construction industry. Also mt.
shown is the incidental of vacation savings plans,
which were fouudin 468 (61 percent) of the agree-
molts. Fringe benefits as a proportion. of total
compensption still appear to be smaller in COW'

struction than in other industries, but . the dif-
ference has been narrowing. Furthermore, the evi-
&nee suggests that unionized workers receive a
larger share of their compensation in the form ofo
such benefits- tlutn do nonunion workers, which
may indicate tlke existence of an even greater gap
in real compensation thaWthat reflected in union,'

....
nonunion houdy wage rates.2*

PUBLIC POLICY AND
CONSTRUCTION WAGES_

a

,

. ' I
Public policy has concerned itself directly nith

consttnction naps in at least Imo ateas---n age
2* see works cited In foulantle 24.

c

s
CHART IS

Supplemental benefits are pn essential part of collective-bargaining agreements in construction.
t.
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controls, like those imposed between 1071 and
1974, and preiailing wage laws, as 1.xemp1ified by
the Davis-Bacon Act. s.

. t
Wage controls were most recently imposed upon

,
the construction industry in March .1971 with the
issuance of Executive Order 11588 by former
President Nixon. The order established the tripar7
tite Construction Industry Stabilization Commit-
tee (CISC) with authority to review and disallow
iny wage inCreases or other economic adjustments
deemed excessive. Wage settlements under this
p rogram were first subMittad to labor-manage-
ment craft boards; which were established for eacir
of theArades, And then forwarded to the CISC
with the craft board's recommendations. Parties
were prohibited from implementing any economic
adjustments in a collective-bargaining agreement
until they had been approved by the CISC.

The Executive order Also required that, in imple-
menting provisions of the Davis-Bacon and related
acts (as %iell as State laws establishing similar
standards), the Secretitry of Labor or the State
administering authority could not take into con-
sideration anyyages which were in excess of those

---found-acce_ptable under the order. . \
ThCre is little dabt 00..0...Larch had a substan-

tial moderating effect. oh constration settlements.
Union wage (tint' fund conkributions as of July 1,
1970, were 12.9 percelt higher than a year earlier
and had increased another 12.2 percent by July 1,
1971, according to BLS. In mid-1972, however, the
;wage yearly rate of increase was only 7.3 per'-;
'tent and, in mid-1973, 6.0 percent. In July 1974,
with controls lifted, the rate rose to 8.2 percent
and re'ached 9.9 percent in the first quarter of 1975.
Since construction wages have risen substantially
in recent years, even during recessions (with the
rate of increase maintaining itself in the 8- to 9-
percent range in the face of 22-pereent unemploy-
ment in construction during the spring of 1975),
the felatively inodest gains of 197i and 1973 stair
at least partly the result of the controls program.

The Davis-Bacon Act, the first Federal pAvail-
ing wage law, dates from 1931. Based on the prin-
ciple flint the Federal Govermuent, through its
construction progratns, "should not participate. in
depressing local wage amditions,'" the act requires
contractors bidding on Governinent construction

70

projects to agree to pay 611 laborers and mechan-
ics not less than the wages and fringe benefit eon-
tributions found by the Seeretary of Labor to he
prevailing in the locality of the proposed con-
struction."

lAdministratively, tcie prevailing wage rate or
. , 0

. fringe benefit contribution for a trade or craft is
determined to be that Paid the majority of the
employees in the locality in-that trade or craft who
are *toyed on projects of a character similar
to the pending Federal project. If no ouczate is
paid to a majority of the workers in one craft, then
the preVailing rate or benefit is &at paid the great-
estnu her of workers in that craft, provided this
numbe amounts to at. least 30 percent of the
worker hi the craft. If no single rate is paid to 30
percent, &simple average is used. .

The Davis-Bacon Act and other prevailing wage
laws hsve romp under criticism from observers
who contend that "prevailing'i wages are almost
invariably fou'rid to be the onion scale, CM where
there is substantial nonunion activity. Critics,

- have also argued that the law's administration
tends to "import" union pay standards into geO-
graph ie and industrial awes in which union wages
are seldom actually paid."
:The Department of Labor is not in aOement

with this view. Other observers, moreover, have
contended that the effects of prevailing wage laws
are often overstated and that they have a negligi-
ble hived on overall construction costs. Since the
Secretary of Laker is requked under the act to
determine the wage sealesactually prevailing in a
community, payment of comparable wages on a
Federal edistruction project should have neither
an inflationary nor a deflationary result. To assure
that the predetermined rates in fact mirrorqt4p
rates prevailing in the locality, the Department has
provided a forum in the Wage :lppeals Board to"

I

test the accuracy of wage determinations.

,
a A dminiatralion 0 the Davis-Bacon Ad, Report a the Gen-

eral Subcommittee on Labor of the Committee on liducatloit and
Labor i Washington . fhth Cong., 1st 1,, ss , VA. Ilos,.,. of Rom
sentatives, 1903), p. 1. .

°Ibid.. P. 2. See Mee Alla op. eft.. !bib. S1-83. For additional
discussion. t,ee The Pa e p. /M. on Alt i l'hihmh 11.31i4 , I oil. e rbilj
of Pennsylvania. Industrial Resoarch l'oult. 1975i, and tite works
cited therein. (

,
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Opgrption of Construction Labor Markets

This section exilores the maiket mechanisms
and institutional arrangements,hy which the con-
struction labor force is recruited, allocated, and
trained within the iadustry. Insofar as these proc-
esses operate in the unionized sector, they are
governed largely by collectively bargained rules
and procedures, rather than by the forces of com-
petitive labor markets, as in most other industries.
Theii importance is enhanced, moreover, by a
coMbination of relatively high skill requirements;
tho distinctive character of, the production proc-
ess, which serves to weaken the attachment be-
tween the indi"vidual worker and employer; and
the i tstry's atomistk market structure, which
makes it tflicult for a single contractor to count
on having an adequate supply of skilled labor
precisely 4vhen it is needed.

RECRUITMENT

The high rate of turnover among construction
workets (which reflects mobility into and out of
the industry as well as moveeent from employer
to emploYer) points up the usetulness of a ventral,
industrywide agency through which labor market
information can be channeled and made mailable
to workers and employersAlike. In the unionized
sector, this agency has taken the form of the union
hiring. hall. The building trades unions ha% c long
provided referral service for their members and
'employers, although its compulsory use by con-
tra-idols has not, always been common. Put another
way, it is only recently that union-referred work-
ers have had contractually based preference over
other applicants for a job.

After the dosed shop Was outlawed in 1047 by
the Taft-FIartley Act, the practice of requiring
employers to aeeord preference to union referrals
became much more common. In the extreme case,
contractors are required to recruit all workers
from the hiring hall. Acme agreements, however,
allow employers to recall their own previously
laid-off workers before resorting to the hiring
hall. Others allow direct hiring of certain nar-

so*: en '1 2

rowly defined categories of workers, such as those-
with special skills required for the particular
work in question. Many stipulate that the em-
ployer is free to use any source if the union can-
not provide the requisite referrals within a speci-
fied period of time.

A 1970 Department of Labor study of 291 con-
struction agreements' found that 132 (or 45 per-
cent) of them contained an exclusive work . re-
ferral provision." An additional 98 contracts (M
percent) provided for nonexclusive referrals,
usually requiring that the union be notified of job
vacancies and that referrals be accorded equal hir-
ing opportnnity with other sources. The remain-
ing 01 contracts (21 percent) contained no hiring
provision at all (see table 7). A later study by the.
Bureau of Labot Statistics produced somewhat
similar results."

Most agreements also specify the criteria by
which workers will be referred. It is not unusual
to find referrals grouped into priority classifica-
tions accordinglo length of previous service with
time employer or in the industry or geographical
area. with referrals within categories based on the
length of previous imemplo)ment. Although the
effect of such a system or prioritieb may be to give
union members an athantage oer nomnwnbers
with respect to fair*, the practice is sanctioned
by the Labor-Management Relations Act, as
amended in 1959. The exclusive hiringlull is also
allowed by this act, although any system which
prohibited referral of nonunion member, by the
hiring ball would be illegal.

The exclusivity of a hiring hall is not necessarily
determined by formal contractual guidelines. The
rigor with which hiring provisions, as well as
other contractual stipulations, are enforced will
often vary with the state of the labor market.
When jobs arc scarce. the employer may aecede
to union urging to hire through the hall, even if

St p.relaws 1 aka Work Referral Ryglems In lhc JhUlddtg
Triodes tWolitastoa ; U S Department 44 Labor. Labor-Man.
agmarut SerrIrox Athalat*tratloa, 10701.

ct Charade:14K* of Coast i a0d*ti ii orectarato, /02-74 1w11.
1810 Waablagt.in V S Dobarlamot of Lobor, ;Wrenn o( Labor
Stattattea. UM). table 28.
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MILE 7. TYPES OF WORK REFERRAL SYSTEM
IN 291 CONSTRUCTION AGREEMENTS, BY TYPE
OF UNION, Ann 1, 1969

. _ Union

1

Total

Boilermnkeri
Bricklayers

rpenters
*District 50

(Teamsters)
Electrical Workers.
Elevator Constocters.
Engineers; Operating
Iron Workers
Laborers
Lathers
Painters
Plasterers.
Plumbers
Sheet Metal-Workers...
Tiamsters.
Two or more unions

Type of referral system

limn-
her of
agree-
ments

----,..Lxeltt-
sive re-
fermi

.

Nen.
exelu-

sive re-
ferral

No
pro-

vision

291 132 98 61

7 7
11 1 3 7
60 15 24 21

2 2 -
19 14 5
2 1 1

36 24 9 3
14 5 6 3
62 27 27 8
3 3

12 4 3 5
5 1 4

25 14 8 3
9 4 5

12 2 5 5
12 6 4

Soma. FWatlee Vnior. Irak Rdemil Sinkros Is the Duoidliv Trades
(WaSittngton: U.S. Desirtment of Labor. Labor-Managetnent Servises
Admistinri. lion, MM.

this arrangement is not required by the agreement.
Conversely, when jobs are more plenti fill, a anion
may overlook hiring that bypasses eten at, ex,
elusive referral system."

The administration of hiring ha is has come
under criticism Wm some employee groupg." It
is sometimes charged that they arc used to reqtriet
the supply of labor, to deny employers access to
the workets thty wmit to hire, to discriminate
against workets who have fallen from the graee
of the union leadership, and to prevent the entry
of minority workers into the construction work
force. At the same time, it is getaTally recognized
that a signal feature of the hiring hallthat of
providing a central clearinghouse of job informa-
tioncan contribute to efficient labor market op-
erations. In fad, a few associations composed

.. 0 lgitIlp Ross, "Origin of the litre Hall in Curn.truOien. in
dualdot Rana:out. October MS, p. 87u.

a See, for example. "Tbe Hiring Ifall in the Coilstrnellon
industry," Report of Task Force of Canstmetton Connnittee, The
Business Round Table, April 1073. (Mimeographed.) 4
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.
predominantly of nonunion contractors have b e-
gun to establish their own referral services, which
seek to incorporate the information-gathering
functions of the hiring ball without Wing subject
to the restrictions that characterize union-admin-
istered halls."

Among unionized contractors, the hiring hall is
clearly the most wiilely used method of recruite
ment. Alternative methods tend to be informal,
with employers hiring directly at the jobsite, eon-
taeting workers they have used before, or asking
current employees if they know other workers who
are looking for a job. Nonunion contractors fre-
quently utilize a "grapevine" of acquaWances
employees, suppliers, association executives, and
even their competitbrsto advertise their fob va-
cancies. Nonunion &ins may alio use more formal
recruitment devices, such as newspaper advertise-
ntents, the public employment service, and occa-
sionally the placement offices of vocational schools.

Of hnportance equal to the issue of hiring g the
question of a worker's"port of nay" intd a trade.
In nonunion construction, a typieal entry-level job
is that of helper, a classification that 'has all but
disappeared m the union sector. Tkre, according
to a recent Department ot Labor study of six
crafts in nine cities:

. . . craftsmen obtain work in tbe jurisdiction of most
building trndes local unions in four Mnin ways: (1.) br
grudgatiOn frotb net npprenticeship program; (2) by di.
reet admission to the urliOn RS n Journeyman or by being
upgraded into the union's construction broach from n
lower skilled branch; (3) by tronsferring from oilier io-
cols within the same international; and (4) by woiking
under tolupornry perinits provided to nonmembers."

The study found that entrance requirements
tended to vary in stringency with the level of un-
employment in the trade and the level, of non-
union competition. Other things being equal, how-
ever, admission u as more tightly controlled by the
"mechanical" trades (phimbers, electricitms, and
sheet met alworkurs) than hi the "basic" trades
(ironworkers, carpenters, and bricHayets).

DEPLOYMENT
, .

In nonunion construction, as in most other in-
dustries. job assignments are funclamentally a
managerial function:In unionized con4nIction,

A Northrup find Foster, op eft . pp. 214-217
*Training and Intry, P. II.
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however', there are a number og contractual and
dustomarf practices that regohito and resth0 the
employer's discretion in deciding who and keow
many should be assigned to a particular task. Some
'of these practices are defended on grounds of
safety or job security ; others seem designed to
protect the institutional standing of a given trade
union.

Virtually all collective-bargaining agreements
specify the-work jurisdiction of the craft involved,
a practice that may affect labor foree deployment
in a number of ways since many claimed jtirisdie-
tions include both the skilled and the unskilled
Vork 'associated with a craft. In this situation; a
contractor may be obliged to assign a skilled
worker to tasks which could be performed by a
less skilled (and presumably lower paid) em-
ployee. Similarly, the job of one edit worker may
envelop a task belonging to another, or a reldiVely
simple job may overlap the juijsd1ton of several
trades.

A. second category of rujpIatteetlng deployment
involves the number of Oorkers required to per.
form a given job. According to the Bj. study of
construction contrects, S96. of 769 agreem nts (38
percent) specified a minimum eFeCv she." These
clauses...were-especially common an long ironwork -
e13, ele4ieianS, operating etigineers, and brick-
layers. In the case of ironworkers and operating
enOncers erecting structur teel, there ate ob-
vions safety consideriti ts; the safety factor is
less evident with resp t to Arany other trades,
Wowever. Another ae relates to the designation
of a supervisor vho is always paid a premium
wage andyl may be forbidden to work with the
tools) to, ersee a certain number of workers. Pro-
vonconcerning supervisors were found by BLS
n 497 agreements (65 percent), and nearly three-

fourths of these required a supervisO" r for three
or fewer workers." '

wimps the most controversial of-the union
ork rules involve the assignment of "unneces-

- sary" workers. One such provision may require
crew for automatic eqttipment ; another may man;
date the assignment of an oilev to each machine
(usually defended'as a training device) ; still an-
other Inly limit the number of machines to be
operated by an individual worker in 41. single tlN.
Some contracts provide for standby crews or lion-

t7Olueroo1erlseko of Constilection Aoreemenes, table 43.
Ibid., tables 1810.

working union stewards. Many contend that these
arrangements preserve jobs, but they also inflate
the cost of construction., (Such contract provi-
sions, it should be noted, are not unique to the
'construction industry.)

LABOR FORCE DEVELOPMENT
AND TRAINING

Most construction skills are transmitted to new-
comers by training processes internal to the indus-
try. Pormal training, the most common variety of .

whkh is apprenticeship, usually includesat least
hi theerya specified sequence of subjects to be
learned; a fixed timespan for learning each fune-
Him associated with the craft; a structured com-
bination of on-the-jobexperience and supplown-
tary classroom instruckion; and a system for
avail:rating the progress 4f trainees and determin-/
ing whether all relevant aspects of the trade have
been sufficiently mastered. (Actual practice may
diffr, however)_In eontrasi, informal t raining oc-
burs as skills are obtained through the production
process itself. The term "on-the-job training" is
commonly used by construction contractors to re-
flect the various informal procedures through
which skills are obtained (although it is always a
major component of formal training as well).

While training in construction is often identi-
fied with formal apprenticeship progrmns, the
availabl/ e evagee suggests that only a minority

.of eon9truction craft workers (especially in the
nenmechanical. trades) learned their trades in
this way." Rather, most appear tO have developed
their skills by working with their seniors at the
jobsite, Since such iuformal train;ne has no fixed
guidelines, it is (Ultima to provideth flescriptive
summary of the practice. In some eases; the process
is quite random, as unskilled workers absorb infor-
mation about construction methods on their own
simply by observing the work of others, although
they may also be given sporadic opportunities to
perform the more complex tasks under the gold-
owe of a journeyman in order to meet i temporary
need of the contractor. In other instances, the

°See Grow usa, MmryntIceshly. An "valualkm of the
Need.' In .Srthar od . employmen1 rolfrti and ffir
tabor Market (Porkelley: (oolyrraIty of (Worn Pr a, 190),
140. 200 4132. Ab.o. !toward G. Foatar, "Nonappr tre Sources
.4 'I rubufg N ConNtrovtion. Monthly tabor Retwit, rebroan
1970, sip. 21-20.
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training may be more purpos-4,d1 with the trninen,
rssigned on a regularr basis as a journeyman's
helper. In either event., however, training Of this
kind is best regarded ab a byproduct of the pro;
duction process, rather than as a subordination of
work activity to. the priumary objective of turning
out a skilled craft worker.

It. is generally concluded by those familiar with
construction training methods that informal on-.
the-job training tends to produce a craft. worker
with a relatively »arrow ra»ge of competence. As
an individual becomes adept at a particular func-
tion of the trade, ti contractor finds it more pro.
duetive to assign t. 2 worker to that function ex-
clusively, rather Glen to provide t raining for other
specialties.

-Ordinarily, such specialists can perfonn much
of the work to be done, but there memains a need
for a core of broadly qualified journeymen and
supervisors to lay out. the job, coordinate its com-
ponents, and deal with any unusual problems that
may arise. Since informal training methods are
relatively inefficient. in generating the well-
rounded craft. worker who exit perform these key
roles, the industry relies substantially on appren-
ticeship to develop its most flexible workers.

- APPRENTICESHIP

Basic apprenticeship staPdards for each of the
building trades are normally promulgated by mr-
tional commit tees ofcont raetors and ( in the union-
ized sector) by the relevant union. For a program
to be officially recognized (i.e.. registered) by the
U.S. Department of rAbor's Bureau of Appren-
tkeship and Training (BAT) or an equivalent
State agency, it must adhere to certain standards
established by these agencies. Within these gen-
eral national gnideliner, most programs are ad-
ministered on the local level by joint committees
consisting of an equal number of labor and man-
agement representatives that' set the specific regn
lOons fOr admiSSiOn qnd training and are respon-
sible for selecting new apprentices. assigning them
to various employers, and monitoring their prop
res.s." Programs ordinarily last from 3 to 1 years.
but new entrants sometimes receive credit for prior

For a llescrIptkur Of 11111...4. nr11.11,40, %OP Ibi r offoi Inof
Apprenticeship in the Ituittlitio Troilee (Waghhicton 1' :4 VI,
portrayal at Lobar. Labor Ionarrerneol Sertieel
1071).
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oxpe 4ence and/or education. Some prognuns,
especi4y the larger ones, employ full.time co-
ordinatdcs. In most cases, apprentices are inden-
tured to the joint. apprenticeship committee, al-
though in' a few trades the indenture is with tho
individual contractor.

In the union sectdr, apprenticeship programs are
usually financed through an areawide fund to
which employers contribute in proportion to their
total number of employee-hours worked in a par-
ticular craft, whether or not they actually have
any apprentices on their payroll. The rationale
behind this funding arrirgement is that training
benefits the entire industry, especially since a
trained worker is not lWely to be permanently at-
tached to the employer .. ..S trains him or her. The
proceeds of this levy on all contractors are used to
defray the administrative costs of the program,
especially those associated with related off-the-job
training. A few programs provide, in addition, a
stipend for apprentices while they receive class-
roan m inst ruct ion.

Full-blown apprenticeship programs in the non-
union construction sector are relatively new.0 'At
one timc, national apprenticeship standards stipu-
lated joint. labor-management administration as a
requirement. for -registration. Within the last
decade or so, however, a number of programs spon-
sored by associations of nonunion contractors bare
been oflidally recognized. These programs are ad-
ministered by locai contractor comMittees and are
usually financed directly by those contractors who
employ the apprentices. Such efforts have prolifer-
ated; the Assotiated Builders and Contractors, a
predominantly nonuniou group, alone accounted
for ever 100 local programs in a variety of trades
through 137.1. Other nonunion programs are being
run by Affiliates of the National Association of
Ilona. Builders and by some chapters of the Asso-
ciated General Contraetors. ril addition, utmost.
large nonunion contractors have established their
Own appreotieesliip programs. although they are
oft eft not registered bemuse their standards do not.
fully con form to those established by BAT or the
Stat e regulatory agencies.

Numerical Adequacy

The question of wlwt her apprentieeship in (Int-
struedon adequately .erves the training needs of

u Nord:nip and Foster. op. elt.. pp. 240-2112.
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the industry has been widely debated. This issue
generally arises in connection with the charge that
the building ,trades unions purposely keep ap-
prenpice numbers low in order to inaintain an arti-
ficial labor shortage. It does appear that some
programs regularly have a surfeit of qualified
applicants. On the other hand, it is not always cer-
iaiti-given the seasonal nature of work in the in-
dustry-that there is enough employment to ac-
commodate a larger number of apprentices during
the off-season. Furthermore, employers are not
always willing to tale on more apprentices, since
the early yeats of apprenticeship usually do not
result in a level of produetivity high enough to
met the cost of training (wiiieh includes not only
the apprentice's wage but also the supervisory t hue
of a more skilled worker and the losses or waste
attributable to the apprentice's inexperience).
Finally, not all vacancies represent a need for a
broadly trained worker.

The proportion of craft workers who undergo
apprenticeship varies considerably among trades,
with apprenticiship a much more significant. source
of skills in those trades that are the most mechan-
ically demanding (see table 8). In general, appren-

ticeship as a source of skilled workers has increased
very substantially since the beginning of the

.,, indicating that the proportion of the ap-
prenticeship-trained 6 more significant among
younger members of the construction work force
than among their seniors.

Quality of Training

Although observersof apprenticeship practices
ha% e raised a number of questions about, the qual-
ity of training, especially with respect to the meth-
ods and curriculums used in classroom instruction,
there is general agreement within the construction
industry that apprenticeship produces a superior
craft worker. This view has recently gained sup-
port from the findings of a Department of Labor
study of nine trades in six cities. Since union
wages in construction are usually uniform for a
given craft and city, one measure of "success"
used was the number of bouts worked annually.
in 32 of the 41 local .mions and district councils for
whfeb data vre available, apprenticeship-trained jour-
neymen worked consistently and significantly more than

TABLE 8. TRAINING STrFitis OP, REGISTERED APPRENTICES IN CONSTAUCTION TRADES,
UNITED STATES, 1973

Trade
In training at
beginning of

. year

I

Coact. aliens Completions.
Employment

in 1970 1--
Bricklayers, stone and tile setters 7, 536 l 532 1, 400 163, 910
Carpenters 38, 879 13, 151 5, 719 641, 660
Cement masons . 2, 834 - 694 460 60, 856
Dry wan finishers 1, 651 738 446 (')
Electricians 29, 425 3, 793 5, 730 206, 215
Floor coverers. 1, 781 557 294 13, 319
Glaziers 1, 4 12 209 296 6, 099
Insulation wOrkers 1, 724 290 365 (')
Lathers - 1, 418 294 214 (9
Operating engineers.
Painters

5, 206
6, 392

844
2, 131

848
909

* 248, 412
209, 551

Pipefitters, steam titters 11, 088 1, 207 2, 187 (9
Plasterers 1, 162 I 262 176 . 25, 716
Plumbers 16, 764 2, 451 2, 469 4231, 987
Roofers 2, 825 I, 275 426. 56, 577
Sheet metalworkers 12, 620 1, 829 2, 775 58, 007
Spuctural ironworkera 0, 392 1, 331 1, 801 49, 175

Data refer to eraft workers la construction Wow y only. Apprenticeship
data include ail Industries, but most construction trades apprenticeships
aro In the eortstniet:on industry.

* Not available.
Includes bulldozer *paragon, ercavaUng equipment operators, and

crane operators.
included lu figure (or plumbers.

Satinets. Bureau ol Appreritiohp awl Training (Bulletin 15-02, May
th75); 1070 Census ot Population, vol. PC(*)-7C. table S.
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Journeymen trollied in other woo. 11) eontrant. in 4101
Three !twills did npprenileeship trained Journeymen work
less umn Jiturnoyinett Without npprentireship hind in
only one ease was lids true for more than one year). SW
locals showed mixed results or duterenthus between
average hours worked of less than 1 Vereent."

Tho same study also tested the experience of ap-
prelitice and nonapprentice journeymen in teritiS
of their advancement to supervisory positions. Al-,

though tho results were less definitive than those
for hours worked, most of the eases showed that
a ldgher proportion of supervisors than of jour-
neymen had served an apiwenticeship.

Somewhat greater controversy has surrounded
the administrative standards gmerning the pro
grams themselves. A number of observers haie
argued that most prograim are too lengthy.

...Defenders of the *stem respond that; the time is
necessary to develop the broadly trained key craft
workers upon whom the industry relies so heavily.
A related criticism is that. apprenticeship pro-
grams tend to be too rigid in their standards and
lad' to incorporate such newly developed methods
as modular instruction. A gain, the response has
been that these alternative methods can be more
appropriately. performed by narrowly trained
specialists who would not be adequately equipped
to assumo leadership roles in the industry. Finally,
some critics believe that admission standards re-
lating to age and education have been maintained
at an arbitrarily high level, thus barring many
qualified aspkants froin Apprtliti!vship slots. In
recent years, hone% er. these staialards haw been
somewhat relaxed, partly in response tjaffirmativc
action requirements.

Other" Sources of Training

Although the vast preponderanee of construc-
tion training is performed within the industry
itself, a number of workers manage to acquire at
least rudimentary skills in other nays. Seine re-
ceive formal or informal training in Mhor indlis
tries such as farming. shipluiihling. manufactur
ing, and public works before finding employment
in construction. Others receive instruetion in the
military or in vocational sehools. Moreover. wit hill
the industry itself. eerinitt trade:, hitt P belluirltil it'll
classifications (such as oilers in the Operating

42 Treang end Entry, p. 152.
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Engineers) whose work is conducive to learning.
neu skills without formal apprenticeship. Filially,
the industry employs a sizable number of work-
ers who dropped out of apprenticeship but
nevertheless acquilvd certain skills during their
indenture. in the main, however, apprenticeship
and informal tai-the-job training are the major
avenues of eonstruction skill development.

Government's Role in Construction Training

The Federal Government. plays two major roles
in construction. training: (1) It promulgates the
standards to which apprenticeship programs must.
adhere in order to be registered," including those
relating to equal employment opportunity," an(l
(2) in some cases, it incorporates certain training
requirements in pnbliclj" financed construction
projects.

Registriation of apprenticeship priograms by thc
Bureau of Apprenticeship and Training dr equiva-
lent State agelteleS is necessary to allowliarticat-
ing contractors to pay less than journejtman wages
to apprentices on projects covered, by the Davis;
Bacon Art and other prevailing wage. laws. Fur-
thermore, registered apprentices are eligible for
certain Government benefits, sucli as those ior
veteruns.

Contractual training requirements are most eom-
mon in public highwa) const I =Flom. rsually this
training is klis structured and less coin prehensi ve
than apprenticeship, bat it net et I helent. proinuie$
hist rui t ion o licit._ it might not id loci 0 ibe hat e
taken phiceal all."
..

"Paste iondenum apprentice...hip slutuhrals enforced by ills
1:urean 4 ApprchtkeshIp mot Training Intrude the following:
Ill SlArting um. of not lem than IR: 12i nia . col fair oppor-
tunity is uplay (or apprenriceship : (al Werra-. of apprent fees
on the 11104 of quattlicalions :done: ,4) 41 schedule of work proe.
esses in uhieh un apterentlee i4, receive train'ag and eaperlones
On 1144. job : (3) Org114119041 instruction 40sIgned In proud& the
..ppri coo I It 4Ih &Iwo I. .1g. At. Ie. Wok. sin Jos Is rel..led to tilt&
(a minimum of 1 1 I hours per year :4 normally considered herem-
Qary i ; Inll a Progressively la Teasing Moonlic of oases: (71
pr..p.r ,...io 1.11 44 Of. 1144 .I.41 leaning with admpoite fa.,11'les
to train appranfires (Se periodic erablallion of Mr appremites
progress. both In job perfounanee and reluted tostruetion. and
4).' lomnt. a aro e et niMroPriA le r. . ord. . th, c ..gollIon far
Successful complothon : and (10) namollsortnettention In all phases
a Appretetiership asploinwrit and training

" an (TR an Per

r.Th. ',Klima iligteua) Miudolotration and cooperating state
lepriawai4 or trarportation mo moire 01.01m. In 4/14414
4 in. SI r of moms-. mot method- of Wining On 3 praises la
11,4 Ina !Mgr lirojods TN- programs are .testmied prim(uril) t.i
hmeh workero how to operate complicated ramlbuilding Oa-
ebbiery. sued they OW% $errr to facilitate the employment of
mInorit ies on highway work.
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,.`AALITY AND
Ct.:INSTRUCTION LABOR MARKETS

Seasonal fluctuations in employment and unem-
ployment arc endemic to the construction industry.
As two observers have pnt it :
From Its lonipolut in February to Its peak in August, eon
tract construdionthe major antl most changeable put of
the construction industryadds enough workers to staff
the entire motor veloick manufacturing industry. Sik
months later employmeiu t. will hare dropped 1,3 apiary:Li
mately the same ramber.°

The magnitude of these seasonal swings has re-
mained ;pout the same since World War II, but
prewar employment levels over a 142month periusl
were appreciably moro volatile, as shown below:

Raiptormoit tfl controd construction as a pow/gays of a.srage. annual
mph:1mM4 February and Asocest,seletted icon

INotoasonallY adiustedi

year Pebniory Acre
1929
1935
1940
1945 _

70. 0
Ga 1
71. 9
84. 7

124. 5
121. 9
106. 0
108. 8

1950 SO. 2 113 i
1955 O3. 7 111. 2
1960 87. 3 III. 8
1965 84. 5 111. 3
1970. 90. 2 108. 1
1974 92. 9, 107- 5

Saunas: BLS Bulletin 1612 (1929-6.9 anti AWNS La6or Berk.- t1,70.74)-

These gross figures, however. mask a number of
variations in seasonality within the indnstry.
Perhaps mist obviously, tie several regions of the
country experience differing degrees of seasonality
because of climatic eendidons. In addition, there
are greater or lesser degrees of instability among
the various industrial divisions: heavy and high-
way contractors are the most seasonal, special
trade contractors (he least seasonal, and general
building contractors in between. Occupationally,
the "basic" trades and eertain outdoor specialty
trades (such as roofers) are much there suscepti-
ble to seasonal !aye& than such "finishing" trades
as electricians, plumbers, flooring installers, and
air-conditioning mechanics, whose work can pro-
ceed during the minter months after the bask
structure has been dosed in Mid telliPorarily

'heated.
The major NW of onS11 tictio11 LIN15011/liii,)

of courFe, the weather. Although tedinologieal mm-

IsBobert J, Myers us Sol Swerdloff, "Seasonality and Coo
straction." Monthly Labor ROAM, September 1067. b. 1.

provementi have lowered the technical barriers
to winter building, there are nevertheless added
costs involved'in adapting to a cold and inclement.
climate.

Weather is not, however, the o51-y- contributing
factor, since the usual scasonallruetnations in em-
ployment (albeit less severe) may be obServed in
many warm-weather States. In some areas, build-
ing codes prohibit or discourage winter construe;
tion. Rental seasons and other social customs (e.g.,
families often prefer to move their residence in.tbe
summer'So as to minhnize disruption for school-
age cidren) may reinforce the seasonal pattern
but these factors are probably not quis-A as influen-
tial as they onee were. Finally, provisions found
in some labor agreements discourage off-season
work."'

The strain placed upon unions and contractors
by these seamnal changes is readily apparent. An
adeqnate Sumner work force means heavy unem-
ployment in the winter; a work force geared to
minimal winter needs means widespread labor
shortages in the summit.. AIaiddle course, the one
usually followed, means no more than somewhat
smaller doses of both problems. Seasonality also
a teentuates recruitment difileulties because of the
uncertain duration of the work, and it affects ap-
prenticwhip programs by jeopaidizing. year-
round work opportunities for apprentioes.

Measures to mitigate ihe adverse effects of sea-
sonality are availible to, both deeisionmakers
within the industry and government. planners. Em-
plo)ers, for example, have sneh'options as reernit-
ing temporary 'workers, providing overtime in
good weather, or deferring certain auxiliary tasks
(e.g., repairing and maintaining plant and equip-
'Sent) during the busy season. In the winter, they
may take on jobs with little or no profit or assign
their skilled workers to relatively menial tasks in
order to keep them employed.

There are a nnriber of devices available to pub-
lic policymakers so counteract the effects of cea-
soma] ity." For example, several Western European
countries have experimented with indirect. subsi-

Some contracts require a guarATeed 40-hour week for
any employee beginning the week, and mnny more provide for
"show-ur pay In the event that work Is canceled or curtalied
beeause of Inclement weather. Furthermore. 'weekend work
make up for lust days usually requires premium pay. The net
elfeet of these proviions is to dt.,zourage n contractor from
beginning a Job that is likely to he interrupted by the weather.

"For a summary or these policies. see Jan WIttrock. Redwing
01,07141 I aemplopment la the Confruction Includtry (Pads.

rIrganteatiun for F.,rinomic Co onerntlen and Development, ISM.
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dies in the form of low-interest loans or grants de-
signed to cover the addtd costs'of winter buikling
to contractors who schedule work throughout the
year. Another approaeh fairly widespread in
Europe is for the public contracting agencies to
require that a certain percentage of the work be
done in oft-season. In some eases, national govern
ments have also providt.l inducements to munici
polities to plan as much winter work as. possible.
And Canada has had a national program of sub-
sidies to home buyers who agreed to have a major
portion of their houses built between November 15
and April 15.

Within the Vnited States, Congress commis-
sioned a study of the problem of seasonality in
INS after publication of a joint report by the Sees
retaries of Labor-and Commerce that noted "a
clear need for the establishment of a new policy
which calls upon all Federal agereies to take what-
ever steps they can to diminish seasonality, in con-
nection with their own contracting procedures,

. and' those they finance in whole or in part. for State
and local governments." la At about. the sone thne,
President. Johnson issued a directive to contract-
ing agencies to "encourage completion dates and
penalty clauses that facilitate the strotelt-out of
work into the off-season." "

Ono local group, the Chicago Construction Co-
ordinating Committee (CCCC), has been attempt-

..idg since 1972 to reduce seasmudity, improve pro-
dueti vity, and better utilize construction industry
resources iii nitre-count) area in Illinois " by .

Encouraging coordination among Federal,
State, and local government ebnstruction
procurement agencies in planning, contract
awards, project startups, and work sched-

'uls hi order to extend the work-year. re-
dace seasonal and intermit tent employment.
and eliminate lalior shortages.

Tying job training more closely to industry
requirements.

Encouraging reforin of hidtist 13 joractives
that tend to 'vise publk cousti uction costs.

'Ili4" i4:finiiiiiee's member:111p inclndes repre-
smitatives of labor and management in t he (hicago
area, as well as public offierals from Ltesleml, state.

**Bureau of Nadonol Al(sdes. Ratty Labor Report Oct. 8. 108
6113tsreau of National Affairs. Defy Labor Report. Nov. 20.

100 See also )970 Manpower Repel, pp. 12 13.
411'ho toentlett stro Cook. Mrilour. 1,al.r. Kant. lou Page,

Will, Haidall, Grundy, and Kaakake^.
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and local government construction procurement
agendes. Sponsored by the Departments of Labor
awl Commerce. the CCCC operates primarily as a
forum authorized to revica and make recommen-
datirms concerning any indust Ty practice affecting
construction p rod uct ivitx-_.i._,fth..1he exception of
colloi ice latrgaining act it it ies and labor-manage-
mcnt disputes arhdng after projects ha% e begun.

LABOR MARKET INFORMATION SYSTEMS

The seasonal and cyclical instability of con-
struction employment, togrther with the balkan-
17Rd character of the industry's labor market, sug-
gests the potential utility of a marketulde
information symem designed to assist. in labor
force recruitment and deployment. The Depart-
ment of Labor has spopsored a number of feasi-
bility studies of a computer-based Labor Market
In format ion System (LMIS) for the construct ion
inditstry. One of these examined lye possible uses
for such a system:

To maintain up-to date informatimt about
the individual workem assodated With The
uns.

To keep traek of the revenue of various
health and welfare trust totals to which
construction workers contribute.

To maintain out-of-work lists aimed at pro-
viding faster, more accurate matching of
workers and jobs.

o estiumte labor requireownts hi st specific
trade from 3 to 4 months 1111011(1.

---TD :mist participating local unions in lwep-
ing their records and their members'
"books" accurate and up to date."

Emir of the five elements of the system is con-
ceptually ..el f-coniained and coukl be activated
separatel. I nilividualt) or together. they would
be dsigned both to forma1i4e and facilitate
recordkeeping and to help the industry adjust
efficient ly ( o chops in t he la bin. but rket.

The ceonontic feasibi11t3 of such a system clearly
depends on the size of the labor nut rket to bo

62 Edward A. MarkowHs, P. Quinn MUM and John T. Dunlop,
A ratability Ready of Compaier-Based Manpower Ittlorma.
tun System ler the Construction Industry tWashinglon : U.S.
Department of Labor, 1073).
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covered and the financial resources of the asso
dation anCor labor organizations in the arca.
Furthermore, as the feasibility study concludes.
more research, is needed to refine and de% chop a
complete compter package that could be adopted
by local parties, ulthotigh users could adopt those
systans already available.

Another study, voudneted in Kansas City, was
tlesigned to examine possible tie-ins between con-
tmit. t ion Libui requi.vmehts and the employment

itv job bunk." Data on employment projec-
tional.. iii ..tonsti in hun, Ity State and area, for some
ut upations in this industly are also prepared
ammally by Stale employment security agencies.

Equal Employment Opportunity in Construction

Probably no aspect of the construction industry
has generated as lunch public debate as that of
employment opportunities for blacks, other minor
Kies, and women. The promulgation,of Federal
antidiscrimination policies during ehe past 12
years has intensified and complemented the assault
by civil rights groups on restrictive employment
practices in construction. especially those per-
ceived as being instigated or abetted by the unions.

There is little question that minority workers
are underrepresented among skilled construction
workers generally, and in certain crafts in par-
tieular. .fost disinterested observers, moreover,
agree thud racial discrimination is an impo.lant
element in this underrepresentation; certainly,
there are numerous well-doetnuented eases of ob-
viously qualified minorities being-denied access to
construction jobs." At the same time, however,
other factors appear to have contributed to the
relatively low levels of minority employment, in-
eluding certain features of the construction labor
market and the educational disadvantages long
suffered by minority groups in this country. Poli-
cies aimed at extending equal employment oppor-
tunity in construction mustand doaddress both
this problem or out rityld diseriminal ion and that of
labor market disadvm tage.

The problems of facilitat ing t he ent ry of wonwn
into the eonstrudioe trun:es are compounded by
sex stereotyping of job.. Mumy employers and
unions have asstuned Oen emt4 ruction jo6 are
unsuitable for 01 women and or that no women
want Ituell jobs in tiny event. However. tip. Itmean
of- Apprentieeship and Training requires ail
trades, including those in construction, to estal-

v" ILde.ff e4P,AIP rot 1,4Por .t14,1 Inle notetool
to*Sar stt kont,o eto tot t.. tit tto slot, .1 Rt.
;earel igo,t

:4 See Mi1i, op. cit pp. 15.1-1Ss
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lish equal opportunity standards for the recruit-
ment, selection, and empley mitt. of apprentices
tuithout discuimination on the basis of race, sex,
color, religion, or national origin.

RECENT TRENDS
IN MINORITY EMPLOYMENT

'Minority representation in the construction
work force, especially among the more highly
skilled workers, has grown modestly but steadily
over the past quarter century. According lo the
1970 census of Population, 7.0 percent of the craft
workers, 10.1 percent of the operatives, and 24.6
percent of the latorers in construction were black,
with blacks constituting 9.0 percent of theaotal
construction industry work foree, as oune"ared
with 11 percent of the c;.rilian labor fort. For
1970 us a whole, according to a special suryey eon-
dueled in March 1971, mg percent of the workers
with heir longest job in the immdmmslty were black.
The relative number of black construction craft
workers was appreciably higher in 1970 than in
1950. with major gains registered by bricklayers.
cement masons, and painters and more modest
gains by ea rpent ers, electrkians. and plombeW4

Although. on the whole, black representation in
roust met ion approximates the group's sha re of the
populal ion. there are conspicuous imbalances that
are MAIM' by he industrywide totals. First, numy
black must ruetion workers. especially in -the
South. are employed by black contmtors and pass

f tt 141110 1:
M.Im. 01. . I" I Xorthrop met ro..ter..p

gip .' lit. .10 tio.f.41+th at. I. He lode
Vtt roi n ..rto r. IR 1-10- 0441U
tr-t gt..1..no, to IIPIostn. 04. opatIon. awl

I4(
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their working lives in a sitnation of de facto seg-
'rogation. Second, blacks are less likely than whites
to be in the highly skilled occupations (se& table
9). Even within the craft worker's group, more-
over, blacks are (and historically have been) rela-
tively more numerous in the trowel trades (brick-
layer, cement mason, and plasterer) than in the
electromechanical trades (electrician, plumber,
and 'Sleet metalworker). Third, the industry
figures include both union and nonunion workers
and therefore do not reflect equal oppOrtunity
barriers traceable to union or nonunion behavior.
For example, the special BLS snrvey cited earlier
reported that blacks constituted 8.7 percent of
unionized workers in construction in 1970 com-
pared with na percent of the industry's unorga-
niied workers.n These contrasts by trade and by
union status have been corroborated by data from
the Equal Employment Opportunity Commis-.
sion." 0

It ieclear nonetiwless that. lulion control over
labor markets does not provide a complete ex-
planation of the relatively low levels of minority
employment in the skilled occupations. There is
little evideneP, for example, that minorities have
faitd better in industries where hiring is predomi-
nantly a managerial function. .

A mimber of the barriers that hinder minority
access to skilled jobs in the construction industry
appear unrelated to the specific ,policies of the
building trades nitions and correspond more
closely to the obstacles to employment faced by
many minority group members: They include in-
adequate educational preparation, the alnent.t,
especiall3 in the noul met hanit al t i adr..., of ", on
nections" in the form of family members and
friends tfr interrst y ()tang blacks in construction
work; tl often inadequate plIblit transportation
to construction sites; anti discrimination by em
players in bath the onion and nonunion sektors.

If the record in construct:on is only our part of
a pattern of minority underrepresentation ill eel*

a For a dlecustdon of the higtorleal Calor. behind Hag ha
balance. ttee Herbert It. Northrtip. Orp4tti:44 babor WU! the
Yegro tNew York . Kraal Reprint Into. Ch. I and I 1,

GaSekeleit Earning.. table 13
"see nerbert Hammerman. ""linorltits In eobstruetton 1Se-

ferret Unions,"Nosithly Litbor Review. May 1072, pp. 17 24..uid
at4gequel In the .1lay 19:3 is.ta 4 tl4e Et. 0 < H. .4 14«

studies found Week union membership In 1971 to be 3.3 peretut
in all skilled trades and 1 7 porrent Ii, the mechanical trades
'nese percentages were higher In all cwev than thet-e f.emd
l04P. but the Increase among tin 1.44, RA, 104hilMil.

'The percentage of Illtpank Atherkan. 04. o.0 an ::1; ilo same
as In 1969.
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TAni.i: 9. Em PLOTED MALE BLGE-COLLAR WAGE
AND SMART' WORRE1Ls IN CONSTRUCTION AND
OTHER INDtSTR1ES,4111i OCCUPATION AND RACE,
1970

Oceupalion

Number of
workers Per-

cent.
black

Total black

Craft workers 2, 130, 402 148, 369 7. 0
Constniction craft. work-

ers
briekatasoas and stone-

masons .

L 523,

117,

045

306

109,

19,

673

661

7. 2

16, 7
Carpenters . 490, 870 26, 46(1 5. 4
Electricians 185, 638 3,838 2. 1
Excavating. grading. and

road knachine operators. 203, 527 12, 285 6. 0
PMateu, plasterers, and

paperhangers. 151, 204 12, 424 8. 2
Plumbers and pipe-

fittor4 198, 361 7, 210 3. 5
Other consinielion craft

workers 176, 059 27, 700 15. 8
Supervisors, n.c.e

leehanies and repairers
146,
109,

217
313

5,
3,

112
370

a 5
3. 1

Metal craft workers 73, 376 1, 240 1. 7
Printing craft workers. _ 1, 733 277 13. 1
Stationary engineers.... 4, 472 219 4. 9
Other craft workers._ _- 272, 246 28, 528 10. 5

Operatives 378. 347 38, 663 10. 1
Laborers 504, 598 146, 131 24. 6

Statatea 19:0 Censua of Population. vol, PC12)4C. table&

tain oco.upittiottai gronph) %shy has this industry
been the focus of so much attention from civil
ight, organizat ions? Two obseners offered sa-

t al plaoSible eNidanatory factors a decade ago
that still :Ippon material. Among them are the
gl 011 th of tonstrudion employment, relative to
other. neuitial (RA opatious; the substantial number
of toinot it3 group members already working as
,onsti ut thin hiboters, rather than in the crafts,
who were well aware of the high rewards and rel-
atively low educational requirements of journey-
man status; the high visibility of construction
!HAMS lOrlItOd ill urban areas with sizabie mi-
nority populations; and the substantial propor-
film of conbtructiou (irk snyported by pablie
funds.°

"George :Waage anti Sidney ingerman. "Publie Polley and
Ith,/,:lutInMlon In Apprenticeship: Ilastings Law Journal, Pelt
raary 1045. pp. 300-301.



MINORITIES, WOMEN,
AND APPRENTICESHr

Because graduates of apprenticeship programs
aro best equipped to compete for the most al-trac-
tive job opportmaies in construction, no overall
strategy to &hence mincnity employment in the
industry can be fully effectite o ithout promoting
the admission of minority trainees to estab-
lished apprenticeship programs. R is therefor.; a
most hopeful Sign that in recent years minorities
have entered construction apprentkeships in in-
creasing numbersat a rat considerabl) faster,
in fact, than the growth of minorit) emphoment
in the industry.

With almost half of all registered apprentices,
construction had a greater proport ion of Math
apprentices than otlwt halustkies iii 1074. as shoo it
below.

APprentieer bt frOblIsly ar r Junr3O. L94. by unbolt:tend eo

Woolly Told

Pawns

144

Construction ...... 132, 201 9. 2 3. 6
Manufacturing.-- . 50. 334 7. 4 2. 2
Transportation and utilities_ 7, 501 & 3 3. 7

'Ail industries, except con-
struction. 134. 055 7. 5 4.
tueludes Mdr st.Proula.. ha shook data oo cae fthtt otioac steuP arc

avallable.

Perhaps mom signiiicantl, bitICLIN ha% V Hid&
appreciable gains in those trades uhere their
representation has long been mmkedl) Ion. molt
as elect ricians, pipefitters. end sheet :.teta1 ket
While minority eiiroThueitt. pz the:ie hades con-
tinue to lag behind those in othet frafts and ate
still lower than dig 10.11101 itivs" cline of the popula-
tion, the numbers ha% e shoo n .4ensb
recent yeare2

These treys appear to haw resulted from ti
combi nation pf pressor( s WI it pi 'rim ieeph p admin-
istrators to encourage Hilltop it) ;il ,Iieuttutisiiiuh 10
facilitatt Mit admi:sion. Doting the anti-190"s.
the authors of a path-breaking study of stppren.
tieeship took pains to emphasize the neeelsity for
preparing minority youth for eatry into tniining
programs in conqruetion as well its other indus
tries.
Although we are perQundcd. it,irepwr, that MLA dimmio-
htation continues to be 406 6.16youthust problon. aro con.

01Por a ceriew of recent Department of Labor aethitlex *-
signed to inrrease the number of isuinvio in approidireAdp. sec
the ehapter on National reotruen I if "4"1110 al. hi t hi M..'"

05ee app. tablet I. 13 aka r Moo. ler -.oho I.uIfl.t 14ii
;Nth ehow a lower minority penetrativn vt AppreatiteAlly pou.
grams. see Hammerman, op. en.

vinced that its relative importance has declined In recent
years and that measures to recruit, train, and counsel
qualified aPPlicants currently are lunch more important.
Our assumption is based on the belief that we have al-
read y. adopted an imposing array of antidiscrimindion
policies which have done much to increase the demand for
Negro workers by 014110 nr, Ile thinking ot apprenticeship
sponsors nbout the necessity of admitting qualified Negro
youngsters but hare done relatively little on the supply
side to get Negroes into appret iceship programs."

Since that study was completed) civil rights
organizations and building trades councils in
many localities have established programs to aug- 6
ment the number of minorities in construction
apprenticeships. Some of these efforts have beei .

funded by the Department of Labor under its
4prentices1K, 'Wreath Program (A0P). Their
objerf ire is to hnd qualified minority youra and
offer them snilicient preparation and counseling
to enable them to compete effectively for ap-
prel.deeship openings. The prototype for these
programs Was established by tho Workers Defense
League in New York City, and its success there
led to similar efforts in other areas and to Gpv
erilmfleitt interest in supportiag them."

The Department of Laboo obligated $12.4 mil-
lion to operate the Apprenticeship Outreach Pro-
gram dining fiscal 1975 tmd has budgeted ap-
proximately $13.0 million for fiscal 19110. The
AOP now operates in about 100 cities across the
Nation in projects sponSored by the AFL-CIO
Homan Resources Development Institute NS
local projects), the National Urban League (s1
projects)) the Recruitment and Training Pro-
gram, Ine. (27 projects), and otkr locally based

,mganizations (20 projects). By the end of fiscal
11170. it is estimated that the program will have
placed approximately 50,000 indivkluals in well-
!mid skilled trades positionksinee it began in 1907.

Most evaluations of :OP have been favorable 45
(no nird4Tired such inoleators as dropout. rates,
post t raining euiplii) went, 4nd earnings growth of

&IP Hay Mardian and Vernon Ii. Itrints. Jr.:'The Negro and
1ptc:teLereceahip ilialliniore. M sd.: John Hopkins P 4ress, 1007

m For an early IllatOry ot the tiorkers Defense League Ineo
gram, see itdivard C. l'inkus. ""The Norkers Defense League." In
peter IY. pueriimer. H.. Programs To Employ the filandran,uyrd
o ClighVMera CIItV. N J.: Prentieriiiiii. MD), pp. ifitit.200.

"See Stephen A. Schneider. "Apprentleeshlp Outreach Pro.
gram:" In rharbes It. Perry and others. The Impact of 0.1era
meat Manpower Pro.lroms (Phibuielpida. University of Penusyi

lad.strIal Itesearal ran. 19731. 010. 10. tied the studies
.11,4 66ed theriin. a iliestuting tiew may be found In Herbert
11111. Labor Control of Job Trolning. A CrIllest Analysis of
tprenfweshm Ourcrarh programa and Or maafreatan nand
tWashiagion . Howard Universttr. Institute fur Urban Affairs
and Rematch. 19741.
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AOP trainees relativC to control groups), al-
though there has 3et to be a conprellensive, na-
tionwide assessment of its impact. Clearly. how
ever, apprentiCeship gains hat e resulted flow bot4m
a lowering of discriminatory barriers in the ad-

. ministration of apprenticeship programs and.et-
forts to locate and upgrade potential minority ap-
plicants so as to equip them tor training in the
first instance. Further gains are likely to become
apparent witli recovery from the 1974-n
recession.

'In addition to AOP, the Journeyman Outreach
Program (JOTP) provides placement and train-/
ing services to individuals (primarily milmority
group members) who wish to enter the organized
building and construetion trades but iiho are un-
able to qualify by rippteptieeship programs be-
cause of their age. As a snbstitute for app.rentice-
ship, such individuals may undertake a program
of' on-the-job training and related instruction
verrsintilar 'to that offeree to indentured apPren-,
tiees. The programs arel iponsored by various
Ihbor-management groups. sneh as the national
Ircm Workers and Emphveri Training Program.

During the period of training. participants are
paid at the level of beginning apprentices or at a
salary commensurate with past experience. Those
who eomplete the' Imrogram receive jounicyman
status-and full union membership. lu a few eases,
exceptimmlly qualified workers have been placed
immediately asjouireymen by .10TP.

The Department obligated $2./I million during
fiscal 197:0 and, has budgeted over $2.7 million of
Conmprebensive Employment and Training ).ct

(('ETA) title 111 funds fey eontimudion pf this
'elforl (hiring fiseal 1976. ft is expected that
I nearlyt-mopernms ill be placed through JO'I'P,
'during lisml 1976. .

Although in-Ihr pu14 mmteh AOP emphasis has
f been out assisting minority group members to over-

come barriers to employment in skilled trades, re-
cent dfforts have been directed tomfun:d making
more apprenticeship opportunities available to
women. The Denver )" WCA's &Item'. Jobs for
Women project, for eximple, has placed women in
sueli orcupations as (Terating engineer. fot:Irlift

s operator, ineateutter. mechank. security guard,
machini-i, welder. and inany of the eonstrnction
trades. A similar pnigram. Advoc.ates for Women,
is operating in San Francisco. The largest,,m Ifort
of this Isind. how'ever, is king conducted jmintl)
by the Recruitment and Training Program. the
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Mexim an Amet ican Opportunities Foundation,
anti the National Umban League. lii 1971, these
thr'ee ingani4ations established as Ouch inutile) ob-.
jem time the plat hug of\umcn ill construct ion
tnules through bpetiJi a ppm cid iceship outreach
program in six m itics. lii 19, the Urban League
added frx additional , dies: Aniong them. these
three COmitladolh luau detelokd 500 openings for
women in.,surh nouttaditional or 'motions as boil-
ennakers, ironwot kers, marlUmsts shipbuilders,
busdrivers, and plant guards.

AFFIRMATIVE ACTION PLANS

. .Sinse apprentkesi provides a means of entry
for only a fraction of all lrtilding trades workers,.
the programs described above cannot hy them-
selves effect a balance in the racial composition
of .the construction work force. They have, ac-
conlingly, hoen tidy one element of h more coin- '
prehensive effort to enhalwe direct minority access
to emntruetion jobs. To some degree, minoritr.,, -
employment has been advanced through hulivid-
ual and class action litigatiOw undo title VII of
the 1964 Civil Rights Act. At least equally impor-
tant, however, has been the promulgation of poli-
elm hy the Federal Government under Executive
Order 11216. as amended. and by some States to
induce employers wilt publicly financed contracts
to provide more jobs for minority and women
workers. Because of the magnittule publkly
owned and imported clmmtrintion. tlwse policies
have a potent ially broad inquiet.

The corneistone of the Federal eiliwt is Execu-
t ive Ordec 11216. issued by President Johnson in
1965. umler whieh utmost Governnwnt contractors
were forbidden to practice diseriminath i mm the
basis of race. color. (breed. ser, or national origin.
The order vested en forrememo in the Oiliee of Fed-
eral Contract Complia:.ec 101'C('). an agenty of
1me1 /4-part mem of Labor. Subsequent regulai ions

issued by time Department to hnplement the Execu-
tim order required contractors to devilop -"affirm-
:dire action plans" under which they wonhl si rive
to reach numerical minority employment goals
based in ph o.n the racial composition of the pop-
nbuilon in the applieable labor nutrket and on the
mailability of experienced or t minable. Minority
era ft w orkers in the area.

Still :modal slamlanl. applied to some central-
{ iq etonsii mietiumu projeb.h., roinimed that omnut-
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nity residents be used on the work. Contractors
with projects exceeding $560,000 in \mine were
required to atteMpt to meet specifie goals estab-
lished b'y the Department of Labor ,for six crafts
in which minority representation was exception-
ally low. An alividual eonrnictor could insure
compliance by participating in a multkinplo3er
recruitment and training prognun establi.hed by
the industry as a whole.

.4 Philadelphia plan provoked much contro-
versy, especially when the-charge was made that its
numerical goals were actually quotas in violation
of the 1904 Civil Rights Act. The issne IVils eventu-
ally resolved by a decision of Federal court in ,

1971, which upheld the plan." Since ,then, area-
wide affirmative action plans have been designed
for six other cities.GT lforeover, contm(ov groups
and building trades councils in other localities
hare developed their own plans (often hi yoopera-
tion with local civil rights org..nizations and sub-
ject to approval by the OFCC). SOille 63 of these
"hometown plans s ere in operation iii Februar3
1975."

While most honietown plaits requitv nondisc u int-
inat fon on the basis of so..x, thie Jiae not, featured
goals and timetables for the hiring of women.
However, the Seattle plan and the regulations
issued by the Department 0 f the rnteXiOr ril -

ing construaion.of the Alaska pipeline do require

goals and timetables for the hiring of both minori-
ties and women.

The penalties fix; noncompliance ivith an O&M-
alive action plan can include breach-of-eontract
suits, cancellation of the contract., or a prohibitithi
against bidding on subsequent contracts. 4 few
contractors have, in fact, been prohibited from bid-
ding a6 a result of their inability to show a "good
fnith e ffort" 'to ikomply with their .contraetual af-
firmative action obligatIons, but no other sanc-
tions have actpally been imposed.

There has yet to be a comprehensive evaluation
in terms of the actual effect on minority employ-
ment and union membership of the \carious "im-
posed" and "hometown" plans operating through-
out the Nation." It seems possible, however, that
any plan devised in the face of resistance.by the
local constrnetion iminstry is likely to meet obsta-
cles in moving toward the objective of long-term

, employment opportunities for minorities. The con-
. tractors' obligations expire with the contract, and
there is no consistent-assurance that minorities will
obtain the union membership that would enhance
their cogyetitiveness in the industry as a whole."
Furthermcre, although contractors are required to
strive to meet their "affirinative action goals on all
their work (not just that publicly contracted)las a
practical matter it. is very difficult to enforce the
standards on private work.

Conclusion

Because of the important role played by the
rt building trades unions in virtually all of the

portant labor market practkes of the indfistry, the
outlook for the construction labor force cannot be
fully assessed *without an evaluation of the pro-
spective fortones of the union and nonunion see.-
tors. ft seems likely at this time that an expanslon
of the 'nonunion actor would exert a major influ-
ence on future developments in the italustr. What
is not yet eleir, however. is the extent to whkh
'growth of thv nonuniok z-vi tor uouhl effectivel3

44 reairriefori Association 0( Poitirn Prnordban,q .rhytio.
442 P24 1930 (CA 3. 1071) eort denied. 404 I.. 1.

WashIngton, San Francisco. St Louis:Atlanta. c'hlesco. and
Camden. N.J.

oThs Pederal Cita Rights Pnborestrni F Mot IS7i $11 Isis
baton V $ Commission on Cisll 1Ught. JnIs p 302

e

. .

diminish the power of the unions to regulate labOr
mat ket mechanisms and institutions.

The resolution of many issues concerning the
konstru t icm labor force, however, will depend
more heit il3 on the strength of the industry's ceo-
monk 1ecowt3 than upon stvuetural changes in
Lbw i viations. The cptestiot of innovations in the

t few Indirldomi reoa. howeter, have Wen studied at some
length. See illehard L Rows and Lester Ruldm Opening the
skillet( ejilIt(rtletiOn Trade. to Marks: A Study fthe Washing.
ton end Indian400114 PMns for Minority Employment Phil-
mtdiPtda enlversity uf Pennolvardo. industrial Resparett
19721 und Irwin iluhinqdry, Relorm in Trade l'odon higerinti.
nation in the Conslruetion Industry. Operalson Mg and Its
Legacy iNeer York . Praeger Publishers, 1973). See also Ibid..
pp. 303-300.

noweren Bonø of the plans feature numerleal goals for
aelsievement of journeyman status by mtnority group members.
which would wenn union member,hip for these 14(111/duals.
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...training- of apprentices becomes academic when
there are fewer joli openings: redencing seasonal-
ity is less of a priority when the peak wason un
employment, rate approaches itO percent.; forecast-
ing of labor requirements has scant. signifiegie
wrien much of the existing work force is %bless;
and tho quest. for equal employment. opportunity
for minorities and women is nuule more difNult
if there are few job opportunities for anybody.

Stimulation of construction activity and em-
ployment, especially through some kind of public
works program, is often advocated, and programs
have at times been' enaeted. Recent- programs of
this sort were the Accelerated Publics Works pro-
gram and tho Public Works impact program of
tho 1980's. An earlier example was the Publics
Works Administration (PWA) program of the
1930. 1s 0

All of ,these programs resulted in the construe-
tion of valuable additions to the capital stock of

, the public sector, but there is much uneviainty as
to their potency as countereyelical measures. Ap-
parently mmvoidable delays in implementing
earlier programs meant that umeh of the employ-
menb generated by these efforts emne too late to
help those hurt by thc recessions. Similar delays
may occur in hnplcmenting the recently enacted
title X of the Pnblie Works and Reonomic De-
ve4 ipment Act. Among the problein s. that need k)
be inve;tigated farther arc these :

Can the construction funded by such pro-
grams begin fast enough to take up the slack
in employment and in production of needed
materials, or does the time consu d in
planning, obtaining neces.sar ).4-ah)

(including assurances that du c DO

adverse environmental effects), going to
bid, and subcontracting delay the 14tart. until
recovery, has already begun?

lE:Ic such programs result in net additions to
construction, or do they.simply substitute

. Federal for local or State dollars for work
that would be doue anyway?

Given the limited resources :minable for
countereyelical propane', uould other kinds
of spending produce speedier results, bene-

1 ,
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fit a broader spectrum of the unemployed,
and result in more certain net additions,10
t ho gross national product ?

Seasonal fluctuations in construction still repre-
sent a substantial' waste of hummi and material re-
sourees. Them is little doubt that, more can be
lone to smooth out the seasonal swing, especially
t rough c)iiinfetseasonal timing of ronstruction
pr eels. bace the huh stry reestablishes the secu-
hw growth that has ch iracterized its operations
throUgh Most of the poslwar period. the issue of
reeurrent seasonal imenkloyment and shortages is
likely to reassert akff, aft,al further attempts
shoukl be made to resolkit-liy the industry and by
publie policymakers.

Another major issue is whether the forces lead-
ing to the ontsized .wage settlements of the late
IOM's. ultimately resulting in a 3-year period of
wage controls, will reassert themselves and thereby
raise anew the possibility of more controls. in re-
Cent, months, construction settlements have not
generally been as high as those of earlier years,
but the bargaining structure of the industry is

"such that initial dist ortions can proliferate rapidly.
Finally, construction specialists will continue to

numitor the progress of racial minorities in the'
industry. The discernible but modest. advances qt
recent years may well be slowed by 4 eo. omic re-
cession. WI the Iong-term outlook is for fmilier
gains. The. momentum <if the past decade is un-
likely to lie reversed. As noted earlier, hou ever, the
pregent application of the affirmative actioi con-
cept may well undergo continuing challenge, and
H is well to remember that the Supreme Court has
not yet ruled on th principle of numerical goals..
A related longer term issue is emerging pit& re-
spect to c-nployment opportnuities for women in
the induotry. Women'S participation in most con- .

st ruction tra&s (and their apprenticeship Pro-
grams) is measured in fractions of a percent.. Al- -
I hough this particular imbalance in the building
I rades lias nolorereived the same degree of atten-,
lion as that devoted to raeiai imbalance, it. is un-
likely that. this will be the case mach longer, given
I he efforts of both %%omen's orgaoizat ions and the
Federal Gownonent to reinoie sex distinctiens in
employment.

I. 0
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_CETA ,GOALS AND ACCOMPLISHMENTS:

)0EAR: OF PROGRESS

This chapter contains information on program activi-
ties for the first full year of operation under titles I
through VI of the Comprehensive, Employment anek%
Training Act (CEPA) of 1973. Portions of the chapter 3

:pertaining to title II public service employment and
the status of Job Corps evaluations are submitted in
fulfillment of reporting requirements established under
sections 9199 and 413(a) of the act. h. addi-ion, material
illustrating the role of the Department of Health,
Education, and Welfare under CBTA was provided by
that Department and is intended to fulfill the reporting
requirements of section 705(b) of CETA. nether
details an program activity may be obtained from the
Office of Community Employment Programs (titles 1,
II, and VI),' the Office of National Progranu (titk 111),
or the Office of Job Corps (title IV), Employment and
Training Administration, U.S. Department of Libor,
Washington, D.C. 9018.

. The Comprehensive Employment and Training
Act (CETA), signed into law on December 28,
1976, was designed to pr,--riak "jdb training and
employment opportunitie for e4x nomically disad-
vantaged, unemployed, And In.deremployed per-
sons" to enable them to s;.cure self-sustaining.
unsubsidized employment. Unlike the federally
administered program eflorts of the preceding 12
years, however, CETA offers a flexible, deeentral-
wed system of comprehensive and decategorized
training and employment programs, planned and
operated by &oaks and local units of government.
subject to Federal agency overght.

The act (as emended) contains the following
seven titles::

31).48: O-liI.
e 87

A

Title I of CETA creates a decentralized
program structure, placing the'authority to
plan and operate, a flexible system of man-
power servicesincluding training, employ-
ment, counseling, testing, and placementin
the hands of prime sponsors. For the most
part, the latter are States and units of local
government in jurisdictions of 100,000 o;
more population.

Title II authorizes a program of develop-
mental transitional public service employment
for areas of "substantial unemployment"(de-
fined as areas hming 6.5 percent or more un-
employment) to be administered in the same
decentralized manner as programs carried out
under title I.

Title III authorizes the Secretary of Labor
to provide additional empleSquent and train-
ing services to such special groups as Indians,
migrant and seasonal farmworkers, offendem
youth, and others whom the Secretary deter-
mines to have particular disadvantages in the
labor market. This title also provides for re-
search, demonstration, and evaluation pro-
grams to be administered by the Secretary.

Title IV contains continuing authority for
'the Jeb Vorps. originally authorized under
title I-A of 'he Economic Opportunity Act
of 1984.

--Title V establishes a National Commission
for,Manpower Policy to serr as an indepen-
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dent policy advisory group with responsibility
for examining manpower questions and sug-
gesting to the Secretary of Labor and the Con-
gress partipular Means of dealing with them.

Title VI (created by the Emergency Jobs
and Unemployment Assistance Act of 1974)
provides for a large temporary program of
emergeney public service employment spe-
cially designed to, help ease the impact of
the high unemployment generated by the
economic downturn in 1974-75. .

--Title VII contains defir itions and admin-
istratitte procedures necew try to assist in the
orderly management of the act.

r
This ehapter reviews the first full year of pro-

gram activities conducted under these titles. The
first section of the diapter briefly discusses basic
CETA program concepts, including: Prime spon-
sorship; participant eligibility; fund allocation;
Federal, State, and local roles; and the need for
local labor market information.

PROGRAM CONCEPTS

A second section provides a. eummary of pro-
gram activity under titles I, II, and VI'during
fiscal 1975, including accomplishments, problems
associated with rapid implementation, and initial
placement experienea Much of the material felts
this section was derived from a Department of
Labor staff evaluation of prinle sponsor activities
that is one part of an overall continuing Depert-
meet review of the CETA program. The third
section contains some examples of the collebora-
tive effort being made by the Department of
Health, Education, and Welfare under CET&

The fourth section of the Chapter reviews the
additional Federal programs for (special groups,
which are authorized under title Ifl, induding
programs for Indians and migrants and the sum-
mer youth program.

The fifth section presents a summary of Job
Corps experience for fiscal 1075, and a. final see-
tion summarizes the activities of the National
Commission for Manpower Policy during its first
year of operation.

Characteristics of the CETA Approach

CBTA 'was the result of over 1.9 years of ne..-
tional involvement in developing and operating
programs that offered a variety of training, em-
ployment, and related services desighed to help
unemployed and underemployed persons, partic-
ularly the disadvantaged, seeure and retain unsub-
sidized employment. Tbe predeemors of OETA
the Area Redevelopment Act (ARA) of 1981, the
Manpower Development and 'Training Act
(MDTA) of 190, the Economic Opporttmity
ket -(E0A) of 1964, and the Funergeney Employ-
ntent Act (BFA) of 1971provided specialized,
nationally determined programs for target grouPe
identified in the legislation (e.g., those persons
experiencing structural unemploymeni.,- youth,
minorities,, older workers, and the economically
disadvantaged). The proliferation of Ulm- efforts,
which were administered is) separate end often
competing sponsors. produced a series of fre-

.quently overlapping and seldom coordinated pro-
gram approaches and target group priorities.

Growing dissatisfation with this extensive
fragmentation and complexity resulted in the pas-
sage of CETA, whidi incorporates the following
basio concepts:

First., the principal responsibility for the
planning aukopeEation of programs under
CEPA is decentralized and moved from Fed-
eral mitre) to that of State and local elected
officials designated as prime sponsors. This
important. change reflects the underlying as-
sumption that local government offieials, who
are closer and more immediately %mountable
to the people requiring employment and
training serviees, can best plan programs and
set -priorities geared to the. needs of their
particular arms.

--Seceed. local program fundieg is consoll-
dated and coordinated. The prerions network
of aired Department of Labor contracts with
many diverse local sixmoring organit
wit hout t. effect t e A% oral] managem eet for
the loctd areae as a %thole, has been largely re--
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placed by a system of block grants to the chief
elected officials at the State and local govern.
ment levels, who are responsible for planning
and managing the total program. These A-
ends, because of their sensitivity to local
conditions, have the eapaeitr to minimize
duplication and overlap and achieve greater
coordinatiop with other employment and
trainink resources in the comnumity,

Third, &categorized funding under OBTA
encourages localized, flexible responses to
current or anticipated manpower needs. The
individual prime sponsor may develop th full
range of activities permitted under predeces-
sor legislationincluding classroom training,
oh-the-job training, work' experience, public
service employmenC. sinestich manpower and
sopporti ve services as counseling, direct place-
ment, and child eareor may restrict the
spectmm of program offerings in order to in-
tei !y services in response to local require-

,ments.

It should be noted that most job placements and
training for specific jobs in the 'United States
occur in the private sectIn.. This perspective nmst
be kept. in mind in considering the role of govern-
ment in 'employment and training'activities.

The three broad target groups to be served on-
: der OETAthe unemployed, the underemployed.

and the disadvantagedwere prtSviously identified
under MDTA (unemployed and underemployed).
BOA (unemployed or having low income) . Sand

'BEA (untmploye(l and underemployed). The
Federal Govimment established priorities rong

'these target groups and also mandated various
levels of service for other special groups (e.g..
veterans). 'ruder CETA, prime sponsom ratlwr
than. the Federal Government. ea.. now decide
which activities will be available, for which broad
and special target. groups withip the framework of
iota] needs, changing loeal labor market condi-
tions, and the requirements of the act.

PRIME SPONSORS

.Prime sponsors are units o( State and local gov.
eminent that are responstble for operating CETA
employtnent and training programs to serve :he

needs of their communities. Prime sponsors are
generally ono of the following: States; ' cities or
counties aith populations of at least MAO.; or
combinations of units of government. called eon-
sortie.? in wh;eh at least one member jurisdiction
has a population of ttN.000 or more. The Secretary
*of Labor ma) itho desigt.. te additional sponsors
if he (letermines that they have a special capacity
for earrying out CBTA programs within eertain
labor markets or rural areas with high unem-
ployment.

Prime sponsors are responsible for determining
local needs hnd providing programs designed to
neer fluent through such activities as classroom

training, on-the-job training, work experience,
public serviev emplOyment, counseling, testing, job
development, child care, and other supportive
services. Sponsors can arrange to provide these

-services directly or through contracts or subgrants
with such prganizatiops as the State employment
service, vocational education agencies, commu-
nity'groups, or private firms.,They are also respon-
sible for monitoring and evaluating prograins to
insure that they meet local needs.

FUNDING AND ELIGIBILI`
ci

A pprupriationsfor titles I. II. mid VI for pro-
grams during the first year of operation are shown
below: 2

TuS Amount appropottled

Tille I $1.580 billion
Title II. .370 billion

.400 billion
Title VI. .875 billion

Dalt of appropriation

December 1974
June 1974
December 1974
December 1974

These amounts are distributed tuxording to sem -
eral formuhs. For title I, seetiOn tO. of CBTA
preqcribes that q() pereent of the appropriated
f lids be riktributed to prime sponsors on the
basis of the number of unemployed persons and

Motet mai at a. halsneo of-Stale Primo apollsoro 'dr manner
area, twoutli} runt/ wIthIn their lioiltialaties that are Ineligible
to he prIme .pon4opt In their own right.

*to tool wage loom] roverage of lobar alorhel was that alaY
extenit heron.] tho bounalarks of hatiti gororament JOrietiktIona,
cf:T4 recta:Mono provide that a special Imo:Aire bOtous may
he altered to those itteal corernnieui nigt, that rittli to combhio
V A Prot:non sponsor. Department of 11.4or evaluators found
that 'the mo.1 Influential faetor Iii tormartia tormatIon was tho
P1'e,0 are of PAM d'aoperatire relation% butween neighboring
got ernments oto matters of joint tomoom

% -.1 karat+ soppieno lital approurial'on ;MI Wilton. pro.
rhteci motet. Ihn. III for summer ymth program% ht cp.onsood
later In the eitaptor
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-
the proportion of low-inc6me families in eaeh
prime sponsor's area, as well as its proportionate
share of employment and training funds received
in the previous year:The remaining title I funds
are distributed as follows: 5 percent for grants to
Governors for vocational training services; 4 per-
cent to Governors for flexible State activities; 5
percent for incentives to encourage the formation
of consortia; and the remaining 6 percent for the
discretionary use of the Secretary of Labor.

Amy person who ia economically disadvantaged,
unemployed, or underemployed is eligible to par-
tieipate in a program otTfred under title I. An
economically disadvantaged person is defined as a
member of a fainily that receives eph wel fare p ay-
mentor whose annual income in relation to family
size does not oxeeed the poverty level determined
in accordance with criteria established by the Of-
fice of Management mid Budget. An underem-
ployed person is one who is working part time and
seeking full-time work or is working full time but
whose salary in relation to family size is below the
officially determined poverty level.

nder title II, 80 percent of the funds appro-
pri ed are distributed to prime sponsors who
quail under title I in a manner that takes into
account the number of unemployed persons resid-
ing in areas of substantial unemployment within
their juriicdietions. The reinaining 20 percent are
distributed at the diseretion of the Secretary of
Labor, taking jinto account the severity of unem-
ployment within eligible areas.

Any person living in an area of substantial
unemployment who hes been unemployed for at
least 30 days, or is underemployed, is eligible to
partieipate in title II programs.

Under title VI, 90 pereent of the funds appro-
priated are distributed to prime sponsors on the
basis of the number of unemployed persons living
within the prime sponsor's jurisdiction and the
number ci! such persnns living within areas of sub-
stantial unemploym it. The remaining 10 percent
are distributed I the Secretary of l'Abor, taking
into account changes in the rates o f unemployment.

Any person who resiles in the prime sponsor's
jurisdiction and either has been unemployed for
at least 30 days-15 days under certain condi-
tionsor is undemnployed is eligible to partici-
pate in a title VI program.

4 The most recent. PorertY.Irrel !aroma figure for a nonfarm
family of four In the continental Lotted &aka la

THE LOCAL ROLE

Titles I, II, and VI of CETA are based on the
assumption that elected officials at the State and
local levels are more attuned to the needs of their
communities than are Federal officials and aro
therefore better equipped to oversee the planning,
development, and operation of employment and
training programs in their jurisdictions. In addi;
tion to their roles as the grantees or responsible
officials for a variety of other State or Federal pro-
grams, these officials are directly accountable,
through the electoral process, to the people of the
comnrunity..

During fiscal 1'975, the first full year of CETA
program operations, Department of Labor evalua-
tors found that sponsors generally directed pro-
gram efforts at the same segments of their popula-
tions flint were servul under previous categorical
programs. Characteristics of participants under
both CETA and the earlier.programs are discussed
in greater detail in a following section.

The act requires each prime spOnsor to establish
a planning council with representation from all
segments of the community, including (to the ex-
tent feasible) client groups and community-based
organizations, the public employment service. °dn-.

cation and training institutions, the business sec-
tor, labor, a dd, where appropriate, agriculture.

The functions of the council arc to submit rec-
ommendations regarding program plans, goals,
policies, and procedures; to monitor and objec-
tively evaluate employment and training pro-
grams in the prime sponsor's jurisdiction; and to
provide for continuing analysis of employment
and training needs.

Since the act does not specify percentage re-
quirements or goals for the representation of each
group, the Department of Labor has left the exact
compositrm of planning councils to local discre-
tion. Generally, council size in fiscal 1975 ranged
from 10 to :30 members. In the average council,
35 percent of the members represented client
groups and community-based organizations; 25
percent, business and labor groups; 15 percent,
education agencies; 15 percent. local elected offi-
cials; and 10 percent, other groups.

During the planning prOMTor the first year of
CETA programs, the majority of planning (*lin-
ens participated in active discussion of planning
iumes, but most bad only modest. input into pro-
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gram decisions. The act contemplated that plan
ning councils would be the.major vehicle for pro-
viding the chief elected official with the advice of--
the coninntnity concerning program goals and
plans. Overall, most councils (lid not proi hie ma

iiiput into prime sponsor manpower plans it
fisal 101L However, RS Council melliberS RiN'
coining more familiar with their roles ahd rem
sibilitis, more councils are becoming substanth ly
involved in shaping comKeheush-e plans. S
prime sponsors have deceloped subeommitties (or
in a number of instances steeling or executive
committees) to make more manageable the often
large and unwieldy full planning councils.

The great majority of council members are well
aware that one of their major responsibilities is to
monitor and evalante CF.11'A programs; yet few
councils have actually established or carried out
the,proeedures necessary to aciomplisit t1lsefnJuc
tions. Because moni+orhig and evaluating ongoing
programs are e Mica! cteps in improving imograni
operations, considerable attention to these func-
tions of Owning councils is necessary tn increase
overa II council e ffeeti veness.

In recognition of the need to rtrengthco council
perfornmnee by expanding the l.0 low ledge of mem
bers about emp!nyment and training programs in
general and their own role and function under
ertS hi particular. tlw Department 7s pro( iding
expanded technical f SSW aim. mid training (hiring
fiscal 1976. In one suel, effort. both sponsor staff
and regiooal dice stuff will examiiic the rol: of
the council and possible alteenatives for organiza
tion and membership seemul effort features de
velopment of orientation and training materials
for enuneil members.

IHE STATE ROLE

The State role antler CET.% i- toolti fa4 (led. tv
compassing the fmictions of program op( ratot .

ordinator, and 'evaluat.nr. Gni erten% receiu
grants under titles 1. H. and VI to provide seri
ices to the bilance,of State areas that do not fall
Avifhin the jurisdictions of helepemh nt prime.
sponsors. In addition. there are special grants to
Governors composed of 5 laverut of title I funds
for vocational I raining Km %ices in prime sponso/
jurisdictions. I percent rot moolinal ion and spe-
cial statewide. manpower services. and I percent

Tor staffing and support of the State Manpower
SerVices Councils (SMSC's).

The Gol (mew is requirml und,er the act to alba
cute the 5 percent of title I funds for vocational
training to prime spoosor areas. Nonfinancial
agreeincnts for the use of these funds are usually
iiegot inlet! between State vocat innal education
agencies aml prime sponsors. Difficulties in work-
ing out the adatioist ratite arrangements between
these "t wo groups during the initial implementa-
tion of the program resulted in delays in the uti-
lization of these funds in sonic areal; in fiscal 1075;
Many of tiwsi init.ial probh.ins have now been re-
solved or reduced in scope, and the Department of
Labor is working to increase the use of coentieoal
traiping sercices.

The 4 petcent of title 1 funds for special State
Nei I ices an. prom ided to improve tho operation of
State agouties delivering employment and train-
ing set %ices and to foster their coordination with
local prime sponsors throughout the State. There
are also murieti optional activities that Can be
funded. Mich 31S services by State agencies. man-
poser services to riwal areas, development of
labor market inforination, technical assistance to
prime sponsors. and sponsorship of model train-
ing and emploment progilmis. Surveys of State
operations in fiscal 197:1 indieitte that the -1-per-
vent special State seri lees funds were usel mainly
for projects direeted ton aril special target groups.
There appears to hate been little init ial effort to
coordioate nsourees between State agencies and

al prime sponsors. hot t he Department of bmbor
is noridug to aehie( e greater cooperation. In addi-
tion. the Department of Health, Education, and
'Welfare is concentrating an providing its own
technical assistance to SMSC members and prhne
sponsors with the greatest potential for coordinat-
ing their efforts with exiAing HEW programs.

The Sta.te Maopower Serviees Council, whose
hairperson and niembers are appointed by the

Got elation is anthoriAld to rev ies both the plans
of ells 111,1 hile tignomr and the plrms of State agen-
ies pro( Wind .0ex kis to these prime sponsms.
Th SMSr js alse charged a it h contionons mnoni

lining a I he opera( kilt lir programs condueed *ny
eau 11 priow spowor and of the services of Stale
oovecies. The SMSC can make recommendations
to prime spoic-ias. Slate agentieo. and the Ont er
nor on UalLN 1.0 isitlinAle the effeetivenms of sne'h
programs.
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CETA requires that at least one-third of the
membership of each council be composed of prime
sponsors within the State, with the remaining
membership consisting of reprasentatives from tho
State vocg.ional education agency, the State pub-
lic employment service, organized labor, business,
community-based organizations, client groups, and
the general public. In fiscal 1975, the average
ShISC had a membership of Zt persons. Among
the groups represented were local prime sponsors
in the State, with 34 percent of the members;
nets and labor, with 15 percent ; client groups and
community-bused organizations, with 12 percent;
and the vocational education agency, with 8 per-
cent. In most of the States surveyed, the SMS9
chairperson was a member of the Governor's
cabinet.

FEDER41. OVERSIGHT FUNCTIONS

The Federal oversight role as undertaken by the
Department of Istbor is based upon the legislative
compromise position developed during the passage
of CETA- in 1973. On tle, basis of the act itself, the
committee reports, and the floor debates, the legis-
lative intent regarding Federal oversight can be.
-summarized as follows: First, while there should
be a strong and active Federal role at all stages
of planning, review, and implementation, the Sec-
retary of Labor shotild not attempt to "second
guess" the good-faith judgment of the prime spon-
sor in developing and implementing a program to
nieet the needs of the sponsor's jurisdiction. Sec-
ond, the Federal -Government should not intrude
in tho day=to-day operatione or deeisionmaking
precess of the prime sponsor. Third, the Secretary
of Labor oidy not rely on certification alone to
insure that Federal funds are expended in accord-
ance with the law but must exercise independent.
judgment. The Secretary is expeeted to look be-
hind the sponsors' eertif.cations of eompliasce,
primarily through a process of regular auditing,
spot checking. and follownp on eomplaint of in-
terested pasties-

The four most significant elements of the F041-
oral role, therefore, are: Establishing national ob-
jectives, priorities, and performance standards;
providing technical assistance; res iewing and ap-
proving plans; and assessing and evaluating per-
formance.

First, there is a clear Federal role in interpret-
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ing nalsonal objectives and priorities and in eitab-
lishing performance standards for employment
and training programs. In Federal regulations and
other issuances, the Department of Labor states
the overall objectives of the act. In addition, the
Department makes known, and works toward, spe-
cific goals that have been developed by the Con-
gress through the appropriations and oversight
process. Furthermore, the, Department makes
known priorities establisha by the executive,
branch to meet specific problems, such as special
consideration for veterans. Finally, the Departs
ment works with sponsors and the public to de-
velop object ive, st andards for revie wing and as:
sessing performance against plans.

Second. the broad responsibilities of prime spon-
sors underVETAJor planning and operating pro-
grams often require technical assistance by the
Department's Employment and Training Admin-
istration (formerly the Manpower Administra-
tion) in such areas as planning and financial-man-
agemert. both to improve the programs and to
facilitate Federal Govermnent review of sponsors'
performance. Federal, regional staff were given
speciel training in C'ETA regelations and proce-
dures prior to undertaking their new responsi-
bilities for assisting prime sponsors to develop
and operate their programs. A series of more than

dinen technical assistance guides on a variety of
subjects ranging from fiscal activaies to com-
munity-based organizations has been issued by the
Emnployinetit and Tra ining Ad minist ra t ion. and
others are being developed. In addition, training
eenters are being est ablished in each region to pro-
vide continuous training for Federal and prime
sponsor eta

Third, the Secretary of Labor is responsible foe
reviewing and approving prime sponse!: plans to.
assure that they are in accordance with the purpose
and provisions of the /0 and meet the conditions.
for Federal funding. As a condition of financial
assistance. prime sponsors arc required to submit
a comprehensive manpowei plan "in such detail
as the Secretary deems necessary . . ." to satisfy
various specifications of the act.

The regional offices of the Employment and
Training Administration review sponsor plans
and judge their adequae.y on tbe basis of criteria
set forth in the Federal regulations. Department
of ilealth, Education. and Welfare regional office
.representat ives are also provided plans for review,
and they may make recommendations conserning
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their adequacy to Department of Labor officials.
Plan disapproval is viewed only as a last step,
wilds aft eilorts to resolve problems hare been
exhausted. To date, although plans have been
returned to sponsors for corrections and mutually
agreed-upon changes, no plans have been disap-
provettAporisors who disagree with the judg-
ments ind-determinations of the Department of

abor have recourse to a public hearing and the
review process.

Fourth, the Federal role in assessing the per-
formance of CETA prime sponsors involves three
types of activities: Reviewing compliance: assess-
ing performance in relation to the goals in the
approved plan; and evaluating program impact or
effectinness.

Just as the plan approval process is intended to
insure that the prime sponsor's plait is in compli-
ance with the requirements of the act, programs
waist be reviewed to insure that operations are in
accordance with the aSSuraUCes and certifications
madc by the prbr sponsor and that Federal funds
are properly expended. Procedures adopted to
carry out these responsibilities include onsite spot
checking for compliance with assumices; investi-
gation of allegations and complaints; audits by
Department of Labor staff: review of recurring
Federal reports; and special reports by the prime
sponsor. Spot elweking includes onsite inspections
of such program aspects as equal employment op-
portunity activities, working and training condi-
tions, and participant kigibility.

If the results of such procedures indicate non-
complianie with assurances or inadequate financial
management systems, .tlic Department. may re-
qu'are corrective action and, at the request of the
prime sponsors, may provide technkal assistance
to remedy the problem. In extreme eases, the Sec-
retary may revoke the plim. in whole or in part,
and undertake direct opiration of a program hi
the sponsor'sjurisdiction. Such action has not been
necessary to date, however.

Performance is assessed by comparing actual
program accomplishments with the goals est ab-
lished for the grant period in'the approved plan.
The Employment and Training Administration
requires quarterly reports and performs onsite
reviews. M least once each quarter, rep resentat i ves
of the Employment and Training Administraiion
disenss with the prime sponsors theii performance

,orgafnst-the plan for the preceding period.
.

1 .7
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Upon determination of inadequate perform-
ance, the Employment and Training Administra
tion may require the prime sponsor to develop a
corrective action plan that may include technical
assistance from Federal's:air or other sources. If
continued performance reviews indicate that-op-
erating problems have not been resolved, the Sec-
retary may take such further action as reallocating
funds or disapproving new funding. Of particular
importance in taking such actions js. the prime
sponsor's responsiveness and readiness to modify
the plan to accommodate ehanges in economic con-
ditions in the area.

Effectiveness oversight is accomplished by con-
tinual reviews of Loth program activities and the
use of grant funds. These reviews ens based on
recurring Federal repOS submitted by the prime
sponsor, special repoits required of the prime
sponsor from time to time, and special studies, in
iulditien to onsite visits, conducted by the Depart-
ment of Labor. To facilitate such reviews, the
Department requires that the prime sponsor main-
tain specific ty,cords and information. In addition,
the Depart,nent's evaluation staff is examining the
experiences of a national sample of Stateand local
sponsors. A long-term study of CETA effective-
ness has also been undertaken through (c.) the
tracking of a national sample of participants in
CETA programs under a Continuous Longi-
t mfinal Manpmver Survey (cr.als), conducted by
the U.S. Bureau of the Census, to determine im-
part on participants, particularly on their post-
program employment and ea. aings; and (b)
chu1y undertaken by a private contnietor of the
1Nisibilit3 of developing consistent data on unit
costs to enable cost effectiveness analyses.5

LABOR MARKET INFORMATION

Gathering State and Local Data

The availability of data accurately reflecting
labor market developments.in prim sponsor juris-
dietions is critical to the success of ail CETA op-
crat ions. For prime sponsor planning and funding
purposes, in particular, it is essential that the
Department's system for gathering State and

Coot on4 Etymon* Analyst% of eerrn r itrallud
Progranor" (811vor Wing. Md : Macro Symms. Inc. In
nrocosol.
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local labor market information (LM) reflects
labor force, employment, and unemployment data
for functioning labor market areas.

Short of a monthly local census of employment.
there is no appeoaelt that could provide an flw
labor market information a CETA sponsor %%mild
ideally like to have or that is Keseribeil in the act.
Since an ma-level monthly census approach
would be both prohibitively expensi%e and au in-
appropriate madame expemliture in vim of the
"state Of the art" oflabor market information. the
Department him cnibarkeil instead upon a series of
interrelated efforts designed ki imprm vans nt

"systems and to test ways of supplementing them.
,Labor market data for major areas are cnrueutl

gathered by t wa principal methods. First, the Cin
rent Population Survey (('PS) produces statis-
tically tellable monthly data for the 'Nation as a
w'hole, including labor forte, employment. and
unemployment developments, as well as a host of
subsets of these data, reflecting trends b a-ge,
minority group status. ete. At present Tfhe sample
is large enough to yield AM ist kall reliable data
for total labor foree, meat, aud unemplo3
ment in 27 States, 30 standai d not't mpollt uu st at is-
tieal areas (SMSA's), and 11 large tit iet. la thew
areas, procedures have been developed to use the
annual data from the OPS as a base for prodneing
tlm monthly est imat es. The CPS is being expanded
to provide statistically reliable estimates on an
annual basis for all 50 States by the end of (oleo-
dar year 1976.

Second, sinee the CPS sample is not large
enough to yield data for all subnational areas, a
different approaeh is being used Io ,stimate data
for load labor market :wens where CPS data are
not. available. This involves a Iwo-stage estima
tion process. First a made of unemploy
ment. insuranee e aims filed ii iteh snch area.
and an estimate of current nuemph 'meat is made
on the basis of (a) the area's histor eal industry-by-industry.relationships bet ween insn red and
total unemployment and (b) the ri tios of mem
ployed but experieneed warkem to 1st imateq new
entrants and remit rants into the al labor fgree.
(Employment totals for States a l major hthor
market areas are the rcsalt of m ithl Hurt e.ta of
employing establiMmients. Th sums of emptia
ment and unemplat ment iii l" ch jiurisdi I ioot leld
the estimated labor force tlw maim:nes
for the sulinatiolial labia markt t lovas Ali. col.
trolled so fiat they mid to the State Wtal. Thus.
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in the CPS States. all labor market areas are ad-
justed by the results of tho household survey.
Researeh aimed at improving these estimating
iirocedures is enrreattl Anderway.

A Odra tuthod of disaggregating data to pro-
duce estiiimtes for smaller political jurisdictions
(e.g., cities, counties, and combinations of census
tracts) has also been de% eloped for the pmpose of
allow ing funds to CETA prime sponsors and
program ::genta. KIIONN II as "census-share," the
method represents a simp';, apportionment of the

ninnhers of employed and unemployed in
labio market area among each of the snlijnris-

diction:, in that area in the proportion measured at
the time of the 1970 census. Ona litnilat ion of this
inoeedare, houmer. is t hat it. is based on stat
rehttionships that reflect 1970 resblent, patteras.
With the passage of tinw and changes the dis-
tribution of populati on .n tl course of each
decade. the I nit terns measured iii the preceding
decennial comas tend to become inerasingb

Ctnisitquentl, Starea that bate the abil-t,
113 to zaohnne unemplet molt iiismonee (1) data

imut of residence mat daiose to adopt an al-
tame e priscdaro for disaggregat ion that malws
tme of the 11 data. So far. few States have 11111
use of this alternatke method.

Expanded Data Development

In order to meet the needs of prime sponsors for
local and area data on the mauler of unemployed
and rates of uneinployment., the Department. of
Labor has significantly expanded ifs collection of
labor force. employment, and nnemploytnent. in-
formation. 'Unemployment data were previously
collected for all States and Puerto Rico, l 50 major
labor areas, and. peritaVally, for approximptely
900 other. mostly smaller. Iiihor area& During the
past year, the system was xpanded to provide
selected data on the ilrgii Moods, about 270
major labor market areas, ovi'iN100 eomponent
eounties and cities of these labor mffiaket areas,
and mei pm c ETA prime sponsors. Also included
an. Illy more than 500 CF;f1 title II areas of "sub-
htalot "Mr Oho alplo meat, 800 it ;es 01 comities with
poiadatious of :A000 to 99.999 trin.A prop.,
o ta,..), alio h,00t cOO to 700 smallet labm mar-
ket areas A lic.silli d as areas of saliatantia! mwm/lot at omit 1 at hp, tederal ahhiAnni e progrnos.

To assisl in the leo ithatim of the ilata sup

9 t
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pert needs for prime sponsor comprehensive
4ning systems, the Department of Ma lth, Educa .

eq. tion, and Welfare's Office of Manpower has funded
the first phaso of a multiyear, three-phase research
project through an interagency agreement with the
Center fortensustise Studies of the Department
of Commerce. The State of Iowa and the central
Iowa region were selected as tho demonstration
sites for the modol project in 1975. The Iowa Office
for Plantiing`and Progn uming-and the Central
Iowa Regional Association of Local Governments
are the participants in the project, whose results
should &mist primo sponsors to determino the
cations and cheracteristies of potential clients and
needed scryic6. The information design, which
was completricl in 1975, will bo evaluated in 1976
for its utility .in supporting plamfing and coor-
dination.

The capacity of existing labor market informa-
tion systems to generate data concerning current
and projected labor needs by occupation and in-
dustry has been .greatly expanded through the
cooperative Federal-State Occupational Employ-
ment Statistics (OES) program. That effort not
only features detailed employer.based occupa-
tional and industry employment date for the 30
cooperating States and the District of C'olumbia
but also provides short- and long-range occupa-
tional projections annually for all States and
SIISA's.'C'urrent plans call for integrating the

INITIAL IMPLEMENTATION

OES survey data into the State and area projec-
tions (now based essentially on 1970 census indus-
try/ocenpationalsetnployment).

Additional efforts are being made to expand
other segmants of the 111I systemspecifically,
information on the size and characteristics of that
portion of the population that could benefit from
assistance under CETA and/or related programs.
Estimates of the numbers and characteristics of
such persons ate currently being developed for all
States, labor market areas, and local prime sponsor
jurisdictions, as well at for other areas for which

' States need such data.

`Management and Appraisal

ne Department. of Labor also took steps in
. fiscal 1975 to improve the funding and manage-

ment of that part of the Lie system that operates
in State employment security agencies (SESA's).
For the first time, various Department of Labor
sources of fund ing for WI were consolidated into
single grants to SESA's, which were required to
centralize their LMI activities in order to elimi-
nate overlap, duplication, and nonessential efforts.
A system for monitoring LAU operations in each
SESA was also introduced. This system calls for
continuous roiew of fund use and data production
by regional and national office staff, supplemented
by indepth, onsite reviews of each SESA.

The First Year of Operations

. The first year of operations under CETA was
heavily influenced by the expected set of difficult ies
..ssociated with the first year of a new prpgratn and
by the sudden onset and the depth of the 1974-75
recession. Tho passage of the legislation in Decent-
bet 073 and the Department of Labor's decision
to begin funding grants on July 1, 1974, placed a
heavy implementation burden upon both the De-
partment and prospective prime sponsors. Within
9 months of December 1073. the prognun was de-
signed, grants were awarded, and the first partici
pants were being enrolled. Four hundred and three

prime sponsors were operating title I and, where
eligible, title IT grant programs. Despite the ding-
nitude of the change that CETA represented to
prime sponsors in terms of increased planning
and operational responsibilities andnewly devel-
oped procedures, the implementation- -was rapid
and reflected a major effort at. the local, State, and
Federal govermnent levels.

During the brief startup period, cities. counties,
consortia. and Stales developed titles I and II
:.lans, established administrative structures. ar-
ranged for an orderly transition from the existing
categorical programs te CIETA. established plan-
ning -olendls, and began the hiring and enrollment
of participants. Plan development required analy-

95



sis of.client and labor market. needs and selection
of target groups, services, and deliverers. In addi-
tion, prithe sponsors had to involve representatives
of the client population and of community-besc:1
organizatio= in tOe planning process. Most of the
new prime sponsors accOmplished this undertak-
ing with little or no experience in planning or op-
orating employment and training programs.

During this implementation period the Depart-
ment's Manpower Administration, with the par-
ticipation otits.10 regional officesi.State and local
governments, and others in the manpower commu-
nity, also undertook a complex series of implemer,-
tation tasks. Theis efforts involved: Development
of Fedeial CETA regulations and technical as-,
sistance guides; designation of 403 prime sponse:4,
including. 137 consortia; developMent of a sys-
tem for making allocatione to the title I and title
II prime sponsors donif the level of areas of
substantial_ unemple3 -tient; restructuring and
training of Federal staff in the skills needed to
undertake their new role; and review and ap-
proval of title II plans for use of fiscal 1974 funds,
fiscal 1975 titles I and II plans. and Emergency
Emnloyment Act program extensions"

The process Of identifying iSsIles. defining pol-
icim :and building a program from the concepts
and requirements contained in the law was carried
'out with t..ach public involvement. Congressional
staff, public interest groups, potential State and
local government prime sponsors. and members of
A.e:eeneral nubile assisted in the identification of
nrobletns and iscues and nrovided insights, recom-
mendations, and comments concerning the Seem.
tarv's proposed regulations.

As prime suons8rs were enrolling the first par-
ticipants under titles I and II, the impact of the
1974-75 reevzsion began to be felt. For example.
on-the-job training (OJT) opportunities beeaine
increasin v scarce, causing man y prime sponsors
to revise their title I plans to sl)ft settle program
resources from OJT to worlmexperience and insti-
tutional training. 3fore.fignifica nth., the economic
situation led to an emPhasis on public service em-
ployment that temporarily diverted program at-
.tention from the basic developmental goal of both
titles I and II of CETA. While the act includes
a pnblie *Service eti-ployment component under title

'Under zee. 3(a) of ERTL Congress appropriated $250 mil.
lion to extend progrnms aresionsiy funded ostler the glHrneToi
Employment Act of 1971 in Order te provide for an mderly
transition.
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CHART 16

CETA enroijments re-. rapidly in fiscal 1975.

Eneollees (thov,)o '1
900

800,

EJTitle V1

700

i) 6

10 Title li

600 111
Title 1

Sem. 30. Oec. 31. Mar.31, June 30,
1974 1974 1973 1975

totce US Creestment of Labor

II, it was intended to be a developments] man-
power tool rather than a largescale countercycli-
cal instrumenl.

In order to meet the needs of the rapidly rising
nrunbers of unemployed persons, title II -won-
ments were accelerated, and the Emergency Jobs
and rnemployment Assistance Act was tdopted
in December 1974 to provide authority and funds
for a major temporary program of emerkency

public servict eriployment under a new title VI
of CETA. Inhin a. short iime sfter CETA's
enactment, therefore, funding levels and program
emphasia began to aecord greater attention to
public service employrignt and to diverge, at least
temporarily, from in; 1.d eipectations.

Despite 'ae complexity of thO implementation
tasks, virtually all of the 403 State and local gov-
ernment units that became prime sponsors bad
recetved approval for title I program proposals
by the end of September 1974. The final cow of
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fiscal 1975 sponsors included 58 cities, 156 coun-
tits, 184 consortia, 45 balance-of-tate sponsors,
4 rural Concentrated Employment Program spon-
sors, the District of Columbia, Guam, Puerto Rko.
the Viigin Islands, American Somme, and the
Trust Territory of the Pacific. By The end of June
1975, enrollments, in title 1 projects had reached
ovir 570,000 (see chart 16),

Of the initial CETA title Irgrants supported
with the fiscal 1974 supplemental appropriation,
97 percent were funded bY August, just 3 months
after issuance of dollar allocation estimate's. Somc
56,000 unemployed and underemployed persons
lad 'been hired by the end, of the second quarter,
and enrollments were about"155,000 at the end of
June.1975. .

The new title VI Of tETA :was implemented
with particular speed. By the end of January 1975,
98 percent of thi initial grants had been signed,
and hiring had begun in about 70 percent. of the
jurisdictions. Enrollments exceeded 110.000 by
March 31 and totaled almost .125,000 by the end
of June 1975. Together, CETA titles II and VI
programs and the Public Employment Program
funded under BEA reached. a peak public service
employment (PSE) -enrollment of over 310,000 in
May, 1975.

. .

SELECTION OF SERVICE DELIVERERS

Existing 'Program Operators- ...,

In select ing the 'agencies, and organizations to
provide job-related services:. during the first year
of CETA, prhnesponsors made few major changes
from the groups that previously supplied these
services under categorical prograins. Some spOn-
sors selected additional lerviee, deliverers or
altered either the level of funding or the scope of
services forrn wlich agencies . were previously
responsible.

By and large, however the sponsore decided tp
renew ongoing contracts with existing operators
of major program components, such as classroom
training and *ork experience. In smne eases, exist-
ing service deliverers were chosen on the basis of
their established reputation for operating success-
ful programs. In others, tight time schedules and
the need to establish the basic CFA adnunistra-
tive structures essential for staffing. planning. and

-a 7.
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operating programs limited the opportunity for
lwime sponsors to develop evaluative criteria and
procedwes for:judging alternative orgarkatiohs.

Some progress was made during the first year
in consolklating such overlapping services as re-
cruitment, assessment, and counseling. In many
prime sponsor jurisdictions, centrelized adminis-
trative systems combined the delivery of particu-
lar services that formerly had been .supplied by
several agencies. Both the Department of Labor
mid the Department of Health, Education, and
Welfare encouraged prime sponsors to make full
use of existing service agencies in developing their
own prograths rather than duplicating services
available elsewhere.' .

Staie Employment Security Agencies

Prime sponsor u:k. of the State employmentse-
curify agencies showed° eonsidereble variation
among different localities. In fiscal um, submnts
from CETA prime sponsors supported 794 fewer
employment service staff-years than the 6,679
funded under categorical prograins in fiscal. 1974.
Similarly, the unemployment insurance system
loststaff-years for the delivery of training allow-
ances, but t o a much smaller degree. Data.collected
since fiscal 1975, however, indicate an increase in
combined employment service and unemployment
insurance statT-yeays supported with CETA funds.

Th6Emphiyment and Training Administiation
has taken an active role in encouraging greater
cooperation between the employment seedrity
agencies and CETA program operators at all
lerels. It has published and distributed to all prime
sponsor& and SESA's a technkal assistance Ode
to aid sponsors in assessing the capabilities of the
local employment service and to help prhne spon-
goys and State agencies deiclop better working
relationships.

° Vocational Training .

CETA mandates a direct role for local prhne
sponsors in the design and provision of ovrA-
funded vocational training services in their juris-
dictions. It makes two sources of %-ocational train-
ing funds available to prim sponsorsthe area's
alloeation from the Governor's 5-pereent rocs-

/ For a aNenoido; of 1MW efforts. twe the aretlon on 1MW
5apport for enTa.
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tional training funds and the portion of regular
title I grant .resOurces that the prime sponsor
chooses to utilize for vocational training activities.

In fiscal 1975, most prime sponsors chose to
keep allocations to vocational training at' the same
levelssuppirted by categorical funds in fiscal 1974
or to increase theM. In addition to funding pro-
grams at traditional training institutions; prime
sponsors also exercised the flexibility allowcd them
Under CETA by using NO nontraditional deliv-
erers as community colleges to provide vocational
training.

NatiOnal Community-Based Organitations

Contrary, to earlier fears that national coin-
munity-based orgenizations would suffer a loss of
contracts and funding under CETA, Service, Em-
ployment, and Redevelopment (SER), Oppor-
tunities Industrialization- Centers (OTC's) of.
America, and the Urban League have experienced
asubstantial increase in the number of-programs
they iperate and the dollar level of contracts re-
ceived from prime sponsors compared with their
direct:national fimding in fiscal 1974.

In" addition, there were widespread changes in
the scope of their local operations. In some cases,

. these organizations shifted from conducting a
separate program of their own to operating all or
part of one or more components of a larger inte-
grated system. such as outreach and intake, work
experience: or skill training.

t
PROGRAM "MIX"

Essential among the assumptions underlying
program decentralization is the view that local
communities are best equipped to identify their
own employment and training needs, design and
operate programs intended to meet them, and al-
ter their plans in response to changes in the labor
market situation. One way to measure local flexi-
bility is by comparing the mix of services planned
by prime sponsors at th6 outset of the fiscal year
with changes made in the plan as the-year pro-

. mews. The dramatic shifts'in local and national
economic conditions that characterized CETA's
initial year of operations offered an opportunity'
to gage local ability to respond to changing needs.

'A survey of title I grant activities for fiscal
1975 planned before the economic downturn
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showed diet. taken together. the ways sponsors
intended to distribute their resoerces among
program approaches formed a national pattern
roughly parallel to that under pro-CFNA pro--
grams during fiscal 1974. There was, however, a
shift away from classroom training in all types of
prime sponsor jurisdictions except citfes. In all
likelihood, cities planned siinificantly more arias-
room training than did other jurisdictions because
treiniug facilities are more seceisible in urban
areas than elsewhere. States planned to rely Innis
heavily on work. experience than did other prime
sponsors. This choice probably -reflects the prior
importance of work experience as a program ap-
proach in rural balance-of-Stato counties and, to
some degree, the leek of training facilities and the
problem of developing a variety of occupational
courses in areas with widely dispersed populations.

As unemployment grew worse and hiring slack-
ened during fiscal 105,o some prime sponsors_re-

,
sponded to the changing economic climate by
altering their plans for expenditure of title I
lends in individual program components, as

w :

Promo n madly

Clasiroom training 2...
On-the-job training....
Public service employ-

ment
Work experience.
Services to clients
Other activities

Percent of awned Atm! 197$ expenditures

Plonned Retool.
June 1973

Demmber I97; June 07$

34 32 31
15 Ii 8

6
33

1

6 7,
41 ;43

10
1 1

I Represents changes ranking from sponsor plan modifleaticaks dining
fiscal MS.

includes funds cs pended from the Governors" special grants for vocational
edutation.

Reflecting the nationwide falloff in now hires,
actual fiscal year expenditures for OJT declined
considerably from the levels initially planned.
The cOneurrent shift to work experience mirrors
sponsors' reaction to the decline in private indus-
try's ability to absorb CETA participanti under
prevailing economic conditions awl the related
difficulty of developing OJT programs in whieh
to place pixtieipluits. However, the fact that prime
sponsors made these modifications rapidly and

*See Ilse chapl ers on The ill ;Velem Paul. Prosiest.. and
Mature istiol Riapir*ment and rowmploymen I 1025 in Review
In this report foe more extensive Alnenotrinn ,of labor market
decrleplunttt during fiscal and calendir



independently suggests thet they haye the fiexibil-
.ity undEr.CETA to respond to economic change.

Under title II, sponsors have the authority to
use available funds for activities oiher than public
service employment, but have seldom chosen to do
so. Nearly 95 percent oi all title U participants

, 'have been engaied in some form of public service
eniployment, as shown below':

Total

EarolIments m eblant SO. lias

Classroom training
On-the-job tisining
Public service employment_ .. .
Work experience
Other activities

PliAther Percent

156,200 100. 0

2, 700 1,7
1, 400 9 .

147, 000 94. 1
4, 600 2. 9

500 . 3

Hots: Doan may act add to totals beame of roundlog.

Sponsors may also use title VI funds for effoits
unrelated to ppblic service employment, but here,
too; the great majority of participants were pieced
in public service jobs (nearly 77 percent as of
June 30, .1975). Work experience is also rather
widely funded under title VI (almost'23 percent
of all participants as of June 30), but these efforts

resemble public 'service employment in that they
generally involve full t*c, work on special public
projects:

Program arlfolly
EnroUntrido at of Jun e $0,

Number Potosi

Total 123, 110 100. 0

Classroom training 300 . 2
On-the-job training_ 300 2
Public service employment 94, 500 70. 8
Work lxperienoe 28, 000 22. 7
Other activities 10 (9

Legation 0.1 percent.

. ' Nati: Detail may not add to totals because ottounding.
-

xpenditures for administrative costs in titles
I, II, and VI programs through the fourth guar-
ter of fiscal 1975 have been within the limits set
forth- in the act aed the Secretary's regulations.
Under title I, the Secretary's regulations provide
an administrative cost. guideline of 20 percent of
total expenditures. Nitionally, administrative
costs for title I programs through the fourth guar- .
ter accounted ler 17.4 percent of the program ex-
penditures. In titles II -and VI, the act allows
expenditures of not more than 10 percent of grant

MART 17
-

Most participants ware economically disadvanlaged and unemployed
betore unrolling In CETA programs.

Prior employment etitt of oder and VI penicipantr, fiscal year 1075.3

Percent 0 10 20 30 40 50 60

MVMZEBEaSriaggEaZWtTrl;X;;:J=re,,ofaPj4=.
Esonomiatlly dtmayantaged

Unemployed

Not Kr labor force

underemployed

70

.1Torm is ratter ikon 500 Percent wee some.imemployed sod unstwompl4e4itadwidulas
and 101111 WINK not in Ole Lib& foiCe at OW sconermtalry chlWantayed

Soolco U S. Component of LtibOr.
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TABLE 1. . CIYARACTERISTICS OF PARTICIPANTS IN CETA AND UTHEit PRoORAMS AND OF THE
UNEMPLOYED POPULATION'

liss.-vnt)

0

Characteristic

.

Categorical

.
w

CP:T4.
PEP

U.S. un-
employed
poptdation- programs

.

-
Title I I Title II Title 'VI

Total -

Sex:
.

Men
Women ....,

Age:
Under 22 years.
22 to 44 years .
45 jams and over

Education:
8 years and under
9 to 11 years
12 years and over---.--... -

Eronomically dipadvaniaged .
'Race:

White I .

. Black -
American Indian --
Other -

Spanish speaking
Limited English-speaking ability
Veterans:

.Special 'Vietnam eraer
Oth.

'

100. 0
.

,

57. 7
42. 3

63. I
30. i
6. 2

15. 1
$I. 1
33. 6
86. 7

54. 9
el. 0
3. 5
4. 6

15. 4

(3)

1

i 15. 3 1{

100.

54.
. 45.

61.
32.

6.

13.
47.
39.
77.

54.
38.
4 1.
,- 5.

12.
4 4.

5.
4.

0

4
0

7
1

1

3
0
1

3

6
5
3
6
5
1

2
4

100. 0

65. 8
34. 2

23. 7
62.9
13. 4

9. 4
18. 3
72. 3
48. 3

65. I
21. 8

1. 0
12. 1

, 16. 1
8. 0

11. 3
12. 6

100. 0

-70: 2
29. 8

21. 4
64. 8
13. 8

E. 4
18. 2
73. 3

. 43. 6

71. I
22. 9

1. 1
4. 9

12. 9
4. 6

12. 5
14. 6

.

100.

72
28

. 19

66
14

1
2

"6

j
74

' 38

60

I 40

(I)

29
14

0 . 100. 0

.

54. 9
45. 1

34. 8
- 46. 0

39. I

15. 1

1. 28. 9
56. 0

.0

81. 1.
18. 9

'
6. 5

0
7. 5
S. 4

/Data on odegodesi programs are for timel 1974 the final year of thelr
. .

operatton. For CE't A programs and the SA unemployed population, data
aro for fiscal lirr, mid tor PEP, decal years 1972 and 1973.

t* 2 Not available.

funds on adMinistration, training, or supportive
services. Data through the third huarter indicate
that administrative costs for title II and title VI
prcigrams are 4.3 percent and 3.8 percent., respec,
tively---well within the prescribed limits.

PARTIIPANT CHARACTERISTICS

The act., as ameaded, specifies that (ETA prim()
sponsors are to serve the ecodomieally disadvan-
taged, the unemployed, and the underemployed.
CETA gives chief lected offieials- the responsi-
bility for identifying the individuals to be served
among these groups in the community. Title%I of
the statute ° and the regulations 10 require that, to

- the extent feasible, programs be targeted to "tiose

' Sec. 105(a) ill (1) Or OE'rA.
4.0 29 CPR 05.14(b)(3) (I1)(A).

100 100

,

t Includes Spetdshopeaking tmericans.
SPothd programs for Indians and those with limited English-speaking

ability me also part et tido III oi
Nova: Detail may not add to totals because of roundtog.

Most in need" within these three broad categories
of eligible persons. For programs under titles II
and VI, for which the. unemployed and the under-
employed are eligible speeial consideration must
be given to persons win) have been out. of work for
the longest period of time. Aggregate data on par-
ticipant characteristies through June 30, 1975, are
shown in chart 17.

Table 1 compares the socioeeonomic character-
istics of CETA participants with those of partici-
pants in former categorical programs" and of
the Nittion7s unemployed population. The table
also show s the contrasts bet wean PSE participants
iu CET:t titles TT and VT programs and in the
Publk EmPloyment Program (PEP), authorized
by BEA.

l'regroms funded under Um Economic Opporl unity Aet and
the lin npoecor Deveionment am) Training Act.



- Title / programs, in enerel, are serving persons
viith the same characteristics as the pre-CETA
categorical programs. In each, the participants
have been predominantly young, predominantly
members of minority groups, and overwhelmingly
in the economically disadvantaged category. Most
have completed leis than 12 years of school (in-
dudinimany who are4still in high school).

Public service employment under title II of.-
CETA was intended by, the statute to be a develop-
mental tool to assist the unemployed and under-
einployed secure uhsubsidiied jobs. However,
economie conditions in fiscal 1975 led to:the tempo:
rary utilization of title II SS a countercyclical tool
to assist the rising numbers of unemployed
persons. Title.171 of CETA, in contrast, was'orig-
inally intended to provide emergency con/titer-
cyclical public service employment. The *tree=
teristics-of titles II and VI program clients were
therefore more like those of the nnemployied labor
force tlian of tit]; I participants.

In comparison with title I participants, persons
in titles II and VI programa were more apt to be
men in the prime working years o; 22 to 4-4 and
less likely to be members of a mingirity group. So-
'cioeconomic characteristics of titles I/ and VI
participants were very similar/to those of fiscal
1972 and 1973 PEP workers, aithoth proportion-
ately More CETA participants were disadvan-
taged, fewer were veteransind slightly more were
women or youth. The fact that there were piopor-

tionately more veterans enrolled in PSE programs
under EEA than CETA is attributable to EEA's
mon; stringent hiring requirements, which in= .

eluded specific biting goals for former members
of the Armed Forces. In contrast, sponsors oper-
ating public service employment programs under
CETA must give special consideration to veterans,
but xio hiring goals are mandated.

Participants in CETA titles I, II, and VI pro-
grnms wore .far ,more likely to be disadvantaged
,tlian was the unemployed population at large.
'CETA" participante were also younger, less edu-
cated, and much more apt to be members of minor-
ity groups.

PROGRAM OUTCOMES

Tbe Department of Labor intends to measure
program suecess, not merely in terms of the num-
ber and cost of iilacements, but primarily on the
basis of the quality of placements and) the stabil-
ity of participants' postprogrmn employment. The
impact of CETA participation on- podtprogram
earnings and employinent will be reviewed with
the aid of longitudinal surveys that track the
earnings, employment, and job stability of a na-
tional sample of participants for 3 years after their
enrollment iu the program, comparing partici-
pants' experience with that of e control group of
nonparticipants during the same period. Since the

TABLE 2. CUMULATIVE TERMINATIONS FROM PROGRAMS CONDUCTED UNDER CETA TITLES I, n,
. AND VI, FISCAL YEAR 1975

Type

Total Title 1 . Titio IL Title VJ

Number Percent Number. . Percent Number Percent Number-- Percent--,--
All terminations .

roeitive .

Placements
Meet 1
indirect 2

/ Self $
Other 4.. z

Nonpoeltive i

,

858, 032

400, 601
202, 290

64, 2013
98,,362
39, 722

198, 311
257, 431

100. 0

60. 9
30. 7
9. 8

14. 9
6. 0

30. 1
39..1

553,

348,
175,
62,
84,
28,

170,
200,

288

693
906
850
507
549
787
575

100.

62.
31.
11.
15.
5.

30.
37.

6

7
8
4
3
2
9
3

70,

38,
16,

1,
9,
5,

21,
32,

923

479
575
013
099
863
904
444

100.

54.
21.

1.

t 13.
8.

30.
45.

0

3
4

4
7
3
9
7

33,

15,
9,

4,
5,
5,

18,

841

429
809
343
156
310
820
412

100. 0

45...0
29. 0

1. 0
12. 3

- 15. 7
18, 0
54. 4

I Direct placementr faced In unsubsidised employment after
receiving only intake. assomment. sodior job referral services from C ETA.

Sthdlrect plecements indtviduallplaced in unsubsidised employment alto
, Participating in CETA training. erriployment. or supportive wMces.

geU placements: Individuals who found lobe thrbugh their own egons./
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4 Other posinve. loatviduch who were not placed in unsubsidisc4 employ-
ment but ate engaged in other activIties that Ingress* employability.

Nonpositive indtviduals who refused to contInue or left for .easons un-
related to jobs or activities gift increase employability.

Norm Detail may not mid to totaisbecause ol soundifig.
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, . . . ,
.

initial short-term postprogram isiults of these
surveys will not be available until late 1977, cur-
rent information on_progrem outcomes is limited
".to data from sponsors' quarterly reports on the
number and socioeconomic characteristics of par-
ticipants Who terminate (leavethe pr?grim for
any reason), ineludingthose placed (leavs the pro-
gram foi unsubddized jobs). Before measurements
of subsequent earned income are obtained, useful
program outcome indiestors ,will also include
CETA placement rates. However, meaningful
placement rates cannot be computed until at least
six quarters of CETA operations data are avail.
able, since a sizable proportion of enrollees *ill
not have completed their participation in CETA
prognmi before 18 months have elapsed.

Postprogrom %this of fOroiloes

Of the 658,000 irtdividuals who were enrolled in
and left programs operated under titles I, IT, and
VI of CETA during fiscal 1975, 202f300, or 31 per-
cent., were reported ah leaving the program for
unsubsidiied employment...In this group are more

than 64,000 persons who received no employment
or training services under CETA but instead warp
immediately placed in jobs as a direct result of .

applying for CETA programs. The group also in-%
eludes nearly 40,000 persons who found jobs
through their own efforts (see table 2).

In addition to those entering employment, an-
other 30 percent (over 198,000) represented other
positive terminations: i.e., they entered school or
the Armed Forces or pursued another activity ex-
pected to increase their employability. Thus, place-
ments and other positive termingions totaled (ft
percent of all persons who left the programs. The
remaining 39 percent left for a variety a other

s.'reason
Table 2 also indicates that placements-made,up

a considerably higher pacent of total terminations
in title I -programs than in title II public service
,qmployment. These higher placement rates reflect
the greater bse in title I progrims of direct job
placements (those made after intake, assessment,
and/or job referral services only). This variation
is understandable in light of the basic difference
in the program design of titles I and II. Title T is

TABLE 3. SOCIOECONOMIC CHARACTERISTICS OP PERSONS ENROLLED, TERMINATED,' AND PLACED 2
UNDER CETA TIMES I, II, AND VI,.7ISCAL YEAR 1975

Mims) I
. I

Characteristic ,
'

. Tido I . Title II Title VI-,
Enroll-
menta

Termi-
nations

Place-
ments

Enroll-
ments

Termi-
nations

Pince-.
menta

Enroll-
ments

Termi-
nations

Place-.
'hunts

Sex: '
.

- Men 64. 4 55. 4 57. 7 65. 8 68. 3 07. 8 70. 2 73. 9 78. 5
Women_ 45. 0 44. 6 42. 3 34. 2 31. 7 32. 2 29. 8 26. 1 21. 5

Age:
Under 22 years- 61. 7 60. 2 41. 2 23. 7 27. 3 20. 9 21. 4 21. 5 17. 0
22 to 44 yesus. / 32. 1 33. 6 49. 7 62, 9 60. 8 07. I 04, 8 66. 6 71. 8

'--45 ',wand ovir 6. 1 6. 1 9. 0 13. 4 12. 0 12. 0 13. 8 11. 8 10. 0
Education:

8 ',care and under 13. 3 12. $ 9. 7
,

9. 4 , 13. 1 7. 1 8. 4 8. 3 7. 2
9 to 11 years 47. 0 48. 9 32. 9 18. 3 23. 2 10. 0 18. 2 20. 8 18. 4

12 years
ther 12 years

29. 3
9.8

29. 5
8.8

43. 5
14.0

42. 5
29. 8

40. 3
23. 3

44. 9
31.9

43. 7
.. 29.0

43. 2
27. 7

46. 5
27.9

Minority status:,
Nonminority 42. 9 42. 1 44. 3 50. I 43. 3 58. 8 59. 1 55. 6 07. 8
Minority...1 -'57. 1 57. 9 55. 7 49. 9 56. 7 41. 2 40. 9 44. 4 32, 2

Economically disadvantaged 77. 3 76..2 69. 3 48, 3 56. 4 44. 2 43. 0 40. 8 35. 8

Persons terminated: Total number of parudpants who have left the
CETA program bratty reason.

3 Persons plsced: Total numb.' of participants who kayo left the OKTA
program and entered unsubsidised employment.

102
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r lituunty stalus adpts ed to Include 93.3 percent of Spanish Amedcans
as whit* teenmlnedty),S percent as black (minodly), and thoremainder
as other Iminodtyl.

NOTE: Detail Dlay If Col add to totals becattie of rounding.
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, intended to, oficr a cOmprehensive array of train-
ing, employment, and'aupportiv4ervices (includ-
tng direct placement .sisrvices for those who are
job ready) to any eligible participant in all areas
of the Nation. Title TT, in contrast, is designed
primarily to piovido develorimental transitional
employment opportunities, with minimal addi-
tional services, to residents of areas of substantial
n nemployment

, Characteristics of Those Placed

Data comparing the socioeconomic character-
istics of persons enrolled, terminated, and placed
under titles r, II, and VI indicate that, for all

titles, men, prime-age workers, and nonminorities
represent larger percentages of those placed in un-
subsidized jobs than of all those enrolled (see table
3). To date, no other significant trends across titles
have appeared, though same appear to be emerg-
ing within titles. For example, youth aged 22 and
under comprised 62 percent of all participants in
title T programs bat only 41 pereentof those placed
in unsubsidized jobs. This disparity is accounted
for in part by the- fact that many are in, work-
experience progrmns whose immediate objective is
ret Aim in, or return to, school rather than job
placement. In comparison, prime-age workers com-
prised 32 percent of enrollmeots and 50 percent
af, placements in :Ale T programs.

HEW Support for CETA

The Department of Health, Education, and
Welfare (TTEW) is supporling the development
of comprehensive employment and training pro-
grams through technical assistnnee to prime spon-
sors and throngh policies intended to alleviate
some of the barriers and service limitations re-
stricting full CETA client participation in HEW
programs." The HEW-supported programs re-
lated to CETA goals include adult basic educa-
tion, the right to read program, yorat ional edu-
cation, vocat &mai rehabilitation, health sen ioft
and t rain ing, general social wel fare progamrs, and
special, programs for "vulnerable population
groups," ineluding the aged, migrants. and native
Arnericans.

NATIONAL OFFICE INITIATIVES;

The Office of Manpower in TIEW's Mee of Hu-
man Developnient coordinates the , de velopment
and implementation of CETA-related compre-
hensive employment and t rain ing policies. Coordi-
nation units in each HEW regional (Alee maintain
direct relationships with CETA prime sponsors

PI Informillon for tido section wax submitted by (be nilice ol
Manpower. KR. Department of Width. Plucation. ond Welfare.
as requIred by etc.105(b) of the Comprchettetre Employment and
Tealnteg Act of 1073.

$901. 03 0 14, 11 103

and TTEW grantees for the delivery of technical
assistance in collaboration with regional staff of
the Department of Labor. National and regional
work groups. consisting of representative:, of the
rap ions health. education, and welfare programa,
provide advice in the development of poles and
activities that support CETA programs.

A Meillorrnithira of Agreement signed in mid-
1974 between the Department of Hea;th, Educa-
tion, and Wel few and the Department of Labor is
the.basic policy document outlining collaboration
ProcedUres. As a result of this agreement. HEW
regional office staff members review CETA prime
sponsor plans and make recommendat ions to Labor
Department staff prior to funding. .

Several other activities initiated in 1975-76 are
assisting CETA sponsors to incorporate ram
prognims into their service twkages. For exam-
ple, an inventory of more than 40 HEW pro-
grams has been developed and converted into a
computerized information system tor Me by prime
sponsors as a reference in program development
and planning. The Oflice of Education has also
incorporated language in: its regulations for the
Adult Eduration Act and the right to read pro-
gram t hat requires State ageneies and grant appli-
cants to give greater attention to CETA pro-
'room The nit imp! ("enter for lleallli Sell ices2-.

Research held II conference or researchers. health
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service providers, and CETA sponsor staff whkh
resulted in the development of recommendations
for research en the impact of CETA and public
sem* employmen t on the health system. Through
the initiative of HEW's Seattle regional office,
a publication called Coordinating HEW Pro-
grams with CErA, An 1ntrodmtion has been de-
veloped and is .being widely used to foster the
development of closer HEW/CETA program
relationships.

STATE *AND LOCAL ACTIVITIES

4.7.'

. A

-

Joint Servkie and Funding Arrangements

The following specific examples illustrate the
diverse pitterns of HEW involvement in CETA
programs now emerging at the State and local
levels, as well as- the growing impact of CETA
on the development of collaborative service and

.., funding arrangements. among various service
agencies, _

,.

Outreach and hferral. In Kansas, the State De-
partment of Education has established liVe voca-
tional education referral centers to identify CETA
vocational training needs. In this cooperative ar-
rangement, the potential trainees a re referred by a

. CETA intake unit, which determines the occupa-
tion for which the student will be trained, and the
center then refers the student to the appropriate
ichool.

Sn*. Int.groflon. In Springfield, Mo., the CETA
prime sponsor has developeAl a consolidated sys-
tem for a one-stop employment Service. As a
result of this integrated process, over 60 percent
of all, supportive services arc proyided by other
agenciles as either donrAed services from eivic
groups or coupled services from publie agencies
such as vocational rehabilitation.. welfare, the
housing authority, and public health agencies.

Comprohonsiv. Eilutotional Sorvitos. Also in Mis-
souri, seven CETA prime sponsors have subcon-
traded educational activities to the State Depart
ment of Elementary and Secondary Education.
Through this arrangement, basic education pro
grams are offered to Many CETA trainees at no
cost to CETA sponsors, with supi ort provided by
the Department of Elementary (OW Secondary Ed

104

ucation from funds made available under the
Adult Education Act of 1974. CETA trainees-are
also able to receive no-cost services from rehabili-
tation counselors through the cooperat iverela tion-
ships established between the Department of .

Elementary and Secondary Education and the
Division of Vocational Rehabilitation. Basic edu-
cation is offered at, the three skills centas located
in Sikeston, Kansas ...City, and SpAnglield. A
multioccupational program is also provided
through the Department of Corrections. About
3.000 people received training under ads agree-
ment in 1975. ._

Exchange of Services. In Vermont, the Champlain
Valley Work and Training Program (CVWTP),
a statewide deliverer of employment and training
serviées. has developed nonfinancial agreements
with the State Boards of Vocational Education,
Vocational Rehabilitation, and Adtilt Basic Ed-
ucation to provide these agencieNith specified
services (e.g., intake, job development and referral,
job counseling, and bookkeeping) in return for
their services (e.g., testing and asseaartent, tutor-
ing, and special programs for non-English-speak-
ing clients) to CETA participants. When a mutual
client of CETA and Vocational _Rehabilitation is
eonsidered to have potential for becoming a train-
er in the CVWTP, the CETA sponsor funds a po-
sition with title II funds. After training, the client
can become a CVWTP staff member in a. perma-
nent position funded hy tho %.ocational rehabilita-,
tom group.

Complementary Funding. In Mayaguez, P.R., five
CETA participants are in a. new dental occupa-
tional training program. The program is funded
in part by a grant from the Public Health Service
for facilities, equipment, and staff and in part hy
a grant from the Office of Education for eurricu-
linu development. The Mayaguez CETA plithe
sponsor provides support for trainee allowances
and consumable supplies. Upon completion of
training, the five CETA. participants will be per-
manently employed in tbe municipal dental clinie.

learn Servics. In, Massachusetts, a team concept
put into operation by the State vocational rehabili-
tation agency is making jobs ,accessible to CBTA
clientele. As it result of planning meetings with the
National Alliance of Businessmen, the State em-
plo)mtmt service. the Central Massachusetts Em-
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players Association, and 9 community agencies,
some 25 companies have beglin sending the State
vocational rehabilitation agency a. list of potential
job vacancies for the handicapped. This list is re-
viewed by a vocational rehabilitation placement
sbecialist with assistance from two CETA place-
ment technicians. This placement team makes site
visits to potential employers to review job requests
and employer involvement in the .prograin.

Wand Clientele. In a special ease involving a
shared Clientele group, the Lane County, Oreg.,
primo sponsor has planned a split (CETA/IIEW)
funding program to serve senior citizens. Services
will include orientation, career analysis; work ex-
perience, on-the-job training, vocational training,
instruction in job-finding skills, job tleyelopment,
placement, and supportive serVices. This project
will give 30 disadvantaged workers aged 62 and
older the opportunity to supplement their incomes
with permanent, part-ti rite mifployment.

.-

Utilization of Existing Systoms. The Richmond, Va.,
prime sponsor has negotiated a purchase of serv-
ice contract with the Mstriet Office of Vocational
Rehabilitation to nuike the VR work sampling pro-
gram available at cost to CETA participants. This
contract allows the prime sponsor access to an ex-
isting program without the initial cost outlay for
equipment and materials.

Enhanied lor Ogram Impact. CETA, is one of 16
funding sources for a supported work program
operated by a emnmenity action agency in Wis-
consin to assist marginally employable individuals
with a his:tory_ of mental health problems. Some
funding for this pröjeet is provided 14 the De
partments of I lealth, Education, and Welfare and
Labor and- other Federal agencies through the
Manpower Demonstration Research Corporation,
a national nonprofit organization. However, over
half of the funding comes from local organize-
tions using fonds from the Notional Institute of
Mental Health, t he Conunnaily Services Adminis-
tration, CETA, and other sources.

Planning and .Management

The supporti \e. linkages establislwd to benefit
CE,TA clients serte to stimulate greater iutegto
tion of Stitte and local governmenrplanning and

4

management processes generally. Several examples
are illustrative.

In Minnesota, an Office of Heiman Services lute
been created te integrate all human service pro-
grams in'the State. The State Manpower Services
Council provided a grant from the Governor's 4-
percent discretionary funds to support the man-
power component of this office. The new office is
responsible for synthesizing the activities of key
human service agencies such as the departments
of health, corrections, and welfare, the employ-
ment service., and vocational rehabilitation.

In Iowa, officials of all nine local Work been-
tile) (WIN) Programs in the State invited the
CETA prime sponsors to review and approve
MN's joint operational plan for fiscal 1976.

In Virginia, the State Manpower Services Coun-
cil has become the advisory focus for the organiza-
tion and de--elopment of memorandums of agree-
ment with State agencies designed to improve de-
livery of services under CETA. The agreements
identify eligibility requirements and program lo-
cat ions aml st ipulate basic i nformation-sharing
approaches expected to increase referrals and ex-
pand the a vailabilft of services. Agreements have
already been signed,with the Office of Aging, Work
Incentive Program, Virginia Employment Com-
mission, Department pf Welfare, Commission for,
the Visually Handieapped, Auditor of Public Ac-
counts, Area (A-95) Clearinghouse, Vocational
Education. rouunnnity colleges, Vocational Re-
habilitation, Adult %sic Education, . the Joint .

Apprenticeship Comteil, Department of correc-
tions. and Job Corps. Subsequent to the develop-
uncut of memorandums, at the State level, each
local prime sponsor is proceeding to design similar
understand i nys with district, or local offices of these

"agencies.
.

Common Client Agmemints

One of the main results of CETA collaborathe
efforts has been the development of innovative
common client arrangements, designed to eliminate
inflexible client restrictionl that limit program
effectiveness. Common client agreements define the
responsibilities of agencies that may otherwise
provide the same services to the same clientele.
l`pically , such agreements stipulate mutually
bimling procedures atul clad f) program relation-
ships.
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21 ArkUMW* for example, a common client

agreement between the Arkansaa Manpower Serv-
ices-Council and the Division of. Rehabilitation
Services in the State Department of Social and
Rehabilitation Services covers policies, procedures,
and plans for activities that affect clientele eligible
for services from both programs. The agreement
delineates administrative procedures "and- stipu-
lates the responsibilities of each agency, intluding
tlie designation of monitoring aed coordinating
personnel. The commitments accepted by both
agencies, such as identification 'of mutually agreed-
upon referral criteria, are outlined. This common

celient agreement is renewable at thIvend of each p

cf12-month period, with the und,rstaniing that it
may be terminated by either agincy after 90 days'
notice.

Under a similar ngreement in *messes), the
CETA prime sponsor provides vocational training
and job placement services, while the:State voca-
tional rehabilitation agency offers4counseling, rad-
ial] diagnostic 'evaluations, and physical restora-
tion services te clients "eligible for the services of
both agencies.

As these examples suggest, a pattern of construc-
tive relationships is developing among CETA-
funded employment and training efforts and re-
fated programs of the Department of Health, Ed-
ucation, and Welfare. Such relaionships can
expand the framework for incorporation of State
and local priorities into comprehensive decision-
making, eliminate overlap, and fill gaps in program
activities serving CETA clientele.

Continuing Federal Progranls for Special Groups.

In addition to general "oversight fimetions as-
sumed by the Department of Leber under the act,
title HI of CETA provides for the operaion of
programs and activities for segments of the com-
munity in need of special or additiomd service.
Section 301 of title III requires the SeCretayy of
Labor to provide such services to youth, offenders,
older workers, persons of limited English-speak-
ing ability, and othets who are determined by the
Secretary to be at a particular disadvantage in the
labor market.

Funds equal to not lei than a fixed percent of
title I alloeations are -reserved for Indian pro-
grams bf section 302 and for service to migrant
and seasonally ern/Ai:eel! Iarmworkers by section
3-03. Section 3.11 makes the Secret) imponsible
for continuing .%outh programs and other special
efforts.

INDIANS AND ALASKA
NATIVE COMMUNITIES

Totaling about 9nn.000 persons. Indians and
Alaska natives com'prise ii major target group
for CETA programing. Funding for all iirograms
serving Indians in fiscal 1975 e as approximatel
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$69 million, with about three-fourths ($50.6 mil-
lion or 4 percent of the total allocated to title I
prime sponsors) provided for use under section
302. (See chart 18.) Section ,392 grants aro
awarded from the national level tf, federally rec-
ognized Indian tribes, bands, or groups and those
wimp sponsors or organizations, working with
nonreservation Indians which trieet specific re-
quiromems of the Secretary of Labor.

Enrollments (hiring the fiscal year for all Indian
and Alaska natife programs were 51,900-2,400
under title Il, 1,200 under title VI, $6,000 muier
title III, section 302: and 12,300 under title III,
section 304 (summer youth prognun). About 36
percent of the enrollees were in work-experience
assignments (including sill youth in the smnmer
program), 18 percent in public service employ-
ment, and some 12 percent in classroom training.
Less than 10 percent were engaged in on-the-job
training.

Du ring t lw year, terminations t ot aled 14,500,
including 6.800 placements aud 3,100 other posi-
tive terminations. There were also 4,600 nouposi-
live terminations:

Sonm 57 percent of all participants in programs
fuu Imliatis and other nathe Americims during
fiheal 1975 %%ere male. Fori-six percent were 21
years of age or oimger, 10 percent were 15 or
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older, and 63
,
percent had less than a 12th-grade

education, Almost 77 percent were economically
disadvantaged, 18 percent were receiving public
assistance of some kind, and 7$ percent were either
unemployed or underemployed. Ten percent were
veterans.

MIGRANTS AND OTHER SEASONALLY
EMPLOYED FARMWORKERS

The primary objectives of section 303 programs
for migrant and seasonal fannworkers are to as
Sist participants in obtaining employmentein other
occupational areas and to improve the living and
working conditions of those farm workers and their
families who prefer to remain in lie agricultural
labor market.

During fiscal 1975, hinds for these programs
amountid to $63.2 millionor the required 5 per-
cent of Umtatal allocated to title I prime sponsors.

The program year established, for migrant and
seasonal fannworker programs begins on Janu-
ary 1 and ends on December 31. In program year
1075, 80 grants were awarded, or renewed with

..

pri'vato nonprofit farmworker organizations, title
I prime sponsors, and universities. Through a
comyetitive bidding process, which hivited pro .
posals from both private ,nonprofit groups and
title I priine sponsors, 62 sponsors wore selected to
provide services to formwerkeis in 49 States and
Puerto Rico," The remaining 27 grants were
awarded.to provide for such Activities as self-help
housing. legal services, a clearinghouse project,
high school equivalency and college assistance pros
grams, and technical assistance and training.

Estimates for program yegr 1975 show that ap-
proximately 140,000 individuals were served by
t he program. For fa raiworkerii intensted in chang-
ing their occupations, a vaiiety of servicesclass-
room training, OJT, work experience, and job
development and placement sssistance, as wed as
supportive serviceswere available. For those who
preferred to remain in farmwork and their fam-
ilies, the program eoncentrated on supportive
services such as counseling, medical and dental
care, Monition assistance, basic education, child
vit re, mid nutritional services.

la Maska was collated Westin of the mall number of farm
laborers ataptoyes1 In that Stale
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SUMMER PROGRAMS FOR YOUTH

Beginnin
in 1964, the
ally funded
designeil est
the summer
summer oa
ated $473.3.
Of this an

with i he Neighborhood Youth Corps
Departmetd. of Labor has trmlitiore
employment and training programs
eially for low-income youth during
months. For these activities' in the
lender year 1975, Congress approprie
million :tinier section 304 of CETA.

omit, $15.3 million was transferred
under the Appmpriation act to the Community
Services Administration (CSA) for the operation
of the Slimmer yputh Recreation Program and
$1:.7 milliAt to CSA for the Summer Youth Trans
porlat ion Program. The remaioing$456.35 million
was distributed by the, Department to CZTA
prime sponsors for operat ion of the Summer Yonth
Enutioyitient Pmgram for leonotnically Disad-
vantaged Youth, which provided short-term jobs
for 88840 such youth aged 14 through 21.

As in past yeam participants were placed ill
jobs in various organizations aml Intl agencies,
such as sdmols, libraries, community service or-
ganizations. hospitals, a uni pie:de nonprofit agen-
cies. Tpirai !maims in 1974 inclunkil nu me aide.
teacher aide. graphic artiht. summer (imp aide.
typist, school nmaintenance stWc. Cashier, lihrai,)
aide, clerk, !nut rition aide. suul dayerare aide.

Shine prim sponsors designed programs hi in
chide more unusual jolis for youth. For esample,

enrollees in Baton Rouge. La., were placed with
local puhlie universities n:liere they participated in
a variety of educational projects, including re.
search in chemistry nod lfiology labiwatories. Pare
I icipants in Providence, R.I. were t rahied to carry
ont a survey to update the 1970 census. with spe-
cial attention given to obtaining more acurate in-
formation -um persons residing in &premed and
loweincome areas. In Balt imore, Md., enrollees had
mm opportunity to learn new skills in music, art,
and dancing at local schools and art institutes, and
many perfermed at comnumity functim.s during
the smomer. .

Over half (56 percept) of the youth enrolled in
the 1975 S11311111e1" program were mak The largest'

ago group MU composql of 16- and 17-yeareolds,
who represented 41 percent of the total group. An-
other 29 percent were aged 14 or !Land 46 percent
were Veil IS to 21 Whites represented sr ;hily
mom than Imlf of the total (52 percent ) ; 13 per-
cent ewe Mark, K percent Spanielt speaking. and
2 permat American Indian.

Sinee minty youth ht the 1975 sunnier program
were still students in the nonsummer months and
others bud droppd out of milool, most 01 per.
cent ) No less than a high ifs hool whit-Wiwi; hoe ,
ever. 12 percent had fluished the 12th grade and 4
percent had 2_,rume Ise owl it. Nine permit of the
parlivipants were lunidieappetl.

The Job Corps

Job CorPs lwgim ith /Mb war of openitioni, in
1975, 1;%tublit;lid 1,, ihr 1.;e1inomin Opporholit,
Act of 1961 and continued nnder title IV of
CETA in 1973, the program is aimd at as<4.1ing
disadvantaged youth hetween the age:. of 16 mid
21 to gain the edileation and skill.= ntvs-iii,) fin
employment. A distind he feature of ob Corps
that :-ets it apart front other eniplo.% ment and
training programs is its use of re4tlential centertg.
whhelt are intended to offer a health fed Writing
en:irmunetd for part icipants.

Currentl, there an, On ob Corps center. in op
eration. with it total evil:41y for trainiug ..91,6s11
youth. They include 27 Ci% ilian Consei %Mimi Cm

'7 it,
administered h.% the 11, IhIl Om las Agt:. ol

.. .
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women by 3 to 1, with the majority of enrollees
under 18 years of age. The proportion of blacks
(55 percent). was larger than that of whites (40
percent), with Spanish-speaking groups repre-
senting about 12 percent of the total. About 89
percent had less than a high school edUcation and
78 'percent came frem families earning $4,999 or
less per year. (See table 4.)

Placements for' the program continue at flight
levar, totaling 90.9 percent of all terminees avail-
able for placement, according to the latest avail-
able statistics for fiscal 1975. The 29,336 overall
placement figure represent., 20,408 yOuth who
found jobs and 8,928 who returned to regular
schOolw,ork, qualified for other trainiqg programs,
or entered the Armed Forces.

TABLE 4. SELECTED CHARACTERISTICS OP NEW
JOB Conn ENROLLEES, FISCAL YEAR 1975

Characteristic Number Percent

New enrollees 45, 799 100. 0

Sox:
Male. 34, 166 74. 6
Female 11, 633 25. 4

Age:
19 years 34, 990 76. 4_Under

19 to 21 years 104809 23. 6
Yeats of school completed:

Under 8 years 2, 931 6. 4
8 years . 7, 236 15. 8
9 to 11 years 30, 640 66. 9
12 years 4, 900 10. 7
Over 12 years 92 . 2

Race:
White . 18, 778 41. 0
Black 25, 052 54. 7
Other. . 1, 969 4. 3

Spanish speaking:
Latin American . 3, 710 & 1

Caribbean.. 1, 145 5
Puerto Rican 412

Family income:'
. Below $1,09 1, 604 3. 7
$1,000 to $1,999 2, 702 5. 9
$2,000 to $2,099 3, 023 6. 6
$3,000 to $3,999" 4, 580 10. 0
$4,000 to $4,999 5, 084 11. '1

$5,000 to $5,999 .. 4, 122 9. 0'
$6,000 to $6;999 3, 023 6. 6
$7,000 and over. 24977 6. 5

Pandly Income 'date do not Include enrollees *twin families rccefirIng
public% iissittanceatth percent of the Mel).
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RESPONDING TO NEW DEMANDS

Throughout its history, Job Corps has sought to
respond to new demands created by social changes.
While maintaining its core design of intensive
program of education, vocational training, work
aperience, counseling, and other activities, the
Job CoiPs has also emphasized provision of in-
creased opportunities for youth with limited
English-speakiug ability, establishment of coedu-
cational environments, and expansion of oppor-
tunities for women to receive training in nontradi-
tional occupations.-

Coeducational residential centers provide more
accessible and veiled training opportunities to
both men and wojnOn than do those serving only
male or female enrollees. Prior to 1974, only 6 Job
Corps centers were 'coeducational; during 1974,
a seventh center became coeducational, and 9 more
were added. in 1975, for r. total of 16. Two more
centers will start enrolling both men and women
in 1976, and others are under consideration:for
this change. In the coedueational centers, all
courses are opens to men and' women alike, and
participants may transfer to other centers to gain
necessary training when it is not available where
they are presently tissigned.

UNION PARTICIPATION

Unions have been ilvolved in Job Corps opera-
tions since 1966, when the Idternational 'Union of
Operating Engineers began a sritall program of
preapprentieeship training. Union programs
now operating at 36 centersware increased by
approximately 700 training slots over the past 2
years. Currently, 3,125 corpsmembers are receiv-
ing instruction in such trades as welding and car-
pet laying, Its *ell as heavy equipment operation,
plastering, and other types of construction work,
and approximately 2,000 of them are expected to
complete their training by the end of fiscal 1976.
From July 1, 1979, through August 30, 1975, 4,161
corpsmembees finished union training, and 3,933,
or 9$ percent, were placed in jobs paying an aver-
age hotaly wage of $4.20.

JOB CORPS RESEARCH

The nonecOnomic impact of the ,Iob Corps pro-
gram is the subjeet.of an ongoing Study, funded
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by this"Department of Labor in fiscal 1974, which
is attempting (is) to identify the changes in en-
"rolkes' health,sel lb-esteem, att Rude toward society,
and other attributes that have resulted from their
Job Corps experience and (b) to determine what
seriices have been most influential in bringing
about these changes." The study will involve an
experimental grottp of youth who have been at a
Job Corps center fer at least 90 days: a control
/group composed of young people eligible for the

wh5 chose not to enroll, and a comparieon
'

grolup of former,enrollees who dropped out before
thoi4nd of 90 days.
. During fiscal 1975, eight stuuy sites were chosen

and arrangement made for cooperadon with the
appropriate Department of Labor regional offices
mtd State agencies. In addition, two pilot tests
were conducted and some revisions made in testing
instrnments. When the results of a pretest sched-
uled to begin in the fall of 1976 have been tabn-
lated, a final research analysis phn will be de-
veloped,

The National CommiPsion for Manpower Pohcy

Title V of CETA establishes a Nationai Com-
miision for Manpower Policy, nu advisory body
that has brond responsibilities for, assessing na-
tional ntanpower problems and making manpower
policy recommendations folhe President. and the
Congress. The Commissioq is Ids° authorized to
make recommendations to the Federal agencies
with manpower responsibilities. including th6 De-
partment of Labor.

The Commission undertook an extensive agenda
O( regular meetings and special conferences dur-
ing 1975 in an effort to fulfill its mandate to iden-
tify the manpower needs and goals of the 7til ion.
assess the operation of employment and training
progrmns. and serve as a eatalyst for, broad and
informed eleliberation on national numpoo er

As part ?f 'this effort, the Commission has hsueit
the following reports since Jimuary 1975: "

First Interim Report to the Congress. Po
rhallengc of Rising nuns/down(
Second Interim Report to the Congress,
public &nice Employment and Other Re-
sponses to l'imlinuin94"nonplognu nt.
First Annual Report to The--Presitient and
Conmas. Toward a National Manpower
Policy.
Special Report No. 1, Proceedings of a Con-
ference on Public Service Employment.

14 The study Is entitled dA Study of the Noneconomk Impacts of
the Joh Corps Program." This reties% of Its merest status is
Intended to fulfill ise reporting requfrement set forth 1ii lide.IV,
see. 413(s), of CETA.

Is Copies of the.* reports may be obtaiard by writiasc tu
Cornm18sIon at Slate 3(10, 1522 K Street NV., WashInalon.
20005. -
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Special Report-No. 2, Manpower Program.
Coordination.

Special Report No. 3, Reeent European
Manpower-Polky

;Special Report No. 4, Proceedings o Con--
ference onMe Role of the Husiness Sector
in Manpower Policy.

'Special Report No. 5, Proceedings of a Con-
ference OA Employment Problems of Low

ncome'Groups.
Special Report No. 6, Proceedings of aCon-

fereme on Labor's Views on Manpower
Polky. to

In addition to itsoon staff tiulie and the spon-
sorship of eonfereiwes on substantive issues, the
Commihaion hab engaged a wide range of experts
to undertake special studies and analyses. Fo'r ex-
ample, the Commission is exploring the institu-
tional changes required to insure that young peo-
ple Lai e a less italics& transition from school to
nork. Papers lwing prepared for the Commission
o ill illuminate arions di. elisions of the complex
interaction of scluxils, employers, trade unions,
government, community groups and other impor-
tant institutions in preparing youth for labor force
cnt ry.,Tho Commission will make the specialists'
repos avail:0+0(o the public in the first half of'
197&

-The Commission has also arraird for the Iwo-
oration of papers by eight members of the aca-e
%lends On ilia general thema of "Man-
power Goals for Anwriean Demoeracy." These
paper:, u i1l be math. available during the spring of
1916 and will ser_ee-its bnekground documentation
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for a national conference on this subject to be
sponsored by the- AMerican Assembly, a public
interest forum associated with Columbia Univer-
sity, in the latter part of May. The papers will
focus on the Federal government's role in the
development of manpower and economic policies
aimed at establishing and.maintaining a. high let el
of cmploytnent, with consideration of the link.

1

tk

.7

4

4

,.

<

o,

o

t

,

,

1 1 1

age.s of Federal inOtutions to other levels of gov-
enunent and to the private sector. A wide range
of other studies and analyses now in prOCCSS are
ditected at supporting the COMIllheiOn's central
goal of contributing to the formulation of a na-
t ional manpow,er polky that n ill identify national
priorities in t his area ang indicate he% the.) can be
achieved.
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14.1ATIONAL .PROGRAM

DEVELOPMENTS

Although the need to implement.the Compre,
hensive Employment and Training Act claimed a
major share of the attention ef the Manpower
Administration during fiscal 1975, other estab-
lished programs continued 'to- be relied upon in
over;tll efforts by- the Department of Labor to as-
sst the unemployed, the underemployed, and the
disadvantaged. Among them:were the Work In?
centive (WIN) Program and the activities of
both the U.S. Employment Service and the Bu-,
reau of Apprenticeship and Training.

The Work Incentive Program, authorized by
the 1967 amendments to the Social Security Act

-land stibstantially chenged by .the 1971 amend-
ments, is designed to assist, recipients of Aid to
Families with Dependent Children to obtain em-
ployment and ultimately to become self-suffieient.
About 171,000 WIN registrants obtained unsub.
sidized employment in fiscal 1975. EVen more sig-
nificant, in yiew of the high national unemploy.
ment rates, is the fact that 52,700 poisons who
became employed were able to leave' the welfare
rolls completelirepresenting a small increase
over the number for fiscal 1974. About 1 out of 3
of 'these WIN job entries was in the service-pro-
ducing sector, with manufacturing occupations

'generally aceoating for fewer jobs tlnin'in fiscal
1974.

As part of the increasing WIN.emphasis on ent
ployment aCtivities, neir WIN regulations pub-

.

iPow the Employment antl Training Administration. On Nov.
12. 1076. the Secretary of Labor annonnce41 the new agency deg-
Ignatlon : program activities An(1 responsibilities are not affeete41.
telerences in the text nre to the .ggenc, name at he time under
41seauton.

lislted in the fall of 1975 transferred WIN regis-
tration activities from the local welfare stair
to the local WIN office. There recipients of and
applicants for AFDC who,must: register fee the
WIN Program can receive immediatejob referrals
and/or employability services usually available
through a local employment service office. A .new
optional program component, Intensive Manpower
Services, designed to teach WIN clients jobseek-
ing skills and increase their labor market exposure,
has also been authorized by these new regulations.

Although there has been an overall deemphasis
on training in the' WIN Program and a consequent
reduction in the total number of WINpartieipants
engaged in such activities, the use of other, non-
WIN-funded training opportunities, such as those
provided under the Comprehensive Employment
arid Training Act (QETA), increased substan-
tially during fiscal 1975. In that year, about 28,000
WIN registrants were engaged hi traini3ig pro-
grams outside orWIN.,

With approximat,ely 2,400 affiliated local offices,
the U.S. Employment Service played an important
role in many of the programs operated by the Man-
power Administraiimi (hieluaing WIN), while
simultaneously functioning as the public labor ex-
change mandated by the Wagrter-Peyser A.et'of
1933. In this role, the employment service
(ES) was greatly affected by the 1974-76 rms.
sion, with fewer jobs available for an increasing
number ef new and renewal applicants. Despite
tljis situation, over 3 million persons weiv placed
in jobs during the fiscal year.
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Some groupi were Singled out 'by law or regula-
tiOn to receive more intensive services froni ES
stiff in recognition of their particular employment

- problems. The extent of services profided to these
groups, which include veterans, older and younger
workers, women, migrant and seasonal farmwork-
era, 'and the handicapped, is described in a sepa-
rateSection of this chapter. This section is followed
by a review of the employment service contribu-
tion to the interigency Indochina 'Refugee Pro-
gram. Through its affiliated loeal offices, the ES

I' 'had served-nearly 28,000 refugees.by December 81,
1975. Of 'this number, about 5,500 (20 percent)
"were placed in', jobs and approximately 7,000 (25
percent) were referred to training or received
other services.

The responsibility of Ipc'al ES offices US provide
a substantial nuMber q placenients despite un-
favorable economic conditiona proved jiartieularly
important in fiscal 1975, With tht intrauction in
that year of performance-based budgeting for ES
operations. -Under the balancod placement for=
mule. (BPF) derloped for use by the national
offiCe in allocating funds to State rencids, both
the quantity and quality of placements over the,

most recent 18 mouths are 3onsidered. Future ap-
plications of, the formula may take into Account
such other important factors as high uneniploy-
mint or meager industrial development in par-

. tieular loeaRties. Even without these additional
refinements, ficmcver, the current version of BPF
has so far been responsible for encouraging State,
agencies to seek ways to improve performance.

The chaPter concludes with a section on ap-
prenticeship programs, which provide the prin-
cipal Mertes of entry intoRAMO 400 skilled trades.
During 1975, an important agreement developed

"by the Secretary of Labor and the Acting *ere-
tary of the Army ,provided, for the first time, for
a branch of the armed.services to Offer Araining
that nieets .national apprenticeship standards.
This effort is expected to provide significant
source of skilled craft Workers for the Nation.
Other special apprenticeship programs, developed
-With correctional institutions and a local school
system, are also described in the chapter, together
with One experimental effcat to expand appren-
ticeship opportunities for women in Wisconsin
during the period from Jul1970 through, June
1978:

The Work Incentive Program
)

Although other Federal programs include wet-
fare recipients among their target groups, the
Work Incentive Program, authorized by,the 1967
amendments to the Social Security Act, is the only
Federal effort specifically designed to assist recip-
ients to find employinent. While training activi-
ties received much early program emphasis, the
1971 amendments to the Social Security Act called
for immediate job placement wherever possible.
Under these amendments, all persons 16 years or
older who, are receiving 41.id to Families with De:
pendent Children (AFT)'C) benefits' must register
for participation in the WIN Program, unless they
are exempted, 'for ressons of health, disability,
home responsibility, age, student ;taus, or geo-
graphic remoteness from if. project site. Regis-
trants who are selected for participation in the
program must sceept, available omploynient,

, training, or other services necessary to Prepare
them for jobs, A refusal to participate can re-
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suit in the denial of further welfare benefits? Con-
versely, persons who are legalli exempt from
mandatory registration may choose to enter the
program voluntarily.

The emphasis on employment received .further
impbtus from final publication, in September
1075, of new WIN regulations.3 Among other
changes, the regulations transferred the registra.
tion (and deregistration) function from the local
welfare stair to the local WIN offices, 1.4here.im-
mediate job referrals .and labor market infoima-
tion can be offered, along with other employm,ent
and train:lig services.4 The new procedure is ex-

2 Penang who are subject to loss of their benefits for this reason
may request a hearing to determine If Stele refoliel to partklpate
was for good cause. Sanctions apply only to the imilrldual. not Lo
other members of the family who reeelvo benefits.

For the text of the neiv regulations. see the Federal Rep.
isles, vol. 40, p. 43470. No, 1.82. Sept. 10, 1076.

43411.st WIN offices are staffed h boeSi employment service
personnel. who have Jiamediate access .,t 0 Job bank and other
labor market Information.



.pected to increase the number of direct job en-
tries. In addition, the new regulations allow
States to introduce an Intensive Manpower Serv-
iees component., which *ill provide these who par-
tieipate :with a structured program 'designed to
sharpen jobseeking skills and giire,:Wem intensive
exposure to available employment opportunities,
.aleng with individualized job development and
placement assistance. These innovations are dr:
reeted toward helping welfare recipients achieve
self-support in the shortest possible time. .

PROGRAM OPERATIONS

Employment .anci Training

There were ever 839,000 new WIN registrants in
fiscal 1975, an inerease of 2.4 percent from the pre-
vious year. Of that number, over 555,000 were ap-
praised by teams of local WIN'and welfare office
staff and about 328,000 were certified available for
aetive participatiokin WIN employment or train-
ing components., About one-fourth of afl par-
tieipants Ur fiscal 1975 were volunteers.

Despite the rise in the national unemployment
rate from 5.2 percent in iune 1974 to 8.6 percent
in Juno 1975, 170,641 WIN registrants,pbtained-
jobs during fiscal 1975,Tranly 3.7 Percent fewer
than in fiseal-1974and 25 percent MOTS than in

7 --'11-113, In both years, about Ave-thirds of the iotal
refleited direct job entriesi.e., jobs obtained
withent the need for training or job experience

'under WIN auspices (see table 1).
The higher national incidence of unemployment

made it considerably mime difficult to develop on-
tho-job-training (O.IT) contracts witth employers,
and as a resultt there was a nbticetible drop in 0,1'
acfivity during the fiscal year. Nevertheless, this
decrease was offset by corresponding enrollment
increases ef over 14 percent. in public service im-
ployment and more than 52 percent in "suspense to
employment"; i.e., assigned to a mon-WIN-funded
employment program such as CETA. The ea
result, despite the.slack labor market, was a slight
itierease (abent 2 percent) in the number of people.
who completed job entry and earned enengh to be
able to leave welfarea total of 52,700 individuals.

During the fiscal year, WIN job entries. in-

a.

t Certification la a written notice from It ho State wel(are
agency 'that either necessary aupportive fferviees hare been
arranged, or are available, to enable a WIN registrant to accept
mployment or training, pr that BOAC OM needed.

1

TABLE 1. WIN EMPLOYMENT AND TRAINING Ac-
T11,17'1E14 FISCAL YEARS 1974-75

-

Program activity Fis eal
1974

Fiscal
1975

Percent
change--

Emplffment: .

Obtained employ-
ment (unsubsl- . .

dixed) . 177,271 170,641 3.7
Direct job entry 119, 834 113, 485 5. 3
W1NPOP (OJT) L 43,,154 37, 185 11. 8
W1N/PSE I 12, 825 14,104 14. 1

Completed job egtry1. 118, 640 113, 316 4. 4
Dercgistered 61, 627 62, 700 "2. 1
Recycled 1 60, 91'3* 60, 616 9,4

Training:
Skill. 48, 890 35, 688 24. 1
Other elassrooni 31, 897 26, 970 15. 4
Work experience 20, 576 20, 387 . 9

Suspense: 1
To training. ** 10, 546 28, 206 70. 5
To employment. 13, 633 19, 219 62. 1

1

ts an employment oppertninty In Which a certified WIN
reSistrAnt Is hired and given training under a contract with no employer.

t P5E presides WIN reghtrants with subsidised employment with publis
and Print, nonprofit rmploSers who ore committed to retain the registrants
in unsubsidised lobs et the end ot the centred period.

slob envy h the status et a WIN registrant during the first 90,11iff
permanent, unsubsidised, tull.timp employment:

+WIN partpants who-have iound unsubsidised employment butwho,
because-of row earnings, continue to he eligible for WIN services and some ,
partite of their welfare grant aft recycled back tato the program.

MIN, participants who are, assigned to a non.WIN-tunded training or
employment activity are placed In suspense status while in that activity.

creased slightly in white-cellar (professional,
technical, managerial, ana clerical) and service oc-
eupations. Reflecting the downturn in labor mar-
ket conditions, however, entries declined in man-
ufacturing, especially processing, machine.trades,
and' benebwork. The last group accounted for 23
percent of all WIN job entries in fiscal 1974 but
only'17 percent in fiscal 1975. Despite high unem,
ployment rates, about I out of 3 WIN participants
found a job in the growing service sector during
the fiscal year.. Within.the. broader serviee cate-
gory, towever, household work declined from 16
percent of all service jobs taken in fiscal 1974 to
14 percent. in fiscal 1075.

Starting wage rates in these jobs reflected dif-
ferences in sex, age, race, and edueation (see table
2), In fiscal 1975, the average starting wage for
male entrants was $2.94. About 44 percent were
paid at least $3 an boor, and over 14 percent earned
$4 or more per hour. Women job entrants received
substantially lower wages Maii men, with an
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TARI11.2. ENTRY WAOR or WIN PARTICIPANTS, WY Sex, Ao; RACE, AND EDUCATION, FISCAL 1975

(Percent dletdbutloil

,

.

Characteristic $2 or less per
per hour

$2.01 to $2.99
per hour

$3 to $3.99
per hour

$4 and over
per hour

Average hourly
wage_

Sex: .

Male . 17. 8 38. 6 29. 3 14. 4 $2. 94
Female . A 2 46. 7 12. 0

.
3. 1 2. 42

Age:
.

21 or leo 38. 8 45. 5 12. 2 3. 5 2. 38
22to 39 27. 8 43. 7 20. 3 S. 2 2. 67
40 and over 32. 4 . 41. 9 17. 8 7. 9 r 2. 64

Race:
-

.
. White 26. 6 44. 0 21. 1 ' 8. 3 2. 68

Black 36. 3 44. 1 14. 1 5. 5 . 2. 52
Other 22.6 52. 1 17. 5 7. 8 , 2. 71

Education: . ,

0 to 7 years 4i. 9 41. 2 12. 5 4. 5 2. 40
8 to II years 35. 3 _ 43. 4 15. 6 . 5. 7 2. 51,

12 years 25. 6 46. 1 20.4 7. 9 .2.10
Over 12 yeari 17. 2 38. 4 29. 0

_.- ----- -. - 15. 8 ''" 3. 04

.. ....... "_ _- - --
... _average hourly starting wage of $2.42. Only about

15 percent were paid as much as $3 per hour, and
only 3.1 percent received $4 or more.

At least some of these differences in wage rates
may be.explained by variations in oce pational
distribution. Women predominated in the usually
lower paid clerical, sales, and service jobs and in
benchmark, while men. .lilled largely the higher
paid jobs in machine trades and structural wOrk.
Xn an effort to expand job opportunities for
women, the WIN national office provided special-
ized training for regional, State, and local WIN
staff doting the year to promote_the idea and tech-
niques of providing nontraditional jobs for
women.

In addition, a contract was signed with the.
Brotherhood of Railway and Airline Clerks
(BRAC) to offer an experimental orientation and
training program intended to prepare women for
placement in nontraditional railromi occupations.
Under. this nrrarigementl, BUAC is recruiting,

, screening; and training a total of 86 WIN women
in order to place them in apprenticeship or Other

.. "entrylevel jobs expected to*lead to high-paying
jobs in shop craft, yard service, and maintenance-
o-f-way ivork: . -

Age, race, arid ievel of education also had an
effect on earnings. Not surprisingly, persons in the
prime working ago group (22 to 39 years) had

r

higher beginning wages than those under 22 or
40 and over. White participants started at an ahr.
age wage of $2.68 per hour, compared With $242
for blacks. Wage rates also rose consistently with
the level of educuwonal attaintnent, with an aver-
age of $2.40 for those with less than an eighth-
grade education and .$3.04 for those who had com-
pleted morethan 12 years of schooling.

Tip number of individuals in WIN-funded
training decreased sharply during fiscal 1975 (see
eltart 19). From fiscal 1974, the drop in enroll-
ments in both skill and other classroom training
totaled about 10,000 persims, but was ottset to 'a
considerable degree by an increase of nearly 12,000
in the -number of iadiiiduels suspended to other
training prognuns. Work-experienee activity re-
mained essentially the mune (showing a decrease
of less than 1 percent) for tbe same period. Over-
all, the number of individuals receiving training
from WIN or other sources decreased by about 4

r
percent from fiscal 1974.

..
-..

Supportive Services o

Supportive social services, provided by local
welfare agencies, are an integral part of the WIN
Program, 4i1WC they are often needed to enable an
individual to accept employment or engage in

, -118 -. :
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training. Child care, fOi example, ia provided for
the ilnration of a WIN participanti iiivokement
in training and tont itmeS for 30 ilit)s foilottiugihe
start of employment. I" nder ihe V1 S regulai
issued in September: 1975, child care. (as nen as
other supportive sertircs) may" be Weird for atf
additional 60 days 'at the discretion of the State
welfare staff. These servkes may contitme even
after the AFDC grant has been terW not cd because
of increases in income earned .from employment.
In emergency eireunistances, working regist rams
who are not. receiving. WIN happortive services
may also qualify for day cpre for up to 30 'days
when the abience of these sell ices would 1.441(
in tho loss of employment.-

Otier assistance.hesidesthihl tare is alp, a
able, including health and homemaker ,et i ices,
family counseling, famitt plaittning, and rolmla
tat ion services. Tigkret er paisible. support 1 e ton I
ices a vailable through existing Federal. State. or
local prognuns are use,' through avaingements
with WIN in ortier to 1ttoiit onnecerp.ar, &pike
tion of Federal suitport.

l)nring fiscal 195, Al2,000 families received
child.eare tissistanee. The number of families re-
iCit ing Wine management rervices totaled 109400;
fituiilt planning. li-l.,100; tocetional rehabilitation,

nuil rentctlial medical :el kes, some 310.41u.
In addition. WIX participants ttere git en over
.10100 medical examination*.

Program Administration
, .

ith the program eltangec. brought about
-by the ilea regulations, matters of administration..
also received attention 'during fiscal 10Th. A pri-
mary concern atm cotirdinatioa---both of program

ff and program :kr% ices. -Collocation," in which
staff members from the Departments of Labor and
I lean, Ethumt ou, a nd Wclfarc ha t e been brought
together its part of one WIN office muter a :,ingle
administrator itt the national au e? regnant] levels,
resulted in greatcy management ellicierwy ud
closer cooperation ket4een ibe two agencies in the

CHAR/ 19

Registrants In WIN-funded classroom training decreased substantially
in fiscal 1975.
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put year.° As a result of this.experience, State
welfare agencies and WIN offices are also being
encouraged to bring their staffs under the same
roof insofar as poseibli.

Coordination between WIN and CETA was also
strengthened during the fiscal year. To stimulate
closer program linkagte, training was provided fL..r._
.national and regional staiLfrom both wni and
CETA to acquainithem with the goals and proce-
dtires of each other's program; project administra-
tors were brought together in joint conferences to

'discuss how' butte achieve coordination; and local
WIN staff were encouraged to take advantage of
all training and employmeni services evailable to
WIN' clients under CETA.

Finally, special efforts were made to publicize
the expanded opportunities for employers to earn
tax credit's by hiring welfare recipients. Mader
the provisions of the Tax Reduction Act of 1975,
employers may claim a special nelfare tax credit
on their Federal income tax foreinploying any in-
dividual who hits received AFDC benefits continu-
ously for 90 days or longer prior to the date of hire.
The new welfare tax credit, which is a temporary
experiment deiigned to opcn up more jobs for peo-
ple en-AFDC, applies to workers hirea after
March 29,1975, for work done before July 1,1976.
A permanent program of tax credits, authorized
by the Revenue Act of 1971, is also available to
employers who hire workers registered foe the
WIN Pregram. The' WIN credit applies to the
wages paid during the first. N months of employ-
ment, provided.the individual remains. on the job
for an additional year.

RESEARCH AND EVALUATION

Although WIN has been operating since 1968
and hes undergone considerable change in the past
8 years, research and evaluation efforte continue to
search for, improved methods of program opera-
tions and service delivery.

. . .

A study to measure the relative impacts of the°
WIN and welfare tax credits began in :rune 1975.'
Some basic issues being addressed are the degree

. to which tax credits influence employerlecisions
to hire WIN registrants and AFDC recipients;
variations in asage,,outcome, cost, faid-Wilfare say-- inge between the two tax credits; cheracteristies of
each tax credit that inhibit or increase its use and
effeeveness; employer ettitudes about the tax
credit; the characteristics of both employes hired
and the employing establishments; and the nature
of the jobs offered by employers seeking to take
advantage of the taic credit..

In the first phase of this study, base data are
being developed that will reflect the niimbers and
types of tax ttedit certifications, types of ern;
ployers, and levels of wages and welfare savings.
In addition, an employer servey is being conducted
to .detJrmine the significance of the tax credit in
the decision to hire. A third step is the design and
implementation of a demorietration project to' de-.
termine the extent to which employer usage of the
tax credit can be increased through. an extended
public information prograik

If the results of this early phase of the study
warrant further research, a second phase will con-
tinue the operation. A final report on the project
is due by the end of calendar year 1976.

A substitute for the direct provision of training
servicesthe voucher payment planis the sub-.
ject of another study now in progress.* , The
voucher payment meehanism replaees the direct
provision of goods and services With a certifieato
or other form of authorization that permits clients
to select and "purchase" what is needed from pri-
rate vendors. Those who favor the voucher system
belie6 that it will broaden the range of services
available to clients, lower administrative costs, in-
crease the chances of meetind individual needs,
and, at ;the same time, enhance the client's self-
esteem end commitment to tho program selected.
On the supplier side, the system is thought to in-
crease the responsiveness of vendors to client needs
mil improve services generally by increasing corn-\ petition among vendors.

In early 11:3, the first phase of the study was
begun in Portland, Oreg., to test the feasibility

'The Secretaries of Labor and Health. Education. and Wel.
fare, who here Joint rnponsibility for the WIN Prof/rani, bare
destgoated the Assistant Secretary of Labor for Employment
sod Trainind and.the Adadoistrator of the Social and Rehahlli.
tation,liervke to serve as the National Coordination Committee
(NCC). ".'be NCC has. In turn, designated en executive dtreetor.,
to administer the program with collocated star from both seen.
ctn. A similar arrangement is Mai followed In most regteaal
Osseo:
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l"Assrasment of WIN and Welfare Tax Credits" (Minneapolis t
Impact. Inc.. In protean).

'The Pecetbitity of neeherett TroleMp bt WIN: Report (to
She Mat Phase of the Study (Washington t Bureau of Social
Science Research,Devember 1974).
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of vouchering institutional voeational training in
WIN. This exploratory effort was designed to de-
termine the adndnist rat i ve feasibility of the
voucher system, as well as to identify problems
and further develop testing piocednres before
conducting the program on It larger seale: Some
200 vouchers were issued beginning in April 1971.

The vouchers issued to Portland WIN partici.
pants authorixid them to pura.ase vocational
training for a period of up to 134ar fimit any p01)
lie or "private school in the metropolitan area.
Training could be for any ocupation, 0M1 there
was no limit on cost..except that amounn, over
$2..500 had to be approved by the Department of
Vabor's regional administ valor. Trainees loestied
their own sources of training and mode their ow a
arrangements at the chosen schools. e_

Findings from the Vortland experience indicate
that clients ehote training for slightly higher
skilled jobs, in less trAitional occupations than the
dimetly funded programs provi4ed. Actual train
ing costs were somewhat greater. however. Ninee
Meats t ended to Meet more expensit c *coorpes. last
ing for somewhat longer periods. In addition, (he
younger: better (Owned. white women among the
WIN clientele %vet* more likely to vohmteer for
the vomiter experiment

A March 1975 survey of officials in 27 of 'the
schools chosen 10 trainms found thatIn the limns
these officials held good opinions of (he vouelwred
students, althemgh tlie,i, ndicated rather lliiuulvd

Md., pp. 10-42.

ronfidence in the nbilit3 of WIN participants to
make iable ompational choices. Most schools
were Ale to accommodate the needs of WIN
clients, and there did not appear to hive been fi-
n:nu:404 mothated attempt:, to attract students
wit It voncliers. In short. this s stent seemed to
pose few problems for (1104+016 involt ed in the
experiment.°

CM the basis of this expecience, a, second plutse
of the project is now underway. Wincludes a fol-
low ap itut13`of the recipierits of institutional train-
ing vanthersin Portland, as well as a new study of
the age of i ouchevs to purchase on:the-job training
in that cit.. Final reports on these two studies are
due later in fiscal 1976.

Finally, a longitudinal evaluation study of the
W X Program is iulleuuipl hug to assess its effect ire..
ness in improving the employment prospects of
AFDC reCipionts and reducing welfare costs. The
stud) analyzing the lindings of a survey of tbe
labor market experience of a national sample of
part itipants in WIN projects in fisen1 197.1.4.'he
experience-of that group will be compared wilt

-(bstr of AFDC recipients who were not given WIN
sem iees. The atm lysis of the ea rly post program im-
pact of-WIN on participants is scheduled for com-
pletion by the spring of 1976."

ittove 11. bosoleik And "JAW% I. 1 ewer. School* Ittotwoo(s
to Voitehered roeoffooal Voinfoo: Arpedencto teith the Pots.

, boot WIN Voucher Training,Progrom (Wogbh(gtoo: Bum° of
Xnelnl 44enee littmetwek July MTh). pp x irlu mid 74 44.

m"A CompreketwIre IC.mtinttlost 4 tlw Prom MS
(Berkeley. ettllf.1 Mel& Traltilitg find Tethakill Assistant,
Corp:4111km. 01 process).

The U.S. Employment Seivice

, The public employment sen ire. establiz..hed by
the Wagney-Peyser S'et of 1933, is a Federal-State
partnership desir.ed bolls lo jobseeken, iii
finding suitable ernplot :tient and to help employ-
ers find the workers [bey need, At (he national
level, the rS Employment Serviee I "SES) pro.
vides broad gnidelines to Slate employment se-
eitrity agencies (taw called Job Service in .tnany
States). which are reiponsible for th'e operation of
over 2,100 local ES otlit es throughout the toludr.

PLACEMENT'S AND OPENINGS
S

The 197 t 75 recession has had an important im-
pael on the workload and placement experience of
(he U.S.. Employment Service. From fiscal 07.1
to 1976..the number of new alai renewal applicants
registered by the ES increased by 1.7. million.
while (he mmther of applicants placed in jobs de.
ereased by nearly 200010 (sea table 3).

Approximately' 1 million employers listed close
to.ii million job openings w ith the ES ht fiscal 1975
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TAUB 3. INDIVIDUALS StsVED BY TUE U.S. EM-
PLOYMENT SZRVIOZ, RIM% YsAns 1974-75

(Numbers In thousands

Individuals served Fiscal
1975

Fiscal
1974

Percent
change..

New and renewal applicants_ 15, 035 13, 307 13. 0
Job openings received 7, 889 9, 851 19. 9
Placed la lobs' . 3, 138 3, 334 5. 9
Counseled 884 982 10. 0
Tested 710 854 10, 9'
Provided with some report.,

ably service 2 7, 727 7, 652 1. 0

I

t Includes short term placements (ll days or ins).
f Reportable melees Include placement In jobs. enrollment In training.

refund fo lobo. WIN appraisal loterrleos. referral to training. enrollment In
orientation. refenal to suppord ve atrylea. lob development contacts, testing.
end counseling.

(about. 9,0 percent fewer than in fiscal 1974). All
no nag rie ultu ra 1 i ndust ry groups were rep resented
in the 5,385,000 nonagricultural job openings. Over
l million of these openings wepe in the growing
service field, not including n'early 900,000 for
household servire uorkem. Next in order of 1-37.1
was tho clerical group, with nearly a million open
ings, and st met oral workers " with 628,000. Pro-
fessional, 'technical, and mamigerial positions ac-
counted for nearly 435.000 openings dulting the
year . an increase of 17.000 over 1974 (ithe only
major occupational group to show an intcrease in
openings during fiscal 1975). 'there 1 ere also
177.000 openings for farmworkers in IiuIiistries
classified as nonagricultural.

Recognizing the need for greater en) loyer use
of the public, employment service, Abe USES
embarked on several projects desiguid to attract
increased employer orders for workers. Tile com-
pletion of two'of these, a pilot National Employ-
ers' Committee project in six cities and the Em-
ployer Services Improvement Program in 17

States, led to the development of a. Job Service.
Improvement Program, which is being introduced
into $0 States during calendar year 076. This pro-
gram, Iike its pilots. Lq designed to involve em-
*yet% and local ES offices in * continuous effort
to increase the namber of employem listing jobs
with the public emplomeut system, thereby
increasing the number of jolis available to
.applioants.

e,
n persona who structure steel or fabricate bidiflinss (work

usually done outside of factories with band poWer tools)
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PERFORMANCE-BASED BUDGETING

The need , for a more equitable system.. for
allocating grants to State employment servico
agencies has been apparent for seme time. Prior
systems of allocating funds based on promised
performance and other factors were felt to be
inequitable, and no incentives-mem offered for
achieving the promised performance levels.

Performance-based budgeting, in the form of
the blamed placement. formula, was introduced
for tbe first time in fiscal 1975. It was designed to
stimulate improvement in placement services by
allocating grants to. State employment service
agencies on the basis of their actual performance.
The size of an individual State agency's grant is
now 'tied directly to its performance, measured in
terms of quality and quantity of *placements.'

The balanced placement formula, as now used,
attempts to moasuro both quantity and quality of
placements over the most recent 18-month period
and ,compares individual State performance with
the average for all States. Items measured are :,

Productivity (individuals placed and place-
ment transactions per ES doff member).

Effectiveness in placing job applicants
(percentage of all applicants placed).

--Effectiveness in filling job openings (per-
centage of job openings filled).

-Quality of placements (types of individuals
placed and types of jobs filled).

An initial weight is assigned to each item and
the budget. allocation for each State is adjusted
upward or downward, according to the extent to
which its performance exceeds or falls short, of
the average performance nationally. A number of
additional weightirlig factors are applied to take
into nerount tho effect of unemployment on per-
formance and to forestall too sharp an increase or
decrease from the previous year's allocation. Fur-
thermore. 5 percent of the funds available for dis-
tribution nationally 'are set aside as a dis retion-
ary fund and distributed to the regions s that
they nut adjust for any inequities resulting from
application of the formula. Some of these funds
may also he nted tostimulate corrective actions by
low-performing States. since part of the budget-
ary lam can be restored if (after an evalnat ion by
tho regiotud office) the State agency agreas to

.1 z, 0
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carry out a corrective action plan and snbse
grimily improves its performance.

So far, the formula has motivatNi. marr States
to reexamine their performance and to take (Or
reitive measures wherever problem areas are
found. Nevertheless. a number of refinements of
the fornmht are envisioned for the furore.
Some of the new variables being considered for
inclusion are labor market conditions that are
beyond the capacity of State ageneies and local
offices to control or clumge (composition of imlus .
t ry in the area, for example, or the characteristics
of jobseekers) and the special problems eou-
fronted by major metropolitan areas. Other fac-
tors to be considered are the need. to avoid yearly
budgd redact ions in States that shon Agnifi, ant
impmvement in performance hut cunt bine below
established norms; the possibilil) of nsing some
base other thauthe national avenige for compara
live purpow: basing alloca.ions on the Staie's
share of the Nation't. civilian labor force; and
measuring performance primarily by relating
levels to the size of the S'tates Staff rafher than to
the number of applicoion,. Ot tlw nolobei 4r joh
openino. .

&

SERVICES TO SPECIAL GROUPS

In addition to regular job placement. services
avaihible to the publk at large, the ES provides..

intensive servkes and individualVed attention to
meet. particular Weds of special applicant groups,
such as vetenins.", migrant and seasonal farm-
workers, youth, minotities, and handievped
workers. In som instances, tile Ng" regaires t he
ES to itecord priority to applicants who are mem-
bers of these groups.

Veterans .

Although a variety of government lina pivate
agencies t hroughout tlw country provide different
types of veterans benefits or services for the gen-
eral populathm, the Veterans Employment Serv-
jot (YES) Within rSES is dial 1 1 i 1.ger. ,y Alm with
specifk responsibility for funbering the employ-
ment of former member% of the Armed Forees.

la For a more extensive alseussion of fietarintent of lAbn en%
ployment services to this groan. see the report etttveterans in this
volume. ',

,

Functional supervision of the program is pro-
vided hy VM Geld staff, who are a.ssigned to each
Employment and Training Administnition
regional office mut to each State employment serv-
ice (Ace. These Federal employment. specialists
OH of whom ant veterans mul residents of the
State or terri(ory they serve) work closely "with
the State-, esnplo.yrneid service offices, vet enms'
wganizat iims. and Community and eivk groups to
pronmte th CUIPIOmentand trai ruing of l'etenos.
Ir addhion, I it e set is at least. me State employee
:it"! I ilig a., t he clertkits emphry meat representat ive
in each of (hi. 2,400 !God offices throughout the
Nat ion.

_.

Through these resources, vekran applicants are
I drored a .comprehensive package of service& in-
eluding vocutional counseling, preferential job
referral nuirplaerment, referral to training, and
job drwelopmen(. The last gains consklerable rein-
torecnwnt from the mandatory job listing pro-
gnnn, %%Well requires that. FeJeral cimtraetors
with t.ont rads of $10,)00 or more list, all suitable
job openings with the appropriate local offices of
the State einplo) mod service. Sueh Federal 'von-
t ractors are also requked to take ;Annul ive action
in hiring velennis of the Vietnam era and certain
disabled veterans. .

During fiscal 1975, 2.7 ndllion veterans applied
t o the ES and 5931000 were placed..

Youth

Since the inception of the Federal:State em-
ployment service system under the Wagner-Wrier.Act of 1933, the V.S. Employment Service
and its affiliated State agencies have been actively
tvneerned with the employment problems of youth
entering the labor market. Currently, the employ-
ment service has three major programs foryouth--
the year-round services, cooperative employment.
service-school, and ES summer youth program&

,

Year-Round Se. micas Program. In fiscal 1975, young
people 'tinder 22 years old filed or renewed nearly
4.6 million job applications, representing 30 per-
cent of all new applications and renewals received
at local employment offices. In the same period,
over 1.2 million youth were placed in jobs. ae-
coma ing for 40 percent of all applicants placed.
The :115.000 ymt It nveiving employment counsel-

ing made up 36 percent of all persons counseled;

1 z 1
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the 172,000 enrolled in training, 54 percent of
those enrolled ; and the 305,000 given tests to deter-
mine employment-related aptitudes, interestr., and
achievement levels, 43 percent of those tested.

Trained employment counselors and other youth
employment specialists are available in local offices
to help young people (lCviol) vocational plans and
find suitable employment. Practically all offices
are prepared to give vocational aptitude, profi-
ciency, and intere. tests to assist youth i n selecting
appropriate fields of work. Additional services lir-
clude provision of labor market and ocenpational
infonnation, referral to training and to other corn-

. munity agencies for needei services, special assist-
ance to handicapped youth, joh development and
placement, and follownp.(limited to persons with
particularly difficult problems). p

Programs to reeenit and place youth in appren-
ticeship (including special efforts to serve minori-
ties and young women) are conducted by 30 Ap-
prenticeship Infonnetion Centers, located in 20
States. These Centers nye openited by State em-
ployment seturity agencies with the assistance of
the U.S. Employment <Service and the hurellit of
Apprenticeship and Training. Center staffs re.
cruit, counsel, test, and refer qualified youth to
apprentieeship openings in the building and eon .
strnetion industry and in the printing, industrial,
and service trades.*

Cooperative Employment Sorvic-Schoof Program.
The cooperative employment service.school pro .
gram began in the 1936's, with the aim of helping
to smooth the trailsition froM school to work. In
the local offices where it is currently operating, the
program offers graduating seniors not bound for
college and potent ini dropouts smell cervices as job
counseling, testing, and job *cement anistnnee.
Individual and group counseling sessions are held
to (mist seniors in del eloping vocational plans end
to arrange for job development and referrals.

4
Througholit. the school year. school counselors re
for actual and prospective dropouts to the ES
(ounselor for service either out the school premises
or et the local office.

ES Somme., Youth Program. The ES summer youth
program involves recrniting and selecting young
people and referring them to simmer jobs in the
private anff public sectors. As part of this annual

,effort, tbe ES conducts a variety of promotional
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campaigns to encourage local employers to hire
youth. It also provides recruit ....04,, registration,
selection, and referral services to summer jobs pro.
grams operated by the National Allianch of Busi-
nemmen, the U.S. Civil Service Commission,
CETA prima sponsers, and Federal, State, and
local govern menta. During t he summer of 1975, the
ES was instnnnental in filacing an estimated
320,000 youth seeking summer employment, in.
eluding 197,000 with the pri vete sect or, 44,000 with
Federal Government agencies, and 79,000 with
Stato and local governments.

Older Workers

The employment service defines au older worker
fts a person who is hosing difficulty in getting or
keeping a job principally because of N.,e or char-
act eristim ordinarily associated with age. For re.,
porting purposes, applicants aged 45 76ars or
older are designated as members of this group:

The ES started giving special attentien to the
employment needs of this group in 1949, when
suliervisory eonnseling staff from selected State
employment service offices were brought together
to consider the problems of older workers and de.,
velop possible approaches to resolving Them
Studies of the nature srld extent of age discrimina.
tion in employment were coudneted in 1955 and
1956, and a service program built on these findings
was developed and inaugurated. Since then, the
ES has continued to emphasize the needs of senior
memlrers of the labor force. .

Although the assistance availableio older work.
ers through local ES offices consists primarily of
such standanl activities es con useinx job develop-
ment, referral to training or to other agencies for
social services, and job placement, these services
ore provided on am intensified and individualized
twig, During fiNval 1975, over g million workers
aged 45 sod over applied to local ES offices and
about I in 7 was placed.

During fiscal 1975, the ES developed and con-
dueled a series of training programs designed to
improve sta ff a wareness of the problems of middled
aged and older workers in obtaining and keeping
suitable employment. The trebling sessions also

' reviewed techniques for appraising the skills and
abilities of older workers. ways of improving their
ability to sell their skills to potential employer%
met hoar of develt.ping job openings for them, ap.

1Z2
,



i
"Q

roachis to changing employer attitudes toward
older workers, and uses of community resources.

. to serve them.

...

,

Agrico_ftural_Worke;s

. .

MP

.....""'".

USES invOlvement in assisting agricultural
workers, and in particular seasonal and megrant
farmworkers, increased significantly as a result of
efforts to comply with a directive issued by the
Secraary of.Labor in April 1972fivhich required
-actions '.to assure such workers greater access to
comprehensive employment and traiiiiing services.
The directive was a response to a coniplaint filed
with the Secretary in the spring of 1971, which

-accused the State ES agencies of failing to pro-
vide equal treatment to migrant farmworkers.

In October 1972, however, the Western Region
of the National Association for the Advancement.
of Colored People and others sued the Department
a Labor, charging that the Department was not
effectively enforcing the law and departmental
regulations, including the Secretary's directive.
Since then; in response to several'court orders, the
Department has taken a series of additional steps
to strengthen its program for migrant farm-'
workers.

For example, a new mechanism idlows any
worker to Ale an official complaint on,employment-
related matters with any local ES office. Monitor-
advocatis in each State ES office, Department of
Labor regional offices, and the national office in-
vestigate complaints that cannot bo handled, at the
local level and follow through with any necessary
corrective actions. -

Since 1.974,,Department of Labor headquarters
staff have conducted onsite reviem to determine
the degree of 'compliance with the court orders.
There are indications that progress is being made -,
in improving the services to migrant ana seasonal
fannworkers and equalizing services Provided this
group twith those offered to other client groups.
Extensive gnidelines on the provision of services
to farmworkeii have been distributed to ill local
offices, and intensive train:rig is being offered to
local offiee stall through regular State training
channels. It is anticipated that. sections of the
etirriculum will .be integrated into ongoing State
training programs in futtire years. Technical as-
sistance will also be provided to selected local
offices during the harvest season.

.

., 4
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14 Data for fiscal 1975 show a cOntinuous extension
of services provided to migrants. Compared with"
fiscal 1974, the proportion of migrant applicants
who were placed in nonagricultural jobs rose from
5.8 percent to 8 percent, and those receiving coun-
seling rose from 1.3 percent to 3.4 percent. These
increases occurred even as the total number of
services to clients showed a slight overall decline
during the year, reflecting the downturn in the
Nation!s economy. .

Through November of fiscal 1976, migrant and
seasonal farmworker applicints were being placed
if, nonagricultural jobs at a rate close to that for
all applicants-11.6 percent compared with 12.6
percent. The average wage received by migrimt
and seasonal faimworkers was 93.7 percent of that
received by all applicants. Reportable services
were provided to 63.3 percent of migrant and sea-
sonal fannworker applicants, in contrast to 50.2
percent of all applicanta.

Another function of the USES is to ins tiro that
American workers are not adversely affected by
the employment of foreign workers. This respon-
sibility inelndes an effort to give U.S. workers
the opportunity to take available jobs before cer-
tifying that employers may hire foreign workers.
In fiscal 1976, ES farm recruitment efforts were
intensified, with interstate orders sent to 'States
with reported or known sources of available
domestic farm labor. Regional and State person-
nel used a variety of established and innovative re-
cruitment .methods to attract youth, housewives,
and underemployed persons for seasonal harvest
jobs. This greater emphasis on recruiting U.S.
workers resulted in a 20-percent reduction for the
year in the total number of temporary agricultural
certifications issued to employers wishing to
employ foreign workers and a comparableinerease
in the number of U.S. workers in such
employment. .

ilandicaliped Individuals

The employment service is charged with the
responsibility for helping handicapped persons
find jobs. In 1954, the program for the handi-
capped, originally developed in response to the
needs of disabled World War rr veterans, was for-
malized by amendments to" the Wagner-Peyser"
Act. These amendments stipulated that ccanseling
and job placement. services were to bo provided to

;
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dui handicapped and called for the designation of
at least one person in each public employment of-
flea to assure that these special services were avail-
able.

'Under Department of .Labor regulations per-
taining to the Rehabilitation Act of 1973, employ-

: ment service agencies are listed as an important
sOurce of assiétance in recruiting ma referring
qualifiea handicipped persons and in providing
technical assistance to employers. The latter in-
eludes modifying _ the environment or design of

, the jab to accommodate the physical or Mental
limitations of the handicapped jobseeker: ES
agencies are also encouraged to make full use of
the mandatory jel) listing requirement for Federal
contractors to refer qualified handicapped appli-
ants to these employers.

During fiscal 1075, over 900,000 handicapped
persons filed now or renewal applicatiOn's at local
ES offices. About .157,00G of these applicants were
givei counseling services to help them better util-

Ise their skills or moro fully develop their poten-
tials, while 51,500 were gizen special testing,
either to identify occupatienal aptitude patterns
or decide on referral to specific trainee jobs. In
additioni agoot 191,000,handicapped:persons were

- placed in jobs, needy 80.percent of which were
expected to 1?st more'.thaki1v50 daYs.,The pe7lacf
ment .rato for handicapped pplicants was about
the same as that for all applicants. Approximately
314,000 handicapped veterans applied or renewed

. fronted by women and to encourage all ES agen-
cies to strengthen and expand their services for this
group. The national office has issued instructions
te State agencies specifying women as a twist
group for special attention in both internal staffing

clients. Informational materials on
and training opportunities have

by female johseekers, and
irected to prepare mete-

rs and guides to the
r clients.

and services
nontraditional j
been developed for
State agencies have her
rial on libensed day-eare ce
selection of ehild-eare facilities

Another activity was an experim 1 program
conducted in seven cities to test innovati strate-
gies for serving women. The program focu. on
developing a. wider range of contacts with em-
ployers ond jobseekers, better job development
methods, new kinds of training programs, and
more follownp servieesthrough the use of volun-
teers. Several States have nor adopted thesa ex-
perimental techniques on a permanent basis.

,

THE INDOCHIAA -REFUGEE PROGRAM

,

'The, Department of Labor participated along
witI 11 other miijor goyernment agencies in the
In erageney Task Force for Indoehina (IATF),
a group eitablished to direct the resettlement of
Indochinese refugees in the United States...tecause
thnployment was a priinary concern of TATF, the

their applicaions for work in fiscal 1975, of whom t.S. Tloyment Service was heavily involved
about 50,000 were counseled and 76,000 were un this effort.
placed in jobs. To direct and coordinate Txpartnient *of Labor

Women

In fiscal 1975, the State employment services re-,
ferred 2.5 million women to.jobs and placed almost
1.3 million-40 percent of the total for both, re-
ferrals and. persnns placed. Of the, women pleeed,
411,000 were minority group members and 370,000
were economically disadvantaged. The average
starting wage" for women was $2490 per hour, In,
addition, 440,000 women, were tested during fis-
ca1,1975, ana some 412,000, received job counseling.
. In recognitiodof International Women's Year,
the USES has been working to inereabe staff
awareness of special epploynient birriers con-

armrs..1
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/ refugee aCtivities, a small staff Was assembled in
the USES national piike. Units assigned to work
directly with the tofugees were established at each
of the four refugeveception centers (Csimp Pen-
dleton, Calif.; Ft. ('haffee, Ark.; Eglin Air Force
BaSe, Fla.; and Ft: Indiantown Gap, P;a.)., with
staff drawir from the Department of Labor re-- -

gional Aces and State employMent security agen-
cks that_ serr the areas item the centers tire
located.

At the centers, ES staff classified the refugees'
job skills and matched them to the requirements of
job i,penings. This information was t hin furnished
to the volunteer agencies responsible for finding
spopors oi the refugees in order to assist the

>
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agencies in identifying the righrefugee for a par-
ticular job oppertunity and enable them to coordi-
nate job placement with sponsorship offees.

State ES staff provkled technical assistance in
all areas of refugee employment and gave the vol-
unteer agencies labor market information, such as
unemployment rates throughout the country, a list
Of occupational demand areas, twpi related data,
In'addition, the ES supplied each reception ce
ter wiF a monthly Job Bank Occupational Sum-
mary that listed unfilled job openings from each
Stets.*

When refugees left a center to he resettled, they
.1

iwere given nformation concerning Stato employ-
ment services and the address of the local ES of.
fice!nearest their new residence. As a followup
during the early petiod of the refugee program,
telephope feports from all States on ES local of-
fice activities inVolving refngees weee obtained
weekly at first and Infer every 2 weeks. This infor-
mation was furnished to the Secretary of Labor,

1A.TF, and the Congress. ,
'By December 31, 1075, a total of 140,676 refu-

gees had been admitted to the four refugee recep-

, .

tion &titers, and 130,61f, had been released to set-
tle in the United 'Stake. Of those released, 27,671
(19,740 men attd 7,994 women) sought emplop.
mo4 iervices at local ES offices throughout the
country. Of the refugees seeking services, 5,507,
or 20 percent, were placed in jobs, and 6,909, or 25
percent, were referred to training and other serv-
ices. Of those, placed in jitbs, 18 percent were,in
serviee occupations; 16 peicent in professional,
technkal, or mmiagerial jobs; 22 percent in ma-
chine trades or benchwork; and 15 percent in
clerical and salas positions. The remainder were
in a range of occupations at various'skill Weis
(see chart 20).

The Eglin Air Force Base center closed at the
end of August, Camp Pendleton in October, and
the remaining two centers in December 1075. How-
ever, Jibe Indochinese refugees are cligiOe for em-
ployMent services under existing laWs and Execu-
tive orders, and the Employment and Tyaining
Administration will continue to serve them
through lo-cal offices of the State employment se-
curity agencies for as long as they need such
services.

Cilia 20 2

About half of the Indochinese refugees placed/ were in white-collar jobs.

i
° ° Percent

0

Professional, technical and managerial

"' Clerical and sales

Service

Farming, lisherY,, forestry. and related

Processing,

t

, Machine trades

Benchwork
..

StructUral work

Miscellaneous

i A total of 5,507 lndoche,aefvte.s were placed as of Deo .31. 1975.
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RESEARCH, DEVELOPMENT, AND
EVALUATION COMMITTEE.

During fiscal 1975, an intradepartmental re
search committee was cOnstituted to develop an
overall research strategy for the employment serv-.
ice. Tha committee initiated a comprehensive pro-
gram pi research coricerned with the objectives,
functions, and operations of the public employ-
ment service. Its mission embraced the develop-.
ment and implementation of both short- and long-
term research strategies and plans designed to
provide factual information that could be used to
identify and resolve, problems and issues relating.
to the role, mission, functions, and effectiveness of
the employment service. -

The Researeh, Development, and Evaluation
Comthit tee established this two-pronged approach
,itt recognition of varying information needs. The
major long-term thrust, already underway, is, a
net impact study with a cost/benefit analysis
focusing on tw;o-baiie issuesthe role of ES and
the cost of ES operations. The goal is to obtain
objeciive data as the basis for determinincr the
role of the system as a whole in terms of b:nefits
to ha achieved and for.setting appropriate budget
levels. The Overall plan also calls for an examina-
tion of other segments of the system on a shorter
term basis with the objective of improving ,ES
performance and productivity. The results of the
tw,o efforts will be integrated.

As a first stei to help define the role of the
public employment system and plan changes to
meet the challenges of the next decade, a national
conference on "The Role of tbe Public Employ-
ment Service : 1975-1985" was held in April 1975.
It Was jointly sponsored by the Departnient of
Labor and the Interstate Conference of 'Employ-
ment' Secwity Agencies, Int. The conference
addressed three basic issues: (1) What shonM be
the role and objectives of the employment service
in meeting society's needs during the next decade?
(2) What should be Federal, State, and local
responsibilities and relationships in the public
employment service? (3) How should the public
employment servke be financed? The discussions
at the conference were meant to be the beginning
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of a precess of evaluation and change alit will
significantly influence EQoperations during the
coming decade.

TEST RESEARCH AND DEVELOPMENT

The U.S. Employment Service, in cooperation
with State employment services, develops and
calklates aptitude, proficiency, and interest meas
ures used in counseling applicants ,and selecting
jobs for them. ,Current emphasis is being placed
on dev4loping aptitude test batteries that pre-
diet succesi in speoific occupations arid do not
haw' a discriminatory impact on minorities, as
called for by Equal- Employment Opportunity
ComMission gMdelines. Other programs are also
in -progress to improve USES testing tools used
by employment interviewers and coungelorS in
local offices of the State employment services.

The USES General Aptitude Test Battery
(GATB) is a multifactor test widely used for vo-
cational guidance. A current project is underway
to deceit.: two new alternative forms of each of ,
the 12 tests that measure the p aptitudes of the
GATE. These forms will be used as retesting de-
vices to assure that individuals are given ample
opportunity to demonstrate their abilities, as re,
quired by the Equal Employment Opportunity
Commission's Guidelines wa Employee Selection.

.11locedures.24
Research is also underway to improve the Non-

reading Aptitude Test Battery (NATB), used in
testing the aptitudes of educationally deficient ap-
plicants. The NATB, Nrhich measures the same
aptitudes as the GATB, was introduced into State
ES agency operations in 1970,

H29 CPR 11107. In addition. a new Spanish edition of the
OATD, the Valeria de Ezootersos do Aptaud Otorrol (11}MO}. -
to now being developed A preliminary edition Imo been tried out In
Statesivith significant numbers of Spantsh.speaking applicants to
determine whetheenersons speaking different Spanish dialects us.
derstand the terms used In the directions for administering the
tettts. A Puerta Rkan Spanish edition of the OATI1 has been in use
for nearly 20 years in Puerto Rico and la large eastern elites
on the mniniand llowever. It Ja not regarded as suitable for
Netican Mserietms In the Southwest. The obiective in develop .
mens of the DRAG is to make available a Spanish version of
the OATII that can be totted for counseling all Spanish.speaking
opplicants.
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Apprenticeship Programs ,

Apprenticeship programs have long been tho
Atief means of entry into some 400 recognized
skilled trades. Under these programs. apprentices
receive a eembhuition of supervised on-tiny-job
training and related classroom instruction, usually
provided at local vocational schools. The training
period may last front 1 to 6 years, depending on the
complexity of the era ft, although the normal
period of indenture is 4 years for most trades.

Most apprentieesldp programs are conducted by
unions and employers in cooperation with eaeh
other. In nuiny localities, labor-management. ap-
prentieeship committees oversee the program, sez
leetitig applicants, supervising training, and cer-
tifying'as journeynaen thoso who -complete their
full term of indenture. The Federal role is defined
y theNational Apprenticeship Act of MT. Un-
der that aet, the Federal Governmentthrough the
Department of Labor's Bureau of Apprenticeship
and Tra icing ( BAT) is responsible for pretnot:
ing -the program among employers and for pro-
teCting the welfare of apprentices through its
support of high labor standards hi all programs.
Bureau staff, working in conjunetion with State
apprenticeship councils, approve and register local
programs and provide_ employers with any neces-
sary technical assistance. BAT has also approved
the State apprenticeship councils in 32 States and
territories to act as its registering agents.

TRAINING ARMED FORCES MEMBERS

..
Although apprenticeship is one of the oldest of

all employment and training prograrns, it is still.1
expanding and changing in response to new needs.
A development of particular signifieance was the
agreenient signed in July 1975 by Secretary of
Labor John T. Dunlop and Acting Secretary of
the Army Norman R. Augustine. This agreement
!narked the, Army's adoption of national appren-
ticeship standards for training serviee personnel
as skilled craft workers. Army commanders now
havo the authority to sponsor prograrrl in appren-
/

ticeable oceupations that can bo approved by BAT
in mueh' the srune way as those developed by pri-
vate industry.

Tiabor and management representatives of 'the
specific craft will assist in the development of
these programs, under which soldiers may gain
credit toward fulfilling the requirements for jour-
neynum status. A Work-Experience Log Book will
be used to record eaeh apprent6's hours of train-
ing and experience in different phases of the pro.
gram, together with the supervisor's certification
of tompletion. The first apprenticeship programs
to be offered bythe Army will train soldiers in the
operation and repair of heavy equipment (bulldoz-
ers, road graders, anchnobile cranes).

Future programs will be in such areas as health
care, food service, transportation, and automotive
maintenance. For eaeb, BAT and the U.S. Army's
Office of the Adjutant General will jointly deter-
mine the length of training to be provided. Upon
release from the service, those who need additional
trainiog to meet occupation or industry standards
will be advised and assisted by Army Education
Center counselors. _

,

-,

OTHER NEW APPROACHES
..

While the Army programs have the greatest
potential for expanding apprenticeship opportuni-
ties, the scope of tho system has also been broad-
ened by working with correctional institutions and.
a local school system to design programs. Develop-
rant of apprenticeship in penal institutions MIS
suggested as early as 1964; not until January 6,
1968, however, was the first program approved at
McNeil Island in Washington State.

Since then,.facilities in other areas have started
apprenticeship training. Currently., 13 Federal
correctional institutions have programs registered
with BAT and/or State apprenticeship councils.
Those most recently approved are at the Federal
Penitentiary in Lewisburg, Pa., and the Federal
Correctional Institutions in Lompoc., Calif., and

-
,
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Lexingion, Ky. State councils have also approved
.progratns at 16 State prisons across the country:

At present, BAI' staff are negotiating agree-
Manta with threezmore Federal institutionsthe
Federal Bureau of Prisons'. Medical Comer in
SpringOeld, Mo., and the Federal penitentiaries at
Leavenworth, Kans., and Englewood, Colo. Tho
District of Columbia Apprenticeship Council ap-
proved a program at. the correctional facility in
Lorton, Va.; in November 1975.

Of particular importance.is the fact that all of
theie programs are part of the general riipprentice-
ship systems in their Statei or local areas. Conse-
quently, men and women released from the insti-

-,tutions after conpleting apprenticeship are
accepted as regular aourneymen craft workers ; and
those who have finished only part of their term of
indentnre may continuo without interruption,in a
similar program outside of prison.

Public schools have also begun to participate in
apprenticeshiii activities. A pilot irogram of pre-
apprenticeship training in carpentiy foi high
school seniors;funded by the Department of La-
bor, was begun. in June 1972 in the District of
Cojumbia public school system. Seniors who com-
plete the program, which offers an introduction to
the terminology and tools of the trade with some
related practical experience, are eligible to enter
the:4-year carpentry apprenticeship piogram ap-
proved by the District of Columbia's. Joint Ap-
prenticeship COnunittee. After 2 years of testing
.with Labor Department support, tlie District of
Columbia public school system took over the fund-
ing in 1974 and made the program part of its reg-
alai course offerings.

Finally, BAT has made a special effort to in-
form,c'ETA prime sponsors about tile apprentice-
ship program, Activities include the preparation
of a technical mistime° guide entitled Appren-
ticeship and CErA, which has been distributed in
quantity by national industry representatives to
their own subchapters and by BAT field staff to
local CETA organizations.

OPPORTIUNITIES FOR WOMEN
AND MINORITIES

In addition to promoting new apprenticeship
programs, BAT has also been concerned with the
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need to open up more apprenticeship pppokunitien
to womenand racial minorities."

One project, especlly designed to break new
ground fcir women skilled trades, was the
Women in Wisconsin ApPrenticeships project,
funded' by the Manpower Administration's Office,

Manpower Research and Development for the
period July 1970 through June 1973." Although
Wisconsin had pioneered in 'establishing i modern
Apprenticeship program,.with rights and duties of
both apprentices and employers clearly defined by
law, 'only 393 women in the State were registered
as apprentices in 19.7o. All but i39 of these women
.were preparing to becothe coemetologists, a tradi-
tionally szx-typed ocnupation. The rest were ap-
prentieed as cods or barbers or being trained in a
fon other' trides, excluding either construction or
heavy industry.'

The aim of the WiSconsin project was three:.,,,
fold : To change attitude.; regarding women in ap.
prenticeshiP, to open avenues for women to par-
ticipate in traditional apprenticeship programs,
and ro extend ipprenticeship to include the large
numbers of skilled and paraprofessional jobs-usu-
ally doihinated by women. .

As part of the effort to change the prevailing
attitudes of employers, union leaders, workers,
and even potential women applicants about ap-
prentieeship, the project staff held or participated
in a number of ionferences at which some of the
false assumptions concerning women who work
(e.g., that they have a higher rate of absenteeism,
can't handle heavy work, and ,aro interested only
in "pin money") were discussed. To dispel the
widely hold belief that women could not or w'ould
not accept some types of employment, a special
eglor Olin was prepared showing women already
at work on very technical jobs or performing very
dirty and/or heavy tasks." Special attention was
also devoted to making the administrators of vari-
ous government-operated job training and place-
ment programs more alare of the Equal Employ-
ment Opportunity, Commission's Guidermes on

3 For further discussion of women and niimirities in apprce-
Itceship. see the chapter on Construction The ladustry and
the Labg Force in this report.

l re! a Itummary or this project, see Women in Appreolna.
chipWhy Yet Manpower Research Monograph No. 33 (Wash-
ington: U.S. Department of tabor, Manpower Administration,
1074).

IT "Never Underestimate tbe Power at a Womanr prepared
by the University of Wisconsin's Bureau of Audio.Vistial
Instruction.
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Discrimination Becalm of Sex ana affirmative ac-
tion programs for .Fedend contractors *mandated0

"14, the Department of Labor.. A moreidhvet effort
was a project ponducted jointly with the local
WIN Program staff, which resulted in the place-
ment .of over 25 women in apprenticeship posi-
tions.' ..."' .

From its inception, the Wiseqnsin projeet's aim
.,

was 'to increase female interest and pa rtici potion
in apprenticeship prograins. 'Prom 1970 to 1973,

. when the program misled, the number of female,
apprentices' in Wisconsin in trades other than cos-
metology rpse fioni 69 to 199, while the lumber of
occupatiens in which they were apprenticed in-

.. creased from 10 to 39.
rtncial minorities .are another group that re-

ceives special attention from BAT with the aim
,of increasing their opportunities in apprentice-

: 'Alp Kogrps. Of the 77,140 new apprentices in-
(lentured. iii.to federally approved programs dor-.
mg calendar year 19741 12,097 (16.6 percent) were.

. .

/
/

,

/
/

/
/
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minorities. At the end of 1974, there were 184,066
appret it kes in fedenilly registered programs, of
whom 28,770, or 15.6 percent, were miporitics."
A current agreement betwen BAT and the Bu-
ll:ail of Indian Affairs in AlaSha. prorides for the
recruitment and inclubion of Alaska Eskimos :Ind
other Native Americans in apprenticeship pro-
grams. Many will be employed on the Alaska pipe-
line. . -

Preliminary data imlicate that there were a.* ,, .
318 apprentices throughout the 'United States
in calendar year 1974, an increase of 33:233 over

'the previous year..

Is Rom 1 of Mc Administrator: 1974 (Washioglon; U.S.
Department of Labor. Manpower Administration, atirentrof
Apprenticeship and Trelaing. Marta 1915), p. 1.

Note According to llata from the State and National Appren-
tieeRhip System, en Jure 30. 1074, approximately 1$ percent
of ail apprentices Me.. in both Dn. anti State-aPProred Pre'
grime) were members of radii or ethnic minorities, 8 percent
were black ;11 percent. Spanish American; and 1 percent, Mori.
t.111 Indian The prolamin of Orlentnis in the total group woe
less Om one-hnlf of 1 percent.) Characteristics data for nit of
calendar )ear 1914 are not yet milabk.

o
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TWO HUNDRED. YEARS

OF WORK IN AMERICA.

Basic attitudes toward work haie ranged from
the idea that kiil is an inevitable and lifelong
Famishment (Genesis 3:19) t p the belief that work
is ennobling and a way of serving God. More rep-
resentative" of the general attitude lir Ameriea's
last WO yem has been the view, exprethed in ihe
maxims of Benjatniu Franklin's Poor Richard's
Almanark and in Wah Whitman's lyrics, that
work isor shonkl beint rinsically satisfying to
everyone. The idea that the many should labor so
that the few eould advance ckilization has given
way to.the notion that work should Le shared byalL'

The ways in whit+ people's needs for real in-
come, seeurity, and psychie satisfaction have been
met by work in Atnerica over the last 200 years are
the basic coneents of this Bicentennial chaptor.
A summary of its major themcs would highlight
the following:

European observers of tbe United Statp,s in the
19th century were qukk to note the American
worker's willingness to abandon ono oceupat ion for
another or to engage in more than one ocenpation
at.a time. Mult locomotion workers were not un-
-1cnown in Europe: indeed, tho fatTner/miller was
an important figure in many rural economies, just
as the clergytnan/schoolmaster was an essential
part of the village social structure, Unique to the
American experience, however, were the long-term
shortages of skilled workers that appeared in both
settled and new territories witb each expansion of
the frontier. Just as these skill shortages encour-
aged oxperimentation and versatility, ay. climate
of opinion favored "progress," selfsuflieieney, and
upward mobility. American workers were readily

699 .46I 0 .16 10

i
I

distinguished front those elsewherliy their poen-
patimml flexibility fold even moll!, by their relue-
tanee to accept Old World views of hereditary
occupational status for themsebies or their chil-
dren. In the "shi fang, unsteady! improving mass"
described in one section of the chapter, it was not
unusual to find such occupationa, combinations as
sherillrblacksmith. fartner/cappentor, or even
salesman/phrenologist. Nor wps it by am means
mwounuon for a newcomer to the country to pass
from apprenticeship in a skilled trade, to farming,

1to eommercial entreprenem hip. On tho other
hand. tho "family busineth" bwolving successiVe
generations in onv occupational specialty was far
more typical of upper ineonte groups than of the
large mass of earners.

f
With the closing of the frontier, the advent of

tlie large corporation in 69 late 19th century, and
its proliferation in the 5.).9th, tho American eco-
nomic env iromnent has berme somewhat less hos-.
pliable to occapai ional experimentation. American
workers are still relatively willing to move from
joh to job, but both bine- /Ind white-collar workers
are likely to find that ei ch new position involves
skill requirements simil r or related to those of
the previous one. For 1 rofessional and technical
workers who have- lAcii conditioned to think in
terms of a "eareyr," a tiliange of occupational spo-

I,eialty usually rquire some degree of risk and
may require long-ter 1 investment in retraining.
While the routes to litpward mobility still exist,
they now pass more frequently through the edn-
mit fonal system or other sources of formal training
or licensing than they did in the past. As a
possible eoroiblry of this greater emphasis on
"tredenthilism." rontentporary economic and edit-,
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eational institutions may have become less able
to properly I exploit the flexibility and re-
sponsiveness 'of a work force that remains, in
both geographic and interindustry terms, highly
mobile. This somewhat pessimistic observation
shouM be balanced, howeverl by an acknowledg-
ment of the many waysvol anteerism, community
endeams, do-it-yourself activities, to name just a
fewin whieh American workers have resisted or
compensated for the increased rigidity of today's
occupational structure.

Another major theme of the chapter concerns
the changing demographic composition of the
labor force over the past two centuries. Once a
signifieant source of low-paid, unskilled labor,
child workersor "small help" as they were once
calleddisappeared from the labor force at a pace
reflecting the increasingly rigorons enforcement
of laws regarding compulsory edneation, minimum
working age, and minimum wages. The proportion
of older men in the labor force has also declined,
as theavailability of social security, disability, and
other benefits have made it possible for many to
cease yorking at considerably earlier ages than
19t h7e en tn ry conditions permitted. Com pen sa t hig
for these declines has been the dramatic. rise in
female labor foree participation, especially in t he
years following World War 11 More than half,
of all women aged 18 to 55 years are now in the
labor force, in marked contrast to a participation
rate of fli percent for womea 16 and over hi MO.

Real incomes and the level of living for workerb
have improved several times over. Moreover, the
length of life itself has been increased by better
medical care, as well as by higher standards of
living. This longer life has been made richer by
education and ad% ances in communications, t raus
partation. and cultural and recreational facilities.
All this has been steeompliAW while the an-ount
of time available to enjoy life outside of work lms
been increesed markedlyhi each day and week,
in the coarse of the. year. and in-the course of a.
lifetime. And insecurities that hang over die work-
er's headabout loss of income from unernploy,
ment, old age, illness, or industrial accidenthave
been mitigated. Tnerease.! income and seemity
have given the worker snore options, inelnding op-
portunity to ehooso between additismal work and
income or more leimirea. choice inconceival*
when wages were at a mtbsistenee level. It cannot

, be emphasized too strongly that this suntinariza-
tion describes averages, obsming the fact that a
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considerable number of workers have only a small
slum in these benefits. Members of this latter
seetor of the laber force earn the lowest incomei,
have the highest incidence of unemploment, get
the least education, are least likely to be protected
by some of the insurance programsand, when
protected, receive the lowest compensation.

While it is true that technology has done mueh
le reduce brute, exhausting physical toil, some
tvorketa liace\achieved the productivity that has

imade higher ecomes possible at the cost of doing
work that is wholly hieletitive andin contempo-
rary jargon "dehumanizing." Division of labor
in some lari, orgimizations May tend to deprive
some workei of tW pride in achievement they
might get if they were solely responsible for the
cut ire product. While the availabk evideme indi-
Wes that the overwhelming majority of workers
are mit dissatisfied with their jobs, there have been
nmch researdi and debate on trends in this area.
Sonic approaches now in use or being explored to
addrem potential dissatisfaction are membeiship
in nnions, and other ,employee organizations,
worker partidpation in management decision-
making, flexible working houT, and the like.

With respect to working conditions, the reetird
is also equivocal. In comparison with earlier years,
a nweh larger proportion of workers now work
indoors, protected from tlw weather,..and in offices
and other reasonably comfortable surroundinp;
safety andlealth conditions in the workplace are
promoted by State and Federal laws, and the Eked-
aent rate has been reduced in the most dangerous
industries; but pollution and new elwinical
hazardslittle understood, bnt perhaps lethal
hang over some Wm:kers.

F1nal13, oppori emit ies for promotion to higher
paid jobs aro shrinking for workers with lim-
ited education, but educational opportunities are
grater. The int.rease in the number of part-time
jobs hai ghen workers especially shidents ,:md
adult w omen more options concerning the sched;
Ohm of woe. anti time for nonwork 'activities.

in sunt.the aspects of u ork that lead to intrinsic
satisfad ion hat e shown uneven progresi in the
past Iwo tentaries. Continuing efforts to produce
inipme:oenth, butte% et, are amropriate responses
to llie realization that expectations have risen
a Letkt etiutated.bettet paid. mOre secure working
popnlatiou has raised its standards and will be
oecking utak of a tlircrent and higher quality in
the future,

1s2



n.

The Workers

The sto4 of work in Ameriea properly begins
with the workers themselvestheir numbers, per-

.
sonal characteristic's, education, and training. This
sectidn therefore describeq the growth and chang-
ing 'composition of _the population, the &WS of
hnntigrants, and where people have lived. It then
turns to the composition of the labor force and the
patents of work activity of each group in the
population. Finally, it reviews the education and
tiaining of American workers.

PONLATION GROWTH AND CHANGE

Population Wrens. 'and Migration

The meet &delve mark of the prosperity of any country
'is the increase ot the number ot its inhabitants. In-Brent

,- Britain, and most other European countries, they are not
supposed to double in 1:4ss than five hundred years. In
the British colonies intNorth America, it has been tound
that they double in tqent7 or fiveand-twenty years. Nor
in the present times is this inerease principally owing to
the continual importance of new inbahltants, hut to the
great multipncation ot thr species. Those who live to old
age, lris said, frequently see there from fifty to a hung
dred, and sometimes many more, descendants trom their
own hod3: Labour ls there so well rewarded that a _mi
wrong family et children, instead of heing a burthen,
is a source ot opulence and prosperity to the ,parents.
The labour ot each child, hetore it can leave their house,
is computed,to he worth a hundred pounds clear gain to
them, A young widow-with four or five young children,
who, among the middling or interior ranks ot people in
Europe, would have so little chance for a second hushand,
ifi there frequently courted as a sort ot fortune. The
value of children is the greatest of all encouragements
to marrIage. We cannot, therefore, wonder that the people
ia North Amerka 'should generally marry very young.
Notwlthstanding the great iaerease occasioned hy such
early marriages, there is a continual complaint ot the
scarcity of hands in North America. The demand for
labourers, the funds destined for maintaining them, in .
crease, it seems, sUll faster than they can find labourers
to employ.

Adam Smith, The ,Wedith. of Nations, 1776

Today's ambivalence about population growth
was ,not widely shared in the early years of the
Republic. Concentrated for the most part on the
edge of a vast awl thinly populated continent, the
3 million Americans'present at independence wel-

corned the larger work force and new markets that
would result from population growth.

From the 5.9 million persons counted in the first
census of ftso, the population grew by approxi-
mately one-third every 10 years until 1860, or at
an innual average rate of about 3 pereent There-
after, the annual growth rata slowed down, and.
from 1910 to 1970, it was only 1.3 percent.

Accompanying the growth, of population WAS the
westward movement toward vast areas of readily
available land that constantly drei firm Veople
from Boiope and unemployed or diasittisfieef
workers from the Eastern States. The migration,
documented in great detail fit the deceonral cen-
suses, is illustrated by the movement 'of the 'calcu-
lated center of population. In -1790, the center of
population.was in the Chesapeake Bay east of Bal-
timore; every decade thereafter, it moied west.-
ward, some Imes in Jorge juthps,' sometimes in
small; in 1970, it was just east of St. Louis and
about to crow the Mississippi.

Over 90 percent of the black population 'was in
the South in 1790 and remained just as heavily cciri\
centrated in that region until. 1900. The,large out-
migration of blacks began after World. War I, and
by 1975, only about half were still in the South.1

Another kind of geOgraphie movenienthas pro-
foundly affected work in the United States
migration from rural to urban areas, and, more
recently, from' cities to the suburbs. In 1790, 95
percent of the population was in rural areas, and
80 percent of the population was still rural on the
eve of the Civil War. Not until World War I did
half the population live in cities, but by 1970,
trarly three-quarters of tho people lived in more
than 7,000 urban areas.2 .

, Concentration of population in urbar; areas has
been accompanied by expansion in the suburban
ring around each city, where moist of the more re-
cent metropolitan area growth has taken place. The
central cities have grown more slowly. In fact, 54
of the 153 cities witli 100,000 or inore inhabitants
suffered population decreases between 1960 and

Pigurn on the biaek population were catenated from
table AA-1 in the Bicentennial Soppleraent to the Statistical
Appendix.

I Table AA-4 in the Bkentennial Soppkment to the Statistical
Appendix. (A Anse in dednition of areas hi 1900 added 4.4
percent of tbe populatton at that time to what was dasshied n
urban.)
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1970.8 For millions of families, the move to the
suburbs has meant a change in the material
quality of life. For the individuals loft behind,
especially those in the deteriorating core of the
cities, who are shouldering higher tax burdens,
finding fewer job opportunities, and experiencing
more residential segregation, the shift of popula-
tion toward the suburbs has mant a loss.

The redistribution of population westward and
into urban areas reflects migration in response to
economic opportunity. Every census for the last
hundred years reported that some 20 to 25 percent
of the tative-born people were living in States
other than the ones in which they had been born.
Most had moved to States at some distance from
their home States, often in search of better fobs.'
More recently, howeer, tneullms of the middle
and upper income population !lave begun moving
into...the Southern and Southwestern Stut6, ap-
parently for reasons more closely related to cli-
matq and lifestyle than to economic&

1

Iminfgration

iIn search of a greater measure of economic.
political, or religious freedom came the greatest
mass migrat ion in history. It contributed to rapid
growth in the labor force, bringing a wide spec-
tr6i-oficills. lInt probably as significant as ils
ecslomiolicontribntion has been the cultural and
ethnic diOtersity it has brought to the Anwrican
seem. i .

Up tit linti, ntleast V million immigrants had
arrived hi this country, but since Some later de-
cided to leave. mit immigration was" ekiso r" a .40-
million.° The major inflows were in the period

s Inathetleal Abotraet of the I nited Melee, 1971 lWashineton -
U.S. Department ot Commerce. Burea( ot the Censfis. 1071).
pp, 21-23.

'Table AA 3 in the Bicentennial Supplement to the Statistieat
Appendix. This is a minimum measflre ot migration. since It does
not take into aerofoil People moving within a State; and it
counts each departure from the State et birth only ewe. no
matter bow may times the migrant moved.

'The statistical record et Immigration is tar trom pteeire
mad needs much critical analysts. From 1700 to 1820--a period
la which perhaps one.euarter o1 a miBion immigrants arrived--
only fragmentary data we.e malutained. Thereafter statistics
were crude and Incomplete for many years -Intiorliir departure/I
ot both torelgo-born entrant* and eintgrallta; halite., ndttios
arrivals at Peale cowit ports APO ..per lb. Mofiest, aimll Cnosatou.
borders. and eten Miley talle.tog Illegal eotrants. TIN« Milo orf
described In //titmice Statirtka of the United &ales. Colonial
Times to 1957 (Washington U.S. Department t Commerce.
Bureau et the Ceases. OW). pp, 48-40. A critical analysts and
improved estimates are presented la Simon Hamlets and Ernest
Rubin, /mink/ration and the Foreign Dorn, Occasional Paper 40
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from the late 1830s to the early 1990's (see
chart 21). The peak decade was 1900-10; when
net immigration was 51,,j millions. Inunigration
dropped a during wars in which the United
Stales was involved and during nearly every ex-
tended depression. A more restrictive immigration
poliq redu.od the flow ;n the 1920's, but it in- .

, creased again a fter World War II. Net bnmigra-
t ion accounted for sit,ont one-third of the popula-
tion growth in the decades 1850-60, 1880-90, and
1900-10.

Immigration contributed even more to labor
force growth than to total population increase. In
the earlier years, a majority of the newcomers were
men of working age, who emigrated before mar-/
rmge or left their families at home. Foreign-born
%%bite workers amounted to one-fifth of all workers
at each census rar from 140 to 1910; by 1930,
their prop9rtion had declined.to 15 percent.° %,

Early immigration was preponderantly from
Northern and Western Europe, but, the balance

I swung toward Eastern and Southern Europe from
t 1900 to 1914 and in the first few years efter World

War I. Since World War II, major immigration
1

I
lbws have been from Latin America and the Carib-

lbean (including a significant numbet, of illegalt, .

tentrants from these areas) and from Asm.r .

. 1 Foreign-born workers have had more khan their
proportionate ihare of the unskilled hiwer py-
t`ng jobs in surh industries as mining. ronstrue-

%[ton. appareintaking, and iron and iteel. At
lir same gone, an increasing mnnbee of skated
workers. farmers, businessmen. and profrsional
attd technical workers came into the lountry,
priMarily as .a result of the more roll tictive
iminigrat ion polieiealritveed 4 ftea Wor4 War I
and the arrival of litany relat\vely woWeAliwated
politiud refugee:, from Europe &mini the
1930's.° After World 'War II. some count ries
both induSiAtlihed and "dm eloping" -him ome

:

4 New York . National Bureau of Economic Rematch. I954/-
Recent immigration In aiescribed In hitnitgrantii end the American
tAbor Market. Manpower Research Monograph No. 31 (Wash
Melon V.S. Department ot Labor, Manpower Administration.
1074i. Thr data used here are based largely on Kennett; and
Robla. but a different method ot estimating tbe contribution of
Immigration to population growth wee used.

Kommta and Rubin. op. ciL. p. 45. A. Ross Eekler and Jack
yaotniek. immIgratton and the Labor Fume, In "Rcappratshig
mu' Immigration Pollo.." Annals of thc Amcrkan Academy of
Funning and iigh pH Science. Nardi 1940, pi% 03 101, and /mod
pools and the American Labor market, p. 5.

T Mgrgorred Stallone,. pp. 52-09.
g, Lies awl Ziotidek. op. cit. p. 97. Tables AA 0 sad AA 7 to

the Biel Omelet Supplement to the Statistical Appendix
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CHART 21

Immigrant arrivals peaked in the earlY years oi this century.

Maim
9

8

7

6

5

e

2

1824

t...

.11!..

.
1860

swat tenonyenea and N10.1t611/0.00 StIV.CO.

11=

1900 1940

AB

1970

Oa'

conCerned about, the "brain drain," the loss of
their ablest and best educated people, many te the
'United States. E or example, foreign medical grad-
mrtes arriving between 1965 and 1973 amormted
to 47 percent of all new physicians licensed in that
period'

The faet that so Many Americans have been the
children and grandchildren of immigrants has
had a pronounced effect on labor force attitudes
and expectations over the years. The improving
fortunes of successive generations rode, the gen-
eral tide of rising real wages and the continuing
occupational shift toward more high-status jobs.
This experience helped create a general expecta-
tion of continued.improvement.

Chonging Composition of the Population

The poPulation changed in its composition over
the years. Its average age rose; the sex composition
shifted slightly from preponderantly male to pre-
ponderantly female (mostly as a result of women's

Rosetnery Sierras and others. onyaletan 511grallun Re-
exainioefir Selene, Ott. 31. 1973. pp. 439-442.

greater longev4y); the proportion of blacks at
first declined, but then began to rise; the proper-
Cons of native-born and foreign-bornrand the
eti.nie origins of the foreigu-born have changed;
and 'he population has become better educated. All
these ;thanes were reflected in the working popn-
laden as well.

A. dedne in birth and mortality rates has re-
sulted in a population with fewer children and
more older /*Thorp. The median ago rose from
16.7years in 1820 to28.8 in 1975.

Since the increase in the proportion of-older
people has tinded to offset the decline in younger
ones, the proportion of the population that ft;

suppoited by the work of others has remained
fairly stable. In the past hundred years, the popu-
lation aged 20 to 64 yearsages at which the bulk
of society's work, both in the marketplace and in
tho home, is carried outluis remained about half
tho total."

Black Americans have always been the largest
racial minority group. They amounted to almost
a fifth of the population in 1790, but their share

"Marled "Wanes. p. 10. and Rtalistkal Atatraet. 1971
I WaAlnglon . 1S. Department at eanunerce. Bureau ot the ('ep.
aua. 1071). pp. 4 and 31.
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&Creased as.large numbers of white immigrants
.,arrived, aceempanied somewhat later by signifi-A

cant clambers of immigrants from' Oriental coun-
tries. By 1930) blacks were only about 10 percent
of the population. Since then, as immigration de-
creased mid their own birth rate remained hiiher
than the national average, the black )mpulation
increased to 24.5 million 4 1075, or 11.5 percent
of the total."

The second largest racial minority is composed
of the American Indians, of whom about 793,000
were counted in 1970. The Japanese (591,000 in
1970) and the Chinese (435,000) together account
for 0.5. percent of the total. The population of
Hispanic heritage, numbering about 10 million in
1070, while not comprising the lirgest minority
group, has grown rery rapidly in recent decades.

-,

.,..

CHANGES IN THE LABOR FORCE

The labor force represents the human resources
immediately 'available to tho market economy.
Economists distinguish between persons engaged
in paid work done in the 'market economy and
unpaid work dene in the home or by volunteers.
'he distinction- is useful, for example. in esti-
mating the total number of pcoplesubject to un-
employment in .order to calculate an unemploy-
ment rate. But this distinction ten& to downplay
the signiAcance of both the work done in the home
and the large amount of volunteer work without
which religious, charitable, political, and conunn-
nity organizations could hardly function.'

Early in the Nation's i, istory, much of what the
family consumed um produced in the borne rather
than in the market economy. Mexander Hamilton
noted in his Report on Manufactures an 1701 that
four-fifths of the clothing worn by the population
was tnade at. home. While this is not nearly true
today, the work of the housewife is certainly crn-
dal to the Nation's productivity. and references
to women "working" in the market economy often
really mean that they are taking c,n a job in addi-
tioa to home and child.earo responsibifitim

The historical perspective also needs to be taken---,_
It U.S. Department el Commerc(. Bateau of the ronso.. Cur

rent Population 'Oporto. Serie.: P-25. So. 014. pp. 2 and 0.
to Amerkans Volunteer. Manpower/Automation Rmearch WOO

graph So. 10 tWashinakm. U.S. Impartment of Mbar, Manpowei
Administratkm, April 11149). :
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into account in studying the work of men. Became
there is always work to do on a family fawn and
much of it is done at the individual's option, labor
force patticipation is usually closer to 100 percent
for men living on such farms than for urban men,
and unemployment (at least as it is measured
today) is usually low. As residence patterns shift
from predominantly rural to nrban, unempfoy.
ment increases, and labor force participation,
particularly for older men, falls.

Growth of the Labor Force '

Tbo labor force, estimated at 1,900,000 in 1800,
gtew rapidly at an average annual rate orabout 3
percent in every decade up to 1890,,oseept during
the Civil War period. (At this rate, it doubled
every 24 years, on the average.) Growth slowed
after 1890, however, and has averaged 14 percent
in the 20th century."

This rapid growth of available labor contributed
greatly to the rate of economic growth in the 19th
century. The sloayr labor force expansion of more
recent years was accompanied by a substantial re-
duction in working hours, so that economic growth
was less stimulated by the increase in labor input.
(However, advances in technology, increased capi-
tal hwestment, and a more highly skilled work,
force resulted in a gross nation:1 prk.duct far ox-
e,ding die levels envisaged ib earlier days, even
though the importion of this growth at tHbutable
to hours of labor declined.)

Slave Workers

In 1800, the 580,000' slaves of working age
amounted to 28 potent of the labor force. Legal
importation of slaves ended in 1808, but demand
for slaves increased as eaten growing became
more profkable following the invention of thc
cotton gin in 1703, and ;lave trafficking continued
well into the 19th century. The number a slaves
rose rapkily; they represented 32 percent of the
labor force by 1810, but because of white inunigra .

to stankl Lobocgott. Maspotoo in gconomte Growth Were
York. MeGraw.IIIR Hook i'!.. 15041, b. 510. The derivation of
these estimates I. deoerlbed in the same cutbotoa paper. "tabor
Force Mad EMpIoyment. IS00-1940." In Output. employment and
Vrtoluelirity in the Coifed &afro After GOO Confenee on
itemareh In income and Wealth. Studieo in Income and Wealth.
vol. 30 i$ese York . National Moreau of Economk Roseareh, 1066).
plo. In to 304. hubseuuent page telecoms are to Manpower in
gronomic Growth.
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tion, their proportionate,share of the work force
ceclined in each subsequent decennial year, to 21
percent in 1860.14 ;

This large segnient et the labor force was, of
course, in no position to demand money wages or
go on strike. Thoy were employed not only in
agricultme but in skilled nonfarm jobs, including
construction and crafts; indeed, sonic were rented
out by their owners, for such work." Much of the
opposition to extending slavery to new territories
in the Westan issue that was the center of po-
litical controversy in the decades leading to the
Civil Wararose from free fanners' and workers'
fear of skilled slave labor competition.

Trends in Labor Force Participation

The size and composition of the labor force are
determined not only by the size of the population
blit also by the participation rates of various
gr,oups. Trends in participation describe tho chang-
ing style of life itself, since participation rates re-
fiect the decisions of millions of people about how
to spend their timewhether to invest. in educa-
tion or seek immediate income, whether to stay at
home with the children or enter the lebor force.

Tho tivantitt4ive risults are clear: participation
ef.Older men has dropped, while that of women
including those With youmg childrenhas- in-
creased dramatically. Participation of children 10
to 15 years old has declined, but that of older
youth, after dropping early in the preSent century,
has risen, owing largely-to higher participation by
girls.

Children had always helped out. on
family farms and sive children were put to work
on plantations, so that, as nonfarm industries
develoPed, it "seemed natural to use children in
whatever kinds of work they could do. Power
machinery, eliminating the aid for physical
streegth in some industrial' processes and calling
only for dexterity, led to employment of children
in, mills and. factories. Irf fact, ono early 19th-
century cotton mill was run entirely by children
between tho ages of 4 arid 10, with one adult
superintendent. In the 1820's and 1880's, children
under 16 wore reported to comprise one-third to

Lebergott, op. cit.. pp. 252 and 510.
"Kenneth M. Stamp% The Pecutlar Ittatitatton: Slavery lit

the Aate.Selloas Beath (Kew York: Knopr, 1058). pp. 87-42.
4
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one-half the factory labor force of New EnglaNi
and one-fifth that of,Pennsylvania."

Throughout most of the country's history, chil-
dren were in dsmand for some types of. work. In
the 1850's, a Fall River man reported to a commit-
tee of the Massachusetts legislature:
Small help is SCAM; a great deal of the machinery has
been stopped for want of small help, so the overseers have
been going round tO draw the small children from the
scltoolj into The mills; the same as a draft in the firtny.11

ny children also worked In thiir homes on
industrial tasks. Immigrant families, struggling to
get a toehold in a new world, sought any chink or
cranny in the econorfor example, coReeting
sentps of silk from dim factoriegandsewing them
together to make linings for men's caps. The whole
family and sometimes neighbors were involved.
Home work in these, "sweatshops" lent'itself to
abnse by the manufadurers; home workers cohld
be played against each other and against the shop-
workers, and contract prices could' be squeezed
rhown. Home workers were less able to organize
unions, and there was no way to ciintrol the hours
of work or the health conditions of-the workplace.

Children's working conditions in factories did
not meet particularly weacting legal or Mora.
standards either. One factory overseer reported.
in 1870t
Six years Agri, t ran night work from 6:45 to 6 a.m. with
forty-five minutes for meals, eating in the r00111. The Chil-
dren were drowsy Ind Seepy have known them to fall
Asilyei, standing up at their WOrk. 1 hare had to sprinkle
water in their faces to arouse them after having spoken
to them tilt hoarse.1*

Between 1870" and 1900, theproportion of chil-
dren 10 to J5 yeats old who were gainful workers
actoally increased from 18 to 18 percent, and their
slutre of all gainful workers' rose slightly." While
there vere lawsas early as 1818 dealing with child
labor in factories, enforcement was perfunctory,
Some progress was made when a National Child
Labor Cemmittee was organized in 1904 to press
for limitntion of child labor, and from 1902 to

"Lehergolt: op. cit:. p. 50.
1/Edith Abbott. Women 1.1 heduetry: A Study In American

lleottoonte History 4:setv York: Appleton Co.. 1010). P. 345.
MK, p.349.

"Alba 34. "Awards. Comparative Oftitpollon Eltatleaca for the
tinned Slates, WS to 1940 twcaninstos: U.S. Department or
Commerce, Bureau of the ('ensus. 1943). pp. 01-92. In censimes
through 1920. the economically active population includeti,"gain-
fol workers" 10 years of age or over beginning in 1940. Mast
were complied on the "'labor force 14 years of age and over. The
labor force Includes only persona who were employed or necking
work in the current week. while the time reference for gainful
workers is broader. The latter concept is therefore slightly mere
inclusive.

141



(0

NI

3

19.09, soe 4$ Siates adopted laws setting mini-
mum ages for sehool leaving and controlling
hours and working conditions for children in
businesses.° . .

The labor force participation rate of children
aged. 10 to 15 had decieased to 5 pewent by 1930.
Similarly, they made up a declining proportion ef
the'"gainful workersdecreasing front 6 percent
in 1890 to less than 2 percent in 1930Fith two-
thi rds of them in agdculture.21

The Fair Labor Standards Actin..1938 prohib-
ited work of children under 16 in plants engaged
in interstrite\commerce; under its pioN isions, regu-
lations were issued prohibiting home nork in cer-

, tain industries."
.. .- '

Women's Changing Role. The most remarkable
change in labor force participation has been-,
among adult women. In the eadiest days, few
women worked outside thdr homes.'Priviate house-
hold work MIS the major area in which women
found employment ; in fact, many inunigrant
women got their first fobs in privatellomes

When Secretary of the Treasury Alexander
Hamilton urged the development of manufactures,

-he argued (to allay the farmers' fears that in-
dustry wouhl rob them of labor) that factiny
Workers could be reernited from among immi-
grants and the wives and children of farmers:
."The husbandman himself," he wrote, "expe riences
a new source of profit and support from the in-
mased industry of his wife and daughters. invited
and sthnulatcd by the demands of the neighboring
manufactories."24 Many women from rural fami-
liw did enter the textile mills around Lowell and
Fall River, Mom, and, by 1850, women constituted ..
one-quarter of all faetmy workers."

Nevertheless, the proportion of women partiei-
nating in work outside their own homes continued
to bo low. For 1830, a rough estimate showed a
participatiml 'rate below 10 percent for white
women; virtually all Meek women. being,slaves,

. wero workers. By 1870, the partkipation rate for
all women 16 and over was 15 percent.25

*William Mier, A Yew glittery of the Ilteci React iNew
York : tleorge Emitter. Inc.. 19510. p. 209

11 Edwards. op. tit,. pp. 92 and 97.
21 Youth aged 10 to 19 1 ears, however. still .11roonter mot*

problems In the form of restrieted employment opportnlItlet and
hlgh levels of Unmaploytnent. See the chapter on Empicoment anti
Unemployment . 1974 In Veview et thiq report

a Mary Pelting. American Labor (Chicago: University of
Chleaso Press, 1090). p. 23.

34 Abbott. op. Mt. p, ft3.
u Lebergott, op. cit.. p 519. nail Edwards. op, cit.. pp. Oft

and 129.-
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After 1870, women's labor ,force participation
increased rapidly for 40 years, reaching 24-perceitt
in 1910. There was little change for the next three
decides, but. many women went into warwork ,
during World War II, and their partkipation
increased reinarkably thereafter, from*26 percent
in 1940 tA; 46.4 percent in 1975.20

This drantatk increase reflects the eba»gbig pat-
terns of women's life and the way they have dealt
with their family responsibilities. The pet& of
nontep's participation has always occurred in their
early twenties, before marriage or" the birth of
children. In earlier %ears, this peak was followed
103 a rapid drop in participation and a continued
decline as women grew older (see chart. 22). By
19604 however, the percent of women working,
after decreasing in the late twenties, rose again at
ages 35 to 44. as.their children reached school age.
Still another pattern had emerged by 1975: par-
tieipation .:..-lined only slightly-among those in
their late t v, , les and thirties so that the partiei-
potion rate t confined above 50 percent from age 18
to age 55. .

Throughout. this whole period, there have been
very large differences between labor fora Par-
ticipation rates of white and black women, single
and married women, and those with and without
young children.

Black women have bad a consistently higher
participation Ate than white ones, reflecting the
lower incOme of their husbands md the larger
proportion of them who welt, and are, the Sok
support of their families. In 1890, for example,
when 2.5 percent of married white women were in
the labor force. 22.5 percent of minority group
married women were workers." The difference
between white wad blaek women's participation
has. howevet. narfowed in recent years. as a rising
proportion of vhite women have entered the labor
market..

Participation rates for singlk and separated' or
chi on-ea n omen have always been higher than that
for married women.' In 1890, 35 percent of the
single white women, but only 2.5 percent Of the
nu-mied ones. were in the labor force; by 1960,
the rate for single white %%omen had risen to 46
percent. and that for married women had reached
:01 percent. I3y 1075. nues for single women, re-

24Edwards. op, eit . pp. 13 (Ind 92, and app. table A -1 In this
report.

21 Lebernott. op. elt.. p.1119.
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CHART 22

Patterns of labor force participation by women of different ages
have altered remarkably over ttie years.
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gardless of color, in most age groups, had risen no
further:Those for married women, how eer, had
increased from 10 to 9.-0 percentage points at each
age. Women with young children have had the
lowest rates, but their participation has also in-
creased sharply in recent years; in 1948, only 11
percent of the married women with diildren tinder
6 years of age were in the labor force, in contrast
to 36.6 percent in 1675."

The rising particip-ation rate of women is the
reflection of vaqt social, economic, and cultural
changes. Moving from farm to eity'gae %%omen
greater access to paid employment. Growth of
white-collar occupations created demand for their
services. Higher educational attainment opened
more dodrs. Work-saving appliances in the home
and the development of serriceS (laundries, diaper
services, 6onvenienee foods) lightened the burden
of housework." Declines in birth rates and the

vi MK Mid app. tables II 2 and ft 4 VtItis report
Women'oe partlelpatIon int teased &gate It decline In the

availability of workers willing to take lover Some of the how-
hold task% The bomber of Wrote household workers has &dined
rotative to the another of bouseholdsfrom 1 for every 10 house
holds In 1000 to 1 for evert 30 lb 10110. see Valerie Macao
Oppenhehner. The remote labor Force M (he natal Stoke,
PopulatIou Monograph Series, Mo. 5 (Berkeley : Vniverslly of
California. 1960). p.
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Wider availability of kindergarten s. and n-rsery
schools reduced the child-care responsibility. More
!art-time jobs were created, partly as a result of
expansion of the service sector, which accommo-
dates such jobs more easily, partly in recognition
of the fact that wotnen who work outside the _home
may Mail' home responsibilities as well. (This is
especially true of female family heads, of whom
there were 6.8 million in 1974, in contrast.to 3.7
million in 1950.) The desire of families for more
income, not only to buy more material goods but
also to support a longer period of education for
children, nab another important, factor. Finally,
there weir changes in social attitudes toward work
outside the home for married women, including
those with children.

Older Men. Another :narked change in labor force
ollllfrUsitiolt stvms from the declining participa-

tion rate. of men 65 and over, which has paralleled
the population shift from rural to urban areas. In
ih90. two-thirds of these okh men were in the
labor force, hot by 1030, this proportion had
dropped to only a little mon, Ilum half. With the
Kor-tsion of benefits under soeial security in the.
1934 the proliferation of prirate pension plans
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in the late 1940's and 1950's, and disability cover-
ige under social security in the 1960"s, the partici-
potion rate declined to 22 percent by 1975. This
process wasbasteued, of course, by the imposition
of mandatory retirement age requirements in both
the priiate aud public sectors. Among men 55 to
64`years of age, a decline began after_World War
II ; .from 90 *cent in 1947; participation,dropped
to 16 percent by 19753°

Chi-ovine Composttion of the Labor Feria
. ,

As a result of these diversetrends iu participa-
tion,' the composition of the labor force has
change& For example, the labor force, like the
population, hai been getting older.

The importance.of women in the laborforce has
increased as a result of their higher participation
rates. In 1870, the 1.9 million women who were
gainful workers amounted to 14.8 percent of- all
such workers." The number of *omen workers
nearly doubled in the next two decades, and they
niade up 17. percent of gainful workers in 1890.
The rate of increase has accelerated in the 20th
century, especially during the two major wars. By
1975, there were about 87 million women in the
labbr force, representing almost 40 percent of all
workers.

The implicationi for industry and for public
pelicy of a work force in which 4 out of 10 workers
are women have been immense. Employers have
had to adjust their practices, unibns their policiei.
Pressure has arisen for equal employment oppor-
tunities, training opportunities, and pay. Recent

Historical Statistic4p. 71. and app. table A-2. in Ms report.
n Edwards. op. Mt.. pp. 122-120.

. -
--)

interest in fleiible working time has been stimu-
hated in part by many women workers' need to
carry on their home responsibilities. Perhaps most
important in human terms, tho greater dependence
of the economy on women has been matched by
the greater independence of women themselva.

Changing Patterns of Work in the Life Cycle

The place of work in the life cycle has altered
greatly because of later entrance into the. labor
force for 'children, earlid retirement for men, and
greater participation for women. This change can
best be seen in relation to the lengthening of the
lifespan itself.

-

A baby bordin 1900 could expect, on the average,
to live for some 50 years. In 1070, as a result of
medical advances and healthier living conditions,
a baby boy could expect to live about 19 years
longer and a. girl, '24 years longer (see table 1).
From 1900 to 1970, however, men extended the
average period in which they work by only 8 years,
while their nonworking years-mainly for educa-
tion and retirement-inereased from 16 to 27. On
the ether hand, women's average working years
rose from 6 to 23, while,.thein nonworking years
increased by less than 8 over the same seven
decades. In othet words, the average man has re-
duccd his working years from two-thirds of his
lifespan to about three-fifths; in contrast, the aver-
age woman has increased her working years from,
a little more than one-tenth to nearly one-third
of her lifespan. These changes in the average work-
life span have implications for education, family
living, patterns of expenditure, tho funding of °
pensions, leisure, and tho quality of life itself.

TABLE 1. LIFE AND WORKLIFE EXPECTANCY AT BIRTH, von MEN AND WOMEN, 1900-70

Year

Men Women

Life
ekpeetaney

Worklife
expectancy

lionwork
years

Life
expeetaney

Worklife
expectancy

lionwork
years

1900 4& 2 32. 1 16. 1 50. 7 6. 3 44. 4
1940 61. 2 38. 1 23. 1 65. 7 12. 1 53. 6
1970 67. 1 40. 1 27. 0 74. 8 22. 9 51. 9

Stomas Seymour L. Woltbein. Changing Patterns at Working
Ufa (Waoldngton. U.S. Department of Labor. Ofllee ot Manpower.
Automation, and Training', 1063). and itownrd J. Fullerton. Jr..

4
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and Amoy S. it) rne. :'Length ot Working Llre tor Men and
Women. 1070, Monthly Labor Res sw, FetroarY 1076. pp, a1-35.
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EDUCATION AND TRAINING OF WORKERS

General Education

Education has played a major role in the quali-
tative development of the American work force.
In addition to its traditional functions, ate educa-
tional system haslad three additional tasks thrust
upon it : To help immigrants and their children
learn the langnage and make Op for educational
deficiencies; to overcome the heritage of economic
and social deprivation left by slavery; and to
smooth the shift from an agricultural to an indus-
trial and technical society.

Free public education was established in prin-
ciple as early as 1647, when the Massachusetts Bay
Colony passed a li-kw requiring every community of
50 or more houses to contribute to the support of
a teacher. Other colonies followed, but compliance*
was uneven. Through the first third of theleth
century, free public schools were reserved for the
very poor; parent., of other children had to find
private schools.32

The demand for free, universal public education
was raised by the unions in the_ 1820's. The Phila-
delphia Workingmen's Par .ysin 1825 attacked the
pauper system, urging free public education not
only in the three Ws but also in the knowledgli
needed for self-goverment and manual labor:
Early public reactions were divided, however. Tim

.. editor of the Philaddphia SatianaZ Gazelle wrote
that 4.the scheme of Universal equal education at

.tho expense of the state is virtually 'agrarian-
ism,' an arbitrary dirision of the property of the
rich with the poor." l' But when the States did
adopt laws setting up publicly supported schools
open te all, budgefs were low and instruction min-
imal for many years. Since children's help was
needed on the farms, thonumber of days of school-
ing provided in a year was far lower than is
common today.

Tho extension Of high school education vas a
20th-century development. In 1870, only 16,000
young people graduated from high school, or 2
percent of all youth of high school graduating age.
Since a principal purpose of going to secondary
school in those days was to prepare for higher edu-

3S l( G. 04104. A nieSory Of .Intertrara Edewntion,td e0. tNew.
York : Macmillan Co.. 1062). p. iln

" arod, op. eft.. p. 122.

-

..
cation, more than half of the high selool gradu-
ates of 1870.went on to graduate from oollege. Tho .
proportion of youth of high school age who wore
enrolled in high school rose gradually until the
second decada.of the 290t1i century, when it MOPS
than doubledfrom 15 to 32 percent; by 1970, the
proportion enrolled in high school reached 93 per-
cent. While graduates of regular day high schools
in 1910 amounted to ft perceM of the appropriate
age group, they numbered 75 percent in 1974. In-
cluding graduates of night schools and persons
getting high school equivalency certificates from
State depaitments of education, about 80 percent
of the populatien. of high school age is currently
completing high,school or its equivalent?'

The oxtension of college clication has lagged
behind that of high school education by more than
a generation:. College graduates amounted to 2 per-
cent of the population of college graduating age
ill 1010, but this figure had risen to about 25 per-
eent by 1972.'s This is oily a partial measure of
the extension of college education, however. The
great expansion of community colleges, on the one
hand, and of graduate education on the other has
increased the proportion of youth served by col-
leges and universities. In 1973, 8.2 million. stti-
dents were enrolled in college, including 33 .per-,
cent of all 18- and 19-year-olds and 26 percent of
20- and 21-year-okls. There were 1.9 million en-
rolled in 2-year institutions (compared with 222,-
000 in 1947) and 1.1 minion graduate students en-
rolled in universities?*

The education of black youth has trailed far
behind that of whites, but it has begun to cateh
uP in recent years. In 1850, when slavery was at its
peak, 56 percent of the whites aged 5 to 19 years
were enrolled in school, but only 2 percent of the
Negro and other races were enrolled; few of this
small share were slaveAildren. By .1880, 18 years
after emancipation, black enrollment was lip to
34 percent, and by 1970, 90 percent of black chil-
dren were enrolled, about the samo proportion

s4 Ingest a/ Nettwortionai Statistics, MS (Wnshington. U.S. De-
partment of liertith. Palmation. and Welfare. National Center for
P:Alueationni Statistic,. )0170). PP. P. 54. 41141 NI . Plum-
none Attainment in the Milted Slates: .114rc1 1973 and 1074,
Seeks P-20. No. 274 (Washington : U.S. Department* of Commerce.
Damao of the Census. December 1074). p. 67.

"Digest ol Vocational Statistics, I974, p. 101.
"School !enrollment in the United Stoles, October 1974 Seeley

P 20, No. 261 (WashingtOn ; U.S. Department of Commerce.
Boreal: of the Census. 3(nreh 1074), p. 45 : Dipeet o/ gdueoilonal
Manatee, MS, pp. 72 and 83.
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sa .among white children. Blacks, however, are
still far behind in college enrollment; 31 percent.
of the white youth aged,18 to 21 years were en-
rolled TuLtollege in October 1974, but only 21 per-
cent of blackk youth. The enrollment rate for those
of Spanish ritage was 22. percent. Cpllege en-
rollment differe ces between meq and and women
-have narrowed in cent years ; in 1974, 30 percent
of the men and 29 percent of the women aged 18 .

. to 21 years yereenrolled."

Vocational Educatioa

Public voeational education in America goes
back to_1646, when the Virginia Colony provided
that two children from every county should bq
taught, at public cost, the arts of carding, knitting,
and spinning."

.As interest in vocatIonal tducation revived late
-in the 19th century, thIN proportion of high school
graduates going on to complete college dropped
froth over half in 1870 to less tlian one-quarter in
the4920's. To meet the needs of those not intend-
ing to go .to college, the schools broadened their
curriculums to include vocational subjects. Youth
in sceondary schooli were trained in agriculture,
trade and industrial occupations, anhome eco-
nomics, arid in 1917, the Federal Government be-
gan -to provide financial support. Enrollments in
federalli aided classes had expanded to 2.3 million
by 1940, and further rapid growth took place after
the war. Federal funds were increased after a new.
Vocational Education Act was passed-in 1963; by
1973, enrollments reached 123 million, of which
61 percent .were in secondary'school programs, 11
percent in postsecondary progrems, and 28 percent
in programs for adults.

Training by Employers

Despite the important contribution of the school
and apprenticeship systemsto skill acquisition, by
far the greatest proportion of vocational training

r School EnrollmentSocial nnd Rcenomk Chorac(erotte. of
Students. October 1914, Series P-20. No. 278 lwitoblngion DX-
Department of Commerce. Dorms sr the Census. Febrnary 1976).
pp. II and 7. Population data tor men corrected to include Armed

" Forces.
"Geo& op. eit.. p. 21.

iS provided on the job by employers in both the
public and private sectors. While there amino ac-
curate measures of the real extint of such training,
sing it exists in tall occupational and industrial
sectors, there is abundant evidence that a substan-
tial proportion of larger firms (and many smaller
ones) offer formal training to new employees to
supplentent tht informal "breaking-in" inbcess.ex-
perienced by every job entrant. For many
employees with longer job tenure, there are addi-
tional training programs linked to career progres-
sion ladders or tuition-support arrangements in
which the employer assumes part or all of the cost
of courses attended by the employee. While, many
tuitionsupport arrangements apply only to job-
related courses. some employers are willing to
assume general education costs as well, either for
selected employees or on a companywide basis..

Apprenticeship

Although apprenticeship in the English tradi-
tion was brought over by enft-workers in colonial
times end retained ',moderate strength in some
areas, it was not as readily aceepted in the New
World as in the Old; apprentices often dropped
out, attracted by the chance to get a farm or a busi-
ness as soon as they had acquiired the rudiments of
agriculture or tnule. Workers withottt formal
training were free to entpr crafts, and many did.-

In 1937, the National Apprenticeship Act gave
the Department of Labor responsibilitysfor pro-
moting apprenticeship. By .1972, there were
270,000 apprentices registered,, more than half of

, them in the building trades, but sVithlarge lum-
bers-in metal and printing trades as well; 63,000
persons completed apprenticeships in that year, 0.5
percent of the number oforaft workers employed
at the. tiwie." There are, in addition, over 100,000
workers in allied industrial training programs

uand an nknown number in apprenticeship pro-
grams not registered with the State apprentice-
ship coutwils or thePapainitnt of Labor."

4° 1975 Monnower klporto trp. tabli 1A-15. p. 223. and Nip.
table P-13. pp. 330-331. and NeM Ro4thal. 'Projected Changes
in Decimations,'" Monthly Lobor Review, December 1973. p. 22.

4" For a more elteashe Jlectumon of a pprentireship programs
a redo% of recent efforts to Increase aloprenticesbip on-

pertunitle, f..i nolo.nit les and %Omen. Imo the chapters on con-
struction: The Industry and the Labor Force and Nationp Pro-
gram Developments in this report.
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, The Changing Nature oF Work
..

In 1776, the most typical American worker was
tha farmer; in 1976, heor sheis the white.collar
worker. This section will review this and other
changes in. the nature of work that have taken
plisse ov,or 200 years: Shi fts from a simple farming
economy to a complex industrial one; changes in
the way work is organized; changes in the kinds
of work performed, as shown by the workeis'occu-
pations; and the changing conditionlof workin-
cluding hours and days worked, health aml safety
in the workplace, and the extent of .unionization.

.

'
ECONOMIC ACTIVITY

Farining, the predominant way of making a
e. living when the Nation,was founded, continued to

occupy a majority of the work force for the first
100 years. In 1787, more than 89 percent of all
employment was in farming!' Nonfarm industries
began to grow more rapidly than agriculture, how-
ever, and between 1880 and 1890. the number of
people engaged in nonfarm activity exceeded those
in farming for the first time. The number of farm-
ers and farmworkers reached a peak in the decade
of .World War I and then shrank by two:thirds
to 3.4 inillion in 1975, or 3.6 percent of the total
labor force." This decline in employment did not
mean a drop in production; on the contrary, farm .
output in tbe early 1670's was at a historic high.
....

. .

Growth of Nonfarm Inchistries .'
In the early days of the 19th century, manu-

facturing was stimulated by the development of
internal transportationby roads, waterways,
canals; and later railroadsthat gave the factory..
a wider market and made large-scale production
more feasible. The Constitution's provision pro.
hibiting internal tariffs provided the legal frame-
work for a single national market, and additional
stimulus to the division of labor was supplied by
Eli Whitney's introduction (in small arms manu-
facture in Connecticut) of standardized inter-

a Pe Illpg. op. cit., p. IS.
, 4* gee app. table A-1 la this report.

1 ".

changeable parts, which enabled mass production
to supplant handicrafts.

By the eve of the Civil War, manufacturing pro-
ductilin in the United States was sect:aid only to
that of Great Britain. The war stimulated demand.

starting a manufacturing boom that continued
after the war. The railroads were extended rapidly ;
in the 8 yeariafter 1865, 30,000 miles of track were
laid, mostly in the East and Central States, but
also across the continent; the golden spike sig-
naling the creation of a transcontinental railroad
system was driven in 1869. This, in hirn, not only
expanded markets put also stimulated the steel,
limber, and railroftdear industries.

.

Growth of each new industry was rapid. Oil was
strnek in Pennsylvania in 1869; 3 years later, 40
Million batrels were produced. The telephone 11"113

invented in 1876; 8 years later, the industry was so
advanced that long-distance service was intro-
duced. and by J900, there were 1,350,000 tele-
phones in service. Commercial manufacture of
automobiles began in 1897; the Model T Ford was

.- introduced in 19091 and a half-million cars were
produced by 1914. creathig new demand for steel;
glass. rubber, petroleum, and roadbuilding.43

...

. I

The Changing Industrial Distribution of Labor,

The way in which rapid development of non-
farm industries profoundly changed the induitrial
distribution of the labor force can be highlighted
by distinguishing among three broad industrial
sectors: The extractive industries that develop the.
raw materials (agriculture, forestry, fisheries, and
Mining), the industries that convert the raw mate-'
r ia ls into forms for final use (manufacturing and
constrnction), and tho service-proilueing indus-
tries (trade, finance, transportation an(l public
uti l it im government, personalcpro fessional, and
business services, and private household employ-
ment). .

A look 111 the changing allocation of theAtheri-
cati labor force:in these terms reveals the follow-
ing: 84 percent were in the extractive industries in
1810; by 1840 (the first year for which the full

1 4 3

0 11111er. op. cit.. pp. 201-204.

147

..



CHART 29

The preponderance ol the labor force was in
xtractiv industries until 1890 and has been
in service activities since 1930.

. 0
Iwo 1820 .1840 1860 "1880 1900 1920 1940 1960

Sautes: 1800.1960 Own Stanley Lebergegt.Manpowet so Economy
Growth. p. 610 Wows:10 years soo olderj. ton:tests kogn
Current Population Survey dere stWerved the iiswalkol
Labor &sashes. euve1109 Persoos 54 yew *no oides

comparison can, be made), diet sector was still
dominant, with 64 percent of all workers, but
manufacturing imd construction had- 14 percent
and the services 22 percent of the total (see chart
23)..

Growth of the lattet two seciors accelerated
through the second half of the 19th century ;
1890, extractive induitries had less than half of
the labor force, and more than half the nor kos
were in services and trade industries 1,y 1930. Iii
1970, these sertors claimed 64 percent of all
workers, extractive indristi ks only Z, percent, and
mandfactoring an_ Neastrnetion 31 percent."

In summary, the preponderance of t he American
work force was in extractive industries up i o 1890
and has been in service activities since 1930. For

4`

44 Lebergolt, op. cit.. p. 510. 'These data include selt-eniployed
persons in the labor force ot each Industry when oslY wage 41141
salary workers arc inducted. employment In service-producing in-
doistrles does not exceed that in South Roo! .eha Indwiti les Wan
atter 1050..
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the past 100 years, about 1 worker in 4 has been in
manufacturing and construction.

A closer look at the growth of nonfarm indus-
tries in the 20th century shows that ttre fastest
growing sectors have been financial institutions
and government, with average annual growth rates
of about 8.5 percent from 1900 to 1974. Trade and
service industries have grown annually at 2.6 and
2.8 perient respectively, manufacturing and con-
struction at about 1.7 percent, and mining, after
rapid growth early in the century, had returned to
its 1900 level by 1970."

Amidst the rapid growth of employment, some
industries declined, with all that this meant in,
terms of unemployment and the need for tireir
employees it) shift into other lines of work. In
addition to farming, industries with. snbstantial
employment declines include 'coal mining, which
lost over halj its jobs between World War I and
the early I970's, before expanding again in re-
sponse to e.nergy shortages; railroads, down .1hy
more than half since then:rid-1920's'; textiles, down
by one.quarter since .the early 1950's; shoes, down
by nearly half in the same period; and many
smaller industries. Shifts in consumer demand,
competition from imports, and technological
changes have taken their toll in these sectors.

ORGANIZATION OF WORK

The Large Organization

A major change in work over the prim 200 years
has beert the rise of theiarge organization. which
employs an increasing proportion-of all workers.
often on a transnational basis. In business, the
prevalence of large firms increased in the second
half of the I9th century. The "trust" form of cor-
porate organization had its greatest growth tou a d
the end of that century and in the early years of
the 20th century. By 1951, 38 percent of all wage
and salary workers in private industry were em
ployed in firms that had 1,000 or more employees:
19 percent., were in firms with 10,000 or more
einployeesp

nother area of employment in which the large
erganization is typical is government. In 1900,

0 1.el.srgott op. pp. 514 and 510, and 1475 Manpower
Report, app. table d1 p. 278.

C Churchill. "Size Characteristics ot the noisiness
Population." Survey of Current 13uable/04 May 1054, pp_ 15-24.



there were over a million civilian government em-
ployees, of whom only 22 percent were gederal
and the rest State and local. Government employ.
Kant rose to,148 million in tire next 75 years, and
increased its share ef the total from 4: to 19 per-
cent. The greatesUgeowth has been in State and
local government, where public education emp)oys
more than half the totatu '

. The Military side of government einployment
has also grown. In the year the Constitution was
adopted, the land forces available to back up this
new venture amounted to 718 soldiers." At the
wartime peak of 1945, personnel on active duty
numbered ever IS million. Then, with the assump-
tion of a larger international role after_Workl
War II, the Armed Forces numbered 2.2 million
in 1975. Washington's and Lincoln's peacetime
Armed'forces were 0.3 percent of the labor foree;
now the Armed Fortes are 2.3 percent.*

Self-Employment '

/n the early days of the Republic, self-employ-
mentin farmingwas the reality for a majority
of all.workers. Except in the plantation agricul-

- ture of the South and in the large holdings of the
frurison" Valley and several.other limited areas in
the Northt the family farm was typical. The avail-
ability of land made it relatively easy for the
iMmigrant to establish q, family holding after get-
ting a stake and gaining experience by working
as a hired laborer. In the towns, the prevalence of
small handicrafts and stores made it possible for
many to be self-employed. (Farming is still a ma-
jor area. for . self-employment; half the- farm-
workers enjoy this status, as they have for the past
100 yeari.)"

In nerifarm enterprisrs, where 19 out of 20
workers are engaged, the a. amber of self-employerl
increaSed up to the early 1960's hut declined some-
what since then; as a proportion of all workers,

'however, the self-employed decreated drastically,
from 27 percent of nonfarm workers in 1900 to 7
percent in 1975.5i Some of this decline, of course,

Ltbergott, op. en., p. 517 ; HopLutatalet mot Narettops, Jan-
uary 1976. p. 165.

0 Historical Statistics, pp. 736-737 ; Lebergott, op. dt.. P.
510. -

"See app. table A-1 In tbus report.
"Edwards, op. cit., IL 04 Lebergott. oh- di. p. 513. Sat

*Omni and Earnings, Januari 1975, is. 160.
"Lebergott. op. at., p. 51:1. and app., table A-17 la thls

report.
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reflects more frequent incorporation of small busi-
nesses, in which the forme proprietor becomes an
employee of the corporation. By and large, how-
aer, the chain store and the supermarket have
grown; the "Mom and Pop" store and small busi-
nesses in general have not.

oCCUPATIONS

"A Shifting, Unsteady, improving Mass"

Many ohsermrs of American experience in the
early 19th century registered astonishment at the
occupational flexibility of workerstheir willing-
ness and ability to shift among occupati6ns and
often to work at more than one occupation at a
time. In addition to the large number who com-
bined farming with other work, examples of
multioccupation workers abounded: A. judgb whrr
was also a butcher, fishermen who built ships,
river boatmen who engaged 'in wholesale trade,
floor millers %die did blacksmiths' work on the
side. and many others." The quality of work may
have suffered. Apprenticeship, as noted earlier,
was ignored by many, and apprentices often
skipped out before completing their training.
Albert Gallatin, who was Secretary of the Treas.
nry from 1861 to 1814, remarked that "every
species of trade, commerce and'professions (is)
emptily open to all without requiring a regular
apprenticeship, admission or license," and a visit-
ing British econotnist said: "The country is so
vest and the temptation to other and easier pur-
suits so greatt-that there is no constancy to certain
employment as in England. The laboring popula-
tion in America is imt stable; it is a shifting,
unsteady, ihiproving mass." Another European
observer contrasted the high quality of Brikisir
workers' skills with "the more general aptitude"
of Arne-leans." And it can be argued that this
isiliingness te try any work and the freedom to
do so were among the wellsprings ef the remark-
able productivity of American industry.

Changing Occupational Employment Patterns

Comprehensive 'statistics tracing the changing
occupational patterns of the American work force

Leberzott. op. ell.. pp. 115-119-
"These quotations clted by Lebergott. op. cit., pp. 110-120.
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go back onfy halfway through the enutry's his-
tory." The major develepment since 1870 is the
shift away from agricaltural occupations, which
engaged 53 percent of the gainful workers in that
year. The gap was filled largely by white-collar
occupations, which increased from 17.6 percent to
49.8 percent of the total between 1870 and 1975,
and by service occupations, whkh imeased from
9 to 13.7 percent."

The growth of white-collar occupations was
partly a resdlt of the great expansion of service-
producing industries, which employ naatit\ more
white-collar than blue-collar'workers. lt was also
generated by shifts in the compsit ion of employ-
ment in each industry; in the mining, construction,'
and manufaetnring industries (major employers
of bluecollar workers), an increasing proportion
4f the workers are white-collar employees, as
shown helow :

Plittreollat teorktrt as a
Isnot ~employment

istr 174 19741

Mining 9 24 30
..Construction ii is 22.

Manufacturing. 17 27 31

The shift to white-colkr woek is dramatized in
the story of elerkal occupations, the fastest grow-
ing Occupational field. The 1870 census found only
154 stenographers and typists in the Nation; 7 of
thent were Women. A century later there Were
14531000, as w,ell as 2,770,000 secretaries. an occu-
pation not separately identified in 1870. the busk

.ness workl got along with 1 clerical worker for
every 20.6 tionferm workers in WOO; in 1970 there
was 1 for every .),4 nonfarm workers. This growth
is particularly impressive in view of the teelmo-
logical bmovations designed to reduce labor re-
quirements for Ace worktypewriters, copying
machines, bookkeeping machines, ea lculat ms, elec-
tronic data processing, and many others.

Pmfessionni and technicnl oceupations are the
second-fastest growilik group. One reason for this
growth, the expansion of seience and tedmology, is
suggested by the inereme in Ow moldier of engi-

m Edwards. op. eit and David I. }Caplan and 11 Claire Cages.
Occupational Trend* is Me MOW RPM% MO 10 fin. Working
Paper No. 5 (WashIngton . IT.S. Department-of Commerce. Bu.
man at the Centoos 19S1 DIfileoltle4 In treeing Ireotot....et

'Who& chances too what ist meo..ore,1: .6olorot tip to
tpao trol "mot tom" begintotpg In 1949. 'workers 10 years old
and over up to 1930. 14 and over FIRM 1040. 10 111141 OM slow
IMO: changes in the time of year In which the census WRII taken .
effecting the natnre at the work people wet. doing ; and changes
in the way in which occupations were classified.

al Bureau of the Census. 1970 Census ot Popolatton, (frown-
Meal Characteristics. Series Peo21 tabre 1, and app tat&
A-33 in thts report
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uters from...the 7,000 found by the 1870 census to
11257,000 in 1970. Working with them in 1970 were
813,000 sdence and engineeting technicians, an
occupation not identified in 1b7U, and there were
216,000 natural scientists and mathematicians Ui
1970 (not including these teaching in colleges and
unit emities), eampared with 774 tallied in 140.

A. second reason for growth of the professtonal
mot technical occupations is the 'expansion of .

health services. In 1870, there ware 73,000 physi*
dans. dentists, and other health practitioners, .
backed up by 4,204 trained nurses, or one prof's-
sional health workee for every 538 people in the
United Slates- ln 1970, there us:m1,7730V vork-
erg in the health professions; the 541,00U physi-
dans. dentists, and otte praetitioners were backed
up by Sis.000 tvgistered muses and 384.000 health .

technicians---amounting to one health professional
for every 115 people in t hotountry.

A third reason for growth of professions ics the-
expansion of education. Three were 128,000 teach-
ers at all levels in 187& or ontrfor every 136 per-
sons'aged 5 to 24 years (et a timq when 2 percent
of ihyoiith wen., finishing high school)." 1t1970,
there . were 3480,060 teachers, one for every 23
persons aged 5 to 24 years, at a time when three-
(twirlers of tin; popolation of appropriate age were
finishing high school mid one-quarter getting
baelwlor's degrees.

Sales and managerial ocettpations, the other
whit e-eolln r fields, inereased less rapidly but both
inereascd their shares of the total labor force
sales, from 4.5 percent in 1910 t9 7 percent in 1970;
numagerial oceupsttions. from 5.8 to 8.1 percent.
Although self-employ.ment in nonfarm industries
has declined rein t ive to total employment. salaried'

gmanagerial mirkers iorrensed with the rise
of t he large firm.

WhilA while-collar workers increased Acidly as
a proportion of the total econoinkally active popu-
lotion. the proportion of blueeollar workers re-
mained relatively steady between 1900 and 1970
(see t.hart 24). The least skilled "laborers" elite-
gory declined from 12.6 to 4,7 pereent. craft work-
ers and super% isois gained from 10,5 to 13.5

percent. and operativesthe middle gronp in skill
level increased from 12.8 to 18.3 percent. Thus .
the steerage skill level of blue-collar workers ap-
peals to loue risen. Oceopal ioiial content. how
eter. Ims also elumged ovar the years, and the_
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3.1 POW of Etittent(onntStattaties. t97 $. p. 04.
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While the proportion of whlt-collar workers has
increased substantially sinc 1900, that of blue-

. collar workers pas remained about the samp.
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-retention of traditional job titles in many crafts
does not always reflect the narrowing or expension
of work content in step with technological changes.

The majoi change in the craft field is the gen-
eral expansion of repair occupations, as the
amount of mechanical equipment .in industry,
farms, and homes increased. Mechanics and re-
pairers numbered 2,518,000 in 1970, 23 percent of
all craft and kindred workers; they included 834,-
000 automobile mechanics and 591,000 heavy
equipment mechanics. The 1870 census did not list
any repair occupations specifically. (In both years,
members of many other crafts spent part of the
time in repair work.) This growth in rcp.eir oc-
cupations accounts for the entire 3-percentage.
point increase in the proportion of economically
active workera who were in craft occupations.

None of the growth in serviee occupations was
accounted for bj service in private households.
Private household workers were 53 percent of all
workers in 1900 and only 1.5 percent in 1970. De-
spite the rise in the number of families that could
afford such help and the increase in the propor-
tion of women who worked outside the home and

5ie-re2 0 ..74 - fi

IV

therefore might haie liked to hire someone to do
the housework, the number of persons engaged in
private household work was smaller in 1975 than
in 1900-1.2 millron compared with 1.5 million.
This had been one of the main work opportnnities
for immigrant and black women2 but as better
paying jobs opened for them in other kinds of
work, they left the field. .

The shifts in the distribution of workers among
occupations reflect, as noted earlier, changes in
patternwof consumption, technology, and the way
in whfch work is organize4. Some occupations have
declined in numbers of workers employed; among
them are a few that have disappeafed almost en-
tirely, althouilt this is rare, because few products
or technologies disappear completely. Wagons,
buggy whips, gold pens, and candles are still be-
ing made; more than a century and a half after
the invention of the steamboat sealed the doom of
the sailing ship, there are more sailmakers in the
United States than everand sails, with their
complex shapes, are now designed and cut by com-
puter. (It should be noted, however, that these
surviving "old-fashioned" occupations serve a cli-
entele quite different from tbat of earlier years.)

While few occupations distippear, many new
ones develop. George Washington never met a
telegrapher, sewing nuichine operator, railroad
engineer, linotype operator, or electric lineworker,
let alone anyone in suCh 20th-century occupations
as automobile tneclumic, concrete finisher, inhala-
tion therapist, air-conditioning repairer, nuclear
physicist, fashion model, or cOmputer progrtuner.

Women's Occupational Distribution

Nearly half of all women who worked outside
the home in 1870 were in private household work,
but only 3.9 percent were so occupied a century
later, when over 60 percent of working women
were in white-collar jobs. This dramatic change
in status has affected the worklife of women
immensely : it has stimulated their educational as-
pirations and made working outside the home an
attractive lifetime career for many.

.
More than half the white-collar women workers

are in clerical jobs, but one-quarter are profes-
sional workers (primarily teachers and nurses)
slightly more than the proportion of white-collar
men .in professional jobs. Sales and managerial
jobs and service occupations other than in prieate
households have claimed a higher proportion of
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women viorkers since 1900, but a smaller proper-
tiOn are in blue-collar occupations.

Women's share of white-eollar jobs increased
from 18.5 percent in. 1900 to 48 pereent in 1970..
Their share of .every type of white-collar job
in fact of every job category in,nonfann industry
ekeept operativesrose, as shown below:

. Poem of mina to
)16 WIWI

MO 1970

Professional and techniCal 25. 6 60. 1
Managerial 4. 4 14. 7
Clerical .. 24. 2 73. 8
Sides 17. 4 40. 1
Crafts, supervisors 2.5 4.9
Operatives 34. 0 31. 9
Laborers 3. 8 & 2
Service, except private household 34. 3 55. 8

ilovacis: Upton sad Casey op. dt.. table 5. and 1970 Como ot Pow
lot100, thoopotkotel Chotoglertotke, tablet.

A good part of- the increase, however, was in the
relatively low-paying clerical and sales fields,
which helps sedount for the fact that average
earnings of year-round full-time women workers
are less than three-fifthi those of men,

Black Workers' Occupational Status

-Throughout the country's histary, seme blacks
have been recorded in almost every occupation.
The heritage of slavery, however, left black farm-

, workers with few of the skills required for jobs in
the nonfarm sector that expanded so quickly after
the Civil War.

Migration to southern cities and to the North
brought black workers to places where nonfarm
jobs were available. After finding their way into
the steel mills, heavy industry, and service jobs,
they encountered much greater difficulties in
breaking into white.eollar and craft jobs. But
their rising educational level, together with train-
ing opportunities provided in the military, the

rights nuivement, and enforce.ent of equal
employment opportunity legislation, have since
enabled thent to enter a wider variety of jobs.

Most, of .the gains made by hlack workers in
entering occupations involving higher skills,
status, and pay in the 118 years since emancipa-
tion have been made in the years following the
Supreme Court's 1954 decision on school segrega-
tieu and the Civil Rights Act of 1964. Blacks
have shifted out of prh ate household sem ice and
farm and laborer johs and lune attained a larger

I S2
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share of the white-collar and skilled jobs (see
chart 25). Ono way to measure their gains in
each occupation is to use as a rough yardstick
their 11-ponient share of the Inbar force. The
small proportion of black workers in the higher
level occupations it the past has been ono indi-
cation of the extent of their disadvantage..
In 1950, black workers had less than 4 percent of
the professional,,technical, and _craft jobs and an
even smaller share of the managerial, clerical, and
sales positions, while thexhad more than half of
private housAold jobs and high _proportions of
other service, labor, and farm jobs. An indiattion
of" their progresi in the direction of occupational
equality is the Aitet that their share of jobs in'
almost eyery field is now closer to their pmpor-
tion in the labor force. (A disproportionate num.-
ber, however, are still in the lower paying jobs in
each category.)

Changes In the Content of Work

In addition to the shifts in employment among
the various occupations, there have been profound
changes in the content of occupationsthe work
that is done and skills required hy eachand in the
way in which workers-enter occupations and ad-
vance in their careers.

Changes in the content of work have followed
technological innovations or changes in the way
work is organized, which reduce4 skill require-
Merits in some fields and increased Diem in others.
Since the Jacquard loom replaced the skilled'
hand weaver in weaving a design or pattern into
cloth, the remaining loom tenders ere less skilled;
ott the Sher hand, ninny electricians have taken
special treining. in, electronics arranged by their
union in order to keep up with skill requirements.

Some oceupations have lost out to. Jechnological
chengethe horseshoer, the boilermaker in rail-
road repairtshops when the diesel locomotive came

athers have made the new technology
their own, like the coal miner who has abandoned
pick arid shovel for coal-digging machinery, or the
construction craft worker who has increased pro-
dnctivity with power tools.

Extension of occupational scope has enriched
the work of many. But the converse of thisand
the mon. typical pattern as factory production
supplanted handicraftsis the narrowing of scope
that occurred when the work was divided into
man3 small tasks, each given to a different worker.
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CHART 25
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Blacks have obtained a rising share of white-collar and skilled jobs
since 1050.
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In place of ihe 18th-century cordwainer, there are
now 135 shoe-producing occupations, each cinisist
ing of a single repetitive, operation. This division
of labor has contributed to great increases in pro-
duetiyity, which in their turn made powible higher
real earningsbut at the sacrifice of variety in.
work and a sense of versatile proficiency.

Division of labor has not been confined to manual
workers. The rbe of the large !Wm creates special,
ization in managerial and clerical otcuipations tot
well. Titles on the doors of the executive suite in-
clude controller, accountant, personnel managei.
purchasing agent, credit speciidist, mks numaget,
public relations director, economist, traflic man .
ager, and many others. The lone conipati book
keeper has bcen supplemented by um ariti of file
clerks, payroll clerks, accounts remit able clerks.
keypunch operators, billing clerks, tabulating inut
chine operators, and shipping clerks.

One of the moat common chai.ges in occupations
associated with technology has beep flu 4 u aft

. worker's loss of responsibility for decisi, masking.
Judging, from the color of the smelt, the moment

. when it was ready to be poured or knowing how
thick a beam is needed to supp..rt a floor were
traditional elements of craft wisdom, learned

through training or long experience. But as the
chemistry and physics underlying industrial pioc-
eases have been mastered, the stientist and the
engineer hat e taken over these decisions or pros
vided precise (often computerized) instrinneiuts

. for measuring the process.
' A. significant trend la worklife huts been the

increasing complexity of rules governing entrance
into occupations. Licensure, originally designed to
protect the public against incompetent workers
where health or safety are involved, has been used
k those in many occupations to keep others out
and reduce competition." In other occupations,
certification is used to identify workers who have
gone through a training program. Unions in some
crafts are seleetive in admitting workers to ap-
prenticeship or membership. Employers gh e pre f
crow to It urkers witb paper edncational enalifica-
pens or aduninister screening tests of their own -a
prim ice that hams ls,en discouraged, but not dint
btated, by judkial recognition that such tests may
have the effect of unlawfully discriminating
a,minst some minority groups.

fr Ohl upatfonat Lfrouring and the Reapply ol Nonprofeeelonal
Man pwrer, Maniwower Itiveareh Monograph No. It if Waeldnalon a
I S. Impartnernt uf lAbor. Mreopuster arbillnIstratIon. 10C9j,
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In general, credentiMing and licensing have had
thu primary effect. of raising the standards- of
training and tho quality of workers in the pro-
tected occupations, big they have also had the
secondary effects of reducing occupat ioual mobility
and limiting the supply of labor,

Another harrier to mobility lithe way in which
the roads to progression up tlie line have been
changed. Many A corporation president of,. past
years could boast of coining np the- hard way. Even
professional jobs-could be learned by experience
and independent.study: a substantial proportion
of the elder engineers still in industry have no
college degree. But, asa rising proportion of young

4.

people have gone to college. more and more eom
panics have adopted the practice of recruiting
executive trainees from among college gradmttes.

One [run of these trends toward occupational
rigidity is that "workers have jobs; middle and
upper class people have careers." :Ntannal., sides.
and clerical workers not oi ; earn less than profes-
sional and nutnagerial workers. bit they also
reach an income peak earlier in their o orklk es.
and the peak is not as high, relative to their start-
ing rates, as that of workers in higlwr status
occupations.

<

Another result of these trends is that yoimg peo-
ple feel they have to seek eilueation fa improte
their competitiie position. This has ent ributed t o
the great hierease in the proportion of youth goit.g
to collegean increase that may bate already pro-
duced a surplus of college graduates in relation
to the number of jobs that have traditionally re-
quired college education." It has also created
balkanized labor market s. in which the less edit
clad- sector of tho work force is reitricted to a
"secondary labor market" of undesirable, lou
and irregidar jobs.

These accumulating rigidities are in marked
contrast to the openness of aecess to occupations in

. early Ameriea.

WORKING CONDITIONS

Hours of Work

The issue of hours of work has been a major one
for labor throughout Americim history, not wily
because time, in relation to pay, is at the heart of

so Rosenthal, op. dt., pp. 18-26.
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tlw bargaining process, but also because the length'
of the workday and workweek defines the time
left to the worker for personal lite.

In fanning, the predominant activity at the
Nation's beginning, worktithe was generally from
sunrise to sunset. This applied to independent
farmers, hired hands, and slaves equally. In Ow
early years; this patteni was adopted in nonfs,rm
work, with a Gday week. A little later, however, '
artificial light made possible a longer working day
in factories and other indoor workplace; while
12 and even, 14 hours in the summer were common
in construction and other outdoor work textile
mills worked up to 15 limas."'

Routs e.cmc a major issue pressed by workers'
organizations, through both collective bargaining
and labor laws. The ea rly history of these groups.is
one of spotty gains followed by deterioration. as
weak unions collapsed in deprebsions or AS LIM
achieved with much effort failed to he enforced.
The house .ffirpenters'in Boston struck for a 10-
hour day in 1820, and again in 1831 this time
joined by other outdoor trades. A 10-hour day was
achieved generally by union workers in Philadeh .
phia in 1835 and in other cities soon afterwards,
with broad public support. The Fed t'ill Goiern-
ment et-It ablished a 10-nour day in tt .val shipyards
in 1836 and extended it to ether Federal public
works in 1840. But the gains were difficult te main
lain. By 1R40. 11 and 12 hours were still the most
coM111110h uorktimes in eastern factories, and mill
girls in Lowell. Mass.. regularly worked a 14-hour
tha) as late as 1839.4° Agitation eontinui-d. and by
1860 the nientge norkday Mb, i i honrS in ni0St
imlustries and 10 in the lmilding trades mid metal
indust lies."

Tim goal of unions shifted to an 8 hour day at
about that time. Various State laws proclaiming 8
hours to be "a legal day's work" were enacted in
the 1860's, but they were ineffective. A drive for an
8-hour day was launched nationwide in 11181., with
massive parades on May 1 in 'Sew York. Chicago,
San Frincisco. Cinc.mnati. and Milwaukee.
Among the paiiieipating gronps was the Federa-
tion Of Organized Trades and Labor rnions, fore-
runner of the American Federation of Labor. Em
ployers of mow workers conceded a. 9-hour day
seam therea Per. By 1880. the average workday in
1 eumfactio iug wit:, jest ander M hours, and build

1 tA

*, Lobergon. op. dl.. p, 41.
0)161d.
" Mitorkal !Statham p.-00; Lobergott. oP. en, P, 48,
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ing trades averaged 0.4." And, in 1Q16;(116 Adam-
son Act awarded the 8-hour day to railroad
worker's, a key sector of the labor Torce at that time.

. The campaign for the 8-bour day, continued
_during and after WorM War I, was aidecrby the
deliression of the 1930s, iv)en shorter hours Are
seen as a way of spreading tbe work, and the
average dropped as factories_went on part time.
In wholesale trades, an average of 41 to 43 liduts
was maintained, and in railroads, t he. 1939 average
yas 43.7." -

, In 1938, the Farr' Labor Standards Act estab-
lished i flexible standard and required pay at
time and a half after 44 hours (reduced to n in
1939 and then to 40 in 1940) for workerecovered
by the provisions of t he a et. 1-- -

After,a period of-lengthened haus (often re-
flecting paid overtime) during World War II, an
average of about 40 hours became general iii all
maja indpstries. There are variations around the
a4Inge, however. While a 35-hour week was
achieved in women's apparel manufacturing as
early id 1933, hours in papermills and SOIlle other
continuous-process industries still average over

One of the factors making for shorter average
hours is the increasing nUmber of workers, mostly
adttk women and student; who work part time
out of personal preference. The number, of work-
ers veluntarily on part-time schediles increased
from about 5.4 million in 1955 to 12.1 million in-
1975."

4 . K

.
hours worked!Since ihe early 1920s, rates of

, injury havs been reduced by three-quarters in
railroluls, two-tbirds in stone quarries, and more
tfmn half in manpfacturing; Since the early 1930's,
pites, in, bitdminous coal and A metal and non-
metalliC mining have been cut by nearly half."

Neverthekss, the risk is still there. In 1973, it,
was summarized in this way :

.4
Preliminary estimates Shaw that 3,1 million recordable
occupational injuries and ilinesses and nearly 4,300 work-
related deaths occurred in the nonfarm sector during the
reporting period blulypecember 10T1). Injuries ac-
counted for 05 percent of pli recorded cases, illnesses the

... other 5 percent ; the statistics, however, May not reflect
all occopatione Illnesses since some illnesses of uccupa-
tional origin may not have beta recognised as such."

.:

&gety on the Job

For many years, the worker had little protee-
don against. industrial accidents or occupational
driease. The history of workers' compensation is
(liscussed in a later section; the point to be nut&
hero is that employers were motivated by the in-
surance feature 9f the laws passed in the early
decades of the 20th century to pay more attention
to safety and health standards. Some of . the re-
sults show up In the statistics of industrial acci-
dents, which pre expressed ,by. the number of dis.
abling injnri e in relation to the total number of

'40 Hisforical Stott Iter, pp. 00 and 91.
Ibid.. pp. 91 and 9; ; lhospiopment and Parniotas Statistics

for the United State*, 009- 072. %HMO 1313 9 (Washington .
V.S. Depaftarint of Labor. Bureau of Labor Statistbm. 1973). pp.
Mt and 527.

"BonPloaossent and Zarnings Stalistles for Me Visited Stales,
1909-972. p. sli.

0.Emplopment ,atut Parninps, .huniory 1970. p. 139.

Occupational disease, much more insidious and
perhaps even MOM devastating in the long run
than industrial accidents, has become the focus of
great concern ia recent years. This concern reflects
increased public awareness of the potential size
and seriousness of problems atising from exposure
to chemical products used in industry. One of the
earliest hazards recognized was phosphortts used
to unake matehes; as early as 1838,.it was observed
that' match factory workers 'contracted "phossy
jaw," described as "the Olost loathsome of all in-
dustrial- diseases." But it ails not pail 1912, and
after bitter opposition by Some of the manufictur-
els, that. a Federal law placing.a prohibitive tax
On use of phosphorns in matches was passed." In
that: year, the I3ureau ot Labor listed .54 indus-
trial materials that were injurious to health, of
which one alone, lead, was.used in more than 150
trades."

Initial attacks on iu al ustrial. disease consisted of
laws requiring reporting ,of the diseases (passed.
in 16 States between 1.911 and 1916), laws pro=
hibiti ng empl opulent of chpdreui or women in work
involving. sueh hazards ("passed in many States
at about the same time), and prohibition of use
of dangerous substances. 4

The problem is serious; new diseasss keep
-..,

" MR *Meal Stalitnes, To. 100. and 1982 SuPPlattlent, P. 17.
a The Presidenn Report on Occupational Safely mod Health,

1073 (Worthington: U.S. Department of Labor. Occupational
Sntety and Health MmIntstration, 1973). pp. 5-8. aise4 on a
Human of Labor =Statistics surrey of a sample of approximate/
00,000 employers In Ovate bonfarm induMry, about oin,t1drd of
them manufacturers. .

o' John It. Commons and John B. Andrews. Principles of habor
Lepudatton (New York . Harper and Hros , 1916), pp. 325-320.

Lim of Industrial Poisons and Other Substances Injurious
So health round In industroal Processes, Bulletin No. 100 Mash=
ington ; 1LS. -Department of Commerce and Labor. Bureau of
Labor. May 1912). -

,
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appearing as thousands of new snhstances are in-
troduced in industry every year. This fact, togeth-
er with greater understanding of the physiological
effects of chemicals and more advanced methods of
detecting minute quantities of industrial poisons,
makes it seem as if theproblem is outrunning the
capacity to deal with it. The Occupational Safety
spd Health Act of 1970 required the Department
4it Labor to investigate possible dangerous situa-\ ibons, ssue safety standards, and enforce com-
pliance with then1.1

Since then, the Otxupiitional Safetyand Health
Administration (OSHA) has conducted a con-
tinuing review of safety and health hazards, in
prtler to promillgate" standards, including those
applying to worksite exposure to asbettos,
inorganic lead, carbon monoxide, beryllium,
ultraviolet radiation, and noise. Onsite inspec-
tions by the OSHA field inspection forcet num-
bered more than 80,000 in 1975, and,ociupational
injury and illness surveys in a sample of about
5,50,000 establidunents have been conducted on an
annual basis since 1972. (Prior to passage of the
act, statistics on work-related injuries were based
on the voluntary participation of about 150,000
employers with payrolls totaling sonic: 15 million
emplayees. Todayt all employers subject to the
aet's provisionswith the eneption of those em-
ploying fewer than 11 personsaw required
to keep statistical records of work-related deaths,
illnesses; and injuries other than those requiring
only- minor firsi aid. The reeordkeeping syStem,
which is administered by the Bureau of Labor
.Statistics, provides the field inspection foree with
onsite records for each establishment.)

Unionization..
Among the mostoimportant conditions affecting

the character of many workers' life on the job is the
presence or absence of a union engaged in bargihn-
ing collectively for them. The fact of being repre-
sented, of having a right to object to unfair treat-
mentto "grieve," in the !Arlenee of industrial
relationsis perhaps as important to organized
workers as thc bread-and-butter gains ,in wages
and fringe benefits unions have negotiated.

Although strikes of both masters and their em-
ployees occurred earlier, pr+abably the first strike
by wage earners against, their employers was by
the Philadelphia printers_in 1786. The extent of
18th-ceruury organization is suggested by the fact
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that 4,000 mechanics representing ov r 30 trades
participated in the New York parade celebrating
the ratification of the Constitution in 788.1° The

rmain goals of workers' organizations n colonial
times were social and philanthropic, bu emphesis
on economic issues soon developed; a Federated
Society of Journeymen Cerclwainers organized in
Philadelphia in 1794 had as one of its aimsprotee-
tion from emphVers. Strikes in this period were
mostly spontaneous, brief, and unorganied.

Broader organizationa of local unions c*mbined
into workingmen's parties in.vario,us citios and in
local federations of the separate trades in the 1820's
and 1830's. By this time, economic issues, such as
the 10.hour day, were paramount, but the workers'
organizations were also preesing for universal
free public education and' abolition of imprison-
ment for debt." This divided ernphasispartly re-
flected an important legal problem:, organizations
of workers solely to gain higher wages and other
benefits were considered conspiracies punishable
by jail or fine. In 1842, however, Chief Justice
SlAw of the Massachusetts Supreme Court issued
the landmark decision that workers using lawful_
means to attain lawful ends were, not acting
illegallythus legitimizing the labor movement.

In the 1850's, as unions, grew and gained ex-
perience, concentration on economic issues in-
creased. National uniens were founded by the
stonecutters, hat finishers, molders, machinists,
printers, and locomotive engineers. The unions
were less stable in those days; they had difficulty
in surviving economic depreisions when mem-
bers could not afford to pay their dues or to forgo

I work at nonunion firms. A burst of organization
during the Civil War and immediately afterward
brought union membership to 800,000 by 1872,
on the eve of the 1873 depression; membership
dropped to 50,000 6 years later, but rebounded to
300,000 by 1885. The Knights of Labor, founded
in 1869 as a seet-et organization and emphasizing
educational and political methods of achieving
gains rather than negotiation and strikes, claimed
over 700,000 members by 1886. In that year, a
group, of unions led by Samuel Gompers of
the cigarmakers and Peter McGuire of the car-
penters founded the American Federation of
Labor. While the Knights of Labor dropped to

I° John R. &mew, is sod others, Ifistory of Imbour In tha (haled
Mato, vol. 1 (New York : Macartilan Co., 1956). P. 76.

n Ibid.. pt. U.

5 2



100,000 members by 1890, the AFL steadily de-
veloped in strength.71

'The Knights hae been a national union open to
skilled and unskilled workers. This organization
of the unskilled as a political force conflicted di-
rectly with Gompers: concept ef "business union-
ism." To him, the unions' primary emphasis was
to be on negotiation. Only the skilled could have
bargajning power, since their numbers were lim-
ited, placing them in short supply. On the other
hand'I there was a virtually unlimited supply of
unskilled workers (including vast numbers of new
immigrants). Organization of the unskilled was
therefore delayed until the 1930's and the forma-
tion of the, Congress of Industrial Organizations
(CI()).
'There were tensions reflecting diverse views

among the unionists in those days; some empha-.
sized th4 immediate issues of wages and working
conditions, while others felt that socialism was the
only way of achieving justice; some pushed for
achieving improvements through the political
process, while others pat their trust primarily in
collective bargaining. In spite of these tensions,
American unions generallx turned toward business
or economic goals, at least to a greater degree thin
did their European counterparts. Among the many
reasons for this choice of orientation was the fact
that, in the -absence of ruariy of the political and
class rigidities of European social systems, Ameri-
can unions could focus their energies to a greater
extent on achieving economic goals.

By the opening of the 20th century, unioas had
nearly 800,000 members, about 8 percent of all
potential members (defined as wage and salary
workers in nonfarm enterprises, excluding self-
employed persons and Private household work-
ers). Many employers vigorously opposed the
growth of iinions. The powerful lane corporations
refused to negotiate, forced workers to sign "yel-
low dog" contracts, fired and blacklisted active
unionists, §rought in strikebreakers, and pressed
the.government to intervene against strikes. In
1902, George F. Baer, preskient of the Reading
Railroad, stated this view of unions when the com-
pany's coal mines were being struck : "The rights
and interests of the laboring man will be eared
Or, nit by labor agitators, but by the Christian

C..

0

. .
rr Jolla M. Drumm. Theodore W Reedy. sad Witt Bowden. Artel

Htetory of the Americas Labor Movement, Bulletin No, 1000
(Wasbiagloa Department of Labor. Bureau of Labor Sta-
tistics, rev. 1957). PP. 5-14-

"
men to whom God in his infinite wisdom has g iven
control of the property interests of this coun-
try." 11

Nevertheless, workers flocked to the unions, rais-
ing their membership to over 2 million by 1904,
17 percent of potential membership. In 1914, the
Clayton Act made it clear that "Nothing contained
in, the anti-trust laws shall be construed to forbid
the existenbe and operation of labor organiza-
tions . . . instituted for the purpose of mutual
help . .";t and subsequent organizing efforts
doubled union membership. By 1920, there were
over 6 million members, 22 percent of the potential.

Membership dropped in-the depressions of 1921
and the early 1930's. But thea, aided by the anti-
injunction provisions .of the "Norris-LaGuatxlia
Act, the enactment of the statutory collective-
bargaining stnrcture of the National Labor
Relations Act, and the CIO split with the A.FL
over the unionization of the unskilled, membership
increased rapidly. Organizing drives in the steel,
automobile* coal, and ther mass production
industries raised membership to 8.3 ,million by
1938over 30 percent 'of the Potential. World

War II provided aneven more supportive climate
for union organization, and membership grew to
nearly 15 million by 1946, nearly 40 percent of the.
potential. This was the high point in terms of
the proportion of- workers organized. The grow-
ing strength of labor after World War II
prompted the 80th Congress in 1947 to amend the
National Labor Relations Act through the Taft-
Hartley provisions, to place some limitations on
union practices. Although fairly steady member-
ship gains were achieved in the postwar period,
employment grow even faster, and by 1972 mem-
bership was down to 27.6 percent of-the potential.

Over the years, the stance of Federal authorities
toward union activities changed from that of
strikebreaker (sometimes through the use of
troops) to that of mediator. The change was first
institntionalized by the elevation of the Bureau of
Labor to ,a cabinet department in 1913 and is
clearly embodied in the Federal Mediation and
Conciliation Service, established in 1947.

In the 1950's, meanwhile, white-cojlar employ-
ment surpassed blue-collar employment, the tra-
ditional stronghold of organized labor. Between
1950 and 1974, white-collar employment rose by
20 million, blue-collar by 6 million. Government

" Quoted la Sillier. op, cit., p. 818.
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employment, mostly rhite.collar, gr.ew by 8 mil-
lion in,the Mlle period. Some white-collar win)k
orsmusicians, performers, nmspapel %%others,
and postal workershad long been organized.
Others resisted unionism, however, ont of closer
identification with the employer, a professional
ethos, and, among many, relat e sa1i.fatt ion
with their higher incomes. White-eollar workers
in government had an additional reason for not
organizingthe traditions and laws prohibiting
collective bargaining and strikes against the goy-
eminent by civil servants. .

But these attitudes have been changing. More
and more white-collar workers have found them-
selves in large organizations where personal con-
tact with the employer is minima Teachers, po-
lio:: officers, firefight", and hospital worker%
among government employees and employees in
insurance an 1 trade among other white-collar
workers have begun to organize in large munbers
in recent years, and many ha% e gone on strike de-
spite the existence of laws prohibiting such
strikes. In fact, c%en sums physiciam, began to
organize in 1975."

Earnings From Work

The real earnings of American workers have
increased subatantially over the past 200 years, but
not at a%teady pace, and there were long periods
when real earnings did not rise at all.

Analysis of long-term trends in earnings is com-
plicated by a number of significant cultural and
economic changes. Supplements to wagesin the
form of board and lodging or in the form of insur-
ance premiums and holiday or sacation pay
have been an imporhnt but changing part of total
compensation. Moreover, irregularity of empls;.-
ment, as well as changes in the workweek, must be
taken into .account in translating weekly or
monthly wage rates into comparable terms fo: ilif: ,

ferent periods. Finally, the changing bnpact and
incidence of taxation Mktg the net ea:11711gs endk
ors can spend at their ok n disc:Mimi; the oln en.v
of this is, of course, the provision of services by
government (education, for example) that work-
ers no longer have to pay for out of earnings.

This section first discusses how earnings have
been affected by both payments in kind and other
supplements to wages, by occupational differen-
tials, and by irregularity of employment. It then
describes the trends in real earnings and the fa:
tors affecting those trends. Finally. changing
standards of living and the distribution of ineome
aMong families are discussed.

MONEY WAGES

In the early days of the Repuhlie, a very suh-
stantial,proporfion of the people who work.4 re-
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Coked, no money wages at all. They inchulejlot
only the slaves, who were 28 percent of the labor
force (omitting farmers, there were 80 slaves to
every 100 free wage earners in,1800"), but also
the many indentured workers who bad bound
themselves to work without pay for a period of

years to pay, their debts or to defray the costs of
their passage from Europe.

For those workers who were paid money wages,
the rates were higher than in Europe throughout
the colonial period amtwell into the 19th century."
One reason for this was stated by Benjamin
Franklin in 1751: "Till it is fully settled, Labor
will never be cheap here, where no Man continues
long a laborer for others, but gets a Plantation of
his own. no Man continues long a Journeyman to
a Trade, but goes among those new settlers and
sets up for himsel f." :7

Labor shortages and the :eating upward pres-
sure on wage rates became so serious a problem
for employers in earl.% colonial times that the
Plymouth and Massachusetts Bay Colonies
adopted maxim:up wags legislation in 1630. and
the Viigin: (*ohm% attempted nage fixing 20
years later. None of these laws were suecessfully
enforced."

uMarIo F. Uopoonno. AM'S U. Dwor1cin. and Oinolayo
Poohoyln, "PhylIcInne and Dentist*" IlargaIntng Orcanhuttlons:
A Preliminary Loo.t." Mynah, Labor Review, Juno 1070. pp.

111 lAhergott. op. cit.. p.
" Iltoton of Wage* in the limited RtattA Prom Coitmitit

to 1923. lhpmlouin 4011 fwaalsIngson . 11:1. Dohartmont of Latmr.
Iluroan of Labor StatkUre. Oetobor 1021,), e. 27.

IT Quote.' 111 Pallor. op c1t. 0. 15.
Thalorp of Wages, pl. 1, pp, 0 I I
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For the early years, there are no consistent and
comparable wage data that, permit a coherent de-
scription of levels or trends. Painstaking aml
imaginative researchers. however, have pieced
together a rough picture of levels and changes
in wage rates and in real wages for the early
19th century., One striking characteristic is the
considerable variation in Mtge VOUS from place
to place, a result of the imperfection of the labor
market at a time when transportation was slow
and difficult and there was little exchange of infor-
mation concerning wage rates from one part of the
country to another. A survey in 1832 sh9wed wage
rites of 40 cents a day for women textile workers
in New Ipswi9h, .N.11., and 63 cents in Peter-

s, borough, only 10 miles away. There is evidence.
however. that Pattorns of migration ameng the
StaWs responded to wage rates.10

,

Occupational Differentials

Wage distinctions among skill levels and oeen-
pations were not so clearly made in the early years
because' of the relative ease with which workers
could enter occupations and the lack. o f formal
training on the'part of so many workerS. Scattered
information suggests that skilled construction
workers earned anywhere from 25 to 100 percent
'more than unskilled laborers in the period 1785 to
1808, the Wide mere possihly reflecting a disor-
ganized labor market."' In 1832, the (Italy rates of
blacksmiths in *New England and the Middle At-
lantic States averaged 46 percent above those of

'Commonlaborers, which were 60 to 74 cents a day."
Such differentials were generally greater early

in the 20.th century than later on. Wages of skilled
. manufacturing workers in 1907 were 2.05 times

those of unskilled; the differential narrowed to
1.75 in 1918-19, and, after an increase when the
Great Depression hit unskilled wages harder,
declined further to 1.55 by 1945-47, partly as a
result of wartime lnbor shortages. Organization of
the unskilled by the newer industrial unions and
the practice of negotiating flat cents-per-hour in-
creases for a -,whole industry, common 4uring
World War II, tended to narrow the differentials.
Other factors were increased demand for le.%

l*bebernotl. 01b. Mr- PP- 77 IA 132, nad 257 332.
"Insforp of Waves. eh I. ond lifht Italletin 40L a residun

of Bulletin 400. with a mippientent. MID 1033. p. rat
" Mbergott, Op ellt.. p, 647.
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skilled workers, as production processes were sim-
plified and routinized, minimum wage laws pusht,
ing up the bottom-level wages, and decreased
immigration, reducing the downward pressnre on
rates for unskilled workers." . ..

A. somewhat similar picture is shown for the
skilled and unskilled workers in the building
trades. Over the long tehn, the skilled-unskilled
differential narrowed from 1.96 in 1907 to 1,32 in
1973. Wage scales for laborers have generally risen
faster than those for craft workers during eco-
mimic upswings and fallen behind or declined
faster during downturns.83

Irregularity of Employment

The total ineomew yielded by laborers' daily
wage rates was very substantially affected by the
irregularity of employment early in the 19th cen-
tury. For outdoor work, such a's ponstruction,
farming: logging, and shipbuilding, weatlier took
its toll from the, worker's income; as more work
moved indoors. the effect of weather and seasons
diminished. Aside from its iiapact on, working ,

time, of course, weather also affects farm crops,
creating widespread ripples in an economy heavily
dependent on income from agriculture. An uncle-
veloped transportation system made shipment of
materials supplies, and finished prodacts more
chanc3.. anti workers were subject to layoffs for
lark of work. Business cycles and wars also cut
into regulatiO of entplo ment and thereare into
income.

Supplements to Wages

In the-early days, the most typical supplement
to money wages was payment in kind; more re-
cently, a complex of "'fringe benefits" has become
rommon. r.

Paying,wages partly in cash and partly in kind
was called "country pay." Room and board were
commbnly proVided; since there were often no
shops where earnings could be spent.; in addition,
the worker would sometimes he given a sack of

"Mfrs Ober ' Occupational Wage Differentials. 1007-47,"
Montfilp 1.abor /teem, Augvist 1948. pp. 127-134.*

" art tone note. "Wage Differentials in Ihe nailding Trades."
iforallay babe? Wiley. October leak pp. 14- 17. and Martin E.
PomoirL. Wago Differentials netween Skilled mai Unskilled
Building Trades." Monthly Labor /tram. October 1014. pp.
44 Oa.
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flour, a bushel of rye, or whatever else was on hand
and, in surplus. For example, a worker in a Xash-

- Vile brickyird ii 1841 was paid off in bricks; for
5 months' work he had a heavy load to Cart off, and
he had.totarter it for soiething edible." Ship-
yard workers in litamachusetts received grog
priyileges as part of their. remuneration until 1817,
arid canal workers were guaranteea a certain
amount of rum.

More recently, however, different kinds bf sup-
plements to pay have come into the picture, and
now they amount to a substantial part of the work-
er's total compensation. These supplements include
pay fôr time not worked (holidays, vacations),
premium pay for overtime or nightwork; and em-
ployer\contributions for social security, 'private
pensions, unemployment insarance, and life, acci-
dent, and health insurance. By -1972, pay for time
actually' worked accounted for only four-fifths of
'the total compensstion of workers in the private
nenfarm economy: The remaining fifth wais de-
voted to' supplements, including 7 percent of the
total for retirement programs, 6 percent for Paid
leave. and 5, percent for life, accident, and healt4
insurance benefits. 'Unionized workers generally
receive, a higher proportion of their compensation
in supplementary pay than do nonunion
workers."

REAL. EARNINGS

It is worth remembering in the mid-1970's that,
historically, wage rates have gone down as well as
up. The earliest record of wages for ca.binetmakers
(which first appeared as a distinct trade toward
the end of the 18th century) shows that they were
paid the exceptionally high rate of ir,2 a day for
building furniture for the afaisachusetts State
Muse in 1797; 50 years later they were getting
$1.50 for a 10-hour day in the District of Colembla.
Successive "Books of Prices" for New York City
cabinetmakers showed comiderable declines from
1817 to 1834." The question, of course, is what was
happening to the prices, of the things workers
lx-ifight With their wages.

tebergott. np. cit.. p. 146.
Nmproyee Conmensetion in The Prjrate Nonfarm Meonomp,

t971. ThilletIn 1872 (Vaablnotell MS. DisPOriment of Labor.
Bureau of Labor Statistics. 1075).

o ffietorts of Wages. pp, 01-62.
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BefOre 1860, there is little in the way of Con-
sistent information on which to base a judgment
about the movements of money wages in relation
to consumer prices. Fitting together a mosaic of
scraps of information, the most in'defatigable stu-
dent of this period suggests an increase of nearly'
60 percent in real wages from 1800 to 1860." -

From 1860 on, the data improve. In these times
of concern about inflation, it is instructive to recall
the wide swings in consumers' prices in the past 100
years. "During and immediately after the Civil
War, 's Cypical war-related pattein 'appeared:
prices nearly doubled from 1860 to 1865. There-
after, in contrast with xecent experience, there was
a long period of slowly declining prices, accelerat-
ing somewhat in depression periods, until con-
sumers' prices were 46 percent below the 1865 peak
at the end of the century and only 6 percent above,

. the 1860 level. Prices shot up by 84 percent to a
postwar peak in 1920. They fell in the 1921 de-
premien and dropped 25 percent from 1929 to the
depths of the depression in 1933. Controlled 'dur-
ing World War TT:consumers' prices jumped after
the war and were 63 percent higher in 1948 than in
1041. increases during the Korean war and in the
period of inflation since 1967 brought the index
to more than double the 1048 Ievel in 1974. Al-
together, consumers' prices were Over six times

' higher than in 1860 and nearly three times their
level in 1929.

Wage rises in the Civil War lagged behind the
price increases; real wages of nonfarm employees
dropped by 30 percent from 1860 to 1866 and did
not return to their 1860 levels until 1883. They
centinued their slow rise for the remainder of the
century (except in the 1894 depression) !tad, by .
1900. were 2$ percent above the 1860 levelan
average annual increase of 0.6 percent. From 1900
to 1929, they rose by 57 percent, for an average
annual increase of 1.6 percent. The real earnings
of farmworkers trailed behind, however; at the
end of the century, they were not much higher
than in 1860.08

'Real earnings declined during the depression of
the I930's; wag:, nutAs fell by nearly 5 percent from
1020 to 1934, hui, when allowance is made for
unemployment (wLieli affected as much as 25 per-

15i3

Lebergott, up. cit.. p. 154.
Leb('raott, op. cit.. pp. 524 and SW Parmworkers' cash

woos addition to board) were no tastier when deflated by
the consumer price Index for all Items.
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Real annual earnings of nonfarm workers have risen more rapidly
since World War II then in earlier years.
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cent of the *Ulan labor force) and foi 'shorter
honrs, real earnings dropped by :11 percent from
1929 to the 1933 low. Following World ll'ar 1 T and
the rapid postwar prke increases that set real
earnings hack for s, rend' years. reid earning,. e-

mimed their apt rend. reaching a le. el in 1973 ,t hat
wps 21,f2 times that of 1929 (see t hart '2(). The a er-
age annual rfite of increase from 19'29 to 1973 As

LI percent. Today's nifarm orker has animal
'real earnings about fie times that of the nonfarm
worker in 1860..

'Reversing the 19th-rent nry pattern, farmwork-
ors' earnings grew faster than those of nonfarm
workers in the 20th rentery; so that. reid earnings
of all workers iirrt,ased at Mt :MAIM] Nik of 1.8
percent from 1900 to 1929 and at 2.1 percent from
1929 to 1978."

The change .11 real earnings is dramatieall ii-
hiustrato(1 in table FF-8 in the Bicentennial Sup-
plement to the Sttatod Appendix. which shows
the nundier of hours of nork required to buy sev-
eral different. commodities over the years from

tebergatt, op. cit pp. 623-52g: mote went datn calculated
from Mouthlv Lebor St I fro', oelid.pr 19T5, p etl. And ro
of Coriene Ittir issues 1061-74.

1890 to 1973. For ex:tipple, it took a factory worker
63 minutes to earn the price of a dozen egg.* in
1890.11 minutes in 1973.

A notlier iusiglit into til ellsup in leels of
lhing can be gained seeing ulna part, of the
01*Iijilt.Ch bib "I:, spent on food, clothing, and

lu 1909, 61 percent of.consinnpthm ex
penditures. %%yid foil these iteltu,; itt 197.1. 014 41
percent. Among the items taking an itterefteti
share nete medical tare. Imre:Ilion, awl private
edueation."

Workers' Family. Income

more compreiwnsi% e view of Ihe impact of
agt hanges on lei els of lhing van he seen in the

results of several ,atlempls over thr years lo de-
yeitfp i he t 0:1 of at luilthiuti :4111141d jug for
a worker's hunily-

Matthen Caret . a Philadelphia economist, cal-
culated in If433 that the wages of 31 canal construe
ion worker. even if he wits employed throughout

the year. were too low by $30 it year lo support. a

""1";ble FE-41 la the Bicentennial Supplement to the Statistical
.1pm-m111.
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fa ily of four en the most economical budget

A
0 my could devise." .

i
nother account reports that, by the end of the

1880's, an annual income of roughly gm was
freeded for a family of five in a middic-simed

i industrial town to enjoy any of life's amenities
1 (newspapers, beer, lodge membership, outings,
' tobacco) without depriving themselves of the basic

/ necessities. About 40 percent of working-class
families es:rned less, Somewhat above this mini.
mmu level were the families of workers in such
skilled oicupritions as mnider, carpenter, machin-
ist" coal pinef, and muleskinner; thdy cZuld have
a four- or five-room hosise or flat and &He
amenities. - The "aristocracy of labor"iron
rollers, locomotive engineRis, pattermnakers and
glass blowers, and others in the top-1.5 percent ot
the worlang elassr-earned $800 to $1,100 yearly
and could have a parlor, carpets, curtains, and a
piano bought on time."

In 1906, John A. Ryan, taking inspiration from
Pope Leo =I's encyclical Rerun novarum of
1891, tried to find out what a worker's family
needed to live on. Tie estimated that $600 ($650 to
$800 in higher cost urban areas) was needed by an
aierage family for a modest budqt, including not
only necessities but MS() medical care. insurance,
education, and some savings." In 1900, the avensge
annual earnings for nonfarm employees working
all year was $566." ,

In 1974 a "poverty threshold" standard of liv-
ing, as defined by a Federal interagency commit-
tee was set at $5.038 a year for a nonfarm family
Of four. In that ye,er, 5.1 million families (9 per-
cent of the total) had incomes below the poverty
level (adjusted for hunily size)."

The minimum budgets in these several studies
are 'not consistently derived ; what constitutes a
m in imam acceptable liv ing standard at any time
is difficult enough to establish, and differences in,
vahies and 'expectations over a century cannot he
reconciled. The budgets also reflect different con-
cepts, as well as the costs for families of different
sizes.

nnionck 1). Colt. Peimeectlem in Public Welfere (Watilda:*
tont U.S. Department of Health. Education. f11111 Welfare. 1069).
pp. 84-35.

" to um Lebergott estimates. average annual earnings for
nonfarm employees working all year were $471.

*a Coil, op. cit.. pp. 65-66
w The average candor* awe 1* from liebercott. op cit.. lo. 524
w O.K./tuner Income, Chereetemathe of the Posmtaron Itchy

Ohs Poeerty LOse: Mt. Series 1,- 60. No. 102 (Washington .
r 8. Department of Commerce. Itorean of the Consul.. January
10761. table E.

162

4

Still, it is clear that a substantial proportion
of 19th- and early 20th-century workers--even if
they had been employed year roundreceived
wage.s that would have afforded less than what
contemporary budgetmakers considered a reason-
able minimum standard of living. The propor-
tion of workers with such low wages was much
smaller in 1974, but it was still substantial. More
than half of the 5.1 million families below the low-
income level had at, least one niember working; in
1.2 million families the head had worked the en-
tire year without earning enough to keep the fam-
ily aliovo a poverty level, and in another 1.5 mil-
lion families the head was employed part of the
year." -

Factors Behind the increase in Real Earnings

'rise increase in real wages wasmade possible by
a very substantial longterm gain in productivity.
For most of the 19th century, there is no compre-
hensive ,Ineasnre of productivity, but there are
limited data on labor requiremersts per unit of
output. In 1900, the hours of labor required to pro-
tium, what 100 hours had produced in 1800 were
as follows : "

time
Cotlost texliles 16
Pig Iron_ 4

' Wheat . 29
Corn .43
Cotton 47

1;58

For the period since 1890, there are more com-
prehensive measurea of productivity change. In
1971, output per hour worked by persons employed
in the private economy was nearly seven times as
high as in 1889. The annual rate of growth was
about 2 percent in the hist part of the 19th century
and in the first three decades of the 20th and 2.6
percent from 1929 to 1974." These growth rates
since .1900 do not differ greatly from those for real
earnings, but in the period 188.9--1900, the rale of

0 *Consumer litebone: Money Income and Poserfp Vete* of
Amities end Persons in the (failed Stole*: 1071 Imit'atire re
port l. series P 60. No. 09 (Washington : MS. Department of
Commerce. Bureau of the Census, hug 1975). table 20.

et Lebergot t. op. cit., p, 156.
**John W Kendrick. Product(vity Trends In the LWOW States

(New York : National Bureau of leconomlc Research. 1961). trade
I NMI Estimated by linking Kendrlek's estimates 'for 1559
to 1909 to those pubIlnhed currently by the Bureau or Labor
Stanslles. Mondboek of Labor &Mulles, 1973. Onitetin 1565.
Trend* in Output per Man-flour in the Primate Boonemy. ssat)
/ass. ItalletIn 1240, 1950.

i
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productivity growth was twice as high as (he rate
of increase in real earnings.

In addition to the gains in prodnethity, a host
of market and socialUctors inqiinged on wage
levels. Among them ttere the availability of hind
"for farming,. immigration, the ending of slavery,
the growth of unions, inhihnum wage mid unem-
ployment compensation laws, and the rising skill
COMpositioa of the labor force.

WMle there is no consensus ainong oconomk his
torians as to how far into the 19th century fhe
relatively easy availability of land offered an al-
ternaPve to nonfarm employment and brought
1/1)mi/A preure on wages. this was 'ertainly
faeti6r in the early years.

That the 'beady immigration of the late IfIth
ceptury and hilly 2M h century exerted a down-
ward kessnre on wages is generally conceded. The
'effect of the ending of slavery is not so obvions.
'Unions had opposed the estension of slavery partly
on the grounds that it offered cheap comr:tit;on
to free labor ; yet it appears likely that (he ending
of slavery had a depressing effect on wages. The
'price at which slave labor was offered hy slave
owners had to include not ouly (he cost of nmin-
"Mining the slaves but also a return on the owners'
investmentqr and the owners, since thy had some
finaneial reserves, could hold out for their price.
The freed shwes, however, were thrown on the
-lithor market with every possible clisailvaid age and
were barely able to cant their own mainteitatwe.
Wage-rate changes in the 1860's seem tp support
this ASStImpt ion."

Pnions hegan to organize substantial egmnts
of the labor force only in the 20( h century ; tlw pro-
poetimi of nonfarm workers who wre organit.d
increased from x percent in 1900 to IT percent in
(Mt 22 pereent iu 1920, and about 30 isement up

'1945. While tikre ii some dispute among crow,-
miStS as to the (Bred efferts of union

an,aa,zer. 1)-A11.p, .m..reeton wage levek ; 1 ; f

effects (wage and other benefits granted to fore-
, s(all nnionization) and the gains unions achieved

tiwough the politieal process. (e.g., State and Fed-
eral minimum wage laws) contributed to the hipid
growth of real wages in the last Opals. The Fair
Labor Standards Act of 1938 int minted 8 25-
eentsan-hour minimum, which has been raised a
number of times since, while co% erage ims been ex
tended to a wider spectrum of industries. Eaeh
now minimum affectd wages stboe-th minimum,

*Lebergott. op. elt . pp. 198 491

15o

Its pressures built up to maintain skill differentials.
And unemploy mete, compemat ion, since it sustains

orker, for a period while they look for jobs as
t'Im ttn. po:,bible to their former oc.cupational and
wage hch, tunlonbtdly reamed downward pres-
sure on wages.

The inereasing proportion of highpaid profes-
sional, managerial. and era ft workers in the labor
force exphtins a9nw. of the increase itt real wages.
Oceupatiomd shifts from, 190o to 1970 account, for

20-pement increase in :Mine real wage rates,
reflecting returns on the higher investment in edu-
cation of the 1970 labor force'"

Legal and social pressures against discrimina-
tion, together with improvetnent in educational at-
tabunent le% els, have helped black workers enter
higher paid occupations, as noted earlier. This
gain has been refieeted in some narrowing of the
differential bet ueen the incomes of minority group
members and those of whites. Median family in-
come of the foriner was 51 percent of that oi
whites in 1947; in 1074, it yas 62 percent. of the
white median income"'

ifas the inerease in real wages been accompa-
iikd by changes in income distribution ? Are the
poor getting 31 larger share of the pie? D31t3t on the
distribution of income among consumer units
(fitmilies and unrelated individuals), available
only for the last few decades, show that there ells
4 subttantial inerease in the equality of distribu-
tion front the 1930's to the mid-1940's as the coon-
tr; ame out of the clepres:sion and went through
the wartime period of labor shortages. On the
othr lmod, there has been no ekar-ent. trend in
the post %car years. Some measilrqs (Mich as family
income) appear to show slightly greater equality

inuoaw clistribution currently than just after
the ear. while othom (snap as earnings of individ-
oals) show a perceptible decrease in equality.'"
The- one-fifth of vousuumr units with the highest
iucomes hav a :anaHer share of total incomq than
in the early postwar years, while the second- and
thirdhighest fifths gained a larger share.. The
share of the lowest. fifth. rose shghtly (see table 2).

eatentated by npobIng the nteMen earnings of fulliettr wort.
ore In 1900 to the l(110illabIll CUMputen0b of the tabor force In
1900 and 1970.

tot f:onesioter fmtlint,Serlen GO. Ko. O9 p 7.
ynttoo, .toullre n III% mohjetS Oto milutitnied iu P4ler

""Kithlorlsot the IlletrIbotton of Komori I wow i1'rnSM#
ow kersew. vorewler 11172. pp 10 27 coneeoPt . 1 urthodo

ittAi4, 41.1T.NUt L.1, AC. 41.4 tlb.,i hi Ejwir./ 1,
Ittobl 4Il. hiequntif 1414 rifi (New York : w Norton
mot ("e file.. 19071
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TAIBLIC 2. PERCENT OP AGGREGATE INCOME R10E1PED BY EACH Finn OP CONSUMER UNITS,1.
SELECTED YEARs, 1929 TO 1974

Type of data and year

Income rank

Total
Highest

fifth
Second
highest

fifth

Third
highest

fifth

Fourth
hrgh01. -

fifth

I Lowest
fifth

PICRBONAL INCOME Seams°

MP

1929. 100. 0 54.4. 19. 3 13. 8 9. 0 3. 5
1935-.36 100. 0 51. 7 20. 9 14. 1 9. 2 4. 1
1941 100. 0 48. 8 22. 3 15. 3 9. (5 4. 1
1944 100: 0 448 22. 2 16. 2 10. 9 4, 0
1947 100. 0 46. 0 22..0 10. 0 11. 0 5. 0
1950 100. 0. 46. 1 22. 1 16. 1 10. 9 4. 8
1954 100. 0 45. 2 22. 5 16. 4 11. 1 4. 8
1959 . . 100. 0 45. 6 22. 6 16. 3 10. 9 4. d
1962 100. 0 45. 5 22. 7 16. 3 10. 0 4. 6

.Caristis HOUSEttot.D SUIVINT SERIES
1947 100.0 45. 6 23. 6 10. 7 10. 0 3. 5
1950 100.0 45.0 24.1 17. 3 10. 5 3. 1
1955 100. 0 44. 3 24.5 17: 4 10. 5 3. 3
1959 100. 0 43. 9 24.7 17. 7 10. 0 .3. 2
1962 100. 0 -43. 9 24. 8 17. 5 10. 4 3. 4
1965 100. 0 43. 6 24. 8 17. 5 10. 6 3. 6
1970 100. 0 44. 1 24. 7 17. 2 10. 3 3. 6
1974 100. 0 44. 4 24. 8 16. 9 10. 1 3. 8

Fernlike and unrelated individuals.
The two series differ in method of compilation and In dettniUon of !n-

om& The personal income series. prepared by the Bureau of Economic
Analysis. U.S. Department ci Commerc& iS based on stsUstics from gave*
Meat agencies on funds received and paid out to Individuals and Includes
varionsldndsof roomette, Income excluded from the Census definition (such

r as wages received in kind and the value ot food and fuel produced and con
'voodoo farms) which amount to about 4 percent of total personal income.
Th. Census Burma aerie& based on a sumo of household& Includes snot
types of Income minded from the personal Income aeries (such as Income
received from bowknot roomer& support received from ether family mem

The increase in the number of working wives
has helped to bring their families into the higher
income brackets; at the same time, the increasing
availability of pensions has enabled more elderly
persons to)ive apart from their families. In addi-
tion to the aging of the population, ails latter de-
velopment has raised the number of unrelated
individuals more than twice as fast as the number
of families in the postwar period. Since median
income of unrelated individuals is one-third that
ef families, the effect of this trend is to make the
income .distribution for all consumer units taken
together appear less equitable.

With the highest one-fifth of consumer units
having a share of total income that is more than
10 times the share of the lowest one-fifth, the
United States ih far from equality in income (uis-
tribution; nevertheless, a study by the Interne-
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bets, and employee contributions for sociM insurance) which altogether
amount to less titan the nonmuney iteMS Included in personal intorno.

Nova. Detail may not add to totals because of rounding.

gotnergs. Perrotial inmate series. Edward C. Budd, ed.. hitquaitta and
Patois (New Yank.W W. Norton and Co.. Inc.. 1067j. p. 5111. 1. ensus houso
hod suites sefles Ii 70 from the /tutorial Mattstro of the nsta States
Colonial Times io 1970 OS ashIngton. C.S. Department of Commerce.
bureau of tho t tows. i74i. 1a:4 from unpublished data of tit bureau of
the Census.

fiend Labour Office found that the distribution
of ineeme.-, in the rnited States was more equita-
ble than in most non-Socialist countries in the

Three other comments should be made about the
distribution of incomes among familia. First,
since the classification is based on income before
taxes, it does not take into aCcount any differences
in amount of taxes paid by families at the various
income levels, which affect the distribution of
their spendable income. (Studies show that the
percentage of incomes absorbed by all taxes-in .
come, property, sales, etc.-is not very different

la Money Monne in 197.1 of ramifies and Persona in Mc
Cuited With-a, Herbs P GO. No. 97 I Wee hIngton . IJ.S, Peps ri
maul et eaMtlisrer. nal'Oaa oi the eemen.. 19741. tables
10. 42, ab411 44 ; eananaorr Inrosopc. Merles P 60, No. Oft Wiles
and 4 nail hilt Peinkest tnui,lPiu. IlaMiliolikra al Different
Levels of Development . A ittwvey nt Evidence," Wet national
lobar Net itie, A (Kiwi September 1073. pp. 97-114
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along the spectrum. Of incomes.1") Second, fam-
Hi& at lower incoine levels may benefit more than
those at higher levels from such government serv-
ices as free public education, scholarships, medi-
cal care, food stamps, or skill retraining, a factor
not reflected in the family inmate figures. Third,
a worker's income generally rises with age, before

. reaching a plateau in the preretirement years. Dis-
tribution of lifetime income therefore shows a
degree of disparity among families similar to dis-
tribution of income for given years.

.

m

In summary, the earnings of American workers,
and the level of living they afford, have improved
markedly over the pa*200 years, with most of eke
improvement in the last quarter of this period.
Moreover, there is evidencein narrowing occu-
pational wage differentials, in narrowing income
differentials between white and black families, and
in shifts in the distribution of income among fam-
iliesthat earnings are distributed somewhat
more equally.

Work and Security
s.

..,
As the Nation's industrial economy developed,

economic security became a major concern of
workers. Weather is the principal source of eco-
nomic insecurity in an agricultural society, but
workers dependent on a weekly paycheck also have
to fear loss of income from unemployment, sick-
ness or injury, and olcrage. The record of employ-
Ment and earnings insecurity and how American
society has coped with it is the subject of this
'section. .

Several general themes are woven through this
history. One is the changing view of time responsi-
bility for individual misfortuneswhether they
result from personal sloth, imnprovidence, or neg-
ligence or arise out of social circumstances over
which the individual has no control. A second is
the shift from assistance as d form of charity to
the concept that the worker has a right to it, em-
bodied in the notion of insurance for which em-
ployees and/or employers pay premiums. A
third theme is the change from completely local
and often private assistance to assumption by time
States and then the Federal Go% eminent of major
roles in funding and admninistering security pro-
grams.

UNEMPLOYMENT

Th Unemployment Experience

Even in the Nation's earliest years; when about
4 out of 5 workers were in farm employment, job-

104 aft, for example. Joseph .4. P.chman and Benjamin .4.
Obiet Who Nun Me Tao Borden f (Washington . The Brookinga
Institution. 1974).

lessness was a frequent problem in the nonfarm
rector. Seasonal slack periods in construction,
milling, and canal transportation left many work-
ers jobless.'0s Joblessness among seamen bad been
a problem since the early days of the Revolution.
Indeed, many of these seamen were active mem-
bers of the "mobs" participating in patriotic
demonstrations and later were among the priva-
teers who harassed English shipping during the
war. 'the Embargo of 1807 and the War of 1812
again stranded thousands of seamen along the
east coast. Then a major business crisis struck in
1819, as British manufacturers tried to regain,
American markets lost during the Napoleonic
wars by cutting into the business of infant Amer-
ican industries; in that year, Now York and
Philadelphia 'were each reported to have 20,000
unemployed and Baltimore, 10,000.106

Between 1834 and 1966, there were, by one esti-
mate, 31 business cycles of 3 to 8 years' duration,101
or an average of one every 4 years. Before the
Civil War, unemployment, whatever its severity
in particular cities, tended to bo localized. But as
cominunications and transportation improved, the
country became a more integrated market across
which ecOnomie events rippled with inCreising
speed. The long and deep depression of the 1870's
affected the entire country, with 12 to 14 percent
unemployment at its peak. In the depression of the
1890's, a peak of 4.6 million unemployed was
reached in 1894-18 percent of the labor force

les Leberaott op. cit.. p. III.
n*Commons. 111slory oplifthoor, TA I. p. 135.
us Long Term S6000,410 Grown' 1860pus (Washington: U.S.

Department of commerce, Emeau of the Cenaus. October 1966).
P. O.
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endemic in the economy as a result of normal fric-
tional joblessness, as well as seasonal and casual
employment Apiough areat hopes were once held
for the.reduction of seasonal unemployment by
aCtion of business firms in spreading their opera-

:tions more evenly over the year,"° seasonal swings
. in iinemployment are still extensi 76: an increase

of 27 pereint from the lowest to the highestinonth
of the year is the average experience of recent
years. Unemployment resulting from all causes
(including friction& factors) affects a fa larger
share of the work force than the monthly figures
indicate. When the average monthly unemploy-
ment rate is 5 percent, for example, about 15 mil-
lion workers suffer some unemployment during
tho course of the year, one-third of. them for more
than 15 weeks."

and them were still over 3 million out of work 4
years later.1"

Unemployment . mulling from technological
change or business failures has occurred re-
peatedly through America's history, going back
to the mechanization of the shoe industry during
the Civil War. And when the giant Amoskeag cot.
ton mills of Manchester, N.H., closed down in 1936,
a large majority of the 11,000 workers laid off
found no jobs for more than a year.'"

Finally, a certain amount of unemployment is

4

Measures T. Alleviate Unemployment

"Continuous, Hard, and Underpaid." The way in
which American society responded to distress
caused by unemployment goes back to the Eliza-
bethan poor laws and reflects a tension between
two approaches, both of which were gromuled in
religious views. One was the impulse to charity
and the other a. work ethic that saw idleness as
the reflection of faults of character, to be dealt
with punitively. Cotton Mather thundered, "For

miLebergott, op. eft., p. 522. .
**Daniel IL Creamer and C. W. Coulter, Labor and Me Shut.

Down of tAs AmosAess Testate Mills, National Research Proleet.
RePort No. 1,.5 (Washington: Works Progress Administratton.
November 1039),

**Testimony of Tudor Lubln before Senate Committee on Labor
and Public 'Welfare. Mar. I. 1020, reprinted in History of Employ.
scent and Nostepower Polley In the United Stales, phi. I nail II.
val. 5 of Selected Reading. in Employment and Manpower (Wash.
legion -81)tb Cong.. 1st seas.. U.S. Senate, Committee on Labor
and Public Welfare, 1055). p. 1611.

**Computed from the seasonal adjustments and from recent
&amend work.espertence surveys published by the Moreau of Labor
Statistics.
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thiise who indulge themselves iti idleness, the ex-
press command of God is that,we should let them
starve." The fear that charity would corrode in-
centives to work was voiced early, as it is today.
"Human nature is sl constituted," said Josephine
Shaw Lowell, head of the New York Charity,.
Organization in the 1890's, "that no man can re-
ceive as a gift whak he should own by his own
labor without moral deterioration." "2 Even when
the poor were given a chance to earn their bread by
their own labor, through work relief, Ms. Lowell
warned, "Relief work, to be a benefit and not an
injury, must . . . be continuous, hard and under-
paid."3 In the late 19th century, this approach
was bolstered by the social Darwinism of Herbert
Spencer, who argued that "the unfit must be elim-
inated as nature intended." .

On the other hand, there was no lack of compas-
sion for the poor. Generous aid was given to ref-
ugees from frontier wars and to the iicadians wha
were forced to leave Nova Scotia in 1755 and re-
settle in the other colonies. George Washington
wrote to his estate agent in 1775:
Let the hospitality of the house with respect to the poor
be kept up. Let no one go away hungry. If Ay of this
kind of people shall be in want, supply their necessities."

The advent of large numbers of Gorman and
Catholic immigrants after the Revolutionary War
jiardened attitudes, however. The poorhouse com-
missioners of New York City complained of the
tt enormous and growing expense . . . not so much
from the increase of our own poor, as from the
iwodigious influx of indigent foreigners ill this
eitypue

.

Much of the burden of relief was assumed by
private charities, some of them set up by ethnic or
religious groups to tale care of their own people,
especially immigrants. While their most typical
philosophy was that the poor needed ore-edueati on,
moral suasion and individual counseling, not re-
lief," they did recognize their material needs. gave
aid, and even tried to find them jobs.

The principal method by which aid was given'
in the earliest days derived from the Elizabethan
poor laws. 'the recipients of public eharity were
housed in elinshouses, and those who were able

. -

*2 Waltrr 1. Tratiner. Preto Poor haw to 'Welfare Slate (Nrw
York . Thr Pres_Presr. il dIchlen of Macmillan Co., 1074). P SO

J John IL Commons. Don It. Lessohier, and Elizabeth firandels:
Matorit of hnhentr In the United States, 1896-1032, vol. III (New
York ; Macmillan Co.. 1035). p. 100.

*** Trot lair. op, ell. p. 52.
us Ibld.
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Were given work to 4o. B s almshouse in-
mates paved roads, built to &cations, did mend.
ing, and manufacinred textiles and iron, and in
1114, the town of Providence built a meetinghouse
to give work to unemployed carpenters.'"

Public aid other than in almshouses"outdoor
relierwas AO, but viewed with misgivings.
When unemployment rose after the erisis of 1819,
the chairman of, a. Massachusetts commission in-
vestigating public outdoor relief declared that this
wag utile 1110St wasteful, the Most expensive, and
the most injurious to their morals and destructive
to their industrious habits." In New York, an
official investigating the same problem in 1624
recommended that no able.bodied person between
the ages of 18 and 50 be given piblie amishmce
and that the old, the young, and the disabled be
given relief only in institutions."

, When public officials did give work relief, it
often had the charade/ of work tests; the Over-
seers of the Poor in Massachusetts gave "outdoor
relief" but, in 1875, installed a woodpile at each
mbnicipal center and required 2 hours of 'work
before handing out a dinner...In time, rock crush-
ing for roads and street cleaning or snow shoveling
were introduced, as well as chair caning and other .
light work for the weaker clients."

Whenever the numbers of unemployed rose in
the severe depressions late in the 10th century, the
primary methods of aid for the unemployed be-
crude sou'p kitchens, breadlines, grocery orders, anti
even some attempts to give work relief. Now York
City gave alma 6 days' wo-rk at $1 a day to be-
tween 600 and 1,100 men to help build Central
Park in 1858; in Philadelphia, culverts and reser-
voirs were built by the needy; and Chicago spent,
$30 million for work relief in 1890-92.1" In the
1914-0 depression, work relief was used more
extensivelv over 100 eities throughout the country

. '
provided temporary parrrnne jobs on fmeli public
work as sewer building, street and road paving,
quarrying, forestry, drainage, watere Orks, paint-
ing buildings, and oven clerical duties.'" In the

ill Steven 3 Rrhusger. The Colonial Worker ho Boston. 111S,
Regional Report 75-2 (Baotou: U.S. nopitroani a Labor, fin.
reau of Labor Statistics. New Rowland Regional Odiee. 10751.

5.p.
or Treble'', op. Cit.. P. 55.

lo IL Feder. Unemployment Relief in Periods of Ilexes
stops (14ewTork! Russell Sage Foundation, 1936). pp. 66 and 114.

Ibid.. pp. 3143, and Commons. bescobler. and Mandela.
Illetory of Labour. cot III, p. 167.

lin Commons and Andrews, Priacipkt of Labor Legislation.
0. 314.

no- ost o re - it

transition period after World War I, emorgeney
public works programs, or the machinery for run-
ning them, were set up in 201) cities at the urging
of the L.S. Depathnent of Labor to conduct work
that had been postponed during the .ar, financed
in some eases by special bond issues.'" Thus, there
was a dawning perception of work relief as a
possible countercyclical instrument.

Unemployment insurance begah in the United
States with private efforts by unions and em-
ployers. As early as 1831, the Typographical As-
sedation op-a York paid benefits of $1 a week
to unemplciyed members wh2 were married.'" Tho
first emiiToyer plan was sot up in 1916 by the Den-
nison Manufacturing Company of Framingham,
Mass.; by 1929, 14 company plans, 13 set up by
international unions, 24 joint employer-union
plans, and more than a score of local union plans,
the oldest type of unemployment benefits, had been
established. Some were really guaranteed work
plans and others true unemployment bene,Lit plans,
and the compensation varied from minimal to

Depression of the 1930's. The depression of the
1930's was the worst in the Nation's history, awe-
some in its depth, severity, and duration. Banks
failed, as many as 13 million workerscne-quarter
of the totalwere unemployed and many more
had their hours and pay reduced, faim mortgages
were forecksed, and long breadlines formed. Local
governments could not raise enough taxekto pay
for relief, rash was so short that self-help groups
were formed to barter work for each other, and
hundreds of thonsands of homeless jobseckers
crowded the railway freight ears and bedded down
in the jails.

This chilling disaster shook, but did not eradi-
cate, the belief of some that individuals were
wholly responsible for their own fate. A business .
man explained to a conference on. unemployment
in December 1930 that the problem was that the
workers had failed to save money while work-
ing to tide them over periods of unemployment,
just as a pnident business firm trie4 to maintain a

Knut000ns. Leacalder, and Mandela. Illatory of Labour. vol.
HI. p. 172.

in Jelin n Androws. "Trade Union Oulof-Work W31441114 la
Vnalnesa Cycles and tnemptopmen l (New York, National Moreau

o' ikonotok Researeh. 1022o, p. 204. wool Commons, Lescolokr.
suid Drmulelo. filitiory of /Jamul'. vol. Ill. p. 259.

US Common*. Lescohier, and Mandela, Illstory of Mtwara vol.
ILL pp. 260 and 266.
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surplus: he saw the proper role of government as
teachingthrift through the schools?"

A different view was, however, beginning tO
gain support. At the same conference another
speaker said:
To care for the unenitiloyed, the present agencies in the
United atatee are charity. a disconnected system of em-
PloYment bureaus, and a few new Jobs created by a small
extra amount of public and private works.. Charity
will continue to some extent and in some form under
any society. Now, howerer, public and private charity is
used as a wholesale substitute for justicO

It bad become apparent that private charity
could not handle the situation. Local gvvernments
tried, but they were swamped in the //inter of
193041 by the combination of swellinAeeds and
shrinking taxes; State governmenta tried to. pick
up the burden the following winter, but they, too,
had insufficient resources and called for Federal
help. Such, help was justified not only by the
fivaneial plight of cities and States but also be-
cause reeidence requirements for local relief ex-
cluded hundreds of thousands of transients looking
for work, who appeared to be a national, rather
than a local, responsibility. In 1932, Congress au-
thorized "advances" to the States by the Recon-
struction Finance Corporation to give local relief
and work relief, and in May 1933, a Federal Emer-
gency Relief Administration was established. The
Federal Government thus assumed a major role.'"

A Yaried.program of Federal aid was developed
over the next few years. The Public Works Ad-
ministration channeled funds for construction of
public facilities to generate jobs in the private
sector. The Work Projects Administration directly
employed over 3 million workers at its peak (and
9.5 million ilk all) in work designed to meet a
variety of public needs and employ workers with
different skillsbuilding 'roads, water and sewer
system's, public buildings, and parks and also
wilting State guidebooks, painting murals in post
officeti, presenting concerts or plays, and providing
mental health services to children in schools. Na-

IN Sohn B. Edserion. president. Nation:el Association of Manu-
facturers. "Principleli of Economic Security," at Conference on
the Insecurity ee Industry. PhIladelohla, Dee 5 4 1930, Asmara
of Ike Sanertoan Academy of Political and &eat &knee, March
1931. pp. 73-77. fn fairness to Mr. Merton, It should be pointed
out Mit this speech Iras made before all the savings baril.a dosed
down in the "Bank Holiday" of 1033.

Ili Rev, II. A, McGowan, assistant director.Department of
Stood Aettoll; National Catholic, Wellare Conference, Anemia vf
noe Amato** ACadenty of Polittod and Social *fence, March
1931.1442.

Webblok. "Unemployment In the United Mates. 1930-
40. igt Selected Reoitespe. v. 2017.
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tional forest recreation areas wero developed by
youth working in the Civilian Conwrvation Corps,
and students got part-time jobs throhgh the Na-
tional Youth Administration?"

A More Permanent Approach. While giving this
immediate relief, the Federal Government began
to move toward building a more permanent ap-
proach to security against unemployment and in-
come loss. It included two elements: Income
maintenance for persons directly affected and
measures to stabilize tho economy and help work-
ers to find jobs. The Social Security Act of 1935
provided unemployment insurance, old-age pen-
sions, and direct aid to the families of dependent
children and to the blind. The Wagner-Peyser Act
of 1933 established a Federal-State system of em-
ployment offices. A eomplex of measures to sta-
bilize the banking system, industry, and (*.grim]-
two and to stimulate homebuilding moved in the
direction of setting up safeguards against severe
depressions in the future. Unemployment insur-
trice also had a stabilizing effect, since it cushioned
declines in purchasing power, in short, out of
many measures designed to serve different needs,
the elements of a system I' f economic security
began to emerge.

Important in this development was the Em-
ployment Aet of 1946, which.attempted to tie the
diverse elements together. It declared as the ex-
plicit purpose of public policy the maintenance of
"niaximum employment." Noting that the Federal
Government impinges on the economy in many
waystaxes, the Government's own paYrolls and
purchases, public works, monetary polieies, the
regulation and promotion of industries ' agri-
culture, and tariffs,lo name just a fewit ..estab.
tshed the Policy that the actions of the separate
Government agencies responsible for each be co.
ordinated se thit they contribute to, rather than
unwittingly defeat, the major goal. The Council
of Economic Advisers was created to advise the
President and the Congress to this end.

The Nation's bicentennial year is the 30th anni-
versary of this act. In those thr4 decades, an
employment and income security system developed
further. The earliest emphasis in administering
the Employment Act of 1946 had been on establish-
ing and maintaining levels of general demand for
labor high enough to keep unemployment down.

1975 Manpower Report, pp. 4.0 and 41, and Selected Read
Ice.. 111.1961-01 and 2014-2020.
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'Economic dowhteriis in 1949, 1954, 1958, and 1961
were not seveie, but itAppemed that unemploy-
ment was "sticking" at a higher., level after each
one. Observers questioned whether measures to
maintain general demand were enoUgh. Were
"structural imbalances" between demand and sup-

1, plysuch as pockets of unemployment in local
' areas, geographic immobility of wqrkers,shortages
\ of some skills, displiteement of workers by auto-
\ "nation; and discrimination in emplqymentkeep-
\ ing people unemployed even when there was

demand t
' From this coneern followed a series of meas-
uresarea redevelopment (aid to industry de-
signed to create jobs in local, areas with high
unemployment), skill development (including
rraining or retraining the unemployed and out-of-
school youth and increased support for vocational
education), equal employment opportunity legis-
lation, and public :employment. All_are dimmed
in some detail in recent volumes of the annual
Manpower Report of the President. Toward the
end of its first 200 years, then, the United States
was developing an arsenal of measures designed
not only to reli ve"the effects of unemployment but
also to reduce its auses: ta-

Tho balance of his section briefly reviews two
major elements of his system :.Security against
loss of income from accidents and sickness and
security in old age. O ler elements are discussed
elsewhere in this report. (See the chapter on "The

. Unemployment Insunince &stem : Past, Present.
Fufure and the seed& 'b# the public employ-

ment service in the chapter orlational Program
4 l*elopments.)

ACCIDENTS AND SICRNESS

In- ear lier years, the worker snifeiing all in-
jury at work was likely to'experience. a legalistic
nightmare. The only recourse was to sue for dam-
age; through the 'Courts under the common lam.
Negligence by the employer hed to be proved an&
nonnegligance by the employee had to be demon-
strated. Even so, the employer could still escape
payment of damages if he or she could prove that
the negligence of a. fellow employee had brought
on the aceident or that the injured employee had
known of the employer's negligence but had "as-
sumell the risk" by continuing on the job; this
defense applied even when the hazard was a vio-

.

laden of a safety law. The result was that not
more than 15 percent of injured workers ever re-
covered damages under common law, and. then
only after long delays. In any event, mue% of what
was awarded went to pay legal expenses?"

An 1856 Georgia statute was the first to temper
the common law yules on employers' liability, and
almost every State had followed suit by 1910. The
first modern workers', compensation law, enacted
in New York in that year, was declared invalid
under the State constitution, but a majority of
States had pamed such lawi by 1917, when the Su-
preme Court held them constitutional?" All
States now have werkers' compensation laws
based on the insurance principle. About 83 percent
ef wage and salary workers are covered by such
Jaws, the principal exemptions being those in
small firms, farmworkers, private liourshold and
casual, workers, and employees of religious or
charitable organizations. The injured worker gets
compensation regardless of fault or blame for
the accident and with a minimum of delay and
legal formality. An important feature of this sys-,
tem is that the premiums paid by many firms (in
most States to, private insurance companies, in. a
few; to;State funds) vary with the risk and are
influenced by the hazard experience of the indus .
try or occupationsometimes by the experience of
the individual employer. Premiums average a lit-
tle over 1 percent of payroll' but may go up to as
high ae..20 percent in extremely hazerdous occupa-
tions. -This can provide powerful tnoti%ation to
maintain safety practices and has contributed to
reduction in tbe accident rate."°

Workers' compensation is presently intended
to cover only certain workkrelated conditions; oc-
cupational diseases, as distinct froni injuries, are
alniost always treated separately, and the cover-
age is more limited; for example, only specified
disetses are covered in nine States. To some ex-
tent, these limitations reflect the greater difiiculty
of establishing a causal link between many dis-
eases and the Nwrksite conditions experienced by,
the victims.
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121 Commons. Lesohler. and Brandeis,. History of Labonr, vol.
pp. 504-573. and Compendium on Workman's compensation

(Washington : National Commilssion on State Workmen's Com-
pensation Laws, 1073). p. 3.

**Commons. Lescohkr. and Brandeis, litatorg ol Labour, vol.
III. pp- 555-578.

126800lal &wag Program* tis the United States (Washlnv
ton V.8. Depaetment of Health, Education, and Welfare, Social
Security Administration, January 1078), pp. 72, 84-85. and
Compendium on Workmen's Compensation, pp. 20 and 80.
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.
°Werkers' compensation for temporary total dis-

ability replaces 40 to 44 percent of wage loss, on
the average; in two States, it replaces less than 29
percent and in two others, from 60 to 64 percent. .

(In addition, the employer pays for Medical care.)
In as States, however, the maximum weekly cash
benefit was below the poverty level in 1072.1"

Disability not caused oh the Ja is far more
prevalent than occupational disibility, but work-

.' :.ers have leis protection for this risk. A: 1916-17
survey of 131 establishments in 31 States, employ-
ini approximately a million workers, found that
"In nonhazardous industries some employers pro,
vided sickness care extend ins beyond occupational
illnesses; others believed it inadvisable to do more
titan ..furnish Arst aid, leaving the balance of the
medical care of the employee to 'his family and his
own financial responsibility." In

The situation has improved since then. It was,,,
estiniateduthat, in 1971,"about two-thirds of the
Nation's private wage and salary workers (or more
than 'TO percent, if government workers are in-
eludecl) 'had some prOtection against loss of earn-
ings eaused by short-tom .nonoccupational dis-
ability. This protection is achieved through group
disability irlistirance or formal paid-sick leave pro-

.

grams, through accident and sickness insurance
polieies pnrchased by the worker, or, in a few

. States, thrugh compulsory public temporary a:
ability bilis L. ace under State law. In addition, 70
percent.of edge and salary workers luni employee,
benefit plans covering hospital and surgical ex-
penses, et . --cent had such plans covering ii.gular
medical ex p. uses, and 73 percent had plans cover-
ing life Inserauce in 1573. Wcirliers with long-term
nonoccifpatienal disabilities may be able to qual-
ify, after 6 utontlis, for coverage under the social
securitY sy't o's disability provigiions, if they have
enougfi work experience wider the social security
syster).03

Finally, under the' provisisns of the Federal
Coal

i
;Mine Ileagh and Safety Act of 1969 (as

amended in 1972), the coal industry is required to
maintain respirable dust eoncentrat ions in the

inTiompendium on Workmen's Compensation, PP. 33. 110-120.
and p2.

am:Commons. Lescobler. and Mandela, Hilton, of Labour,
vol.111I. pp. 364-365.

80011 Securttp Programa in the United &atm pp. 87-88,
and Alfred M. Skolnik. "Revised Coverage Estimates tor
Employee-Benefit Plan Salm." Soda Security Bulletin, October
1015, pp. 18-20.

mines at acceptable levels. Title IV of that act
created a. program of "black lung" benefits, to be
administered.hy the Departments of Labor and
Health, Education, and Welfare, for coal miners
who are suffering from pneumonconiosis ("black
lung" disease) tind for their survivors.

OLD AGE

Unlike earlier public attitudes toward the un-
employed, those directed toward the elderly re7
fleeted sympathy. It was an industrial firm, the
American Expresd Company, that established the
first old age pension plan in the United States in
18175, with the company paying all the cost. The
State of New Jersey's teachers' pension plan, set
up in 1896, was the first plan for government em-
ployees. In the early 1900's, 72 railreads with two-
thirds of the industry's employees had pension
programs, and a nmnber of local governments were
setting up retirement plans for tolice officers, fire-
fighters, and municipal employeas -generally. By
1929, 3.8 million workers In private industry-1
out of 7were covered tinder plans, most of whieh
were paid for entirely by employers. A major
drawback was thpt the pensions could be earned
only after more years of continuous service tgan
most wage earners could attain.131

In the development of social security for the
general population, howeier, the United States
lagged behind other industrial nations. Ns early
as 1907. Massachusetts appointed a. cdilimissio.n to
study the problem, but the first comprehensive
ohl age pension law to be put into operation was
passed in the Alaska Territory in 1915. By 1923,
State laws had been passed in Moutana, Nevada,
and PennsYlvania, and by 1935, 35 Staas had
enaeled old age pension laws. A big selling pohit
was that pensions were cheaper than supporting
people in the poorhouse.'"

The trend toward recognizing public responsi-
bilit) for, the general Security of the population
cuhninated in the passage of the Social Security
Act of 1936. whkh authorized the employee-
employer-finaneed old age pension system. In addi-
tion, the act provided Federal grants to the States
for aid to the aged (those not covered by the newly

,m Commons. Leseubler. and Brandeta. Mister!, of Labour,
rot; fit, pp. 356-339,

g3' Md.. pp, 611-616.



estahlished insurance system), ,Jut blind, and de-
pendent children and for varions maternal and
child health and welfare servics, as well as % ora-
tional rehabilitation and public health se%
Coverage of the contributory pensien system was
far from universal at but htmvshivt; ;with&
ments have extended it to pm it ate houshohl win It
ers, self-employed persons, employees of non-
profit agencies. ond State ammi local go% ermnents
(iNlusion being 01,601a11 A 1111 tiK1 go% 11.11111eld in
the last case). By 1975, 95 pereent of all employed
civilians were coveted by the .stmt in! seem ity pro-
gram or by retirement systems fom govem liniment AM
railroad employees. The remaining noneovered
workers are mainly those whose employment is
'casual or intermittent."°

The program has been extended in other ways,
the most important being disabilit benefits and
medicare. The former, first introduced in 1955,
makes workers with a long-term disability (now
defined as tow expected to last for 12. months or
more) eligible for benefits. A worker ran qualify
after being disabled for 5 months; thus, the soda!
security program 110% ottlilo with va m ions private
and public programs to maintain income for the
disabled. Medicare. a conmprehensive health insur-
ance programn for Wiley people, was introduced
in 1965. It p. °vides protection against the costs
of hospital, convalescent. or nursing lionte eare,
funded by a tax Oil earnings, and a voluntay
medical insurance plan financed by premiums
paid by the .elderly . matched by a Federal,
eon tribut

At the beginning of 1072. 1121 million per-
SOnS were insuredthat is, they had sinrked long
enough in covered employment to be eligible for
the benefits when they read% appropriate age
and nearly 30 million persons were receiving benc-

.
fits. Half of them were retired workers, 7 percent
disabled workers, and the balance dependents.
Average monthly benefits in December 1972 were
$11.97 for retired workers and $179.22 Cor dis-
abled workers.'" In 1970, new beneficiaries re-
ceived about 31 percent of their most recent
preretiroment earnings. Improvements in social

IS SUMO Grad. "Economically Dopendent Peraons Without
Pension Cortillge In Old Age," Roelof Security ituiirtio, (Maher
1075, p. 13. To bO covered. a worker ninot earn a mhilmtim
amotint--250 in a entetutar naastr for nonfarm wage or solar)
workers. $50 in a quarter from one cmplo)er tor farm or
private household wor1oq.4. and 5400 a )ear tot the 1.0f-employed.

itiSoetal &earth/ Prograint or the United Males, pp. 8-10-
I" Ibid.. it. 27.

1 ti

security benefits rsised this share to 35 percent
in 1974." ,

Tho retiremnt pension plans set up by employ-
ers were not abandoned as a result of the enact-
ment of the Social Security Act:Far froneit they
took 1% new lease on life during and after World
War II. Under wartime wage controls, unions
were free to negotiate for increases in deferred
income, and many company pension plans were
negotiated. Stich plans, in conjnnetion with social
security benefits, were aimed at providing workers
with retirement benefits amounting to a very sub-
stantial proportion of the income they bad been
earning before retirement.

After World War II, the numbers of both pri-
vate pension plans and workers covered rose
rapidly. In 1950,9.8 million workers were eevered;
by the end of 1973, there were 29 million (exelUd-
ing self-employed and rederakStae, and local
government workers), or about 44 percint of all
private wage and salaried workers.'" The 'propor-
tion of workers with pension plans is greatest in
the high-wage industries and occupations; as a
result, proportionately more men than women and
more whites than other races are covered.'"

With both social security benefits and private
pensions, older workers call come eloser than such
workers usually have to the, level of living they
had before retirement., Among workers retiring in
1970 who had both forms of coverage, men received
benefits nearly half as high as their preretirement
incomes, women a smaller fraction of former in-
comes. Husbands plus depen4ent wives also re-
ceiving benefits got about three-lift hs of the men's
previous earniiigi.

Only about 30 percent of newly retired men and
13 percent of newly_ rethed women receive both
types of pepsions."2 The minimum standards re-
quired by the Employee Retirement Insurance
Security Aet (MUSA) passed in 1974 (which
established govermnent standards for private
pension plans for the first time) may in the long

111 Alan FOX, Earnings Replacement From Social &entity and
Private Pertaione Newly F:rtiltled llenejleMriee, 1970, Report
No. 13 (Washington 11.5. DePartnieni of Health, Esideetion,
/Uhl ii elisre, b... ttrit.s Administratton. September 1070
Calculations of the proportion o( earnings replaced by beneath
aro made on the basis of the average earnings in the worker's
a hett 3e5n5. moat commonly, they are tho last 3 )ears before

Skoinik. op. eft,. pp, 10-20.
.4' Cetera:le end Vestino of Full Time F:mplaveCe Under

Ferrate Retirement Fiona. findings Prom the April 1972 Sur
erg tiVosbington Departmenta of Health. H.hiention. and
Wel(are. Labor, and Trpttoory, 8op1ember 1073), pp 2 and 12

Pox, op. eit., pp, 5-7.
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run increase the proportion of workers uhu bene
fit from private pemions."3 Minimum require-

. ments "for participants under MUSA. indpde an
ago threshold of 25 years mkt 1 yeal uf job servke.

Mader the act's reconlkeeping requirements,
employers must pros kle the Federal atneannient
with a yearly mord of ull departing enaph4 ees
with vested pension rights. When tlw retired
worker applies fur social security benefits, the So-
cial &purity Administnit ion must notify the ap-
plicant of these, private pension rights. Tht 'nigh
the Pension Benefit Gnitranty,Curporation. the
act aiso features a degree of protection against
unexpected termination of private pension plans
without papnent of vesteti benefits. Private de-
fined benefit plans Fly the corporation an sunhat]
preminna intended to cover amy deficit between a

,

terminating plan's assets and (he amount required
to pay al: vested benefits up to a set maximum.

In summary, a case can be made that any of the
diverse dements of the present system of workers'
security can be improved. For many workers,
benefits are nut adequate to maintain a reasonablo
leel of li% int; ea one dose enough to what they
had before loss of their earning power. In the per-
speah e of history , hou et er, the system represents
a stibbialltial gain, in the security of American
uorkers. 95 percent of employ et1 persons are coy-
ered by refirement pensions and aro insured
against medical <!osts and long-term disability;
tAer 85 iiereent, of wage and salary earners have
imennslognent insunnico; 83 pereent man draw

miters eompensation; and over 70 percent have
sickness or disability protection.

Conclusion

On November 12, 1773, the Pennsylvania Evc-
ning Post carried the following athertisement .

Just arrived from London, In the ship Hawke, Jacob
Get:Amis. master. and cum IAN: off Market-htreet a hart
a few LIKELY HEALTHY RERI'ANTS. amongst whom
are faimers. shoemakers. talloN, silversmiths n jeweller.
eurriors. n plaisterer, clothier, Weber. batter. cabinet
maker, clerks und two young women, whose times (of hi-
deut ore i are to be disposed of by STEPHEN and JONEPII
SHEWELL. WILLIAM MAIO, or the nub.ter on board.

These workers, like many others, had indentured
their services to pay their passage on a voyage last -

ing from 6 to 10 weeks from a secure home country
to a string of eolonies edging a wilderness. some
A months after the ship Thrinke's arrival. the
samo colonies proclaimed their independence and
avowed their intention to secure certain rights
whioh were. t hey asserted. inalienable.

Althongh the subsequent fide of the' indivithml
passengers aboard the Hawke is unknown to hater
historians, it can be assinned that. like those who
preceded and followed them on similar %.oyages.
they experieneed rapid and repented ehange in
their working conditions aml their social en% iron-
ment. Many (though not all) of these vitatiovs
brought improvements in living standards. skill

lo Poor Trento mid Itavniftn4 Srlim1tt, "Pftsion Iteihrm Tile
tong. 116M Bond (4) I.:1140mM." Molina,/ Labor Review, N4lvero-
1;ce 1074, pp. 342,
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le% els. and ethwational opportunity and were
eagerb sought by the mummers, either for them-
seivOs or for their children.

nom this vitapteeN review of two cenlitries Of
w <eking life in America. it is possible to extract
t his overriding t heme of a generally sanguine. com-
mitment 10 positive dmnge in the sitmition of the
labor force whether through the abolition of
laid awl slave labor. through a Iong-term rise in
industrial productivity and real earnings, through
the extension of soeial secnrity benefits to retirees
and their families, or through a myriad of other
mechanisms and provedureS designed to enhance
1 he sit nafion of wage minim.

Economie and win] institutions have beeome
more compkx over the years and correspowlingly
more resistant to ehange, biat tlw labor force has
remained responsive to new teelmological chal-
lenges, just as its indivithial members have re-'
tnined a considerable measdre of faith in their
capacity to improee hot la tho present and the
fnture through their own efforts While Amnion
history has 1*(41 tharkNI ill I he past two eentories
by vonfiicting attitudes touard many issues, there
ha,. LeCn a idespu.ad agmement that the Nation's
etidisl im, invii shaped lpy the disposition of a
productive mul st rivino. labor force to take swift
admit:Pre of the possibilities latent in a generous
physical environment.
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AUTHORIZATION

,

The Secretary of Labor shall report annually
to41ie Congress on the success of the Depart-
ment of Labor and its affiliated State employ-
Ment service agencies in carrying Out, the
provisions of this chapter. The report shall
include, by State, the number of recently dis-
charged or released eligible veterans, vet-
erans with service-connected , disabilities,
other eligible veterans, and eligible persons
who requested assistance through the public
employment service and, of these, the num-
ber placed in suitable employment or job
training opportunities or who were other-
wise assisted, with separate reference to oc-
cupational training under appropriate Fed-
eral law. The report shall also include any
determination by the Secretary under sec-
tion 2004 or 2006 of this title and a statement
of the reasons for such determination.

38 U.S.C., section 2007(c)
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The flonorable the PRESIDENT OF VIE SENATE
The Honorable the SPEAKER OF TIIR HOUSE OF REPRESENTATIVES

SIRS: I have the honor to present herewith a report reviewing this perform,
ance of the Department of Labor and its affiliated State employmeKservice
agencies in providing emiiloyment and training services for veterans, as
required by 38 US.C., section 2007(c).

Respectfully,

-q.
,, Secretary of Labor.

171

1

1



CONTENTS ,o

Page

REPORT ON VETERANS SERVICES 179

Eiffployment and unemployment among Vietnam-era veterans.... 179
YoUnger veterans 180
Minority group trends_ 182
Itegional d'ilTerences . 182
Disabled veterans 182

Veterans employment and.,trai»ing servieps in fiscal 1975... . . 183
Department goals and objectives . 183
Other departmental services 186
Interdepartmental services . 190

Outlook 191

Goals and objectives. 191

Planned operations. 192

1 2

.-
177



REPORT ON -

VETERANS SERVICES

This report reviews the work of the Department
of..Lahor in attempting to (Iwl) the rapid growth
Of Vietnam-era %.eteran unemployment dining t lw
year, particularly among tterans )vith special la-
bor market problems.' lt anal) zes emplo)ment and
unemployment trends in I ho veteran population
and evaluates their effect on the young, ininorit),
and disabled teteran groups. The report next as-
sesses the emplopuent, training, intOtne maieito-
mince. and othei t,tpes of MIt iceb hied to t et-
crams 10 the Dpartment through the public OW

plo3ment er%it. the anelaptopikent inbannica
system. progrimis authorized under Ihe Compre-
hensive Employment and Training Act (('IWA ).
the Labor-Management Services Adotinist rat ion.
the Employment Stamlards Administration. the
Yational Alliance of flasinsmen. and other Fed-
eral ageneies eooperating with the Department in
the Interagency Jobs for Veterans Advisory Com-
mittee. The report eonehules with an examination
of tho Department's annual plan for fiscal 1976,
which stresses the need P. generate sufficient em-
ployment and training vertices for veterans to re-
duce the gap between the mumployment let els of

the labor force as a whole and those of the special
problem target groups of veterans.

While fiscal 1675 nab a poor year for labor in
general, ilintlitions ue,re particularly semi.° for
certain et eni ii groupsthe piing, ainority group
members, and the disabled.

E'en though the year-to-year public employ-
ment sem ice phweinent figures for veterans do-
dined mil) slight1), the average number of num-,
plo)ed Vietnam era %denims almost doubled dur-
ing fiscal 1975, with the special problem target
groups, as usual, experiencing higher-than-aver-
age ineidences of unemployment.

Import:Rol eonsiderations in assessing the<plight
of the Vietnam-era veterans as a group wore tho
general detcrioratkni of the economy and the, "last
hired, first fired" seniority rule. Other factors may
have played a role, however; general public
apathy and perhaps even some lingering hostility
to the war may have compounded tho problems of
tho Vietnam-era veteran.

Whatever dm reasons, double-digit nnemploy-
mem, levels prevailed in the target, groups by the
end of tho.), ear, with unemployment among younr
black eterans reaching a serious 20.9 percent.

Employment and Unemployment Among Vietnam-Era Veterans

The severe downturn in the Nation's ('C4ummy
had a serious impact upon the job market saint

Inhalant:0 InformatNn required by 28 I'S C. gee 2007)te
appears in detailed form In the Statktical Appendix to Ible rod
tune. See tables F.O. F-1i. F-12. and

1 13

tion of Vietnam-era veterans 2 during fiscal 1975.
Employment grouth was dampned and unem-
ploynwnt reached record levels. Alid, unlike most

a Vietnam era veterans are Moto ram served N the Armed
Purees hetweeil Aug. 5. 1001, awl May 7. 1075.
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other worker groups, veterans failed to show im-
pmement In the first. half of fiscal 1976, as their
jobleas rate in. the October-December quarter
acquilly exceeded the recession peak.. Those vet-
onus in their twenties were particularb affected
by the dowrturn.

For fiscal 1975, data delved from the Current..-

.Population Survey show an average of about 6.3
million Vietnam-era veterans aged 20 to 34 years.
(This group accounted for some 90 perCent of all
Vietnam-era veterans.) Of the 6.3 million, 6.0 mil-
lion, or 94.1 percent were in the chilian labor
force. An average of 5.5 million were employed,
only 175,000 above the fiscal 1074 level, compared
with employment gains of about one-half million
during each of the previous 2 fiseal years.

.t" . This small employment gain was not sufficient
to absorb the continued increase in, the veterans'
labor force and their average fiscal year joblegs
rate rose to 7.5 percent. up from 4.8 percent in the
previous year (see table 1). .1 sizable part of the
year-to-year increase was accounted for by
younger yeterans420 to ,t1A years of ago). who con-
tinued to experience severe problems in adjusting'
to tho civilian labor market. Their jobless rate rose
from 9.0 to 152 percent.

The effects of the downturn% however, were
pronounced for all veteran groups. The l'ates for
veterans aged 25 to 29 and 30 to 34 years rose

. .

markedly to 6.1 and 4.6 percent, respectively, ap-
proximating those of their nonveteran counter-
parts.

Quarterly umemployment rates clearly illustrate
tho deterioration in the veteran job situation dur-
ing the fiscal year. In tho first quarter, the un-
employment rate for A eterans stood at 5.3 percent
(seasonal]) adjusted). 'The jobless rate rose sharp-
ly in each successive quarter until it reached 9.4
percent in the final quarter (but it was 10.1 percent
in the last eatendar quarter of 1935). Despite this
very substantial inereaso in joblessness, the aver-
age fiscal 1975 mtemployment -ate for veterans
wiu, 7.5 percent, well below the fiscal on average
rote of 8,3 pereent for nonveterans aged 20 to 34

years.
The jobless rates for minority group'and white

vetery ; rose to 14.1 and 7.0 percent, respectively,
(seo table 2). Not only was the minmity veterans'
rate signit.cantly higher than the rate for white
veterans, but it was also above that of their non-
veteran counterparts.

YOUNGER VETERANS

Although younger veterans (those age(l 20 to
24 years) constitute a small and .leclining propor-
tion (I8 percent) of the Vietnam-era veteran

.
TABLE I. UNE.FLOTUENT RATES FOR MA..E VIETXA31.-ERA VET/MAXt, AXD NONVETERANS 20 TO

34 YEARS OLD, BY QUARTERS, FISCAL YBAR 1975

Age and veteran atatua
Fiscal
1074

average

Quarterly *wages (seasonally adjusted) Fiecal
1975

avers.ge
July-Sept. Oet.-Dee. Jan.-Mar. Apr.-June

TOTAL, 20 TO 34 YEARS
Veterans 4. 8 5. 3 G. / & 6 O. 4 7. h.
Nonveterans . 7. 7 9. 4 10. 1 8. :3

20 TO 24 Yeans
Veterans 9. 0 11. 5 14. 0 17. 7 20. 7 15. 7
Nonvcterans 7. 1 8. 4 10. 0 12. 8 13. 7 IL 3

25 TO 29 Yemns
Veterans 3. 8 4. 1 5. 7 7. 2 7. 4 6. 1
Nonveterans 4. 3 4. :3 6. 8 7. 9 8. 2 6. 9

30 TO 34 YEARS
Veterans 2. 6 2. 7 3. 3 5. 4 6. 5 4. 6
Nonveterans 2. 6 3. 6 4. 7 5. 2 & 4. 0
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TABLE 2. UNEMPLOYMENT RATES FOR MALE VIETNAM-ERA VETERANS AND NONVETERANS 20 TOa
34 YEARS OLD, IW RACE AND QUARTERS, FISCAL YFAR MS

Age and veteran owns

,

Fiscal
1974

average

Quarterly averages (not sensonally adjusted) Fiscal
1975

average
July-Sept. Oct.-Dcc. Jan.-Mar. Apr.-June

WHITE

Total, SO to 84 years

_ -
Veterans 4. 4 4. 0 5. 1 10. 1 & 9 7. 0
Nonveterans 4. 5 4. 9 6. 2 10. 3 9. 5 7. 7

SO to 94 years .

Veterans ., 8. 3 8. 4 10. 8 20. 6 19. 0 14. 4
Nonveterans: 6. 3 6. 8 & 1 13. 8 13. 1 10. 4

96 to 90 yearA
Veterans 3. 4 3. 3 4. 2 & 3 7. 3 5. 8
Nonveterans 3. 8 3. 7 6. 0 8. 7 7. 0 6. "3

' 30 a 34 years
Veteran.: 2. 5 1. 5 2. 7 7. 0 6. 0 4. 5
Nonveterans 2. 3 2. 9 3. 4 & 1 5. 2 4. 4

.NEGRO AND OTHER RACES

Total, 20 to 34 years a ,

Veterans 9. 2 10. 8 11. 9 18. 0 15. 4 H. 1
Nonveterans 9. 3 9. 0 10. 8 16. 2 16. 4 13. 1

90 to 94 years
Veterans 15. l 23. 2 22. 7 30. 3 32. 8 26. 9
Nonveterans 12. 9 14. 1 15. 2 22. 0 22. 7 18. 5

26 to 99,years
Veterans . 8. 1 6. 3 8. 2 15. 6 11. 2 10. 5
Nonveterans. 8. 3 5. 0 8. 0 14. 9 12. 4

. 10. l

$0 to 34 years
Veterans- 4. 6 6. 6 8. 7 9. 4 I0. 3 9. 3
Nonveterans.. 4. 8 5. 3 7. 2 9. 6 10. 8 8. 3

population, the3 ate the only group whose jobless
rate exceeds that Sot noMetcEllOs of .311111110 age.
in fiscal 1975. the tinentpluy molt nd foi y Ming
veterans attraged 1:;.7 potent. compared with
11.3 pe rcent for non t ot mins. While both figures
were substantially aiNne fist di 19711 le..1s, the raw
for young veterans incivased by a mut h greatr
margin over the year.

Some of the gap tI.te.ween tetetan and notnet
eran jobless rates in th:s age gimp ;s at ontateti
for to the fact that y maw non+ ett tans hate been
in th labor market longer Ili.in di( teteilli te
turned t'eterans and thus are billet istahlithed in

jobs. in addition, Vietnam-era veterans are eligi-
ble for unemployment compensation payments

., based on tiwir military service wage credit ; these
benefits play a significant role in softening the im-
pact of their johissiwss and possibly encourage
thent to cont.tme their job search until they find
the "right" job. Many tiiwmployea young :ton-
veterans, on the other hand, do not have enough
nage credits either to qualify for unemployment.
tompensation m to rembe benefits for the. 'mai-
ntain period and may, therefore, feel pressed to
take any job at ailable. These problems, uf course,
Icuti to tlibappviti flail illelealsilig age, tare most
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older veterans have been out of the service longer
and thus have been more folly assimilated into the
civilian economy. Moreover, the fact that all vet-
erans were screened for health problems and spe
daily trained while in the Armed Force may con-
tribute to their better subsequent performance in
the labor market.

MINORITY GROUP TRENDA,

The jobless rate for Vietnam-era veterans of
Negro and other races averaged 1141 percent dm-
ing fiscal 1975, up from 9.2 percent a year earlier.
The rate for white veterans rose from 4.4 to 7.0
percent, a relatively greateP increase than that for
Meek veterans. Tile ratio of their jobless rates,
however, maintained the 2.to.1 relationship that
has characterized the overall black.white unem-
ploymentsit nation in recent years. While minority
group veterans continned to experience far higher
nnemployment rates than their white counterparts,
there were signs of improvement relatiKe to their
nonveteran peers. Rates for minority veterans in
the last quarter of fiseal 1975 (and int o early fiscal,
1976) were somewhat lower than those for minor.
ity nonveterans, except in the crucial 26. to 24.
year.okl category, which eonthmed to have the
highest unemployment rate.

,

REGIONAL DIFFERENCES

Data from the Current Population Survey indi-
ente that the jobless rate for Vietnam-era veterans
more than doubled in each region except the West
in fiscal year 1975. By the last quarter (April
Tune 1975), regional tmemployment rates ranged
from lows of 14.3 percent ht the South and 9.7 per.-
cent in the West to highs of 10.3 and 1t) 2 pereent.
respeetively. in the X. rthesn.a and North Cent ml
States.

DISABLED VETERANS

While the available data do not reflect the num-
ber and rates of unemployment for dkabled Viet-
nam-era veterans, the Veterans Administration 4
,(VA ) has indicated that appioximatk 440)Jult
Vietnameera veterans received disability payments
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at the close of the. fiscal vear. This number consti-
tuted about 5.6 per vat of the at erall Vietnam-era
t eteran population. In addition, a Department of
TAbor-sponsored study ' completed in 1975, uhich
included a aunt.) of 7,800 disabled Vietnam-era
%derails. noted the following findings:

Disabled Vietnameera veterans (those re-
ceiving a VA compensation for a .service-
connected injury or disease) have a rate of
unemployment almost twice the rate of non-
disabled veterans.

it was estimated that in January and Feb-
ruary 1974 about 31,000 disabled Vietnam-era
veterans who were neither working nor in
training were looking for a job; 6,7C0 (21,5
percent) of thent had been searching for work
for more than 6 months. Those veterans with
more :.evere -di:abilities had the muse trouble
finding employment.

The most common serviee.connetted dis-
abilities are bone and joint impairments or
disease (31, percent). psychiatric and neuro-
logical disorders (20 percent), and muscle in-
juries (:11 pen-ent). The disabled veteran is
commonly pictured as MI amputee or blinded,
but only 6 percent of disabled Vietnam-era
veterans fit this pieture.

Severely disables] veterans under 30 have a
mach higher unetnployment rate than other
veterans: many tend to give up looking for a
job. and others often work-in low.pa ng jobs..

Appmcinmtely t wo-thirds of the severely
disabled and about 1 out of 3 of the slightly
disabled repott that they luty bad vocational
counseling. Of all the veterans who received
eonnseling. t.t0 pereent Went ified the VA as the
source, 33 percent. mentioned the State em-
ployment serviee. and 10 percent bad gone to
veterans' organizations. This is not sm prising
since sneh counseling is it requirement for_
those entering VA programs. For example,
tho VA Vocational Rehabilitation Program,
ordinarily limited to veterans with a disabil-
ity rating of 10 percent. or more. reiptires
counseling prior to enrollment.

Mrst seriously disabled veterans. like other
disabled veterans and nonveterans, find jobs
011 their own. Although 3 ant of 4 disabled

1.1014* for Vr1eralo. with Misolollnee. Manpower nal) Xhoso
graph 41 sw:344nomi um ikpartmoni et Labor. Manpower
.1a1m1n1.tratIon. Imo

J. 1 o v.
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veterans searched for jobs with the help of
the public employment serviee, only 1 in 6 ot
the severely disabled indicated an agency or

organization such as the State employment
servke, the VA, or a veteran service organiza-
tion as the most useful source of job relmals.

Veterans Emp tli?nent and Training Services in Fiscal 1975

There was no question tlmt the recession of
1974-75 adversely a ifeded the Department's em-
ployment awl training program for veterans. Al-
though several of the programed objectkes were
attained, the severity of the economic downturn
contributed to increases in the nwither of veterans
in the ranks of the unemployed. h the end of the
year, the jobless total for Vietnamera vetenum
had almost doubled. thereby nuHifying some pro-
jeeted program gains.

This section of tlw report deals with theyeteran
employment and training goals and objectives awl
the varilins nwasures taken by components of the
Department of Labor both to meet these goals and
objectives and to pro% ide necessary employment
and training sem ices to %eterans acconling to the
provisions of the Ian. ft &scribes the aetions talwn
by the public emplopuent sen ice and the unem-
ployment insurance syskm. the measures taken
under CETA. and other departmental and inter-
agency eontributions.

DEPARTMENT GOALS
AND OBJECTIVES

As part of the overall strateKv of the Inter-
agency Job.= for Veterans Advisory Committee (a
subgroup of the Domestic Council Committee on
Veterans Services). the Department of Labor
planned to focus on the unentployment problems of
those special groups of veteransthe young (20 to
24 years old). minorkies. and the disabledthat
still showed substantial unemployment dining the
spring of 1971. Specific objecdves' were to inerease
employment and related :wrviees to these veteran
groups, which account for a lqrge peoponiim of
unemployed Vietnam-en, veterans.

Instead of scattering resources in a nationwide
effort that would be eostly and somewhat ineffec-
tive, the Department emphasized concentration Of

eb..4A2 NA I s 17

program sen see for 4hese groups in the seven
States that aemmted fOr almost half of all unem-
ployed Vietnam-era reteratm. The target States
identificil for prograin emphasis were California,
Nov York. Pennsylmin. Michigan, Ohio, texas,
and 'Washington. These States accounted for ap-
proximately 300.090 of the total ;amber of Viet-
nam-era vetenms seeking work.

At the time of program development, it was
believed that. concentration of services on the
problem target groups. combined with program
emphasis in the geographic areas with the greatest
numbers of jobless veterans and the application
of high-impaet employment and trahling pro
grow, would result in the greatest rant; in terms
of employment and training for veterans.

These plans were developed during a period
when the national nnemployment rate was 5,3 per-
eent and the overall rate for veterans (20 to 34
years of age) was 4.9 percent. The full iinpact of
the recession, esnecially among veterans, wqs still
several months away.

To match the broad goals for fiscal 1975 with
speeifie performance targets, the following na-
tional objectives were established :

Orporthation Objective

Si sie employmen1 service agenties..330,000 placements
:galloon! Alliance of Business-

Mc II . 200,000 placements
(Izidi:ding 7,500
for disabled veter-
ans)

cerAt prhne iponsor veteran en-
rollments ...... ---150.000 enmllments

Coupled with tlt e. pledges of the U.S. Civil
Service Covina-I-ion, the Veterans Administra-
tion and the vs. Postal Servke. the operating
proiram for fiscal 1975 appeared to be ambitious
enough for an eeonomy that was thm experiencing
a 4.9-1iercent Vietmuu.era veteran unemployment
rate.
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Employment Service Activities .-.

Reflecting the high level of unemployment. gen-
erated by the recession, the total number of ap-
plicants seekingservice from the public employ-
ment service (ES) in fiscal 1975 increased to over
15 million, eompared with 13,3 million the pre-

. vious year. The same economic lora-a were re-
sponsible for reducing the number of placements

-, made by the employment service from 3.3 million
in fiscal 197.4 to 3.1 in fiscal 1975. Roughly, the
success rate (applicants : individuals placed) was
5:1, or 20 percent, for fiscal 1975. However, some
applicants were only temporarily 1.3emploved,
with continuing attachments to specific jobs, and

(did not want job placement assistance.

Veteran Applicants. The sitnation of veterans was
similarly influenced by the economic decline. The
number of veteran applicants iticreased. from 2.4
million in fiscal 1974 to 2.7 million in fiscal 1975, a
15-percent rise. Applicants who had achieved
veteraa status during the previous 4 years climbed
to 756,531, up 28 percent., while disabled yeteran
applicants increased 19 peroent to 135;481. The
large rise in all veteran applicant categoriss could
bo anticipated in a period of economic stress, since
the public employment service is regarded as a
placement service that serves everyone, including

. those with labor market handicaps. .

Veteran Pia-cements. in fiacal 1975, dui RS fared
somewhat better in placing special target groun
veterans in jobs than it did the year before. WHe
the total number of veterans placed declined from
GOR.R97 to 392.522 in fiscal 1975, the number of
"recently separated" vet,,rmus placed was up from
162,459 in fiscal 1974 to 195,304, and the number
of disabled veterans placed grew from 26.931 to
30,882. Vereians constituted,19 percent. of all in-
dividuals placed in jobs by the employment serv-
ice during the year. The growth in veteran target
group placements, hele to a minimum by fewer job
opportunities, was largely the result of the in-
tensified employment service campaign oI fiseel
1975. There was a cdpnificant gain of nearly 15
perceat over fiscal if).74 in the placement of dim-
Lied yeterans. However. the general success rate.
(applicants: placements) for veterans was 2.72
miljion :592.522 (4.6:1). or 21.7 percent. slightly
better than that for the general population. The
largest niunber of meternims pliwed in jobs was in

.-
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California (66.854). followed by Texas (47,390),
Now York (24,905). Pennsylvanirt (23,283), and
Florida. (22,788)

c

Veteran &ram:Jots in Job Training. In the enroll-
ment of veterans for job training by the employ-
ment servke, total performance "was significantly
lower than that of t le year before, falling from
51,628 in fiscal 1974 to 39,429 in fiscal 1975, a drop
of 23.6 percent, The declines were also significant
in the recentlx separated and disabled veteran
categories, whi`ch decrease& 16.5 and 8.5 percent,
respectively.

Much of this loss may be attributed to the phas-
ing out cf training programs that bad been con-
ducted under the Manpower' Develvment and
Trainieg Act of 1902 (MDTA) for which State
employment service agencics had been the priinary
recruiting sources. When ;MA was replaced by
the Comprehensive Employment and Trainink
Act, this recruitment function Was asswned in
large part by the mime sponsors, with the employ-
ment service becoming an alternate referral
agency. (See the CETA chapter for the prime
sponsor contributions to veteran training.) Cali-
fornia (3,154), Pennsylvania (2,195). Ohio
(2,133), and New York (1,923) led the-States i-o
ES-referred veteran job training enrolline.v.m.
These four State agencies accounted ,^or almost
24 percent of, such veteran job train:ng enroll-
ments; with n other States ilmt had more then
1.000 enrollments. pie figure became 58 percem of
the total.

Other ES Services.] n addition to job placement and
training, the employment service provided veter-
ans with other services, such as counseling, testing,
referral to other egeneies, and job developmeht. In
fiscal 1976, a Iota. of 913,810 veterans were pro-
vkled with these Services. up 17.5 percent from the
previon.s year. Similarly, the services provided to
recently sepapeted veterans (290,726) arel disabled
veterans (56,340) also increased by a sizable 40
percent and 34 percent, re.spectively.

To achieve the goals and objectives of the veter-
ans programs. time ES provided the foregoing vet
eran ern plo) ment and t raining services through its
network of affiliated State agencies, utilizing all
available cooperative services.

The imensim 0 enmelopnent service tampain t o
find jobs fer 3 oung, minority, and disable t-
em groups cowl uct ea in the se m en States contain -

:
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ing half of all unemployed Vietnam-era veterans
ended the year with encouraging results. Approxi-
mately 39 percent of State ES placenients Of Viet-
nam-era veterans involved those in the 20- to 24-., .
year age' bracket. Al Most a quarter of the total
were minority veterans, and about 5 percent were
disabled veterans. (However, less than 37 percent
of the placements made during the year were made
by the seven States having roughly half the prob-
lem.),

Some of these succelises can be attributed to the
recently augmented Veterans EniploYment Seririce
(VES) field staff that strengthened the Depart-
ment's capacity to monitor services provided to
veterans at the local employment service level. The
augmented Rad force of the National Alliance
of Businessmen (NAB), which helped garner job
pledges fror;' private sector corporations, also
served to aid the veteran program. Despite the ad-
verse economic circumstances, NAB completed the
year with three-quartera of its objectives achieved.

In order to develop new techniques to assist a
subgroup with particularly difficult 'problems, a
special contrae was awarded to the Blinded Vet-
erans Association (BVA) to place a small number
of blinded veterans in suitable employment. bi ad-
dition, BVA contacted' several thousand blinded or
visually impaired veterans to offer assistance in
job-finding techniques if they wished such help.
The; Department will renew the contract in fiscal
1976 and' will continue efforts to assist this group
of disabletrveterans.

To encourage the hiring of Vietnam-era veter-
ans, the Department also :

Reminded Federal contractors, by advertis-
ing in the Commerce liusiness Dailp, of their
responsibility to list job openings with State
ES agencies in accordance with the law.

Prolided monthly summaries of fob bank
openings to approximately 200 military in-
stallations for use by prospective releasees
and personnel advisers.

JOined du) Department of Health, Educe-
lion, and Welfare's Coordinating Committee
of .Federal agencies, private organizations.
and veterans groups. The Committee attempts
to assure that disabled veterans receive needed

'rehabilitation services.

Developed, in conjunction with NAB and
the VA, a veterans employment seminar pro-
gram, to be used by the Department of De-

.

fens() and 'NAB Metm Offices in informing
veterans and soon-tobe4eleased military per-1
sonnel about marketing their training and;
skills fer employMent \\\
Promoted employment mid raining oppor-
tunities by increasing the numbekof visits by
the VES field service staff to emNoyers and
labor union officials: The visits were intended
to dbvelop a greatqr number of job openings.

Mandatory Listing

The mandatory listing (ML) program, set in
motion by the President in 1971 as part of a .

point veterans program, requires Federai con-
tractors and subcontractorm to list suitable job
openings with local offices of the Federal-State
employment service.

The basis for the program was altered by en-
actment of .the Viet»am Era Vqtertnis' Readjust-
ment Assistance Act of 1974, which amended title
38 of the U.S. Code. A major vision requires
eligible contracters to take affiruItive action in
hiring nd upgrading disabled anl Vietnam-era
veterans: The Secretary of Labor's 'unladen un-
der 4t ,CFR, part 50-250 is eurren ly being re-
vised to incorporate this change.

As shown in table 3, Mandatory 1isttmg activity
grew steadily from the program's initiation
through fiscal -1974. Because the econo le down-
turn 'was marked by layoffs-and retrenclupents by
Many FederaLcontractors, each of the filmr pro-
gram items indicative of activity levels ipst its
year-to-year accelerapon in fiscal 1975 an4 suf-
fered a siight decline from fiscal it 74 levels. ,

Job openings received by the ES under the
mandatory listing program reached almost 1 Mil-
lion in,fiseal 1974. In fiscal 1975, however, the nu
ber bf openings received dropped 14 percent t
84 M0 (a level still significantly higher than that \
for fiscal 1973).

The number Of individuals placed in ML open- \
ings rose to a peak of 431,000 in fiscal 1974 and
then .iropped less Nan 2 percentto 424,000in
fiscal 1975. Similarly, the munber of veterans
placed in ML jobs declined fiom the fiscal 1974
peak of 111.000 to 110,000a drop of less than 1
percent. The fall in the number of Vietnam-era
veterans placed in ML openings was about 2.5 per-
cent, from 82,000 lo 80.000. The one category regis-
tering a gain was special disabled veterans (as de-

4
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The program received additional stimulation in
fiscal 1975 from a series of seminars designed to
provide all State and regional mandatory listing

. coordinators with a better understanding of the
mission of the progmm. Teohniques to bring about

. more effective program operation were also re-
viewed in these sessipns.

Compliance support activity by contracting
Federal agencies was aectlerated during fiscal
1975. A number of Federal contractors and their
corporately related companies were brought into
fuller compliance by Federal agency contract

. officers.
Job orders received by the ES solely as a result

of mandatory listing requirements cannot be
readily separated, from those it would otherwise
have received. Apparently, however, the increase
in the number of individuals placed by the ES

TABLE 3. VETERANS PLACED ON MANDATORY LIsTING ORDERS, FISCAL YEARS 1972-75
.4 (Numbers in thestandsi

a
J

J.
Item

4

Fiscal ;ear Percent
change,
1074'75

.
c
1972 1973 1 1974 1976

..

MANDATORY LISTING ACTIVITY

andatory listing (ML) openings received-
Individuals placed on ML orders

Total veterans placed on ML orders
Vietnam-era veterans placed on ML orders

TOTAL ES /tom=
'Total openings received* ,

Total individuals placed t
Total veterans placed

Vietnam-era veterans placed

/318:

/ 3,I.

/2 3

0, 656
2, 308

536
327

10,
2,

700
283
89
67

436
956
606
390

9,
3,

085
431
111
82

851
334
609
393

,

7,
3,

845
424
110
80

886
138
693
391

14. 2
1. 6
,"" 92. 4

19. 0
5. 0
2.8
. 5

l lescitsdas the State oi Washington.

fined in title 38 of the U.S. Code); 1,500 were
placed in .11L.openings during fiscal 1975, a 7.1-
percent increase over the fiscal 1974 figure of 1,400.
. Asis shown below, the contribution of the man-

datory listing program to veteran placement ef-
forts by the ES has risen steadily since the pro-
gram's inception :

Paws: sugisfed by ML

ES Woes faantera edirity
Pima rind Ffeetsl That

WU 193 11714 1916

Total veteraas plaeed 5. 8 141 7 18. 2 18. 5
Vietnam-era veterans

placed .. ... ' 7, 0 17. 2 20. 9 20. 6

186
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a
s Tneluding those fa 3 days and under.

.. -

from 2.3 million kfiscal 1972 to 3.1 million in
fisad 1975 is partly attributable to the mandatory
listing program.

OTHER DEPARTMENTAL SERVICES

in addition to the work of the public employ-
ment Service, the Departinent. of Labor provided
a number of other services for the unemployed
veteran. They included income maintenance ac-
tivities, employment and training assistance under
the proviiions of CETA, and the monitoring of"
veterans' reemployment rights.

Unemployment Compensation
for Ex-Servicemen

The UnemployMent Compensation for Ex-
Servicemen (UCX) program provides unemploy-
ment benefits is& eligible veterans while they are
seeking employment. Pursuant to agreements with
the Secretary of Labor, State employment secu-
rity agencies take claims and pay benefits from
Federal funds to veterans under,the same terms
and con.litions and in the same amounts provided
by the unemployment insurance law of the State
in uhich the seteran tiles his or her first claim.
Veterans alio lorne had 90 or more days of con-

..

Fee

,



,

...

tinuous active service and were discharged under
conditions other than dishonorable are entitled to
UOX benefits.

The level of UCX activities increased between
fiscal 1974 and 1975, as shown in table 4. The aver-

iage duration of unemployment also increased, in:
dicating that some claimants were experiencing

. difficulty in obtaining new employment.
The substantial rise in the total dollir amount

of program benefit payments from $206 million in
fiscal 1974 to $361 million the following year re-
flected an increased number of claimants, higher
maximums in weeklyhenefit amounts payable as
a result of revisions in State laws, and an in-
creased average dpraticn of.weekS of unemploy-
ment, experienced by claimants.

In' addition. to providing income maintenance
for iplidified unemployod. veterans, State unem-
ployment insurance units also serve \veterans in
other ways. For example, unemployed veterans
applying for UCX'benefits are referred o the ES
for placement, training, ot other servicee. As part
of an intensive nationwide effort to place Veterans
in jobs or training, local State unemployment in-
surance offices have been providing lists of
veterans unemployed for 13 or more weeks to local
State employment service offices, so that special
services may he given to any long-term unem-
ployed veterans-

,

Veterans Seaces Under CETA

-

The regulations that govern the Comprehensiye
Employment and Training Act contain a number
of specific provisions relating to veterans which
enable them to more smelly qualify for assistance.
Under title I regulations, for example, prime
sponsors are required to givespecial consideration
to eligible disabled veterans, special veterans, and
veterans -who received other than a dishonorable
discharge within 4 years of the date of thetr
CETA application. In selecting participants for
title I programs, sponsors are to take into con-,
sideration the extent to which such veterans aro
represented in the area's population.

In order to be eligible for participation under
title I, veteranslike all other applicantsmust
be unemployed, underemployed, or economically
disadvantaged. However, a directive issued by the
Department of Labor regarding the method of
computing annual income in determining whether
an individual is economically disadvantaged in-
cludes special exceptions for veterans. Pay or
allowances received while serving on active duty,
as well as educational assistance and compensation
payments to veterans and oda 4igible persons
under chapters 11, 13, 31, 34, 35, and 36 of title ss
U.S.C. (such as war orphans' and widows' educa-
tional assistance and vocational rehabilitation),
are excluded froni income computations.

TABLE 4: ACTIVITIES UN DER THE UN EMPLOYMENT COMPENSATION FOR EX.-SERVICEMEN (UCX)
PROGRAM, FISCAL YEARS 1974-75 ,

Activity

Fiscal year
Percent
change

1974 1975

Military separations (number) 527, 000 541, 000 2, 7
Initial claims (number) 341, 806 395, 086 15. 6
Weeks claimed (thousands) 3, 319 4, 273 28. 7
Average duration of unemployment (weeks) 9. 7 10. 8 11. 3
First payments (number) 219, 371 273, 110 24. 5
Final payments.(number) 47, 963 79, 618 66. 0 '
Percent`i.ho exhausted bertefits 21. 9 29. 2 33. 3
Weeks compensated (thousands) 2, 998. 0 4, 326. 4 44. 8
Average duration of claim (weeks) . 13. 6 15. 8 16. 2
Averuge wee:eV benefit ' 65. 87 $70. 32 7. 1
Average benefits paid ' $939, 05 $1, 320. 02 40. 5
Total benefits paid (thousands) ' $206, 132 :360, 511 74. 9

I Net daDee beneMe include extended beaks

-L.
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.In selecting participants for public service em-
ploymeut (PSE) programs undcr titles I, IT, and
VI of CETA, State and local governments aro re-
quired to provide special consideration to eligible
disabled veterans, special veterans, and. veterans
*he received other than a diShonorable discharge
within 4 years of the date of their application to
CETA. Again, consideration must be given to the
extent to which such veterans are repreiented in
the aria. All PSE vacancies except those to which
former employees are being recalled must be listed
with the State employment service at least 48
hours before sueh vacancies are filled. During this

. period, only those veterans specified above can be
referred for consideration. Only if thenumbey of
veteran applicants is insufficient may the State em-
ployment service, upon request, refer members of
ether target groups for consideration.

Speeial attention to developing appropriate
full- ,or part-time employment opportunities for
veterans is emphasized in CETA. In addition, in-
formation on job vacancies and iraining oppor-
tuniies funded under titles I, IT, and VI is to be
mads available qn a continuing and 'timely basis,
io State and local Veterans Employment Repre-

. sentatives (VER's) and to veterans organizations
for the purpose of disseminating information to
those eligible.

In another effort to facilitate assistance to veter-
ans under titles n and VI, a CETA regulation
allows veterans to qualify iqr public service em-
ployment immediately, 'upon discharge, withoat
regard to the nsuai 30-day unemployment require-
ment. .?

According to the latest data available. 7eterans
enrolled under titles I, II, and VI co-astitute 13.4
percent of all CETA. participants. Titles TT #nd
'VI programs, however, serve higher percentt.ges
of veterans-23.0 'percent and 27.1 Percent, respec-
tively (see table 5). The lower rate of veteran par-
tieipation in title I prograins seems to indicate
that the majority o, veteran applicants lire ;ob
ready, possessing the skills needed, torand pt..:
ferring7publie service en toloyment positions ln
stead of the training offered under title T. ,

A survey based an a 5-percent sa.,apje uf Cin A
prime sponsors located in each of the 10 regions of
ate Department of Labor is being conducted in an
effort to obtain/information on he nature of train-
ing and the types of ok eupations for which veter-

ans are being prepared under CETA. Interim re
sults of the study reflect the following:

Itiz;

//
Tinder title ; the largest proportion of vet-

orans aro enrolled in elassreom training, fol-
lowed by on-theltib training:

scums/ Percent
Classroom training 7/ ao
On-the-Job training- . 23
Work experience 147
Public sarvite emPIrment 12
Other 21

In prograpls under titles II and VI, veter-
ans were placed most frequently in public
works an d'transporta tion jobs and in law In-
formme/tit :

/OcesPoilon:11
Percent

group
Me II Titk VI

Pubjl c works and transportation 30 .45
La enforcement 13 13
P ks and recreatipn

nvironmental quality
13 7

Social service . 6 5
Education 4
Health and hospitals
Fire protection- 2
Other 23 1 5

Veterans were being traine in a wide va-
riety of Occupations:

Advertising worker
Air-conditioning -me-

chanic
Automobile-body

retairer
Automobile mechanit
Brake oPerator
Civil drafter ei
Clerk
Dental technician
Dining room attendant
Drafter
Electric afaembler
Electrical/mechanical in-

spector
FAectronic technician

Equihment operator
Food-service worker
Fuel-inJection serricer
Licensed VoCational nurse
Maintenance repairer
Metal-furniture assembler
Mold setter
Piano tuner
Plumber
Property controller
Refinery lvorker
Stenographer
l'aelium plastie forms

mechanic
Weider

Veterans' Reemployment Rights

For many years, Federal statutes have entitled
eligible veterans, National Guard members, and
reservists to return to the employment they left
to perform military training or service with the
position, satiority, status, and rate of pay they
would have achieved if theit employment had not
been interrupted. On Deccmber 3, 10 1, as part
of the Vietnam Era Veterans' Readjustment As-
sistance Act of 1074; the mandatory coverage of
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: these provisions was extended to employment in
State and loeal government

The Department of Labor, through its Labor-
Management Services 'Administration, helps vet-
erans, reservista, and National Guard members ex-
ercise their reemployment rights in both the
private and the State and local government sec-
tors. In those few eases where investigation and
mediation fail to produce a solution and the
veteran requests litigation in the courts, the De-
partment' refers _complaints through its Regional
Solicitor's offiees to the Department of Justice.
The actual litigaiion of these cases is generally
undertaken by Depettment of Labor attorneys in
cooperation with the Department of Justice'. The
Civil Cerviee Commission has jurisdiction over
bases involving reemployment rights in the Fed-
eral Government (including the U.S. Postal
Service). 'Voluntary enlistees have the same -re-
employment rights as draftees, and the law re-
mains fully operative despite the end of the draft.

During fiscal 1975, as shown in the following
tabulation, the veterans' reemployment rights pro-
gram received a slightly larger number of com-
plaint cases than during fiscal 1974. The increase
reiulted partly from the expansion of coverage
under the ,December, 3, 1974, amendments and
partly from increased training activity by the Na.-
tional - Guard and the reserves. A substantial
majority of tho cases received and handled con-
tinue to involve rights after reemployment, such
as missed promotions, pay increases, and pension
credits, rather than the basic right to reemploy-
ment itself.

TABLE 5. CETA ENROLLMENTS AN n PLACE-
MENTS, FISCAL 1975

Item

ENROLLMENTS

U.S. total.. t ....
Veterans

Special Vietnam-era . .
Other

PLACEMENTS

U.S. total
Veterans.

Special Vietnam-era
Other.; . .

v

Title I74M Title II

1, 126, 000 227, 100
106, 100 54, 300
56, 600 25, 700 '
49, 500 28, 600

176, 000
26, 200
14, 700
I 1, 500

16, 600
4, 700
2, 400
2, 300

Title VT

157, 000
42, $00
19, 600
22, 900

9, 800
3, 300
1, 700
1, 600

-

tragase rtmommintat 004 Omet. focal Years ISPU71
Pitc411974 nod Mr ,

Complaint eases received
Complaint eases closed .
Cases pending at end of period
State and local government eases re-.

3, 236
3, 790

825

3,
3,

516 .
645
694

ceived . . (s) 295
National Guaid and't reserve eases

received'. . 273 418
Cases received with reemployment as

primary issue. . 1067 1, 460
Cases received with other rights as pri-

.mary issues . 2, 132 2, 056
Cases referred to Department of

Justice . 581 401

i ti 3

I Not applkolge.

In cooperation with the Department of Defense,
the Department of Labor also operates an infor:
mation program under which persons being sep-
irated from Military service fill out, at the mili-
tary separation center, three copies of a short
ReemploYment Rights and Employnamt Data
form.

These forms are mailed by the separation center
to the Department of Labor's Office of Veterans'
Reemployment Rights, which sends the first. copy
along with general information about the reem-
ployment rights program to the veteran's home
address and the second, plus similar information
about the program, to the presenice employer, if...
any. The third copy is sent to the State emNoy-,
ment service of the veteran's home State tor use
by local Veterans Employment Representatives in
contacting the veteran at home to otter job-finding
and employment counseling services. During fiscal
1975, this information program continued af, about
the same level as during the previous year, except
tor a small decline in the number of *veterans
showing a preservice employer on the forin, as
shown below:

Informant,* program activiata, /kcal smar-'1,74-75
Fiscal WA Pits: 1971

Veterans contacted with general in-
formation on reemployment rights... 295, 704 295, 483

Employers contacted with general in-
formation on reemployment rights... 124, 396 118, 465

Departn.entol Programs Under Development

Title IV, of the Vietnam Era Veterans' Read-
justment Assistance Act of 1974: /

-Extends the benefits of job counseling,
training, and placement services to eligible

189
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spousai ofveterans who have (or had) sem-,

ice-connected disabilities and to the sponstei
of any membiir of the Armed Forces serving

. on active ditty who has been listed for more
tAian 90 days as missing in action, captured

. in line of duty by a hostile force, or forcibly
detained or interned in line of duty by a for-
eigmgovemmdorpowm .

"Requires the Departinent of Labor to estab-
lish performance standards to permit meas-
urement of complia ice by State agencies with

'the previsions of he laic and expands and
strengthens administrative controls to be used
by.the Secretary to insure that sufficient em-
'ployment services are provided to the veteran

-client groups.

. --Requires Federal contactors teialte actions
in addition to job listing, in order to assure
affirmative action in employing and promot-
ing qualified disabled and Vietnam-era vet-
erans.

The Department initially attempted to comply
with the provisions extending eligibility to spouses
by issuing an internal directive. Later, however, it
decided to issue formal regulations concerning the
provisions on eligibility and performance stand-
ards. By close of the fiscal year, proposed drafts of
the new regulations. had been cleared by the State
agencies and regional offices and final redrafting
had been completed. The proposed kegulations
were published in the Federal Register on Octo-
ber 22, 1975.

In the 1974 law, Congress reinforced the man-
datory listing program by requiring all Fedetal
contractors and subcontractors with contracts of,
$10,000 or more to take affirmative action to em-
ploy and promote qualified disabled veterans and
veterens of the Vietnam era. The Secretary of La-
bor delegated to the Employment Standards Ad-
miniitration (ESA) the Tesponsibility for devel-
oping and atlminietering this program. ESA has
similar reiponsibilities regarding other Federal
contractor affirm at ice act ion programs, including..

those for handicapPed workers, minorities, and
women. An Office of Federal Contract Cempliance

i Programs was established within ESA to manage
these aiverse efl.ots, with the twin objectives of
providing uniform and consistent direction to
Federal agencies, contractors, and subcontractors
and of serving the distinctively di fierent needs of
each of these programs.

."

..

..

. 190 . ,

During the latter part of the fiscal year, ESA
began its development of the affirmative action
program for veterans by eonsulting with repre-
sentatives of various ;;aerested parties. Among
them wore the major national veterans' organiza-
tions, the AFL-CIO, the Chamber of Commerce,
the National Association of Manufacturers, and
other Government agencies in related work, par-
ticularly the President's Committee on Employ- .

ment of the Handicapped. A Wy subject of these
discussions was the specific guidance to be pro-.
vided, through the program's regulatiOns, to con-.
tractors and subcontractors concerning aetivities
they should undertake in order to meet their.,.
affirmativo action obligatiims.

INTERDEPARTMENTAL SERVICES

Through the Department of -Labor's chairman-
ship of the Interagency ITobs for Veterans Advi-
sory Committee, Departmeg staff membm were
able to establish close worifing relationships with
other member agencies,4 which had committed
themselves to specific quantitative targets and ob-
jectives for the fiscal year. The various accomplish-
ments of the interagency effort described in this
section are in addition to the gains 'for eeterans
reflected in the Department's own tallies.

As part of the Interagency Jobs for Veterans
Advisory Committee, several agencies were com-
mitted to an annual plan of action to assist veter-
ans. Among their major contributions during the
year wete the following:

Organisation and Program
Civi: Service Commission-- __
National Milauce of Business-

men

a

U.S. Postal Service
Veterans Administration:

Veterans Assistance Centers- 25,300 placements
Gi hill- - .... 2,002,000 enrollments
On:the-Job trill:leg

ontreath ?MO served
Deparbtent of Health. Educa-

tion, and Welfare:
Medical Experienee Directed
Into Health Careers 6,800 hires

Vocational Education Train-
ing Program 000.000 aainees

Number dna Category

05.000 Federal hires

150,000 placements
(including 4,100
disabled Vietnam .
era veterans)

00,500 hires

The taterasener COMmater S Members MCIMM the DePort
mente of Labor, Health. Education. and Welfare, Bernet. and
Commerce; the veterans Administration; and UM National
Alliance of Businessmen.

.



&pont:anon and program

Department of Health, Educa-
tion, and WelfareContlnued:

National Direct Student
Lona

College WorliStudy
Buie Educational Opportu-

nity Grants..
Supplemental' Educa tional

Opportunity Grants

Number end category

94,000 loans
28.000 served

03,200 grantees

15,000 grantees

To achieve 'these results, Commit Ace members
adjusted their operations in Various ways to irn-

prove Services 0.-veforans:

.'ghe NAB "augmented its staff by 50 man-
agers. Twenty-eight of them were soncen-
trated in the seven States tvith the highest
veteran unemployment rates, and all were

; veterans. They proved, effective in dealing
with employers, community groups, and the
problem target groups of veterans they were
to serve.

The Qice.10 of Education established 12 edu.
cational opportunity centers. designed to as-
sist approximately 240,000. students in de-
veloping plans to continue education beyond

-the high school level. These centers were in-
tended essentially for veterans, the disadvan-
taged, and thehandicapped; however. all stu-
dents hare access to the services.

In cooperation -with the Veterans Adminis-
tration and the Department of Labor. the
NAB developed and implemented the ills.
shied "miniprofile" to assist. in placing dis-
abled veterans.5

The Veterans Administration assigned
1,327 repreSentatives ("vet reps") to college
campuses to resolve problems affecting allow-
ance payments. This ontationing assures ac-
cessibility of VA administratine machinery

Outlook

GOALS AND OBJECTWES

In order to alleviate the effects of the recession
on veteran client groups. the following goals and
objectives are being emphasized during liseal 1970:

- *See the 2973 Manpower Report, p 1-16. for n 1 .scrlptIon of
the .'mlutprofile."

1 5

-

to the veteran and provides for the timely
resolution of discrepancies. The vet .reps
served over 3,300 institutions and provided

'3.5 million services to their clients. .

The Department of Defense signed an
agreement with the Department of Labor giv-
ing Army field commanders authority to
sponsor -apprenticeship programs approved
by the 13urean of Apprenticeship and Train.
ing. An operating engineer program, de-
veloped by the Corps of Engineers, was ap-
proved for activation. Another, on culinary
arts, was started during the year.'

The Department of Commerce encouraged
some 2,000 trade associations to emphasize the
hiring of Vietnam.era veterans by their mem-
ber companies.

The NAB developed an effectivepublic in-
formation program and .conummicated it to
the media hy way of the Advertising Council...
and an advertising agency. This efiort in-
eluded the publication of the Jobs for Vet-
erams Report, which was given widespread
distribution to employers and -unemployed
veterans, as a means of renewing interest in
the employment of veterans.

Under the auspiees of NAB, 10 job fair.
were conducted in an effort to bring veterans
and ,employers together.

--The Veterans Administmlion operated 75
Veterans Assistance Centers, providing one-
s/op service to veterans needing all types of
assistance from the Federal Govermnent.
These centers were ataiNi by skilled special-
ists of the Veterans Administration, Civil
Service Commission, State employment sere-
iets. and thr Department of Health, Educa-
tion. and Welfare.

Focus on the job-related problems of vet-
emus groups with critically high unemploy-
ment the young. disabled, and mirwrit) Viet
nam.era veterans.

For firribar dille11608013 of apprenticeship iwoarams tor stroke
Personnel. s.ce the elospler on NItional Program Developments
In this volume.
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Monitor thi performance of the State
employment services in assisting veterans
through counseling, testing, training, enroll-
ment in employment and training programs,
job development, reform], placement, and sup-
portive services:

Fully implement the Federal contractor
affirmative action program for disabled and
Vietnam-era veterans. The regulations, partly
developed in fis6r1 1075, have been 'issued in
proposed form for public comment. Congress
has appmpriated funds for permanent staffing
of this program, which will become fully op-
erative in fiscal 1976.

Provide for the necessary services to be
given to the spouses who have been added to
the veteran -client group . . . and monitor
per formaw.

Provide an effective veterans outreach
and public information system in coordina-
tion wi/.h the Veterans Administration and
the Department of Health, Education, and
Welfare. The information system will be de-
signed to change any erroneous views about
I( terans 'and to motivate employers to hire
them.

Improve field communications, develop
better sources of program data, obtain more
timely information, emphaske greater pro-
gram monitoring, and supply immediate and
appmpriato tevhnical ussistance w)rere prob
hems hare been found.

Work to obtain higher rates of veteran
enrollments by prime sponsors in programs
authorized under titles I, II, and VI of
CETA.

PLANNED OPERATIONS

. To achieve these objectives, the Employment
and Training Administration has planned the fol-
lowing activities :

.

N.
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State employment security agencies will
work to place 391,000 veterans.

The National Alliance of Businessmen
has pledged placement of 155,900 veterans.

Veteran placements by CEPA prime
sponsors a..re expected to aggregate 72,000.

.. Veterans outreach.and an improved pub-
lic information piogram are to be conducted.

Employment service counselors stationed
at selected Veterans Assistance Centers will'
provide one-stop service in coordination with
the Veterans Administration.

A multimedia public information pro-
gram will alert employers to the need for plac-
ingoveterans and, concurrently, reach unem-

ioploryk.ect

veterans and motivate-them to seek

ken and women about to leave the armed
services and their personnel officers at some
200 major military installations will receive
listings of current job openings reproduced on 4

microfiche and job infornmtion readers with
which to review them. The Department of La-
bor will supply this material to the Depart-
ment of Defense.

To step up CET0A prime sponsor activity
in veteran placements, public employment en-
rollments, and job training activities, a tech-
nical assistance guide is being developed for
prime sponsors which will spell out how they
con increase activity on behalf of the yeteran.

The successive levels of Regional, State, Assist-
ant, and local office Veterans Employment Repre-
sentatives will help to bring abont quhntitatively
and qualitatively acceptable performance in pro-
riding services to veterans by frequent monitoring
of accomplishments and evaluating them in rela-
tion to operating plans.

e

,
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APPENDIX A

Employment Security Automated Systems
s
0

cess to their computer-based files. Common data
will be entered into the system only once, but data
files will be accessible to local offices in a State
either to help individuals find jobs"or to process
their unemployment benefit claims. The informa-
tion for management needs will be available at all
levels, from the same files serving local.operational
needs, thereby eliminc4 "mg the necessity for sepa-
rate reporting functions in the kcal offices.

The plan also envisions some interstate activity
through communication links among State com-
puter facilities. These links will enable State em-
ployment security agencies to request wage and
benefit information, as well as information on job
applicants and opportunities, from other State
agencies or transmnit such data to them.

Costs for the next 2 years are esti matld at about
$52 million. Initial estimates in the plan indicate
that startup costs for all States over the 5-year
peri 41 will be approximately 8170 million. Begin-
ning in fiscal year 1978, offsets and cost recoveries
are expected to reduce the total additional funds
needed. Sixty percent of the initial investment
will be for purchase of terminals to improve op-
emtions in local offices and hence will he used di-
rectl3, foi providing better service to the public.

EMPLOYMENT SECURITY AUTOMATION

Automation of the various employment security
functions has proceeded on a somewhat independ-
ent basis over the years- The employment service
has developed and implemented job bank and ap-
plicant data twstems in most of the Nation. The
Unemployment Insurance Service (UIS) auto
mated systems are less uniform, having been imple-
mented ,on a $tate-by-State basis. Employment
security manitgement systems, designed at the
Federal level primarily to gather and produce
financial and statistical information, were also de-
veloped and installed at different intervals. At the
end of fiscal year 1975, a number of automated
systems sponsored by the Manpower Administra-
tion (now the Employment and Training Admin-
istration) wene in place, some nationwide and some
in individual States, resulting in certain computer
processing inefficiencies and duplication in data

, gathering.

An 'Employment Security Automation Plan

The Employment and Training Admh,:stration
has recently developed a 5-year plan to rationalize
the "automation of the employment security-system.
The phin seeks a fully coordinated and integrated
approach in_ which resources and data will be
shared to the maximum extent by both the employ-
ment and unemployment insurance services. The
objective is to improve the operations in local
offices. When the plan is fully implemented and
operational, local offices should have terminal ae-

lo8

9

Job Service 'Matching Systems

Tho Comprehenshe Employment aml Training
Act (CETA) of 1973, like th legislation it re-
placed, pros 'Web in section 312 for the develop-
ment of a computet-aklcd jpb matt,hing system as
a goal for the See rctitry of Labor.
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The implementation of job banks, a first koy
step toward establishing a complete computet
misted matohing system on a national basis, is
now nearly complete. Almost 85 percent of the
U.S. population is covered by job banks, which
operate in 43 States as statewide systems and in (
major cities in other States.

Major efficiencies and stair savings are expected
to result from matching systems, through reduced
need for reregistering and reinterviewing of ap-
plicants and through elimination of referral con-
trol stairs. For example, local office professionals
will be freed to concentrate on their endoyer/
applicant contact responsibilities and leave data
handling -to the computer. In addition, the cre-
ation of an areawide applicant file for matching
will eliminate the need for persons to register in
several different officm *Unemployment insurance
claimants and applicants will be automatically
considered for new job orders and hence will not
have to return to their local offices ai 'frequently
as they now do. Furthermore, the increased place-
ment eaptibilities of local employment service of-
fiees will be of benefit to 'other employment efforts,
such as the.Work Incentive (WIN) Prognun and
CRTA programs, particularly where smeral
prime sponsors operate within a single labor
market area.

Pioneer job matching projects have generally
shown improvement ih operations, as indicated by
inereasas ill the number of idacements per cm-

,. ployment seevice staff member and in the total
number of placements, as well at= by reductions in
the cancellation rate of job orders and in the tinte
required to fill openings.

Computerized job matching will also aid in en-
forcing work test rules, which apply to unetn-
ployment insurance claimants, food stamp re-
eipients, and mandatory WIN registrants. Among
the prime difficulties in contpleting this task have
been the sheet voluttnt of jobseekcrs registered w
a local employment sen iee office had the number
of job openings listed by employrs. making ef-
fective manual seart-h of applicants' records to
compare again st job orders iliflit olt and time
consuming.

In fiscal 1975, over 15 million applitnnts were
registered with tlw publk elliphr) nicht hen ice
(RS). Of these, almost 8 million were, subjea to
the work test.

196

Job Service matching systems are planned for
installation in nearly all States. The systems to be
installed will match either applicants to job op-
portunities or job openings to jobseekers. Installs-
tion of these systetns is proceeding in fiscal year
1076.

UNEMPLOYMENT INSURANCE
AUTOMATED SYSTEMS

Plans were drawn np end substantial progress
made during fiscal year 1075 in instituting an
On-Line Benefit Payment System, which will
oventnally wake an automated benefit payment
procedure possible in all States. Four pilot States
(Arkansas, Louisiana, Mississippi, and Missouri)
have installed the system, with the goal of makihg
it fully operational by July 1076.

In essence, this project gives local Claims inter-
viewers terminal access to the State office's auto-
matod files, whieh contain wage and benefit data.
for all claimants, thereby eliminating much of the
reer rdkeeping formerly required at the local level.
The interviewer can thus tell a prospective claim-
ant malting his or her first appearance in a local
office whether he or she has any wage record
against which benefits may be dmwn and how
much may be drawn. The automated system will
also provide access to data about claims filed and
payments made. In addition to reducing costs, the
system should help eliminate delays in payments
resulting from errors i-, filing or incorrect infer-
illation supplied by a former employer. Further-

-in we, it should provide faster service to claimants
who ask questions about their unemployment in-
surance claims.

CONSOLIDATION

A number of computer assisted systems have
been developed ill State agencies over the past 8
years to aid both employment service and unem-
ployment insurance operations. They include job
banks for collecting data on job orders, the Appli
cant Data System (ADS) for information on jeb
applicants, t he .Employmcnt Security Automated
Reporting System (ESARS; for information on
ben, iceS pros id ed to employers and applicants, and
the Cost Accounting (c'.k) Systlroos. Job banks and
ADS are designea as operational tools and



ESARS and CA as means of providing manage-
ment information for local, State, and Federal
administrators. Each system was designed for a
particular purpose and at a different time, result-
ing in duplication of data and computer files.

A major consolidation effort aimed at eliminat-
ing much of the duplication in data collection and
files is now underway. Collection of data 'on em-
ployment Arvice activities has been standardized
nationwide so that nearly all data for the autO-
mated system are derived from a copy of the docn-
ments used for local office operations. When fully
implemented (about Oct. 1, 1977), the system will
combine job banks, ADS, and ESARS. States in-
stalling a job matching capability will add addi-
tional modules to this consolidated system. The
system envisages one common input module that
will accept data for all employment security func-
tions, thereby enabling staff to gather an element
of data,on a client only once, whether he or she is
in need of assistance in jobseeking or in processing
a UI

FIELD CENTERS

Three field centers have been established to as-
sist State employment security agencies in imple-
menting, installing, and maintaining automated
systems. Each center is staffed by State employee
but is under the functional direction of the Em
ployment and Train:ng Administration.

UIS Sysfems Design Center

Located in Baton Rouge, La., the centedesigna
and develops prototype s) stems fur am..,natiug
such tI functions as gathering bait, employment

1 z)

and wage data, tax collection, accounting, and field
auditing. As States implement 1.7IS systems, tho
center will provide staff cnsite to assist in getting
these automated systems installed and operational.

Center for State Employment Security
Automated Systems

This center, loc aed in Albany, N.Y., provides
support for design, developnient, and maintenance
of Job Service matching systems (JSAIS's), in-
cluding the developinent of specific training pack-
ages for tho matching modules. The center places
concentrated, emphasis on assisting States in de-
veloping and implementing automated procedures
in local offices. As States install JSIIS's, onsito as-
sistance is provided by the center.

Employment Security Systems Inititute

Located in Topeka, Kans., ESSI has two major
activitiestraining and system maintenance. A
professional training staff designs, develops, and
conducts a series of technical training courses for
the einployment security system. These courses
deal with all aspects of automation, and many of
the management-type courses aro conducted onsite
in State einployment security agencies. Courses are
modified or added as the technology and data sys-
tems change. In addition to the training staff, the
ESSI has a system and programing staff, who pro-
vide system maintenano for operational and man-
agenient systems. These staff members give onsito
a5sistanee to State employment security agencies
as systemb are iniplonented or modified.
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APPENDIX B

Report on the Incidence oF Unemployment AMong Offenders, as Require& by Section
705(d) oF the Comprehensive Empk,yment and Training Act, as Amended

The Comprehensive Employment and Training
Act (CETA) of 1973 stipulates an annual com-
pilation of data on the incidence of unemployment
among offenders. Section 70:i(d) of CETA pro-
vides:
The Secretary, through the Bureau of Labor Statistics,
shall annually compile and mMutain information on the
incidence, of unemployment among offenders and r.hall
publish ttie results of the information obtah.ee parsuant

v,
o tO tMs subsection In the report *required under subsection

(a ) of this section.

As indicated last year, after exploring this ques-
tion, the Bureau of Labor Statisiics (BLS) has
determined that : (a) Comprehensh c +ita on the
labor force"Watvb of offenders arid not prescotly
availaufe; and (b) data necessary to satisfy this
CETA requirement would be difikult 6, obtain,
except at exceedingly large eost.

An offender is defined in section 70100 (6) as
follows:
"Offender" means any adult or Juvenile who Is confined
in ally type of correctional institution and also inelodes
any indlldnal or Jusenlie asgsnea to a community based
facility or subJect to pretrial, prehatbniam id, parole or
other stages of the Judicial. curmitorml. or imArailunary
process where manKoter _training and senimi May be

40.
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beneficlol:as.determined by the Secrele.s, after consulta
tion with judicial, correctional, probationary, or other

,appropriate authorities.

This lefinition, along with provisions of the act
itself, poses serious Conceptual and operational
questions that would have to be answered before
any survey could be conducted.

For exampk, the above definition states that
only those offenders who can benefit from man-
power traik:ing shotoi be included. How is this
determination to bo made? Equally important,
how could offenders be located and identified?
Would persons be willing to identify themselves
as ex-offenders, or if hlentified, e )uld they be will-
ing to discuss their labor market experience? Other
very important questions are: HOw Nip the rights
of persons accustd but not yet convicted be prq-
teeted ; i.e., should they be included in the proposed
statistics on offenders? Also, how should minors
be treatedshould juveniles be treated the sante
as adults?

No satisfactory answers have been- founil for
these q instiono. Moreover, the Departmenti pri-
ority needs for funding other projects have been
such that no funds have been ay ailabk for actual
data collection Gn a pilot basis. .

e

. :
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STATISTICAL APPENDIX

The Department of Labor is the source of all data in this report unless
otheryise specified. Prior to July 1959 the labor force data shown in sections
..t1:* and B were published by the Department of Commerce, Bureau of the
Census.

Information on data concepts, methodology. etc., will be found in appro-
pilate publieati -.its of the Department of TAW, particularly Employineni
azul Earnings of the Bureau of Labor:Statislics and rublieations of the
Employment and Training Administration. (See also the note which follows
on the historic comparabili( y of the labor force data.) For those series based
on santples, attention is invited to the estimates,of sampling % ariability and
sample coverage published in Ern ployawni aml Earning&

In addition to the tables published previously, Section A. (labor force.
employment, an(1 unemployment) includes a new table, A-)3, which presents
detailed occupat ional data for the yems 19n-throngh 197.

In section D, data on total nnemplovmefit and imemplovme, rates in 150
major lab %%hien were fonnerly presented in the same table, are now
shown two sepa lite tables, D-7 and D-8. The same is true for dat.a on
insured nnemployz ent and unemployment rates, n hich are ,presented in
thbles D-9,and I 0. An adklitional modification is tharthr data on insured
unemployment ul rates are for Staie programs only, exclusive of Federal
employee and -servicemen's programs.

Revised.pr jections were available for only some of the tables in section B
at twesstime.

'Sfajor revisions were made in section F to reflect opt.rations under the
Comprekensive Employment and Training Act (naA). in Hen of the
categorical work and training prognms of earlier years. However, this
section still inekties table pre% lons13 presented pertoining to the employ -
went service, unemployment intnrawe. eterans. apprenticeship. intl roca
tional ed ration programs. In addition, tables F-15 and P-10 provhle data
on tharacteristics of apprentices in select d indust rks and Occupations.

Most of the tables in section 0 (prodm ivity, gross national product, eon-
sinner and wholesale prices, etc.) bare befrmtjated without ally chime,
in format. However, tables G-1. and (1-5; are now ased on-the revised gro:
domestic pmluct and conipensat ion ItiellAth!:, publislied by the Department
of Commerce. Tilt: productivity trrie also ineorporates the most recent BLS
benclunai.k revisions in employment, and avera ore weekly hours. In table
0-3, constant dollars data for gross national proluct arc based on 1972 (in

; lieu of 1958) priers. The data in trble G-4 ha% c also been revised to reflect
I 1972 benchmarks.

1

Most time series are shown from the fit: ear for which con( inuous or
realtively continuous data ate ...- .dable lieginning with PM. Alnaka and
1-11awaii are included unleSS otherwise noted.

Indivtdoal items in the tables may .not Ilehl to tofillh becani.r of roundingt,
Preliminery data are indicated by dIp."

v
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Note on Historic Compare& iity of Labor fort* Statistics

Robed lower age limit. Beginning with data for 1967, the lower agelimit for
officialltatisties on persons in the labor force was raised from 14 to 16 years.
At the sime Wne, several definitions were sharpened to clear up ambiguities.
The principal 'definitional changes were: (1) Counting as unemployed only
persons who were currently available for work and who had engaged in some
specific jebseeking activity within the past 4 weeks Jan exception to the hitter
condition is made for persons waiting to start anew-job in 30 days or waiting
to he recalled from layoff). In the past the current availability test was not
applied and the time period for jobseeking was ambiguous; (2) counting
as employed persons who were absent from their jobs ire the survey week
(because of strikes, bad weather; etc.) and who were lOoing for other jobs.
These persons had preViously bean classified as unemployed; (3) sharpen-
ing the questions on hours of work, duration of unemployment, and self-
employment in order to increase their reliability.

These changes did not.affect the unemployment rate by more thin one-fifth
of a percentage point in ,either direction, although the distribution of un-
employment by sex was affected. The "number of employed was reduced about
1 million because of the exclusion of 14- and 15-year-olds. For persons 16
yelrs and over, the only employment" series appreciably affected were these
relating to hours of -work and class of worker. A detailed discussion of the
changes, and their effect -on the various series is contained in the February
1967 issue of Employment. and Earnings and Monthly Report on the Labor.
Force (the title of Employment and Earnings at.that rime).

The tables in section A have been revised to exclude 114- and 15-yetir-olds
where possible; otherwise, annuil averages for 1966 are shown on" both the'
old and new bases. Overlap averages for 1966, where pertinent, are also
shown for the special labor force dories in section B.

Noncomparability of labor force levele. Prior to the changes introduced iu
1967, there were three earlier periods of noncomparability in the labor force
data: (1) Beginning 1053, ae a result of introdncing data from the 1050 CP.I1S118
into the estimation procedure, population levels were raised by About 000,000;
labor force, total employment, and agricultural employment by about 350,000,
primarily affecting the figures for totals _and males; other categories were
relatively unaffected ; (2) beginning 1960, the inclusion of Alaska end Hawaii
resulted in an increase of about 500,000 in the population and ebout 300,000
in the labor force, four-tifths of this in nonagricultural 'employnwet ; other
labor force categories were not appreciably affected ; (3) beginning 1969 the
introduction,of figures from the 1960 census redneedthe population by about
50,000, laboi force and employment by about 200,000; unemployment totals
were virtually unchinged.

In addition, beginning 1972, information from the 1970 census was intro-
duced into the estimation procedures, producing an increase in the civilian
non institutional.population of about. 800,000; labor foree and employment
totals were raised by it little more than 300,000, and unemployment levels and
rates were essentially unchanged.

A subsequent populalion adjustm6nt based oh the 1970 eensas was intro-
duced in March 1973. This adjustment affected the white and Negro and other
races groups but had little effect on totals. The adjustment resulted io the
reduction of nearly pop() in the white population and an inerease of tho
same magnitude in the Negro a nd other races population. Ci v ilian labor force
and total employment figures were affected to a lesser degree; the whik
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labor force was reduced by 1501000, and the Negro and other races labor force
rose by about 210,000. Unemployment levels and rates were not affected
ignificantly.

Changes in occupational classification system. Beginning with 1971, the
comparability of occupational employment data was affected as a result of
changes in census occupational classifications introduced into the Current
Population Survey (CPS). These changes stemmed from an exhaustive re-.
view of the classification system to be used for the 1970 Census of Populatthm.
This reviety;the post comprehensive. since the 1940 census, aimed to reduce
the size of large groups, to be more specific about general and "not elsewhere
classified" groups, and to provide information on emerging significant t,ectt-
pations. Differences in March 1970 employment levels tabOated on both the
1960 and 1970 classification systems ranged -from a drop of 659,000 in opera-
tives tb ai increase of 570,000 in service workers, mtleh of which resulted

°from a shift between these two groups; the nonfarm Llorers group increased
by 420,000, and changes in other groups amounted to 220M0 or less.

An additional major group was created by splitting the openttkes category
info two: operatives, except transport, and transport equipment operatives.
Separate data for these two groups first became available in lamtary'1972.
At the same time, several changes in titles, as well as in order nf presentation,
were introduced; for example; the title of the managers, officials, and pro-
prietors group was changed to "tnanagers and administrators, except farm,"
since only proprietors perfohning managerial ditties aro includedio the
category.

Apart from the effects of revisions in the occupational classificat ion system
-beginning in 1971, temperability of occupational enmloyment data was fur-
ther affected in December 1971, when a question eliciting information on
major, acti vities or duties was added to the monthly CPS questiommirc in
order to determine more precisely the occupational classification of indi-
viduals. This change resulted in several dramatic occupational shifts, particu-
larly from managers and administrators to other groups. Thus, meaningful
comparisons of occupational leve.ls cannot be Made between 197'2 and prior
periods. However, revisioits in the occupational classification system as well
as in the CPS questionnaire are believed to kai.e bud but a negligible impact
on unemployment rates.

Additional information on changes in the occupational classification oys-
ter!' of the CPS .ftipears in "Revisions in Ciccupational Classifigations for
1971" and "Revisions in the Current Population Survey" in the February
1971 and February'11172 issnes, respectively, of Employment and Earnings.

Mak and major labor area information. State and major labor area labor
force and total unemployment estimates (tables D-8, D-4, D-6, and D-7) are
now based on the concepts and methods used ,in the Current Populakon
Survey: Data for 94 States and 30 labor market areas are taken directly
from the Current Population Survey, and estimation metliods for others
have been modified to .more nearly approximate a person by place-of-
residence concept. The data published now, are not cotnparable with work
force data previously publi.shed in the Manpower Report of the Precident.
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49.126
41.
.49470
49. 193
49.80
0,05
50;
*946
51.00
52.06*00
53, NB
54, 343
54.787
SS, 475
54479
57.349
57.706

Paco% .
of

noolra.
tut100
"ifiA4*an

Total

58.9 50.250
5944 0.621

.$9.6 6120
52. 9 N.=
40.4 42.017*4 62030
60.? 4015
90.0 62.643
0.4 65,023
61.0 116.452
OA 66.02
03. 4 43. 60
90.2 63,369*2 0,64*2 70.459*7 70.014
14.6 r 71.53$
59.6 73.021
59.7 74.40
90.1 75.770
616 77.347
04 79.181
611 ' 80,733
61.3 82.115
61.0 64.113
61.0 136.$12
61.4 81714
61.6 91.011
61.6 10.615

918
17.0
116.9
96.11
17.3
117. 2
96.9

96.2
903

15.0
64.5

83.6
82.8
32.2
41.9
41.5
01.4
$1.5
01.2
46.9
90.6
80.0

79.5
79.4
78.5

42.464
43.286
43.401
43.019
43,0)1
42.069
43.60
43.90
44.475
45.00
*197

, 0.521
43.610
0,3%
46.03
46.603
47.129
47.679
*255
48.471
46.097
49.5.32
51=1
51.165
*021
53, 265
51.03
45.146
55.60

0

EmploT64

Total

57.039
*344
57.649
58.920
0962
40 2.54
61.161
61110
62,171
0.002
64.071
0.036
6000
0.776
46.744
46.702
47.7e
*305
11.04
nips
74.372
75.40
77.902
78,127
79.120
61.702
64,40
115.011
64,783

*994
41.724
40.926
44580
41.780
41.464
42.431
41.420
42.021
43.360
43.357
42.473
43.466
43.904
48,656
44.177
44.657
45.474
46.340
44.919
47.479
46.114
48.818
41960
49.245400
51.03
0.519
51.230

10101
turo

7.091
7.620
7.654
7.160
4.724
6,501
4.241
6,20
4.449

5,017
5.514
5,05
£456
5,200
4.944
4.417
4. 623
4.631
3,979
3.644
3.617
3.406
3.462
3. 367
3,472
3.452
3,492
3.00

11. 643
6.336
6.342
6401
5.533
5,09
5,253
5,00
5.20
5.039
4. /24
4.596
4.532
4,472
4.256
4.069
3.902
3.01
3.547
3.243
3.144
3, 157
2.03
2.841
2.790
2.100
2.833
2.901
2, 01

I 1.1nemplOye4 No: In

1.4

- . I
labor

i Paoentot
Sono

4/11011-
cul:tual I Number labor

010010 I 1010

49.148
' 4711

49.990
51.752
59.230
SS. 70
54.915
53.01
54.71!
57.50
St 123
R. 450
59.05
61314
0.546
41.750
63.076
64.742
66.726
40.215
70.527
72.103
74.216
7410
75.732
*230
80.957
61443
61.403

34.311
35.306
11.131
35.573
05.243
36. 292
sr. sro
36. 414
37.334
3s.a4
88432
37.797
34.931
39.431
39. 359
40.101
40.90
41.70
42.792
43.675
44.315
44.957
0.1154
46.009
46.455
47.791
49.130
49.616
4429

2.311
2. 276
3.07
3.20
2.05
£ SU
1. 834
3.532
2.852
2.750
2. 1159
4.002
3. 740
3.852
4.714
3.911
4.070
3.796
3,366
2.875
2.975
2.07
2.831
4.011)
4.993
4.00
4.304
£076
7.100

1.02
1.159
2.572
2. 239
1.221
1, 10
1.202
2.341
1. 01
1.711
1.641

2.420
2. 486
2. 937
2.473
2.472
3.90
1.914
1.551
1. 50
1. 419
1. 403
2. 235
2.776
2.615
2.240
2.466
4.05

3.9 0.477
3.1) 41447
&9 42.70
3.8 42.787
3.3 4£ OA
3.0 43.03
2.9 400
£5 44.10
4.4 400
4.1 4402
4.3 45,136
G. *016'
&S 4907
& 5 47.40
17 46.312
£5 49.50
5.7 *SU
&2 51.304
4.5 52,
3.8 52.20
8.11 52.527
3.6 5£741
2.5 53,403
4.9 AM
£ 0 A*
5.6 785
4.9 57.222
5.6 57.07
8.5 A 655

4,0 2.710
3.6 6.710
5.9 6.325
6.1 6,906
2.6 6,725
2.8 6,812
2.6 7.117
&3 7.431
4.2 7.634
£11 7:633
4.1 8, 116
16 L 514
5.3 8.901
S. 4 9.274
6.4 9.U3
& 2 10,231
&2 10.792
4.6 11.160
4.0 11. 627
3.2 11. 71r1
3.1 11.919
2.9 12.315
2.4 12. 1/7
4.4 13.00
£ 3 13,715
4. 9 14.19$
4.1 14.641
4.8 14.901
7.9 15.744

211



Titble £4. Employment Status of dm Noninstitudonal Population 16 Years and Over, by km Annual
Avonagee, '1947-75-Continued

[Numbers In thumandsil

Bes andlear
.

Total
noulnatl-
tutlaml
9911314.

Non .

Total labor to.-se,114.
eluding Armed Forces

Civilian labor face

_

Not In
labor
forceNumbcr

Percent
of

umlaut.
tutional
F40P4t16'

tiou

^
Total

Imployed .

- -
13 nemployed

Total
Apleul-

ture
Nousgd
cultural

Industries
Number

'

-
Percent of

labor
force

1942.
1919 ......
1909
3S0'
1031 ..
1962
1643
NW
1963
1166
1037
1968.
1060
1910.
Om
1902
1910MI
1965... ..........
1966. ...
NV
1908
1909
1970
1971
1972
19713
1974
1975 ....

?Iowa
'

.. ..... ......
.

.

72.430
43.013
53, GU
54.291
54.933
14.575
414343
56.935
57.610
*264
58,963
60.723
110.510
61.615
14517
W.356
45.527
83.668
66.763
67.879
61.003
70,717
71, 476
72,774
74.004
75.911
77.247
18.575
79.854

10.283
17.311
17.808
19.412
19.064
19.314
19429
11.718
24684
71.434
71.743
22.149
22.516
28.272
*838
24.047
24. 716
23.443
26, 21M
77.313
28.3445
29.247
30,451
31. 560
24 132
33,370
31,661
35.891
37.047

31.8
32.7
33.2
33.9
14.7
34.8
34.5
34,6
15.7
31.9
36.9
37. 1
S7.2
37.8
36.1
38.0
88.3
31.7
39.3
40.3
41.2
41.6
42, 7
43.4
43, 4
43.4
46.7
45.7
41.4

16,661
17.345
17.788
11.389
19,016
19.210
19.312
19478
26.648
21.461
21.732
22,118
t2.402
23.240
23406
24,014
24.704
24, 417
26. 203
27.20
25.302
29.704
30412
31420
22491
33, 277
34.510
35.022
36.908

10,045
16411
16.723
17.340
18,182
11.570
16.750
19.490
19.310
21. 422
20,714
20,613
21.164
21.574
22.090
71, 225
23.105
23.831
24.748
25,.976
34A93
27.807
29,064
29467
29,875
35. 072
32.446
13.417
33443

,

lad
1.271
1.314
1.159
1.193
1.117
1.008
1.006
1;184
1.244
1. 121

990
1.033

906
902
875
378
883
814
736
180
660
613
ON
596
446
612
592
679

14.797
13.30
15.403
M. 170
16401
17.456

, 17.740
17. 461
19.364
19.172
19.591
19.623
22. 181
20,867
7.. 117
21.651
II 227
73.000
28,934
74.240
26.717
77.147
26.441
23.066
29,777
/0,43G
WarWO
22, NS

614
717

1.065.
1.049

824
698
e32

1.188
998

1.019
1.016
1.504
1.320
1.304
1.717
1.414
1.598
1.581
1457
1,124
1.468
1497
1.428
1.863
2.717
2,205
2.064
2,402
1, 445

.

3.7
4.1
6.0
5.7
4.4
3.6
3.3
6.0
4.9
4.8
4.7
4.8
5.9
5.9
7.2
6.7
6.5
6.7
6.5
4.8
5.7
4.8
4.7
5.9
6.4
6. 0
6.0
6.7
9.3

, 43,767
35,737
skew
35.881
34879
St 2$1
36.924
37.247
37.020
36.70
37.211
37.574
*053
38.341
38.671
30401
39.791
46, VA
40431
40.494
40,614
40971
40.024
41.214
41.951
42, 591
42.661
42,681
42.861
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'fable A-2. Total Labor Form (Including Armed Forces) and Labor Force Participation Rates for Persons
76 Years and Over, by Six and Age: Annual. Averages, 7947-75

.1185 andow
Total, VS I IS and 17 I 18 end 19 20 to 24 1 23 to 34 I 15 to 44 I 053051 I 55 to 61 I *years 11 end
yews and . years mats year! PUS rats Puy Mats and eve 15 yogi

oyez

Kan
1947
1948
1949 ...........
OW.
1161.--r-
111$2

1941.
1965
103
1967.
106
1969. 4.

.......

1900.
19111

1082
1961 .... ...... .
1966
1964 ...................
19011 .. . .
1910
1470 ........... .........
19:1 ..
1072.. ............
1973
1974.
1925

FIWALIL
1947.. .........1948 ...................
1949. .

' 1461. .......
.................

...... . .. ..
1132 .
1033
1964
1035
1953 .
1957.
1958
1959
1900..... ...........
1901 . I .....
1942 . .
1963
1964
1915
1943 .
1947
1901
19N
1920 ............
1971
1972 .....
1973.
1974.
1975.

Footnote at end of teble.

,1

Number In total Mbar Imo (thousands)

44,258
44,770
45,097
45,440At°
43,416
47,131
47,275
47. 483
47,914
47,964
48.126
43.405
48.870
49.193
48395
49.935
50.387
50.216
51.540
52,308
53.030
53,86
54,343
54.797
55.871
50,479
57.349
57,704

13. 60
17,251
17,806
18.412
19,004
19,314
19,424
19,718
20.584
21,415
21,785
*149
72,516
23,772
*828
24.017
24.738
28,443
26,232
27,133
28.310
24242
30,651
31,561
82,132
*820
34,581
33.1123
37.087

'

..5.

1.109
1. 161
1,108
1,079
1, 148
1, 154
1,12$
1,073
1,130
1,216
1.237
1.197
1.258
1,335
1.271
1,225
1,372
1.519
1.577
1,656
LOS
1,713
1,806
1, 840
1.879
1.977
2.100
2.165
2.077

643
6/1
648
611
603
706
456
420
641
736
716
$LS
76.5
SOS
774

. 741
850
950
951

1,054
1,076
1,130
1.240
1,324
1.331
1,40
1. 579
1.065
1. 652

1,884
1.834
1,791
1.742
1.717
1,65$
1.152
1,453
1. 1182
1,731
1,778
1.754
1.78$
1, $49
1,958
2.027
2.014

_ 2.026
1.254
2.487
2.519
2.482
2.482
2.555
2.610
2.814
2.939
3,034
3,050

1,192
1,161
1,165
1.103
1.700
1.053
1067
1,008
1.818

0 1.133
1,150
1.133
1.117
1.282
1.174
1,411
1.388
1,371
1.1415
1,826
1,621
1, UK
1.809
1.016
1.970
2,121
2.230
1.310
2.407

LOA
5, :"
5.14
3. 2t4
3. 267
5,221
5.0114
4.969
4, 831
4.814
4,781
4.849
4,987
Logo
5.187
5.272
5,471
4701
5.928
3.130
3.546
6,7141
7.00
7.378
7,608
7.785
9.021
6.105
8,186

2.725
2.721
2.862
2,681
2.400
2.519
2,40
2.441
2,458
2.467
2,453
2.510
2.481
2.590
2,708
2.814
2,970
3,220
3,375
3,601
1,981
4,251
4,615
4.893
5,010
5.337
5,618
5,07
8116

I IC 398
10758
10, U6
11,014
11.289
11,446
11.409
11,487
11.464
11.350
11.247
11.1011
10281
10,930
10,160
10,720
10, US
10,636
10-653
16.781
11,001
11.378
11.705
11, ri4
12,271
12. 8C6
13.450
13,993
14,458

3,730
3.940.
4, tO6
4.101
4,365
4.335
4,173
4.224
4,281
4,285
4,253
4,201
4.096
4,140
4.151
4,111
4. 181
4,187
4,338
4.516
4,653
5,101
5,401
5.794
4,939
6,525
7.195
7.821
8. 473

.603
9.777
9.800
0,952

10.056
lo 189
10,669
10.748
IL 833
10426
11,016
11,161
11.235
11,310
11.403
11,542
11,589
11,559
11,504
11,305
1E162
11,122
10.948
10, MS
10.875
18.644
10,581
10,614
10583

3,874
5,804
3,993
4, 10
1.307
4.444
4,668
4.715
4.1101
5.038
5.121
5.190
4 232
530
4 314
3. 479
5.804
Loss
3.724
5.781
5,847
5. NO
1995.
3.971
5.957
6,025
6,149
6,354
6.494

7,882
3975
E. 043
L 132
3,254
6,374
6,612
11.743
3, 877
9.014
9,201
9.309
9.488
9.466
9,741
9.803
2023,

10.043
10.131
10,202
10,295
10,364
10432
10,487
10517
10,472
10,474
10,491
10464

2.730
2,973
3.100
3,328
3.335
3,637
3.882
3,824
4,150
4 407
018
4,802- 5.0113
3,280
4 405
5, U3
5,505
5,1182
3.714
5,163
5.986
6,132
3.388
0,533
6.571
6,50
6,168
3.087
6687

5,650
5.770
3.714
4800
5.1582
5. 957
5,979
8. 110
3. 125
6.224
6.227
6.308
kW
0, 40$
0,555
6,565
6,679
0,745
0,74/
0,852
6,944
7.030
7,002
7.127
7. 140
7, 141
7.005
7.032
3.984

1,522
1, 564
1,670
1,839
1.923
2.032
2.048
2.161
2.391
2. 610
2.631
2,727
2,883
2,988
11.166
3, 198
3,332
3,447
L 587
3,727
3.85$
4 WS
4, 077
4,153
4,216
4,224
4.179
4058
4.244

2.370
2.385
2. 434
2.453

, 2. 40/
2,415
2.544
2.525
2. 52$
2.804
2.477
2.379
2.321
2.787
2,220
2,241
2,116

1. 123
2. 131
2. 001
2. 118
2.154
2.170- 2,161
2.080Zen
1,908
1.925
1,906

46
514
554
584
551
390
693
088
780
821
813
822
6111
907
924

. 911
905
146
976
983
978
999

1.091
1,056
1,057
LOIS I
1,054

996 1
I-0U I

I
I

I
I
I

J

Se
57
37
62
U
38
SI
V
56
86
OS
VP
81
sr
72
78
73
73
78
78

- 881
851
871
IX
92
931
ON
1110

92

MI
241
211
261
251
244
211
VA
251
313
161
331

, 341
347
419
4410

405
411

_ 421
431
1:60
550
573
637
031
670
702
71$
492

2ft 2
f
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Table A-2. Total Labor Force (Including Armed Forms) and Labor Force Participatibn Rats 1 for Persons
16 Years and Over, by Sex and Age: Annual Averagss,,.1947-75.-Continued

ITold, 16 16 and 17 18 and 19 29 1024
802 and year yeas and pus 7402$ 7t131

Ova 1:04 314:114 4$141:111 111:44

1Str= jj rad

3,13
1901. ......
1969... .....,..
3NO....
6911
1162
1963 ...
1954 ..
1965.- .....
3956... ......

,

...............
..

..

... .........

.... .....

..........

....

...

...

NV
1968 ...
1119190 ............
1963 ..
1962 .

....,.
1964 . .
1964 ...
1986
1987 .
1968
3930
147P

.
....... .......

1972
1973
1974 ... ....... ...........

7460.2
1947
3946
1919
1950 ....
1953 .. ........
1432
1953
195:
1955
3936
3957 . 1-^

19&S
3959
3960
1963
1962 .
1963 .
1964
1965
1966 .
1967
1968 ..............
1969 .... .......
1970 .
1971.
072
1973
1924
NM.

816 32.2
87.0 33.4
619 513
86.8 52.0
87.3 44.5
87.2 33.1
119 $1.7
86.4 49.3
8/ 2 415
813 32.6
815 IL 1
810 47.9
84.4 46.0
N. 0 45.8*6 45.4
82.8 43.5
812 42.7
83.9 43.6
83.5 44.6
81.4 47.0
81.5 47. 5
83.2 46. 8
80.9 47.7
80.6 37.5
80.0 47.3
79.7 48.3
79.5 AS
79.4 51.0
78.5' .9.0

318
32.7
33.2
33.0
34.7
34.8
34.5
34.6
.317
-36.9
36. 9
37.1
37.2
37.9
38. 1
38.0
38.3
317

40.3
43.2
41.6
42.7
43.4
43. I
43:9
43.7
13.7
46.1

9

80.5
79.9
713
79.0
80.3
79.1
76.5
76.5
77.1
77.9
77.7
117
715
73.6
71.3
73.9
73.1
72.0
70.0
69.1
70.9
70.2

40.9

72.0
73.2
74.3
73.0

-19.5 52.3
31.11 al
31.2 1 53.6

1 53.3
32.2 I 5.2.7*4 $1.4
WO *8
28.. 30.5
28.9 k 53.0
32.8 52.3
31.1 51.5at 51.0
28.8 49.3
te.3 53. 1*5 51.1
27.1 SO 9
231 30.6
27.4 49.3
27.7 414*7 51.1
31.0 52.3
31.7 52.5
33.7 53.5
319 53.7
34.3 33.2
36.6 N. 4
39.3 $7.4
40.4 59.3
462 34.3

Labor Imo patelelpatton tato

34.9 1318 910 1315 339.6 47.6 27.7
3.2.7 96.1 98. 0 95.8 89.5 464 27.5
87.8 95.9 96.0 93.6 87.1 46.9 27.3
80.1 96.2 97.6 918 88.9 416 217
91.1 97.1 97.6 96.0 87.2 44.9 27.7
92.1 97.7 97.9 96.2 87.5 416 23.9
92.2 97.6 *2 96.6 . 87.9 43.6 24.6
91.5 97.5 95.1 96.5 68. 7 40.5 24.7
938 97.7 911 96.5 87.9 - 39.4 24.0
90.8 97.4 31.0 06.6 815 40.0 26.6
$0.8 .97.3 97.9 914 87.5 37.5 25.1
59.5 97.3 06,0 96.3 87.8 35.6 23.8
93.1 97.5 9'3 96. 0 87.4 34.2 24.2
912 97.7 4.7 95.8 818 33.3 22.1
82.3 97.8 97.7 45.6 87.3 31.7 21.8
89.3 97.4 97.7 93.6 66. 2 11.3 21.6
88.3 97.3 97.6 95.8 812 01.4 29.9
45.2 97.5 . , 97.4 45.8 816 210 Mt 8
68.0 -97.4 97. 4 916 64.7 27.9 21.4
87.9 97.5 97.3 95.3 615 27.0 25.6
87.5 97.4 97. 4 95. 2 644 27.3 22.2
66.5 97.1 97.2 94.9 64.3 27.3 =1
86. 6 96.9 - 97.0 94.6 83.4 27.2 210
86.6 96.6 97.0 94.3 83.0 218 22.0
837 96.2 96.6 93.9 8e.2 25.5 315
819 95.9 96. 5 93.3 $0.5 24.4 22.2
81 8 95.9 96.3 MO 78.3 22.6 218
87.3 96.0 913 92.2 77.4 22.4 73.0
8&9 93.3 94.8 92.1 75.8 23.7 23.5

44.9 32.0 36.3 32.7 24.3 8.1 11.2
45.3 33.2 38.9 35.0 24.3 9.1 12.2
45.0 33.5 . 36. 1 35.0 25.3 9.6 13:6
A 1 310 39.1 36 0 27.0 9.7 12.7
46.6 31 4 39.8 49.7 27.6 8.9 13.9
44.4 33.5 4435 40.3 MI.7 9.3 11.1
44.5 34.1 41.3 40.4 29.3 1.30 10.6
45.3 34.5 41.3 43.2 30.1 9.3 13.3
46.0 34.9 41.6 43.8 31 5 10.6 11.3
46.4 35.4 43.3 415 34.9 10.9 32.9
410 316 43.3 . 415 34.1 10.5 32.5
44.4 . 35.6 43.4 47.9 35.2 30.3 12.1
45.2 314 43.4 49.0 . 36.6 10.2 12.9
48.2 34.0 43.5 . 42.8 37.2 10.6 32.6
47.1 36.4 .3.8 50.1 37.9 10.7 13.1
r. 4 36.4 44. 1 A 0 38.7 9.9 13.2
47.6 37.2 44.9 *6 39.7 0.6 .' 11.8
42.5 37.3 48.0 51.4 40.2 30.1 12.0
50.0 38.6 46. 8 50.9 41.1 10.4 12.2
515 39.9 46.9 51.7 43.4 1 6 13.5
43.4 41.9 48.1 51.8 414 0.6 14.7
516 42.6 419 52.3 42.4 0.6 ,14.8
36.8' 43.8 49.9 53.8 43.1 0.9 34,8*8 410 51.3 44.4 - 43.0. 9.7 36.2
5701 43.5 64.3 43.9 9.5 15.9
39.1 47.6

51.6
52.0 53.0 12.1 9.8 16.3

61.2 50.2 43.3 53.7 31 19 . 37.5
63.2 53.4 54. 7 64. 6 40.7 0.2 17.4
63.3 51.6 558 A 6 41.0 \ 13 18.9

I Percent or nontnstittitIonal 9090436 In the labor torte.
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Table A-3, Civilian Labor Force for Persons 16 Years ond Over, by Sox, Color, and Ago: Anneal Avoragos,
1947-15
ITItousandsil

hum
Tout 16
years 0042

over

16 14.3 17
years

46 and 19
years

.4 to 24
years

251°34 33 to 44 IS to 54
lean 3*673 years

52 to 64
Walt

OS yews
awl or a

14 and
13 years

)(AIX
Wit

1

42.46
43.286
43.401
43. 619
43.41
47, SI/
43.03

44. 475
42.071
45.197
45.521
45. 06
42 3,9
46,659,
40.600
47. 12)
47.679
40225
46. 471
44667
19.33
50.221
31, 19,4
$2.021
33.33
31.3.4
05. 186Asa

10 641
17.325
17.768
18.302
19,016
19.349
19.392
19.03
20, sos
21.461
21,732
;2.112
27.483
28.240
23406
24. 014
24.701
25. 112
26.24
27.799
3.340
29401
30.512
31.159
32.091
0.277
34510
25. 83
36.073

*9. :60
49.146
40. 731
40471
4402
11. 347
11.742
41.466
41.982
42.404
47,03
43.44
43.572
44.642
41.524
45. 163
46.013
42801
C.930
0.60
44.446
49.41

1.10$
1.103
1,456
1,017
1, 010
1.101
4070

1,070
1.142
1, 127
4, 43
1,24
1.220
1,210

, 1.177
1.321
1. 496
1.21
1,610
1, 658
1, 687
1.170
1, Bog
1. MO
1. 444
7,158
7, 117
7, 939

243
671
642
111
92,
706
626
CO
641
736
714
665
765
005
774
742
950
927
954

424
1.076
1. 130
1. 240
1, 324
1.331
1. 04
1. 0-6
1.84
1. 4552

825
SCA

1. 003
992

Lad
Lon
1.12
1. 067
1, 011
1, 183
1. 345
1.39
1, 41
1. 461
1.501
1.54.
1.03
10975
1.70Lie
1,9051
3.3511

fa

4, 30
1. 491
1,421
4437
1,24
1.210
1.242
1.273
1, 31
1492
1,290
4205
2391
Loos
1,363
1.32
1.506
1,576
1,666
2.074
1. 976
1924
2101
2,147
2, 311
2, 313
2,607
7, 766
7, 724

1, 192
1.164
1,163
1, 101
1,92
1.0461"
1.022
1. 003
1.127
1, 141
1.147
1,131
1.230
1.366
1. 416
1.34
1,364
1.559
I. 819
1,811
1.2C4
1. 660
1.917
2961
2,112
2.219
233-
2,267

1,04
1,121
1.111
1.115
1.116
Lan
1.293
1.372
1,391
1. 390
1,371
1,639
1,01
1,727
1,732
1. 20
1.93
2, 036
2, 220
2,197
Z 37
I us

4. Co
4.674
2081
4.132
3,432
3,3321
3.021
3,062
3,221
3.435
3.626
2771
3,940
4,123
4.255
4.2:9
4.514
4.754
4.844
4. CO
$. 013
5 00)
5.22
5,70,
4. 194
8. 425
7.900
7.42
7,30

2.716
2719
2. 69)
2, 673
ZOO

. 2.52
2, 428
7. 424
7, 415
2.425

.. Z 44?
. z100

2, 473
Z SOO
2,6247
2.32
2,969
3,210
3,361
3.580
3, 547
4.235
4.597
4. 674
5.071
2 315
6.603
ME
2889

z SS
2. 03
3.031
3. 153
3.36
3.40
3459
MN
3.73
3,925
4. 726
2 279
4, 23)
1, 416
4. 432
4. 63
1.503
2421
6,160
6.20
2362
4.531

*0.2071
10.37
10.4101
10, 527
101375
10. 285
10,7371
10,7/2
10, NS
10. 0651
10.$71
10. 475
12346
19,252
10,1701
9.921
2275
9. 675
9,902
9,946

10. 207
10.610
12 940
14311
11,43
12.2C
12, 446
13, Z43
12 141

3, 740
3,932
3,997
2 Ole
4.22
4.320
4.162
4.212
4. 31
4.276
4.225
4.193
2089
1.131
4.143
4. 033
4,174
2 180
4.329
1.506
200
$,098
236
6.069
5.933
6,516
7. 103
7, 814
8.456

2605
9,74)
9.544
9,41
8. 386
9201.
2, 153
9,472
2416
2805
8.400
3,04
0159
9. 101
9, CZ
9,713

10,068
10,390
10.940
11 478
12 9141
12. SiS

..--
9.1021
5.5061
9,73
9,723
$7$i

I 9.1651
10.4361

I 10,513
10.495
19,6631
10.731
101 413
10.110A
12962
11,012
11,115
11.147
11.152
11.121
10,983
1240
10.723
10,536
10,461
10.322
10,324
10.270
10,312
10.38

3, C6
3.410
3,929
4.161
4.301
4. 438
4.662
4.709
2805
5.031
5,116
4.183
2227
234
3.348
3. 414
3. 600
3.614
5.720
6.756
5. 644
5.24
5.94
2 967
$ .954
6.0n
6. 146
6. 351
6. 493

9.516
9,592
9.4262
9.719
10. 422
4.476
9.919
still

19,022
10.079
10,03
10.023
4.892
9.764
9, 661
9409
9. 413
SOS
9.261
2 167
9,213
2120

I

I

7,847
7,942
244

117
3, 201
2326
8.219
2703
2142
3,002
2123
9.220
2.437
9,574
9.667
9,715
9.06
2936

101045
10, 10:0
10, 14
10.267
10,343
10,417
10, 4.57
12422
10, 431
10021
101 426

7, 731
2,972
3.4031
3.377
3,534
3,4361
3,210
3. 83
4.U41
4.4650
1.61Sf
4.869
5.41
2278
3. 483
5.381
233
5.646
5.712
2823
5.664
0,111
6,386
3,531
6,569toe
066
8. 666
6. 065

7, 914
8.027
3,175
2317
2 405
2381
264
9M6
8. at
9.914
9.053
9.13
9, AO
9. 240
9,346
9, 4 13
4.428
9.3)
9.479
9. 4,24
9. 427
1. 431

somm awsdlm

5. 647
2764
3.74
5.794
2074
$ ,960
5.974
0, OS
1021
6.0
6.222
2304

- 2345
6,40
6.530
2560
6.674
8. 740
6.763
4,417
0 sge
7.025
7.058
7.121
7.146
7,134

1 7.023
1,030
3,94

1.522i 1.40
1.676

I 1,839
- 1.93

7, 03?
7.618
MN

391
2. 510
2,631
2,7=
2.14
7.016
3. 105
3, 198
3.332
3.147
3,367
3,727
3.155
3.936
1.077
a. 153
2 215
4.114
4. 179
1. 237
4. 244

5.4554
3.253
5. 736
6,73
5. 600
5 03
3,861
US$
3,995
6.090
8. 140
2 1241
2250
6.349
2427
0,467
2313
6.512
2591
8. 432'
6. 437
1. CO

7, 376
2.364
2, 454
7. 451
7,102
7, 415
7.544
2,225
7. 52I
7. 00
Z478
7,379
3,322
7,267
z 220
2,241
Z 12
22, 122
2,131
2, 1:02
Z 112
7.154
2,13
2,164
2, 080
7,022.
1.904
1.92$
1,946

442
514

. 256
381
551
40)
623
64
760
1471

813
Cs
336
COI
92
911
963
962
976
963
978
144)

1,656
1.056
1.0$7
LosS
1.051

996
1. 083

2, an
2,342
7, 417
2.822
2. 213
2.156
2. 122
2, 060
Z 092
1, 967
1.913
2956
1.922
4913
1,94)
293
1.971
1.918
1,811
1.33
1,749
2731

_

814
571
577
60
611
50
561
CI
54o

661
119
co
VI
ex
121
74(
701
731
739
761
SA
651
874
WI
90
931
WAfli
202

214
20
241
AM
231
244
234
251
228
312
332
sai
349
342
419
440
400
411
421
421
CO
$42
673

'237
687
670
702a

.

495
427
AN
607

, 403
596
655
60
710
661
646
669
706
736
761
74
KO
810
417
8172
MS
810

op
LW1260....«....
861. ... .
163.

.
...

113. .

44
IN ,
1427
$61. . ...
969 . .
980.

1482

.

43
964
93. .SI .. ....... .........
917
94 ....
NC...» ......
CO
971
971
973
V74
I97$..

Tam=
647..-.....«.... ..........
1746....«...... ..... ..........
$19............ .........
160...... ....
SI

......

......

.

«..

SC
ma
44
965
ow
957NI
09 ,980 .. .... t .......
241

.902

.......

903
04
NS ... .
961
427
4192................ ........
84ro..._........_ .....
971........ ...... ........
972 ........ -..................M.......... . "
074
010

19442

Mak
964
0S
966
997
$61
gag
040
241
902
963 ....
$14
94
966
917
AM
900 ..........
970
971
972 ...................
973
AM .:

4

.......

s

...

.

,

...

.

.
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Table A-3. Civilian tabor Force for Persons 16 Years and Over, by Six, Color, and Age; Annual Averages,
1947-75 1-Continued

Item
Tote& 16
pan snJ

over

14 634 17
yews

18 mid 19
years

20 to 21
yew

23 UP 31
years

35 to 11
yews

45 to 54
years
c

35 to 41
yean

6$ years
an@ over

14 and
13 ran

-

Wince-Continued

haat
1024....... ......
1055 .,. .
1963 ........
1957. .....
1068.
1060
1000 .
1841 . ..
1962 .$918.. ......... ..... .....
1961...... ........
19M.
1908.
19137..
1968 .
1960 ......
1910. .
1471 ...... ..
1912 .
1973. ...... ** ..
1974
1975 ........ .... .......

N3030 a119 071160 RACLS

Mk
1954
1336 .........
MS
1957
1463
1950
me
1sm ..1902 .......
1103.. ............ ......-
1964
1915 ..... ..... ............
1M4 .
1917 .
MS ................. .... ...
um
1970 ......... ... ...
1971. . ...,
1912.- .......
1973 .
1974 ......
1975.

nook
954
MS
936 .
057 .
356
959 .Wk..- . ........
061 .
OP
063 . .
961 .
193$

966,......... .n. 0..... 0...0,
937
968 .
909
MO
ini
tn.... .........
914 . .
975

.

17.07
11,886
14,693
15,920
13.213
13. $56
2%171
211,1138

MAW
21, 426
72428
'4136
23.7401
24.447
23,424
35,594
27,303
27,989
29.028
34, 011
31, 1=
32.203

4,263
4.279
4.329
4.376
4, 142
4. 490
4.64$
4.666
4,658
4,723
4,153
4,333
4,899
4,945
4.970
5.636
5,182
5.270
3.336
5,355
5.700
5,734

3.621
3. oce
2,788
2, 812
2.055
3.928
3,069
3.136
5.193
3,279
3,381
3.464
3,597
3.701
3.760
3.918
4,015
4,102
4,249
4,470
4.643
4,795

°

152
316
654
645
611
608
131
703
468
I=
267
232
944
037

1,015
1.113
1, 194
1,2W
1,330
1, 432
1,304
1, 424

127
1$$
110
las
123
130
180le
136
130
154
112
167
194
143
197
IV
173
10$
196

_213
180

63
Ss
82
71
71
46
74
74
73
82ft
92

110
110
115
17.5

129
122
17.5ill
130
147

WO
966

1.003
1.62
LOX
1.023
1.112
1,222
1,251
1,233
UM
1,405
1, 630
1. 591
1.348
1,40
1.005
1.749
1.816
1.90
2.071
3.110

178
176
181
175
180
188
323
201
201
206
205
226
244
20
242
271

.275
272
=3
310
319
307

101
117
124
122
120
we
129
146
151
153
164
154
163
219
220
219
222
212
226
257
314
277

2.028
2.137
2,158
3. 131
2.172
3.135
3. 228
%MS
2,438
% 542
2,236
2,910
4123
3. 470
3.617
3.999
4,246
4, 422
4433
4.958
5,034
5.293

393
419
450
473
493
533
564

. 373
553
358
588
414
620
424
139
647

- 725
772
304
874
871
667

326
397
297
311
rat
338
352
253
364
317
424
434
466
497
558
508
eil1
649
662
734
163
772

'

e

3. 3=
1.546
3. 5Vi
3.531
3, 496
3. 409
3, 441
3. 431
3.372
3, 424
3, 433
3MS
3,732
4.021
4413
4.516
1.700
4.962
3, 464
6.1135
6. 612
7, 174

1,074
1, OM
1, 000
1,088
1.063
Loa
1.099
1.103
1.071
1.070
1, 074
1, 079
1, 089
1, 106
1.133
1.167
1.223
1.373
1.267
1.370
1, 447
1, 609

660
703
717
694
693
MO
690
713
730
749
744
761
777
107
MS
878
SC
038

1. 034
1. :31
1292
1,210

,

4, MS
4.131
UM
4.397
4, 433
4. 479
4.331
4.596
4,666
4.780
4.797
4.076
4.894
4.9E0
5. 021
5, 055
5.112
5,033
31.133
3.=6
5.409
5,315

997
998

1,002
1.012
1,021
1.023
1.619
1.050
1,087
1, 109
1.101
1.098
1. 090
1.076
1,064
1,003
1.052
1,037
1.033
1,03
1.099
1.093

664
613
602

. 719
730
718
4;1

622
321
813
844
SU
864
$45
BM

- 835
871
895
910
942
937

3.316
3. 154

.2.826
4. OM
4, =4
4. 467
1. 03
4.741
4.731
4, 842
4.989
5.622
5, 181
5. =3
5, 416
5.443
3,781
3811
5.807
3, 806
5,914
3.831

190
813
827
836la
So
654
891
89$
891
903

- . 916
912
920
927
931
929
927
943
977
964

- 993

470
499
519
330

- 597
614
645

050
636
690
MO
702
099
715
741
730
733
740
730
772
781

!"

.

-

1,017
2.158
3.341
2,337
3. 451
3.577
% 661

AWLS
2,861
2,977
3.677
3.203
3.333
3.468
3.541
3.565
3.734
3.787
3.613
3.730
3.728
3.800

451
468
484
487
sos
512
533
542
364
584
MO
373
507
590
308
502
609
404
590
571
592
302

239
235
mis
274
274
304
324
320
335
364
370
383
294
387
397
412
419
420
411
428
430
444

,

607
TM
748
143
751
767
MS
849
830
823
874
=0
Al
817
On
058
952
953
959
911

.390
On

137
10
185
170
166
163
153
151
150,
162
181
113
162
175
174
175
188
170
181
175
174
176

59
60
72,
70
72
0@
73
77
id
34
92
96
99

102
93
99

104
101
133

_ 113
103
116

r '

20
224
=0
292
295
Mt
300
376
418
385
374
362
414
485
30
334
602
593
414
857
OM
144

79
Is
77

c 7$

69
28
33n
?I
77
38
03
84
01
96
OS
93
Si
OS
82
95
83

47
31
44
40
ad
42
47
44
42
39
37
30
37
43
38
29
SS
48
53
45
68
SS

1 A boitute nimbus by color moot atunible prior to luSi Winne p01111 IM106 controls by Woe were notintroduced 1440 the CUtten. Population Sur
vey until that year, n ,

r
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Table A-4. Civilian Labor Force Participation Plates for Persons 16 Years and Over, by Color, Sox, and
Ab : Annual Averages, 1948-75

IThousari4s)

' .
/teat

'

Total, 16
years and

Ova

16 sad 17
years

18 and 14
pars

21 us 34
years

23 1034
yeses

.

33 to 44
years

43 ta 54
Pan

.

55 to 64
less

6S yews
and ova

-

14 and
IS years

.
Ming
)4k

INS. .-
1949 .....
1950... -- - .--..............
1961.. . .........
1953.. ....... K ...............
19611 ... .... .........
1964.. .....................1961.. ................... ,
1966.. ...............
1967.... .................,
1063. ..... :,.. ............ ......
IOW...-. ... "...1139..... .. .... ..
1914.. .................110.. ................
1933 .............. :':.. .. ...
11144.. .1966 ..............
1019....g.a. t ...... ......
1087. .....
lIN
1939
1370. ..... ..
1971
1972..... .......... .......
1071... .....-:-.........
1374.
2975

Pollak
1043.... ..1919 ..... .........
1950
1051 .
19$2
10311.. ........
1054 ..................
1953 ......... . -
1459. .NM. .................. .
1458.. ..........
1952.
1960..... .. ....
1961....
19412....: ...............1963 ..........
1184. .. ......
196$
19861807 .....
1908 .... :,* ..... ....... ......
19N.. ........
1070. .........
1971
1972. .........
1973. .........
1974.. ........MM. .........

"

.
56.5
36.4
116.4
86.5
86. 2
36.1
85. 6*-
85. 4
ILL 6
84.3
84.3
83.8
la 4
13.0
62.1
81.5
81.1
80.8
50.6
80.7
80.4
80.2
80.0
79.6
79.6
79.5
79.4
78.7

31.3
31.8
32.6
33.4
33.6
13.4
33.3
34.5
83.7
33.7
33.8
36.0
36.5
36.9
38.7
37.2
37.5
381
39.2
40.1
40.7
41.8
42.6
42.6
43.2
44.1
45.2
43.9

512
541
345
32 7
51.9
49.8
47.1
48.0
51.3
49.6

. 46.8
42. 4
46.0
44.3
42.9
42.4
43.5
44.6

- 47.1
47.0
47.7
48.8
48.9
49.2
342
32.7
33.3
51.5

31.7
31.4
30.1
32.4
34.1

' 41.2
29.3
23.9
US
33.1
228
29.9
30.0
23.4
27.9
27.9
23.5
1).7
31.8
33.3
33.0
322
36.6
36.4
89.3*
41.7
43.8.
42.1

.

ac.o
74.8
75.6
74.2
72.7

-72.8
79. 4
it. 7
71 9
/1.6
65.4
723
09.0
622
46. 4
67.8
46.6
63.8
62 4
661
63.7
86.3
47.4
47.8
71.1
72.3
73.6
72.8

&I. 5
54.0
32.6
54.1
32.0
St. 9
32 1
32 0
33.0
32.6
323
50.8
51.9
51.0
51.6
SI. 3
49.6
32 6
53.1
52.7
53.3
54.6
52 0
35.0
57.4
58.9
60.4
ed. 4

.

81.4
86. 5
87.5
86.4
87.6
87.4
86.4*6
87.4
86.7
86.7*3
17.5
87.4
66.5
O. 8
45.7
45. 3
N. 4
84.0
824
82.6
53.3
83.2
81.3
83.8.
36.5
85,5

43. 1
444.4
45.9
46.7
44.8
44.1
44.4
45.5
46.5
43.8
46.1
44.5
43.7
48.9
47.1
47.3
48.8
49.2
31.0
.53.1
54.9
50.4
57.7*9
50.4
61.6
63.8
63.4

..,

%'

)
16.0
959
96.4
97.0
41.6
97.5
97.5
97.8
97.4
47.2
97.2

-* S
97.11
47.7
97.4
97.4
97.5
97.4
925
97.5
97.2
97.0
947
96.3
960
96.3
06.3
93. 8

31.3
31.7
321
33,6
33.8
31.7
32.5
32.8
33.2
33.4
81.6
a 4
34.1
34.3
34.1
31.8
16.0
36.3
27.7
39.7
446
41.7
43.2
43.6
45.8
48.5
51.1
33.5

960
98.0
47.7
97.6
97.9
97.9
98.2
943
98.1
940
96.0
98.0
97.9
97.9,
97.9
97.8
47.6
97.7
97.6
97.7
97.6
97.4
97.3
92.0
97.0
948
947
96.4

35.1
34.1
37.2
34.0
38.9
38.8
39.4
39.9
41. 5
41. 5
41.4
41.4
41. 5
4L 8
42.2
43.1
43.3
41.3
45.0
46.4
47.5
46.6
49.9
50.2
347
52.2
53.7
54.9

95.9
95.6

* 95.9
96.0
96.3
94 4
96.8
96.7
96.8
96.6
96.6
96.3
96.1
949
940
96.2
96.1
93.9
95.8
95.6

'45.4
95.1
94.9
94.7
94.0
93.5
98.0
92.9

33.3
34.3
323a*
35. 8
35.7
39.8
42.7
44.4
45.4

, 46.5
47.8
48.6
48.9
48.9
425
30.2
49.9
50.4
50.9
SI. 5
330
33.7
33.2
53.4
33.4
51.3
34.3

.

,

89.6
87.6
87.3
87.4
87.7
87.7
06.2
88.4
86.9
840
88.2
85.9
67.2
47.8
847
846
86.1
15.2
84.9
84.9
84.7
63,4
1123
82.6
81.2
749
76.1
76.5

*3
24.2
26.0
26.5*6
XS
29.1
31.8
34.0
33.7
344
357
34.2
37.2
36.0as
39.4
40.3*
41.1
41.9
42.0
42.6
42.6
42.5
42.0
40.8
40.4
40.7

.

46.5
46.6
43.3
44.5
42.5
41.3
40.4
59.5
40.0
37.7
33.7
34.3as
31.9
346
23.4
27,9
32.9
27.2
27.1
27.3
21.3
247
23.6
24.4
22.8
22 5
21.8

8.6
3.1
9.2
8. 5
8.7
9.4
9.1

10.5
10.6
10.2
10.1
10.2
10.6
10.5
9.8
9.4
9.9
9,7
9.4
9.8
9.4
47
9,5
9.3
9.4
87
8.0
8.0

.

.

.

241
243
27.6*9
2.2.3
24. 6
24. 5
Z.5
26.7*1
34. 1
24.2
222
212
22.3
21.4
21.2
21.7
2111
216
217
26.0
23.0
21.7
225
24.4
24 4
23.1

Ill
10.3
11.5
11.2
10.2
49

10.5
11.2
12.7
12.5
12.2
13.0
12.5
13.5
13.7
12.2
12.7
12,9
14.5
15.4
16.0
16.1
17.8
17.2
17.7
16.9
189
18.4

Footnott st ad of 10814.
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Table A-4. Civilian Labor Force Participation Rates I for Persons 16 Years and Over, by Color, Sox, and

,

Age; Annual Averages, 1948-75-Continued

kens
. .

Total, 16
year3 and

over

16 anti 17
yews

18 and 19
yeari

20 to 24
years

23 to 84
years

35 to a
yews

45 tO 54
year!,

55 4064
years

.

65 )7tIti
and over

34 and
15 years

NX020 altb 011132 Racal'

Mak.
HMO ... 87.3 50.8 77.8 656 923 97.2 91.7 886 .50.3 30.3
1969 ..... .. 87.0 60.4 AO. 8 89.7 94. 1 97.3 93.6 80.0 51.4 326
1950 OA 57.4 10.2 91.4 92.6 95.2 96.1 81.9 45.5 37.7
1951 '''' ' ': ..... 86.3 54.7 89.8 88.7 95.7 06.4 921 84.6 49.5 34, 6
1963 .c. 86.8 38.3 79.1 92.8 96.2 97.2 25.0 Ca 43.3 39.5
196$ i 86.2 53.0 76.2 913 96.-7 97.3 93.9 86.7 41.1 27.8
1956 .a, IA 2 427 754 91.1 26.2 90.6 03.2 020 41.2 27.3

85.0 45.2 75.2 89, 7 423 922 94.2 61. 1 40.0 27.1
1956 . ... 25.1 49.41 76.4 89. 9 96.2 90.2 90.4 83.9 39.8 ' 25.5
19$7. ....... 84.3 47.5 72,0 80.6 96.1 90.5 93.5 c. 4 35.9 24.7
1960 .... . IMO 4.5.1 71.7 58.2 982 95.4 929 83.3 34.5 21.3.
1969. ...... .. ....... 93.4 43.7 720 A 8 A 3 95.8 92.1 82.5 33.5 *9
1980 . 63.0 45.41 71.2 90.4 922 05.5 92.3 82.5 31.4 73,3
1961 =2 42.5 76.5 89.7 95.9 91.8 92,3 81.6 29..4 19.2
19551- 80.8 40.2 68.8 . MI ' 95.3 91.5 92.2 81.5 27.2 18.5
1963 . 80.2 37.2 09.1 226 94.9 94.9 91.1 82.5 27.6 17.2
1964 80.0 37.3 67.2 89.4 429 . 94.4 91.6 80.6 2%6 lea
uns........ ................... 79.6 30. 3 60.7 89.8 95.7 96.2 92.0 788 229 16.9
1966 . 79.0 41.1 63.7 89.9 95.5 91.1 927 81. 1 25.6 17.2
1967 d -2&5 41.2 62.7 87.2 95.5 93.6 91.3 79.3 27.2 18.3
1949 .. .. ... .......... 77.6 37.9 63.3 85.0 95.0 93.4 90.1 79.4 26.6 15.1
1900. . ......... .... 789 37.7 43.2 84.4 90.4 92.7 885 77.9 26.1 15.8
1970 . 76.5 34.8 61.8 53.5 93.7 92. 2 88.2 79.2 27.4 16.6
1971 ....... t 74.9 CA 52 9 $1.5 92.9 920 86.9 77.8 24.5 15.3
1972 727 34.1 62 1 81.5 92.7 91.4 56.1 73. 6 . 23, 6 14.7
1973 73.8 33.4 61.4 , 81.8 91.2 91.3 88.0 70.7 22.6 13.5
1974. .... 73.3 34.6 62.4 ' 82.1 92.3 90.9 84.7 70.2 21.7 14.8
1975.. , 71.5 30.1 57.5 76. 4 01.4 90.0 94.6 68.7

,
20.9 128

Penile .

1948- 45.4 22 1 41.2 47.1 50.6 53.3 513 $77.6 17.5 21.0
1949 46.9 30. 1 41.8 10,8 *9 52 1 32,7 39.6 15.6 23.5
1950 46.9 30.2 40.6 40.9 51.4 23.7 54.3 40.9 16.5 22.0
1951 423 30.4 40.2" 45.4 51.1 23.8 55.5 328 14.0 17.3
1962 ...... 425 ' 27.4 44.7 43.9 50.1 . 54.0 52.7 42.3 14.3 KS
1953 43.4 24.3 37.8 45.1 46. 1 51.9 51.0 25.9 11.4 ,14.9
1954 ............... ............ 46.1 21 5 37,7 49.6 48.7 57.5 53.4 41,2 12.2 16.2
1955. 46.1 22.7 43.2 41.7 51.3 36.0 54.8 10.74 12.1 1E4
1956 I, 47.3 28.3 44.6 it 9 52.1 57.0 55.3 . 44.5 14.5 14.4
1257 ........ 47.2 24.1 42.8 48.6 50.4 527 56.8 44.3 13.6 12.6
1958 / 48.0 A ,L 41.2 46.3 O. 8 00.8 59.8 42.8 13.3 126
109. 47.7 20.7 36.1 488 30. 0 60.0 66.0 46.4 12.6 12.6
1960 48.2 12.1 48.3 48.8 49.7 59.8 60.5. 47.3 12.8 13.3
1961 48.3 21.6 44.6 47.7 51.2 60.5 61.1 45.2 13.1 11.0
1962 48.0 01.0 45.5 46.6 52.0 59.7 60.5 40.1 12.2 9.7
1963. 48.1 21.5 44.9 49.2 53.3 50.4 60,0 17.3 11.8 8.7
1964 " ' 46.5 10.5 46.5 53.6 52.8 58.4 62.3 48.4 12.7 . 8.0
1915 45.6 20. 5 40.0 58.2 51.0 59.9 60.2 .48.9 129 8.1
1966.. ...... 49.3 23.6 44.0 54.5 54.9 0429 61.0 1....40. 1 13.0 7.5
1967 49.5 22.8 40.7 54.0 57.5 MA 59.6 47.1 13.0 9.4I* 49.3 *3 ' 46.9 58. 4 56.41 59.3 KR 47.0 11.9 2.3
1909 49.8 24.4 45.4 58.6 57.8 39.5 40,8 42.5 11.9 7.1
1970 . 40.5 IL 3 44.2 57.2 57.4 529 682 47.1 12.2 9.7
1471 .. - ..... 49.2 21.9 41.4 340 39.2 61.0 59.4 47.1 11.5 8.3
1972 48.7 21.4 43.9 56.7 40.1 60.1 57.3 43.9 12.8 9.3
1973 49.1 24.3 45.1 55.5 61.0 0.7 1.0.4 44.7 11.1
1974. 49.1 24.2 41.6 58.2 60.8 61.5 5291 43.5 10.0 9,1
1975 49.2 26.5 45.1 56.2 61.4 61.7 - 56.8 43.8 10.5 8.5

s Percent of civilian noninstitutional population In the clillian labor force.
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Table A-5. Employment Status of the Civilian Labor Force, by Color, for Teenagers 16 to 19 Years Old
and for Adults: Annual Averages, 1954-75

White ' Nitro and other

Employment status and year Total, 16
years and

over

16 to 10
years, both

sett%

70 years and over Total, 18
years and

over

1619 19
years. both

Sitft

20 years and over

Male Female Male Female

Civilian Upon Foga (thousands)

1954 - . . .
nas ... 56.817

58,082
3.501
3.597

37,770
38.113

15.543
16,346

6,824
912

471-
195

098
3,966

2.453
2,480

1950 59,427 3.771 39.620 17.035 7,127 527 4.038
1957. 6 59.741 3.774 39.714 17.253 7,188 503 4,006 2,619
1958 60,293 3.759 38.961 17,572 7,347 501 4.130 2.713
1059 60.953 4.001) 39.118 17.834 7.118 491 1,171 2.755
1KO 61.913 4.276 39.310 18,330 7,714 568 1,293 2.855
Mel 62.654 4.361 39.547 7,802 572 4,313 2,918
Mea 82,750 4,334 39.499 18.807 7. MO 561 1,332 2.970
1963 61,830 4.558 39,SM 19.430 8.004 579 1,391 3.912
1981 64.921 , 4.784 40.177 19,900 8.100 606 4.427 3. 139
1965 *136 5, NZ 40,401 20.468 8.319 644 1.156 3.218
11106 67,274 5.829 40,318 21,123 8,198 729 4,468 3.299
1967. 63,039 5,748 10, idt 22.100 8,618 771 1,502 .3,375
1908 69,977 5,839 11.318 22, 821 8,760, 779 4. 315 3.146

71.779 8.169 41,772 13 830 8.954 801 1,579 3,574
1970 A ... . 73.518 0.439 42.483 111, 616 9.197 .507 1,726 3,464
1971 :4,790 8,372 13.038 .23.030 9.322 79) 1,773 3.769- 1972 78.958 7, 175 43.981 23,822 0,584 849 4,847 3.888
1973 78.689 .452 44,400 MAT 10.025 .09 019 4,088
1971.
1973.

04.878
82,081

7.867
7,ass

15,105
15.617

27/618'
286

10.33)
10.529

946
940

5.168
5.238

4.220
4.351

Minors o (thousands)
1934 53.957 3.079 38.123 14.755 8, 150 396 3.511 2.244
1955 0 53,831 3.226 36,898 15,712 6.341 417 3.632 2,290
1954. 57.245 3.357 37.174 16,101 6,535 3:712 2.362
1957 57,152 3.373 37,470 16,600 407 3.760 2,152
1958 58.814 3.217 36.803 16.389 66.46.49 368 3.601 2.454
1959 58.005 3.175 37,533 18.9911

ekr7
383 3.734 2.527

1900 8.5e 3.701 37.043 17.487 423 3.380 et618
1961. 38.91? 3.092 37,333 17.887 6,832 414 3.800 2.810
1962 59, 695 3,774 37.918 18.008 7,001 420 3.807 2.04
1963. 00.022 3.850 38.272 18,199 )040 403 3.979 2.757

181,922 i 4,076 38.798 19,048 441 4.086 2.955
1915.
1906.

63.145
03,010

4.562
5.176

39.232
39.417

100952
20,428 777 86753

475
514

4,100
4,240

2.979
A 3.002

1967 06.381 5,113 39.985 21,263 569 4.309 3,134

_
1968.
1989

67,751
40.518

5.195
3.505

10.503
40.978

22.052
23.032

585
000

4.356
4.410

3.229
1383

1970. .. .o. eeeeeeeeeeeeeee 70.182
70.718

5.504
5.567

41.093
41.347

23.521
23,707

8.445
8.403

573
523

4,461
4.421

3.412
3.112

1972 .. 73.074 0.158 42.362 24,531 8.028 584 1,518 3.518
75.278 6.692 43. 1P3 25.491 9, 131 631 1,762 3.73419M

1974 78020 8.768 43.630 28,222 4,815 3.804
1975.,

Foot noir. at end of table.

75.713 6.482 42,801 26.459
99 0371 06

594 4.820 3.851
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Uhl A-S. Employment Status of the Civilian Labor Force, hy Color, for Yeenogers 16 to 19 Yeors Old
and for Adults: Annual Averages, 1954-7S 1-Continued

lingdornent status and year
k

Whit, Negro and other races -

'TOW. 16
years and

Over

16 to 19
years. both

RIM

20 years and over Total. 16
years and

ever

18 to 19
yeors. both

octet

4
ye3rs and over

Ado Female Malt

Unimorso (thoussnds
1964 2.86) 422 1,617 788 674 7$ 387 209 '
193.5 2.218 371 1,247 431 601 . 78 334 190
1956 .
1967.

1

.....
2,162

%9
381
401

1.146
1.238

631
657

592
369

98
se

296
306

201
tes

MI. 3.679 542 2,156 983 925 13.4 326 339
1959 . 2.04; 525 1.50.5 836 794 ' 437 22$
1960 ..... .. 3,063 575 1.617 843 787 413 237..... 3,742 66) 3,014 1,060 158 301 308
3062 ..1168. .......... 3.02

3.208
SSO
706

1.581
1,560

391
931

859
864

141
176

433
402

284
ase

1964 2.999 708 1.379 912 786 163 . : 339 383
1966 2.891 70.1 1,169 817 676 169 267 230
1966. 2.253 651 901 703 621 219 217
1987. v.. .........

2,333
614

566
814

837
768

638
590

301
10.4*

193
179

241
217

1969 214 660 794 806 MO 193 168 209
1970 3.337 671 1,371 1,093 752 235 26$ 253
1971.. .... .......... ° 4.074 1.010 1.741 1.324 919 218 315 326
1972 .. 3.884 1.017 1,596 1,268 956 234 329 042
1973 ...... 3,411 9.50 1,307 1.133 894 275 287 332
1974 .. 4.057 1,099 1.565 1,334 1.018 1.11 353 354
1375 .. 6.371 1.406 2.816 2,149 1.450 347 612

-
300

Utodertoruissr Rau
1934 .............. 5.0 12.1 4.4 3.1 9.9 16.5 9.9 8.5
1935 3.9 10.3 3.3 3.9 8.7 * 15.8 8.4 7.7
1936 3,6 10.2 3.0 3.7 8.3 11.2 7.3 7.8
1967. 3.5 10.6 3.2 3.8. 7.9 It 7.5 6.3

6.1 14,4 5.5 5.6 .12.6 27.4 17.7 9.5
1969 0.8 13.1 4.7 f. '. `..10.7 26.1 10.5 &3
1960 .. . 4.9 13.4 4.2 4.6 21.4 9,6 8,3

6.0 15.3 S. I 27.6 11.7 10.6.1961
1962 4.9 13.3 4.0 4.1 10.9 2$; 3 10.0 9.6
19$4 5.0 10.5 3.9 4,8 10.6 30,4 9.2 9.4
1964 4.6 14.8 3.4 4.6 9.6 27.2 7.7 9.0
1965.. ...... 4.1 13.4 2.9 4.0 8.1 .26.2 6.0 7.4

3.3 11.2 2.2 3.3 7.3 25,4 4.0 6.6.1966
1907.. ..... 3.4 11.0 2.1 3,8 7.4 26.5 4,3 7.1
1908 3.2 11.0 2.0 3.4 0.7 20.0, 3.9 8.3
1969 . 3 1 10.7 1.9 3,4 6.4 24.0 3.7 5,8
1970. ..... 4.5 13.6 3.2 4.4 8.2 20. 1 6.9
1971. 5.4 15.1 4.0 5.3 4.0 31.7 7.2 7
1972. o 14.2 3.6 4.9 10.0 33.5 6.8...
1973 4,3 12.6 2.9 4.3 8.9 30.2 5.7 &2
1974 .. 3.0. 11.0 3.5 5.0 9,9 32.9 6.3 8.4
1976. 7 3 17,9 6.2 , 7.5 13.9 36.9 11.7 ,.....

1 See footnote 1, tabto A-3
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Table A-6. Employment Status of Young Workers 16 to 24 Years Old: Annual Aveniges, 1947-75'

Employment status and yea

,

Total. 16 years
and aver

Total. 16 to
24 yeas

16 to 19 years
2lto24 pats

Total , Mend 37 18 and 19

t.
1947..
1948
1949..
1950.
1951..
1952. ...
190.
1054.
19S5
1956..
1957
1958.
1959
1960
1961..

'1942.
190

"1961
196$.
1966.
19110

1966
1969In
Isqt..
1972..

.1913.
1974..
1975. .

1947
1949..
1949. .
1930 .
1951..
1952 .
1953.
19.14
1951.
1956
1957
1959...
1959
199).
1961 ..

1962
190
1964
190. .
1M6
1917
1966
1969
1970
1971 ..
1972. .
1913 .
1974. .
1975

' CIVILIAN LABOR YON= (thousands)
e

,. ....

.....
.

,.

_
.

,

-,.
''

Unarm. (thoumnds)

e

..... ...

.......... .......

.

I..

........

. ...

7

59.350
60,621
61.936
62,203
62.017
62. 133
33,015
63,643
61.023
66.552
46.926
67.619
69,369
68.070
70.459
70,614
71.63$
73,931
74. 4,43
75.770
77,347
78,737
M. 733
M. 715
84. t13

88. 714
91,011
02,04

57,039
58.314
57.649
58.920
50.962
60,254
61;181
60,110
62.171
43.802
01.071
63.-036
61.630
0.778
61746
56.792
67.762
49.305
71.088
7%895
70372
75.94
77.992
78.627
79, 1%
81.702
84,409
85,936
84.763

618
11,828
11,629
11.623
10,00
9. 503
9,509
9,452
9.759

10,236
10,344
10.531
10.905
11.543
11,888
11997
1%611
13.353
14,168
54.968
15.529
15.923
16, 819
17. EC9
wag
30,031
21.132
21.898

.22.286

10.738
10, 90
19.371
10,449
Ito%
9.280
8.915
8,446
8.914
9.361
9,418
9.152
9.708
10,249

,10.3301
10.611
11.070
11,836
12.133
13,611
14,181
14,542
15.430
15,600
16,339
17,616
18.9,4
19.305
18.684

4.323
4.435
4,289
4.213
0105

0.13
4.026
3.976
4.003
4,296
4.274
4,260
4.492
4,840
4.9.15
4,955
5.136
5,390
5.910
«557
6.519
6.618
6,970
7.246
7,453
8.024
8.461
S. 313

799

3.909
4.020
3.712
3.763
3.707
3.718
3. 719
3.475
3.60
3.818
3.780
3.582
3.838
4.129
4.107
4.195
4.25.5
1416
f. 036
5.721
5.912
3, 780
6.117
6,141
6.195
6.722
7.M6
7.403
7.016

1750
1.780
1704
1659
1,743
0807
1,726
1,603
1,711
1,877
1.843
1,818
1.971

_2,093
1.984
1,918
2.171
2,449
«485
2,661
2.731
2.817
3,009
3,1;2
3.181
3,308
3.638
«172
3,691

, 1,573
1. 602
1466
1.433
0575
1,636
1.577
1421
1.500
1.647
1.613
1.519
1670
1,769
1.01
1,607
1,751
2.013
2.074
2,98)
2.333
2,403
2573
2,596
«587
2.770
3,008
3.079
2,902

2.573
«665
2.58$
2, 557
2,362
«256
2.300
2,333
2.362
2,41p
2.433
2,412
2.521
2,747
2.951
2,907
2.967
2. 911
3, 425
3.893
3,786
3,802
3.960
4,114
4.272
1,626
4. 10.5
5,041
5,108

2.336
2.426
2,216
2.270
2,192
2.092
2.142

- `3.01.1
2.143
2,171
2.167
2. 05.3
2.168
2.360,
2.186
2.588
2.501
2.503
«962
3.452
3.349
3,377
3,543
3,545
3.408
3.052
4.228
4.324
1.143

7. 34.3
7,393
7,340
7.307
6,594
«840
«483'
5.478
5,666
5.940

4.271
4,413
«703
6,933
7,082
7.473
7,963.
8.258
«409
9,010
9,305
9,879

10,583
11,265
12,050
12,671
13.085
13,467

649
6.937
0.659
6.746
4. 321
5.571
5.226
.4,971
5,271
5,546
5,638
5,576
5,675
6,124
6.232
6,443
6.819
7,301
7.702
7,969
8,490
8,760
9,359
9,719

10,144
10.834
11.687
11.00
11,638

Yr
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.Tabia A-6. Employment Status of Young Workers 16 to 24 Years Old: Annual Averages, 1947-75*-
Continued

1
16 to 12 $3.$13

,

ItinploymeM status and yeat I Total. 16 pars Total. 14 io 20 1024 5vars
1 and Over 24 yeart i

1
. Total 1 . 16 awl 17

I
15 and 1.1,

1947
Umzstrunflat (thousands)

1019 .. ..
1950. ........ ...-- ...... .......
1951

t1932. .... : .

195.... .

1938
1959 . . ..
1910
1961.... ...... ... ..... -.... , ......
1662

. .

1963... ...... . . .
1961... ...... . - 4. - -

..
1945 . .

1948.. ...... .
,1660-. ..
1970. ..
1971 .
1972..
1973 ..... . .

1973 ...1974 ........

. USEN11.0131ENT 11A11
1917 -

4.
1950, . .... - - ..... - --e- .
1951 .. ...
1913

1054 ...
103. ....

1958... . , ...... . - -

1956_ .
1957

1960.4
1961 ....

1959--

1902 ...... . --.

1963. .

19V.. ...... . ... ... .. . ..

1964 . .
..... ..... t . .

1966 ...... . .

1963. .

.1971 .
1973.... ... . .... . .. . .. .....
1973...._ ............ . .,:. 1i a - -

1974. ... -

1975-- ...... .-

222

I

.03 6

2,145 600

!

sy. 1

2.274 661
3,637 1.43
3.3 1.674

1058. ..................... ... .... .... . ..... .. I
1954 . 1.
1953. .. /

.532 1. . 5o1OM
1,631 561

343
367

3

1.3.3 613

2, MI 146 450
476 1

404

2.750 . 373

1.39 674

3.433:" 71'57l4111: I

1.107
11W
1,330
1.336

:11
3.74
:31

051 1

4.670 ,
3,7M ! 1.332

1.311 153 1

1366 1.431 Ei I
1.111

2.631 :
4.0*

.1.342

1,10.1 ,

630 ,
3.13 .

..675 . ' 1.241 336 1
1.3.10 630 1

4.003 i 1.'457
4.W , 2.416 1 34,2 1

4.301 : 2 olo . 1.225 1

7.630 1 3.34
1.410 ;3.676 i ZVI,
1.73) 1

1

1

1016 ............ .... .... . ..
1919

3.3 1..3\:.......* 1

3.6 ; 4.6

S 1f 30 6 1311
& 3 ., 3 . 12 1 1
3.3 5 7 3 2 :
3 0 0.2 0.5 .

S 3
4 1

.,.,
10.4
3.9

6.7

... -.6 1
116 I

6 6 ' 13 1

-

4 1 . 8.5
4 3 1 .. 2 0

s s I
6 7 : ma

3,5 11.4 ,

5 3

!

113.

4 3 I 19 1

11114744...367 i

14 ).'; 1

3 3 . It 7 12 0

3 1 , 11 3
3 7 . 11 2

3 4 I ii 6 12.7 1

1970...... ...... ... . . ..... .. .
1660...... - . . 35 1 "1. 4

1.b.:
11. 2

3 Is ' A 7

4.11 11.6! 13 3
5 9 1

1121.14 ','

16 9 , .

3 6 10.2 1
4..1 . 111 S

lit 11 1
14 1 I

3 I. 11 16
6 3 .

I !

PO 2 !

117 27 .516
176 222 454

164 144 273

46 337 640
2Y. 26.7 M1

166 16$ 264

211 ::".0 501
159 137 236

211 230 326
231 217 325
234 7,6 429
..,,,b . 372 701
301
X4
Ma
311

33.3
3.7
445
41Pv

313
363
-42

436
44

6.33
135 43 060
411 4

413
436
533

425
417
500 I

1.Si44157

3% 441
461 435 512

104 643
6/4 674 1.116
616 ` 307 043

1t40
IQ 1,3%

301 717 1.162

t.

10.1 9.2 7 2
0.0 , 3.6 4.2

14 0 13 0 0,3
13.4 - II.' 7.7
0.6 7.; 4 1

10.0 7 3 4.6

13 3
4 7

13 0
4 3

9.3
1.7

16 4 13 5 11.2

11441 2°12.3 4.6
11 3 10.0 1 7.1

16 3
13 5 1144:01 i

10.4

35
34

Is 1

14 2 13.6 0.0

6 7

11 7
11351.6353

11 6 3 7

174111.433

15.6
14)9

3 3
3 3

11.3 3 3

11.7 11.2 3.1i

12.3 7.0

11.3. 10 $ 3 7
7 17,1 13.3 3 I

16 133 2 6 ..-.
16.3 . et 3
1.3 1144 7.3
10.4 11.;! 9 4
211 . 14.0 13 6

....11. . . 4

I.



Table A-7. Employment Status of the Civilian Noninstitutional Population by Color, Spanish Origin, Sex,
. and Age: Annual Averages, 1974.75

iNuntbors In thousands].

EmploYMent status. sex. and age
'Total WhIta Sterol . Spanish origin 1

1075 1974 1975 , 1974 143 1971 1975 1 1974

TOTA1. ,

Civilian noedastitutIontil population.. 151,268 111099 133.301 131.331 15.541 16.159 6.4519 6.424

.. Civilian labor forte .... ..... . ...... 92.613 91.011 62.061 60.621 9.123 9.054 4.053 3.1421
, Percent of population.. 61." 81.2 61.5 61.4 66.7 69.7 60.7 61.0

Employment $4,763 53,036 75.713 76,620 7,781 8,112 3.561 3.601
A grkulturo. 3.34 3.492 3,07 3.144 240 267 105 232
NonagrIcultural industrits.. $1:103 52.443 74610 73.432 2,541 7.855 3.366 3,333

Uneniployment . .. ...... 7,430 5.0:6 4371 4,057 1.311 942 316
Unemployment rate. 8.5 3.6 5.0 11.7 lo.4 12,2 8.1

NO in tabor ftce 38, SLUT 51. ;16 sken 6.418 6.105 2.632 2.501

Matz, 20 lrgiata AND Ovot

CKIUsa noninstii utional population.... ..... . 63,337 62,149 56. sol 56.447 54651 5,603 2.061 4814

Civilian labor forte . . XS% 50.341 45.617 45. MS 41514 1.495 2.274 4233
l'ertent of population 81 0 40.7 SI. 4 .5.8 77.5 S5,5 M. I

Employment . 47,427 46, 4 ik 42.601 43,630 3.9.5.3 4.168 2,06: 2,117
Agriculture 2.472 2.5.0 2.216 2,297 121 191 150 192
Nonagricultural industries.. . 45.00 45.721 40.565 41.332 3n7 I 078 1,90: 1.923

UnemNoyrnent . I 2.42s 1,08 3916 , 1,665 559 326 220 135
Unemployment rate . 6.7 3.8 6.2 3.3 12.4 7.3 9.7 6.0

- Not in labor force. 502 11.74 100.M*4 10.3Ce 1.410 4303 , 386 365

Fguatr. 20 lrtmes rota On*

Civilian,noedastitutIonal population... . 71.650 70. 396 63. 145 62. 163 7,42: 7,214 3.053 4896
i

Civilian labor fort* 32,1.3o 31. /36 %. 77.616 3.70 3,720 1.345 1,233
Percent of population.... 46.0 -*.2 45.3 IL 4 51.0 51.4 43,6 42,6

Employment . 34310. 30.063 26.439 26. 222 3. 321 3.= 1,180 1,136
Agriculture .. . .. - 505 520 467 424 " 30 33 19 27
Nonagricultural . . 27.505 .29.36s 25,093 2.5, 713 3. 2.0 3,385 1,171 1.111

Unemproltnent.:.. ..... . ... . .419 .1048 2,119 1,391 454 322 156 95
Unemployment rate.... . . . 5.0 5.6 1.5 6.0 12.1 8.7. 11.6 7.7

NOt inistoor krce 3s.691 36.560 34,337 34.547 3.611 8,525 1.134 1,663

Born Saggs, 16 74:0 19 Ygaris

Ctlllsn sioninstitutional populaeon... 16,26i 13.055 13. $51 13,715 2,160 2,112 743 911 .

Civilian labor force-, .
Percent of population.. . . o,

6.779 6.413
54.7

7.658
S6.7 57.4

on
38.1

$39
.31.7

433
46. i

435
47.7

Employment. 7.016 7,403 6.452. 6.263 448 546 315 349
Agriculture,. ..... - . . 453 419 414 412 33 34 26 ' 32'
Nonaerkuitural fridustries.,. 6. 593 6.01 6,Wo 6,356 465 513 31) 317

Unemployment... . 1 753 L410 1.406 1.4) 321 273 121 66
rntmployment rale itt.0 16.0 17.0 14.0 39.1 3L9 27.7 19.8

Not In labor 4ro ;462 7,242 54790" 5.118 "334 1.273 506 4:6

liatatelate to Negro workers only.
*Dotson persons of Spanish orly1n are tabulated separelely. withou I Ward

to ratetcolor. width menus that they aro aiso included In the,data lot whit*

al 0 Negro woeiters. According to the 1970 census. 17P7011maiely 73 Percent
oi theis population Is white.

.1 , 0
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- Table A-S. Employment Status of Male V1etnam-4ra Veterans and Nonveterans 20 to 34 Years Old, by Age
and Colors Annual Averages, 1970-75

[Number, in thousaattii

7081.201031 years

tient

Total
1

1 White

09113.411 Nmenesnemona,
Porw.dlieni

1970.
1971 ............
1972...
1973.
1974 .

...1975- ....

3.718
1,5035.=
3.701
6.156
6,467

3.370
4.064
1.739
54142
5.418
5. *3

Cum/at. Lda0a Foam

..... ......... 3,460 3.141
1971.. 4.150 3,72
1972. 1.422
1W3. 6.15.5 4.861
1471.. 5,120 5.279............. CAM 3.493

1344a F0840 PA8nc186u014
RAU 3

1970 93.3
1971.. .... 92.2
1972.. ... 93.3 93.5
1973.. ... ...... 93,6 04,5
1471- 94.5 95. 0
1975 93.8 01.3

1970 3,*2 3.951
1971 3.603 3.162
1972.. ........
ton..

1,242
5.069

4.157
4.633

1974.- 5,510 5.1*1
1975.. ..... 54560 3.019

thine r1.07611.
1970 ......... 228 192
1971.
1972.. ...

311
328

290
r.s

1973- ... 266
1971.. 310 249
1975., 563 474

1Idin

.....1970.- .. 6.6 6. 1
8.2 7.7

1972 6,7 6.2
1473 5.0 1.6
1974.. 5.3 1.7
1475 9.3 8.0

NOT IX LABOa FORCE

1920. 218
1971. . 33.3 312
lan.. ........ . 312
1973. 351 215
1974 336 280
1475 102 33$

Footnoted at end et table.

224

Negro
and other

rues

1.._._ .25 to 22 7,...ws20 to 24 yews

1
Nogeo I Negro

Total White and *thee! Total 1 n
1

it. /am other
Mtn

. 1

rates

30 to 34 yam

Total I WhIto land other
Negro

races

Veterand 1

347
439
493
564
596
642

1,715
1,953
1,935
1,60)
1,376
1. 175

1,616
1,719
1,731
1166
1.210
1.014

179
*4
*4
*4
166
lat

1.941
2,104
2.603
3.020
3,120
3.481

317 1.621 1,0.3 159 1.566
34) 1,736 1.550 lil 1.979
148 1.752 1.557 OS 2,454
108 1,510 1.336 175 201.57
342 1,224 1.(93 111 3.=
572 1,019 &Al 176 3,290

I

91.4 ft3 43.5 I 88.1' 9S. 1
10.7 61.9 89.0 88.2 94.1
80.9 90.5 9:. 0 I 87.3 04.3
88.3 40.5 91.1 T 85.0 94.0
90.6 89.7 90.3 8409 9.4.1
84.1 68.7 811 78.3 94.'4

r

1.4:0 1. 395 135 1,198
_347 1 $23 1,571 148 1.843
395 1,568 1. 414 149 2.332
456 1.3:6 1, 7)3 131 3,751
481 1.019 998 111 3,120
481 817 730 87 3,030

36 15t 127 24
51
$2

212
' 187

181
458

31
ao

Us
122

4z
61

134
136

110
so

106
139

91 21:0 163 39

11.3 9.3 8.7 15.2
312.9 12.2 11.6 17.5 k

11.7 10.0 16.8 6.0
8.4 8.9 8.3 . 3.7

11.3 10.9 9.0 21. 4.3
16.9 19.8 18.3 31.0 7.9

ao 174 151 * 75
41 217 193 21 12$
45 013 156 149

159 130 103
56
so

142
150

117 24
31

161
191

t

1 1. 499
1,912
2, 333
2.752
3,114
3,166

1433
1.800
2,210
2,619
2.976

. 3 *NG

95.6
04.1
94.4
95.2
95.6
94.8

1,373
1.704
2,147
2,529
3.862
2,775

.58
06

103
90

116
n.S

4.1
6.3
4.6
3.4
3.9
7.5

66
112
133
133
138
166

142
192
221

306
31.1

133
49
*31
238

290

93.7
93.2
92.3
99.9
91.9
92.1

123
101.
166
222
257
255

10
18
19
16

as

7.4
10.0
9.2
6.7
6.3

12.1

13
17
30
25
2.3

416
004

1,016
1, 340
L 811

272
436
671
968

1,327
1:756

96.8
97.8
97.1
97.2
47.6
97.0

264
420

1.931,
1. 02

9
15

26
36

103

3.2
3.5
2.9
2.6
2.7
5.9

, z
$s

236

401
626
924

1.233.
1.645

248
396

ooa
1.207
1.600,

96.9
96.0
97.3
97.6
97.9
97.3

241*
363

878
17$

1.514

13

24

2.9
3.3
2.5
2.4

k34

8
8

17
22
26
45

t

26
42

92
126
166

24
39

60
121
1.36

(I)
92.9
16.6
93.5
96.0
94.0

83
112
119

2
2
4
2
8

(3)
5.5
6.9
2.8

. 6.7
10.9

2.
3
3
6
5

10



Table A-S. Employment Status of Mole Vietnam-Era Veterans and Nonveterons 20 to 34 Years Old, by Age
end Colon Annual Averages, l'?q-75-Continued

Total, 20 to $4766,3 20 to 24 yeas, 25 to 20 years

*Tote) 1 WIdte and
other
Faros

NOVO

1

Total WM*
7Totteo

and
other
race6

Totid %Chits
Negro
and

other
Mess

03 to 34 years

1

Total
Nam
and

other
r4C41

Creamn Nonersvntenottal.
Pori:Lamm

1970. ......... .........
1971............ ......
19/2
1473
1974
1975 ....... .

Crnuan Luton Foga
71770 . .
1971
1972

1974.
l975 ..
Lasos Foam Panuararox

Brag

1Mt911.-4

1978.
1974 ..
1135

EltrloNEO
1970
1971 ..
1973 .
7974
1973

UNEMPLOYED
1470 '
7971
1972.
1973
1974
1975

IltanaLovitztrr Ran
1070..
1971
1972
1973
1974 .....
1975

NO? IN LallOR FORCE

1970
7971
:972. .
1473.
1974.
1975

Nouveau* 4

11,963
12.676
13.422
14,361
14.992
15,879

10.719
11,263
11,992
12.946
13.590
14,279

$9.6
39.3
89.3
90.2
90.6
89.9

10,100
10,554
71.302
12,316
12.n7
12,874

559
709

, 632
813

1,408

6.3

4.9
6.0
9.8

1.244
1.353
1.430
$,413
1.402
1,00)

10.334
10.909
11.160
12.450
13.023
13,812

9.279
9,787

10.490
11,28$
71,884
IC522

89.8
89.7

' 89.7
90.6
9L 2
017

8.834
9,227
9,925

10.197
11,243
11.398

.
442
554
345
488

- 641
1,124

4.6
5.7

4.3

9.0

tons
1.128
1.20)
1.155
1,149
1.293

1,026
1,707
1,742
1,917

, 1,959

1.440
1.483
1,512
7,013
7,706
1,757

, 88.6
86.8
86.8
87.0
87.1
175.0

1.32%
1,327
1,367
1.533
1,554
1,476

177
155
745
143
172

8.1
10.5

8.6
10,1
16.0

186
225
230
248
253
310

5.024
5.500
6.039
6.735
7,030
7,572

4.058
4.448
4.942
S. 509
6.018
6,379

80.0
87.8
93.11
tt.5.2
$1.2

3.732
4,027
4.509
5,190
6.52$
5,521 .

326

432
379
496
&S7

L 6
9.5
8.7
6.8
8.2

13.4

964
1.052
1,097
1,066
1,042
1,193

S. 2:4

4,337
4,757

S. 770
6.165
6.626

8,494
3,856
4,316
4.879

5.638

3.233
3.528
3,972
4,577
4,898
4,940

259
328
344
293
391
698

7.4
8.5
8.0

"146.0
7,4

12.4

843
001
448
900
876
938

182 3.968

SR 3.861
742 3.11t2

865i 4.124
MS 4.100
946 4.437

762

626
629
730
741

82.0
79.8
933
89.8
41:3
7L 3

426
498
537
613

\ $32

3.078
3.19S
3,740
3.908
8.8114
4.193

95.3
94.9
94.8
94.8
94.7
94.5

3.000
3,741
3.693
3.857

071 141
94 172
89 I 151
LI , 168

103 ' 190
1591 SU

11.9
118
14,2
12.3
14.3
21.5

S.
4.7
4.2
4.3
4.9
8.0

124 sed
150 197
956 238
169 SDla 216
205 , 244

I

3.337
3.863
3.472
3.590
3.579
3.858

3.197
3.212
3.308
3.423
3.445
3,675

95.8.

93.3
95.3
95.4
05.3

3.338
3.074
3. Mt
3.290
3.252
3.409

109
738
72.5
129
153
266

3.4
4.3
3.8
3.8
4.1
7.2

524
529
496
533
330
579

481
483
452
488
478
518

91.8
91.3
91.1
91.6
90.2
69.5

449
448
422
450
447
448

32
35
30
38
37
70

a
6.6
7.2
6.7
7.8
7.6

13.5

140 43
151 46
764 44
170

32
61

3.077
3.225
3.415
3.333
3.832
3.870

2.081
3320
3,293
3,477
3.07
3.707

96.7
9647

'96.3
96.2
$5.8

2.897
3.035
3,190
3.374
3.537
3.495

92
715
101

8.5
127
212

3.1
3.7
3.1
2.4
3.4

94
105
125
132
145
163

2.863
2.789
2.951
3,030
3.298
3.328

2.688
2.773
2.850
2,995
3.190
8.209

97.2
97.3
96.8
98.9
96.7
964'

2.574
2.624
2.787
2.929
3.093
3.049

74
88
75
66
97

2.8
3.3
2.6
2.2
3.0
5.0

74
76

234
93

106
719

411
436
464
513
584
542

395
407
434
475
498
4t91

'03.2
93.3
93.5
92.6
93.3
97,9

377
330
408
457
448
446

4.6
6.6
5.9
4.0

10.4

20
29
313

38

44

Vletnamott veterans aro those who served atter Aug, 4,1964.
e Percent ot dvIllan nonlnadtunonal populatIon In the denten labor form.

e

Nrcent not town where bowels less than 35400.
Noamterans see thole wbo never served In the Armed Forces,

1.

214
22$



TAN A-9. Employment Status of the Civilian Nonins6tutional Population in Metropolitan and Nonmetro.
palm' Areas, by Sex, Age, and Color: Annual Averages, 1974-75

Numbers In thousanda

.

Employment statuo.$02,40.1188 ceolor

Metropolitan uses - Nomnetropolitall mem

l'obil Central cities 8üburbs
.

Total Farm Nonfarm

1975 1974 1975 1974 1971 1974 1975 1074 1975 1974 1975 1074

'Foul.
Civilian noninatitational populadon ...

Eimlisn Igoe mem , ............. ........
Percent of population

Employed . . ........... . ..
Unemploy ..... .ed

* Unemployment rate
Not In labor force.

Illam, 20 yeans Jpro OVett

Civilian nonlmultudonal population ...

Citillan labor forte . .... .............. _ .. _ _ . .
Percent of population.... ... .... . ..,,..

Employed .

' II itgliaginen t rat* .. ... ..... '..... . . ....
Not In Mot force.... .....

11. SALE, 20 Yeasts Jam OveR

pall= noninstitutIonal population

Civilian labor force.
Percent of population

Employed ...... .............. ,
Unemployed.

. Unemployment rote
MOM labor force.

Bout Stets. 16 769 19 Tram

Civilian noninstItutIonal population

Civilian labor force.
Percent Oi population .

Employed .
UnerOp ed . ..

Unemp ymenerate
Not In labor torce ...... ...... .....

Winne

Civilian noalnsiltutiontd population

Civilian labor foroe ,
Percent 09090h:don. _ .

Employed . ,
Unemployed

Unemployment rate
Not In labor We. - ....... - -

Neon* AN0 OTIltft RACes

CiVillan noninstItutionsl pOptilation.

Civilian labor fotro .
Percent of population ........ . . -

Employed
Unemployed ..

Unemployment rate .
Not in lobar krm.

14355

14,227
6:, 1

38,637
6,570

8.7
33. I, ..

44139

35.06o
81.3

32.568

*4.91
8.079

49,188

23.117
47.1

21.328Lim
7.9

56.045

11.023

6.020
94.6

4.761
1.259
20.9

5,009

89.42

56026
62. 5

51,538
1.138

7 9
33.06

13.003

& X1
59.9

7,069
1,131
13.8

5.493

-
105.857

%. 1=an
50.477
3,60

5. 9
33.694

42.463

31.803
82.0

33,306

1, 14,0
Zoo

43. 410

23. 837
46.1

21.007
1, 25

5.5
24.030

10.93*

5,993
51.9

0.094
1.001,
16.8

4,946

88,569

55.107
62. 2

52.245
7.862

5.2
33.462

.

13, 3*.1

9.016
00.5

7, 03
783
9.8

4=2

44,956

21.076
60_2

21.445
2.612

9.6
17.879

18.403

14.401
IZ 3

13.201

1, tri
3410S

=013

10.375
47.1

9.531
844
8.1

11,638

4.541

2.291
50.5

1,732
562

245
2.247

34,796

21,120
60. 7

19,355
1.375

8.4
13.666

a ire
5.91$
KS

4110
836
IL I

4.214

44.610

23.075
00.1

25.326
1.749

6. 5
17,264

18.376

14.507
18.9

19,796

74.1;

3.808

21,931

10.242
46.7

9,03
588
5.7

11,693

4,532

3.927
51.3

1.875
, 450

19.3
.3.206

35.983

21.227
60.7

24071
1,158

5.4
13.755

,

2,537

5.813
59.3

5,235
301

10.2
t 009

118,399

37.151
63.6

34.102
2.956

8.0
=250

24.736

MAW
83.5

19.367

I. ris
4.081

= 176

12.772
17.0

11.707
978
7.6

14.401

6.467

3. 7%
57. 4

3,039
407

18.7
3.761

54.866

34.8%
63.6

32.233
2,663

7.6
19,070

3,533

Z256
%.9

' 1.?99
e...,

13.1
1.279

56.073

36.013
83.3

31.151
1.806

5.3
24030

24.061

20.296
81.3

10.600

Go
3.791

26. 435

13.035,
45.6

11.442
MI
5..,

14.400

6.403

3.666
53. 2

3,100
SiO

15.2
3.740

53.586

33.880
639

32.174
1.703

& 0
19.707

3.391

Z 148
- 8.3.9

1,978
....,

I 1.7 I
1,273

47.013

23.318
50. O

28,126
2,264

8.0ix=

20,213

15,795
76. 1

14.519

1.3:
4.423

=462

9.312
43.7

8.983
$30
8. 5

12;450

5,233

2.779
$3.1

2. 219
401

17.8
Z 151-

.43, 139

26.11a
24.123,

1.933
7. 4

17.781

1,07e

2.323
52.1

1001

14.1
1,20

18.752

27. ea9
59.6

=458
1.430

5.1
18.993

19,886

15.560
70.0

15.049

1.1
4,126

21,979

9.502
43-3

8.900
519
5.5

12,470

5.116

3.820
55.1

2, 419
101

14.2
2.29$

43.603

25.571
=7

24.376
1,195

*. 4.7
17, Z14

l
3,976

2.313
56.3

2,011

10.1
Lass

5.330

3.2311
41.7kin

102
3. 4

3.012

2,360

%so
33.1

1.968

.1)1
322

3.216

867
39.1
825
43

' 4.9
1,30

674

363
53.9
am
to.

7.4
311

4,886

3.029
62. 0

3.937
93

3.1
1,857

364

303
57.3

192
16

2.0
153

5.510

3.431
614

3,358
73

2.1
2.080

3. 46.5_

3.03
$SA

Z021

in
367

-

2,343

932
32.8
906
26

2.7
1. 4t1

703

400
37.0
Eli
20

5.0
302

5,109

3.197as
3,136

431

1.9
1,911

in
234

53.1=
12

5. 2
169

43.063

25. s 01
39.9

°I.997
-2.151

8.6
17.515

.

17.83$

13.797
77.2

12.801

11
4.011

20.246

3.945
41.2

8.187
731
8.8

11.301

a

4, 5%

2.416
53.0

1, 90
487

19.3
2.143

Eton.

Z.029
50. 1

21,136
1.810

8.0
15.924

3,7k0.

2.130
57.1

1,802
311

14.7
1,391

41.272

24.458
59.3

=100
1, ZS7

5.5
16.813

17,221

13, 02
78.2

13.973

I.1
3,739

13,617

13.577
43.7

8.064
493
5.7

11, 059

I
4.413

2.420
SL 8

3. 00
381

15.7
1,909t'

37,007

22.374
59. 4

21, 240
1,134

5.1
15,333

3.574

2.081
59.3

1.641
.Ta

10.7
I, 199

5

I.

.t.

. .
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Table A;-10. Employment Status of "he Civilian Noninstitutionol Population. in Poverty and ilonpovedy
Areas,1.by Color and Unemployment Rates, by Sex, Age, and Color, 1974-75

(Numbers in thousands)

. Total. United Mans Metropolitan nom Nonmeleopoliten areas .

Employment stains. sex. age. and color Tooerly areas Nonponny
areas

Poverty was Nonpoverty
areas

rseerly Inns Nonpoveny
are=

1975 1974 1975 1974 1973 1974 1975 1974 1975 I 1974 1975 1974

Tont
avilian noninmitutIonal population

Civilian labor fens,
Percent otpopulalon

Employee] . , ..........
I Unemployed. '

Unemployment rate .
Mae, 20 years and our.
7dma10,, 20 years and over.
Boils sate. 16 to 19 years.. .. . ........... -

Not In labor force ........
Want

avtean noninstitudong poputatlon.

Civilianlaborforoe
Percent of population .

Employed . . ..... . ....
Unemployed. ..............

Unemployment rate .......
Male. 20 years and oen . .
Female. 39 years and ow. . ...
Dad' sues. 16 to 19 yeors.. ..... . _ . .... _ .....

Not in labor tow..

, Nions ant) 071131 Rams

Civilian aordwIllullonAl populallon

Ciolll an labor force .
Pereent of population

Employe& ... .
Unemployed. ......... .4

Unemployment rate.
Male. 70 years and over ..
Fern*. 20 Years and over- ....
Both sans, b5 to 197ears .

Not In labor force.-- .... ..

26801

15.702
54.3

14.031
1.651
10.5
&li
0.5
Mt

13.199

26393

II. 06
55.2

10.32
939
4.3
68
8.1

19.1
9.129

8,503

4.433
52.1

3.7=
711

16.0
13.8
12.4
40.7

I 4.970

N, 684

53.792
.53. 1

14.641
1.131

7.2
5.0
6.8

21.2
13,10

26138

11.061
55.8

10.640
590
£3
3.8
55

14.2
8,937

8.546

4.501
53.7

M119
533

11.6
8.1
9.4

36.1
3.90

122.367

76.911
62. 0

70. 733
6,179

60
8.4
7.7

18.7
16156

113, 103

70.415as
65.384
6432

7.7
63
7.4

17.7
42.287

3. 261

6.0;6
63.8

5.319
747

12.3
10.2
10.9
33.2

3.10

116915

75.219
02.7

71,274
3,945

5.2
3.6
£2

14.9
44.696

111237

46.477
GI. /1

mom
3,450

£0
3.4
£0

13.9
42.705

8.678

5.743
662

5256
466
8.5
£9
7.6

29.5
6936

1E713

6147
52.5

5. 299
819

13.8
12.4
10.5
36.0

6564

3,01

3.260
53.9

2,910
00

10.7
9.7
66

25.2
2,700

560
2.47

51.0
2,308

40
17.3
15.4
163
45.5

3.776

12.887

8.372
.53,6

£ 746
626
9.8
7.7
8.2

25.3
5,516

6.116

3,376
544

3.074
253
7.0

-6.3
0.9

18.1
2,70

5,772

3.045
52.8

6072
373

12.3
0.4
9.4

38.8
2.726

91.60

58.079
61. 4

53 358
4.721

3.1
8.6
7.6

10.4
33,563

153.611

52,714
63.1

48.677
4.099

7.7
63
7.2

18.2
30, Se

8.031

.5.814
66.2
MM

633
11.9
10.0
10.3
33.5

2,717

89.930

55.751
63.1

53,73)
3 WO
"5.3
3.7
£2

12.6
33.179

83.454

52.780
42.8

43.171
2,610

£0
3.5
.8.0

16.4
.30. 673

7, 376

4.971
81.5

4.50
410
8.3
£8
1.1

30.7
2.906

17.10

9.80
.55.4

8,70
803
6.4
63
£7

19.6
7.633

14.347

8.003
55.8

7.419
500
7.4
£6
7.9

18.4
6.330

2.841

6544
54.4

UM
213

13.4
10.2
12.2
32.9

1.797,

15.796

9.420
56 1

8,915
SOS
£4
3,2
£7

164
7.376

16%.2

7.375
50.2

7.526
30
4.4
2.8
4.9

12.5
6.144

2,774

6516
55.7

UM
159

10.3
45.6
66

31.8
1. al

30.725

18.831
41. 3

17.374
606

1.7
61

. 0.3
18.9

11. 801

99.401

16.059
M."

16.746
1.343

7.4
, 4.5

&O
18.3

11.442

1. Zt.

AC
0.1
M
114

14.6
11.1
14.6
31.4

432

23.995

15.463
61.6

17.543
923
5.0
3.3
£3

13.2
11.517

28,761

17.606
42.5

15.847
819
4.6
3.2
.8.0

12.7
11.081

1.202

772
62.2M

76
0.8

-- - 8.5
163
25.9
434

1 Penny was eltossflcsuon ecavsla of all census grogrophl. el ditiNvifra
In ninth 95 rereesd or mote ot the 1Widestle aere poet accooluat to the 1.170
decebnlal °emus. Persons woo clesM es'poor or bonpoor by using Ineome

..-
lbreobv16:. adopted 10 a Vederal interagenq committee la 1900. These
di:eel...We tar3 fon.11) siretwitiposi WO, atol tesiJence dann ut not.larth ).
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. Table A-11. Persons 16 Years and Over Hot in the Labor Force, by Sex, Color, and Age: Annual Averages,
1947-75

trke$41144

Item
.

Total, 16
years and

over

16 and 17
you's

18 and 19
years

20 ta 24
gears

:lie 34
Ylals

35 40 44
Yests

431444
Yews

5$ to 64
Tem

IS years
mg 0T61

14 and
35 Pon

Matz
1947
194.
1149
1930.
1051
1952
1953
1954
195$
3934
1937
19511
1959
RAO
1961
3O62.
1083,
i384
1965,

4

6. 710
4,710
6.125
6,006
6 723
6,432
7.117
7.431
7.434
7.633
8, 116
6314
11.007
2.274
9,433

10,131
10.702
11.10
11,527
11.792
4.989
15.315
13,677
16056
13.715
14,114
14.541
14.901
13,788

33.767
36737
35.913
15,541
35.879
36,261
36.924
37, 247
37.024
36,10
37,116
37.574
36053
39.343
36479
39.301
32.791
40.2$
40,331
46 425
40.104

40.924
41.114
41.952
42,531
41,04
41.683
42,163

4,701
6,861
6870
7.301
7.657
6013
1, 325
0.634
9,124
9.429
5.975
10,24
10.491
19,596
10.631
11.164
11.473
11.210
12.293
12.366
32.123
15504

LON
1, 019
1.006

146
944

1.101
1,004
1, 151
1.133
1.094.
1, 1ST
1.302
1,473
1, 515
1,331
1,587
1.842
5. 05
3.956
1.144
1.871
1.448
1.972
2.037
2.002
2.115
2.031
5.070
3.158

1.341
1,461
1.426
1-422
1,395

' 1.408
1.462
1.542
1.474
Ems
1.687
1.752
1.84
1.963
1.901
1.931
2.223
2,333
2. 494
2.822
2,34
1,436
2.442
2.476
2.551
3,515
2. 40
2.441
5.450

1,307
1.011

952
1.0101
3, 130
1.203
:,336
1,340

.1.395
1.603
1.746
1.411
1,601
1.394
1.619
1.633
1.079
1.727
1.751
1.870
1, CV
1.720

4331
400
443
403
428
437
451

407
490
491
510
351
581
683
781
794
744
Tie
103

1.04
4.034
1.454
1,087
1.04
1.159
1.997
1.077
1,001
1,124

1-000
3.071
1.032
1-04

044
906

1.022
3.015.
1.044
1.043
5. 403
1.110
1. 116
1.205
1.314
1.390
3.353
1.410
1.00$
1, 66)
1.439
1.641
1.626
1.460
1.773
8.304
.1-,..,,01

.....
1.718

439
411 I
435 I
441

491 j
Ste
s50 1
701 I
703
593
US
132
947
N03
903
922
920
969
902
192
1156

901

907
$54
723
639
517
451
428
458
444
491
510
566
501
354
589
646
737
765
507
344
644

1.037
1.007
1.142
1.270
8.281
8.324Liu
1.24

3.342
5453
& 249
3.136
3.04
3.100
3.050
3,953p
2.104
2.9,47
2,829 I
3, 895
3,0041
3. 014
5042
3,12.s
3.293
3.247
3,576
3,310
3,478
y.529
3.512
5579
3.723
3.64 1
3.565 I
3.420
5,403

41*

30
445
501
495
95
513
596
135
415
7314
174in
944
974
990

1.005
1.074
1.0211

993
1.1101

443
441
462
437
331
270
282
295
163
219
316
811
160

. 262
265
'.38
290
270
150
276
220
334
369
44
491
553
571
576
60

7.970
7.911
7.055
7.933
7.02
2,870
&OH
504
..00
7,514
7.705
7.363
7. #64
7.354
7.247
7.144
7.043
7.044
6906
5.011
6 716
4,171
4,942
6,972
7.103
7.173
7-187
7.103
7.032

2.53
216
257
274
270
234
220
118
234
VI
24
234
125
239
275
202
341
344
451
446
453
543

".

191
102
205
242
251
220
190
606
200
224
233
133
251
263
174
274
10
$11
306
312
833
385
334
340
372
388
403
427
40

4.434
4,300
6441
4,446
4,513
6535
4,027
0.706
0.740
6, 645
4,705
4,265
4, 831
0,905
0411
6955
4,212
649
6643
4,330
4,302kat
3,0n8
3.711
5.594
5,567
6305.2g
5,140

172
170
146
118
196
WS
212
117
210
230
244
140
243
229
240
231
263
283
274
300
317
2164

369
344
372
236
347
330
396
316
326
321
347
333
394
427
445
447
439 .
446
467 '
494
517
552
592
436
678
736
714
916
508

5.621
5.511
5.44
3.442
5.370
5.426
6434
5.465
5.326
3.135
3.311
3.209
5.291
5,323
3,379
6374
5.366
3,310
MO
54496
3.365
5.33.5
5.495
6.475
5,539
5.611
3.554
9.453
5.540

2.03
., .6
271
20
300
329
353
372
371
353
363
367
404
429
430
443
511
536
CAS
664
705
717

1 634
674
CI
871
664
649in
780
840
812
467
VS
915
473
933

1,050
1,060
1,133
1.227
1,253
3.211
1.312
1,406
1,464
1.330
1,725
1,945
5. 404
2.232

4.733
4.479
4.957
4.966
5.033
5,060
4.061
3,037
4.959

.4.374
4.967
5.014
4.933
3,651
3.057
5.067
5.067
.3.122
5 351
4131
5.233
6340
4559
5.494
5.606
6600

. MU
6049
6.43

667
745
719
763
774
606
991
$31
922
941
992

. 1,04
1.111
Lee
1,154
1.230
1.304
1.3731
1.516
1.,0')
1.743
1.942 i

2, 590
2.780
2,773
2404
3,034
5255
5576
3.716
6166
5902
4, 12-$
4.30
4.413
4,615
4.756
5.145
5.301
3,431
5.518
6635
5,672
5.743
6141
5.925
6,103
5.278
6.473
6.653
6,673

3,016
5.114

- 3.233
5.44
5.611
5.147
0.162
0.400
6.562
6,751
6.961
7.154
7.365
7.528
7.43
8,556
5514
8,410
8.302
9.029
9,243
9.442
6611
9.651

10.169
10.537
10,616
11,173
11.473

6449
3,581
3,621
684
3 fe0
4.140
4.266
4.422
4.719
4.961
5.021
3,070
5,144
$.224
3462
5,34
5, 423
5,573
5.693ma
6.4111 1

6201

1.331
1,303
1,528
1,551
1,391
1,670
1.723
1,736
1,794
1,833
1,046
2.163

, 2.112
2. 219
5.306
2.423
5.796
2,77e
2.795
2.664*
2,941
3.023
3.095
3.154
3.137
3.273
3.261
3.291
3,373

1.441
1. 713
1.414
3.643
1.801
1.941
1,940
1.925
2.036
2.114
1.317
2.416
2.345
2.406
2,704
3,033
3,031
3,000
3.011
3.040
3.113
3. 2=
3.336
5198
3.369
3. 400
5166
3.417
6 4.50

1,527
1.581
1.000
3.606
I, NO
1,862
1.945
2.20
2, 466

1 1.412
2.403
1,409
2.441
2,530

1 2,595
2.641
2,686

i 670
1 5.764

2.734
5.746

I 1.805

KM
1947
1901. ..
190
1970.
188
1972
473 ...
1974
1975

1114Att
947
944
949
950
931
02
953
954
935 ,
933
967
958. .
939
NO ..
961
962
965

.

.....

M.
905
906
967
960
960 -
970.
971 ...... .. . : ..... ............
972.
973.
974
973.......... ....... .........

Warn
Male

951
05$
934
957.
1155

959
960
961
962.
$63
964
945. s.
966
987
964... ... ..-
950.
070
973
072
973
974
975....... ....... .............

...

.......

..40.974

.

footnote st end ot Gale.
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U.

UM. A-11. Fattens 16 Years and Over Not ht the Labor fent, by Sex, Wm, and Age: Annual Averages,
1947-75 ,--Continued

Item
Total, 91
pen and

Oftt
!i,ant1 177 IS end 0

mt1

1

3) lo 24
yam

X to 31
team

0 to 44
yeses

41 lo 34
years

35 lo 64
pus

65 0earr
sad over

14 s
IS yeses

want -Continua

Pewit
1964 ......
19/5
056.
1967
1958 . ... .......
060
1900. -
1661 ' ........ ..
1002
190
1961 . ....... .
MS ...... ....I*
1967
INS
190
070 .
101..
1972 . ....... ...... -...
1975 . .
104 .........

118036 Ann Oluts Recre

gek
1164 . ..
1953 ..... _ ..... . , ....
106 .
1947..............4 ............
195$
100. ........
1900 .
1961........
1662. ..1963.. ...... ...
1904....... ..... .. ... ..M..... .......
1966 . . .
1907.. ....
1963..
1969.
1970 . - ...... - .
1911 . . ..... ... - .
1972.. . .
1973 ,,,
1974..... ....... ... ...... _
1975. ........
1.

Pemek
1164 ........... .. ..... ...
1955 ....... . . - -
1936
1957..
160 .
1350... ...... .......... ..... -
100 . .
1961 .............. _... ... .
1002.... .....
1919...- ..... . ... - - - -
1964. ....... ...101. ....1966, .... ...
1907. .
1918 ................... . -
1909. ...
1970. .
1971 ....
1132.. .............. . ...
1973 ............. . .
1974 .................... ... ...
1975 ..

,

$1,186
0.917
70.679
34.007
$4.432
24.827
33,014
33.331
35.841
34.246
0.627
33. KS
34.901
AIMS
37,00
34.970
37,119
37,708
38.110
33, 040
37,132
37,952

729
735
765
018
545
604
950

1.00
1,103
1,163
093
1,240
1,301
1,153
1,431
5.513
1, 591
1.753
1902
5977
2,079
2,315

3.062
3.100
3, 080
3. 140
3.142
3.20
3.30
3.353
3.468
3.344
3, CS
3.60
3.05
3.773
3. 901
3.933
4,005
4,243
4.431
4.02
4,812
4,901

.....mmm\
1.312
1, 253
J.33)
7.363
1.517
1.409
1,70
1.679
1,724
1.990
2,160
3,137
2,035
2.026VC
2,057
2, C66
2.118
2,033
2006
1,9:0
1,01

. 141
145
142
149
ma
IC
179
171
02
C3
330
MS
ZS
276
295
sos
338
364
sn
391
402
138

210
271
228
324
CS
.....,3

311
263
274
300
342zas
zo
373
379
165
401
433
457
436
471
465

90
000
039
VC
NS
392

1.030
1.132
1.173
1,166
1,221
1.374
1,442
1.40
1,03
1,362
1 386
.432
1.312
1,371
1,35$
1,392

49
57
so
es
710a
FS
91
92

.100
113
IN
10
132
as
126
190
04
195
193
...0

167
VA
154
163
171
10
175
10
181
10
len
271
as
902
249
314
274
301
397
313
014
336

'

2,02
7,331
201
2.378
2,343
2.09
7,615
2,04
2,740
2,877
2.1721
3,005
2.947
3.050
MU
3,00
3,119
3.213
3,173
3.023
2.166
2,592

40
43
s:
55
63
51
61a
so-...
7*
:0
70n

113la
10
175
193
1SS
193
239

330
330

. 3*
316
351
366
370
30
3e3
30
30
319
30
40
393
433
461
510
529
$12
352
05

7.338
7.00
7. 154
7, 10
4.90
607
640
4. MS

,.. 6.572
6.404
4.30
4.258
4. 572
4.161
6.78)
4.301
4305
6,437
6.401
6.423
6.30
6.228

41
47
43
44
42
41
42
47
54
67
46
47
51
520
son

' 97
NO
125
121

112

647
00
619
613
674
60
697
07
613
Co
04
613
613
613
641
610
OA
06
60
721
773
01

'

..

-

6,312
6.211
6. 121
6199
4.211
6.133
6.387
4.393
4.30
6.373
4327
4.119
sons
3.752
051
3.341
3.540
5.035
4.987
4.791
4.05
4, 10

34
38
V
27
37
41
40
36a
so*
63
33
74
73n
90

100
103
119
I=

801
330
331
06
451
499
519
$17
346
532
30
30
531
512
373
577
571
166
580
300
moo I
SW

3.051
4.912
4.866
4.093
4.307
4. f8I.
4,903
4.06
4,050
010
4.953
3.093
5M0
3.001
5.101
3.006
4,970
3.022
5.058
4075

.....4.969- 4.946
-

57
es
0
SSa
46
75

. 740
87
ge
ea
05
90
10
nola
143
152
131
179
161

415
414
419
4113

401
410
419
4=
424
427
417
449
417
474
481
479
496
311
$11

579
sa
305

4,715
4,613
4,342
4,642
4.653

e.-1,442
4,601
4.703
4.672
4.03
4,727
4,731
4,774
MO
4.892
4,930
3.026
$.124
3.273
3.431
3, 01
5.331

94
es
93

101
101
109
114
122
123
123
140as
141
130
151
sa
160
10
212
236
oe
270

322
343
353
345

, 364
353
MI
30
265
397
395
400
40
435
443
435
470
482
574
531
so
369

411=4101111

.

4.044
6.142
6319
4.515
400
6856
7.030
7.242
70506
7,667
7.979
8.163
8A*
14.358
14.130
14.978
9.100
9,323
9.679
9.901

10,219
10.40

269
274
CI
303
314
324
3483*
425
439
430
40
471
409
40
as
497
szs
A*
399
az
655

123

177
43)
416
461
479
497
512
390
625
631
645
01
665
712
as
251
778
MS
901
934

1 992

1,741
1,773
1, 152
2, 030
2.127
2, 656
2,075
2,411
2643
2,64
2, 572
2,01
2,614
2,674
2,70
2.70
2.753
2, 634
2. *6
2,519
2,635
2,330

. 211
213
20
CS
ZS
231
275
325
350
370
375
US
479
410
CI- 458
468
40
309
327
545
568

244
33
312
VS
50
292
310
337
09
410
42I
40
415
40
433
$13
$13
334
544
367
582
04

1 tee footnote 1, tstAe A-3.

`
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Table A-12. Persons Not ho the Labor Force, by Desire for Job and Reason for Nonparticipation: Annual
Ayerages, 1967-75

[Thousands)

Reason for nonputleipation
Notin tabor toroe

19701 19471975 1074 073 1072 1971 100 1968

Total not In labor force . 58,44S 57,384 57.730 36.763 35.662 51,275 33.596 53.203 52.444

In school 7,730 7.187 " 7.344 7.501 -.615 7.126 7.084 7,007 41.743
III health, . 5.461 5,444 5.191 4. ois 4= 4.334 4.453 4.30 4.509
Rome mponsitillider 32.472 32,988 33366 33.42 33.223 i 33,08 32,611 33.930 32.561
Retirement; old age
Thtnk cannot get .

7.01
1,02

7,379
664

7.16S 6 ,01
70

0,101
774

5.018
638

5,795
." 574

5.440
667

5,313
732

Ali other rentorn.... ..... - 4.052 3,912 342 3.398 3.760 3.145 3.011 ,2.031 2.623

Walla) now 5.194 4.464 4.460 4,461 4:401 3.177 4.40 4.478 4,631

In school... .....
RI health, disabigiy

..... 1,439
6:2

1,193
04

1.727
419

1300
02

1, 717
ssr,

1.07$
469

1,124
62:

1,115
60

1,104
763

Horne responsIblgties_.... 1.138 1,043 1.043 1.024 1. 070 926 1.257 1,263 1.325
Think cannot get [oh. total .. 1,082 06 CO 765 774 634

65;
732

Both rests. 16 to 19 years. 178 123 133 ,137 139 120 93 103 117
Male, 70 years and over , . ..... 2:2 170 146 175 179 135 143 171 177
Temile, 20 years and over _ 611 293 366 457 456 362 337 367 444 /
Male, 16 Years and over. ..... 359 727 225 =9 MS 721 163 213 2 221/
peinsie, 16 years and ove' r 7= 459 454 525 417 331 434 511

White 77G. 5= 500 671 £8, 494 446 523 577
Negro and other runs ' 306 162 179 168 10 14$ IS 145 156

A g other reasons. ...... Kt 862 692 813 749 CS 771 1-.. 769

Do not trod Joh now. 33,452 53.132 6230) 52.322 51,258 0.396 49.137 414-469. °. 47366

In school . 4.791 5.934 8,117 6301 4373 8,051 5.958 3,692 8,611
1ealth, dti11hotOlity- - - 4.789 4,791 4.572 4.313 4.077 3.369 3.826 3.60 3341
lime responslblihies 31,234 31,915 32.145 32.3m 32,200 32.142 31,394 31.467 C. =9
Retirement, old ago. 7,651 3, no 701 a o, to 8,160 3,918 ) 5393 5,540 5,313
Ali other reasons_ .. c,.... -3. 187 ,, 3. 020 :, Too 2. $32 2.417 2.396 2.174 2.637 1.03

Deanne 01 change in tbe sampung pattern tor pvisona not it Ihe labor
ono Introdoed hi 1970, sone OS Ihe data for die 1667-0 pedod may not be
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.
Table' A:43. Persons Not in the Labor Force-Who Stopped Working During Pritviotts 12 Months, by Sex,

Color, and Reason for Leaving Last Job: Annual Averages, 1967-75
INumbers in thousandsI

Item
Lett job previous Cinonths

1975 1974 1973 1072 1971 1070I I 1960 1968 I 1967

TOVai.
Told: Number 10.111 13221 10,013 3 CI 10,008 10,130 10.175 9.752 9. t2r

Pacent- 103.0 100.0 100. 0 100.0 100.0 1030 100.0 100.0 100.0

Seboo3 Aden responsibilities.-- .... 44.5 46.5 47.8 46. 8 47.7 49.3 50.5 50.3 40.2
Ifiheafib, disability 8.7 0.5 9.4 9.1 8.7 8.9 9.0 9.2 9.5
Retirement, old age 7.9 7.8 8.1 8.1 6.7 6.1 6.0 5.3
Economic reasons. ....

End of seasonal lob
21.4
8.5

19.0to 17.9
8.3

19.3
8.

19.5
8.5

18.0
8.1

16.6
8.6

17.8
9.1

17.1

Rack work 7.2 4.8 4.4 4.9 32 4.3 3.1 3.1
.9.2
3.3

End of temporary lob 5.7 5.5 3.2 38 5.8 5.7 31 5.6 4.6
AU other rewsOns. 17.6 17.2 163 16.7 16,7 17.1 17.2 10.7 18.9

Stx
Male: Number 3.893 3.776 3.714 3.561 3.706 3.660 , 3.669 3.423 3.260

Percent. 100.0 100.0 100.0 100.0 100.0 100.0 1030 100,0 100.0

School home rtsnonsibilities 339 40.3 41.6 41.0 41.7. 44.2 433 46.7 46.5
lithesfib. dhabliity. 10.5 12.0 12.0 10.7 10.8 11.1 11.0 11.0 11.3
Retirement, old age. 13.7 13.8 14.4 14.5 13.8 11.9 11.7 11.4 10.6
Economic reasons. . 10.5 17.7 10.2 V. 1 16,7 15.5 13.4 14.3 13. 4

End of seasonal lob ......... ........ 8.7 8.4 8.0 8.6 7.7 7.6 7.6 7.7 7.7
Bleak work. 6:7 4.7 4.3 4.2 4.1 2.5 2.0 2.5
End of temporary lob ...... 4.1 4.5 3.8 1.2 4,0 3.9 3.2 3.9 3.2

Morita- ragas 17.4 10.2 15.9 16.8 17.0 17.2 17:1 16.7 18.1

Female: Number 6.216 6.435 3329 &OM 6.391 6.470 6,507 6,328 3047
Percent. 100.0 100.0 1030 1030 030 100.0 100.0 100.0 100.0

Mod, horns raspoasiblihks.. 47.9 50.2 51.4 50.1 51 52.2 52.8 52.3 50.8
UI bealtholisablUty...... 7.6 8. 0 7.9 8.2 73 7.7 8.4 8.3 'w 8.5
Rettrement. old We 4.2 4.3 4.4 4.4 3.7 2.9 3.1 2.5
Zeonomictessons. 19.7 18.9 20.0 21.2 19.5 18.5 l0.7 19.1

End of seasonal job 8.3 8.7 8.4 8.5 9.0 8.5 9.0 0.6 10.0
Shek wOrk . 7.6 4.9 5.3 5.4 4.8 3.4 3.5 3.8
Ead of tem Raii"Rob 6.7 6. 1 6.0 6.8 0.8 6.7 6.2 6.4 5.4

AU other reasons . 17.7 17.8 17.4 16.7 16.6 16.9 17.3 16.6 19.3

Coma
White: Number

Percent .
0.765
100.0

8.018
100.0

8.779
100.0

8.423
100.0

3603
100.0

8.844
locos

& 640
100.4

0,4104
100.0

. -
3119
100.0

School bowl responsibilities-- ....... ' 43.1 0.1 47.6 43.7 49.8 5L 3 51.6 50.4
III !weigh. disablilty 8.2 8.9 9.0 8.6 7.9 6.2 8.9 8.3 8.7
Retirement. old *go.. 8.5 33 8. 8.6 8.0 7.3 6.6 6.6 5.8
Economic was= 235 18.4 17.3 18.6 18.8 17.6 16.0 16.9 16,2

End of swoons! job ...... 7.9 863 8.0 8.0 8.0 7.7 7.8 0.4 8.3
Slack wort 6.8 4.6 4.1 4.8 5.0 4.2 3.0 3.0 3.2
End of temporary lob. 5.7 36 5.3 5.8 39 5.8 &3 5.5 ' 4.7

All other reasons. . 17.7 10,9 16,9 16.7 130 17.1 17.2 16,6 18.9

Nero and other races: Number....
Percent

1,346
100.0

1 353'
10.0

1 243
140.0

1.200
110.0

1;289
100.0

1.307
100.0

L327
100.0

3250
100.0

3208
100.0

School, home responsibilities 40.1 40.3 45.4 41.3 40.5 46.3 44.0 41.8 40.9
Unlearnt. dissbliily. 12.0 13.6 12.3 12.7 14.4 13.6 14.3 15.0 14.6
Retirement, old act ........ 3.7 4.5 4.2 4.4 3.2 2.4 2.7 2.2 1.9
Economic reasons. . ...... 27.4 22.3 21.5 234 24,6 20.8 20.9 23.5 23.5

End of seasonal lob ... 12.2 10,5 10.6 12. 7 12.3 11.2 13.3 13.6 15.0
81eck work . . ...... 7.0 6.3 5.0 7.0 4.9 3.5 4.2 4.1
End of temporary lob 4.9 4.6 5.9 4.7 4.0 &I 4.5

AU other masons 16.7 19.2 10.6 17.3 17.5 10.0 17.3 17.3 19.1
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Table A-14. Employed Persons 16 Years and Over, by 5.x, Color, and Age: Anneal Averages, .

1947-75 I
(Thousands)

Item
Total, 16
yeas and

ova
16 and 17

yeah
le and 19

yeas
90 to 21
years

23 to 34
I years

35 *to 4.4
years

45 to 54
yeas

55 SU
years

65yss
over

14 sad 15
years

Mat2
1967 .
UM.. .....net .
IWO.
1961 . ...
MU.
1963 .
1964 ., ..
0165 ,
1954
1962 . 0193L
81159
1980 .
11161
MU.
100... .... .. .
1964 .
MU ..
1908 rSW
1989
19W ......
1970
1971
1972
1973 ..
1974
1975

Finial
1012. . ...
MIL ......... .................
MO
1160 .
1951
1952
1963
19M
1055
1956
1967
1958.
1959 .
1960.o
KM ....... .......
1962 t ....... .....
1993
1994
1965MM. ......
1967
1998 ...... ..
1900........... ...........
WM .. ..... .......
MM..... .......
1972.....!.. . .........
1978
1974
11,75

Mat
Mk ,

1064 I
1995 .
1990 ........
1957.
1954
1959
1960
1961
1962......... ...... .....
Sin
1984no .
1906 i i..t.
1967 .
1968 '
1989
1970
1971
1972 . ,
1973
11,74 . .
1975

" ..

..... ....

e

.
......
...

v

..

..
.........

o ..

..... .........
...................

.........

.......

,

"

40,994
41,726
40,226
41,390
41,180
41,084
42,431
41,020
42,421
43,889
43.497
42.421
43.468
43,904
43,696

. 44,177
-44,697

45,474
44340
46,919
47,479
48,114
48.818
46. 980
49.245
50,630
51. WI
53. MI
51, 230

16, OM
16, 618
16,723
17,340
18,142
18,570
19,750
18. 490
19, 393
20, 422
20.714
20, 613
21, 164

"1,874
12.1:60
22.425
23.105
23,831
24,748
23,976
26,893
27,907
24084
29,467
28,875
31, ca
32.446
33.417
33,563

37,847
38.721
39.336
39,313
34592
39,493
39,735
39. 59$
44 016
40,418
41,114
41.844
42. 390
42,834
43, 411
44,018
44.157
44,499
45,769
49.930
47.3S
49.284

992
997
911 .
909
070
945
976
881
936

1,004
987
948

1,015
1,089

989
990

1,073
1,242
1,284
1,390
1,417
1,463
1.526
1,505
1,595
1, 599
1, 708
1,127
1, 699

581
605
555
324
696
611
601
541
461
M9,
623
571
655
680
132
617
678
171
790
SO
917
956

1,017
1,093
1,012
1,181
1.299
Lass
1,393

,.
771
821
WO
874
862
015
913
991
883
972

jr128
1,159
1.245
1,278
1, 319on
1. 373
1, 389
4463
1.560
1,697
1,456

o

1, 226
1,318
1, 213
1, 2n
1, In
1, 121
1, 150
1, 104
1, 159
1,156
1,130
1,064
1, 183
1, 271
1,325
1,372
1,363
1, 315
1, 634
1,82
1,109
1.802
1,901
1,901
1,965
2,161:JO
2, 317
2, 204

1, 110
L on
1, 033

993
1, ois

On
923
949
984

1.015
1, 037

999
985

1, 089
1, 161
1, 216
1, 121
1, 158
1, 321
1, 590
1, 59)
1,575
1, 639
1, 611
1. 013
1,701
1,919
9,976
1,941

953
1,901
1,002

990
932

1.046
1.119
1.161
1,215
1. 184
1.103
1,453
1. 668
1,571
1,689
1.625
1.092
1- 793
1,915
4998
2, 113
1, 997

-

4, 201
4, 360
4, 196
4,255
3,180
3, 182
Z 902
2, 724
2,974
3. 246
9, 343
3, 293
3, 597
3,754
3, 798
3, 898
4, 119
4, 370
4, 5E3
4, S99
4, 809
4. 812
5.012
5,"=.
5, 699
4 076
6, 566
6, CC
6, 332

2, 501
1, 587
2, 463
2, 491
2,541
4399
2,324
4247
2,297
2,300
2,295
2,277
2.273
2,366
3. 433

.; 3.518
2, 697
2. 934
3,119
3, 301
3,690
3, 950
4,307
4, 499
4, 585
4, MB
5, 121
5, 281
4 299

2, 394
2, 607
2, 850
2,930
2, 89S
1 153
4 264
3, 311
3, 426
3, 646
3, 836
4, 025
4, 028
4, 231
4, 226
4, 401
4306
9.917
4389
5,802
3, sILS
5, 671

-

4858
16. 039
9,870

10,060
16,134
10,392
10, 500
19,231
10, 453
10, 337
10, 222
9.790
9, sea
9,759
9,301
9,475
9, 431
9, 531
9, 611
9.709
9,999

10, 405
10,736
10,921
11,145
11.751
12.424
14965
12, 891

3,606
3,762
3,760
3, 8$7
4,099
4,163
4, 019
3,936
4,028
4,070
4,031
4035
4,846
3,871
3.838
3,836
3,888
3, 918
4, 093
4, 307
4, 587
4,860
3,142
5,372
5, 517
9, 113
6,770
7,331
7, 693

9,297
9.361
9,330
9,226
4861
8,911
'4777
8. 630
3.514
8,403
4638
3,598
8.674
8.931
9,315
9,401
9,773
9,975

10,510
11,132
11,522
11,562

,
9,242
9,343
9,308
9, 445
9, 607
9,753

10,220
19,082
10,267
14885
10,427
19,291
10,462
19, 551
10, 565
10, 711
14801
10,832
10,837
10,765
19,876
10,554
10. 401
10,211
14003
19,013
10,031
10,019'
0,785

3,577
* 3, 087

3.800
3,979
4,192
4,305
4,343
4, 459

- 4, 612
4833
4,921
4,866
4,961
5.016
5.617
4190
5,313
5,365
5,457
5,549
5.606
4 405
4600
4205
5,644
5,728
5,006
6. 097
6, 017

4125
9, 351
9. 449
9,480
9, 368
9, 560
9, 580
9,566
0; 18
9,782
9, 803
0,795
9,719
9.032
9, 522
9,370
9, 200
9, 017
9,030
0,021
4993
8,778

..

7,644
7,742
7,461
7,790
9,012
4144
6,374
4330
4 SS1
8,732
4451.
41121
9,048
9,182
9,194
9,933
9,479
k ar
9,792
9,904
9,990

16,102
16. 186
10,171
10,144
10,149
14211
19,190
9,924

3.659
2,882
2. 1,75
3,176
3,409
3,413
3,505
3,016
4,003
4,246
4, 401
4,620
4,867
5,055
5,121
5,158
4272
5,457
4529
5,710

4
5,799

Mt
4223
6.302
6,30)
6.311
6,346
6. 438
6,272

Z 614
7,792
7.950
4067
9.061
8.261
4372
4394
4512
9,00
4727
4284
9,029
9,0M
9, 19.
9,279
9,272
9,250

.9,U2
9,246
9, 294
9.019

448.5
5.586
5.488
UN
4711
5, $94
.6. Ks
-5, 880
.5,857
6.034
4092
4951
6. 268
6.10
6.156
6.280
6,185

. 6. 477
6,542
6.247
6,775
6.803
6. 931
6.926
6.903
6,912
6.03
9,801
6, 6U

1, 484
1, 516
1, 1104
1,757
1,847
1,981
1,108
2. 00
2,3G1
015
2, 250
3.404
2,761
2,884
2.954
3.086
3,211
3,326
3,486
3, 641

- 3,792
3.852
3, 988
4, 042
4,075
4, (e3
4,0n
4,023
4,028

6, 412
5.431
6. LM
5.442
4501
5,595
5, 618
5,670
5,749
6.644
4945
4998
6, 006

- 6. 208
6. 316
6,192
9, 338
6, an
6,1119
6, 279
6. 277
6, 127

.

,

.

,

'

3,039
2,303
2,329
2,330
3,382
2,343
2,443
2, 414
2, 424
2,512
3,894
2. 294
3410
2.191
2.001
2,187
2.9111'
2.030

.2, 097
2,024
2. ow
2.003
2.122
2, OK
2,017
1,949
1.851
1.012
4803

. 46
501

* 595
563
245
576
083

7111
602
784
791
812
972
869
175
817
934
1/48
936
953
972

1,033
1,028
1,019
1,947
1024

1959
990

4241
3. 244
2. 936
2. 234
4103
2, MO
4 013
1, 981
1,998
1,067
1, 872
1, 992
1,871
1, 002
1, ,26
1, 953
1,913
1,333
1,781
1, 692
1, 206
1, 644

.

358
342
547
592
582
558
595

- 365
-531

- 619
633
619

, en
581

. 662
715
673
464
694
791

- 741
70
576
784
908

' 816
1142
841
781

214
MO
264
244
280
225
229
264
240
255
037
311
378
322
388
429
374
987
207
450
405
320
554
578
573
808
435

. 032
808

470
40
563
506
358
454
510
597
456
609

-1 596
622
653
672
608
722
118
749
756
798
VZ
733

Footnote at end of table.
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Table A-14. Employed Persons 16 Years and Over, by Sex, Color, and Ages Annual Averages,
1947-75 1-Continued

,

. non

I
Total. 16
years and

over

,'

10 and 17
years

iti and 19
yews

20 to 24
years

25 to 31
votes

.

38 to 44
rats

45 to 51
ran .

SS to 61
yeses

as )eats
and over

14 and IS
years

Winn-Continued
.

Female
ISO . .
1956 . , .
1956 . s
3957 ....... .s ......... .. . .. -
1958 ..... s ..
1659 ..... ' .
1060 ......
1961 ..... .. .....
191* ,
1963. .......
1964 .- ....
1965 .... .....
1946
1967. ......
1948 ....... .... ..... ...
1909 ..... .,... ...........
1970
1971 .
1972.-- .......
1973 . ..
1974. ...........
1975 ... .
rN3050 axa *Inca 11 wt.,

,
Alale

1934. ........
1935 ...
1956 ...... ............. ........
1937. s .......
1958
1659
1960. .... ..1961. ..
1262
1963 ... ...
1964
198$
1964
1967
1968
1909
1970. .....
1071. .
1972 .
1073
1974.
1975 .

Female
1954
1955 .
1956... .......
1937. .. ..
1959 ......
1959... ......... .....,...,
1960 .
1961
1982
1963
1904...... ......
190
ISO .
96 17
1968 .
1969 s .
1600 ...............
1971...,
1072
1973
1974 .
1975 .

I5.110
IL 113
17.899

, 13. 109
13.022
18,512
13.095
19,324
19.682
20.194
20,808
21.601
21,689
man
21.340
25,470

"-IC 025
26.217

. 27.305
28.448
29.231
29.429

1712
3.903
4.013
4.013
3.831
3.1172
4.148
4.067
4.110
4,229
4.359
4.496
4.588
4.646
4,742
4.170
4.803
4.746
4.861
5.133
5.179
4.647

2.378
2.438
2,521
2. 606
2.591
2.662
2.779
2.765
2.831
2.911
3.024
3.147
3,317
3.366
3.467
3.614
3,012
3.63,8
3.767
3.999

P 4.136
4, 124

486
KO
575
368
518
015

, 826
. 331
, 544

628
718
133
807
613
874
00

1,011
1.007
1,104
1,197
1.237
1.200

110
115
118
113
97

101
116
26

106
. 101

114
. 126
s 145

139
134
141
130
116

. 127
129
130
114

35
SS
61
68
53
60
53
61
53

. 49
53
67
12
74
16
86
82
75
77
93
96

102

.

4.`

80)
892
93)
041
915
900
984

Ow
1,112
1,066
1,012
1,217
1,456
1.422
1.415
1,476
1,493
1.503
1.616
1,748
1,801
1.770

151
155
154
140
132
137
152
100
157
149
156
181
194
109
212
219
212
222
216
242

234
206

80
92
OS
96
84
75

103
1113

lO4e
104
116
III
133
157
162
163
149
140
145
171
175.
171

LOU
2. 030
2,017
2.029
20912
1.986
2.067
2.149
2.250
2.390
2.588

127
2.938
3.262
3.481
3,781
3.955
1,018
4.255

- 4,516
4,631
4,701

330
367
398
413
397
445
499
487
472
471
514
558

. 571
678
SU
611
434
617
688
761
736
648

3321
267
243

278
765
28
206
294
296
307
346
392

* 407
4%
489
526
531
337
A83
605
630
598

.

3.329
, 3.394
3.418
3.393
3.267
3,233
3.244
3.396
3.189
1226
3 2S6,
3.394
3.341
3.832
4.005
4.327
4,536
1856
5,184

- 5.749
6,232
3.509

967
992

1. 007
998
929
951
462
961
261
968
693

1,013
1.005

. 1,037
1.090
1,127
1.148
1.169
1,181
1.291
1,343
1,329

607
534
632
638
618
611
627
033
617

. 681
662
698
714

, 755
765
820
834
861
029

1.021
1.009
1. 115

3.825
, 3,9:6

4,188
4.09
4.1E6
4,270
4,341
4,339
4.455
4,558
4,560
4,676
4.730
4,797
4.804
4,891
4,891
4,834
4, 8011
5,013
5, 178
5, 172

.

907
916
936
917
905
932
963
908
293

1.019
1,032
1.013
1.04
1.013
1.032
1,022
1.011

986
1,012
1,010
COM
1.007

634
636
MS
885
681
691
705
We
736
754
754
779
818
811
802
608

. 814
StO
830
862
879
875

.

3.197
3.530
3. 736
3.942
COM
4.211
4.418
4.612
4,654
4.654
4.809
4,862
3,013
5.131
5. %9
5.580
MU
5.583
5,605
5. ir.4
5.700
5,543

716
161
712
784
767
787
609
80
821
831
830
860
875
898
901
068
099
265
907
916
945

:906

449
473
490
527
568
677
098
613
604
617
019
649
668
668
692
114
120
723
706
722
739
722

1.550
MVO

' 2.283
2.287
2,348
2.475
2.574
2,665
2.762
2.874
2,971
3.118
3.200
3.386
3.466
3.50;

'4.637
3.861
4.689
3.617
3.606
3.607.

,
418
426
4*
480
461
470
487
485
510
241
533

. 5*
571
586
576
572
588
576
033
553
571
ass

215
%91
252
263
267
289
310
300
324
337

,, 355
369
381
374
386
400
405
414
398
415
416
421

706
732

797
.

843
856

834

93$

924

636

.

.

MO

717
708
745
812
817

796

812

878

221
922

915

868

73
70
76
40
51
SO

48
137
40
St
67
63
53
58
67
69
81
63
as
69
66
59

56
so
70
87
67
87
70
72
78
81
90
26
94
99
91
OS

102
97

153
109
101
112

.

"`

,

192
206
2*
212
278
292
281
331
393
344
339
345
424
440
492
500
540
511
566
606
996
576

TS
as
67
67
61
69
72
46
60
61
70
72
67
09
71
06
66
59
60
53
60
50

42
32
87
35
as
87
42
38
34
30
28
32
26
33
27
30

- 38
32
34
29
36
32

3, See footnote I, table A4.
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.e
:table A-15. Employed Persons.16 Years and Over, by Occupation Group and Sex: Annual Averages,

19511-751

.

WhItetrollar WOrken

Tols1

ployed Total

Protes-
t:1Na!
and
tech-
Meal

Man-
agate
and

admin.
Una-
ton el.

Saks
.x.ork
"4"ars

al
work-

ers

63.036 5,837 8,952 6:735 3,95 9,116
61430 27,503 7,140 6,938 4.210 9,307
65,773 28,55 7,169 7.087 4,224 9,762
65.746 28,818 698 7,120 4,232 9,838
66,702 29.634 3.030 7.408 4,117 10.079
87,732
60,305

29. 59
39, 861

8,255
8.542

7,293
7,449

4,151
4,236

10,250
1154

71,681) 31,52 8,872 7.340 4,499 11141
72,55 30. 068 9,310 7.403 4,541 11,812
74,372 34,232 9,870 1495 4,525 12,333

1969. 75,920 31351 11325 7.776 4,45 11E03
1989..: 71902 36,844 10.769 7,95 4,692 130397
1970, .. 78,627 31997 11,140 8.269 1,854 13,714
1971 79,13) 5.252 11,979 8,675 1086 13,440
1972 81,702 39.-062 11,459 8,032 1 3.51 1157
3973 31.409 40.386 11,777 8.644 3,415 14,348
1974 81436 41,738 12,331 8,341 5.417 15.043

84,733 42,227 12,748 8,891 5,440 15,128

4145 13.483 4.418 1751 2,409 2.903
43.45 15,974 4,582 5,858 2.644 2.985

1980 43,904 '16,45 4,766 5,968 2,944 3.145
1961 43,456 16,617 4,952 6,05 2,353 3.110
1982. 44,177 5,008 5,170 6,275 2.4.5 3, 123
1983.. - 44,57 17,059 5,309 6.180 2,433 3.117

45,474 17,480 5,439 6.341 2,506 3.198
19(3 46.340 17,740 5,596 6,230 2,311 3,279

46.919 16,094 5.838 6.238 2,673 3.348.
47;479 11527 6.183 6.318 2,622 3,446

158. 48,114 19,117 IL 449 6,533 2,724 MO)
48.818 19,574 6.751 6,75 2,$1 3,422

1970 43,960 20,054 6,52 6,968 175 3.481
49,245 5.138 6.737 7,182 1911 3.308
60,50 20.176 1957 6,51 3,127 3.47d

1973 51.963 20. 705 7,068 7. C61 3.175 1109
1974 ..... 52.519 21135 7.344 7.291 3.15 3.368
1975 51,230 21.134 7,481 4,162 3,137 3,323

1358 24,613 11,352 2,536 1,034 1576 4.206
1959 2115 11,619 2,338 1.078 1. 561 6.322

21,874 12,039 2, 703 1,099 1,680 4,617
1961 1 5,090 12.272 2,746 1,118 1.50 6.7M1
1962. ' 22.525 12,626 2,880 1,133 1,52 6.951
1963. 23.135 12,50 2,946 1,113 1,698 7,133
1964.. 23,831 13.381 Lug 1.108 1.730 7.436
1965 24,748 14,108 3,278 1,110 1,53 7,862
1906. Z. 976 14,974 3,474 1,167 1,660 8,464
1967 26.3.0 15,709 3,697 1,177 1901 3.928
1988 27.807 18.438 3,$7 1. 311 1,923 9,391
MO 29,084 17,271 4,018 1,261 1017 9,975
1970 29.45 17.95 4,298 1,321 2,091 19.=
1971 2155 11114 4,334 1,493 2,153 10.132
1972 31,073 18.915 4,502 1,414 2,226 10.777
1973 32,446 19,681 4,711 1,590 2,240 11,140
1974, 33,417 20,683 4.992 1, MO 2, = 11.676
1975.. 33,653 21093 .6,267 1,729 2,35 11,773

FoOtnotro at end of table.

234

Bluecollor workers &Moe worker& rannworkers

1 Craft
and

Total k ladled
w_Ork-

er9

OPeratives

Er. TranS
Total rapt port

trans- ennip.
pin matt

Non-
farm
MO-

OS
Total

.Pri-
vale

home-
hold

work-
ers

Other

los
wOrk

%tat

Fain- Farm
ers labor-

and as
farm and
TAM. SOW.
agars visors

NUMBER FIRMED (01011sAnds)

B.)th sexes

221.349 8.463 11.482 (1)
.53 8.551 11.56 (3)

23:463 18. 66S417 1111, 7854 ill
24. C62 8. 6611 11,994 (3)
24,775 8.915 12,464 (1)
25,339 1979 12.880 (3)
26,247 1,216 13,345 1/
26,950 9.589 13.59 (3)
27.281 0.81$ 13.04 (I)
27,525 10,015 13.955 1r)
2157 10,193 14,372 (3)
27, 791 10, 1.93 13,909 n
27.15 10, 178 12.983
28,576 10,810 13.549 11340
29,869 11,58 14,249 10.972
29, 778 11,477 11919 19,627
27,962 10.972 12,54 9 637

Male

11833
20.422
5,433
20.072
5,372
20,356
2145
22,107
22.514
22,603
22,812
23.283
5.50
22,570
23,800
24,623
24,581
23, 220

8,237
8341
3.35
8.401
8.445
8,675
8.731
8,947
9.334
1566
9,606
9,854
9.58
9,762

10, 121
11826
10,966
10,472

8.2/5
8,558
8. 417
8,401
8.623
$.974
0.57
9.581
9.756
9,708
945
9043
9405
9,015
9, 126
9. 7o7
9.900
8.971

(1)
(1)
(1)
(1)
(3)
(31
(3)
(31
(3)
(1)

- (3)
(3)
(3)
P1

6.351
6,653
6.461
5,934

Female

3,515
3.571

226 3.187
23$

3 333
3.318
3.371
3.490
3,613
3,741
4,073
4,178
4,247
1,489
4,303
3,968
4,123
4,482
4 331
-345

3,57 E22
3.812 218
3,50 .25
3,819 219
3.932 230
4, 140 269
4,436 55
4,580 56
4,712 310
4,974 330
4.771 332
4,65 387
4,776 56
5,214 403
5, 15 511
4,742

2z3.

(1)
(1)
(3)
(1)
(3)
(3)
(1)
(3)
(3)
(1)
(1)
(1)
(1)
(3)

3,989
4,310
4,164
3,703

3.483 157 1,980 5,513 5,361 30079
3,623 7,697 1,58 5,749 5,344 3. 013
3,593 8.953 1,973 6,050 5.176 2478

ICI 3.347 8,281 2,035 1226 4,913 17'06
(1) 3.390 8,383 2,023 6.360 4,632 2,587
(31 3.398 8,671 2,05 6,642 4,364 2,388
(I) 3.480 8,803 2,041 8,852 4,212 2.313
In
eb

3,886
3.532

1936
9,212

1,956
1,904

1084
7,303

4,053
3. GU

2,233
2,001

41) 3.53 9,325 1,709 7,556 1554 1,970
(3) 3,355 1381 1,725 7,03 3,464 1,926
(1) 3,672 9,528 1,51 7,897 3493 1,314
(1) 3,724 9,712 1,538 1134 1138 1. 753
(1) 4.022 0,676 1,45 9,180 1008 1,666

3,209 4,217 10,966 1,437 9.529 3,069 1.688
1337 4,312 11,128 1,333 1775 1027 1.65
3,52 4,380 11,53 1,228 10.145 3,448 1,65
3.219 4,181, 11,457 1,171 10.486 2,934 1,593

(I) 3,381 2,711 2,874 4,302 2. 137
(1)
(1)
(3)

3,523
3.471
3,270

2.712
2,844
2.906

2,099
2.814
2,882

4,335
4,219
4,081

2,894
2,35
2,578

(3 3,304
3,307

2,080
3.W5

2.934
3.051

3.57
157

2.456125
3.362 3.199 3.153 3.434 2. 181

(
(3)

3.579
3,424

1 194
3. 319

3,154
3.276

3,293
2,990

2.107
1.968

(3) 3,417 3.334 3,301 2,936 1.872
3.45 3.308 3.273 2.875 1844

(3) 3.526 1737 3.213 2.723
(3) 3.589 3. 210 3.245 2401 1673
(1) 3.772 4,034 3,997 2,494 1,586

3.075 3. 920 4. 171 4301 %SS 1,588
3,134 4,012 4,129 4,097 2.513 1,361
3,126 4,026 4,218 4. SO 2,564 1,515
3,037 3,777 4.400 4.170 2076 1,492

102 4,776 1,932 2.844 969 122
(') 100 4.915 1,915 3.050 1,009 119
131 ' 82 5,179 1,943 3.146 957 109

77 5,355 1,991 1364 128
(3) 86 5,403 1,977 3. 428 816 131

i5)1) 88
5,576
6,094

1,985
1,015

3,691
159

817
778

131
132

107 5,742 1,916 3.828 753 131
108 6,893 1,861 4.403 676
117 5,992 1,737 4,25 618 93

(I) 124 6.072 1,669 4,383 387 82
(3) 146 6,27: 1,592 4.619 559 79

136 6. 428 1,518 4.839 $2.5 60
230 6,312 1,449 3.142 514

134 267 6,838 1,403 5,489 543 100
163 299 7, WS 1,330 578 514 103
167 35; 7.156 1,201 5,055 484 98
182 397 7.258 1,141 8, 118 193

4

2. 283
2,331
2,400
2,207
2,05
1,976
1.899
1,815
1,575
1,584
1,538
1,448
1,373
1,342
1,381
1,35
1,405
1,35

1,439
1,441
1,332
1,483
1,361
1,290
1,233
1,188
1,022
1,066
1,034

959
928
914
938
052

1,031
985

847
890
$43
724
664
686
646
57
503
520
$05
409
145
423
443

L 411
35*
338
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1.

Tel* A-1 5. EmplOyed Persons 16 Years and Over, by Occupation Group ane Sex; Annual Averages,
1 958-75 '-Continued r.

Total
em.

PloYed

Fano-collar workers Blue-collsr wOrkers Service workers Farmworkers

Total

PrbIes-
olonal
and
tech.
acid

Man-
ages,
and

admin.
tam.
arse&
farnt

Sales
work.

ers

Merl.
eel

work.
on

Total

Craft
and

kindred
work.

erg

Operatives
NOW
farm

labor-
ers

Total

vato
house-
bold

work.

Other
Eery.

Ice
work.

eta

Total

Farm.
da

and
farm
man
Kea

Farm
labor.

era
and

super.
visors

Total
Bop.
apt
trans-
port

Tans-
port

equip.
ment

ion

.1974-

f

1058.

1968 .
Piga
1962
190.

1935

1968
1909
1970.

isn
1974
1975

l959

1968.
1901
1965.

1967 .
1968 .

1971.......
1972

1973

968

960.
961 '

1963
963.

965
968
907
968 .
90
971soz
973.
WC
975. ....

3. , Pular, Distaisurion

Both seas.

1100.0
10L0
100.0
IWO
100.0
100.0
100.0
100.0
100.0
100.0
100.Q
100.0
loo.s
gio.o
neo
100.0
1010

42.6
42.7
43.4
43.9
44.4
44.2
44.5
44.8
45.4

"46.0
46.8
47.3
483
4/3.3
47.8
47.8
48.6
49.8

11.0
11.0
11.4
11.7
12.0
12.2
12.8
12.5
12.8
13.3
13.6
13.8
14.2
14.0
14.0
14.0
14.4

10.8
10.7*7
10.3
11.1
10.3
10.7
10.3*2*1
10.2
1002
10.5
11.0
9.8

10.2
10.4
10.5

6.3
6.5
6.4
6.4
6.2

6.3
8.2.
6.1

8.0
6.2
6.4
6.6
6.4
8.3
& 4

14.5
14.4
14.8
l5.0
15.1,
15.1
15.3
OR

16.9
17.2
17.4
17.0
17.4
17.2
17.5
17.8

37.0
37.1
46.6
380

35.6
386
$6.9
37.0

-36.7
28.8
36.2
35.3
31.4
35.0
35.4
34.6
33.0

13:4
13.2
13.0
13.1
13.0
13.2
13.0
13.0
13.2
13.2
13.2
13.1
12.9
12.9
13.2
13.4
13.4
12.9

1.11.1
18.3*2
17.8
19.0
18.4
18.6
19.8
19.0
18.7
18.4
18.4
17.7
16.4
18.6
16.9
16.2
15.2

1)
(9

((14

(11

(I

12.7
13.0
12. 4
11.4

(I)

(3)

3.9
3.9
3.8
3.8

5.5
5.6
5.4
5. 1
5.1
5.0
5.0
5.2
4.8
4.8
4.7
4.7
4.7
5.1
5.2
5.1
5.1
4.9

11.9
11.9
)2.7
12.6
12.6
12.8
12.8
12.6
12.6
12.5
12.4
12.2
12.4
13.5
13.4
13.2
13.2
13.7

3.1
3.0
3.0
3.1
3.0
80
2.9
2.2
2.6
2.4
2.3
2.1
2.0
1.9
1.8
1.6
1.4
1.4

8.8
8.9
9.2
9.5
9.5
9.8
9.9
9.8

l0.0
10.2
10.1

10.4
11.6
11.7
il.6
11.8
12. 4

8.5
8.3
7.9
7.5
6.9
& 4

5.7
5.0

4.6
4.2
4.0
&S
3.8
$6
3.5
3.5

4.9
4.7
4.2
4.1
3.9
3.5
3.3
3.1
2.9
2.6
2.5
2.4
2.2
2.1
2.1
2.0
1.9
1.9

3.4
& 6
3.8
3.9
3.4
2.3
2.6
2.1
2.0
2. 4
2.3
1.5
1.7
l.7
1.7

1.5
1.6

Male

100.0
l00.0
100.0
100.0
l00.0
100.0
l00.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100. 0
100.0
100.0

36.8
37.4

38.5
38.2
38.4
ss.a
ate
$9.7
40.1
41.0
40.9
39.9
$9.8
40.3
41.8

l0.4
10.5
10.9
11.3

1 11.7
11.9
12.0
12.1
lt 4
13.0
13.4
13.2
14.0
13.7
13.7
13.6
14.0
44.6

13.6
13.5
13.6
13.7
14.2
13.8
13.9
13.4
13.3
13.3
13.6
13.8
14.2
14.6
13.1
13.6
13.9
14.0

& 7
5.9
5.8
5.8
5.5
85
5.5

5.7
5.5
5.7
&5
5.6
&9
8.2
6.1
ILO
8.1

8.9
8.9
7.2
7.1
7.1
7.0
7.0
7.1
7.1
7.2
7.1
7.0
7.1
6.7
8.9
6.6
6.4
615

46.11
47.0
48.5
480

48.9
47.0
47.7
48.0
47.8
47.4
47.7
47.0
45.9
47.0
47.4
46.3
45.3

*4
19.2
19.0
19.2
19.1
19.4
19.2
19.3
19.9
20.1ft2
20.2
241
19.9
20.6
20.8
20.9
20.4

19.4
19.7
19.6'
19.2
19.5
20.1
20c3
20.7
20.8
20.4
20.
20.2
19.6
18.3
18.6
18.8
18.3
17.5

(I)

5.)

(I)
(I)

12.5
12.8
12.3
11.6

(9
(3

(9
(9

6.1
80
4.0
5.9

8.0
8. 1
7.9
7.5
7.5
7.4
7.5
7.7
7.3
7.2
7.1
7.2
7.3
7.7
7.3
7.7
7.7
7.4

6.4
0.3
6.5
6.7
8.7
6.9
7.0
6.9
7.1
7.0
6.9
6.7
6.7
8.2
82
7.9
8.0
8.6

G. 1

.1

.1
.1

.1

.1

.1

.1

.1

8.3

6.4
864.
8.6

9
6.8
7.0
7.0
8.8
6.6

81
81
7.9
8.0
8.5

10.4
10.0
9.6
9.3
8.6
7.9
7r6
7.1
6.4
6.2
6.0
6.6
5.3
6.1

, 80
4.8
4.9
4.8

7.0
6.7
6.1
5.9
5.6
5.1
4.8
4.5
4.2
3.9
12
3.6
3.4
3.2
3.1
4.0
2.9
2.9

& 4
3.1
3.9
3.8
3.9
2.6
2.1
2. 7
2.2
2.2
2.1
2.0
1.9
1.9
1.9
1.2
1.9
1.9

Female

100.0
100.0
1080
100.0
100.0
100.0
100.0
100.0
100.0
100.0
103.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

55.1
54.9
55.3
55.6
56.1
MO
51 1
51.0
51.6
56.4
59.1
59.4
485
60.6
489
60.7
61.6
62.9

12.3
12. 1
12.4
12.4
12.7
12.8
13.0
13.2
13.4
13.7
13.9
13.8
14.5
14.5
14.5
1..5
14.9
15.7

5.0
5.1
L 0
5.1
80
4.2
4.6
4.5
4.5
4.4
4.5
4.3
4.5
5.0
4.5
4.9
4.9
5.2

7.6
7.8
7.7
7.6
7.5
7.3
7.3
7.5
7.2
7. 1
0.9
6.9
7.0
7.1
7.2
6.9
6 8
89

30.1
29.9
363
30.5
30.9
30.0
31.2
31.5
32.6
382
23.11
31.3us
33.9
31.7
38. 3
34.9*I

17.1
16.9
16.6
16.4
16.3
16.5
16. 7
16.7
17.1
17,0
16.9
17.1
16.1
16.4
15.3
16.2
15.5
14.1

1.1
1.0
1.0
1.0
1,0
1.0
1.0
1.1
1.0
1,8
1.17
1.2
1.1
1.3
1.2
1.4
1.5
1.5

15 5
15.4
15.2
15.0
15.0
11131

15.2
15.7
15.5
15.3
15.4
14.5
13.3
13.3

-13.8
13.0
11.6

(I)
(I)
(I)
(I)
(tI)v)

(I)
1,2

(
12.8
13.3
12.5
11.0

0.4
.5
.5

5

0.5
.5
.4
.8
.4
.4
.4
.4
.4
.4
.5
.5
.5
.8
.0
.9

1.1
1.1

23-2
12.5
23.7
21.2
24.0
24.1
23.9
23.2
22.7
23.3
21.8
21.6
21.7
22.2
.22.0
21.6
21.4
21.6

9.4
9.0
8.9
9.0
8.6
8.6
8.4
7.7
7.2
6.5
6.1
5.5
5.1
4.9
4.5
4.1
3.6
3.4

13.8
14.4
14.8
15.2
15.2
185
15.5
15.5
15.5
15.8
15.8
16.1
16.5
17.4
17.5
17.5
17.8
18.2

4.7
4.8
4.4
3.9
2.6
3.5
3.3
3.1
2.6
2.3
2.1
2.0
1.8
1.7
1.7
1.6

11.4
1.4

0.6
.6
.5
.6
.6
.6
.6

. .5
.5
.4
.3
.3
.3
.3
.3
.3
.3
.3

4.9
4.1
3.2
3.9
3.0
3.0
2. 7

2.1
1.9
1.8
1.7
1.5
1.4
1.4
1.3
1.2
1.1

.

I Data are limited to 1958 forward because occupattonal Information for
only I month 01 each quarter was collected Prior to 195$ and the sdlustrnent
for the acinsion of 14-and 16-year-oldo was not possIbtq for earlier years

2 Not available.
s Lesa limn 0.05 wan&

Non. Beginning MI, occupational data aro not stric(ly comparable with

1
.2z4

statistics for duller Yon ass outfit 01 changes in the occupational classifies.
ion system for the 1970 Census oi Population that were Introduced Into lho
Current Population Survey (CfS) In January 1971. Moreover, data from
1972 toward are na completel,v comparable with 1971 hawse a the addition
*la question to the CPS in December all relatIpi to nator aetidnes and
dune& For norther eoplanation, aetk the Nobs on Illstodc Comparability 01
Labor Force Statistic:sat the beginning of the Stational Appendlt.
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Tab lo A,16. kmployod Persons 16 Years and Ovr, by Occupation Group and Color: Annual Avaragos,
1958-75

Tea
Total
ens-

pluyed

Whilemsollar.wark...1. illuetofter worker; Service workers Farmworkers

Total

Prat&
skmai
and
tech-
nical

MAR.
eters
and

admin.
litre.

horses.
Arm

Salta
work-

ers

cal
I work.

err
Total

Craft
and

kindred
work-

er/

Operatives
240n-
farm

labor-er. Total

Pri-
mo

house-
hold

work-
ers.

Other
sent-
lee

work-
ers

Total

Farm-
ers

and
farmu.
seers

Farm
labor-

ers
and

super-
visors

Total 1

Ex- 1Tranp
eept
ItARS
port

rOrt
equip.
meat

Numhzit Esmgrritu (thousands)

White

INC
1143

84, 614
56,005
38,1150
68, 912
59, 608

25.953

27,409
27.771
*450

6.090
6.146
7.138
7,380
7,658

6.631
6,278
3,289
6.946
7,219

3.907
4.127
4,123
MIS
4,012

6.225
6.9os
9459
9.310
9,570

*734
21,265
21,277
20, 989
21,260

8.013
8,163
8.139
3, 191
8.240

10.109
19.495
10.536
19.326
19.386

(3)
(3)

(2)
(8)

(3)
(8)
(3)
(I)

2.340
2,405
2,02
2,472
2,443

3,814
3.385
3.827
6.270
6.088

983
975,
991

1, 046
1, 001

4.382
4.613
4.836
4.974
3, 087

4,337
4, 51.6
4,333
4.133
3,874

.1,,MINNMIbaMb

2,830
2.781
2, 357
2, 304
2,392

1,718
1,733
1,778
1,629
1,487

1981.. 23.481 7,821 7,101 4,039 9,730 21, 929 3446 19. 996 2.480 6.327 1,011 3.316 3.462 2, 221 1,468
1424. 61, 922 29,477 8.013 7,257 4,111 10346 22.344 8.456 11, 365 2.523 6,512 1,013 3469 3,591 2, 168 1,423
116. . 6344 30.330 6.348 7,136 4,364 10,511 23,114 8.623 11, 609 (s) rsi 2.720 6,517 903 3524 3,454 2,100 1,354

65.019 $1, 424 8.749 7,198 4,403 11,061 N.6.50 8, 989 12, 047 (8) 2, 414 6,740 978 3.744 3206 1,90 1,243
46.361 4395 9,287 7,267 4,387 11,435 23, 863 9.229 12.002 (8) (r) 2. 615 6.971 934 6.037 3,130 1.062 1,268

1428..
1060

67,761
40,518

33, 561
34, 447

9.685
10,074

7,351
7,733

4.489
4.527

11,836
12.314

24,043
24, 647

9,359
9.494

12, 023
12, 36.4

(8)
(8) 01

2, 681
795

7.04$
7,289

947
917

94.146
6.372

3.042
2,935

1.814
1,739

1,234
1,178

1470 70.182 35. 641 10.374 7,992 4,674 12.001 24, 230 9,466 11,006 (s) to1 2.832 7.514 '108 8,606 2,797 1,645 1,133
1171 7%716 33, KS 10.314 6.333 4475 12,288 23, 831 9.515 11, 142, (s) tri 3,134 8.855 372 7,433 2,723 1,403 , 1,170

73074 36.517 10, 618 7,711 4161 13.007 26,136 10,061 11, 7W 8, 274_ 2, 731 3. 307 8.616 853 7,763 2,804 1, 634 1,172
73278 37, 345 18.876 8.270 5.207 13,192 26,147 10, 479 12, M2 9. 425 2, 814 3, 8.814 633 7,081 2,772 1,002 1,170
76.820 38, 761 11,368 8.542 3203 13,629 23 029 10,9% 11,880 9, 075 2.80$ 3.317 90337 8.282 2.793 1, 579 1, 214
75,713 39,126 ,11,711 8.493 4218 13705 24,568 10,177 11,012 8, 274 :qt.? 3,319 9,319 72$ 3390 2.700 1, 338 1,162

. Negro and other races

6.472
6.624
0,927
6.832

884
134

1, 113
1.117

262
304
331
318

134
163
178
174

78
83

los
syt

390
404
503
$28

2.814
2.728
2,780
2, 694

378
389
415
426

1,293
1,321
1,414
1,393

(3)
42)
(8)

(3)
(3)
(I)
(I)

943
1,213

631
875

2,122
2.049
2,196
3241

966
923
962
989

1,138
1, 136
1, 214
1,232

801
830
841
780

240
232
219
222

564
598
622
678

1958...-4

1980.,
1961
1962 7,004 1,375 372 189 105 509 2,783 424 1,408 (8) 947 2.29$ 1,022 1, 273 733 195 5.88
1968 .- 7, 140 1,268 434 - 192 122 520 2.833 409 1,468 (19 (8) 916 2.344 1,018 1, 326 675 167 508
1484 7, 383 1.315 490 192 123 468 2, 928 523 1,31$ 957 2481 998 1,383 621 145 474
1108 N 7.643 1,493 534 204 135 9% 3. 133 521 1,846 ts) 966 2.419 963 1;456 $99 138

.123
, 461

1903 7,875 1, 644 651 207 133 748. 3, 300 600 1,782 (3) 918 3472 fen 1, 644 460 332
1967 8.011 1, 837 592 209 138 809 3,398 417 1,882 (3) (3) 899 2.353 1136 1,519 423 107 .317
1901 8.109 1, 991 641 22$ 13$ 997 3,462 656 1,932 (3) (2) 874 2.313 717 1, 538 403 28 305
1907 , 8,184 2,197 696 254 166 1,083 3, 301 709 2,401 (I) (3) 817 2.239 71e 1,523 356 84 272
1970
1171....,

8.445
6.403

2.356
2,444

766
736

297
342

180
191

1,113
1,164

3,461
3:53

692
603

2.001
1, 821

to)
(I) (11

846
868

p9
2.321

352
415

1,346
1,706

328 87
es

241
222

1972. 8.628 2.575 821 320 193 1,240 3,440 740 1, 841 1,366 475 850 2-350 584 1,786 263 3.5 208
197$ 9. 131 2.940 901 374 202 1,356 3, 721 809 2.010 1, 547 463 883 3314 520 1,724 265 62 193
1974.... a . 9,315 2, 917 210 419 214 1,414 3.747 874 2,011 1, 353 463 433 2.337 414 1,863 254 64 190
1975 9,070 3, 101 1, 037 398 242 3, 394 70$ 1,814 1, 343 451 78$ 2,339 443 1,896 237 36 ifft

Footnotes at end of table.
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Table A-16. Employed Persons 16 Years and Over, by Occupation Group and.Colon Annual Averages,

1958-75 'Conlinued

Year
Total
ein

Soya

Whitocoller ambers Dine.coller workers Service %torten Fannworkera

Total

Prat*
atonal
and

tech.
. Meet

Xan.

and
admin.

tomes.
farm

Sales
work-

ers

ChM.

work
era

Operatives
Craft Xon
and fame

Zstal Limited Er. 'flans- labor-
work. Totni cept port ers

ers Mans. equip.
port meat

Total

'Fri.
sate

boost.
hold

work
ers

Other
serv
Ico

work.
us

Total

Tslmi Farm
ors labor

and era
farm and
matt. super.'
eters Maon

1958.. .... .

060. .....
1961
1962.

''.;".. MI& .
1961

t°. 1963...

1967.
1966. .....
190.
Ica .....
1971.:
1972
1973
1974
1975

S.

not
3659
1980...
1961

1964. ..
190
1966. .
1967

196)

1971 ......

1973......
1974. .....
1975.......

Ftacattypmnieurion

White "

lea 0

El
100.0
..6.0
1000

100.0

10001
100.0

gal
199:3
100.0
100.0
100.0
106.0

4,54.

44:::
47. i
47.7
47.3
47.6

II
41111

It.:
IN
50.009
504
51.7

--- 11, g

12.:
12.5
32.8
12.9
13.0

11:1
14.0

It:
11:1
14.6
14.4
14.8
35.5

11.7

11:7
13.8
32.3
0.7
11.7

11:i
11.0

111

111
10.6
11.0
11.3
11.2

qi, 8

7.1
7.0
6.7
6.6
6.6

9:9
6.6

:::
9:;
7.1
6.9
6.8
6.9

IL i

4.7
15.8
16.0
16.3
16.3

NI
Mt
17.7

11:
17.5
12.5
17.8
18.F

36.6

331.7
38. 6
35.6
36.2
36. 3

3311
36.0

B.:
all
34. 4
$1.7
$4.0
32.4

14.3

111
13.9
13.8
13.9
13.7

1178
13.9

3.1
HI
13.8
13.0
13.8
13.4

17.9

it./1
l7.5
17.7
15.)
13.4

111.1
ik i

17.7

1.75:9
160
16.3
15.5
16.6

(9

(3)
(
(
(
(

Itt/

12.3
12.5
11.8

' 10.9

20

2

(0

13

(I
4(i

(0

2
2
3.7
3.7
3.7
3.7

4,5

t:
1:1

II
1:t
9.0

1..9

1:35
4.6
4.4
4.6
4.4

9. 5

1.9

-19:1

:I
191
10.5

ritt
la
HA
11.7
11.8
12.3

1.7

1.7

I:9

1.'7

-1:9
1.4

1..1

1..1
1.2
1.1
1.0
1.0

7.7

f1.1

9.1

f1.1

9:76
9.1

:I
Id
10.6
10.6
10.5
11.3

3.0

I!
76:9

9:1

t..:
4.7

1:t
1:9
3.8
3.7
3.6
3.6

5.0

:::
::1
1:75

9:1
2.8

11
1:1
2.2
2.1
2.1

. 2.0

3.4

1.141

1:1

II
1:1
1.1

1:1

11
1.11
1.4
1.4
1.2

Nemo anti ether races

100.0 13.8 4. 1 2.4 1.2 L 1 40.7 5.9
100.0 14. 4. d 2.5 1.3 L 1 41.2 5.9
100.0 iL 1 4.5 2.6 1.5 7.3 40.1 6.0
IMO 16.3 4. 7 2.5 1.4 7.7 39.4 6.2
100.0 16.8 5.3 2.7 1.5 7.3 39.7 6.1
100.0 17.8 6.1 2.7 1.7 7.3 40.0
100.0 18.8 6.8 2.6 1.7 7.7 40.6 7.1
100.0 r 194 6.9 2.7 1.8 8.2 41.0 6.8
100. 0 20.9 7.0 2.6 1.8 9.5 41.9 7.6

0 21.9 7. 2.6 1.7 11.2 42.4 7.7
in 0 24.4 7.8 2.8 1.9 11.8 42.4 LO
100.0 26.2 L 3 3.0 2.0 42.8 8.5
100.0 27.9 9.1 3.8 2.1 13.2 42.2 L 2
100.0 29.1 9.0 4.1 2.3 13.7 30.9 7.9
100.0 29.8 9.5 3.7 2.2 14.4 39.9 8.7
100.0 31.1 9.9 4. 1 2.3. 14.9 08 6.9
100.0 32.0 10.4 4.1 2.3 15.2 02 9.4
100.0 34.2' 11.4 4.4 2.7 15.7 37.4 LB

2a 1
19.9
33.4
0.4
20.1
20.6
20.5
21.5
21.6
23.5

0.9
21.7
21.7
21.3
72.2
21.9
20.0

(2)

(I)
15.8
16.9
16.7
15.0

14.7 33.0 15.4 11.7 12.5 3.7 3.8
15.4 31.8 14.7 17.1 12.5 3.5 9.0
13.7 31.7 14.2 17.3 12.1 3.2 9.0
12.8 $2.8 14.5 18.3 11.4 3.0 8.5
13.5 32.8 14.6 18.2 10.8 2.8 LO
12.8 22.8 14.3 1L 6 9.5 2.3 7.1
13.0 22.2 13.5 18.7 8.4 2.0 04
12.6 31.6 12.6 19.0 7.8 1.8 6.0
11.7 31.4 11.8 19.6 5.8 1.6 4.2
11.2 29.4 10.4 19.0 5.3 1.3 4.0
10.7 0.3 9.5 .18.8 4.9 1.2 3.7
10.5 28.7 3.5' 1L 2 4.2 1.0 3.2
10.3 7.7 18.3 3.9 1.0 2.9
10.3 27.6 7.3 20.3 3.4 .7 4.6
9.9 27.2 6.8 20.5 3.0 .6 2.4
9.7 25.3 5.7 19.6 2.8 .7 2,1
8.9 0. 1 5.1 20.0 2.7 .7 2.0
8.7 2&8 4.9 20.9 2.6 .6 2.0

1 See (*emote 1. table A-15.
7 Not avallsble.

A

NOTt: Soo note on table 4.-19 regarding temperability of occupational dMa
beginning 1971 with earlier Mars.
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Table A-17. Employed Persons 16 Years and Over, by Type of Industry and Class of Worker: Annual
Averages, 1948-75

wawa..

Total
employed

Agriculture rianagrictiltural IndOstries

Total
Wale and

salary
workers

Self
employed
workers

Unpaid
faintly

workers
Total

I

Wage and salary worker*
Self

employed
workerS

Unpaid
family

'worker!'Total
i

1 Private I Govern I Other
household i meat

1948....
1949. .
l950lilt....
1952 .
116).
1634... ,
1983

..

litulber employed (thousands)

58.344
57,649
58.920
39.962
00.254
61,181
.00.110
62.171
61, 802
61.071
43.036
64.630

45.778
65.746
66.702
17,762
80,30
71.033non
74.372
75,920
17.902
78,627
79,130
81.702
84,40),
*936
&tin

7.628
7,658
7,160
6,726
6500
62.50
6.205
6,450
6,284
5.948
5,584
5,543
5,459
5,290
4,944
4. 656
4.523
4,361
3.979
3,944
3.817
3,606
3,462
3,387
3,472
1.452
3,402
3,380

1.64

1,530
1,547
1.437
1,375
1.343
1,601
1,580
1,683
1,564
1,682
1,762
1,629
1,561
1.361
1,460
1,387
1,266
1,301
1.281
1.174
1,153
1,181
1.216
1.264
1,340

.1.280

4.664
4,690
4.340
4,014
3.933
3.813
3,816
3.726
3,563
3,301
3.021
3,020
2.79$
2.7714
2,009
2.427
2.359
2.297
2,134
1,096
1.985
1,896
1.810
1,748
1,769
1.776
1.731
1,715

'

1.318
1,321
1, 150
1,163
1, 17.1
1,065
1.043
1.123
1,142
LOU

441
963
901
732
113
496
006
678
57$
$47
550
511
499
479
467
423
391
$86

50,714
40,992
51,758
53.234
53.749
54.919
53.903
53.722
57.312
56123
57,460
69,635
60.318
60,545
61,759
61075
61,781
61.729
65.916
*527
72.103
74.296
75.165
75.732
78.230

52.443
81,403

44.221
43.444
65.334
47,017
47.719
48,770
47,633
49.692
51,0.57
51,509
50,761
52.265
53.417
33.66)
$1,963
66.36$

- 58,027
60.031
62.361
64.545
*517
413,527
09,446
09.902
72.351
74,995
76.323
75.292

1.619
1,657
1.862
1.910
1,784
1. Ni1
1,791
2.054

4.192
2,102
2.200

'1.123
2.234
2.216
2,226
3.263
2.166
2.040
1.966
1,916
1.826
1,754
1.603
1.651
1,513
1,392
1.348

5.261
5.114

6.0.57
6.463
6.538
6.617
6.821
0.915
7.176
7.471
7.486
7.965
8,176
8.69.
COO
9,350
9.608

10.322
11,146
ll.690
12.023
12.424
12.761
13,329
13.562
14.002
14425

37.340
36377
37.704
U079
39.473
40.353
*225
*484
41.991
42.230
41.1:69
42,352
43.299
43.191
44,056
*ON
46.415
48.257
49,970
51.737
53.011
54.678Ass
55.445
57.308
59.480
60.931
59,436

.....---.
6.100
6167
6.018Lai

4,613
5,740
5,831
5,651
5,994
6,011
6.102
6.272
6.303
6.308
6.103
6,114
6.110
6,007
5,990
5,174
5.102
5.253
5,217
5,30)
5,332

. 5,426
3.634
5,626

313
380
30
383
417
400
431
511
559
602

579
3408
639
603
573
576
663
564
503
485
517
502
521
517
536
495
478

1940. ...
1067._
1964

....

...
190
1961
1082
150.
11184tilL....
1966.
1487.....
1968. .....
190 ..............
1970. ....
1111..
1973.- .
lt73.
1974 ......
1075. .....

1018. ..
1919.. ....
1951

1953,
1934. .
1963. .
1957....
1958._...... ..........1959 .........
1960......- ...........
1961........
1962.... ..........
1963 ..........
19649
1965. ..........
1067.- ..........
190
1920...
1970....... .........
19711972 .................
1974.. .................
1975....

.....................
......

......

........

...

reruns distribution

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100,0
100.0
100.0
100.0
100.0
100.0
109.0
100.0
100.0
100.0
100.0
IMO
NCO
Kat
100.0
1(0.0
11:0.0
100.0
10D.0

13.1
13.3
12.2
11.2
10.8
10.2
10.3
10.4
9.9
9.3
8.9
8.6
8.3
7.9
7.4
&9

&I
5.5
5.2
5.0
4.6
4.4
4.3
4.2
4.1
4.1
4.0

2.9
3.0
2.8
2.6
2.4
2.2
2.2
2.6
2.5
2.5
2.5
2.4
2.7
2.5
2.3
2.3
2.1
2.0
1.7
1.7
1.7
1.5
1.5
1.5
1,5
1.5
1.6
1.5

8.0
60
7.4
6.7
6.5
6.2
6.3
6.0
L 6
5.2
4.9
4.7
4.2
4.2
3.9
3.6
3.4
3.2
2.0
2.7
2.6
2.4
2.3
2.2
2.2
2.1
2.0
2.0

2.3
2.3
2.0
1.9
1.9
1.7
1.7
1.8
1.8
'1.7
1.5
1.5
1.4
1.3
1.2
1,0
1.0
1,0

.7

.7

.7

.6

.6

.6

.5
.5

$6.9
66.7
87.8
92.8
89 .s
99.8
99.7
19./.6
90.1
90.:
91.1
91.4
91.:
92.1
92.6
93.1
93.5
43.9
94.5
91.8
93.0
95.4
95.6

95.8
969
95.9
96.9

75.8
75.4
77.0
78.5
79.2
79.7
79.2
79.4
80.0
80.4
20.5
80.9
81.2
81.5
112.4
$3.2
83.7

87.2
$7.6
98.0
863
88.3
866
88.8
869
BIS

2.8
9.9
3.2
3.2
3.0
3.1
3.0
3.3
3.4
3.3
3.5
3.4
3.3
3.4
3.3
3.3
3.3
3.0
2.8

2.5
2.3
2.2
2.1
2.0
1.8
1.6
1.6

9.0
9.4
9.8

10.1
16.7
10.7
11.0
11.0
10.8
11.2
11.9
11.0
12.1
12.4
13.0
13.4
13.5
13.5
14.2
35.0
15.3
15.4
15.8
161
16.3
14.1
16.3
17,1

1111
64.0
63.2
45.5
660
65.3
65.1
65.8
65.9
65.2
63.5
65.8
65.7
01.0
655
67.1
67.9
666
00.6
668
70.2
70.3
70.1
70.3
71.0
70.9
70.1

10.5
10.7
10.2
9.7

'9.3
9.4
9.7
9.4
9,2
9.4
9.7
9.6
9.6
9.6
9.3
9,0
8.9
8.6
8.2
7.0
6 7
6. 7
66
6.7
as

- 6.4
6.6
6.6

0.7

.7

.0

.7

.7

.8

.9
.8
.9
.9
.8

1.0
.9
.8
.8
.8
.8
.7
.6
.7
.6
.7
.6
.6
.6
.6

DItTer4 from the °actuation group of private hetssebtrul rorkeo Iraq*
knits relate to wage and salary workers In pt.] vale househelds regaidless of
type of occupation, while the occupational data relate to persons whose *cup
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Yr A-18. Unemployed Persons 16 Years and Over and Unemployment Rates, by Sex and Color; Annual
Averages, 1947-75

'Absolute liumbers by color are sot evadable prior to 1931 Wove of the
&Werke* ot population Con4ro13 by colOr, and rMas by color are am ausilahlt.
for 1947.
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1919.. . MX 2.572 1.033 (14 41 04 ; 41) 41) ; 411 ' 4 9 ,1 4 3 . , Cu , 5 6 5 6 37 6.9 9.6
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2..41 1003 1,4N 2.261 1137 1,121 1 5741 ; 266 301 3.5 2.14 ; 4 7 ! 9.1 21 i I. 4.4 3.3 7.11
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Table A-19. Unemployed Persons 16 Years nd Over and Unemployment Rates, by Sex and Age: Annual

1
yerages, ,1947-75

Illez end year

.4=M,

MALE
1947
1948
1940.
1950.
101
1952
1933
1354 ..
1925
1956
1927.. ......... ......

1858
1959
1910
1961.
196"

1961.
064.
1915
106
1987
190
190
1970.
1971.
1972
1973
1974.

073.

ritutz
1947
1948
1949
100.
1951
1950
1953.

104
19.15.

1958.
1947
1926.
1959.2
1900
1961.
190.
190. ..
1944.
1965..
1993.
1987
1968.

1969
1970. . ..... _......

1971
1972
1973
1974
1973.. ..... . ...... ....:.._...._

ITotal.16 1 1etuul17 I 0thd110 I 20024
Nutstuul years years years
OCT

\ Number unemployed (thousands)

251s34
years

I 3$044 4$t6951

y(618 years
.0061

years
1 6.1gresir 1 1411101

15 rears

1.159
2,372

2.739ON
1.185
1.202
2.314
1.834
1.711
1. 841

3 098
4.420
3,-, ase

2,997

2.40
2.472
2.105
1.914

1.01
1.506
1.419
1.403
2,13.1

6.776
1.635
2.240
2.608

4.385

619
717

1.00
1.00
634
696
631

1.169
996

1.639
1.011

1,301

1.320
1.366
1.717

1.185
1.596

1.581
1052
1.324VW
1.347
1.424
1.03
2.217
2.205
9.014
1.411
3.445

.

*

.

0 .

.

.

114
112
145
139
102

1161
94
142
134
134
140
185

01
wo
01
037
248
257
247
221
141

gt
30$
315
355
$19
391
440

83
66

- 93

Si
66
ea
56
79
77
97
00
114

110
124
142
121
172
0)
844

178
160
179
192

01
2t9
274
219
304
360

1

I

1

I

'

,

'

156 --.-
143

'207
02

89
90
168
140
13$
10
231

207
225
258
220
252
110
232
212
207
193
197
214
316
322
296
359
517

'

81
66
130
86
79
78
67
112
99
112
107

148
146
162
26;
10
211
207
131

219
231
112
239
278
316
311
300
359
446

v
see
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485
377

' 155
155.
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327
248.
NO
2e3
478
313
362
457
381
396
384
311
221
232
258
270
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635
619
514
631

1.029
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113
101
177
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113
147

222
290
214
262
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276
244
214
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290
346
416
497
471

02
769

,

.

.

'

349
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WO
467
41
233
236
317
353
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349
693
493
492
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446
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293
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205
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820
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233
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276
221
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242
260
301
297
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201
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tlil

247
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416.
404
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773

250
233
414

318
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431
328
178
301
552
407
40
507
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\ 386
( 322

284
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181
171
151
213
319
111
269
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502
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117
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ZU
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.

-

.
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181
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361
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199
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TO
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V!
61
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146
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thM
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.

__
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?V
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07
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so
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0 1
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216

'',

.

1
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81
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73
eo
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68
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112 w
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97
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61-
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0
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PI
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4...
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J
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1
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Table A-19. Unemployed Persons 16 Years and Over and Unemployment Rates, by Sax and Age: Annual
Averages, 1947-75-Confinued .

.-
!

Sex and year
Total. t6
yeats and

over

40 and 47
van

18 and 19
years

2) to 31 25 to"34
yams years

tO 44
VMS

13 40 SI
VATS

Ss to 64
yedr3

05 yean
and Over

14 and
15 Yeats

31a1.8

Unemployment.rate

.......... 4.0 493 14.3 13.3 3.4 2.6 2.6 2.9 2.8 4.8
1948 3.6 10.1 9.6 6.9 2.8 3.4 2.5 3.1 3.4 £4
1919 6.9 13.7 14.6 10.4 5.2 4.3 4.3 £4 3.1 . £3
1950. £1 13.3 12.3 &I .4.4 3.6 4.0 4.9 c 4.9

2.8 7.0 3.9 3.3 2.0 2.4 2.8 3.5 4.7
1952 2.8 10.5 7.4 4.6 2.3 1.9 2.3 2.4 3.0 5.5
1952. . 2.8 8.8 7.2 £0 2.2 3.0 13 2,8 2.4 4.6

....... £3 43.9 13.2 197 4.8 4.1 4.3 4.5 4.4 4.9.............. 4.2 12.5 198 7.7 3.3 3.4 3.3 4.3 4.0
....... 3.8 11.7 10.4 .6.9 3.3 2.6 3.0 3.5 3.5

1957 4.1 12.4 42.3 7.8 3.3 2.8 3.3 3.5 3.4 7.6
1938

-
98
£3

16.3
15.8

17.6
14.9

42.7
&7

95
4.7

5.1
3.7

£3
4.1

£5
4.5

£2
4.1

6.1
7.8

1909 4. £4 1£5 13.0 6.9 4.8 3.8 4.1 4.6 4.d 8.6
1961 , 6.4 18.3 16.3 497 5.7 4.6 4.9 S.7 £5 6.7
190 5.2 16.9 118 &g 4.5 3.6 3.9 4.6 4 6 8.3
1963 £3 18.8 15.9 6.8 4.5 3.5 3.0 4.3 4.5 8.3
1964 4.6 17.1 11.6 3.3 2.9 3.2 3.0 4.0
1965...... .................. 4.0 10.1 12.4 &3 3.0 2.6 3.3 3.5 &6
1966 3.: 13.7 10.2 4.6 2.4 2.0 2.0 2.6 3.1 8.9
1937 3.1 14.5. 10.5 4.7 2.1 c 1.7 1.9 2.4 2.8 IRS
1968 2.9 13.9 9.7 4.9 1.6 1.6 1.9 493
1969 2.8 13.8 9.4 5.1 1.9 1.5 1.3 1.8 2.2 9.8
1970 4.4 16.9 13.4 3.4 2.4 2.4 2.8 1.3 12.2
4971. £3 ISA 15.0 10.3 4.4 3.1 3.0 3.3 3.4 12.8
197 4.9 15.2 14.0 9.2 3.7 2.7 2.6 3.2 3.6 12.7
1973 .. 4.1 17.0 11.4, 7.3 3.3 3.0 2.1 2.4 3.0 12.7.......... 4.8 19.5 118 &7 3.9 2.6 2.4 2.6 3.3 41.3
1975 7.9 21.6 19.0 14.3 7.0 4.9 4.8 4.3 £4 15.0

Fzxatt
1917 3.7 2.8 6.8 4.6 3.6 3.7 2.0 2.6 2.2 7.8
1948 ......... 4.1 0.8 -7.4 4.9 4.3 3.0 3.0 3.4 2.3 '705

.1949 6.0 14.4 11.2 7.3 5.9 4.7 .c 4.0 4.4 3.8 7.4
1950 3.7 14.2 9.8 6.9 5.7 4.4 4.5 4.5 3.4
1931......... ............. 4.4 10.0" - 2.2 4.4 4.5 3.8 3.5 4.0 19 - 90

1952 3.6 9.1 - 7.3 4.5 3.6 3.0 2.5 2.5 2.2 7.0
1933 3.3 8.5 6.4 4.3 3.4 2.5 2.3 2.3 1.4 4.2
1564 6.0 12.7 10.5 7.3 6.6 3.3 4.6 4.6 3.0 7.5
1963 4.9 12.0 91 4.1 5.3 4.0 3.6 3.8 2.3 7.0
1930... ..... . 4.8 -13.2 9.9 93 4.8 3.9 3.6 3.6 2.3
4157 . 4.7 12.6 94 6.0 5.3 3.8 3.2 3.0 7.5
1958. 6.8 16.6 12.9 7.3 92 4.9 4.5 3.8 6.6
195£ .... £9 14.4 12.9 8.1 5.9 4.2 4.1 2.8 £7
1960 5.9 15,1 13,0 8.3 6.3 4.8 4.2 3.4 2.8 7.9
1961 7.1 18.3 15.1 9.8 7.3 6.3 &I 4.3 3.9 6.:
196: 6.2 16.5 13.5 9.1 6.5 5.2 4.4 3.3 4.1 6.7
190 ..... . 6.5 20.3 13 3 8.9 6.9 £1 4.2 3.6 LI 7.6
4964 .... . 6.2 18.13 13.1 6.6 6.3 5.0 3.0 3.5 3.4 £9
1965 &S 17.2 14.8 7.3 5.5 4.6 3.2 2.8 £7.
4966 16.6 12.6 6.3 3.6 2.9 2.3 2.8 6.3
1967. 5.2 14.8 12.7 7.0 £4 4.0 3.1 2.4 2.7 7.2
1965. 4.8 45.9 12.9 97 4.7 3.4 2.3 2.7 7.0
1962 ..... ....... ..... 4.7 15.5 11.8 0.3 4.6 3.4 to 2.2 2.3 7.5
1970 5.9 47.4 14.4 7.9 & 7 4.4 3.5 2.7 3.4 9.3
1971 6.9 16.7 16.2 9.6 7.0 S.: 4.0 3.3 3.6 10.2
1972. 6.6 18.8 15.? 9 3 6.2 4.9 3.6 1.3 3.5 10.8
1973 . 6.0 47.7 13.4 8.4 £8' 3.9 3.2 2.5 2.9 9.5
1974 ..... . ..... 6.7 18.2 15. 1 9.5 6.1 4.6 3.7 3.3 3.7 12.0
197£ .......... . 9.3 21.1 18.1 147 9.1 6.9 3.9 £1 £1 13.0

c;
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Table A-20. Unemployment Roles of Persons 16 Y Ars end Over, by Color, Sex, end Age: Animal Averages,
1948-75

Item
a

1001.16
yeltsand

over

1600/1171
yeesi

I 1888/119 I 201024
5

,

I 2.3 1034 I 35 to 44
.

I 451034 1 25

.
10 64 I aiStroraretr 11II 4 ond

W8122

Mak;O.. .........................
194O ..... ..........
MO.-- -....-- .......... - . : .....1161 .. .. -- ......
1963.
1961..-....: ..... . .........
VIGO...-. ..... . ........
19.6 ... .......... ....
1214..... ............. ..--1957. .... ............ ::-. .
1166. ......... .............
OM..., ............... : .......
1960..... .................. ....
1111.... .......................
1td2. .............../O. . .
1962.--. ............. ....
1915 ..... ..... ..... ..." "--; ....... .1961............ ..
1987 ..c............We ................. -.1902- ................
1970. jurn.................
1072 .................. ....
1973.... ..................... --1074 ........................ ...197S ............ ....

Pane( -
NO...., .
949.......... ........ ..
SOO- ..... .7. ........
01... ..............
952
053...,...
954255 ................
056 . ...........
257
952 .....................
950....1.... .............. - -NO .......................
561. ...
oes...."-r .. -.-.
so r --3. .962 ..............
162..........................
905
967 ...........................
9815

990 .................970 ............
971... .............
972 .............. .
973. .... ...... .
074 ..........075 ......................

.

'

3.4
5.6
4.7
2.6
15
2.5
4.8
3.7
3.4
3.6
61
4.6
4.8
5.7
4.6
4.7
4.1

.4.6
2.8
2.7
2.6
2.5
4.0
4.9
4.5
3.7
4.3
7.3

58
5.7.
13
4.2
3.3
3.1
5.6
4.3
4.2
4.3
6.2
5.3
5.3
6.5
1 5
se
5.5

. 10
4.3
4.6
4.3
4.2
5.4
6.3
5.9
5.3
6.1
8.6

162
____.,5.4
a.----t3.4

9.5
169
29

14.0
12.2
11.2
129
14.9
15.0
14.6
16.5
ILI
17.9
161
14.7
12.5
117
12.3
12.5
15.7
17.1

1
111.2
19.7

9.7
13.6
13.8
9.6
9.3
23

110
13.6
111
11.9
:5.6
13.3

. 14.5
17,0
15.6
M. 1
17.1
15.0
14.5
119
134
13.8
15.3
18.7

- 17.0
117
124
19.2

11.4
14.2
11.7
6.7
7.0
7.1

13.0
10.4
9.7

11.2
KS
13.0
13.5
111,
12.7
14.2
13.4
11.4
29 ,
9.0
22
7.9

12.0
....4*"1 134

12.4
10.0
11.5
174

6.8
167.
9.4
45- &V-
6, 0
9,4
. %1 7 7

23
7.9

4 11.0
1 11,1; 11.5

13.6
11.3
13.2
13.2
13.4
167
10.6
It 0
10.0
11.9
14.1
12.3
169

* 13.0
161

0

6.4
9.8
7.7
3.6
4.3
4.5
9.8
7.0
21
7.1
11.7
7.5
23

160
8.0
7.8
7.4
5.9
4.1
44
4.1
4.0
7.3
24
LS
65
74

13.2

4.2
67
6.1
3.9
3.8
4.1
6.4
1 1
5.1
5.1
7.4
,1.7
r.2
24
7.7
14
7.1
6.3
5.3
20
5.9
5.5
6.9
25
22
-.0
8.2

11.2

f

2.414.t
3.9
10
1.9
2.0
4.2
2.7
18
2.7
5.6
3.11
1. 1
4.9
3.8/9
3.0
16
2.1
1.0
27
1.7
3.1
4.0
3.4
10
3.5
64

3.8
5.5
5.2
4.1
3.2
3.1
5.7
4.3
4.0
4.7
66
5.0
57
6.6,
5.4
18
5.2
4.8
3.7
4.7
3.9
4.2
5.3
23
9.5
5.1
5.7
LS

\
'.,

2.1
3.9
3.2
1.8
1.7

,. 1. 8
.3.6
2.0
2.3
2.1
4.4
3.2
3.3
4.0
3.1
2.9
2.5
13
1.7
3.6
1.4
1. 4
2.3
2.9
2,5
1.8
2.4
4.5

2.9
4.5
4.0
3.5
2.8
2.3
4.9
3.6
3.5
3.7
5.6
4.7
4.2
5.6
4.5
4.6
4.5
4.1
3.3
3.7
3.1
3.2
4.3
44
t 5
3.7
4.3
6.6

.

\
.,

2.4
4.0
3.7
12
2.0
2.0
3.8
2.9
2.8
3.0
4.8
3.7
3.6
4.4

,& 5
3.3
29
2.3
1.7
1.8
1.5
1.4
2.3
2.8
2.5
10
2.2
4.4

3.1
4.0
t 3
3.0
14
2.3
t 4
3.4
3.3
3.0
44
4.0
4,0
4.8
3.7
3.9
3.6
3.0
2.7
2.9
1 3
2.4
3.4
3.9
3.5
3.1
10
5.8

.

\
*

3.0
54
4.7
2.7
2,3
4 7
7. 3
3.4
3.1
3.4
5.2
t2
4.1
5.3
4. 1
4.0
3.5
3.1
2.5
12
1.7
1.7
2.7
3.2
3.0
2.4
2.5
4.1

3.2
4.3
4.3
4.0
2.5
2.5
4.5
3.6
3.5
3.0
4.3
4.0
3.3
4.3-
3.4
3.5
3.5
2.7
12
2.3
2.1
2.1
2.6
3.3
3.3
2.8
3. 3
5.1

.

,

r

.

3.3
5.6
4.6
3. 4
2.9
13

'4.2
3.8
3.4
3.2
5.0
t 3
4. 0
5.2
4.1
4. 1
3.4
3.4
3.0
17
2.8
2.1
3.2
3.4
3.3
2.9
3.0
5.0

2.4
4.1
3.1
3.3

4.3
1.4
2.8
2.2
2.3
3.5
3.5
3. 4
18
3.7
4.0
3.0
3.4.
2.7
17
2.6
17
2,4
3.3
3.6
3.7
%IS
3.9
5.3

'

.

4., .

5.9
5.1
5.6
4.7
5.3
4.6
4.9
5.1
6.1
211
7.9
7.2
8.1
R. 0
7.6
7.9
7.7

4'. 1
7.6
20
23
LS

104
168
167
167
11.9
13. 0

7.6
7.5
2 0
7.1
7.1
4,0
28
7. 1
7.8
AO
18
5.2
6,3
26
5.6
5.0
4.1
4.4
4.4
5.2
5.4
9.4
^. 4
8.3
8.1
7.5
9.9*7

F004014 41 end of table.
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j.

WA* A-20. Unoroploymost tales of Perions 16 Yours.ond Ovor, by Color, Sex, and Ago; Annual Average's,
1948-75--Continued

-
1 tem

.

Total, 16
years and

over

5.1
9.6
9.4 I

4.9
5.2
4.8

163
8.8
2.9
8.3

13.8
11.5
10.7
12.8
169
165
0.9
7.4
6.3
0.0
5.6
6.3
2.3
9.1
6.9
7.6
61

13.7

0.1
7.9
8.4, 6.1
5.7
4.1
4.3
6. 4
L9 -
2.3

10.8
9.4
9.4

11.8
11.0
11.2
10.6
9.2
8.6
9.1
0.3
7.8
63

10.8
11.3
10.5
10.7
14.0'

16 and 17
lean-

9.4
15.8
12.1
67
8.0
8.3

13.4
14.8
15.7
16.3
27,1
72.3
0.7
31.0
21,9
23.0
23. 9
"7.1
22.5*9
0.6
24.7
261
33.4
33.1
34.4

I 760
I

3.4

IL 8
263
17.6
13.0
0.3

10.3
19.1
0.4=0
Ma
25.4
23.8
2.5.7
PA
27.8
40.1
38.5
37.8
34.8
32.0
33.7
3L3
36.9
38.5
363
38.5
38.2
369

18 04)9
year&--k-

165
13.1
17.7
9.6

10.0
8.1

14.7
12.9
14.9
23.0
367
"7.2
25.1
0.9
21.8
27.4
23.1
262
265
261
19.0
19.0
23.1
26.0
362
0.1
366
319

14.6
15.9
14.1
15.1
10.8
69

21.6
21.4
23.4
21.3*0*9
24.5
%.2
362
31.9
39.2
27.8
0.2*3
26.2
23.7
0.9
363
0. 7
33.3
33.7
38.3

0 to 24
yews--,-,

12.7
15.8
12.6
6.7
ZSI
8.1

14.9
12.4
12,0

v 12.7
19.5
16.3
13.1
15.3
14.6
15.5
12.4
9.3
7.9
8.0
6.3
64

12.4
16.2
14.7
12.6
15. 4
72.9

10.2
13.5
13.0
M I

10.7
ZS

13.2'
13.0
14.8
12.2
169'
14.9
15.3
19.5
14.2
18.7
10.3
13.7
12.6
13.8
12.3
12.0
15.0
17.3
17.4
17.6
160
22.5

I 25 to 34
years

I

4.7
8.5

10.0
ZS
5.5
4.3

10.1
4.6
7.4
8.5

14.7
12.3
10.7
12.9
10.5
9.5
7.7
6.2
4.9
4.4
3.8
3.4
6.1
2.4
64
5.8
7.2

11.9
N

7.3
8.5
1P.. 1.. 1
6.2
4.9

10.9
10.2
9.1
8. 1

11.1
9.7
9.1ILI

11.5
11.7

2
ik 4
Ai
67
6 1
6.6
7.9

10.702
9.7
0.6

I 12.9

35 to 44
yews

5.2
8. 1
Z9
3.4
4.4
3.6
9.0
& 2
6.6
6.4

. 164
8.9
0.2

10.7
& 6
60
6.2
6.1
4.2
3.1
2.9
2.4
3.9
4.9
4.8
4.0
4.1
8.3

4.0
6.2
6.6
5.6
4.0
3.5
7.3
5.3
6.8
4.7
14.2
7.6
6.6

10.7
69
6.2
7.8
7.6
5.0
62

OA"
..5
4.8
6.9
7.2
5.3

11.7
8.6

4510 Si
yeots

3.7
7.9
2. 4
3.6
4.2
S. 1
9.3
6.4
5.4
6.203
7.9
65

10.2
5.3
7.1
5.9
5. 1
4.1
3.4
3.5
2.4
3.3
4.5
3.8
3.2
4.0
9.0

2.9
4.0
5.9
2.8
3.5
2.1
54
5.2
5.6
4.2
4.9
6.1
4.7
2.4
7.1
6.1
6 1
4. 4
60
4.4
3.2
3.7
4.0
4.2
4.7
3.3
4.3
6.7

$5 to 41
yeses_

3.5
7,0
8.0
4.1
3.7
3.6
7.5
9.0
8. 1

le, 5.5
10.1
8.7
4:5
165
9.6
7.4
S. 1
6.4
4.4
4.1
3.6
3.2
3.4
4.7
4.6
3.1
3.6
6 1

3.0
5.6
4.8
3.4
Z 4
2.1
4.9
5.5
5.3
4.0
6.2
5.0
4.3

. 0.3
3.6
4.8
3.8
3.9
3.3
3.4
2.8
2.9
3.2
3.5
4.0
3.2
3.3
5.3

6$ pas
and over

4.6
0.2
7.0
4.7
4.7
3.1
7.5
7.1
4.9
5.9
9.0
64
8.3
9.4

11.4
10.1
8.3
5.2
4.9
5. 1
4.0
3.2
3.8
3.4
6.9
3.6
66
0.5

66
1.6
5.7
1.6
65
1.6
61
3.3
2.8
4.3
5.6
2.3
4.1
6.5
3.7
3.6
3.2
3.1
4.0
3.4
2.4
1. 1
1.9
3.9
6 0
3.9
1.5
3.1

0 and
IS 300

II:
(

11
1'

F

19

62
6.1

10.1
4.9
S. 5
5. 1
5. 1

12.7
13.0
14. 1
13.0
12.7
163
14.3
15.2
10.9
19. 1
20.3
360
34.1
0.0
27. 1
0.0
32.2
31.6
34. 1
37.9
38.6

3
1

I
s!

t
I

et

21.9
0. 1
30.9
33.3
363
35.6
37.9
41.8

ignite. Alto Oman itaess

Mk
190 .
190
1950
101 .103 -
Ma
1964
1955
1966- -
1957
OSA e
100
190
1981
1942
1943
1964 -190 -,
190
017
1918
190
1970
1971
072
1973,
1974,
1975

retook
1948 ......
190
100
1951
1932
1953
1034
1915
104
107
1958
054
190 ...
1961
1962
110
1964
1965
ilea,
1987
190 ...
190
100 s
1971
192"
1973 ..... ........... .
1974
1975

Rate not shown wbere base Is kW thatt

2 s 2

l
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Table A-21. Unemployment tales of Persons 16 Years and Over and Percent Distribution if the
Unemployed, by Occupalion Group: Annual Averages; 1958-75 1

Yea
Toter

meyr:

Whitt-collar workers

Total

Prato-
Monet

tech-
nical

Man-
agers
and
ad-

minis-
trators

Sales
werk-

Cler-
ical

weak-
en'

Total

-

. 1968 6.8 3.1 2.0 1.7 4.4 112
1959 & 5 2.0 1.7 -1.3 3.8 3.7 7.6
19N & 2.7 1.7 3.8 3.1. 7.8
1961
1981 t75

3.3
2.8

2.0
1.7

1.9 49
4.3

4.6
4.0

9.2
7.4

190 5.7 2.9 1.8 1.5 43 4.0 7.3
1964 5.2 2.6 1.7 1.4 3.5 3.7 6.3
1965...-0 4.5 2.3 1.5 1.1 3.4 3.3 5.3

3.8 2.0 1.3 1.0 2.8 2.9 4.2
1957. 3.8 2.2 .9 3.2 . 3.1 4.4

. 1168,. 3.6 2.0 1.2 1.0 2.8 3.0 4.1
3.5 2.1 1.3 2.9 3.0 3.9

1970
1971 A

4.9
5.9

2.11
3.5

_
2.0
`2:0*

1.1 3.9
4.3 4.8

6.2
7.4

1972 3.6 3.4 2.4 1.8 4.7 6.5
1973..2 "I 2.9 2.2 ..1.4 3.7 4.2074.- 5.6 3.3 2.3 LI 4.2 4.6 6.7
1973 &I 4.7 3.2 3.0 3.8 6.6 11.7

1958... 100.0 18.4 3.0 2.6 3.7 9.1 57.4
1959 120.0 19.7 3.3 2.4 4.5 9.5 52.6
1960 1010 20.2 3.4 2.5 4.3 10.0 52.8
1961 100.0 21.0 3.4 2.8 4.6 10.1 51.1
1962.. 100.0 21.7 3.11 2.8 4.7 10.0 42.2
1063 1010 21.7 3.8 2.7 4.6 116 47.7
1964 100.0 21.6 3.0 2.7 4.1 10.8 45 3
1965 1010 22.3 , 4.0? 2.5 4.8 11.1 43 4

1 23.6 4.3 2.6 4.0 12.1 41.5
..... 100.0 4.5 2.3 5.1 13.4 42.611 26.7 2.7 4.7 13.9 41.7

1969 101 27.6 5.1 2.7 4.9 14.8 40.8
l00. 27.2 3.6 2.7 4.1) 14.2 15.11971...

..

100.11 27.11 6,7 2.9 4.5 13.7 43.6
1972- 1P&O 28.3 5.8 3.0 4 14.5 40.8

100.0 28.3 6.0 2.9 4.8 14.6 32.2
1974 100.0 28.0 5.6 3 3 4.7 14.3 IL 1
1975 100.0 5.4 3.5 4.3 13.11 47.4

Esperlenced workers

!hue-collar workers

1

Craft
and
kin-
dred

weekers

Operatives

F4eeps T ran$.
Total trans. Dori

port 01010.
ment

Per.
sons

&trios workers.1
Pri- %tears

1th
u1o'te..

Non- vate Other and TiO
firm house. Service bum WIC

labor- TOta7 hold work- labor- ape-
ers work?

era
era ' fiascos

Unemplo inentrate

6.8
5.3
5.3
6.3
5.1
4.8
4.1
3.6
2.8
2.5
2.4
2.2
3.8
4.7
4.3
3.7
4:4
8.3

ILO
7.11
5.0
9.6
7.5
7.5
0.0
5.5
414
5.0
4.5
4.4
7.1
& 3
6.9
5.7
7.5

13.2

Percent distribution

13.4
'12.7
12.3,
11.8
11.2
10.3
10.2
2.7
8.4
8.7
8.0
2.7

10.2
10.0
10.1
10.3
12.7

30.6
26.0
27.1
26.5
24.9
24.7
23.9
22.9
21.9
24.5
23.2
97.4
25.8
23.7
20.8
lit 9
22.1
25.0

0)

0)
0)
01
01
01
(31
01
01
01

(1)

17.6
16.7
18.7
21.2

See footnote 1. taido A45.
*Unemployed persons who never held a full-ilme civilian job.
* Not imallable. -

Non. Unemployment rates by oocUp0bun gyuut, are nut yoksidered tlg
mar-gaily affected hy the changes In the occupational Jassidwition system

N.

244

263

0) 1(0 6.0 5.6 7.4 3.2
(1) 12.6 6.1 5.2 04 2.6
(1) 12.6 5.8 5.3 CO 2.7 1. e
(1) 14.7 7.2 0.4 7.4 2.8
(I) 12.6 6,2 5.5 6.5 2.3
(1) 12.4 4.1 5.8 8.3 3.0

10.11 6.0 5.4 6.1- 3.1
(1) 5.3 4.7 5.5 2.0
(1) 7.4 4.6 4.1 2.2 ...... .
($)
(I)

7.6
7.7

4.5
4.4

4.1
3.9

4.6
4.6

2.3s
(1) 6.7 4.2 3.6 4.3 1.9 ......
.0) 9.6 5.3 4.2 5.5 2.6
(1) 10.8 6.3 4.5 2.6

4.7 10.3 "64 4.0 6.6. 2.6
4.1 5.7 4.4 5.9 2.5
5.1 10.1 6.3 4.4 6.5 2.5
&S 15.6 8.6 5.4 8.9 3.1

(1) 13.4. 12.1 2.5 9.5 3.8 8.3
($) 14.0 13.4 2.0 10.5 3.8 10.5
11) 13.3 12.9 2.9 10.6 3.7 10.4

12.3 13.6 3.6 10.6 3.1 U. 3
141 114 14.2 3.0 11.2 2.7 12.1
(I) 11.9 13.9 3.0 10.9 3.3 13.4

II. 14.9 3.1 11.8 3.6 14.7
1$1 10.3 14.9 2.9 12.0 3.3 16.10

9.9 15.5 2.9 12.2. 10.6
9.7 14.8 2.5 12.3 2.9 14.5

(I1 9.8 15.5 2.5 13,0 2.6 14.5
9.4 14.8 2.2 12.7 2.2 14.6

0) 9.6 13.2 1.7 11.5 2.0 12.4
9.11 14.4 1.r 13.0 1 6

3.3 16.0 15.2 1.1 14.0 7 14.0
3.3 15.7 1,4 14.2 1.8 15.0
3.5 9.7 15.1 1.1 13.9 1.11 13.3
3.8 &S 13.9 .9 13.1 1.4 10.4

for the 1970 Cenas of Population tbst were introduced into the Current
Population Survey in January 1971 and the question that was added to th o ,
survey in December 1971. flowerer. tin new classification system does ekes
the comparabliltir of the percent distribution of unemployment. For further
esplanation. see the Note on Historic Comparability of Labor Force 858tls
ties at the beginning of the Statistical Appondis.
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'labile A-22. Unemployment Rats of Persons 16 Years and Over and Percent Distribution of the
Unemployed, by Ma lor industry Group: Annual Averages, 1946-75

Tear

a

Total
mem

plojed

Edeuced wage &ad salary workers

Total
Aoricu

lure

Nonagdeultitral private yoga and salary workers

Govern
ment

Total Mining
Con.
321110.
don

Manufacturing Thits-
porta.
tion
and

publte
%hides

Whole-st
a

retail
trade

Finance.

ARCO,
Tea

estate

Seroice
Indus-
trtos

Total
Durable

goodsI
Non-

durable
goods

1

1948
1949
D50
I951
l252
1963
1251.
t9S3
1126.
1957

19691961.. .. : ........ ......
1962
1923
1964.
1935
1905 ...
1987
1968
1969.
MO
1971. ...
1272
1173
1974.
l975..t....:.

1948

1950
1251
1952
163

1935
1256
1967

1959
IMO
1981
1962
NOS
19154
1965
1986 '
1967
1986
1909
1970
1971
1973
1973
1974
1975

Unemployment rate

3.8
54
5.3
3.3
3.0
2.9
5.5
4.4
4.1
4.3
6.8
3.5
5.5
6.7
5.5
5.7
5.2
4.5
3.8
3.8
3.6
3.5
4.9
3.9
5.6
4.9
3. 6,
8.5

4.3
6.8
6.0
3.7
3.3
3.2
6.2
4.8
4. 4
4. 6
7.3
5.7
5.7
6.8
5. 6
5.6
5.0
4.3
3.5
3.6
3. 4
3.3
4.8
3.7
5.3
4.5
3.3
6.2

5.5
7.1
9.0
4.3
4.8
5.6
8.9
7.2
7.3
6.9

10.3
9.0
8.3
4.6
7.5
8.1
9,7
7.5
6.6
6.9
6.3
6.0
7.5
7.9
7.6
6.4
7.3

113

4.3
7.3
3.9
3.9
3.6
3. 4
6.7
3.1
4.7
4.9
7.9
6.1
6.2
7.5
6.1
6.1
3.4
4.6
3.8
3.9
3.0
3.5
5.2
6.2
3.7
4.8
3.7
6.2

LO
8.9
6.7
4.0
L
4.6

14. 4

8.8
5.8

10.9
9.7
9.5

II. 1
7.7
7.3
6.7
3.3
3.5
3.4
3.1
2.9
3.1
4.1
3.2
2.9
2.9
44

8.7
13.9
12.2
7.3
6.7
7.2

12.9
10.9

0
10.9
113
13.4
13.5
15.7
13.5
13.3
11.2
10.1
7.1
6.6
6.9
6.0
9.7

10.4
10.3
Lg

10.6
18. t

4.3
8.0

.13.2
S. 8
3.5
3.1
7.1
4.7
4.7
5.1
9.9
6. 1
6.2
7.8
3.8
3.7
5.0
4.0
12
8.6
3.3
3.3
3.6
6.8
16
4.3
5.7

10.9

4.0
8.1
5.7
3.1
3.0
2.6
7.3
4.4
4.4
4.9

10.8
6.2
6.4
8.3
5.7
5.5
4.7
3.5
2.7
3.4
3.0
3.0
5.7
7.0

4 5.4
3.9
5.4

11.3

4.4
7.8
6.7
4.7
4.1
3.8
6.9
£3
5.2
5.3
7.7
6.0

6.8
6.0
6.0
£4
4.7
34
3.7
3.7
5. 4
6.5
5.7
4.9
6.2

10.4

3.5
5.9
4.6
2.3
2.3

5.6
4.0
10
3.3
6.1
4.4
4.8
3.3

t
4.2
3.5
2.9
2.0
2.3
1.9
2.2
3.2
3.8
3.5
3.0
3.2
3.6

6.2
6.0
3.9
3.5
3.4
3.7
4.7
4.5
4.5

3.8
5.9
7.3
6.3
8.2

4.0
4.1
3.3,
6.4
6.4
5.6
6.4
8.7

1.6
2.1
2.2
1.5
1. 7
1.7
2.3
2.3
3.7
1.8
2.8
2.5
2.4
3.3
3. 0
2.7

2.3
2.1
2,3
2.2
2.1
2.8
3. 3
3.4
2.7
1.1
4.9

4.8
6.7
8. 4
4.2

3. 4
£5
5.2
4.6
4.2
3.7
5.3
5.1
6.2
3.5
5.7
5.3
4.6
3.9
34
3.6
3.5
4.7
5.6
5.3
4.8
5.1
7.1

2.2
3.1
3.0
1.8
1.4
I. 5
2.2
2.0
1.7
1.9
2.5
2.2
2.4
3.5
2.1
2.2
2.1
1.4

LH
1.8
14
2.2
2.9
7.9
2.7
3.0
4.0

Patent distribution

100.0
100.0
M. 0
100.0
KO. 0
100.0
100.0
NO. 0
KO. 0
100.0
100.0
KO. 0
KO. 0
1010
KO. 0
KO. 0
KO. 0
MO
103. 0
1010
601 0
103. 0
1t0.0
KO. 0
1159.0
11)9.0
100.0
MO

89.7
90.9
90.7
90.1
90.3
90.7
913
89.8
817
118.8
869
56.8
80.5
86.0
85.3
818
82.4
81.0
80.8
03.6
83.7
83.8
86.2
ma
84.4
335
IS& 1
874

4.2
3.6
4.9
3.4
3.8
4.4
3.7
4.3
4.5
4.1
3.9
4.2
4.1
3.6
32
19
4.1
14
3.1
3.2

17
2.3
20It
2.2
2.1,
1.2

814
813
80. 4
81.3
81.1
80.9
83.4
80.5
79.8

80.9
n.9
77.4
77.9
77.3
75.0
73.3
72.0
71.0
73.3
72.8
73.0
77.0
76.0
74.0
72.5
74.5
713

1,2
2.0
1.8
1.7
1.9
2.3
3.0
2.4
1.8
1.4
1.5
1.6
1.3
1.4
1.2
1.0
1.0
.8
.7

.6
.3
.4
.5
.4
.4
, 4
.4

10,1
10.4
116
10.6
11.6
12.3
11
11.8
11.4
13.2
11.4
12.5
12.0
11.3
119
11.2
10,3
10.5
9.9
9.1
9.2
8.3
9.3
8.5
9.2
9.3

10.2

29.8
34.1
29.8
30.4
314'
29.2
34.9
2& 8
33.2
31.5
34.9
28.2

29.2
26.7
26.1
24.9
73.0
73.6
26.2
24.7
25.0
29.2
18. 0
73.7
21.5
24.4
29.5

14.9
17.9
14.2
13.1
IL I
13.7
20.4
15.3
19.3
17.6
22.5
16.3
16.3
17.7
14.7
14.1
13.2
11.3
11.3
14.2
13.2
13.6
17.6
19.8
13.4
11.5
15.7
18.1

, 14.9
16.2
15.6
17.8
16.3
13.4
14.5
13.5
13.9

12,4
ll.8
12.4
11.5
12.0
12.n
11.7
11.7
ILI
12.0
11.5
11.5
11.6
11.2
10.3
10.1
10.6
11.4

6.5
6.9
5.7

3.0
4.9
6.5
5.7
4.4
4.9
5.3
4.8
8.0
4.6
4.2
4.2
3.8
3.5
3.1
3.6
3.4
3.8
3.7
3.5
3.5
3.3
11
3.5

18.2
13.9
17.6
18.2
17.3
17.1
13.5
16.2
117
16.1
15.3
16.5
16.5
IL 6
17.3
16.9
17.1
17.3
18.3
17.6
18.3
18.9
17.9
18.1'
20.4
20.5
20.5
118

1.3
LO
l.2
1.3
1.7
1.8
1.3
1.7
1.4
1.4
1.5
17
1.8
1.9
2.1
1.8
2.0
2.0
2.1
2.8
2.7
2.6

5
2.6
2.8
2.7
2./
17

.1

13.2
12.1
13.7
14.0
13.3
ILl
11.2
14:0
13.8
12.3
11.0
12.8
12.1
12.6
13.9
13.8
14.3
14.4
14.3
14.5
15.1
144
14.0
14.1
14.1
14.7
13.9
13.1

5.2
4.8
3.4

3.4
3.4
4.2
4.9
4.3
4.9
4.1
4.7
£0
4.5
4.8
4.9
3.2
5.7
6.7 "
7.1
7.7
8. 1
0.9

,7.7
$3
8.8
8.6
7.8

a

Abo includes the sell-employed. unpeld family workers. and those with
no previous work esperience. net shown separately.
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.Table A-23: Unemployment Rats by Sex and Marital Status: Annual Averages, 1957-75 1
Reams 14 years and Nosier 195746, 16 yews and over for 1904 forward).

Year floib
sexes

Mae Female

Total Single
Marled,

wife
present

Widowed,
divorced.
aeperated

Total . Single
Married,
husband
preseut

Widowed,
I . divorced.

separated
-

1967 4.3 .4.1 9.2 2.8 6.8 4.7 5.6 4.3 4.7
1464 d. & 8 6.11 13.3 5. 1 11.2 &8 7.4 6.5 6.7
11IN 5.5 5.3 11.6 3.6 &6 5.0 7,1 5.2 6.2
19t0 5.6 5.4 11.7 8.7 & 4 5.9 7.5 5.2 5.9

6.7 &S 13.1 4.6 10.3 7.2 8.7 &4 . 7.4
1942- 5.6 5.3 11.2 3.6 9.9 &2 7.4 5.4 6.4
11161 5.7 5.3 .12.4 3.4 4.6 6.5 8.9 5.4 6.7

5.2 4.7 11.5 2.8 &9 6.2 8.7 5.1 6.4
1005 4.6 4.0 10.1 2.4 7.2 5.5 &2 4.5 5.4
19N 3.9 3.3 8.6 1.9 5.6 4.9 7.8 3.7 4.7
1994' 3.8 3.2 & 6 1.9 5.5 4.9 7.1) 3.7 4.7
1947 3.8 3.1 8.3 1.8 4.0 5.2 7.5 4.5 4.0
1948 3.6 2.9 8.0 1.6 4.2 4.8 7.6 3.9 4.2
NO. ...... ....... 3.5 2.8 8,0 1.5 4.0 4.7 7.3 3.9 4.0
1970 ----
1371

..... - 4.9
5.1)

4. 4
5.3

11.2
13.2

2.6
3.2

6.4
7.4

6.9
43.9

9.0 4.9
5.7

5.2
6.3

5.6 4.9 12.4 2.8 7.0 6.6 10. 1 5.4 6. 1
197a . 4.9 4.1 10.4 2.3 5.4. 6.0 9.4 4.6 5.8
1974- 5.6 4.8 11.8 2.7 6.2 6.7 10.5 5.3 6.3
1976.1 .... ..... 8.5 7.9 16.1 5.1 11.0 9.3 18.0 7.9 8,4

iComparable annual averages are not available prior to 1957, data for 1
month Neagh year beginning 1947 are shown in table B4.

Data revised to refer tit persons 16 yeas aid over In accordance with the
changes In age limit and concepts introduced In 1967.

Tabl A-24. Unemployed Persons 16 Years and Over and Percent Distribution of the Unemployed, by
Duration of Unemployment:" Annual Averages, 1947-75,

Year

Number unemployed (thousands) Percent distribution

Total
Less

lhan S
waks

S to
weeks

7 to 10
weeks

11 to 14
weeks

15 weeks sad over

Total 154426
weeks

27
Ateeks
. and
over

Total
1063

than $
weeks

5106
weeks

7 to 10
weeks

11 to I4
weeks

IS weeks and over

Total 15 to 20
weeks

,
27

weeks
and
over

1917
1948
1949

1951
1952

1954

1956
1967
1958
1950
1940
1961-

t 1962
1943
1961

1967

1969
1970

....
1972.
1973

1975

2,311
2.276
3.437
3.283
2,015
4,sas
1,434
3.532
2,852
2.730
2.959
4.402
3,740tau
4.714
3,011
4.070
3.786
3, am
2475
2.975
2,817
2,831
4.(0.1
4,433
4.640
4.801
&076
7,330

1,210
1.300
1,756
1.450
1,177
1.133
1,142
1.005
1,335
1,412
1,408
1.753
1,5&S
1.719
1.805
1,09
1,751
1.697
1,628
1,533
1,635
1,394
1,629
2,137
2.234
2.273
2.196
2.567
2,891

20$
208
300
275
149
148
149
306
230
234
258
363
304
324

334
353
314

252
278
247

344
456
425
390
464
65$

$06
297
535
479
252
223
200
504
368
360
342
596
474
499
387
478
$19

422
346
397
$67
361
564
487
444
576
600

1,0)3

193
164

'331
301
153
126
124
305
217
211
240
438
33.5
353
411
33
354
319
276
204

-218
197

331
435
369aso

418
714

398
369
483
782
303
232
211
142

1432
LIMO

956
1,532
1, 119
1,088

973
755
534
449
412
375
662

1.181
01. Iss

812
937

2.483

234
193
477
425
146
148
132
49$
387
301
321
78$
449
502
728
534
533
490
404
29$
271
256
212'
427

597
475
563

1.290

164
116
256
357
137
Si
79

317
336
232
239
467
571
454
$0'
395
553
482

241
177
156
133.
23$
517
562
337
373

I. 193

'100.
100.0
100. 0
100.0
100. 0
100.0
100.0
103.0
100.0
100,0
100.0
100.0
100.0
100.0
100.0
100.0
109.0
109.0
109.0
100.0
100.0
100.0
103.0
100.0
100.0
100.0
100.0
100.0-
100.0

52.4
N. 1
48.3
44.1
57.3
60.2
62.2
45.4

51.3
44.3
38.

14.6
38.3
42.4
43.0
44.8
48.4
53.4
54.9
56.6
57.5
52.3
44.7
45.9
51.0
50.6
37.0

8.8
9. 1
3.5
s:4
8.2
8.9
8. 1
8.7
8.1
8.3
9.0
7.9
8.1
8.4
8.0
8.5
8.8
8.3
8.5
8.8
9.3
8.8
9.3
9.6
9. 1
8.8
9. 1
9. 1
& 4

13.3
13.0
15.3
14.6
.124
11.8
11.4
14:3
12.4
13.1
13.7
13.0
12.7
13.0
12.5
12.
12.8
12.8
12.5
12.0
13.3
13.0
12.9
13.8
13.8
13.7
13.4
13.6
13.8

8.4
7.2
9.1
9.2
7.4
6.7,
6.8
8.6
7.6
7.7
8.4
9.5
9.0

8.7
8.3
8.7
3.4
8.2
7.2
7.3
7.0
7.1
&
8.7
7.6
747
8.2
9.1

246

265

17.2
13.6
18.8
23.8
14.7
12.3
11.5
23.0
24.6
19. 4
19,6
31.6
27.8
24.8
32.5
216
26.7
25.7
22 4
13.6
15.1
14.6
13.2
16.2
23.7
23.0
18.3
18.5
31.7

10:1
8.5

11.8
12.9
&I
7.9
7.2

14.0
12.9
10.9
11.2
17.1

' 12.5
13.0
15.4
13.6
13.1
12.9
12.0
10.3
0.1
0.1
8.3

10.4
13.3
12.3
11.0
11.1
16.5

7. 1
S. 1
7. 0

10.9
6.7
4.5
4.3

'9.0
118
3.4
8,4

14.5
15.3
11.8
17.1
15.0
13.6
IL 7
10.4
8.4
5.9
5.3
4.74,
5.7

10.4
11.6
7.8
7 3
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Table A-25. Percent Distribution of Uneniployed Persons 16 Years and Over and Unemployment Rates,.
by Reason for Unemployment; Annual Aveiages, 1967-75

Year and reason
for nnemPlffment

Total
tinem
Poired
(thou.
sands)

Percent distributron of unemployed Unemployment rate 3

Total

1111.1.,..0

Both
sexes,
16 to

19 years

Male;
20 years

Nand
over

Female.
SS years

and
over

...71=1/1

White.. Negro
and Total

Other-1
roes

Both
Sates,
16 to

19 yearS

Male,
20 years

and
over

Female.
20 years

and
over

White
Nes&
and

other
rakesrmir

1967

Total: Nuinber (thousands)...
Percent-0

Lost last lob. .
Left last lob
Reentered laborTorce
Never worked before

1%3

Total: Number (thousands)
Pereent

Ls% lastleb .
Left last lob
Reentered labor force
Never worked before.

. 1961

Total: Number (thousands).-
. Prcent..... .......... . _

Lost last Job
Left last lob
Reentered labor force
Never worked before

1970

Total: Number (thousands).
Percptt .... -

"Lost last lob
Left fastdob , 1

Aontegrd labor force.. ....... ..
Never worked before .

i Liltj 1971

Total: Nombre (thousands). -
Percent .. 0

Lost last job' ,
Jioeft last lob.4

Ronterred le r force
Never Workedi before .......

4972
.

Totali 4. n r (thousands).-
P n .

j,

LOKlastlob
Left last Job
liteMered labor for.Ce .....
Never worked before

1923

Total: Number (thousands)...
Percent

Lott last lob
Left last Job . .
Reentered labor force
Never wetted before .......

1974

Total: gurnirer (thousands).-
Percent

Lost last job
Leith% lob
Reentered labor force
Never worked before

1975

Total: Number (thousands)
Percent.

Lost lest job
Left last lob
Reentered labor force ..........
Never worked before

3 3,008

1. =9
438
915
396

2,317

1 070

009
407

2.831

1.017
436
065
413

4.088
_ .....

1.809
Svi

503

4.993

2.313
587

1.406

4,840

2084
63$

1,444
672

4.304

1,866
074

1,3%
612

5.076

206
768

1,441
672

7,830

4.341
812

1.86$
812

r 3.004
100.0

40.9
14.6
31.4
13.1

2.817
100.0

38.0
15.3'
W. 3
"4.4

2.1131
100.0

35.9
15.4
34.1
14.0

4.068
100.0

44.3
13.4
30.0
12.3

4.04
100.0

46.8
11.8
214
12.6

4.810
100.0

43.1
13.1
29.8
13.9

4.301
100.0

38.7
15.7
30.7
14.9

5.076
100.0

43.5
14.9
113.4
13.2

7,630
100.0

5& 4
10.4
23.8
10.4

850
100.0

17.5
11. 1
34.5
36. 9

839
100.0

15.5
11.4
33.5
39.4

853
100.0

14.8
11.9
34.5
38.8

1.105
100.0

18.1
11.4
$4.3
30.2

e. 257
100.0

18.5
9.2

32.5
39.8

1.302
100.0

18.9
9.9

30.2
41.0'

1.22$
10£ 0

17.2
11.8
2%5
41.5

1.410
100.0

19.7
12.2
30.6
37.4

1752
100.0

25.5
8.7

29.9
35.8

1.061
100.0

11.9
154
Pi 8
2.3

100.0

60.4
16.8
20.7
2.2

963
.100.0

57.8
17.0
22.4
2.8

1N6
100.0

.61.1
11.8
19.4

2.086
100.0

663
11.4
19.6
2.7

1.028
100.0

626
12.7
21.6

3.1

1.591
%O. 0

59.1
15.9
21.6
3.4

1.918
100.0

6.4.3
11.1
18.1
2.4

3. 4S1
100.0

74.9
8.5

14.5
2.1

LOIS
100.0

36.8
16.4
41.8
5.0

985
100.0

31.7
17.0
42.9

1. NI
100.0

33.0
16.8
44.6
5.5

1.347
100.0

40.4
15.9
3$J.4
4.3

1.6o
100.0

42.2
14.2
39.3
4.3

1.610
100.0

39.4
10.2
39.4
4.9

1,485
100.0

51.6
18.6
41.5
5.3

1,746
100.0

38.6
18.0
37.9
5.6

649
1130.0

50.0
13.9
31.9
4.2

2366
100,0

41.7
14.7
31.3
12.4

2.226
100.0

3&1
15.5
32.3
14.1

2,20
100.0

36.1
15.8
33.9
14.2

3.337
100.0

45.0
13.7

11.9

4.074
100.0

47.2
11.9
28.9
12.1

3.884
100:0

44.0
13.6
29.1
13.3

3.410
100.0

al;
16.2
30.0
14.0

4.057
100.0

44.2
15.6
27.9
12.2

8.371
100.0

56.0
10.9
23.5
4.6

642
100.0

. 37.8
14.2
33.0
16 0

SOO
1C0.0

37.4
11.5
33.2
15.4

570
100.0

13.9
34.7
16.2

752
100.0

40.9
123
32.6
14.3

919
100.0

42.4
11.2
31.6
14.8

956
100.0

39.7
11.4
32.8
10.1

894
100.0

34.5
13.7
33.4
18.4

1.018
100.0

40.3
12.0
30.2
17.5

1.459
100.0

528
7.9

25.4
13.8

3.8

1.4
.6

1.2
.5

3.6

1.3
.5

1.2
.5

1.2
.5

1.2
.5

4.9

2.2
.7

1 5
.6

5.9

2.7
.7

1.7
.7

5.6

2.4
.7

1.7
.8

4.9

1.9
.8

1.5
.7

5.6

2.4
.8

1.6
.7

8,5

4.7
.9

2.0
.0

13.2

2.3
1.5
445
4.9

12.7

1.0
1.5
4.2
£0

12.2

1.8
1.5
4.2
4.8

l&

2.8
1.7
5.2
5.5

16.9

3.1
1.4
5.5
6.7

16.2

3.1
1.6
4.9
6.6

11.5

2.4
1.7
1.3
6.0

8. 1
2.0

. 4.9
6.0

19.9

5.1
1.7
6.0
7. 1

omm...rmimm

2.3

1.5
.4
.4
.1

.....
1.3
.4
.4

(2)

2.1

.1

3.5

2.2
.1
.7
.1

4.4

2.9
.5

1

4.0

2.5
. 5
.9
.1

3.2

1.9
.5
.7
.1

3.8

2.5
.5
.7
.1

0.7

5.1
.6

1.0
.1

4.3

1.6
.7

18

3.8..........
1.3
.6

1.6
.2

3.7

1.2
.6

L7
.2

4.8
.......

1.9
.8

1.9
.2

5.7

2.4
.8

2.3
.2

5.4

2.2
.9

2.1
.3

4.8

1.6
.9

2.0
.3

5,5

t. 1

2.1

8.0

4.0
1.1
2.6
.3

3.4

1.4
.5

1.1
.4

3.2
.......

1.2
.5

1.0
.4

3.1

1.1
.5

t, 1
.4

4.5.
.....
2.1
.6

1.3
.5

5.4

2.6
.6

1.6
.7

& 0

2.3
.7

1.3

4.3

1.7
.7

1.8
.6

& 0

2.2
.8

1.4
.6

7.8

4.3
.8

1.8
.7

7.4

28
1.1
2.4
1.2

6.7

2.5
1.0
2.2
1.1

6.4
......

2.3

2.2
1.0

8.2. . _
3.3
1.0
2.7
1.2

9.9

4.2
1.1
3.1
1.5

lie

4.0
1.1
3.3'
1.6

8.9

3.1
1.2
3.0
1.6

9.9

3.11
1.2
3.0
1.7

13.9.

7.3
1.1
3.5
1.9

3 For the reasons categories. uratolAto mem mutate ...mooned as a la:ree4"
of the total civilian labor force ih4 111wr alb sum le the WWI hue rthoirn

54I.4% - - .7

Milos MOW) kWh the IJO1 total anoilstad e.sea here because of teh
nieat rea.101is touliteted %all the toteOduetkon ut a new &aka.

thailt&08 percent.
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Table A-26, Unetaployed Jobseekers by Job Search Method Used, by Color and Sex: Annual Averages, _

1970-75
'

'
- . .

'Year, color, andiet,
, .

t '

Total
*seekers.

(thousands)
r

a
.

Foment using method
Average

number of
methods

used'
Public

employment
agency

Privato
employment

agency

Employer
directly

Friends
or

relatives.

Placed or
answered

ads

o

Other

1979 .

, Mae .,.
Female ... .....4.

Negro and OtheMess. .... ..-.
Male.-- ..... .,;.. .. .,.

- Female. ., .. . ..
.

1971
,.

Mate
Female. .-. .re' .

Negro and other races............_.
Male. 4
Fenta...,...?..... .... ....-..:......,

1312
Whit*

Male .
Female

Negro and other racts........ .. ._.. ...
Mae t
Female

. 1873
Whim

Male.
Female

Negro and other races .-.
Male ,-.
Female.

*74
White

Male
Female

Itlegro and other races
Male ' A

Female
,

1975
White

Males.. .............. ..........
Female ... ....

Negro and other re;;*;
Male.
Female .).

.

2,832
1433
1,108

$45
SO

, 383

5.314
1.838
1,476

804
397
406

3.200
1.778
1,482
.870
422
448

- 2:879
1,504

1,375
630
382
448

5. OM
1,606
1,603

902
453
449

4,811.
2,607
2,204
1.195

616
580

'

-

,

.

,

28.5
31.1
25.4
37.4
41.2
83.9

28.5
33. 2
34.0
40.4
44.6
36.5

28.5
29.9
22.4
89.4
37.0
83.9

24.0
26.8
21.0
32.5
33.1
30.4

24.5
27.7Mt
32.9
35.8
30.1

27.3
30.4
23.6
85.8
37.3
34.1

,

'

'

.

10.8
11.0
10.5
7.1
7.3
7.2

10.3
10.7
9.7
7.3
7.6
7,1

9.4
9.4
9.4
8.8
7.3
6.9

7,8
7,6
8.1
6.5
7.1
6.0

8.0
8.0
7.9
7.3
7.3
7,3

6.9
7.1
8.7
6.6
6.2
7,1

' 71.9
72.9
'70.8'

, 67.4
60.0
15.5

72.8
73.3
72.2
66.5
66.8
66.5

72.5
72.9
71.9
69.3
71.3
65.4"

72.2
72.8
71.6
69.8
72.5
67.6

72.5
72.9
72.0
69.7
69.5
69.9

72.1
' 72.5

71.6
67.9
59.8
65.7

14.3
16.3
11.8
14.3
61.0
12.8

15.3
17.5
12.5
14.9
17.-4
12.6

13.7
15,6
11.5
14.3
18.4
15.3

14.1
15.8
12.1
1441.
15.4
12.9

14.2
16.6
11.7
14.9
18.1
11.6

14.8
17.1
12.1
15.6
17.9
13.1

25.1
23.7
26.9
15.4
13.7
18.9.

27.1
25,6
MO
M.3
18.4
t2.3

27.7
Z. 8
30.2
12.4
17.5
21.3

28.2
26.3
30.3
18.9
17.8
19.3

.
SS. -4
26.0
31.0
21.7
20.3
23.2

. 31.0
29.2
33.1
23.1

.21.9
74.5

,

7.7
10.2
4.7
8.5
8.0

, 5.1

7.0
9.2
4.2
5.3
8.3
4.4

6.3
3.3
3.8
6.2
7.3
5.1 ,

6.8
9.3
4.1
5.7
6.5
5.1

7.0
9.9
8.9
5.8
7,1
4.2

.

6.5
8.7
3.9
5.2
7.1
5.0

.

_
1.58
1.65
1.50
1.49
1.55
L 43

1.61.
1.68
1.52
1.56
1.68
1.49

-

1,36
1.62
I. 49
1.51
1.57
1.46

1.53
1.59
"1,47
1.47
1,54
1.42

1.55
1.61
1.48
1.52
1,58
1,46

1.59
1.65
1,51
1,55
1,60
1.50

Mors. The total for lobseeken Is less than the total unemployed
elsewhere la (his report, because persons on layoff or waiting to begin a new
wage aadsalary)oh withl n 30 days are aot actually maing jobs. lt should also

AP
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bv **vied that the sun* of the pvmutagos eitted& 100 Percent because some
Jobseekers use more than ono method.
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. -Tplge A-27. Unemployed Jobseekers by Job Sert Mrhod Used, by Sex and Age: Annual Averages,.

Year, stx, and age

.

..

Total
Percent using method

Average
number et
methods

used

jobseekers
(thousands) l'imbliC

employment
, agency

Private
employment

agency

Employer
directly

. Friends
Or

relatives

l'leced or
answered

ads
Other

.

.1970

16 tO year*. , ..
Wto years.,.. ...........
25 to yeant ......... . ............
35 WU years.. ..

$5 years and over ...............
Male . ...

16 to 19 years .,
20 to 24 years .............
25 to 34 years ... .....
35 to 44 years .
43 to 34 years .
$5 years end over...-.

resale .. .. ..... ...... ......
.16 to 19 ye-a; .
3 8024 years............. ............
25 to 34 year*. .........
35 to 44 year% ....
45 to St years .
SS years spa over : ... ...

1471
TOtal.. ..........

16 tiiii";;;;S .........
3 024 years ...
23 to 34 years
35 to 44 years ....
43 1054 years
SS years and over ....

Male. . ........
1610 19 years ............
20to2tyears
25 8034yeaM
15 to 44 years
45 to 34 years.. . . .............
SS years and over

78,ab, . .....
1810 51;99gs ..
20 to 24 yearS ..
231031 years. ...

- 35 to 44 years ... i.,
4$ 054 years.... ..
SS years and over ......

1973
IOW,. .........

16 to 19 years ...
20 to 24 years ...
251o34ye513 ......
35 044 years
45 to 54 yearS . .. ........
55 years ond over.

Malt. ..
1619W.34"nig ...... .. . .......
20 to24 years .. ....
25 to 34 years ..............
33 to 44 years ....
0 4034 years .. .. ........
55 yon and over .

Temala ...........
16 to 14 yeirs ... ............
20 to% year, ...........
25 to 31 years .. ..........
35 to 44 yearg .
451034 years..
SS years and over.

.

....
..

... .....

,

.......
......

...... ...

.

...
.....

.

,

.....

.

.-

...
. -..t...

.

....
.....

,.

0

3.277
1,018

722
329
365
313
300

1,746
547
382
272
172
174

. 199

1,531
471
339
257
103
10
101

1117
1,171

968
730
466
493

. 368

2,235
639
534
374
'223
227
236

.1.882
532
424
ass
240
198al

4,130
1,214

OK
09
435
393
382

2,201
654
5311
350
215
10no

1,929
see
448
348
240
190
143

1 30.2
21.9
36.6
31.6.
33.1.
33.2
3.3.
32.9
21.0
39.5

. 42.3
38.4
36.2
30.2

27.2
22. i
33.38
28.3

.312
24.8

.

30.8
216
:6.0
as:

. 33.7
31.6
30.4

34.4
21.4
40.4
43.0
40.9
39.2
304

92.8
19.5
30.4
0.1
27.1

. 29.3
3.8

3.4
18.5
32.6
33.932
35.8
27.7

31.2
18.5
35.9
40.3
41.4
34.5a 1

23.1
18.2
28.6
27.3
29.6
M. 4
23.11

10.1
6.6
MS
12.7
11.2

I 0
12

10.4
CS
MS

, 18.1
13.4
13.2
9.5

9.8
7.9

11.5
10.1
9.8

10.7
10.8

9.7
5.11

1I.Z
11,5
11.2
11.5
10.1

10.2
4. 4
9.2

13.6
13.1
14.1
112

9.1
7.0

12.7
9.3
7.9
8.6
9.1

8.8
5.3

10.0
10.9
111
16.7
7.1

9.0
10

10.2
11.7
14.9
11.3
6.3

, 8.7
6.3
9.8

10.1
9.6

10.0
8. 4

,-,

71. 0
76.9
72. 3
3.8
68.8
67.6
58.3

72. 2
79.5
73.6
69.5
70.3
61. 4
58.8

49.7
74.1
71.1
68.1
0.4
66.0

. 36.4

71.8
78.1
72.0
n. 1
67.6
66.8
61.4

- 72.1
80.0
73.0
71.1
67. 1
61 1
61.0

70.9
75.8
76.8
71.3
68.3
67.2.
62.1

.

71.8
78.3
71,9
76.7
67.7
619
412.4

72.6
80.1
73.4
71.7
62.4
64.5
61.1

70.9
76.7
69.9
69:8
67.9
69.5
65.0

'

11.3
13.8
14.0
14.6
14.5
14.6
15.0

16.3
13.7
16.5
16. 4
18.0
17.8
13.1

12.0
12.1
11.2
16.9
11. 4
11.2
18.8

.

13.2
13.6
14,8
15.8
15.3
16.5
17.0

17.4
16.1
16.0
18.4
18.7
17.6
19.1

12.5
11.1

"12.3
12.7
MS
15.6
15.9

,

13.8
13.3
12.4

13.5
1 6
13.6,
16.8'

15.7
13.7
13.9
18.6
16.8
13.8
16.7

11.6
10.5
10.3
12.1
11,7
13.2
.16.8

.

-

.

3.4
20.1
219
3.5
24.9
23.7
210

21.9
18.3
3.3
3.4
24.4
23.3
19.1

23.5
22.1
26.8
25.7
23.4
26:0
30.7

23.7
20.8
30.0
27.8
27.9
26.1
24. 7

21.3
18.5

.3.7
27.5
217
23.1
22.0

27.5
23.3
35.6
28.2
27.1
27.3
29.5

26.0
20.8
28.8
27.8
29.$
3.8
25.4

24.1
18.7
27.7
27.1
27.0
26.1
22.2

28.1
23.4
30. 1
28.2
31.3
31.6
30.1

,

.

P

7:4
4.9
4,3
7. 8

9.6
104
18.7

9.8
4.6
5.5

11.0
15.1
16.1
20.6

44
5.3
2.9
4.3 .
4.7
5.3
9.9

6.7
- 4.4

4.5
64
8.6

10.8
14.9

9.1
4.2
5.4
9.1

14.2
16.7
18.6

4.3
4.3
3.3
4.2
3.8
4.0
6.8

6.3
3.7
4.6
6.2
7.0

16.7
13.6

8.1
3.1
5.4
8.3

11.2
177
17,6

4.1
4,5
3.6
3.6
3.3
3.2
7.7

,

'

.

'

.

1.54
1.44
1.61
1.61
1.62
1.64
1. 52

'1.63
1.45
1.70
1. 81
1.80
1.77
1.52

1.41
1.44
1.37
1.40
1.47
1.51
1.30

1.60
1.43
1.69
1.70
1.64
1.60
1.39

1.68
1.44
1.75
1.83
1.83
1.78
1.63

1.31
1.41
1.61
1.56
1.47
1.52
1.32

1.36
1.40
5.60
1.65
1.65
1.62
1.53

1.61
1.41
5.67
1.78
1.78
1.68
1.54

1.39
1.32
1.52
1, 03
1.86
1.82

Note at end of table.
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Table A-27. Unemployed Jobseekers by Job Search Method Used, by Sex and Age: Annual Averages,
1970:45-Continued

ses, and ay.
Total

fohershers
(11tousandS)

Percent using metho0

Public
employinent

agency

Private Emploler
employment directly

ogeltcY

Friends
or

relatives

Total
16 to 1$ years... ..... ......
31 to 24 year*
23 to 31 years
3$ to 44 yew* '
4$ to St years.
55 years and over ..

Male.
16 to 19 years__ ............
M to 24 years
25 to 34 years
3$ to 44 year*
45 to 54 years
55 yews and over

Female
16 to 19.years
20 to 24 yearS.
25 to 31 year*
35 to 41 yearS
45 lo 64 years.
65 years and over.

1974

1973

Total
16 10 19 year;
20 '024 year,......
2.5431 years .
33 10 41 year,
45 10 54 years
53 years end over... ........

Male
10 to 19 yeari.
20 to 21 yearS .............
25 to34 years_ . . .....
3.5 to 44 years_ .
4510 51 year,
55 years and . .....

Female
16 14;19'years... ...... .
201024 yews
2.5 1031
3.5 to 41 years...
45 to 51 years.. .
55 years and over...

1975
.

16 to 19.years..,
20 to21 years...
25 to 31,yeartr..
35 to 11 yearS_.
45 to SI years..

- 15 y ears mid over..

Male. _

101010
2:0.10 24 years,.
25 10 31 yearS.. .
3.5 lo 44years.. .
45 to 51 years.. -
SS years anti over...

Female
16 to 19 yean

WU years.
251034 yesrS .......
35 OH
45 to 54 yearS .. . .... . .
5$ years and over--.

3,710
1,150

876
0112

304
33$
7/6

1446
60.1

446

uss
167
179

1.821
MS
430
362
200
168
117

4.201
1.306

993
781
426
309
323

2.118
687
514
315
159
479
19$

3.1152
619
478
$95
737
190
121

9406
1.587
LIZ
1.215

ssa

451

3.=
657
731
139
323
329
295

2,7113
737
(47
GO6
330
267
197

23.9
17. 1
30.0
32.1
31.6

28.5
16.6
34.5
37.3
38.6
32.9
25.5

17.7
25.3
27.3

210

19.0
30.4
31.0
21.9
at.»
26.0

29.4
19.7
31.4
312
36.5
30.2
216

23.1
18.3
M. 2
21.1
224
26.3
214

2:).0
19.0
33.4
34.3
31.5
33.9
2.5.3

7.5
4,5
8.0
1 It
8.5
9.0
7.1

7.4
4.0
7.6

11.9
9.7
8.4
7.3

7.7
4.9
8.4
10.2
10
8.9

71.6
79.0
72.3
co. 7
08.5
65.4
59.1

727
81 6
73.5
70.9
615
63.5
50.8

70.5
75,0
70.7
08,5
67.s
67.3
69.8

7.8 71.8
4.7 ;to
p. 0 72.0
10.6 69.4
9.2 67.6
9.2 06.4
7.1 00.1

3.9 50.3
.14.6 71.6
11.2 699
1L i 06.7
10.1 1 615
6.7 1 60.0

7.8 I 71.5
5. 7 77,5
9.4 72.6
9.3 a 9
7.2 68.8
8.4 60.3
74 60.5

6.9 71.2
3.7 78. 4
7.1 71.1
9.0 65.6
6.8 08.8
6.2 60.6
6,7 61.4

11.1
14.0
14.1'
13.5
12.6
1E9
15.0

15.7
113
16.8
16.2
14.5
16.2
15.1

12.3
12.6
71.4
11.0
11.0
14,3
17.9

14.4
13.2
14.5
14.5
14.3
15.2
17.6

199
14.3
18.1
19.0
16.5
17.3
16.9

11.7
12.0
10.7
193
10.5
13.2
18.0

14.9
14.0
14.0
14.8
13.4
15.3
113

31.7 6.1 72. 0 1:..2
20, 1 2.6 78.2 .19 1
36. 1 64 72.6 17.0
39.3 190 86. 9 110
37.2 19. 1 69.8 18.3*2 94.1 040 16.4
71,4 6.* 61.4 19.3

25.8 6.8 794 12.3
17.5 4.6 ! 77.5 11.5*8 7.9 ! 69.4 1 11.7
29.0 7.8 1 60.3 11.0
218 7.3 i 67.9 13.4
31.5 7.1 I 66.3 14.2
224 4.6 1 63.5 16.8

I

NOrs: See note, table A -26

250

...

4..)

Average
number Of
Methods

used
Placed or
answered

adS
Other

211

.11111
6.0 1.53

2*..2 3.8 1.41
25.9 4.3 1.58

6.7 1.01
8.2 1.50

27.2 11.3 1.56
25.3 16.2 1.48

21.6 8.7 1.511
21.1 3.6 1.43
26.7 4.9 1,64
21 4 19

,
1.74

217 12.7 1.67
24.0 18-6 1.03
22.3 21.8 1.49

27.7 4.3 r 1.46
23.2 3.8 1.38
31.2 3.7 1.51
27.6 4.4 1.49
29.5 4.5 1.46
30.4 . 3.0 1.49
29.9 8.5 1.45

27.0 6.7 1.54
".n.0 4.3 1.43

5.3 1.60
7.0 1.62

27.9 14.7 1.56
25.2 11.1 1.58

12.7 1.53

21.8 9.3 1.60
20.7
27.8

4.7
7.2

1.41
1.6s

29.1 10.4 1.78
23.8 13.5 1.71

17.3 1.15
21.6 17.4 1.51

20.3 3.9 1.47
2.5. 5 3.9 1.43
219 3.3 L 52

1.46
31. 2 4.2 1.45
316 4.7 1.52
36. 1 1.53

29. 6.5
24.1 3.8 1. 43
33.0 4,8 1.61
32.4 7.0 1.66
30.7 8.4 1.61
29.9 19.2 ' 6.64
36.7 1E 1 1.5$

27.8 8.4 1.61
27.7 3.0 1.45
32.0 5.1 1.70
31.1 9.5 1.77
MT 12.5 1.77
20.7 118 1.71
24.1 15.3 1.55

31.3 4.1 1.51
25.6 3.9 1,41
38.3 4.0 1 57
33.5 4.3 1.55
50.7 4.2 1.50
33.7 3.4 1.56
214.9 10 1.49



Table A-28. Long-Term Unemployment Compared With Total Unemployment, by Sexl'Age, and Color
. Annaal Averages, 1965-751

(Persona 44 years widener for 1943.46. 16 pin and oTer (or l966 lorry.* numbers In thousands!

Item 1945 I 974 I 1973 I 1973 I MI I 1470 I 1900 I 1968 1967 119661 I 1966 I NO

Total unemployed

TOM: Number
Yemeni.

7,830
100.0

Amese-m

4016
100.0

sem-ww

4. 204
1010

4.8401
100.0

4,993
100.0

4.,088
100.0

I 2.531
140.0

2.817
1°). 0

4075
100.0

2.876
100.0 Cri

136
100.0eem =11= 7me,

SEA AND ACE
Mile 56,0 52.6 53.0 $4.4 446 54.7 40.61 50.4 60.7 51.0 51.6

Under 20 )ears 12.2 11.8 15.0 14.6 13.8 14.7 146 15.2 15.0 15.0 16.9 15.11
Under I& 46 7.7 & 1 7.3 6.9 7.5 8.6 43 8. 1 7.6 9.8 11
18 and 19. 6.6 7.1 6.9 7.3 6.9 7.2 7.0 0.9 6.9 7.4 7.1

20 to 24 years.... 13.5 12.4 11.9 12.8 12.7 147 9.5 9.2 7.9 7.7 7.4 9,
22 to 44 years. ..... .. 147 15.6 14.7 15.2 10.6 15.7 12.7 13.4 13.6 15.9 .15.4 16.
45 to 64 years . ....... _ 10.2 46 0.0 10.3 11.1 10.9 10.0 10.5 112 13.1 12.7 13.7
65 y ears and neer. 1.3 1.2 1.3 45 1.4 1.7 1.1 2.2 2. 0 2.3 2.2 12

Female . . 40.0 47.4 48.0 45.61 44.4 45.3 *41 49.6 44.3 46.0 45.4 42.7

U4¢er 311t0STs. 10.2 13.0 13.4 12.3 11.4 14.6 106 13. 1 14.0 14.6 12. 1
Ullder Di.
18 awl 49

CS
5.7

5.9
7.1

6.5
7.0

5.7
0.6

5.0
6.4

5.7
6.7

6.8
7.8

& 4
8.3

5.4
7.8

41
40

6.9
7.7

5. 4
. 6.7

Xo 4624 years 9.8 10.9 10.9 10.3 9.7 0.4 10.2 10.1 9.3 7.8 7.5 7.1
15 to 41 years 144 15.3 15.2 14.4 14 5 10.4 149 145 16.7 14.2 13.7 14.4
45 to 61 yegs.
63 yeers and

7.8
.7

7.5
.7

7.0
.7

7.8
.8

ell
.8

8.3
.s

1.9
.8

44
1.0

9.3
.9

9.0
.9

8.7
.0

42

C04.08 agn Sul
White

Male .. .... ...... .

81.4 79.0 79.2 *21 81.6 111.6 79.21 79.0 71:6 78.4 78.2 79.7,
a. 445.9 42.3 42.2 44.61 46. 1 45.4 40.21 40.6 40.6 43.1 s

Female e.. 344 37.6 37.0 35.61 35.5 36.2 39.71 38.5 38.0 35.2 3a4.7 213

Negro and other nrs 146 20.1 20.8 19.81 18.4 18.4 20.1 21.0 21.4 21.6 218 31.3

Mile .
Female... ............. ...... .........

.. 10.1
8.6

10.3
18

9.8
10.0 10.0 t; 9.3 9.4.1

lO.7j
48

11,1
10. 1
IL 4

10.8
10.8

11.0
10,8

.11,...
10.9
9.4

Unemployed 15 weeks and over

TotM: Number 2,416 937 812 1.158 1.181 662 370 412 449 625 166 755
Percent 100.0 11)0.0 100.0 100.0 IMO 100.0 100 0 100.0 108.0 100.0 100.0 C. 100. 0

.548

MCM=M
SEA AND AGE

Mile .. 61.5 60.3 50.2 61.7 62.1 60.l $1.0 45.0 61.6 61.6 10.8-

Under 20 MM. . 7.7 11.0 9.0 9.1 9.3 9.2 9.1 45 10.2 0.7 11.0 10.6
Under 1&. 2.7 4.5 4.2 4.0 4.1 4.5 4.8 4.9 5.3 4.4 5.8 .5.6
18 and N..

20 to 31 yetus 111
6.5

12,2
4.8

11.9
5. 1

12.6
5.2

12.1
4.7

10.0
4.3
7.3

3.6
6.1

0.9
5.5

5.3
5.9

5.2
5.8

4.9
0.8

25 to 44 yeant 23.1 20.0 20.9 20.5 21.2 18.0 142 145 16.6 18.8 144 143
45 to Nyears ...... 13.6 14.7 14.9 16.6 16.8 17.8 18.4 18.7 19.5 2/4 24.0 21.
63 years end over 2.1 2.6 15 2.9 2.7 4.2 3.7 5.1 4.0 4.8 CS 4.1

PeD1610.* . 345 39.6 40.8 343 27.9 39.9 440 1..0 412 38.4 38.4 39.2

Under 20 years
Under 14

5.1
2.0

7.4
3,0

7.5
3.0

4.6 5.8
1.9

7.1
3.2

8.6
3.2

9.5
4.4

A 1
2.7

11.1 8.9
4.3

8.2
3.1

Nand 19. 3.1 4.4 "4.8 4.1 3.8 3.9 5.3 5.1 6.4 4.8 4.7 5.2
2) to 24 yam- . 7.7 42 40 CS 7.1 , 0.9 7.2 7.5 0.4 4.6 4.3 4.9
2S loll years 15.4 12.9 13.8 13.4 14.2 14.0 15.8 141 lC2 12.7 12.7 14.0
45 MN yearn. 9.2 10.0 10.2 143 9.8 10.6 12.8 10.2 11.8 11.0 10.8 147

.63 yew and Over 1.0 1.2 L L 4 1.0 1.2 1.6 1.7 LI 1.7 1.7 1.3

COLOR AND SEA
White .. $30.4 77.5 77.1 60.6 81.0 41.3 78.9 79.3 76.7 70. 4 76.3 77.0

MAle 49.7 46.9 449 50.5 51.0 44.5 445 44.9 111.5 41.5 47.9
30.7 30.6 30.2 21.9 313 31.4 33.8 M. 8 27.9 27.8 24 2

Negro and other nuts 19.6 215 22.9 19.4 ILO 18.7 21.1 247 23.3 23.6 NJ 2/9
Male 118 13.4 12.3 141 11.0 10.0 0.6 9.7 11.8 N. 1 13.2 13.0
Penude . 7.9 9.1 Id. 6 43 8.0 8.8 U. 5 10.9 11.6 las 10.4 9.0

Foo biota, at ond of table.

.4
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fabie A-28. l.ong-Term Unemployment Compared With Total Unemployment, by Sex, Age, and,Colon
Annual Averages, 1965-75 1--Continued

. Item

Total: Number 1
.

Sitx Asio Act
Nate

.

Under20yeari
Under IS.

- 18 and 19..
20 to 21 years..
35%44 years.
45 10 61 years...-. ......
&Spates and over

, Female.

Under.20yeaM........ .. ...
Under l& ..... ... ..... ...
18 and 19

2610'44 yeam.... .
45 1034 years. .
CS yens and over.... . ..

While.
' Com% asp SIM

Mee 4

Female.. . ....
Nemo Mut other Mors....

Malo ..... .-
Female

o
1975 1974 I 1973 I 1972 I 1971 I 1970 I 190/ 1 1943 1 1967 1 19961 I 1960 I 1965

1 i

4.7rwmplopti 27 weeks anci over

1.193 3:3 337 SC 617 235 133 PC L 179 =9 341 311
100.0 100.0 100.0 10043 10k0 190.0 100.0 ; Mc 1 ma tt ItA 0 100. 100.0

, .
62.8 33.0 61.4 0.3 (2.2 10.4 66.1 61.1 615 GC 4 64.9 66.0

5.5 5.0 7.2 6.9 7.1 5.5 5.3 7.0 & 4 1 6.7 1.6 9.1
9.3 2.9 3.0 3.0 2.7 3.4 2.3 44 3.2 2.1 3.9 5.1
3.9

5
4.2 3.9 4.4 1 3.0 .,5 1.5 4.6 4.6 40

128 104
2,

10.2 10.9 I1.0 9.3 6.1 3.0 5.0 3.8 3.s. 6.6
24.5 23.1 21.9 21.9 29.2 39,3 16.7 17,9 15.1 21.4 21.3 p4, 1
K2 18.0 18.9 18.9 19.3 29.5 23.7 22.9 317 29.0 ,%.9 23.1
17 15 3.3 3- 7 3.5 1.0 3.3 3.0 7.3 5. 6 6.4 5.1

37.2 37.0 38.6 37.7 37.3 37,6 43.9 39.0 38.5 33.6 33.1 33.0----....
3.7 5.4 6.6 4.3 8.0 5.2 3.3 7.0 6.7 0.3 0.7 5.1
1.6 21 1.5 1.8 9.5 1.3 2.3 3.5 9.7 21 23 20
* * 3.2 4.8 2.5 3.5 20 6.1 4.5 5.0 2 4.2 3:1
6.6 7.0 6.9 6.0 10 6.9 6.1 7,0 4.5 3.8 3.1, LO

11.7 11.3 12.3 14.1 14.1 13.9 15.2 12.1 11.2 10.1- .-.9.6 13.7
10.6 11.8 11.7 11.7 11.4 11.1r 12.0 11.3 12.8 10.1) 10.9 10.5

9. 5 1.3 9.3 1.3 1.4 1.7 1.6 1.3 3.4 2.5 : 2.1 1.7
_ :

$0.2 77.2 78.1 31.3 81.4 , 79. 3 75.2 75.8 74.7 71.3 .78. 4 74.6
t- .

60.4 49.3 49.7 51.2 51.6 61.9 41.9 A a 46.6 .42.3 3J. s 49.6
29.8 37.9 "31.4 30.1 23.3 22.4 32.3 21.8 25.1 11.0 23.0 21.1

19.8 21.8 43.1 18.6 18.6 19.8 21.8 21.2 23.3 29.7 21.0 28.4

124 13.7 19.3 11.0 10.6 10.1 104 11.5 13.2 11.2 11.2 13.4
7.4 "A 1 10.8 7.5 7.9 9.7 11.3 9,6 OM 10.5 10.4 10.0

I Data tot 193741 um publicherl In t ho PICO Atinpefftl IMMO,
3 DMA nWhe411 to rekr to Kowa 16 years iutil over lo seeorelonee with

ti!is dIsoSit iii KO 119111 and concepts bitrodure41 in 1967; prior to Mk, tIto

1
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Table A-29, Long-Term Unemployment, by Maier lodustry and Occupation Group: Annual Averages,
r 1965-75

Irentons 14 years and Over (or 196546. 111 yaws and over for I* fOrwara: dinnhers In theurand41

111403117 and occupation grouP

Total: Number
Percent

18toranty ()gore
Agriculiute..
Nonagrktdttlnd Industrial'

Wage and salary workers

Conqraction
SIAMthrItidnit

/Mirk goods
NOmhenhle goods.

Transponadon and pub*
Wholesale old retail trade
Finance and 4errke .....
Public mintinistration

Self-employed oral unpaid family workers. .

Persona with no precious work OxPedviwe

Orettrmoy OttOttr

Professional mi technic-41
Fanners and farm managers_
Managers and subuillst raters ex, ........ -
&Ms workerS
Clerical workers
Crab and kindred workers
Operatives. total

Except Minim* _ -
'Transport equipment

Private household workers
*Mee workers cx. pdrate houwhold
Farm laborers and sorrel:ors.
Nonfarm laborers
Persons with no prerlous work experience

OOL Number
l'encem

18t44ItY (Inoue
Agrkultino .. .......... ^ -

Nonagricultural industries

age and salary workers.
kilning
Construction
Manufacturing

Durable goods ...... .
Notolundste g0044

Tramportallen atei pubile ..
Wholesale an retail trado
Finance and service ......... .
Pubilc administration

Self-employed and unpaid family workers

Persona with no previous work expVenee

Occuttlan. Gisorr

1979 I 1974 I 197; I 1972 I 1971 I 1979 I 19° I 1940 I 1967 I 19(41 I WA I "a
Unemployed 15 weeks and over

2.463
10(1.4

13

937
100.0

1.7

813
100.4

1.0

1.138 1.161
100.0 100.0

1.3 1.3

062 I sA
100.0 1960

2.1 3.2

412 I 419
1010

3.9

100.0

3.5

523 530
1000 *AO

4.4 Ci
913 Si 1 86 8 89.0 00.1 ALS 87.0 /5.4

.2
11:8
94.1
20,7
12.4
4.4

17.5
18.2

1.4

44

56.0
.3

10,5
213
14.7
115
4.3

20.4
20.9
3.5

1.1

11.1

115.2
.5

10.7
25.2
14.2
11.1
4.4

M. 1
22.3

1.4

11.3

87.7
.5

10.0
31.9
20.1
11.7
4.4

18.0
20.5
2.3

1.4

11.8

88 3
.4

R 1
314
34.0
11. 5
3.7

18.2

2.6

1.1

16

87.2
.3

$5.124.4
12.6
3.3

15.7
IS./
17
1.4

9.5

15.1
.8

9.0
28.6
16.4
12.2
4.0

110
215
3.2

1.0

9.8

83.2
1.2

10.0
712
16.3
12.9
3.6

15.8
20.

2.9

11.4

81.9

83.8
.3

10.7
10.
16.7
13.0
48

16.6
115
2. 1

2.1

11. 0

83.3 R1.7

80.0 715
1.1 1.7*I 9.9

21.0 73.3
12.0 11,6
12.0 11.1
44 4,3

17.3 17.0
20.0 20.0
15 2.4

3.2 3.2

12.4 13.6

79.9
1.3

10.6
25.2
13.3

-12.0
4.8

. 17.0
18.9
2. 1

2.5

13.1

6.4 6.5

4.5
4.1

13.6
14

7
21.4

18
.5

I1.1
.4

10
1 1

4.9
4 6

14 S
11 2
22.4
I& I
4.3
.7

13 0
1.1

11.1

7.4
.1

4.2
4.9

13.3
11.7
710
18.1
3.9

13.3
1.2
to. 5

11.3

6;7
...... -

4.4
4.7

14.6
12.2
91.7
20./1
3.1
.8

11.7
.1

9.8
0.8

15
_

3.8
4.2

13.4
12.1
21 8
($)
(1)

.
11.1

9.0
16

6.9

3:a
4.1

13.4
11.9
27.6

.9
10. 7
L8
9.5
95

& 6
.3

4.0
&3

13.3
8.8

(I)
(1)

1.9
12.8

2. I
8.3
9.1

eL9
.2

4.1
3.6

12.4
IL;
16.7
(1)
(5t
1.4

11.4
1.9
9.2

11.4

4.1
.2

3.8
. 4.7

12. 1
9. d

26.4
(1)
(1)

1.8
13.2
2.1

10.9
11.6

4,0 3.9
.8 .7

4.2 4.1
1.6 4.5
9.3 9.2

10.7 o 10,5
20-3 2L9
(I) (1)
(1) (1)
&Cr 3.0

13,9 13.8
3.0 3.2

111.8 11.4
111 13.6

3.6
.5

3.6
4. 1

10.3
10.9
21.3

t11
'0)3.1

12.5
3.2

10.5
13.8

pnernidoyed 27 weeks and over

373
100.0

337
100.0

1.6 1 1.2

86.9 86.9

36.1
100.0

1.2

70,1

$17 1 215 133
108.0 100.0 100.0

co 17 1.5

ge.6 84.7

156
100.0

3.2

17710
3,9

239 I 211
100,0 100.0

86,0 81.3

4.2 4.2

81.3 119.7

351
KO. 0.

3,7

5

s
11.7
37 0
24.9
12.1
4.9

17.4
17.6
2.8

1.8

& 7

89,8 818
3 .4

8.0 8,9
27.3 26.2
15.6 IL 8
11.5 10.7
4.8 4.8

19.6 19.0
20.1 22. 0
4.8 3,3

L I 2. 1

11.5 ILO

trA 3
.s

7.1
31.2
21. 1
11 0
5.3

17.4
21.5
2.1

1.6

88.2
.4

14
311.1
27.1
11.0
3.7

12.2
19.1
3.3

15
8.9 8.3

$8.9 55.7
.4 .8

7.2 6-8
37.6 U6
21.1 15.8
13.5 118
5, I &3

14.3 19.5
21.3 21,1
3.0 3.8

1.7

8, 1

Professional and tech:Mal ........ ..... - & 4 7.5 La
FfillIter$ and farm managers
Managers and adminiaMstors es. limn 14 & 1 4.2
Saks workers ............ ....... _ . .. .18 54 5.1
Clerical werkera . 14.2 15 5 12.8
Craft and kindred workers 14.6 1L2 U. 6
operative& total . ?J. 0 22. 5 21 9

Except transport d. NJ 17.7 118
4.3Transport equipalent 4.8 4.2

Private househOhl workers .5 .5 .0
Socks workers ex. private homehold 10,8 12.6 13.7
Frain laborers mid supervisors. ...... ........... .... .3 1.1 .6
Nonfarm !shores ^ 10 3 3.3 8.0
Parana ulth no proviou; tong &orients. 5.7 11.5 . 119

.4 I
_s i

/ Data for 1967-64 were published lit the 1970-Afempower Ibpod.
1 Data revised lo refer to penons 16 years and over Ito accordance wills

changes in theses UMIt and concepts latroduced In 1967.

242

7.5

46
4.8

14.8
11.4
25.1
M. 2
3.9

11.9
.7

9.1

4,4
3.9

13.5
118
27.5
($1
(2)

.6
II. 0

.e.
9.3 13
8.9 &3

1.3
.4

5.5
4.2

12.7
/1.9
27.1
11/
(11

.8
K2
1.3
15
8 1

314

27.4
17.8
9.6
4.5

14.6
21.7
3.2

3.0 2.5

9.81 10.8

5.3

4.5
11

15.2
7.6

5
(1)
11)

1.5
15.2

.8
7.4
9.8

21.0
.6

119
29.7
17.1
11.6
16

15.4
18.5
2.2

14
118

80.1 79.5
11 2.1
8.1 7.9

21.6 24.7
- 12.3 12.1

12.3 12.6
4.7 4-6

16.9 16.3.
20.9 20.9

3.0 2.9

4.2 4.2

11. 4 12.1

79.8
2.0
611

113
5.7

17.7
18.5

3.7

17.8

$.1

4,5
12

12.2
10 9
26.3
(1/
P)

112
1.3

10.9
10 $

3.9
.6

& 0
5.4

11.0
9.0

7.5.1

1111; .0

10.7.3
12.4
11.8

2.8 3.7
1.7 1.7
CO 4.6
4.2 4.2
8.4 13

11.3 11.7
23.1 22.9
19 (1)

ej-.9 9.9
14.3 14.2
2.1 2.1

12.2 12.1
11.4 12.1

4.3
1. 1
4,3
4. 5

10.5

V. 1
(5)

13.9
2.0
9-7

12.8

NO avallabW.
Num./tee hotctos. Labia. A P. .1.1 A 21 regardingcoinparablill) of occupa-

tional data begIsmilig 1171 with earlier year..
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Tab la A-40. Nonagricultural Workers on full-Time Schedules or on Voluntary Part Time, by Selected
Characteristics: Annual Averages, 1965-75 '

Ire-rams 14 years snd over tor 1915-66, 16 years aid over tor 1966 forward: numbers In tbousands1

Item 1975 1 1974 I IMS 1 1072 1 1971 I nr70 I 1960 1968 I 1067 14966 I 1966 I 190

......Total: Number
Paean.

Sex am jou
Male ........

Udder 18
18 to21 years':. . ....25 to 44 years .
43 to 64 yens-
65 years and over

Female.

, Tinder 121 yeas..
18 to 24 none...
26 to 44 years... .
04014 von_
45 years and 0707.'.... .: .......

COLOR AND SZX
White

Male
Female-

Negro and Mber racts......... ....... . .....
ale
male..

Sex MO MARITAL Stave
Male:

.-
11 alto moSent
Wido divereed.seporated.

Female:
Single
Married. h nd.Present
Widowed. d1 reed. separated.

Inousrny Meow.

Wage and salary *era.. .........
Constniellor
Manutsetudng.....

Durable goods .. .
Nondurable goodl_

21mayortation and bile . .
Wboleadnand retail trade... .
Finance and *tyke... ..... . .
Othir industries \.

Settem ployed and unpaid family weeleers... .

Footnotes sbend t taln

On fulltime schedules 3

62.325
100.0

64.093
100.0

63.560
100.0

61.317
10L

59.203
1014 I

50.102
100.0

59.181
103.0

57.871
190.0

56.845
100.0

$6:348
100.0

56.410ler 51.492
100.0===

65.2 65.8

===
66.4 46.7 67.01 66.8 618 67.5 67.8 68.1 56.1 68.4

.5
9.9

31.7

1.2

318

10.0
314

1.2

34.2

.6
10.6
$1.4
22.5
1.2

33.6

.5
9.9
316
23.3
1.4

33.3

.5
9.3
315
24.1
1.5

33.01

.5
8.8

31.6
212

1.4

33.2

.6
8.7

31.1
24.2

. 17
33.2

.6
11.5

32.2
24.5
1.7

32.5

8.7
33.3
24.5
1.7

32.2

.6
8.8

32.4
24.5
18

31.9

.7
8.8

32.4
24.5

31.9

.6
S. 7

33.1
24.7
1.8

31.1

.3
7.8

15.0
111

.6

$9.4

.4
7.9

14.2
11.1

.5

89.2

.3
7.7

13.4
11.2

.7

60.2

.S
7.5

13.1
11.7

89.5

7.3
12.6
111

.7

M 5

.3
7.4

12.7
12.1

.8

80.5

.3
7.4

12.6
12.1

89.5

.3
7.0

12.6
11.8

.8

89.6

.3
6.9

12.5
11.8

89,8

.3
6.7

12.3
11.7

.8

69.8

.*.m.
.4

6.7
.12.3
11.1

.8

$9.8

-
.3

6.2
12.2
11.6

.8

10:1

59.1
30.3

10.6

59.5
29.7

10.8

60.9
29.3

10.8

-
MA
29.2

10.5

40,6
28.9

10.5

60.4
29.1

10.5

60.4
29.1

10.5

28.5

10.4

614
28.4

. .
10.2

617
28. 1

10.2

61.7
U.1

, 10.2

62.6
27.4

9.9

4.5

40.0
51.1

7
201
7.1

93. I

6.4
4.5

10.2
51.5
4.1

7.4
19.6
7.0

03. 1

6.5

10.1
52.5
3.8

7.3
19,6
6.8

93.1

6.3
4.2

9.4
53.5
&7

7.2
19.3
Li)

73.0

4.2

6.9
54.6
3. 5

7.0
19.2
. 6.8

73.7

6.4
4.1

8.7
54.6
.3. 4

7.2
19.3
08

92.8

6.4
4.1

8.6
51.8

3. 4

7.1
19.1
6.8

*6

6.4
4.0

14.5
55.7
3.3

7.3
115
6. 7

02.6

6.4
3.9

11.4
$6.1

3.2

7.2
18.0
7.0

92.4

3.8

8.4
$6.3
3,4

7.2
17.6
7.0

90.9

6.4
3.8

6.5
56.3
3.4

7.2
17.6
7.0

90.9

& 3
3.6

16
56.9

' 3.4

7.1
17.1
C 9

90.4

5.5
26.5
15.0
10.5
7.3

16.7
20.3
7,8

6.9

6.0

113
11.0

7.3
16.3
U.0
7.3

6.9

6.3

17.5
11.4
7.1

16.1
77.4

7. 1

6.9

5.3
U.4
16.8
116
7.3

16.3
27.4

7.01

6.2
2117
17.1
11.6
7.3

16.3
26.9
7.2

7.31

5.9
30.5
10.3
12.2
7.4

15.4
N. 1

746

7.2

4.0
316
19.9
12.4
7.4

14.9
25. 2
7,5

7.4

filemweINM

5.9 I 5.9
31.9 341
19.2 19.3
12.7 , 12.6
7.3 I 7.2
152. 15.3
24.7 1 21.4
7.5 7.5

7.4 1 7.6

6.0
32.0
19.0
13.0
7.2

15 0

7.2

7. 1

6.0
32.0

13.0
7.2

15.0
23.5
7.9

9. 1

6.1
31.1

42.9
7.4

15.

7.2

9.6

254

4 :3



Table A-30. Nonagricultural Workers on Full-Time Schedules or on Voluntary PartTime, Selected
Characteristics: Annual Averages, 1965-75 '--Continued

Item 1975 1974 1 1913 l ion 1 lan 1 1970 1 1969 1 toos
J

19a 1 19661 1 190o loos

Total: Number ..............
Percent

Jurn Aor:

Under 1$ yeas.. .
18 to 94 years..
21 to 44 years
45 to 64 years' 65 years and .......

Female.

te.8s1
1030

31.3

8.
10.3
3.5
3.5

61 7

5.3

Under 18 years. 17
18 to Zryeara 1 ....... .. 13.6
2$ to 44 Van-. ...- . _ 21.4
4$ to 61 years
65 yeara and neer... .. . ..... . .... 4.2

COLOR Ann Sex

Male.
"

.
Female

Negro sind other rams

Male
Female.... _ . ..... . .

pgx 530 MARITAL STATr9
Male:

Single ....
Married. wife present . .
Widowed, divorced. mpamted...

Female:
Single .
,1,19rried. husband juesent,
1118owed, divoreett, separated. .

Mornay Gnu,
Irage and salary :orkers.. .

Const niet ton... ..........
5latinfaentring

bumble goods,. s
Nondurable goods. . . -

TreasPons11011 and
Wholesale and retail trade.,
Finance and service.
Other Mdusides .....

Sett-employed and unpaid tinnily workers

. 9.3

.. 3.1

. 6.3

135
13
1.7

19.8
40.5
8.5

90. 2

1 6 r
5.0
1.9
3.1
2.8

33.4
45.0
2.4 1

(1.8

On Voluntary parbtlmo Rho:bales /

19.490
103.0

31.4

10.311
100.0

31.0

J 9.=
100.0

315

9403
100.0

313

9.387
100.0

312

/ 3.027
1030

32.8

1452
100.0

32.4

1013
100.0

32.9

7.441
100.0

I 0.256
100.0

110

I 7.607
100.0

1 31031.71

8.9 3.0 8.9 9.1 9.2. 9.5 9.3 37 9.9 14.4 . 14.5
10. 1 10.6 11.5 11.2 11.0 11.3 111 138 10.4 3.3 8.7
3.4 3.4 3.3 3.2 3.0 8.0 2.7 2. 2.8 2.5 1 2.5
3.6 3.5 1$ 13 3.3 3.3 3.5 3.6 3.6 3.3 I 3.5
5.4 5.2 /4 5.5 5.8 5.7 5.8 6.1 0.1 5.5 5.7

616 15, 4 67. 5 47. 7 67.8 67. 2 67.6 67. 1 67. 3 65. 0 65. 1

8.8 8.8 3 12 8.2 8.0 7.8 7.8 8.0 11.6 I 11.3e
13.3 13.3 13.1 12.0 12.2 11.6 11.2 11.0 10.0 9.0 8.4
24.4 '4.0 23.6 11.5 =.9 23.4 ".1.7 =.7 24.1 31.8 4 12.1
17.9 18.2 18. 2 10,8 10.1 19.6 1932 19.8 2/ 4 18,3 117
4.2 4.3 4.1 4.6 4. 4 4.7 4.7 4.2 4.6

937 40.6 937 90.9 *4 99.0 90.1 *4 88.9 835 1 $9.9

24.3 29.7 29. 7 .-13.1 30.0 23 7 30.0 *7 319 1 32.1
32.3 62.1 61.0 61.2 611 1 60.4 514 59. 2 57.6 57.8

0.2 9,1 9.3 9.1 36 N.0 19 10.4 11.1 10.5 10.1

3.0 18 1 2..4 16 2.3 18 2.7 19 3.0 3.11 2.9
0.3 13 6.5 6.5 6.7 7.2 7.2 7.7 11 7.1 I 7.1

19.5 19.7 20.4 20.1 20.0 10. 20.4 10.6 20.2 23.4
10.3 10. 3 10.4 10.7 10.6 10.5 10.4 10.7' 130 10.2
1.6 1.6 1.7 16 1.5 1.6 1.6 1.1 1.4

19.5 19.2 19.7 13.2 18.6 12.5 *7 16.6 16.4 19.1 18.1
40. 1
8.7

40. 1
8.8

40.2
&6

404
17

41. 'ai 40.5
9.3

41.4
9.0

*8
9.7

41.1
9.3

37.1
8.8

310
6.9

90.4 *4 (12 *0 90.3 90.2 90. 1 S9.0 87.7 82.6 ea 3

1.8 1.9 1.8 11 LI 1.8 1.7 1.6 17 1.6 18
5.9 I 19 15 14 5.0 6.4 6.4

t.1 IA
7.1 6.7

4.5 15 2.2 2.4 2.5 13 2.2 1.9
3. 4 1 15 3.1 3.4 3.5 3.2 1.1 4.0 4.0 . 4.8 1.2
3.0 3 1 1.9 2.9 3.0 3.1 3.7 17 2.5 13
334 310 3,1 6 32.0 31.1 31.0 30.7 *9 29.0 216 2F.I
43.7 41.1 410 45.6 45.7 46.2 46.0 418 411 46.2 46.0
2.5 2.3 2.4 14 1.0 2.6 17 3.0 19 12
9.6 , 36 9.8 10.0 9.7 9.8 3.9 11.0 12.3 12.4 118

1 Data for 1967 64 nem nu:Mehra ist thy 4 474 Moopoo s 4.10)0.
I Data revir.ed io refer go persons 16 years tool over 1 I areordanee alth the

chanees la age litoll IRA concepts lusIthilt, glut to Ai,. the itt
"'under 18 yeare referred io persons 1110 17 seam.

lnetudta persogus who worked as hours or mom during the snores week
and thoSe why usually work full time bur Vturkttl 14444 14440 14%0044 441114144444,4

ho-1 a other_ imittio)s. wraotal toltglIteas Or Other total/et:at) tiottctukuutte
rea1011%.

a IPA ,s out OS 4.114.1,11 tot Sim Usual ito em 4/01101114 betalt$t 4.1r4k.
Atr ihe it 100114-p.0 0R0 group rt not resdlls available Isom Pell.

11,1 O(Ie!, OttsailK tOtti Ptst,e, dulttattistratioth
Itt Judea VI 1105. Mho %aide., Oa) itatt-tinte WAttk.
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Tab to A-31. Persons an Part Time for Economic Reasons,' by Type of Industry, Sex, and Age; Annual
Averages, 1957-75

!Thousands of pesons 14 pats end ow for 1$57-66. 1.6 years and over for 1966 forward)

4.

Year Total
Md.

culture

Nonagricultural industries
.61I1=II1.

Total

Mak Female

Total
Under

16
pats *

164024
pats*

2.51044 1458064
years I years

6$ years
andOW

..
Total

Under
IS

VCOn *

151024
years*

261041
years

Mto61
yews

l
iSS years

and
oats

037 ,

11.
2.463 300 2,169 1.263 99 111

.--,-_
425 4111 76

-.,-.
906

-,-....,.
58

-.--
117

-....-...
383

- -
I 315 31

MS- 3.230 227 2,953 1.193 114 257 607 33 1,161 57 166 462 413 42
9311 2,610 304 2,336 1.1120 115 223 491 at 67 1,016 62 140 405 387 41
900, 2. 600 300 USG 1.476 114 951 352 489 70 1.013 15 167 423 365 38.
941- ,
OM-. ...... .... 3.142

3.461
329
$75

2.813
2,336

1,625
1,308

127
113

306
243

300
476

527
427

66
35

1.125
1.023

61
65

178
171

460
386

443
VI

40
31

963.. .......... .. 3.620 3:0 2.263 7.213 105 255 407 .S9 1.(0,5 es la 361 ass rs
964- 2,455 $13 2.137 1.151 06 275 398 368 49 162 GO 177 350 359 30

............ 2.20 281 1.923 LOX 106 226 312 310 40 903 SS 215 321 ra 37
944. . 1.960 246 1.714 896 144 195 277 273 43 616 65 164 216 279 0
904 i .....
ter.-- ......

1.804
2.163 250

1.664
1,913

843
987

75
$1

196
214

277
331

273
$10

43
51

601
925

47
52

161
199

266
312

279
331

M
33

931 ...... ..... 1470 255 1.715 030 90 194 260 250 47 686 SS 201 236 314' 30
969.. ........ ....... 2.056 246 1.310 888 98 210 252 45 WI 04 212 ...3.11.../308 27
500 2,443 247 2,133 1.105 98 281 373 303 46 '1.099 70 269 355 362 3$
VI- .. .. ............ 2,675 236 2,439 1.292 101 336 401 317 46 1.236 79 320 408 390 40
972..
VT& ................

2,624
2.519

216
206 k311

1.166
1.101

13$
125

31$
318 349

268
240

42
36

1,239
1410

93
SS

317
357

400
391

359
328

48
33

974.. 2,943 234 2,709 1.309 123 316 446 294 46 1000 101 396 444 401 41
4. 975.- ..... ... ..... 3.746 251 3,490 1.73$ 133 526 120 403 411 1.75$ 110 533 603 472 Si

I Includes persons who worked less thou 35 hours during the suety week
because of stack work, Job changing during the week. utaterIsi shortages.
Inability go dad full-thno Work. etc.

1.0

256

24.5

Data refer to persons 14 to 17 years kr the period 1957 ,66. and persons
16 and 17 years begliudna 1500.

See footnote 4. table A-30.
4 $ee footnote 2. trilde



Tab A-32. Nonagricultural Workers on Part lime for Economic Reasons, by Usual Full-Time or Part-Time
St and Selected ataraderistics: Annual Averages, 1965451

rtnrs and over ler 1963-66,16 years and over lor 1$01 ;orward; numbers 10 thousands)

Item 1473 I 1974 I 1413 1972 I 1471 I 1970 1- 1260. I 1064 I
1467 -1-"E°31 I-1946 -1745

Venally work full t1mo$

Total: Number
Percent

1.627 1.306 I 1.074 I
11.0.0 ft.o 100.0

Male
Six AND AGX

61.0 37.61 S I
1-Under DI years.. 1.6 2.3 1 2.6 ,

. 1110 31 years' 14.3 151 l6.5 .
M to 44 years ... 23.6 O.' 31.0
431061 years. .... - 153 13.0 14.4
65 years and over .9 13 1.3

Female . . 350 42.4 43.1-.....-.. ---.........--
Under 18 years. . .9 1.4 I 1.2
18 to 24 yean 4 . 9.9 10.9 1 12.2
2$ to 44 years 13.7 16.2 1 167
4$ to 61 years
65 years anti ove

110 13.2 1L9r I
.6 .4 L 0

en/ort AM, SEX
White. .

Mate
Female

Negro and' other races

Male. .., ..

Female.-- .............. ... ... , ..... ... . .....

84 6 34.3 1 61.1

313 459 1 42.6
32.7 38.6 354

153 153 15014.0
52 as 14.$
6.3 6,7 0.6 1

Angle ...... .... ... 151 156 1 254 ,1

Six AND MAX1TAL StAn1
1Male:

Marled. wile pesent 40.9 37.2 I 40.3 ;
Widowed, divorced. separated.... ..... . ..... ... 50 3.0 i 53 1

t

Single. .. - .... .... ...... . ..... 50 6.0 I 9.6 ;
Female: I

Mauled. husband present. . ... ... . . ...... ., '.0.3 21.9 ":6.4 ,
WMowed. divorced,. separated . 7.6 6.4 I 51 t

IxorsTar ONOVI f t
Wage and salary workers $6.0 141.6 1143

Construction.. .............. , . .,.. . 14.1 14.1 t 13. 1 1

llanufacturing. ................. _. .... . .. . 36.6 36.1 1 32.1
Durable pods.... ... . . .. ..... . ... _ 16.7 150 i 13.4
Nondurable goods _ . . ,. .. . ... _ . .. .._ . 19.9 1.11 13.7

Transportation and publiiutthure.. .... .. .... . 57 3.3 57
Wholesale end retail trade .... ...... 11.8 13.1 166 1
Fl mare and settler 1 15.1 16.4 17.6 1
Other industries I I 1.7 1.4 1 ZI 4

I
Selltsnployed and unpaid fatuity workers: ... 11.9 11.1 I 10.9 1

Footnotos t end oi table.

24d

1.011
103.0

58.3

I 1.111
1 IMO

1 37.8

1.201
1910

554

953
MO. 0

36.1

IDS
100.0

56.4

1.050
1010

371
100.0

60.9__--_______-__
2.0 1.3 1.6

.0111110
2.3 2.5

MINIM.11.

1. 8
Ls., 13.3 1541 12.6 12.3 12.1 13.6
73.0 21. l 21.8 23.3 313 23.6 213
153 18.1 17.7 17.2 18.2 25 23.4
1.4 1.3 1.7 1.8 1.0 2. 1.7

414 43.2 41.6 43.9 41.6 40.2 351

.9 .6 1.1 1.3 .0 .7 1.0
0.0 9.7 9.7 9.9 9.9 8.6 11.4

10.1 16.3 16.4 17.4 17.2 156 16.3
13 .3 14.3 14.5 14.6 18.1 11.3 12.3
1.1 .6 1.0 .7 L2 L 0 .9

31.3 14.3 f 10.2 84.4 81.1 311 51 6

49.6 Pit 48.4 46.1 41.4 47.7 49.1
31.9 351 i 31.8 37.2 358 33.4 313

13.4 I 16.7 p 16.3 16.6 I. 16.9 159 16.4

6.9 ' 9.6 Ian 59 ISO IA 1 116
6.61 6.9 es ea 4.9 6.8 55

1

16.4 4 43.1 13.4 14.0 13.9 12.9 14.1
36.9 40.0 43.3 37.2 37.4 42.1 42.0
32 1 1.3 4.3 4.8 4.9 4.8 4.8

1

8.4 t 7.4 7.6 7.8 7.9 6.9 6.3
21.4 1 26.1 28. 4 27.3 27.9 21.6 M.:
0.6 33 8.7 4.9 8.8 57 58

58.4 1o.3 90.3 1 69.0 950 39.2 852

16.0 13.3 13.2 12.9 12.4 13.8 15.3
352 32.0 42.2 37,8 38.6 40.4 33.6
12.8 16.0 153 14.8 14.6 19.1 13.8
20.3 .ma 10.9 250 24.0 21.7 21.8
6.1 8.3 &I 6.0 3.6 3.9 6.3

15.11 14.0 12.3 13.3 14.1 12.2 14.0
16.4 16.1 13.0 16.3 16.7 13.9 16.3
1.6 1.3 2.3 2.3 2.6 2.3 2.4

11.3 10.3 9.7 .11.0 10.0 154 10.8

83 Of/
l00.0 ICAO

_

60.9 60.2

--i- 1.6
13. 13.2

- 34.1
01.4 20.2
1.7 1.2

0/1 32.8

1.1 1.0
3.4 11.7

16.3 153
119 159

.3 .7

81.6 81.7

41.1 43.7
32.4 350

18.4 18.3

114 11-3
53 6.8

14.2
42.0
4.8

53

8.6

11.4
41.1
4.7

23.5
9.6

82.2 fol. 7

1&3
31.6
156
21.9
3.3

14.1
16.3
Z4

10.6

14.6
37.2
14.3
23.0
6.2

12.9
13.9
1.8

11.3

257
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Tab lo A-32. Nonagricultural Workers on Pail Tim. for Economic Roasons, by thud fu ll-Timo or rart-Timo
- Status. and $* lotted Characteristics: Annual Avoragos, 1965-75 I.-COW-owed. .

Item 1975 I 1971 I 1973

Total: Number
Fervent-

1. 863
100.0

L431
10. 0

1.237
100.0

Stra AND Atm
Ma/e. 30.9 *6 39.0

Under 18 yeas- £9 7.8
16 to 24 years 4 15.8 14.1 13.8
25 to 44 years. 117 9.7 9.2
45 to 64 yearL. £8 7.0 6.9
63 ran and over 1.8 1,9 13

Female 40.1 60.4 40.4

Under 18 yeers. 5.2 5.9 6.6
III to 24 years 20.0 111 18.3
23 to 44 yean- 18.7 18.0 17.2
45 to 64 years 118 16.2 18.2
63 years and over 1.5. 2.3 2,2

Cows Ams SEX
White. a 81.2 78.9 813

Male 33.3 31,1 $10
Female 47.9 17.5 18.3

Negro rad other races 118 21.1 19.7

Male. 6.6 8.2 7.4
Female 12.2 12.9 13.1

, Sax Attb MAanAL Senses
Male:

Slagle.. 216 22.3 M. 1
Married. wife present 13.8 13.7 13.0
Widowed, dirorced, Separated..

remote:

3.5 3.6 3.4

Single. 21.1 20.6 21.3
bfarrkd. husband phstnt 26.8 26.9 210
Widowed, divorced, separated RiO

MMus °noisy
Wage and salary workers. 91.8 92.0-

£3. 5.1 4.9ConstrAction.
Mute/during 14 8.1 8.3

. Durable goods 3.2 2.7 2.8
Nondurable goods. 5.3 £4 5.5

Transportation and public utilities.. 3.7 3.5 3.5
Wholesale and retail trade-. 310 31.3 31.9
Finance and service $/5 41.0 41.3'
Other industries 4.6 2.2 2.1

Self-employed and unpaid family workers LS 9.0 8.0

1972 I 1971 I 1970 I 111019 1908 I 1987 I 144417 I I* I 1965

Usndly work part time I 4.1`

1.327 1 1.236
1010 103.0

40.4 41:3

8.5
14.8
8.2
6.11
3.0

6.8
11.0
10.1

I
2.2

58.7

6.3 S.
17.4 18.3
17.6 17.1
16.1
2.2 2.

710 MA

33.1
15.9 45.0

20.9 . 216

7.2 7.8
13.7 13.8

24.9 219
12.7 15.1
2.6 3,3

20.8 18.9
25.6 26.5
13.2 13.2

az 91.8

£0
6.8
1.8
5.0
3.4

32.5
12.3
2.3

7.8

6.1
6.6
3.2
£4
3.6

30.0
41.1
2.0

14

Dab% for 193744 were published in the MO Moapower &Pon.
Ste foorboterl, table A-30.
Manly perSOM who worked less than 3$ hours during the surre, week

became of slack wor k, lob changing during the week. nisterial shortages. de.

258

247

985
150. 0

855
100.0 IMO

S/3
IMO

793 1
0110 841

100.0

43.2

1031
MI 0

40.5 41.2 40.8 41.4 41.9 I

.m2=0
45.2

7.9, 8.9 8.3 7.3 7. 4 10. 7 9. 1
12.2 i0.5 10.0 10.0 9.7 11 10. 5
16 8.3 8.3 9.3 8.8 10.1
9:1 10.3 10.4 11,4 11.9 11.3 12.5
2.4 3.3 3.7 13 3.5 3.3 2.8

415 58.8 $9.2 58.6 58.1 I 30.3 54.3

5.7 &I £7 £2 1.8 6.5 4.5
15.4 13.7 13.0 117 11.4 10.8 12.8
1%1 16.0 16.1 17.1 18. 1 37,i 16.4
18.9 19.7 21.4 21.0 21.4 ^0.2 19.4
2.3 2.3 2.3 2.6 2.4 2.3 2.3

71.1 73.1 71.1 618 64.3 42.4 15.6

31.8 31.5 219 311ii *7 32.3-
413 41.6 40.4 37.9 38.11 35,7 33.3

219 26.4 26.9 32.2 33.7 32.6 34.4.

8.9 9.8 10.0 116 117 I 11,4 12.8
17.0 17,1 18.9 20.6 22.01 21.2 21.6

21.7 21.8 20.7 19.1 20.2 22.6 214
15.6 15.7 15.6 17.4 17.1 16.2 18.5'
3.3 3.9 4.5 1.7 4.4 1.9

18.6 17.3 111 11.4 .5.6 15.6
25.7 24.5 26.7 25.6 311 73.7 23.5
15.1 14.9 15.7 13.8 18.6 17.6 15.8

91.9 90.8 92.3 90.9 91.9 1 92.2 91.9

6.2 5,6 £9 12 6.2 6.1 7.1
9.6 8.5 10.1 118 7.8 7.6 8.9
3.1 2.5 3.2 3.5 ZS 2.5 11
6.5 6.1 7.0 Z 0 £3 5.1
3.9 3.4 3.2 3.5 1.5 4.1 3.8

28.5 35.2 25.2 23.6 312 25.0 21.2
. 44.5 15.7 14. 7 16.0 47.0 46.8

2.2 2.6 2.2 2.1 2.3 2.1 1.6

8.1 9.2 7.7 9. 1 8.1 7.8 8.1

See footnote 4. table A-30.
3 See footnote 1 table A-30,

/amino persons vrho could find only part time work.



Table A-33. Employment Data for .Detailed Occupations, 1972-75
iThousautis)

Occupations

hhecollar rot ken...... .

Professioital and technicalMontana
Architects
Computer specialists ...... .

Computer prograiturs
Computer systems :Melva& ..

Engineers
Aeronantlealandestronautical.
Chemical engineers. .......

engineers
Eketricil and electronic engi-

neers .
Indusidel engineers
Alechanical engineers .....

Lawyers and lodges
Likens's& Archhists, and emit-

ters .
We and physicel scientists ..

Bielomed scientists
Chembls

Operations and systems research.
ers and analysts

PetnOnnel and labor relations
workers. .............

Physiciame, dentists, and related
practitioners

Dentists
Pharmacist; ...
Plinking. medical and tate.

opat . . ..
Nurses, dietitians, and Therapists

Registered nurses . .....
TMraplats

Ikallis technologists and tech-
Mans

411nInd lab technologists and
lechnitins

Radlologleal lechnelogistiend
technicians ....

Relielous workers.
Social scientists

Economists.. .
PsychologIsts .

Social and recreation ........... .
Social workers
Itecteation workers .Tos&mb' colkge and university

Teachers. except college and uni-
versItY. ..

Adult Penueauon
F.iemotttaiy school teaehers...
Prekindergarten and kinder-

garten teachers

Enittelring and science talo-n dans .. _

ndary school teachers

Chemial "techiateliMs .
Drafters...
Elect deal and elecironic encl.

nmring tecludelens.
Sureeyors.

Technicians, except Leal*, eng9>
tuning and science... .

Airplane pilots
rocattonnl aml educational coun-

selors
Writer% artists, and enteral:ten. -

Mattes and kindred workers.
Designers
Editors said reportets,
Musiciatu and compeners
Painters and sculptors. _
Photographers... ...

bl. .
.

Public relations speciss;
and publicity welters. .

Itesearch workers. not spebilied
Footnote at end amble.

Total daptoyed 1 Totid employed
OcritliMietb

1972 1. 127$I127$ 1274

V.7:4 25.936

4.4 tr:

748
782
70

363

1,150
$I

(I)
160

290
167
200
3.24

100
277
54

t31

124

326

647.
110
119

2.54
1.123

105
167

397

177

79
304
189

61
482
296
107
543

3.673
56

1,322

214
1.184

SOS
76

301

177
70

154
60

544
LOSS

108
12$
177
139
146
76

11$ I
95 '

41,738

12,33%
603
71

311
iso

1.165
23
59

167

193.
183
352

130
216

(1)
121

113

321

613
100
127

34$
1.068

004
132

371

155

82
278
IP)
96
5$

300
102
$18

3,057
60

1, 227

191
1.166

887
*3

228

173
73

140
69

126
1,000

129
156
140
149
78

101
79

1973
"-

$1.400

43311

111,m
750
73

217
187
66

1,094
59

(I)
156

272
167
178
$44

162
260

01/31

30)

339
105

344
970
$23
10)

I61.701 White-collar wortersC'ontletued
Ali other Professions% and tech.

39.091 Meal workers . . ....
Mannnern and administrators,. except

11.459 lam .. _ ...
714 BatiV"o"liWriaiid iittin'iMi Mg's.0 Ron ,
273 Iluyersaad pnrchashigacents
166 , Buyers, w holesale end mall
74 trade

1.10: Credk and collection tnanagers
52 Health administrators.

a 50 Inspectors. except constitution
161 and public admInIstration

Manaws . and superhtlendenn
217 buildings .
170 " Office inanagen. tt.e e
191 Oftklats and adndnIstrators. pub
=0 lic admialstration.mee .

Offielabdtodges,societiesoinlons.
16$ Restaurent. cafeteda, and bar
MO mangers

(r) Sales managers and department
119 hends,ntall Mule

Saks managers.exe ept re tall trade.
II 1 . School administrators

All other managers and athidnis-
310 Ireton. ....
624 sates workers.
107 Advertising agents mut salts work-
126 en. . ..

Demonstrators 0 ,
326 Hackneys:tad peddlets
919 Insurance agents, brekersonrider
601 writers .

115 Newspaper carriers and vendors...
Real mtate tige nt s and brokers .....

330 31$ Stock and bond wan neon-- .
Sales workers and Mks clerk&

143 143 * n.c.c .
Sales IemeSentatiem, inanufao-

luringindustries
Sales representatives, whoksalo

trade
Salesclerks, retail trade
Salm %corkers, except clerks, retail

trade "%-
Sales workers, services and con-

dilution .............. ..... ....

70
201
155

$2
318
265
83

490

'24
65
SO

351
203
22

461

2.216 2,641
70 Y 69

1.224 1.251

189 183
1,142 1,114

me sat ,i

2: 7173 76 I1

153
Of

162
68

120
929
76

166
120
136
7$

C*rical and kind red workers
hank tellers
Biking clerks
Bookkeepers
Cashiers
Clerksl supervisors, n.e.c.
Colketors, !Aland accouni
('cunterderks.exeeptiood
Blgtatchers stud starters, vehicle
Enionteratorsandinterviewets
Estlinatonand investlgators.n.e.c
Expedliers mid production ton"

164 troters
71 Fileelerks.

Insulance adlosters, exandnere
152 and investigators

15i Library sue ndants atol enlists:4s -
MAllorriers. post office
Mall handlers. exteP1 P0fl 0lace..
Mr6sengen and owe* mixers.....
OMee mechineoperaters

Bookkeeping and billing ma-
eldneoperaton .

Computer and peripheral
equipment operaters........

Key punch operators. .
Payroll mot ti mekeeping clots .
Postalekrks.... .

66 ; lteeeption'ffis . .

697
13t I

78 '
110
lea
121
12)

1971 j 1973 1272

t

lier 34 106 101

18.811 8,911 8,641 8, i

518 MO 50) 4.
370 373 370

146 160 171 141
$7 66 65 71

192 160 137 BS

112 111 93 t.i7

14$ 143 131 136
302 321 307 31$

361 366 336 30)
ioq 89 92 $0

601 493 491 091

31$ 315 nt 236
305 313 294 274
366 352 310 301

8, ffit2 5. 352 .5, 307 4, 746

3460 5.417 6,415 SAM

7$ '- 72 66
22 87 84 61

179 201 219 230

461 466 474 ffil
81 75 73 9..

414 394 390 319
log \ 09 101 101

1.2 4,021 4,003 4,013

306 357 365 400

'761 768 748 696
2.316 2.292 2,262 2,318

412 466 49$ 430

IX 136 139 136

15.195 15.053 mai 14.247
2.91 351 376 sa
111 167 165 149

1,689 1,690 1.601 1,581
1,180 1,111 1,018 993

226 229 183 199
71 63 68 40

327 347 319 322
PI 91 87

es(1) 53 (I) (I)
383 369 331 348

211 109 -230 19$
2$4 276 284 272

150 12$ 112 108
is/ 131 122 137
232 267 267 270
143 147 143 121
Ta 76 64 78

714 663 615 674

to AS 56 69

wis 246 216 196
260 249 253 233
Ito 201 198 161
290 293 301 281
460 459 445 436

259 '



Table A-33. Employment Data for Detailed Occupations, 1972-75Coalinued

OCcupations

Whiterce liar workersConilmied
Secretaries.

Secretaries:04gal -
Secrets/tee, medical

Mir:Ping and teCtivingoterks
Statisdes1 clerks .
Stenographers.... ........ Stock clerks and merekeepors..........

'Teacher aldm, esceptschooi monitors..
Telephone operators.
Ticket. station, and ex MO agelles. --
Typists
All other clericel workers.

Plue-cerpar slickers

Craft and kindred workers
Carpenters

260

1111e Mime= and st onem wens
Cemcnt and concrete finishers..
Electdelans
Eleavalleg. grading, IOW road

machinery operalors.
Painters, constructien and audit-.

tenants
Plumbers and pipeiltters
R f rs d stators
Simaterat metal cralt-workers....
Illue.collar worker supervisers.

n.e.c
Machinists and lob sellers. .....

Isband dlesettersonetal
Mactdnists

Metal craft workers. er chiding
mechanics, machinists, and lob
setters,.

Milhvfights_..... ...........
Molders. metal
Sheet/13de' workers and tin-

smiths.
Toot and die makers

Slechanies. antomohlle.
Automobile body revolters
Automobile mechanics

Mechanks, ercept automobile
Air condillonhlg. heating.and

reidgeratien
Aircraft mechanics
Dato processing machine re

palters... : ....
Fenn

equipment inechudes,
inchedingdiesel,

lleusehold appilanco earl ac
cessory Installers and sne
chanies

01110 machinorepairers .
Radio and telqvision relealters
Railroad and .0rshop nun

clu.nIc
Printing CFO: workers.

ComposIters and typesetters
Printing press operatives...

Rakers
Cabinetmakers
Carpet installers.
Crane, derrick.and beistspenttors.
Deooraters and windowdressers...
Electric poweribro and table in-

stagers and repeirem.. ..... .
Locontotive engineers.
Stationary engineers
Inspecton,fl.e.c ..... .
TWIors .
Telephone installers and repairers.
Telephone thee Installers aitll re-
.purers

Upholsterers ......
AV other craft workers: ,.._

Footnote al end of inble.

!Thousands)

Total employed
Occlipatione*

Total employed

1975 1971 1073 1072 1975 !ill 1 1973 1972

Blue-collar workers*Continued
2,245 3,10 3.068 2,019 Operad CM. except transport ___. ..... 9,637 10,627 10.972 10,310

133 in 115 109 AMemblers , 1.015 1.139 1,299 1,017
78

433
79

03
78

458 451
1101110 and canning operatives._
Checkers, examiners, mid inspec-

(5) (I) 65

326 324 295 tors manufactudng 652 757 762 68$
103 103 106 125 Clothing Stoners and pressers.... 111 143 15$ 164
473 498 475 511 Cutting operativm. n.e.e 200 260 273
08 SO 324 206 Dressmakers and scanstrases.
314
136

1,05

300
121

1,033

398
117

1,034

392
179

1,021

excluding factory
Millers, earth
Dry wall installers and lathers

121
50
59

126
51
as

136
St
93

132
se
83

1-40 1.372 1,30 1,360 Friers, polishers, sanders, and
17.90
10,371

79, 776

11,477

M, 860

11,214

28.576
10.810

buffos
Furnace tenders, smelters. end

pourers, moist. -- ........ ....
113

62

137

77

141

81

123

a 70
963 1,073 1.078 4015 (image worktrs and gas Minion
160, IGO 193 176 attendants. 450 377 4700 92 81 79 Deaden and sorters, mantebetter-
534 526 533 491 log (I) (I) 51

Laundry and d ry eleardng *pm.
307 403 431 426 tives, n.e4 . 193 176 177 165

421 450 440 428
Meat cutters and butchers, ex-

cluding mauutactudft ...... -- 512 202 30 201
386 395 335 30 Meat cutters and butchers, menu-
80
75.

92
86

105
75

85
74

factudng
Meat wrappers, retail trade. -

100
(r)

80
51

82
(I)

$9
se

Mine operatives, 0.e.c 183 148 145 142
1.393 1.457 1,460 1.413 Mixing operatives 91 97 97 09

07 558 491 471 Packers and wrappers, ercluding
06 tfl 03 91 meat und produce 692 03 647

452 402 377 Painters, manufactured ankles 179 lOt 16$ 178
Photographic process workers 78 $3 78 81
Precision =whine operatIves 360 431 430 30

594 -618 663 621 INIII wets operadveS 61 69 17 75
79
52

91
or

89
os

ea
as

Grinding machine operatives
Mille and milling machine

sgs 152 110 130

operatives . . 118 137 136 123
144 162 158 to punch and stamping press opera-
nt 177 VP 184 tives DO 170 175 157

1002 LOH 1.053 1.033 Sawyers. 103 119 104 121
141
937

145
len

150
02

161
872

Sewers and sachem
Shoemakleig mechine *mallets

803
67

853
as

033
76

936
76

1.795 1.914. 1.850 1.735 romance tenders and stokers,
oreept metal - 72 69 78 81

171 203 276 174 ',..Terille operetioes 30e $72 In 424
129 129 131 in e Spinners, twisters. and' %winders 112 141 146 168
57 50 (1) (1) Welders and flame cutters 651 646 614 554

61 55 (5) mot operatives, tr.e c 60 75 6$ . 73.60
All er operetivos, except

756 796 795 711 leans el *16 2.968 3,01 2,750

Transport equiporentoperatives. . 3,219 3.292 3,07 3. MI3
141 137 ill

143
Ilusddvers. 310 20 252

58 46 61 Delivery and route workers 583 595 811
124 131 118 III Fork lilt and tow motor operalivelt us 317 311 30

53 51 0) SS
Railroad switch operators
Taxicab drivers and thauiters..,

53
161

51
174

54
173

(1)
166

375 386 399 397 Truck drivers., . 1.604 1,752 1.519 1,411
154 os 173 170 All other traWspott equipment
146 139 e 16 142 , operatives 105 108 101 10
1= 107 103 III
77 74 61 60 Nonfarm laborers 4,134 4,380 4.312 4,317
01 65 61 63 Animal caretakers 101 87 86 80

169 178 eIOG 150 Construction laborers, including
9,6 101 93 sr carpenters helpers 765 80 910 913

116 131 121 led
Freight' and material handlers....
Oath*. Collectors

721
87

801
93

812
14

761
as

56 (I) (I) 53 therdenem and 'groundskeepers ... 670 542 50 Sit
rep 193 RP ii0 Longshere work orsand stee-ederes. (I) 51 (I) 5$

133 131 131 Timber cutting and fogging
61

314
1:3

319
56

318
V/

310
' workers ..... e......... ..........
Stockhandlers

79
815

91
$27

81 81
rn

Vehicle Washert and equipment
GO 80 0 67 cleaners ' 161 178 171 176
63 0 69 66 Warehouse laboreA,n.e.c.. ...... . 201 213 159 150

625 616 590 487 All ether nonfarm laborers. GP 600 621

24.)



t.

Table A-33. Employment Data for Detailed Occupations, 1972-75-Continued
;Thousands]

Occupations
Total employed'

1975 1974 1973 I 1971

Stroke workers 11.657 11.373 11. IU 10,906
. Private households. .. 1,171 4228 1.353 1.437

Child-cam workers .. 435 496 611 513
Housekeepers 87 91 102 112
31alds and servaats .. .$29 588 612 713
All Ow Private housthair

workers .. 30 53 60
Service workers, ercept privet*

household 10.486 10.14$ 9,775 9.49)
Cleaning stroke workers .. 1 210 2.136 2.076 2,074

1.0( tAh1R gnat.los cleaners . 191 193 203 167
Janitors ana sextons .. 1,266 1,930 1.213 1,21$
Building hiltdor cleaners.

756 714 660 668
Food service workers. 3 640

.247
3.538 3.402 3..%3

llartenelcn us 115 201
Cooks... 1,001 955 92$ 886
Dishwashers.... . .. . ... 226 208 196 218
Food counter mid fountaht
workers.. . .. . 272 MI 214 307

Waiters anti Waiter IS.S1411
ants ..................... 1.317 1.343 1.304 1.203

Wolkis 1, 153 1.182 1,149 1.121
lfcalth service workers 1718 1.612 1,596 1.506

12eistal as.sIstaiirs 126 107 III 01
Ikalth sides mid trainees,.

eteinding harsh:K. . . . 219 105 182 157
Nursing rddes,00rdertles. and

attendants. 1,601 939 912 I 912
l'ractIcal guises. $70 349 3581 313

Occupations

Service a orkers-Continued
Service workers. except private

lionselioId-Continard
Personal service workers _

Atleeidams
Barbers .. .. .
Child-care workers
Hairdressers awl cwanetolo.

gists- .
housekeepers. twinkling

private household. .....
Welfare Service aides .....

IN'ot cell vo service workers.
Crossing guar& arid bridge

tenders
Firefighters .........
Polke.
SherIlts and laIlISs.

Farmworkers .
Form said tarm managers.-

Farmers (owners and tenants).
Farm lallOrers and stawrslrafir.

Farm laborers, wage worsers .
Farnt laborers, unpaid kindly

workers

Total employed

1976 I 1974 1973 1972

1.04 1.606 1.513 1.612
236 273 268 239
124 127 131 157
422 40) 368 366

561 498 421 498

105 hl 115 117.
62 58 St (3)

1.9)0 1.264 1.156 1.144

50 (9 (1)
221 210 211 200
422 , 473 44 412
473 434 433 416
St 52 (I! 49

2.936 3.018 3,027 3.069
1,593 1.613 1.641 1, 68g
1.560 1,610 1.636 1,658
1,313 1,405 1.363 1,381

936 983 903 566

3671 376 407 455

Emplois-ment level is WI 0)411511.000 designates broad categories ot occupations tlyt cannot be more Specilleally
Norm 'he abbreviation stands for "noielswehem classified" Mill Idefittlled.

260
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UM* 11-1. Employment Status of the Population,' by Marital Status and Sex, 1947-75

4 INumbers in thousands]

Marital status and date

Mato

P4/1214.

Labor fort;

Total

BINGLIt

Avg 1947
144421 1918.
Ara 1940-
Mitch 1950. ......
Aptn NM.
Aprit 1982.
.4101 1953
Apdi 1954. ....
Apt 196$
Mitch 1956
March 1031
March 1956
Mardi ......
March 1900

......
March 1902.
March 1164
March 1961 ........ -
March 1018
March lid(
March 1967. ....
March 1937 8. f.
March
March 1969.... .........
Match 1970...... .......
March 1971..
Muth 1972 .......
Mirth 1973 '.
March 1974. ...... ........
March 1975

MtnantD, glom P.:TELT

AP di 1947.
Aprll 1948..
/mil 1949
March 1950
April 1951

; Mull 1951
April 1953
April 1051

pill 1925
March 1058.
March 1957.
March 1958
March 1059
March 1900
March 1961,
March 1962
March 19113
Muth 1964
March 19115..
Morels 1986.

. "March 1967
March 1967 8.
March 1968.
Much 1063.. ...... .
March 1970,
March 1971,
Much 1972. ...... . -
March 1973. ...........
March 1974
March .....

Footnotes at end of tablc.

262

14,740
14,734
13,952
14,212
14984
12.
13,000
13,931
13,522
13,516
13,754
14,331
14,7138
15.274
15.136
15.708
18,361

17.338
r7,661
17,794
13.987
14,596
)4810
15.722
16,547
14573
14 79,1
17,501
18.244

31349
31.20
35.323
33,926
34998
34510
37, 106
37.316
37,510
MOM
38,940
34 182
30.529
40.205
40,524
41,218
41,705
42.945
42.367
42.826
43. 215
43,225
43,947
44,440
45.055
45,443
40,400
46.939
47_324
17.547

Number

....1
4475
4440
8.957
8.891
8.036
7.836
7,825
7,924
8.276
8.086
7.958
8.174
8.418
8.473
8.837
8.121
8.267
8.817
8.719
8.781
0,001
8.33)
8.615
8.797
9.545
9.953

M. 693
14142
14737
12233

30.927
31.713
32.550
32.912
32.998
33, 492
33,950
31.153
34,064
31.835
35,280
35,327
34437
35.757
36.201
36.304
34740
34818
87.140
37,346
37.505
37,588
38.225
31623
39. 138
39.058
34654
39,782
39. 714
39,516

Rm.
Percent plOyed
of Popo-

13tIon

43.5
64.1
64.2
62.6
61.9
20.9
60.2
40.9
61,2
59.8
57.9
57.0
57.0
155.5
55.6
51.7
50.5
50.8
50.3
40.7
50.7
59.7
50.6
59. 1
60.7
60.2
114.5
66. 1
67. 1
67- 1

92.6
92.5
92.2
91.8
91.7
91.7
91.5
91.5
00.7
91.0
90.6
90.2
89.6
38.9
49.3
88.3
88.1
87.8
$7.7
87.2
87.0
87.0
87.0
86.9
86 9
65.9
$5.5
84.4
$3. 9
83 1

8.06
8.080
8,016
7,(38
7,550
7,254
7,347
7,699
7,415
7.400
7,166
6,954
7,263
7,327
ZSU
7,134
7,059
7,428
7,705
7,914
8.151
7,553
7,818
MO)
8.552
8.506
4068
9.808

10,390
10,139

24865
30,563
31.101
30.938
31,908
32,222
atmo
34139
32.207
33,646
33.636
32,283
32.928
33.179
33.010
33,883
34.305
34667
34185
35.885
35.961
34963
31 M2
37.055
37,103
36.620
84311
37,821
37.681
36.110

251

Unemployed

Number
Percent
of labor
foto

-4
Popula-

tion

frensIde

Labor force

Total

Percent
Numbor of popu-

lation

'Em-
ployed

Unemployed-
Toreetst

Number or labor
gores

fig
(s)

883
1,188

427
414
390
097
553

716
1. us
1.083
1,087
1,246

922
1,124
1,085

898
799
706
654
707
675
860

1,310
1,476
1,205
1,281
1,974

137

1,115
1,503

430
464
564

4326
1,171
1,016
1.024
2.267
1,583
1,564
2,137
1, OM
1,567
1,310
1,088

888
792
790
787
662

1.020
1,441
1,321
1.110
1.125
/380

9.1

9:6
12.4
5.3
5,7
5.0

7.9
7.7
9.0

13.7
12.9
12.6
14.1
11.4
13.4
12.6
I0-3
9.1
7.8
7.8

7.7
9.1

13.1
13.8
10,0
10.9
16.2

2.7

3. 4
4.6
1.5
1.4
1.7

3.4
2.9
2.9
6.4
4.5
4.4
5.9
4.4
4.3
3.6
2.9
2.4
2. 1
2. 1
2. 1
1.7
2.6
3. 7
3.3
2 8
2.8
6 1

12,073
11,613
11,174
11,128
10,948
14013
10,774

. 11. MI
10,962
11,124
11,487
11,822
14886
12,252
12,764
13, 134
13,692
14132
14,607
14,981
15,311
11.664
12, 381
12.689
13,141
13.632
13,818
13,879
14339
14,915

33.458
34,299
34323
34925
35.998
36,510
37.108
37,318
37.570
38.306
38.940
3%182
39,529
44205
40,524
41.218
41,705
44045
42.367
42.826
43.225
43,225
43.947
44, 440
44055
44443
46.400
44933
47,324
47,547

, 4.181 44.2
.13 51.1
OM 50.9

5,821 50.5
5,430 49.6
5.532 500
5,223 48.5
4412 49.0
4067 48.4
5.117 46.4
5.371 442
5, $65 45.4
5.162 444
5,401 44.1
4513 444
5,481 41.7
5.614 41.0
3.781 40.9
5.912 40.5
4. too 40.8
4,323 41.3
5.915 50.7
4357 51. 3
4501 51.2
4965 53.0
7,187 52.7
7,477 54.9
7,739 45.3
8.230 57.2
8.464 56,7

,

6,676 20.0
7,553 22.0
7,959 22,5
8.550 248
9.088 25.2
9.222 443
9.703 26.3
9.923 24$

10,473 27.7
11,126 210
11,520 29.0
11,826 30.2
14205 30. 9
12. 253 30.5
12.266 32.7
13.485 32.7
14.081 33.7
14,461 344
14,708 34.7
15,178 35. 4
14098 36 11
14901 36.8
16.821 M.3
17,596 33.6
14377 40.8
18.530 40.8
19.219 48. 5
19,821 42.2
20.367 43.0
21, 111 44.4

4991

s.an
5,272
5.318
5.360
5,081
5,045
4,955
4,919
5.139
4078
1.232
5,079
4245
5,096
5,218
5.366
4491
5.729
5,958
5,564
5.944
4093
4473
4 488
6.710
7.010
7,480
7,400

6,502
7.369
7.437
8.038
8.750
8.945
0,925
9.388

10,021
14676
11.036
10,9)3
11,516
14587
12,337
12.716
13,301
13.426
13,950
14,623
14.184
15.189
16, 119
16.947
17,407
17,445
18.217
18,1108
19.406
19,313

190
244
287
340
202
168
130
317
232
248
230

.
330
1143
424
385
896
41$
421
$77
865
349
413
408
492
699
737
099
750

1,055

174
134
322
512
336
266
236
535
402
450
493
833
689
666
929
7e0
758
839
749
55$
719
719

644
330

1,065
1,032

913
961

1,798

3.1
4. 1
,5.
6. 2
3.7
3.0
2.5
5.9

4.8
4.4
5.3
6.4
6.0
7.6
7.0
7, 1
7. 2
Z 1
6.2
5.8
5.9
6,5
6.3
7.1
9.7
031
9.0
9.1

12.4

2.8
2. 4
4.0
6.0
3.7
2.0
2. 1
5.4
3.9
4.0
1.3
7.0
5.6
5.4
7. 0
5.7
5.4
5.8
5. 1
3.7
4.5
4.5
3.7
3.7
4.8
5.9
44
4.6
4.7
8.5



Table,8-1. Employment Status of the Population,' by-Marital Status and Sex, 1947-75-continued

Stadia: status and date

t:
Mole , Female

Popul
lion

Labor loco

Total.

Nuber

11213019i15. NW/3M%
S3951153E3

April
April 19*1. ...............
APO .... .
March MO
April ....
April 1942
April 1931 .
April .....
Awn ......
March 1956
March 1957. .............
March 1958
March 190.. ......
March 1960. .... ...
March 1991
March1963..
March
March 1904
Much 1945
March 1906,
March 1967
March 19671 ....March 1968.. ....... .....
Starch 1940 ... .....
March 1970
March 1971 .....
March 19724 .. .......
March 1973
Maroh 1974 ...
March 1975

Percent
of poor

lation

Em.
ployed

Unemployed

Number
Percent
of labor

force

Populm
non

, Libor force

, Total

Number
pew."
of popu

IstIon

Ent
Moyed

Unemployed

Number
Percent
of lebor

force

1, ZD1 2.700 65.7 2.546 211 7.6 9,270 3,466 37.4 3.309 157 4.5
4,204 2.639 04.0 2.539 (1) 9,452 3.559 31.7 Ma 196 3.4
4,574 2,515 61.0 2.314 227 8.9 9.505 3.526 37.1 1.324 202 5.7
4,149 2,616 63.1 2.301 311 11.9 9,584 3.624 37.8 3.364 260 7.2
1,136 2.751 62.1 2.416 121 4 4 10.410 4.096 39.2 3.910 176 4.3
4.186 2.672 62.2 2,423 140 5.4 10.436 4,658 31.8 3.928 130 3. 2
4.678 3.000 63.4 2.870 150 4. 0 11.460 4.319 39,0 4,205 112 2.4
4,947 3.081 0.3 3.735 318 10.3 11.163 4, 391 39.4 4. 120 209 6.1
4,902 3.976 60.7 2.699 203 ' 9.0 11,718 4,613 39.6 4,398 245 3.3 ,
4,922 ' 3,001 61.0 2.737 216 8.2 11.543 4.549 39.4 4,300 249 3.5
2.770 3.795 58.5 2.571 211 7.5 11,436 4.617 40.4 4.417 200 4.3
4.949' 2,103 58.7 2,524 354 12.2 11,780 4.810 40.8 4. 474 336 7.0
4461 , 3.967 59.8 2.651 acts 10.3 12,148 5,009 41.2 4.637 372 7.4
4.794 2,815 50.3 3.542 270 9.13 13.150 061 40,0 4.533 308 6.3
4.823 2.829 58.4 2,490 326 11.5 12.559 5.270 42.0 4.841 429 6.1
3.203 2.989 57.4 2,629 395 11.9 12,814 5.012 39.1 4,681 331 6.6
5.174 2.92 56.7 2,598 322 11 0 12.995 5,000 38.5 4.665 335 6.7
3,205 2.933 56.3 3.633 286 9 8 13.326 5.157 33.7 4,794 393 7.0
5.430 3.023 55.8 2.724 297 9.8 13.717 5.332 38.9 5.044 24 5,4
5,278 2.950 56.1 2,C94 NO 5.1 74,021 5.538 39.5 5.276 238 4.7
3.525 3.027 54.8 3.819 190 (1. 3 14,551 5.724 39.3 5.473 251 4,4
5.512 3,028 51.9 2.817 190 6.3 14,521 5.722 39.4 5, 471 251 4.4
5. 278 2.816 53. 4 2. 682 124 4.4 14,391 5.000 39.0 5.325 275 4.9
50601 3.977 54. 1 2.842 124 4.2 14,791 5.802 39.2 5.673 229 3
5,416 2.938 54.2 2.724 192 115 15.065 5.891 al 5.611 290 4.8
SAM 3, 1Z 55. a 2.850 257 8.2 13.505 '5.904 38.5 5,592 382 6.4
5,299 3,32.1 017 2.e23 274

1.0 il.10r2
6.213 40.1 5.836 375 6.0

5.620 3,515 52 5 3.265 210 0.314 39.6 5.977 367 3.8
3.942 3.016 65.9 2.647 229 3 8 16.418 6.723 40.0 6,313 410 6.1
.6.270 4.091 65 1 3.519 549 13.4 17.015 6.922 40.7 8.318 615 3.9

Data relate to the &Man populatlon (Including' Intentional) 14 eats 2 Not available.
and over unt111967. 16 mid over henbane* 190:. begbuttat In:2. data mirth, to s See footnote I concerning ratting the lower age limit.
the etviii aonlannutionst populeuon. Slew men.lon of the armed Fours 4 Th e potent et the inpulallom in the labor forco Is not stactty comparabbt
liring oll pon or seilli Melt len ... 0 on Sant .110 OPIMale,1 In the rnlo pupula- a int Use rates for 1410r 1 tab becauso ol the cschnion of the hmtiCullonal op-
tion and labor fore* figures. .. -4,-- Mellott beglothig 1972.

'2 62
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. Table B-2. Labor Force Participation Rates,' by Marital Status, 5ex, and Age, 1947-75-Continued

Male Penn%

Marital Mates I.
. 45 to 4! years LS .45 to 64 years 65

and date Voider 20 UT 25 tO 23 10 1 yOlts Voider 20 26 t0 35 to yearS
Total 20

yearS 3
21

years
31 ,

years
44 i i

years Total 45 to : SS lo
and
over

TO441 3 20 .f
*ears= years

34
yea*

41
years Total 45 to 55 to

and
over

1 54 1 61 54 41
".

Wino Oro,
1)1voneEk
Sirranrsto

April 1947 ..... 65. (1) 0) 552 169.6 78.8 1 (r) (1) 32.8 37. 4 (1) ($) 83.8 67.6 45.4 (1) (1) 7.6
April 1948. . 64.0 (1) tO 0) (I) 1 (4) (1) (1) 31.7 41.0 55.9 64.7 67.9 48.9 (9 (0 - 8.5
Aptit 1919... 66.9 (1) 00.9 750 87.1 74.9 ; (11 ; 92.2 37. 1 $2,7 47.6 50.2 624 46.7 8,6
March 1950
April 1951

63.0
62.1 (1) 81.7

83.8
81.8

*4 ; 83.1 , (1) (1)
87.4 I 77.8 (I) 1 41)

IA 2
22.8

37. 8
39 3

ee)
39.1

45.5
45.3

62.3
567

65 4
49.0

50.2
51.5 t.) ($)

8.1
9.2

April 1952... 62.2 72.2 81.1 58.2 1 79.0 . 79.1 78 9 22.3 41.0 59.0 63.0 68.1 49.6 61.6 39.5 8.2
Aprll 1953... .. 0.4 (1) 82.9 W. 1 81.2 1 89.6 ; 79.9 *2 39.1 47.8 61.2 67.2 52.4 64.7 42.6 9. 1
April 1951 62.3 (1) 82 2 76. 3 90. 6 , 711. 8 83.7 '4 4 2.5. 7 32 4 456 47.6 67.7 69.3 52.0 61.8 44.6 9.8

19$5. 60.7 e) 60.9 m5\1 78. 6 85. 6 I 72. 7 26.4 30 6 37.3 55.1 60.5 61.6 53.3 64.1 45. 1 10.7
branch 1936 61.0 028 79.7 45 78.0 r 865 753 272 ft 4 623 49.5 60.6 '.GCS $SA 63.0 50.6 10.2
March 1%7 58. 5 858 81.2 86.8 , 74.3 828 01.7 21.5 40. 4 325 53.1 62.1 69.4 56.0 65 4 47.8 12.3
March 19$8. 58.7 772 71.0 $7. I 77 3 , 80.5 74.5 *0 40.8 31.8 59.8 69.9 58.3 68.2 50.9. 11.3
March 1%9 . 99.8 (1) 69.2 82.0 87.1 , 77.2 , 828 724 208 41.2 3C 5 61.4 627 60.3 68.6 53.9 11.0
March 1960. $9.3 0) 83 6 , 823 84. 1 78.1 81.3 , 72.6 18.2 40.0 37.3 54.6 55.5 67.4 58.3 68.2 $0.7 11.0
March 1961.. 68.6 (1) 81.0 $1.3 81.6 72.2 1 83.1 73.1 21 2 42.0 42.3 58.5 61.5 72.2 69.7 60.9 51.5 12.0
Mardi 5962. $7.4 ts) 70.7 80.8 56.0 I. 77.4 1 826 1 71 7 Id 7 32 1 34.0 51.7 63.3 60.2 71.0 52.0 11. 2
March 19113 56. 7 71.8 MO 82 4 77. 2 83.4 , 70.6 16.3 35.5 356 58.1 58.5 658 $9.1 67.8 52.5 C.9
March 1964.. 56.3 (1) 79.7 81.9 814 77.3 82.6 71.8 12. * 321 50.3 0.3 63.7 60.4 70.2 53.1 10.3
March 190 $5.8 (I) 70.0 82.1 77.2 81.6 , 726 12.8 38.9

,21.7
35 2 $8.6 62.8 650 50.8 67.9 63.3 10.0

March 1066 $6. 1 (I) " 81.4 84.6 I 73.3 , 80.5 769 11 $ *5 45.0 55.3 68.5 02.2 61.3 69.0 55.4 10.7
March . 618 28 4 81.0 82.6 I 74.6 ! 81.4 ' 650 15.2 39.3 54. 7 60.9 63.4 68.9 60.2 69,1 53.5 9.6 t
March 19677.... 61.9 (0 78.4 81.0 82.6 1 74.6 81.4 ft 0 15.2 30. 41. 1 60.9 62.4 63.9 60.2 69,1 63.6 9.6
March 196S..... 53.6 03.4 81. 9

,1

65,4 72.4 $0.7 61.0 54.0 311.0 51. 1 62.0 61.1 68.8 60.1 69.2 54.1 9.4
March 1969 51.1 (0 72.9 40.7 89.5 1 756 I *1 60.1 14.0 39.1 51.8 62.9 63.5 66.4 60.8 68.5 M. 0 10.2
March 1970. 61.3, (0 73.2 74 5 90.4 759 83.8 62.8 163 351 455 59.7 65.1 67:9 60.7 69.1 9.9
March 1971. 520 40 81 6 83.0 SO 6 71.0 728 fa 7 13.0 38.5 41.1 59.9 60.9 67.9 60.2 68.4 53.9 8.9
March 1072 1.... - 627 $ 91.5 91.0 1 72.9 83.6 61.4 17.0 40. 1 41.6 57.6 62.1 71.7 61.1 69.1 54.9 9.8
March 1073... ..... . 62.5 60 3 00.0

,01.0 1 *3 86.3 . CU 14.1 35.6 38.1 57.6 64.0 707 60.0 70.0 52.4 9.
March 1074... _ 65.9 (*) Id 1 03 5 92.1 74.9 61.3 65.7 15.5 40.9 46.9- 651 68.2 67.0 61.2 69.6 54.5 8,5
March 1975 65.2 SS. 4 92. 5 80.6 74.3 , 58.9 17. 2 40. 7 41. 67.6 67.4 67.1 90.5 69.3 $3.4 8. 1

1 Percent Of population hi the labor force. See too note 1. table
Prior to t he raising of the lower see 11 wit hi 1067. he total i eoluded persons

Yearsand vtet stud um 4401 ... shoal.% uiiiiet :0)M8 1443tad4ti
14 to la yeiffs. hi awdaiie HMI the tImogg. tiiitifrdutcil 414 LA; 144 1,4124..44
16 years sod over are hichided.

4

Not avallal
Ste footnote 4. table 11-1.

* For year/ p lot t.. bit:. Pet cut where Wee is less 41-al, 100.000,
for 1.*: fusaard.1mn.eiit 1,us thowu *here haw is Itesa that. 75.060.

og.
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i

*Table 1-3. Employment Status of Head in Husband-Wife Families,' by Employment Status of Family
. Members, Selected bates, 1955.-75

Employment stanza( hea4a491 date

11 gal, IN LASOR FOR=

Aprii 1855
Muth ..............
March 1959. ........ .......... .....
March 1900
March 1961
March 1962
March Ede
March 1964
March 1965
March 2906
March 1947

-March
March 1969
Mara 1970.
March li171 ...... ...
March 1972.
1011.0.h PM.
March 19h
Mamh 1975 c

ESIPLOTEI,

Total
thousands)

34,051
34.412
34,6%
*On
35,453
35,713
36.079
*2136.
36,64
36.763
37,050
37.643
*144ago
38,496
39.116
39.298
39.312
39,4

Total

Wife only other menditt one All Mr
Total...

100.0
100.0
IWO
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0) 100.0
100.0
100.0
1100.
100.0
100.0
100.0

39,9
41.9
43.3
43,0
45.0
45.0
46.5
47.6
47.3
43.7
50.4
93.7
St 8
53.1
53.5
54.6
55.7
57.2
58.5

April 1953- 32.893 100.0 39.6
March 1058 32.298 100.0 41. 4
Muth 1959 33. I149 100.0 43.1
March 1960 33.579 100.0 42.7
March 1961 33.423 100.0 44.6
March 1962. 34.185 100.0 44.7
March 1963
March 1964

34.505
35.052

100.0
100,0

46.2
47.3

March 11965 65.513 100.0 47.2
Much 1966 ... 35,918 100.0 43.6
Starch 1947 . *305 100.0 50.3
March 1960 36.915 103.0 a 50.6
March 1969 37.523 100.0 51.8
March 1970 37.467 100.0 53.1
Much 1971 37.146 100.0 53.4
March 1973 37.655 100.0 54.5
March 1973 34.247 100,0 55.7
March 1974 38. Z2 169.0 57.2
March 1975 36.7016 100.0 56.4

Mao Usattipsuezo

itpd1 NU t 471 100 0 48.8
March 1958 ............... _.. .... ... . . 2.114 100.0 49.0
March 19.9) ion 140.0 40.0
March 1960 1.402 100.0 40.7 1
March 1961..... ....... ..... ... 2.026 100.0 51. 1 1

March 1962 ....... ... ... . 1.525 100.0 30.0
March 1913 1.481 140.0 63 2
March 1964. ..... .. ......... ...... 1. Z1 160 0 51.4
March 1963 .. 1.033 100 0 Si. 6
March 1966 817 100.0 50.1
March 1967... . ... ... . 767 100 0 54.3
March 191.6 723 100.0 . 51.7

March 1971 1. 3%0 ID). 0 57.2

March 1959 ...... . . 621 100.0 517 1
March 1270 072 IWO 36 1

March 1972 1.231 140. 0 56 1
March 1973 1.061 100.0 65 6
March 1974 1.060 100.0 36.7
Much 19:t5. . *: .2.185 100.0 61.6

to.
Percent distribution

Family member In labor fore.-.. .

By relationship to bead ily enddoyrnent status Noland!?
Member hi

labor
I

Wile and Other At least - force

1 Member
I

only member employed
employed a..w. ,

I

n3 1

I 4.$
26.0 1 5.4
26.1 i 6.1
Z.8 1 A. 2
27.6 1 &6
Zt. 1 1 6.5
21 7 I 0.9
24.8 7.6
29.8

9.8 8.7.32 2
30.7 8.8
32.6 13.3
33.4 1 8.9
34.5 1 9.3
34.7 1 0.2
361 ' 9.9
3& 0 i 0.8
37.4 1 9.9
X 8 1 10.2

. i

ma!as i
25-8 1

Vhs i
23.6
21.6 1
21.4 f
29.7 1
30.5 I
32.5

11.2
10.5
11.3
11.1
10.8
10.4
10.8
11.1
10.5
10.7
10.9
9.8
9,4
9.3
9.0
9.6
9.0
9.8
9.5

33.2
38.8
40.
40.1
41.2
42.0
43.3
44.3
44.6
46.2
47.9
465
49.8

7
50.3
51.6
53.0
54.3
53.5

1.8
3.0
3.2
2.9
3.8
3,0
3.2
3.3
2.9
2.4
2.5
.2.1
1.0
2.5
3.2
3.0i
2.$
5.0

omom..w

60.1
58.1
56.7
57.0
55.0
55.0
53.5
52.452.6
514
40.6
49.3
48.2
46,0
46.5
45.4
44.3
42.8
41.5

4.8 11.2 at. 40.463 10.5 38.8 I: 566
6.0 11.3 40.1 2.9 56.9
6 1 11.2 40.0 2.7 57.3
6.6 10.8 41.2 3.5 55.4
6.4 10.5 IL 9 2.8 55.3
6.9
7.6

10.0
11.2

43.2
44.3 3.1

3.0 53.852.7
7.3 10.5
8.1 19.8

44.5 1,1
46.3

5.4s
51.4

8.8 10.9 47.9 2.4 49.7
8.3 9.8 43. 6 2.0 49.4

33.41 3.11 81.5 49.9 1.9 48.2
34.3 i 9.3 91.4 *7 2.4 46.9
34.5 ; 9.1 81.8 A 4 3.0 46.6*9 . 81.0 9.7 ' 51.7 i 2.8 45.5
36.9 . 1,9 0.9 53, 1 2.6 41.3
37.4 ' 0.9 9.9 54.5 1 2.7 42.8
36.4 I 10.3 9.5 act I 1.5 i 41.6

I

$1.3 ' 66 10.8 411 1 6 4 ' 61.2
32.1 8.9 1.7 39.3 1 9.7 51.0
32. 6, 7.1 9.8 40.8 I 6.2 51.0
22 1 IL* . 0.6 41.7 1 7.9 50 3
31.1 &s 10.4 41.5 9.9 48.6
34 1 8.6 tt. 3 42.6 8 3 40.0
32.3 9.0 11.9 45 7 7.5 468 c
36.4 , 7 7 10.1 44.4 j 10.0 45, 6
36.6 1.3 10.3 47.6 I 7.2 41. 4
31.9 : 10.4 3.8 42.0 1 7.2 1 49.9
36.7 , 0.1 10.5 48.2 I 6.1 . 43.7
30.9 1 7.3 7.1 43 9 i 7.7 48.3

41 2 ; 10.5 6 5 49 1 1 IL 1- I 41.0

36.2 1 8.3 7.2 45.4 1 6.. 48.3
41.8 j 7 6 6.7 90.8 5.4 43.9

40 6 . 7.5 a. 3 43.7 1 8 7 i 43.6
40.7 7.7 7.1 411.7 : 6.9 , 44.4
30 3 . & 5 8.9 48.5 i 8.9 1 43.3
4c.6 : 8. 6 8. 4 48.0 1 13. S 1 38.4

1 $

1 The number of men in husband silk tem shown I ere Le 014414 riLm a TU.. c.ttrgor 41, include a wife or ottler member who IA ;mem
the number shown as married with spouse present. in u It- I because it p1,..1.
tubules married cOuples living In households where a MeLivo Ls the head. a !mimics me,aber. of the Muted korces toying oit post or with thew

famIlks po.t.
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"(obi. 1-4. Labor force itatus and Labor Force Participation Rates 1 of Married Women, Husband Present,
by Presence and Age of Children, 1948-75

Da%
I No children I Children 6

17

18 to 17 years
years Only. I No children I Chltdren 6

Total under
Total

6 to 17 ea toyrs pan

Children under 6 years

April 1943.
Apri! 1949.
March 1950.. ......
Apra 1931.
April 1952 .
April 1953.. .........
April 1954 ...........
Apra 1951.... ........
March 1956.
March 1167... . ... ........ .
Match 1166. .
Much 1959
-Match 19541
Much 1961..
Starch 1962..
March 1963. 41

March 1964.
Much 1925
Much 1946
Much 1967 . 4Much 1968
March 1969
March 1470
March 1971

-Match 4972.
Starch 1973
Much 1974
Match 1975.

APril 1248..
Axil 1949
March 1950
April 1951..
Aprll 1252
Apra 1953..
AprIl 1254.
Alull 1965
March 1252
Much 1%7.
March 1968 .
Much 1959 .
Match 1960
Much 1961
March ne
March 1963
March 1951
March ........................
Much 1944
March 1967 . .. ....... ..
March 1%8
March 1009
March 1970
Much 1971 .
March 1972.
March 1913 ..... . ........ ................ ...... .....
Much 1974 .
March 1976

'Number in labor force (thousands)

7.553 4.407
7.259 4.544

,11. 550 4,946
c 2093 5,016

9.223 5,042
cots 5.130
9.923 74096

10,423 5.237
11126 5.691
11529 5.805
11826 5.713
12.205 5.679
12.2.53 3.60
12%6 6.136
15.485 6,156
14.011 6,366
14.461 6.545
14.708 6, 756
15.17* 7.043
15.996 7.158

O 16,821 7.561
17.695 7.833
18.377 8.174
18.530 8.432
19,249 8,797
19.521 9.107
20,367 9.325
21111 9.701

LIM 1,723
2,127 1%5
2.205 1.399
2,400 1,670
2.492 1,682
2749 1964
3.019 1828
3.163 2.012
3.381 2.048
Z517 22*
3.II4 2.399
4.655

.
2.471

4.%7 2.474
4.419 2,661
4.445 2.834
4.689 3.006
4.866 3.050031 3.117
4.949 2166
5,269 24E0
5.693r 3.561
6.146 3, 9.06
6.219 2914
6,424 '3,674
6.703 3.746
6.253 4.056
6. 791 4,210
6.971 I 4.437

SOS 632
251 631
748 651
886 784

. tie 772
1047 837

883 on
077 1066
971 1,077
961 1241

1.1= 1,277
1,118 1.353
1.123 b. 1.231
1. 172 1.483
1282 1.602
1346 1.660
1.406 1642
1.404 1,700
1,431 1 725
1.629 1851
1.641 1923
1.756 1840
Lir:4 2.040

. 1862 1,812
2.014 1,732
2.268 1788
2.343 1,867
2.503 1934

1Abor force participation rate

220 224
243 *7
23:8 32 3
25.2 31.0
z. a 30.9
22. 3 31.2
226 316
27.7 32,7
20.0 35.3
29.6 35.6
322 35.4
30.9 35.2
325 34.7
32.7 37.3
32.7 86.1
93.7 37.4
314 37.8
317 38.3
3& 4 36.4
36.8 329*3 40.1
326 410
428 42.2
40 8 42.1
41.6 42. 7
42.2 42.3
43.0 43.0
414 43.9

1 percent oitIvIltan noninsIltutional populallou hi lbe labor tom.

2 5

VP.

35.0 lei
27.3 11.0
28.3 11.9
323 120
31.1 13.9
32.2 15.5
33.2 14.9
34.7 16.2
36.4 15.9
36.6 17.0
37.6 13.2
328. 127
39.0 18.6
41.7 220
41.8 21.3
41.5 =.5
43.0 21.7
42.7 23.3
43.7 24.2
45 0 26.5
44.0 27.6
48.6 225
49.2 30.3
49.4 216
50.2 30. 1
50.1 32.7
51.2 34.4
52.3 i 826

9.2
10.0
112
13.6
13. 7

-.. 16.8
14.3
15.1
15.6
16.9
18.4
18.3
18.2
19.6
M.1
22.4
226
23.8
24.0
229
27.8
29.3
322
320
31.1
34.3
35, 7
32 7

12.7
12.2
12.6
14.6
14.1
15.2
15. 5
17.3
16.1
17.9
18.1
19.0
18.9
20.3
21.5
22.6
21.9
=.3
24.3
26.2
27.4
27.3
30.6
29.3
29.1
30.9
32.9
34.3
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Table 1-5. ErtPloyed Married Women, Husband Present, by Occupation Group, 1947-76

Dale

an migration
groups Proft&

sloreg
and

technical

Fanners
Ind
farm

managers

Managers
and ad.
mlnistra

tors
exc. farm

gabs
workers

Clerical
workers

Craft
and

kindred
workers

Opera
lives

Prhato
how-
hold

workers

Other
sehiee
workers

Farm
laborers

and
satin-
vlsors

,
Nonfarm
laborers

Number
(tho0-
sands)

4.

Percent

April 15l7
April 1448
_411pM 1949... ......
Muth 1950.........
April 1051..........
April 1952..........
April 1953 .
April 1954
April 1933
111 1456
March 1957 ......
March 1958
March 1059 .... ;'
March 1960.. ;-".
Much 1961..1,--.
Merek 1062_
Mach 1461
March 1964
Much 1946.......-
March 1966
March 1967
March 1967.
March 1963 . ...
March 1770. ..
Marth 1971 . ....
March 1972.........
March 19/3.........
Mach 1974 ...... ...
March 1073

4502
7469
7,437
8,638
&ISO
8,946
0.523
9.388

10.021
10.676
11,036
10.995
11416
11.587
12.337
13.716
13,303
13.626
13.959
14.623
15.189
16, 199
15947
17,497
17.445
18217
18408
10.406
17.304

106.0
100.0
100.0
100.0
100.0
102.0
100. 0
100.0
1r0.0
102.0
100.0
102.0
100.0
1r0.0
100.0
M0.0
100.0
100.0
100.0
1r0.0
102.0
100.0
100.0
102.0
100.0
103.0
I00.0
1r0.0
100,0

7.7
7.7
8.3
9.3

(9.
9.7

(6)
11.2
10.5
16.4
16.7
12.7
12.8
13.0
12.9
14,2
13.4
13.3
14.7
14.0
146
15.1
150
15.4
16.0
18.1
10.1
16.0
17.6

1.9
1.8
LS
1.0

09
.7

(9
-21
.6
.4
.3
.4
.2
.5
A
.4
2

. a
:4
.2
.3
.2
.2
.2
.3.I.3
. 3

6.5
7.2
59
7.0

(96.8

(951

4.6
56
6.1
5.6
59
50
53
57
3,3
5.6
4.7
4.8
4.7
4.9
4.6
4.7
3.1
4.9
3.2
5.5
5.7

8.7
32.0
U.4
32.4

(1)
& 8

(99.2

9.4
9.6
0. 4
8.9
0.7
8.4
9.2
8.7

z 8.4
8.2
8.1
74
7.9
7.1
7.3
7.1
3.4
7.0
7.3
6.8
6.8

I 21.2

(1)
23.8

034)
.4

23.4
27.6
24.4
28.1,
27.7-
28.3
25.3
30.6
317.3
30.2
30.2
31.4
32.1
32.2
33.3
33.6
33.2
33.9
34.1
34.9
34.9

LI
1.3
1. 1
1.2

(9
1,3

(9
1.5
1.3
1.4
1.2
1.1
1.1
1.0
1.1
1.2
1.3
1.2
1.3
1.3
1 2
1.2

.1.2
1.3
1.2
1.3
1.5
L 8
1,6

33.6
246
22.0
m. 1

(t)
M.0

(9_
= .4
21.8
19.0
19.1
18.0
17.9
10.6
16.7
156
10.4
17.3
17.5
17.2
17.6
174
16.6
16.3
14.3
14.4
IS. 1
r3.9
12.4

8.4
17.7
18.7
29.2

(96.8

(93.9

6.3
6.9
7.4
7.4
6.3
6.2
6.3
6.0

, 5 41
55
5.1
5.1
4.3
4.2
& 6
3.5
3.4
341
24
2.4
2.3

11,2
.

(01 )1.2

01)3.2

12.8
13.2
13.0
14.0
14.9
15.9
14.7
10.4
156
158
155
13.5
15.2
15 1
16.0
16.0
16.7
16.7
10.0
15.9
14,5

7.1
7.2
8.4
5.2

(93..1

0)&3

0.6
5.1
4.4
3.8
3.9
3.1
3,5
2.7
2.7
3.2
2.3
2.1
1.9
1.9
1.9
1.6
1.3
1.5
1,3
1.3
.9

0.5
, 3
.5
.4

(9
.7

(9
.4
.0
,S
.8
.4
.5
.4
3

.2

.4

.4

.5

.2

.3

.4

.4

.3
1.0
.7
.7
.7
.8

Notavaltablo.
Nora- BegInnIng 1971 occupational data are not slang? comparable

with siatbOts tor other years. aS a fault of thauged In tbe eecupattener
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chuslikallon system for tbe 1970 Census of Populanon that were Inhabited
Into the Current Population Survey la MI For fUnber erplanalion, see lite
Note on Illsterle Comparabillty of Labor Faroe StatIstles at *be Inulanbig
chin StatInhatAppeadlt



Table 14. Labor Fo us of the &Ilion Noninstitutionol Populotion 14 to 24 Yews Old, by School
Enrollment, Sex, and Age, October of 1947-74

School otirollmant
sod year

200
mot.

141024
Y.141$

ANN Female

To
14 to

1

14 to 0 yem_Ha ma 19
years

Total 114 and 13 Nutt 17

20 to 24
3400

Total. I 14 to l7 pus
14 to 24 I I1$.at619l1201024
years y

Totai I 14 00 151 16 sod 17
yew% ears

E20427420

1911
1061
1919
1950
101
502

1954 .........
056
107
1456. ...
1050. ,
3650
1141
062
190
1964
166
1966
1067
190
109
3970
1971
1972 ........
ion

.1974

Noe Etutou.24

........
1946
1410

1051 .. ..
1942
1933
1164 .
1055
1956
1957
1956.......
109..1... ........
1910.. ......
1961
1903
103
1964

1166. ...... --
1007.
1966.
1969
1970
1971
1972
103
1974

Population (thou94ss50

S. 077 4.106 3.311
9.031 SAO 3.436
8.441 4.624 3.447
SON 690 LINcos 4.710 3.64
9.006 5,00 4751
9.703 5,122 3.344

10.062 6420 4.02
10.212 MN 4.026
11,013 5.915 6270
11,812 ,323 6646
12,31/ 6447 4.454
26 719 6.149 5.039
16400 1241 5.248
14,562 1,60 6705
1640 9,121 6.032
16591 3,90 6 401
17,258 9,03 6.60
18.322 9,861 6013
19.116 16,274 3.770
1603 16471 5.973
20,422 16,267 ,
21.184 16332 7.215
21,470 11,414 7,531tow mos 7,719
72,420 11.696 7.796
22,294 11,743 7.843
72,772 16639 2.901

15,330 6.40 NO
14,906 6013 750
1670 6.574 720
14.259 6291 059
1604 5,340 OS
12,310 6776 642
11,731 6442 WS
11,60 606 50
11.650 605 526
11,113 4.703 524
31,917 4.794 415
12,20 ON 496
12,613 5.240 479
12,993 3.426 40
23.465 606 05
16804 6403 400
13.572 605 396
14,10 5,351 397
26435 5,047 45$
14.0* 5,781 30
14.904 3.869 719
16124 3.370 370
13.550 604 SOO
16.793 6.912 410
17.300 7.317 380
1664 6104 495
19.470 6.735 550
Met 6947 566

Footnotes* end of 1ab1a.

214
2.02
%ZS
2.40
6729
%751
2.714
2.878
4394
3.576
6466
7,470
3,50
6640
3.735
3.07
3.173

, 3,904
4.00
4,121
4.144
4.191

90
103
74
57
19

St
67
15
46

13
47
06
71
7$

52
94

sr

2,630
2,770
2.811
1.794
2,917
2.103
6323
%370
2.311
%451
4936
3.179
3,067
3,130
6235
3.30
440
3,537
3.639
3,675
3,6N
3,715

587 947 4.0201 3.373
482 996 4.046 6316
593 07 S. 961 3,331
00 733 4.201 3. 420
534 602 6236 3.1102
012 030 4.401 4 612 31
642 131 4.579 3.695:
730 617 6642 6712 O. 05
752 061 4.677 3,273 3.231
$OO 630 665 ON 6401

677 3.439 4.421 %593,
tta: 90 5,161 6591 %004
9111 092 MVO 4,794 2,603

1,063 936 6.142 4.904 2,713
1,170 66 0.719 3.453 6227
1,212 1,177 7,116 1,708 3.422
1,160 1,315 7,60 6,115 3,347
1,231 1,332 3,600 6.336 3,30
1,619 1.559 640 6.420 3,434I:2 1,667

6162
6738
3.192

6,523
6.663

3.576
3.435

1,891 1,666 3.465 6019 3.727
6 900 6071 9,02 7 078 3.819
1,02 3. 061 10.00 1,267 3.671
1,939 2,217 16 432 7,463 3.163
6851 6244 16574 7.474 3.978
1.733 2.117 16 &Si 7,512 3,075
2,731 6202 16 03 7,024 4.00

1.20 4.126 9,521 445
6306 6512 3,299 760
2,286 4.551 3.2* 797
1,224 6401 7.301 735
1.114 SAN 7,694 01
1,033 6102 7.534 632
1,00 2.795 7439 652 75
6067 2.061 7.210 644 103
1,016 6111 7.326 674 90

044 3,10 7.171 602 SO
1,021 630 7,123 612 102

90, 9.446 7,273 651 36
600 5.664 6323 594 SO
2, 06 6774 6567 003 06
1,737 490 7427 570 93
1,134 6146 7,80 Gil 95
1.113 3.90 6077 563 67
1,196 4,261 6,303 567
1,131 4,01 1,3411 406 44
1,346 4,037 3,907 500 55
1,272 6721 9,025 522
1,242 4,252 6 735 439 /6
2,231 4.40 It OS 527 72
1,527 4,975 9.2431 512 77
1,144 5.373 16,073 50 62

5.1135 16,410 50 100
1,937 6.272 16,735 640 Ill
2.051 6,331 10,712 010 37

8

.150
1,637
1,02
1,734
1,02'
1,07
2.193
2.211
2.231
2.286
67*
3,003
2.06
% 997
3,026
3.191
3.20
3. 30
3,463
3. 40
3.537
3.570

1

584
511
510
50
534
537
477
536
494
565
152
441
40
40
451

ill
493
521
529

420
442

440
450
536
SIt
480

629
67
734
782
932
161
654

1,241
1,345
3,390
1,424
640' 3,102
1.617
1,600
1.491
1,644

1,643
1,770
1,7412
1.613
1,620
1,00
1,542
1,580
1,05
to*?
1,633
1.590
6655
1,75$
1,950
1,533

1.

620
6031
2.031
%010
2.107
2.131
2.232
2.430
%396

SS
. 206

224
263
20
2/4
30
324
362
435
393
119i
414
479
541
645
710
1103
11110

1.130
6122
1,300
6296
1.319
1, IN
1.01
1,60

5.013
6770
5,04
6540
5.440

, 5.292
5,00
5.014
4.097
4.03$
4.100
6023
5.124
5,206
6307
3.434
5.167
5,544
6.004
6.705
6.421
6.735
6.2019
7,262
7.435
7,03
7.065
7,710
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Table II-6. Labor Fora" Status of the Civilian NoninstItutitital Population 14 to 24 Years Old, hy School
Enrol hnept, Sex, and Age, October of 1947-74--Continued

Seheol enrollment
ond yeas

Both
seam,

14 to 24
years

Male Female

Total, 14 to 17 years
14 to 2t I118 ond lt I 20 to 24
yews Yeam years

Total 114 and 15116 and 17

Tots). 14 to 17 years
14 to 24 it8o36101 2)2624
yews 1 yearS years

Tots] I 14 ond 151 01 and 17

1050.
.

1910
1961 .l962............. ..
1411 . ...
1961................
1965......... ......
1948 .........MM. ., .
1960...
1469
1970. .

1972 ....
1973
1973

NOT BtenoMms

1947, ...... (1)
UM. .. 13421
1949 ......... ,.... 10,306
1650 16010
1901, 3 820

. 11953952.. It............... 194
7.821

104 7,011
113$ ft 113lel a. 073
1057 7075
1033 0. TX
1059 8.530
1960 8.913
OM 9, 230
19M 6 149
19(9) 6314
1064.. ..,.... 3892
1965 10,131
19(4 16333
1947 16634
1303 10.637
1960 11.767
1970, 12.276

. 1071 14729
1912. 10.921
1973 14.877
1974 . 1 15,309

...

Labor force (thousands)

1,60 1,2e5
1.877 1, 197
3. 421 1,575
3203 1,421
1,960 1,310
1, &SS 1, 226
2.312 1, 494
3705 3101
3407 1.804
3.161 1,900
3 116 3037
3.373 3128
3.390 '2, 171
3331 2. =3
3.872 2.481
4, =0 2. 711
4.315 3732
3, 075 3.213
5.684 3 276
5,542 3.314
0,187 3.801
6.734 3186
3815 3,885
7.218 4. 300
7,376 4,265
7,813 4.446
5. 03 4,434

lool notes at end of table.
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(6
6.304
6.181
5.958
5.064
4,438
4,201
4.044
4,400
4,320
4.507
4.643
4,031
5,124

5.071
3138
5.400
5,518
5.414
5,434
3336
5.507
6,317
6,701
7,433
6042
6283

744
163
775

1,066
1,012

1,631
1,16$
1,103
1,216
1,276
1,333
1,386
1,3=
1,437
1.197
1,646
1,838
1,108
1,967
1.042
2.074
9;079
2.300
2.228
2,477
2.412

(I)
332
462
510
547

514
574
580
617
651
661
612
698
604
663
:)7
664
701
840
763
843
1129

808 I
640 1

625

351
1

500 65
407 ... 52
421 Si
4= 40
307 31
300 66
Mb 31
353
333
301
213
=3
3.56
276
764
240 1
2$4
2M

20 i116
371 /
465 I

27
32

30

1 I
10
4

18
20 .
23
17

21
23
33

473
360
675
646
494

( 5
let
989

1,034
1,140
1,204
1,324
1,333
3410
1,375
1,462
1,475
1.034
1,613

1

(9
4
335
374
348
331
343
333
356

273
263
342
268
244
217
:47
236
241
101
339
373

149
190

(9241 0) 393
478

163 239 680 502
245 261 846 614
172 244 662 656
192 670 512
206 163 662 474
200 MS 836 392
330 2$6 903 634
319 382 1, 113 774
M9 415 1,171 795
$0 432 1,1719 717
330 445 1,201 872
371 414 1,219 541
382 489 1,328 900
4= 621 1,391 010
433 Ill 1,500 1,007
446 610 1,583 1,071
611 761 1,564 1, 06
690 778 3008 1,218
656 921 2,298 1,367
811 955 2.339 1,417
821 1,071 1.784 1,603
730 1.45, 2,930 1,710
835 1, 163 2.918 1,661
843 1, 194 3.111 1.795
811 1.138 3.347 2,021
770 1,222 3,619 2,092

1,199 (4 164
1,241 4.374 4,117 122
1,214 4,342 4.125 110
1,172 4,200 4,001 390
1,018 3.491 3.354

2.971 3.756
1,010 3.03 3.620 311

935 2.632 3.60 237
965 - 3.007 3.755
803 3.0:6 3.683 212
947 3.19$ 3.46: 240
934 3.320 3.633 284

1.911 3.546 3.509 250
1,075 3.066 3.769
1.113 3.760 4,60 2(6
1,463 3.702 4,078 235
1,061 3,801 4.156 227
1,100 4.117 4,402
1,232
Lisa
1,118
I.00t
1.136

3930 4,613
3.016 4.911
4,072 5.080
4.00.0 5.301
4,11,7 5,610

303
20$
203
its
218

1,324 4.70$ 5.891 181
3384 5,031 6.01 206
1.323 5.537 6.465 245
1, 743 5.911 1 6.835
1.341 60037 7,648 305

203
282
310
310
285
357
336"
430
413
34$
388
410
407
525
508
516
576
577
624
677
601

29

16
26
20
24
20
12
10
18
11
12

17
12
10
14'
10
24

1

1

277
380
353
404
483
432

461
$27

OM
775
811
642
902

1,0)0
1,131
1,064
1,171
1, 314
1,401

89
as

106
141

76
96

126
12.3

162
167
211
196
210
21$
203
253
241
360
14;
433
433
537
566
393
302
571
050

(9
41

6487

s2u

ila
136
177
201
151,
177
163
198
248
249
271
317
348
493
489
641
634
650
724
770
907

rili

3178 (I)
1,040 2,653
1,062 2,664

11
979 2,732
064 2,376
050 2,446m288
059 2.350

Mt 957 2,433
226 1,023 2,431
239 650 3442
ns 997 2,234
291 944 2,420
230 951 3.39$
273 1, 1160 3432
243 1,173 2,566
M3 1,131 3713
217 1, 133 3.766
113 Las 3.034
104 1.237 3. 111
196
200 Liti kti56
158 1, 778 3.145
206 1.346 4, OM
179 1,312 4,360
196 1, 2,2 4,530
232 1,461 4,755
334 4, (44
293 1 1,658 5.203



Table 11-6. Labor Force Status of the Civilian NoninstitutIonal Population 14 to 24 Years Old, by School
Enrollment, Sex, and Age, October of 1947-74-Confinved

khas1enrollmest
on4 yeer

Both
mum,

14 to 24
yam

Female

years
118=411 201024 14 tolli I-

som Ilan years
18 and it 20101A14 3024

Teta. 14 to 17 yews to II ream

Total 1 l4 end 15116 and 17 Total 114 owl 15 I and 12 Wykra Peon

Labor tome partkipMfori rotas

EW lio1329

1947 .......
1949
1949
1960.

1632
1933
19$4
1935
1954
1957

1993

1961.....,....,
1982

1964
1110
1966
1967

. MR. ..
IMO.-- ........
1970..

1972
1473. ....
1974

NOT Ettaot329

(13AS
21.2

25.3
21.0
19.5

AS
27.S
26.4
25.3

25.3
24.4
24,8
25.4
23.0
27.7
27.8
29.1
30.2
31 9
31.1
32.4
32.9
35.0
33.6

1947 (1)
1949 09.4
1919.....,.. ...... *1
MO 71.0
1931 . 88. 1
1952 ... 66.6
1953...... - 66.1

11954. . 65.8
1925 '62.1
19.54. .......... - 68.2
1957 06.9
1938 68.0
1462 ............. 47.8
1900 ........ 62.6
1201 ........... 98.5
1962 .. 68.8
1961 . 646
1964 64 8
1945 ....... 70.2
1964. . . 16. 4
1047 70. 7.... ..
1968. ..... 70.3
1969.......«... ..... n.1
1970. 72.7
1971 73.2
1979 75.2
1973........... ..... 764
1971.. ......... 77.2

1

(1)
232
24.6
31.6
30.0

77.1
33.5
330
31.5
30.6
31.1
30.0
233
235

29. 6
/I 6
31.9
33.8
348

34.0
34.2
35.9
37,9
37.5

(s)
95.4
04.9
94.7
94.8
92.9
94.9
91.2
91.5
93.3
91.0*1
01.1
91.4
ft7
93.8
43.2
93. 7
93.7*7
92.6
90.9*0
id. 4
91.8
02.0
231
936

24.2
22.5
28.9

232
'.' 2
23.8
239
27.9
27.5
26.3
21.9
264

24.51
24.7
27.8
26.7ft2
28.1
27,6
29.9
21.6
31.6
30.9

89.8
89.6

87.7
91.5
83.2
83.5
631
81.4
80.5
79 6
80.8
76.4
77.2
193.8
74.3
74,2
28.8
782
69.3
67.9
63.8
67.7ft5
649
45.9
10.5 t

,

111

7.3
M1.1

A 0
21.3
18.7
21.1
A. 2
142
18.2
11,5
17.6
19.7

17.2
18.1
149
17.6

133
20,3
19.8

(II
tip

ts)
19

*7
(1)

tat
26.0
30.4
30.8

25.4
27.9

(t)
A8 (1)

14.6
11.7
14.1

27.5 31.2 1 15.1
36.0 36.0 20.1 180
32.2 40.5 20.1 IL 2
3L 4 27.3 13.9 13.9

29.0 331 239 14.5 12.8
31.2 27.4 39.1 19.0 15.7
37.3 43.3 41.1 19.4 16.4.
36.0 33.4 46.0 *8 18.1
36.2 . 33.3 46.3 21.3 16.0

34.4 49.4 19.1 ^15.6
$3.5 35.9 49.9 21.2 18.2
31.0 $1.9 44.2 19.8 16.8
31.8 32.6 49.5 19.8 16.5
n. 6 $1.9 52.8 19.4 16.5
33.7 347 49.9 -"MT 16.5
32.5 36.0 48.0 *7 16.8
37.2 36.2 49.0 1.1.0 18.5
36.5 87.5 447 AO 10.1
40.9 141 49.5 35.0 20.5

42.9 51.2 24.9 20.5
40.8 43.5 531 28.3 22.1
36.9 41.2 51.2
40.1
40.1

13.1
434

5354- 240
33.2 29.6

41.2 45.5 54.7 31.9
43.4 11.5 35.5 33.5

43.5 64.3
936 96.3 49.6 335
91.4 95.3 342 50.
938 93.5 52.0 51.1
95.0 541 47.1
93.0 93.9 49.9 33. 7

AS 95.9 96.1 4%7 47.7
81.0 $0.5 93.7 50.2 30.9
$t& 918 941 51.3 44,4L9 90.1 *2 51.7 40.8
63.2 92.8 96.4 48.7 $9.2*5 93.0 96.3 542 43.6
A 1 112.9 96.8 448 42.1
81.8 938 97.1 50.1
76.8 90.1 98.0 51.1 46.1
76.4 933 06.3 51.7 38.5
762 93.5 95.9 51.8 40.3
72.5 92.0 00. 6 41.1
Cl. 4 91.2 9&3 51.0 41.3
735 866 97.1 35.2 41.8
13.5 87.9 99.3 56.4 442
71.1 87.8 94.2 57.3 35.8
78.4 842 933 533 41.4
15.: 80.7 94.6 36.9

(4.6 91.0 59.9 41.0
75.4 89.1 91.9 62.1 41.7
71.4. 94.3 63.1 43 4
79.0 93.4 88.6 49.5

Not available.
Peremst of the elvIllan non itstistsummt population In the &Milo tabor

form.

260

iI
9.2 11.9
9.5 23.8

12.4 21.4
12.9 A8
11.9 24.6
10.1 =.4
13.1 23.5
12.2 =.6
13.6 20.7
12.1 231
144 Att
11.6 =.7
11.9
11.5 27.1
11.4 27.8
13.6 MS
13.5 33.4
14.9 33.5
14.4 31.3
15.7 83.5
17.0 33.0
17.1 39.2

IiI

1 ]
S 49.9

42.1
47,3*6

iii44.7
50.8

( 44.1
45.7

(I 50.9
el 43.2
(3

II

43.8

42.9
12,6

(s) 44.1
0 42.0
20.5 49

Pr 4).3
13.0 IL 1

(1) 44.4
16.0 46.9
A2 43.8
25.3 53.5

21.2
134
24.4
27.7

16.9
11.8
23.4
211
27.1
26.6
31.6

239
30.
21.8

25.2

33.5
31.2
31.8
36.1
37.7
37.0
37.0
38.1
39.5

81.0
58.8
40.8
40.7
40.5
60.4

60.6
630
60.4
81.6
59.3
57.5
40.3
60.2
61.7
633
60.2
63.3
(M.0
63.6
62.0
63.0
03.1
61.2
03.5
66.4

23.3
$3,5
335
338
29.0
A 6
36.6
42.0

47.6
334
433
40.6
40.3
433
344
37.8
336
39.0
43.7
43.6
49.0
50.5
47.4
49.9
50.3
542

4e.o
41,11
49.6
47. 4
16.2
46.1
48.3
48.6
49.5
4L 6
48.2
46.8
46.7
48.4
49.8
49.3
52.8
51.8
53 6
35.4
57.1
58.6
60.0
60.1
68.7
64.5
65.8

For years prior 40 1957, ivreent not shown where base b less than 100030:
(or 1907 loraard. perm! t not 5110Val where lass Is less than 75.000.

Nort: Because the number att. to 15-year-olas who me not enrolled b
school Is very small, the sampling variability for IbIsgreUphs relatively Wei.
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Table 14. Employment Status of the Civilian Marlin:Motional Population 14 to 24 Years Oki, by School
Enrollment, Sex, and Age, October of 1947-74

&boot enrotlinent
and year

Ism Ottso

1947.
1948.

, 1949
1960
1251
1952
1883
1954
1955

1957
1$58

1000

.....
1965
1966 .....
1907 - .
1W8
1900
1970
1971
ion
1073-

No? EnoulD

1948
1949

1951- ....
1052
1963
1051
1955
1056.......-
1058
1959
1960 ,
1961
1962.
1963

1965
1966
467
1938
194- ........
1970
1971
1972
1973
104

Dab I
Wale Femalo .

Anklet I Total. 14 to 17 yews 1440 17 yews
Years 14 to 24 18 snd 19 20 to 24 14 josh I 18 and 19 20 to 24

I yaws
Total 1 14 and 15 I 10 and 17 rue years yowl I

Total I 1 i'sod 15110 ani 17 "an "sts
V V

Employed (thousencle)

1. 6b)
1,791
1. 761
2.331
2.93
1.914
1.822
2.200
2. 536
2.836
2.983
2,886
3.145
3.150
3.155
3,862
3.341
3,933
4.652
4,914
5, 244
5,616
6,019
5.967
C. 295

.6. 473
C. 940
7, WO

10. 101
9,900
9,221
9,527
8.332
7. 800
7, 499
7. 070
7. 651
7.303
7,399
7. PIS
7,702
8.017
3.199
0. 275
8. 42
8.930
9.359
9.583
9.661

10. 3E0
10,875
11.331
12, 446
13.660.
13, 631

Footnotes at end of table.

2'2

1.030
1,219
1.14
1,522
1.870
1,268
1.179
1.396
1.709
1,792
1.869
1.868
1.971
2,008
2.075
2,282
2.485
2.503
2.920
3.044°
3,150
3457
3.383
3.371
3.740
3,752

333
e. ;$

6.000
SAW
5.466
5.079
4.864
4,230
4.033
3.702
4.141
4.135
4,135
4.073
4,445
4.604
4.660
4,616
4.677
5.006
5.139
5,131
5.117
5,012
5. 267
5.613
S. 986
0.744
7. 474
7,443

a

724
814
724

1.028
068
910
815
964

1.324
1.131
1,202
1.171
3.230
1.278
1.41
1.317
1. 416

5C1
1.657
1457
1,602
1. 803

1.816
1.775
3,942
1. 903
2,133
2. 061)

719
427
521
515
474
506
442
343
357
360
394
303

312
rid
238
234
231
300
215
203
201
223
200
108
234
293
317

f11
o)
e)

376 .140
441 623
491 633
380 601
356 646
475 696
549 701
581 717
671 WO
617 700
SW 866
571 930
656 1,001
364 1,003
556
641 1, 167
618 1,228
027 1,148
753 1. 189

725 1.

730037 L.24

rn

1

0
0
01

{III/

0
o

03
0

379
40 299
32 305
31 34
24 250
48 WS
28 249
21 291
24 232
22 230
17 217
10 214
14 46
17 203
14 194
17 184
14 29)
26 183
17 1814 231
24 2E0
23 24

141 225 510 381
182 223 575 438
156 234 648 477
232 585
166 '228 838 1138
186 '170 648 492
41 163 643 1671
187 243 810 5731
297 279 856 $03
299 362 1, OW 7231
276 $02 1.114 7601
281 414 1,020 677
299
ass

422
396

"74
1,344

818
783

343 473 1.230 41
382 583 1.280 870
393 646 1.356 004
408 599 1,425 961
538 727 1,732 1,111
634 753 1.870 1. 134
382 876 2, OW 1.254
737 912 2,189 1.233
739 998 2,466 1.399
.435 961 3.596 t an
735 1, 00 2, WEI 1. 437
747.
no

1, 102
1. 078

2.720
3,007

1.544
1,758

686 1. 115 3.133 1. 757

1.110 4.180 4.352 422
1.154
1.068

4, 187
.>

3.934
3,754

392
349

1.100 4,064 3.848 342
1.010 3.380 3.668 261

924
971

4800
2.673

3.570
3.466

316
no

892 2. 467 3,308 206
908 2,876 3,610 270
$45 2.930 3.458 235
844 2.987 209
771 2.999

.3.264
3,295 222

865 3,303 3,237 212
89$ 3494 3,413 237
046 3,439 3.539 213
927 3.431 3,069 193
001 3,539 3.615 152
954 3.818 3.924 174

1.104 3.76.5 4.390 159
1,02 3.814 4.454 353

998 3,911 4.544 166
957 tan 133

1. 035 8.999 5.126 160
1,137 4.267 5,262 136
1.184 4.004 5,345 143
1,403 5.037 5.702 183
1.570 5.611 4,170 223
1,350 4107 0.208 232

197
199
283
306
298
280
347
326
423
392
820

03
308
300
485
469
534
54
506
830
609

I(I
0/

21
2$
21
18
b3
22
17
16
19
12
10
15
11
l0
10
16
9
0
0

15
10

20

84
61

105
139

PI I 124
0 74

89
374 121
3351 124
4271 158
4521 161
3971 198
4711 185
MLI 197
08 226

478 ...421
584
582 , 215
708 326
739 401
751 WO
803 401
900 466
034. '488
914 517
978 505

1,123 511
1,148 557

288
181
249
237
193
203
195
221
191

142
150
148
143
156
117
151
127
137
173
201
212

1. 004
993
948
904
024
894
900
862
951
803
933
845
$26

1. 003
991
064
901

1,119
1,210
1,100
1. 113
1. 198
3.122
1.076
1.240
1,300
1.377

46
16
67
86
76
82
87

116
134
173
203
145
171
104
183
229
229

295
332
4410
482
601
620
604
671
73$
839

2,656
2.548
2,457
2,601
2, 480
2360
2.279
2,300
2,239
2.310
2.122
2.228
2.219
2.254
2.323
2,475
2, 499
2,799
2.912
3.33
3.278
8.577
3.768
4.004
4.126
4.274
4,563
4,599



Table 114. Employment Stowe of the Civilian Noninstitutionol Population 14 to 24 Years Old, by School
Enrdlment, Sex, and Age, October of 1947-74Continued

Ilebeol enrollment
and you

Both
MOS.

14 to24
years

Male
- -

Total. 14 to = yeas
14 to24

Total 114 and 151 16 and 17
yean

Boa Ouals

=and 19 20 WM 141024
yeam yews I 743f5

b I Total. 1

Total I 14 and 15 I 16 and 171

14 to 17 years
Inland= 20;1024

years years

Female

1

t
Unemployed (thousands)

(1)
611948

190................ I*
1930 , 89
1931. .. . 82
1952 ........... 66DV ........... ca
10.54 . 126
1$55. .. . ... 150
1956 151
1967. ........... 178
1938 233
IWO... 228
1960 240
1981 ... 2$6
190. ............ 310
19*. 379
It* . .. . 382
1945. 4=
1986 370
1907 .. 508
1508 WI
190 . 701MO. ....... 818WA. ........ ... 920
2072 .... ... . .. 9041973. ........... 873
1974 .. 1 050

Not Essocams '

1047 , (3)
1948... ..... 519
100. . a 1.865
1960.4..... 5=\ 1951. .... 388
1952 ....... 394103 ......... s 324
1954. 021

504
1 480
I . 575
1958. .... ... 1 e 928
1959.. 828
1960 - 895
1961 ..... .., ,.... 1,931
190 ...... ,.

1
*4

1983 . 022
1954 . 9V
1965 . 772
1966. ...... .,.. 748
1967...... ..... ,.... 8731908 ........ . 802
1909. ............... 824IWO ........... 1,833
1071 ..... E 398

1,475
1973 ...... .......,... 1.227
W14.,.............. 1.636

Footnotes at end of table.

Il

(I)
46
88
33
58
44
47

10)
I*
103
121
171
137
1*
1*
199
226
224
393
232
394
331
333
514
58)
513
513
351

. (1)
335

- 714
279
210
38
171
342
2.592,5
372
570
433
33)
US
43.5
481
484
349
*3
337
324
340
764
715
711
5*
80

20
19
51
$3
44
38
40
sr
61
62
74

105
103
103
141
123
IR
145
Illi
151
275
234
228
301
360
*5
342
358

e

89
53

101
63
33
40
38
64
71
62
58
96
89
71
77
46
59
39
58
SI
56
39
41
76
41
72
78
88

s

S

S

(1/.7

tli

e

21 41
19 <, 42
17 45
26 48.
39 46
25 78
19 89
46 95
31 86
28 123
41 101
42 139
40 lll
87 I*
76 158
40 I=
17 =7
87 273
96 =0

10.5 =7
106 232

Si
(1)

0

S()
(Ii

i se
2 69
9 53
7 51
8 88
3 86
6 65
8 69
4 , 42
3 se
0 39
o so
1 so
6 30
6 03
3 se
3 73
4 co
2 70
8 70

V< 5

8 1

9
8

.13
6
6
5

1$
33
20
24
28
$1
39
39
41
40
Mt
75
56

ila
115
100
96
91
95

89
91

146
72
48
30
48
63
57
47

103
153
154
177
170In
157
146
1*
DV
120
101
101
187
202
189
l73'
222

. 2u2

9)
19

(I)
15

Z =
2 36
8 24
2 22
2 18

37 35
7 49

37 49
23 57
88 59
23 71
IS 75
13 98
ss 111
as 153
41 158
37 130
23 138
45 204
43 200
73 $18
93 334

100 360
92 391* 360

108 499

9)166

461
144
114
112

Os
215
131
146
211
321
243
7=
321
271
265
259
195
132
161
181
198
441
449
450
317
471

9)164

371
243
188
188
132
229
24$
r..5
203
358
342
376
463
419
641
478
423
495
534
478
484
629
483
701
659
818

12
10
2.5
29
18
33
7

19
36
41
4$
40
54
58
CO
70
I*
110
74
St

116
124
207
222
234
251
263
336

t 42
29
50
38
32
34
32
51
29
71
31
62'
33
co
50
42
75
59
46
35
48
42
58
53
63
40
25
73

- .4
19
4

12
$

10
10
16
21
28
9
7

17
2.5
23
47
42
$s
58
47
82

g
4.

2
4
2
5
0
4

, 3
8
1
0
0
3
0
2
4
1

3
1

4
I
5
2

.si
0)
,tt?

/1i
7

15
17
37
33
3$
44
48
33
49
75
101
87
72
91

101
180

1130
170
193
216
254

9

1111

zu
47
27
22
32
se
a:
52
49
42
76
se
46
53
44
41a
52

'59
so
$o
71

5
3
2
is
2
2
7
$

il
4
6

13
11
13
19
22
39
38
34
43
50
49
71
78

i Ill
87
00
93

54
48

114
74
co
60
so
95
74
04> to

101
12.5
138
170
139
109
174
178
175
211
115

147
=0
211
=3
22)
281

97
2
6
2
4
0
$
2
2
4
6
6
6
4

10
19
20
22
22n
38
27
40
34
ss
53
37
70

9)
107
247
131
98
88
71

133
142
IV
112
192
179
178
243

297
1 245

199
231
277
211
278

<356
404

' 481
381
464
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Table 11-7. Employment Statai of the Clvliicr Noninstitutionol Population 74 to 24 Years Old, by School
Enrollment, Sex, and Age, October of 1947-74-Continued

School enrollment
. Sad per

ENZOILID

.............
1$1$ ........
1950 .., .........
it$1 ........ .....
1952 ..........

19.54 .

1956.
11157 ...........

1f159 .
1910. ..... ...-.....

......
1962.
leo .. .
tau

.
....... ., tea ............

..1969 ..........
1971 ......
1972.
108
1974.

NOt Etraou.sti

...........
1918.. ..... .

1 1949-:: .
1950
1951'
1932. .... .......
1954.. ... ..
1955 ......
1956 .....
19.27

.1958 .
1959. ..... ..
1960 ....
191I ..
1962. ....
1961
1964........
19a$ ...
1914
1967
1968.... .......
1900. %
1970
1971 .
1972. ......
1973
1974.

-
Both
sue&
14 to 24
yars

Ade Female

Total,
14 10 24

years

14 to 17 years
18 0=1 191 20 to 24

Total I 14 and 15116 and 17
years I years

Total. 1 14 to 17 years '
14 to 24 I 11$ad19
pats

Total Ill and 15116 and 17
year3

I

0.2
3. 7
3. 3
3.3
3.5
3.4
5.5
5.0
5.6
7.4
6.8
7.1
8.3.
O. u
9.0
8.9
8.3
7.5

10.2
6.9

10.4
12.4
12,7
12.3
11.2
13.6

'(1)
5.0

10.5
5.2
1.3
4.8
4.1
8.1
6.2
5.0
7.2

11.2
9.7

10.1
11.2
9.6

11.0
9.7
7.0
7.8
8.3
7.5
7.4

10.9
11.0
10.6
8.2

10.8

7.0
3.4
4.1
3.4
3.8
0.7
5.6
5.4
0.1
8.4
7.4
7.6
8.9
8.0
8.3
8.2
9.1
7.6

11.1
9.2
9.7

13.2
13.0
12.0
11.5
12.4

5.3
11.6
1.7

4.9
1. i
5.5
5.9
5.8
8.3

12.3
9.9

16.1
10.9
9.0
9.3
8.8

5.5
6.2
0.1
0.1

11.1
10.7
9.5
7.1

10.2

2.7
2,3
6.6
3.6
4.3
3.8
4.7
0.5
5.1
5.2
5.8
8.2
7.6
7.8

10.4
8.4
9.5
8.8
9.8
8.4

14.0
. 11.5

11.0
11.6
15.6
14.6
13.8
14.7-

ILO
7.8

16.6
10.9
7.4

10.6
11.6
15.7
16.6
14.7
16.0
24.1
24.1
18.5
21.8
15.1
29.1

. 11.3
15.7
16.5
21.2
IA 2
15.5
26 7
24.4
22.1
21.0
21.1

isr

(i)i.$
4.5
3.7
3.1
4.5
7.6
1.4
3.3
7.5
5.2
4.6
6.7
6.0
6.6

13. 5
10.6
6.9

10.9
10.4
12.7
12.5
12.8

Unemployment rate

20 tO 24
years

-

)7.0
8.1
6.2
7.0
6.9
8.7

10.0
11.0
12.9
10.9
12.4
10.1
12.2
9.2
11.2
11.9
12.9
16.5
18.7
15.5
14.5
15.6

Ito
18.4
13.9
15.4
25.7
25.7
18.3
21.5
15.1
20.5
14.8
16.4
19.4
20.5
15.2
15.4
24.5
24.9
23.3
20.6

5.4
4.7
4.9

.5.3
13.5
Al
2.4
6.5

10.0
6.3
8.0
9.1
9.4

10.5
10.2.
9.7
9.2
8.5

12.3
8.1

11.3
9.1

10.0
15.3
12.0
11.4
11.2
11.0

7.4
7.5

12.0
6.1
4.5
3.8
4.7
0.6
5.9
5.3

10.9
16,6
45.1
16.5
15.2
13.0
14.8
11.3
10.1
8.4

10.7
0.5
8.9

14.1
14.6
11.9
9.9

15.1

(0
7.9
9.7
.8

3.3
1.2
1.2
7.5
2.4
5.2
5.5
8.4
5.2
4.3
3.7
6.1
5.1
6.4
4.8
A 2
1.9
45
0.8
9.0
8.6

, 7.7
6.9
8.8

(1)
4.3

10.7
3.4
3.3
3.8
2.5
14. 0
4.4
4.7
6.6
0.7
6.9
7.4
8.5
1.3
7.0
7.3
4.2
3 3
4.0
4.5
4.7
9.4
8.9
8.1
5.3
7.8

(1)(
2.5
1.7
1.3
3.0
3.4
2.7
3.1
5.4
4.4
4.9
5.5
5.7
6.2
7.4
8.0

10.1
t0.0
7.0
7.4
8.9
8.5

IL 4
11.1
12.3
12.6
16.7
13.7

( 0
4.5
9.0
5.9
4.5
1.3
4.2
7.7
& 5
0.1
5.0
9.8
9.5
9.9

11.6
10.3
13.0
10.9
9.2

10.4
10.6
9.0
8.6

10.7
11.3
11.8
9.6

11.6

3.1
2.1
5.0
4.7
2.7
3.9
1.5

1 3.2
5.7
5.1
5.7
5.6
0.2
0.9
7,7
7.4

10.2
10.3
6.2
0.9
8.5
6.8

159
15.0
13.5
14.9
I3.0
16.1

9.1
8.9

12.5
10.0
10.8
9.7

10.3
19.8
0.7
9.6

12.9
21.8
15.2
20.2
11.0
17.9
33.0
25.3
22.4
26.4
22.4
24.0
26.6
24.0
10.6
24.2
10.8
23.9

I Not available.
For years prior 101967, pereet4 not shown where Imse t itSI than 100.000.

SW 1967 forward, percent not shown where base is teas than 75,000.
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Zif3

2.0
0.7
1.3
3.9
1.8
2.8
3.0
3.6
5.1
8.0
2.3
1.7
2.9
1.8
1.5
0.1
7.3.
9.1
t 3
6.9

11.9

2.6
3.9
1.8
8.0
6.8
8.1
8.5
9.5

11.5
9.3

11.4
14.8
8.6
8.9

10.8
11.1
14.7
15.9
15.7
16.5
16.1
18.1

I.
10.4
20.6
A8

14.2
22.5
15.2
19.0
20.2
18.8
34.6
26.0

27.0

25.9
26.7
?3.0
30.1
25.1
19.7

(3)
5.6 sl
1.9 ..
4.2
1.6

S)
(1

L 0
(I)

I.7
8.1 1.5
2.5 2.3
3.6 2.9
6.2 4.0
5.6 3.4
0.2 2.4
8.1 5.2

10.8 7.7
11.9 8.0
10.8 Al
9. 6.9
a 3.2

1L5 7.6
10.8 5.5
13.2 0.2
13.8 5.2
13.5 8.3
14.7 7.3
40.5 4.8
14.3 7.7

. 5.0 (4)
4.6 4.0

10.7 7.8
7,6 1.8
6.1 3.7
6.0 3.5
5.2 3.0
9.9 5.5
7.2 5.8

9

13.1 7.5'
13.0 7.3
14.5 9.5
12.3 8.8
14.9 10.6
15.3 8.1
13.7 6.4
12.6 7.1
16.1 7.8
12.9 7,0
11.0 6.9 _
16.4 9.2
16.7 8.9
15.2 10.1
13.8 7.7
16.9 8.2

Norm Because the number of I1 tO 151/tarok's who are not enrolled in
solvoul is very sas...1. the sampling variability for Mb group is restively hIgh,



Table II-8. Employment Status of Nigh School Graduates Not Enrolled in College and of School Dropouts
as of October of Year of Graduation or Dropout, by Sex, Marital Status of Women, and Color, Selected
Years, 1959-741

Memos 16 bv 24 yeerenrbers in thousands)

Item

' High school graduates

Civilian
noninsti-
rational
popula-

tion

Civilian labor force

Total

Percent
N of popu-

bet Union

Total.

Maie...
Female.

Single.
Monied. widowed. divorced.

separated.. ...........
180

Total'
Mae
Femsis

Single.
Married. widowed. divorced.

separated

White.
Negro and otbcc ;we-- .

Da I

190
Total

Male... .
Female.

owe
Maried.wmovwd. dive/ow,

animated

White
Negro and other races

1964
Total..

Mile -
Feriae

Single
Married. widowed. divorced.

separated.

+Mite.
Negro and other races

130
Total.

male.
Female

Single
Married. widowed. divorced.

sepwated.
; .

.....
Negro and other nwes...........

Footnotes at end of table.

4.

790

30(
486
418

08

921-
$48
573
73
100

844
73

1.108

427
981
574

107

9W
111

1.306

556
769
645

124

1.181
137

484 80.2

270 91.7
355 73. 0
331 79.2

24 (4)

706

308
1196
359

4
39

653
53

746

356
390
352

38

07
SO

sa
388
475
432

43

773
90

488
583

75

933
108

Unemployed

Em-
ployed

am
ber

=1M11111.1111

549 85

Percent
of civil-

ian labor
_form

13.5

Not in
o labor

form

239 40
310 45
291 40

19 5

76.7 599 107INIM
84.5 262 44
69.5 337 61
75.9 303 51

39.0 29 10

77.0 " 568 85
31 22

79. 5 611 105

14.3
12.8
12.1

90.8
71. 4
75. 1

(4)

80.1
75.4

77.9

90.9
69.8
75. 3

40.2

7i. 5
81. 1

a.
91.0
75. a
78.8

40.5

82. 4
7.63

sa 51
836 St
300 43

27 II
568 89
73 16

702 161

13.0
(4)

156

25
131
83

43

215

40
175
114

61

sis

School dropouts

Civilian labor torco

Civilian
noninsti-
Marone)
papule-

41011

(4)

(4)

(I)
(1)

, (4)

344-.-
10
179
114

69

273
' 71

Total

Num-
ber

(4)

PS

.214.

126
88
71

17

10
II

14.1 192 285 161- -
14.3 34 124 107
13.8 153 159 54
12.2 117 83 43

(4) 39 70 it
'13.5 163 210 113

(4) i 29 75 48

18.7

3191 SO
30 111
234 M

30 13

644 129
58

938 133

452 36
486 27
425 83

61 14

839 10
79 29

16.1

It 9
23.4
22.7

16.8
(4)

a. 4 ,

7.4
16.6
16.3

(4)

10.8
26.9

245

39
206
142

64

224
21

234

48
186
137

49

205
29

244 152

116
128
82

46

203
41

301

163
136
83

53

247
57

a
39

16

121
31

183

133
so
40

10

153
30

Peroent
of Pork

lotion

Em-
ployed

T.

62.2 175

76. 4 00
49.2 73
81. 5 64

0) 13

M. 7
(4)

56.5

84.9
34.0

(4)

(l)

53. 8
(4)

62.3

83.6
43.0

(4)

(4)

59.6
(4)

60.2

79.2
36.8

(4)

(4)

61.9
(4)

133
42

118

78
37
28

9

22

29
18

19

82
19

144

los
40
33

7

122
24

Unompfoyed,

Num
be:

(4)

(4)

(4)

39

24
15
11

4

30
9

46

29
17
15

2

16

51

24
26
20

6

29
12

37

27
10
7

31
6

Percent
of Moil-

tan labor
form

(4)

,

(4)

18.2

19.0

(4)

18.4
(4)

28.6"

27.1

26.5
(I)

32.6

(4)

32.2
(4)

202

20.3

20.3
(4)

Not In
lobos
force

(4)

fj

130

39
91
89

110
20

92

19
73

. 43

30

82
10

121

as
8$
43

es

94
27

275



Table 11-11, Employment Status of High School Graduatos Not Enrolled in College and of Sciteol Dro Pouts
as of October of Year of Graduation or Dropout, by Sex, Marital Status of Women, and Color, Selected
Yoars, 1959-741-Continued4.. t .

Item

High school graduateo

Civilian
noninsU-
Unions!

"tria.n

Civilian labor force

Not In
labor
force

Total

Um-
isloYed

Unemployed

Num-
ber

Percent
of popu-
baton

Num-
ber

Percent
of civil-

tan labor
toree

1166
Total. 4WW 1.368

.11.

986 76.7 846 140 14.2 817

-63M61e.
.

498 435 87.3 897 SS 8.7
Female. , 615 551 68.4 449 102 18.5 254

Single. 608. 485 72.6 399 sa 17.7 193
Aturied,widowed, divorced,

Operated.

White.....

137

1,160

66

893

48.2

77.0

60.

778

io

115

Pi
12.9

71

267
Negro mid other mem 143 93 65.0 68 25 (4) eo

. 1967
Total. 1,214 956 '78.7 801 155 16.2 238

..... ........ ....... 484 419 86,8 3:9 40 9.5 Cs
Fsmale a. 730 537 73.8 115 21.4 193

Single. . MO 4$5 77.0 384 102 21.0 144

separated. KO 51 51.0 as 13 (4) 49

White.. 1,064 817 79.8 728 119 14.0 217
Negsvind other races 150 109 72.7 73 36 33.0 41

1968
Total........ ......... 1,162 (01 77.8 782 122 13.5 758

Stele . 436 384 88.1 345 39 10.2 $2
Female 720 320 .71.6 437 16.0 206

Single . 591 449 76.0 380 69 16.4
Married. aidowed, divorced,

separated 135 71 52.6 57 14 (4)
64

White. 999 775 77.4 91 11.7 224
Negro and other mces 163 129 19,1 93 31 24.0

1969
Total 1,326 1,019 79. I 929 120 11.4 277

Stale. 540 486 00.0 449 37 7.6 64
_Female 786 563 71.6 480 93 14.7 223

SfarrieeiXiiiiir7a,livorced.
647 494 76 4 425 ea 14.0 1,63

separated 69 49.6 $5. 14 (4) ,

White. L 136 911 80.2 834 77 8.5 27.5
Negro and other rams 190 138 .. 72.6 95 312

1970
ToSal. 1.330 1,027 77.2 841 186 18.1 303

Nate.. 602
--

626 87.4 458 12 9 78
728 561 68.8 383 118 23.6 227

Single. SU 441 75.8 334 107 24.3 141
Merried. widowed, divorced

separated 146 60 41.1 49 11 .(4) se

White
Nom and other rams

1.177
as

922
1 los

78.3
68.6

772
69

150
so

16 3
34 3

255
48

Footnotes at end of tablo.
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School dropouts .

Civilian
soninui-
tutional
noputa-

tion

Can labor force

Total

Num-
ber

Ent-
Percent ployed

ea palm
mon

Unomployed

266

152
114
75

ao

218
48

157
144
91

50

239
62

32$

172

124
48
43

177
151
05

56

257
71

353

196
167
102

65

288
75

376

187
189
125

61

. S

141
81

Ni)

129
67
49

16

157

208

134
74
52

22

171
37

Zi
159
62
45

.17

173
48

233

145
88
os

19

189
44

64.7

81.6
42.1

(4)

(4)

64.7
(4)

66.1

82.2
Z. 5
52.1

(4)

65.7
(4)

63.4

75.7
49.0
$1.7

66.5
(4)

80.9

141

101
40
3.5

119
22

149

Num
Der

81. 1
37. 1
44. 1

(4)

60.1
64.0

62.0

77.6
46.6
55.2

(4)

63.9
$5.0

101
45
33

12

122
27

164

III
53
36

17

134
ao

182

135
47
3.5

12

144
$8

168--
99
69

14

142
26

81

22
9

Percent
ot
Ian labor

forco

18. 0

t.ot In
labor
form

47

22.
16

12

44

23
21
16

37
7

39

24
15
10

3

10

65

46
19
14

47
18

18.5

"
15.6

(4)

24.0

19.4
0)

22.3
(4)

21.2

ean
84

77
17

17.2
(4)
(0

(4)

21.8
(4)

17.6

15.1

(4)

lb. 8

27.9

31.7
21.8

(4)

24.9
(4)

120

77
43

34

$e
31

112

31
145

57

48

115
27

143

41
101
56

45

107
36



Table 14. Employment Status of MO School Graduates Not Enrolled in College and of School Dropouts--
as of October of Year of Graduation or Dropout, by Sex, Marital Status of Women, and Color, Selected
Years, 1959-74 I-Continued

Item

High school graduairs School dropouts

bhium
nordnstl.
Uttlonal
mule-

mon

Civilian labor kroe

Not In
labor
force

Civilian
nonlasti-
tutional

otrrils

Civilian labor force

Total

Em-
ployed

Unemployed TOtal

Em-
ployed

Unemployed

N
ber

Percent
of point-

ladon
Ntun
ber

Percent
of civil-

tan labor
toreo

N
ber

Percent
of noon-

lotion
Num-
ber

Percent
of Wil-

lett labor
force

1971

...111 gip,1.

eners A 1.3X 1.051 717 870 181 17.2 28$ 333 ZS 116.6 178 57 24.3

...... 681 523 90.0 450 73 14.0 38 207 IN 81.2 124 44 28.2
Tomsk.. ... 756 SX 420 l08 X 5 146 45.9 54 13 (1)

612 434 74.2 155 99 21.8. 138 89 47 82.8 37 10
Man1ed.widowed, divorced.

143 74 51.7 65 9 (1) St, 23 (*) 17 (1)

White 1,110 944 713 sal 143 15.1 246 203 68.4 156 47 23 2
Negro and other races 146 107 73.3 69 88 85.5 39 29758 32 01 10 (1)

1273
1,504 1237 *2 1, 055 182 14.7 247 893 243 41.8 178 65 26.7

Male-. ..... 471 612 91.2 537 75 12.3 50 19$ 152 71 114 25.0
Tomsk ..... .. 833 WS 75.0 518 107 17.1 208 200 $1 45.5 St 29.7

67$ 510 79.4 449 87 16.2 139 125 56.8 50 21 (1)
Mani ectlilaiiireCiliviiied,

158 89 58.3 69 20 22.5 es 75 20 28.7 14 (1)

White- 1,3:2 1.008 811 964 134 17:2 224 208 63.2 155 63 25.3
Negro and other racer 122 339 78.4 -91 48 34.5 43 65 as (1) 12 (I)

1173
1.434 1.317 90.6 1.155 162 12.3 317 424 267 67.4 221 66

!dale. .. 7X 657 *2 595 62 9.4 71 243 193 80.2 ISO 43 23.1
Teinale.. 906 660 718 560 100 13.2 246 183 92 513 71 21 22.8

Single... . . 792 562 76.8 479 83 14.8 170 132 72 54.5 67 IS
Ward* idIO;;Cai;;;Citif,separated - 174 98 16.3 81 17 17.3 76' St 20 (9 14 (1)

While
Nero and other

1,405
229

Lis
159

82.4
69.4

1,041
114

117
as

10.1
29.3

247
70

310
88

214
43

71.8
50.0

193
26

49
17

203
(1)

1974
1,62/ 1.3$4 83.2 1,124 230 17.0 273* 421 X.5 67.7 200. 83 29.8

735 018 *8 574 15.3 77 241 195 80.9 las 57 29.2
Female 872 676 77.5 550 18.6 196 leo 90 50.0 66 28 $1.1

Nagle
btarded,widowed. divorced,

separated..

OX

174

$73

103

U. 1

59,2

475

75

96

28

17.1

27.2

125

71

123

63

X
21

55.2

(I)

so

12

19 (1)

1,448 1,223 84.5 1,044 179 14.8 225 342 242 70.8 175 27.7
Nego and other raceo.:74. 180 132 73.3 81 Si 38.6 48 78 43 35,1 15 (1)

Not in
,laber

force

118

79
42

94
24

139

48
91
so

a

43

190

48

X
84

103
23

s Data tor 1961 were published In the RN Manpower Report, and data for
1963 appeared In tho 1975 Manpower Report,

* Cato net availsble by color.

Not evallable.
I For yes:sprier to 1967. percent not shown where base b less than 190.000:

for 1967 forward, percent not shown whore base is kw then 75,000. .
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lablo II-9. Yeas of School Completed by the Civilian Labor Force, by Sex and Color, Selectod Dates,
,. 1952-75.

.

Sex, coke, sod date

.
Total
(*on.
ands)

4
4-,

,

Total

Elcmentary-.
Lesslhan
5 years 1

5 to 8
Plus

Mod Sun
1Wd

October 1953 ,,
Muth 1167
Match 1950
March 1942
March 1964.
March 196$ OOOOO .........
Match 1966
March 1947
March 19118......... ........ .....
March 1900
March 11170
March 1971
Match 1972
Much 1972 "
March 1973
Much 1974 ............. ........
Much 1975. ............ ....

40.772
64.34,4
65.812
67.988
40.926
71.129
71.958
73,213
74,101
76,753
*955
79.917
82.459
65.410
87.325
02,633
91.273

100.0
100.0
103.0
100.0
100.0
1133.0
103.0
100.0
103.0
100.0
103.0
100.0
103.0
100.0
100,0
101). 0
1CO. 0

7.3
6. 1
& 2
4.6
3.7
3. 7
3.3
3. 1
2.9
2. 7
2.4
2.2
2.1
2.1
2.0
1.8
1.7

30.2
26.8
24.8

. 22.4
20.9
19.8
18.9
17.9
16.8
15.9
15.1
14, 1
13.1
12 9
nil)*9
10.0

MSc

October,1952 (I) 100.0 5.2 29.3
Match 1957 ......... ...... 19 100.0 4.3 25.8
March 1059. .v 58. 716 100.0 3.7 23.6
Much 1962. 60.451 t 100.0 3.3 21.4
Much 1944. . ,62.213 100.0 2. 7 19.8
Marco 1965 0, 261 100.0 2. 7 16.9
Much 1966..................... 63.953 100.0 2.3 17.8
Match 1987 15.076 100.0 2. 2 16.9
Match 1968 16.721 100.0 1.9 l& 1
Much 1900 (13.300 100.0 2.0 15. 1
Match 1970 A 70.146 100.0 1.8 14.4
Much 1971 71.682 100.0 1.7 13.5
Mitch 1972 73.234 100.0 1.6 12.4

1072 3 76.003 100.0 1.6 12.2
March 1973 77.453 100.0 1.6 11.0

>larch 1974 79.483 !MO 1.4 10.3
March 1975...... ..... 81.038 100.0 1.3 9.5

Nero ad cthet ram

October 1952
March 1957

(4)0
100.0
103.0

26. 7
21.2

33.7
31.9

March 1935. 7.116 100.0 17.9 34.3
March 1962. 7.537 100.0 15.4 *4
Much MU . .- ..... 7. 713 103.0 11.0 29.2
March 1955 7,848 100.0 11.3 25.7
March 1966 8,000 100.0 11.1 2& 7
Much 1967
Much 1906
March 1969

8.142
8,380
8.453

100.0
100.0
100.9

10.4
9.5
&II

25.5z 5
a 6

March 1970. 8.169 100.0 7. 4 20.6
March 1971 8.885 100.0 6.5 19.5
March 1972. 9. 1115 100.0 6.2 10.7
Much 19720 9.408 NO. 0 6.0 18.6
March 1973 9.872 100.0 5.0 16.5
March 1074 10.150 103.0 5.2 l& 7
March 1975 10.224 103.0 1 5.0 14.1

Footnotes at cid at table.

,

.

.

.

278

,20

liere.ent dlatrIbution

. Ill& school ..1 Cotten,

1403 4 years 1 10 3
yams years.,..-...,....

115
19.1
19.5
19.3
19.2
19.2
l& 0
18.7
l& 2
17.8
17.3
16.7
16. 6
19. 2
13.5
18. 1
17.5

18.7
19.0
19.4
14. 8
18.5
18.4
1&3
18.1
17.4
16.9
16.4
15.8
15. 7
18.4
17.3
17.4
16.8

15.9
19.3*6
23.2
24.7
24.9
24.3
214
24.3
24.7
21.7
23 *
24. 1
2& 6
24.3
23.0
23.0

26.6
29.1
30.3
32. 1
84.5
35.5
$6.3
36.6
37.5
0.4*0
39.4
40.0
3& 7
39.4*2
39.7

..,

2&3
30.8
32.0
33.5
36.0
36.8
37.7
37.7
38.0
39.7
40.0
40.2
40.9
39.5
40.2
39.8
40.3

16.8
14.8
15.8
21.0
22.2
24.4
24.8
27.5
28.3
28.4
31.0
32.7
33.2
32.4
$8.6
34. 1
34. 7

8.3
8.5
9.2

10.7
.10.6

10. 5
10.8
11.8
12,2
12.6
13.8
13.9
14.0
13.4
11.2
15.1

. l& 4

8.8
9.0
9.7

11.3
11.1
11.0
11.2
12.4
12.8
13.0.
1&9
14.5
14.6
14.1
14.8
A 4
15.8

3.7
3.9
4.5
5 7
6.6
6.1
7.1
7.2
7.7
9.0
9.0
9.5
9.6
9.4

11.0
12.1
12.4

4 years
or mote

..1=1.1M

School
years not
reported

7.9
9.0
9.5

11.0
11.2
11.6
11.8
12.0
12. 1
12.6

.L6
14. 1
13.6
14.1
15.0
15.7

8.5
9.7

10.2
11.8
11.9
12.2
12.5
12.8
13.2
13.4
13.0
14.4
11.8
14.3
14.8
15.7
16.3

2.6
3.4
3.9
4.51
5.7
7.0
5.4
5.8
6.7
6.7
7.4
7.4
8.2
3.0
9.0
9.3

10.4

Median
school
Years

complet4d

.eMIMIIINIO

1.2 *9
1.4 11-8
1.6 12.0

01
(1) 1

12. I
12.2

(1) 12.2
(1) 12.2
0 12.3
(') 12.3
0 12.4
(5) 12.4

IP 12.4

(11
12.5
12.4

0 12.5
0 12.5
(') 12.5

11.4
12. 1
12. 1
12.2
12.2
12.3
12.3
12.3
12.4
12.4
12. 4
12-5
12.5
12.5
12.5
12.5
12.6

7.6
&
6.7
9.6

10.1
10.5
10.5
10.3
11.1
11.3
11.7
11.9
12.0
12.0
12.3
12.2
12.2



Table 11-9. Years of School Completed by the Clyillan Labor Force, by Sex and Color, Selected Dates,
1952-75-Continued

.

8a, color, and We Totsl
(thou
sands)

Percent distribution

Median
school
you's

completedTaal
Elementary High school

.

College
School

years not
reportedLess than

$ yeas I
3 to 8
years

1 403
Years

4 years 1003
yew%

4 Tears
or more

Mr=
TWO

October 1932............
Mach 1957 1
March 1939
March 1962 .
Mach 1964.
March 1665.... ..........
March 1960
Mach 1967
Maras 1968 '
March 1969 .
Match 1970
Match 1971 .
Match 1972
Mach 1972 1 .
Mach 1973 .
March 1974
March 1975

Mc
October 5112 .........
Starch 1959
March 19W
Mach 1964
Match 190
March 1966
March 1967. .
Mach 1908.- ....
Ilamh 1969. ..
Mach 1970. .2 . .....
March 1971.
Mach 1972
March 1972 1... ........ ......t..
Match 1973. .....
Much 1474
March 1975 .

Negro end other roto

October 1052 ..
March 1059
Mach 5963
Much MI.-. .....
March 1965
March 1966.
March 1967. .
Match 1968
March-1960
March 1970
March 1971.
Match 1972 .
March 1972 1
March 1473. ... ....
Marcn 1974
March 1473 ... ..... .......

.

41.684
43.72144.=
41011
4100
46.238
46.116
46.571
47.255

. 47.662
41891
49,43$
50.796
$1477
51420
54,312
54.777

0)
39.166
40.503
41.035
41612
41.706
41.911
42.453
43.111
43.962
44.437
41710
47,245
47,973
41673
49,227

0)
4.330
4.508
4.372
4.606
4.460
1660
4.772
4.751
4.929
4.982
5.056
5.232
5.447
5.439
1550

5016
100.0
100.0
1010
100.0
100.0
104.0
503.0
103.0
100.0
1010
10).0
100.0
103.0
103.0
1010
1010

100.0
100.0
No. 0
103.0
1010
103.0
100.0
103.0
10/0
100.0
100.0
100.0
1C0.0
1(0.0
100.0
103.0

100.0
103.0
100.0
103.0
103.0
103.0
103.0
1010
1010
100.0
100.0
108.0
100.0
103.0
103.0
1M. 0

8. 2
7.0
6.1
5.4
4.4
4. 4
3.9
3.7
3.4
5.2
2.9
2.7
2.6
2.5
2. 4
2.3
2. 2

& 3
4.3
3.8
3.2
3. 2
11
2.6
2.4
2.4
2.1
2.0
2.0
1.9
2.0
1.7
1.6

24.8
21.5
19.3
14.8
15.4
14.1
13.1
12. 2
10.9
9.7
9.2
12
8.0
6.2
6.7
6.8

31 4
218
Z. 6
24.2
22.5
31.3
216
19.7
18.6
17.6
16.9
15.8
14.7
14.5
13.1
12.4
11.2

319
25.7
23.4
21.7
26.7
14.8
118
17.9
16.9
16.2
15.2
14.0
13.8
12.5
11.8
19.8

213
31.61
81.2
29.9
214
28.0
27.3
24.0
24.2 i
22.7 1
21.2 1*81
20.71
19.0 I
17.6
15.3

.

s

I

I

1

1

18.6
19.3
19.9
19.6
18.4
18.4
18.3
18.8
18.6
18.1
17.5
16.9
16.9
19.2
IL 6
18.0
17.5

18.9
19.9
19.3
18.8
18.8
18.7
18.3
17.9
17.4
l& 7
14.1
16.1
18.5
17.8
17.3
16.8

15.0
19. 4
22.2
24.5
24.4
24.3
Z. 3
25.0
24.7
24.6
24.5
24.0
216
25.3
23.9
23.7

23.3
25.8
28. 7
28.7
31.1
32.0
3111
32.0
33.8
31. 4
35.1
35. 7
311
35.0
35.8
34.0
36.3

24.6
28.2
219
32.4
33.2
33.81
33.9
34.7 1
35. 4
35.8
36.4
34.8
35,7
36.4
315
34.8

9.5
13.3
18.3
19.1
21.4
21.9
24.4 i
25.3
25.6
Z. 3 I
29.2 I
30.01
29.21
31.1 1
31.5
31.7 .

8.0
8.2
8.9

10.4
10.6
10.5
10.7
14.7
12.0
12.i
13.5
14.0
14.3
15.8
14.5
14.9
15.5

8.4
9.5

11.0
11.1
11.0
14.1
12.4
12.7
111
14.1
14.5
14.9
14.4
15.11
15.4
15.9

3.4
4.1
5.4
5.7
6.0
6.4
17
7.6
4. 1
5.0
10
4. 0
16
9 9

10.8
11.7

8.0
9:4

10.3
.. 11.7

12. 1
12.4
12.8
13.2
13.6
13.0
14.2
14.9
15. 5
12.0
1$.6
16.4
17.3

8.5
11.0
12.6
12.7
13.1
13.7
14.1
14.4

"14.7
15.0
13.8
56.3
15.8
16.4
17.2
18.1

Lit

13.65
6.1
6.4
5.1
5.3
6.0
15
6.8
7.0
8.1
7.9
8.5
9.5

10.8

0)
D
g
(1)

. 0
01
(s
(1)
(1).
0)
0)
(I)
(0

(1)
4s)
0)

(4311

(1)
(t)
0)
0)
0)
(1

1st

(1)

0)
(1)
0)
0)
0)
(1))
(1)
(1)
(1)
0)
0)
0)

1.4
1.5
1.4

1. 4
14

11
3.0

---
10. 4
11.1

11.11..93

12.1
12.2
12.2
12.2
12.3
12.3
12.4
12.4
12.4
12.4
12.4
115
12.5

10.8
11.9
12.1
12.2
12.4
12.3
12.3
12.3
12.4
12.4
12.5
12.5
12.4
12.5
12.5
12.6

7.2
8.3
9.0
9.7

10.9
10.0
10.2
114.7
50.8
11.1
11.
11.11
11.5
11.9
12:1
12.1

Pootnotes at end et table.

d
5 .4.405 0 -1n. 1 4
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Tdblo B-9. Years of School Completed by the Civilian Labor Force, by Sex and Color, Selected Dates,
1932-75-Continued.

fla, color, and date

Percent dfitilbutIon

Median
school
years

completed

Total
(thou-
sands)

E1etzen1ary- ' MA sehool College
School

years not
reported

Total
Less than
5 yam 1

5 to 8
years

, I to 3
Mats

4 years 1 to 3
years

4 years
or more

F742442s

Tata
,

Detobor 1102 .., .--.
Muth 1957 1 , -
March IWO .
Watch IOU ... .-...., --....
Watch 1964 -.
Watch 1005
ilsreh 1001 ., -- ----- ..- -
March 1067 ,
Muth 1056 .. ,

Watch 1900. . ..
March 1970 -- . ..-
Match 1071
Ilamb 1972. ..:. .:- ...
March 1972 1........... ........
March 197/
March 1974 - - . .
Match 1975 ....... .......-.....

WI&

Detobei 16E3
Muth 1950
Match 1052 ..-
March 1964 .- ...
March OM ..- ..- .
Match 1967 . ..- ....64
Ilareb 1901 . -
Ilareb Me -: .
March 1970 - .r.
March 1971 , -.. ---
March 1072 . ...... ....,
Much 19721- , .

March 1073 .... ..
March 1974 -......0.-......
March 1075 ...,., .

Nero and oder mut

041024z 1152 . .....
March 1939
March 1980. --,
March 1964 -
March 1055 ... ,
March 1966
March 1207.... .............
March 190
March 1969
March 1970
March 1071 ............
March 1972.
March 19721
March 1973 -
March 1974. .
March 1975

19.108
Ada
21,556
22.977
24,326
24. 971*02
26.147
27.646
21891
30.064
30478
$LUE
32.93$

it 321
36, ez

(I)
18,770
19.048
21.185

22.252
23. 165
24.220
25. ISO
26, 174
26,575
27-583
23.757
*460
SO. 810
31.812

(9
&TM
3,029
1141
3.263
3.350
3.482
3.002
3.702
3.810
3,903
4.078
4,176
4,425
4,511
4.684

100. 0
108.0
108.0
108.0
100.0
300.0
100.0
100.0
100.0
100.0
100. 0
100.0
100.0
100.0
100.0
100.0
100.0

108.0
150.0
100.0
100.0
100-0
189.0
100.0
100.0
100.0
100.0
10).0
10).0
10).0
100.0
189.0
189.0

100.0
100.0
IMO
100.0
108.0
189. 0
189.0
102.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

5.4
4.2
3.5
3.0
2.4
2.4
2. 1
2.1
1.9
1.8
1.5
1.4
L 4
1.4
L 4
1.1
L 0

2.9*
2.2
2. 1
1.6
1.7
LS
1.3
1.3
LS
L 1
1.1
L 1
1.0
L 0
.8
.7

22.4
12.2
9.8
7.0
6.7to
6.9
5.0
5.6
4.5
3.1
3.7
3.6
3.6
3.3
2.8

-

-

14.4
22.0
21.1
18.8
17.8
18.6
15.7
14.8
14.1
13.1
12.2
IL5
10.5
10.2
9.2
8.6
& 1

23.4
19.2
17.4
16.2
113
14.4
13.5
12.8
11.9

.. IL 3
10.6
9.6
9.4
& 5
7.8
7.5

*2
33.9
27.8
26.2
24,0
24.9
23.1*7
20.7
17.1
17.4
16.1
16.0

. 13.4
13.4
12.7

18.2
18.6
16.8
18.8
16.8
16.7
18.4
16.5
17.45
17.3
16.9
16.4
M. S
19.2
18.6
16.1
17.5

l& 4
16.3
17.9
17.6
17.7
17.5
17.6
16.7
10.2
15.8
15.3

- 15.1
18.3
17.7
17.4
WS

17.1
224
24.6
25.1
25.7
24.4
24.2
Z. 4
24.7
24.8
24.2
24.2
25.6
24.2
23. 1
22.3

.

.

1.--

ELS
MI
37.6
38.7
MO
41.9
43.0
42,9
43.7
45.0
15.5
45.4
41E3
44.7
45.2
44.2
44.8

30.9
40,2
40.8
43.0
43.9
45.1
44.7
45.4
41E9
47.1
44.6
47.7
45.0
48.4
45.2
45.6

12.6
18.7
24.9

. 26.6
MO
28.0
31.8
32.3
31.0
34.5
37.1
37,2
36.4
AS
37.4
* 3

'

9.8
9.1
9.6

1L2
106
10.4
11.0
11.8
12.3
12.4

E2
4.9
13,7
13.2
13.1
15.2
15.3

9.6
10.$
11.9
11.0
11.0
11.4
12.4
12.9
12.8
13.6
14.4
14.2
13.6
14.0
15.5
15.6
il

.

4.0
5.0
6.0
7.8
6.3
7.0
7.9
7.9

10.1
10.3
10. 1
10.5
10.3
12.4
13,6
13.2

7.7
9.2
7.9
9.5
0.5

10.0
9.0
0.9

. 10.5
10.4

- 10.7
- .11.4

11.8
11.4
12.0
12.8
13.2

6.11
9.5

10.0
19.1
10.3
10.3
10.4
10.9
10.9
11.1
IL*
12.3
11.8
12.3
13.3
13.6

3.2
1.6
6.7
5.3
7.8
6.9
6.4
7.8
7-0
8.1
9.0
9.3
&I
0.5
9.2

10.1

(0
(1)
(3)

(3
0

ri

,(1
(I
(1

1

(1)

(18

(II
(1)4 V
(3i
(
(31
(1)

(1)
(1)

IF
11

((i
(1)
(1)

1)
3)

0.4
1.4I.;

.43

. 1.3

L 1
2.2

12.0
12.1
12.2
12.3
12.1
113
DA
12.2
12.4
12.4
12.4
12.1
12.1
12.4
12.1
12.1
12.3

12.1
12.1
12.1
12.1
12.1
12.
12.4
12.It 4

12.1
12.1
12.:
11:
12.3
12.:
12.:
.

8.
9.

10.:
10.1
IL
IL.
U.:
IL '
II..
12.IL
12.'
12.
12.
12.
12._

1 Includes persons reporting no school yews completed.
1 Data for persons whose edu0sJonel attalument sr= not reported wero

disuibated among the other categoric&

230

1 Data relate to persons 16 years and over (see headnotel.
1 Not available, Iata published as percent distribution only.

Data by color not available for Marclz 1957.

5

2
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1

Mdian Years of School Completed by the Civilian Noninstitutional Population, by Employment
Status and Sex, Selected Dates, 1952-75

!NM* 111 pan and ever tor 1052-72, 16 years and over tor 1972 forward;

8en Ond date Total

Lsbor form

Not In Mor-
ton.*

Total

EMptoyed

Unemployed
Tota Agriculture Nonagrteul-

ture

October1952.
March 1957
March 1959.., .......
March 1962
Much 1964......... ....................
Much 1965 -.... ......
Much 19.3
Starch 1947 .
Mitch 1964 .-.
March 1969 ....---
March 1970 - ..
March 1071 - - -

March 1672
March 1972s ., -
March 1974 .:.
March 1075.

.

041Oher 102
Much 1957
Match 1969
Stitch 1963 .- -
March 1964 -. ,
March 196$
March 1966
March 1967........ .....
March 1964 -
March 1109 -,
March 1070 .
March 1971
Match 1613
March 137S I
March 1973
March 1974
Mach-1075

October 1052 ..... ...............
March 1957.
March 1160
March 1962
March 1964
March 1423 ... v
Match 1966 '
March 1967
March 1949
Much 1969. .
March 1070.
March 1971 ...... -....
March 1972
March 1972'

'March 1973.
March 1974
March 1075.

BM alms

.......-. ....

..........,

- ..... ,

- .. ..
....: .

Malt

.-,

... .......

...... ......
Fuss&

.
..... -................-..,

..........

.....

.........."..

......
...

. ...

.

......

... eeeeee s-se a a a.
........

. ......... ......
... ..... . ..... .
-.

, ....

. -
-

.0 v

.

......... ........-

.. .... . ...... ........

. ...........I..

-.

.......
....
:. ..t

-.

//"
,,,

10.6
11.0
11.4
119
12.0
12.1
12.1
12.1
12.2
12.2
122
12.3
12.3
112
12.3
123
12.3

10.1
10.7
11.1
11.4
12.0
12.0
11 1
12.1
112
12.2
12 I
12.3
12.3
12.2
12.3
123
12.4

11.0
11.4
11.7
12.0
12.1
12.1
12.1
12.1
12.2
12.2
322
12.3
12.3
12.2
12.2
123
123

3

10.9
11.0
12.0
12.1
12.2

- 12.2
12.2
12.3
113
12.4
12.4
12.5
12.5
12.4
12.5
125
12.5

10.4
11.1
11.5
12.0
12.1
12,2
12.2
12.2
12.3
123
V- 4
12.4
12.5
12.4
124
12.5
12.-5-

12.0
12.1
12.2
12.2
12.3
12.3
113
12.3
12.4
12.4
12.4
12.5
12.5
12.4
12.5
12.5
12.5

.

-
*1

-

10.0
11.7
120
12.1
12.2
122
12.3
124
12.3
12.4
12.4
12.4
125
12.4
12.5
12.5
12.4

-
10.4
11.2
11.7
12 1
12.1
124
122
12.3
12.3
12.3
124
12.4
12.5
1.4
115
12.5
12.4

12.0
12.1
12.2
12.3
12.3
12.3
12.3
12.4
12.4
124
124

. 12.5
12.5
12.4
12.5
12.5
12.4

.

'

Its3
S.&
8.7
8.4
26
8.9
9.0
9.4
9.7
0.8
*4
16.9
KS
11.0
1L2
12.0

g
8.7
6.4
& 7
&S
29
0.0
9.2
9.4

10.1
- 116

10.5
10.0
11.0
15.6

2
0.4
9.5
9.4

10.6
11.3
11.3
11.7
11.1
12.0
12.1
11.9
11.7
12.2

.123

'

t.
12.1
12.2
12.2
12.3
MI
12.3
124
12.4
12.4
12.5
12.5
12.5
12.5
12.5
12.2

gc
12.0
12.1
12.2
12.2
tz a
12.3
123
12.4
12.4
12.5
12.5
12.5
12.5
125
12.6

2
12 2
12.3
12.3
123
12.3
OA
12.4
12.4
12.46
12.5
115
12.5
12.5
0.5
12 6

12 1
9.4
9.9

10.6
10.0
11.1
11.2
11.4
11.0
11.9
12.1
122
12.2
120
12.1
12. 1
12.1

2 11
8.9
9.5

10.0
123
MO
10.0
10.7
11.2
11.2
12.0
11 1
122
11.9
11.8
12.0
12.2

11.5
10.4
10.7
11.5
11.9
11.9
12.1
12.0
12,0
12.1
12.2
12.2
12.3
12.2
12.2
12.'s
12.2

10.0
10.2
10.5
127
1A9
11.1
21.2
11.3
115
11.7
118
113
120
11.5

. 11.6
11.7
11.7

25
OA
25

. .0.7
27
S. 8
SA
9.0
9.2
9.4
9.6
the

10.1
10.2
10.3
50.3
10.5

10.1
10.1
10.1
11.1
11.5
1L1
11.1
11.9
12.6
116
126
12.1
121
12.6

. 12.5
126
12.1

I Nol stallibto. Data relate to perm, 10 Tura and Goer (tee boodnoto).

70,

-
4.
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Table 11-11. Median Years of School Completed by the Civilian Labor Force, by Sex and Age, Selected
Dates, 1952-75

844 and data
. __

16 a55 17
Ma=

161024
Tun

M MI 34
Tors

351044
ram 43054 I 331064

years yous
65 ram
atm Over

.

Born Otos

04tober 1962.... ..............
Muth 1957........ ..........
Match 1919........... ... ......
Match 1962. ..................... .
March 1964.... .................
march Me... ...............
March 1946-. ... ., ....................
Much 1967 ........March 1968 ............
match 190........ .................
March 1470 ........
Match 1971 ............
Muth 1472 .......
March 1973- ..... .. ...
Much 1974. ...... ......
March 1975.. ...

Miss
Octobar 1062...... ... .... . .......
March 1957........... .........
Match 18$10 ....
Match 3913... ..
March 1964
March 105.5 ......... .
March 1948 .
Muth 1937
much 1968.march 1969 ......................
Match 1470 ...
Muth 1979 .......
liarch1273. ...
Match 1973 ..... . ..
March 1974 .......March 1975 ........

PP.31AtZ

October 1952 . t,
Match MM.Match 1950. ..............
Match 1982Much 1964 .............
Much 1935
Much 1966
Matt% 1967
Mitch 1968 .....
Much 1619
Match 1970. ...........
Much 1971 .
Much 1472
March 1973
Much 1974 ......
Much 1975 .

.............

........

.....

....

...........

......
....................

.................

.......

...

.. .......

... .......

........

.......
..........

....

..

..

...

....

.....
...

-

p

P
.

S

S

S

S

1

(I

111

S

10.4
10.4
10.4
10.5

10.4
10.4
10.4
10.4

10.5
Pi 5
10.3
10.5

....

..

12.2
12.3
12.3
12.4
12.4
12.4
:4.5
12.5
12.5
12.5
12.41
12.6
12.6
12.6
12.6
12.41

11.5
12.1
12.1
12.3
12.3
12.3
12.4
12.4
12.4
12.4
12.5
12.6
12.6
12.6
12.6
12.6

12.4
12.4
it 4
12.5
12.5Ili
12.
12.5
12.6
12.6
12.6
42.7
12.6
12.7
42.7
12.7

12.1
12.2
12.3
12.4
12.4
12.5
12.5
12.5
12.5
12.6
12.6.
12.6
12.7
12.7
12.8
12.6

12.3
12.2
123
12.4
12.4
12.5
12.5
12.5
12.5
12.6
12.6
12.6
12.7
12.7
12.9
It 9

,.
12.2
12.3
12.3
12.4
12.4
12.4
12.5
19.5
12.5
12.5
12.5
12.6
12.6
12.7
12.7
12.5

.

1

IL 4
12.0
12.1
12.2
12.2
12.3
:2.3
12.3
12.4
12.4
12.4
12.4
12.4
12.5
12.5
12.6

11.2
11.8
12.1
12.2
12.2
12.3
12.3
12.3
12.4
12.4
12.4
12.5
12.5
12.8
12.6
12.6

11.9
12.1
12.2
32.3
12.3
12.3
12.3
12.3
12.3
12.4
12.4
12.4
12.4

112.2.55

12.5

88
9.5

10.8
11.41
12.0
12.0
12.1
12.1
12.2

, 12.3
12.3
32.3
12.3
12.4
12.4
12.4

9.7
9.0

10.4
11.1
11.6
11.7
11.9
12.1
12.2
12.2
12.3
12.3
12.3
12.4
12.4
12.4

9.2
10.9

ILI
12.1
32.1
12.2
12.2
12.2
12.3
12.3
12.3
12.3
12.4
12.4
12.4
12.4

1

89
9.4

15,0
10.3
10.4
10.8
11. i
IL 4
13.8
12.0
12.1
12.1
12.1
124

. 9.8
0.0
9.3
86
9.7

10.4
30.6
10.9
11.2
115
11.9IL:
12.1
12.1

10.0
10.7
11.2
11.5
11.6
11.6
12.0
12.1
12.1
12.1
12.2
12.2
12.3
12.3

-

.

4.

'

8.3
8.5
8.6

II
8.9
9.1
9.0
9.3
3.3
9.6
9.9

10.2
10.5
10.9
11.7

82
8.4
&E
& 7
& 8
8.11
8.9
9.9
9.0
9.3
9.3
9.1
9.1

10.1
10.7
MA

8. I
8.1
8.1
9.3

10.1
9.1

10.4
10.1
10.1
10.1
10.1
MA
11.1
11.1
11.1
11.1

1 Nol available.

e.
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4s,

Table 8-12. Median Years of School Completed by the Employed Civilian Labor Force, by Sex, Occupation
Group, and t olor, Selected Dates, 1948-75

(Persons 18 years and over for 124472, 16 year* and *Ter for 137:forward!

Ser. 00c1196002 Poole and
color

March
197$

Muth
1274 1

March
1073

March
1972 I

March
1972 1

March
1971

Muck
1910

Makb
1

1968 1

Mardi
I

1966 I
31amit

1

Mareb I

1961 I 1962 I
Mardi

hog
5Iareb

1957
Oetobe

1932
October
1918 I

TOTAL

BothUM

All occupation groups.

prolessunal and managerW.
ProfeSsional and tecludeal.
Managersandedmndslra

Fargreers and tams labonrs..
Sim end doled workers._

Seles workersClaim% worn tn.
Bluecollar workers

emit and kindred ....
Otrginvettanapere..... .

TranSpon equipment
Nonfarm labor**.

Sereleo workers

Mats

All OecupatIon groups

Proftlkonaland managerial-
Prokeslonal and technical.
31anegers and sthilbitstra

WU .
Farmers and farm laborers

Farmers and farm man-
agers

Fenn laborers and super
'Leon

£3katissa!frtircsa.1 W "k els :::
Clerical workers"; ........ .

Bluseallsr werkers....-
Craft end kindred .

...
..

Operatives

reseenialSiCitTpment
Nonfarm laborers.

Sark* workers

Femak

MI meupatlon groups.

PrOfeasional and manarerlaI
Professional and teclinleal.
Managersend admIntstra

tors. e
Flumes and farm laborers..
SaleS and elerical workers...
Salo workers . .....
Clerical workers... ...... .

Dlue""ar wo"ets..."Craft and Mildred

OVIntetransport .
Transport equipment...

Nonfann )aborers ..... .
Service wOrkers .... .

Nemo bousefloia i;O:rit
tril

0 the; serTke workers

.

12.6

-----
1

12,5

T.--

12.3 114 12.5 12.1 12.4 12.3 12.3 12.2 12.1 13.0 11.7 10.9 116

13.9
16.4

110
11.7
12.7
12.7
12.6
12.1
12.3

RI
12.1
11.7
12.1

12.6

13.7
It 4

13.0
11.0
12,6
117
12:6
12.1
12.3

11.:
12.1
11.4
:3.1

12.3

12.6
16.4

12.9
10 7
12,6
12.7
13. 6

'12.1
12.2

11.1
11.8
11.4
12,0

12.3

15.4
16.3

12.9
10.3
12 6
12.7
12.6
120
12.2

iii
11.7
11.0
12.0

12.4

15.4
10.3

12.9
9.4

116
12.7
12.6
12.0
12.2

11.:
11.7
11.2

13.0

12.3

K. 1
16.3

1;2.8
10 0
116
12.7
12.6
11.9
12.2

14.4
(9
11.1
11.9

12.1

11.9
16.3

12.7
9 3

12.6
12.6
12.4
11.6
12.1

14.3
(9
10.5
II..

12.4

14.8
143

12.7
9 I

12.6
12.6
12.6
11.2
12 0

14.°
19
9.8

11.1

12.3

14.6
16.3

.
12.6
8.8

12 $
12.5
12.3
11.0
11.9

g-7
(9
9.3

10.9

.
12.2

14 0
16.2

12.3
8.7

12.3
12.3
I2.3
10.7
11.3

13'
(9
9.3

10.3

12.1
........

13 9
164

12 S
8.7

I2.3
I2.3
13.3
10.4
11.2

41
(9
8.9

10.2

12.1

13.3
16,2

12.4
8 4

123
12,4
12.3
10.0
11.0

(3.2
(9
16
9.7

11.7

13.2
164

12.1
8.3

12.4
12.4
13.3
9.7

10.3

(;.3
(9
8.3
9.0

11.2

12 0
164

112
8.3

12.4
12.3
13.5
0.3

10.1

4?.) 1
(4)

8.3
8.8

10.4

12.11
16+

12.2
8.0

114
(4)
(4)

0.0
9.7

(9"
(9

8.0
0.7

10.2

15.3
116

13.4
11.4

12.1

104

H. 1
12.8
12.2
12.3
1-2.1

111
11.6
111

.
13.6

116
16.6

13.3
10.8

110

9.-
111.(i
12.7
12 1
12.3
I?. 1

11..1
11.4
12.1

12.3

13.4
16.3

13.0
10.6

.
11.7

9.6

It:
12.6
12.1
12.2
11.9

1.7.?
11.4
12.1

12.3

15 3
16.3

12.9
10 3

11.2

6.4

a.:
12.6
12.0
12,2
11.8

, 11:?s
10.9
12.0

If 4

13 3
14.3

12.9
10.3

11.2

8.9

::
124
12.1
12.2
11.9

. 11.1
11.1
12. I

12.3

14 9
16.1

12 9
9.8

10.6

$.8

1::.;
12 6
12 0
12 2
11.7

1441

11 0
12.0

.12.3

11 6
16.4

12.8
9. I

9.3

8.9

li,1
12 6
11.8
12. I
I I.S

13
10.3
12.0

12.4

11,3
16.4

12 $
8.9

9.7

8.3

ti:
12 6
11.3
12.0
11.1

r41
9.8

11.6

12.1

11 2
16.1

12.7
8.7

8.9

7.9

al
113
11.1
II 8
10.0

/1
9.4

11.3

12.3

13 6
16 2

13.6
8.7

8.8

1.2

11:f
12 5
10.8
11.3
10.7

13
9.3

10.6

12 3

13,3
16.1

12.3
8.7

8.8

8.3

11:t
12.3
10.4
11.2
10.2

13
8.9

10.3

12.3

13,2
16.4

12,4
8.6

0.7

7.7

11.41
113
10.1
11.0
10.0

/3
8.3

10.1

12.2

12.0
164

12.4
8.4

8.0

7.4

11:2
13.4
0.7

10.5
9.6

144
8.3

(r) -

12.1

12.8
164

12.2
8.4

8.3

12
III
12.4
9,1

10.1
0.0

13
8.3

(9

12.0

12.0
144

12.2
8.2

8.3

7.8

(41)2.1
(9

0.0
17
9.1

13
8.0
0.0

11.7

16.6
16.3

12.8
122
116
12.5
12.6

11.1

ILI
12.3
112
12.1

10.4
:2.2

12.9
16.3

12.7
12.0
12.6
12.4
12.4

11.1

11.1
12 4
12 1
12.0

10.4
111

15.9
16,3

12.7
11.2
12.6
12.4
12.6

14
11.1
12.3
11.8
12.0

113
12 1

15.6
16.2

12.6
11.1
113
114
12 6

121

1111.0

12.2
11.7
11.6

10.0
12.1

15.6
16.2

12.6
11. 4
12 6
12.4
12.6

114

11.1
12.2
11 9
12.0

16
12.1

15.3
16.2

12.6
11.1
12 6
12.4
12 6

Ill
139
(9
11.8
11.8

9.3
12 I

LS 3
16.2

13.6
10.3
12.3
12.4
12.6

PI
14.0
19
11.3
I I.S

9.1
12.0

18.3
10.2

12.3
10.8
12.5
12.3
12.6

12'71

134
(9
10 7
10.9

8.8
11.6

13.3
16 2

12.3
10.2
12.5
12.2
12.5

gi
134
0/
(9
10.7

8.9
11.3

12.0
16.1

12.4
9.0

12.31
12.2
12.3

N".2

It°
19
(9
10.1

6.2
11.2

11.7
111

12.1
8.0

12 S
12.1
12.3

.1.2

(3.9
(4)
10.0
10.2

8.7
11.1

-a--
14 0
13.9

12 2
0.7

12.4
12.2
12.3

le
(3.5
(1)
P)
13

8.4
113

14.4
164

12.3
(1)
12.4
12.0
12.3

141 3

(3.3
1.9
P)
9.0

8.3
10.2

11.0
164

12.2
8.0

12.4
12. I
12.3

11.1

(44.3
(9
8.3
$.8

11
0.7

13.7
15.9

12.1
7.4

12.4
e)
(9

13..1

(9"
(9
(9

8.5

(9
(9

2 2
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. Table B-12. Median Years of School Completed by the Employed Civilian tabor Force, by Sex, Occupation
Group, ond Color, Selected Dates, 1948-75 '-Continued

I persons 1$ years ird over for 1418.72. 16 Sean Sad ever for 1972 fomrdi

Su. occopstioo group. sad
color ,

Mach
1975

March
1074

March
1973

March
19721

March March
1472 197i

March
1970

March
1988

March
1086

March
1901

March
190

Mach
1959

WE= *

leolk suss

AU oempstion maps.

prof/Mond srAasasetial
Prehadonal *nd tecbuicaI
Managers and adinledstat

Ices
Penners sad fens Isbcoen
Oaks sad thilcsi workers--

Saks workas
CWical workers

Sktreoliar worker*
Service workers.

Alits

AU obeteratioa gimps

Proklulonst sad managerial
Professional end technical
Mowers and oda:1140r5 -

tors
Fanners sad form laborers.-

Farmers end him managers
Fsrin Moms sod tope:-
rims

Sales and clerical 'workers
Wes workers
C1edcal workers

BhurcoUer worras
Craft and kindred
Oorstives

Eicepl transport-
Transport equipment

Montana laborers ,
Service workers

Fronk

AU ompatloa coups-

Professional and ifiGn8444141
Profesional end technical
Manson and administra-

tors
Farmers sad fans 'aborts-3
Nes sad clelical workem

Sala workers
Ckrical workers

Bhurconar workers ....... ....
Serrice workers

Private household workers..
Other Serfiee workers...-.

..

12.6 12.5 12.5 12.5 12.5 12.5 12.4

.

12.4 12.3 12.3

-
124

-
12. 1

15.8
16.6

13.0
12.0
12. 7
12.7
12.6
12.2
12,2

12.6

15.7
16.6

13.0
11.4
12.6
12.7
12.6
12.1
i2.1

12.5

IL 5
MO

12.9
IL I
12.6
12.7
12.6
12.1
12.1

.
e

12.5-
18. 4
16.2

12.9
10.8
12.6
12.7
13.6
12. 1
12.0

12.5

15. 4 I
*6.31

12.91
11.0
12.8
12. it
12.8
12.1
12.1

12.5-.

15.0
115

12.8
10.6
12.6
12,7
12.6
12.0
MI

12.5

14.9
16+

12.8
9.6

12.6
12.6
12.6
11.8
12.0

12.4

14.7llit
12.7
9.7

12.6
12.6
12.6
11.4
12.8

12.4

14.5
161

12.7
9.0

12.5
12.5
12.5
11. 1
I!:

12.3

-
14.0
161

12.5
4,0

12.5
12.5
125
10.8
H. 0

12.2

-
13.9
14.2

12.5
4.8

12.5
12.5
12,536
10.7

III

-
13.4
16.2

12.4
8. 7

12.5
12.4
12. 5
10.3
10. 1

12.0

15.8
16.7

13.4
11.8
12.1

10.2
12.9
13.2
12.7
12.2
12.3
12.1
12.1
12.1
12.0
12.4,

12.6

'

15.6
16.7

13.3
11.2
12.6

10.1
12.8
13.0
IL 7
12.2
12.3
12.1
12.1
12.1
0.6
12.2

12.5

1 & 4
16,7

13.0
104
11.9

ILO
12.8
13.0
12.7
12.1
12.2
12.0
12.0
12.0
11.8
12.1

12.5

.-
O. 3
10.6

13.0
10,2
IL 3

9.9
12.8
13.0
12.6
12.1
12.2
11.9
11.0
11.8
11.2
12.1

12.5

15.3
16.7

13.6
10, 8
11.4

. 9.5
-"IL 6

13.0
12.7
12.1
12.2

.12.0
12.0
11.8
II.
12.2

12.5

-.
14.9
16.4

12.9
10.4
10.9

9.4
12.2
12,9
12.6
123
12.2
ILO

i4)
0
11.6
12.1

12.5

-
14.6

_. 16.5

12.8
9.4
9.5

9.3
12.7
12.8
12.6
12.6
12.1
11.6

0)
0)
11.0
12.1

12.5

-
14.5
16.5

12.8
9.4

10.6

8.6
12,6
12.8
12.6
11.6
12.0
11.3

(4)

0)
IL 1
12.0

12.4

-
14.3
16.4

12.7
8.9
8.9

L6
12.6
12.2
12.5
11.3
11.9
11.1

)fi'lle
11.6

12.4

13.6
16.4

12.6
8. II
8.9

8.5
12. 6
12 7
12.5
11.0
11. 8
10.8

8
9.8

11.2

12.3

-
13.5
36.4

12.5
8.4
8.8

8.7
12.6
12.7
12.5
10.7
114
10.4

I39.4

10.7

12.3

13.2
16.4

12. 4
8.7
8.8

8.3
12.6
12.6
12.5
10. 4
U. 0
10.2

2
9.0

10.2

12.3

18.0
18.5

12.2
12.3
12.6
12.5
12.6
11.8
12.1
11. 0
12.2

15.9
14. 5

12.7
12.1
12.6
12.4
12.0
11.8
12.4
11.0
12.2

-
15.8
18.5

12.7
11.6
12.6
12.4
12.6
IL 6
123
10.7
12.2

15.3
15.11

12.6
11.3
12.5
12.4
12.6
11.2
12.0
10.4ILI

15.4
6. 4

12.6
11.2
12.6
12.4
116
11. 3
13 1
10.4
12.3

45.5
18.4

12.6
IL{
12.6

.12.4
12.6
11.0
IL 1
10.4
12. 1

26,4
10. 4

12.6
Kt 4
12,5
12.4
12.4
12.0
12.0
9.9

12, 1

----
10, 4

16.4

12.5
11.2
12.5
12.3
12.6
10. 7
11.4
9.5mg

0,1
16.2

12.4
10.4
12.5
12.2
12.5
10.5
11.2
9.4

1

-
10.0
16.2

12.4
9.4

12.5
12,2
12.5
10,0
10.9
9. 1

114

-143
16.0

12.4
9.3

12.5
12.1
12.5
9.9

10.7
8.0

11.3

-
14.0
15.8

12.3
8.9

12.4
12.2
12.5
9.8

10.0
8.7

10.6
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Table 8-12. Mdian Years of School Completed by a- t Employed Civilian Labor Force, by Sex, Occupation
Group, and Color, Selected ."eates, 1948-75 '-Continued

Ss% occupation group. sad
color

Mach
1975

Match
1974

Match
1923

March
19721

March
1972

March
1971

March
1920

MarchI* ifarch
1961

March
1961

March
1962

March
1959

1420a0 AIM 0711111 RAcsa

atth eau

All aaalpatfon groups- .. 12.2 12.1 12.0 12.0 12.0 11.7 11.1 10.5 10. 1 9.6 9.6

Pmfesslonal A
Farmers a .
lake an dad worken

aortas
Wakes&

16.4
6.8

12.7
11,6
11.3

,
13.2

16.2
6.9

12.7
11.6
13.0

12.1

16.2
6.7'

12.6
11,2
11,0

12.0

16.0
9.2

12.5
10.9
10.7

11.6

16.0
6.2

12.6
10.9
10.7

....- 11.7

15.0
6.4

12.6
10.8
10.5

11.4

15.8
6.1

12.6
10,5
10.3

11.1

KU
6.6

12.6
10.2
9,8

10.7

18.1
5.9

12.5
9.6
9.-

19.0

15.41
6.1

12.5
0.6
9.3

9.7

14.7
5.9

1 12.4
8.8
9.2

0.0

4...t
53

12.5
8.2' 8.8

9.3

,
Mok

AU occtipailon grouge

PrObaslonal and mana(edsl
Fro1esSiona1 and technical-
Managers and administra-

tors.
Fanners sad tam laborers
Bales and clerical %cokes
DIneraflar workers .

Craft and kindred.. .
Oporatires,....

Eiger* Uvulae-
Transport cquipment...

Noafarni laborers . ......
Waco workers

Female

Ail Occol Potion stro9P9-..

Professional and managerial«
Fames and (arm laborers
8ales and clerical wokas .
Dine-collar workers.....-
device workers«

Private househad workers
Other savior workers.

16.6
16.9

14.1
6.5

12.8
12.1
l2.4,
11.6
11.7
11.6
10.1
12.0

12.4

16.2.
16.7

124
6.7

12.7
11.4
12.1
11.0
11.9
11.1
10.1
11.1

13.3

la. 2
14.6

11.8
7.2

12.6
ILO
12.0
11,2
11,6
10.7
9.1)

11.1

123

16.0
16.7

12.8
61

12.5
10.7
11.2
11.1
11.3
10.7
17

11.0

12.2

16.0
16.7

12.8
9.6

12.5
10..
11,2
11.1
11.4
10.7
9.7

11.1

. 122

15.4
16.6

12.
6.0

12.6
10.0
IL
11.0

P)
()

9.5
117

1 12.2

14,6
166

12.4
& 6

12.6
104
10.5
10.0

P)
e)

0.3
10.5

12.1

15.4
16.5

12.3
6.1

12.5
10.0
10.5
10.4

i'll3

10.3

11.8

15.7
l& 6

12 I
5.6

12.5
9.4

10.2
19

PI
(4)8.5

19.2

11.2

15.4
16.5

11.0
5.9

12.3
0.4

10.5
10.0

01
0)8.3

9.9

10.8

12.8
16.2

10.7
Sid

12.4
8.6
8.9
8.9)

(119.
I

9.4

10.5

14.8
16.2

(1)
5.3

12. 4
7.1
9,2
8.4

4)r
0.7
0.e

9.4

19.4
0.0

12.7
12.1
ILO
12

11.7

14.3
I

12.7
12.0

I 19.9
1 9.1

11.8

19.3
Pi
12.6
11.7' 19,9
9.3

11.9

10.0
(61)

2.11
11.6
11.4
8.9

11.4

16.0
1.1)

12.11
11.7
10.5
8.1)

11.4

16.1
(6)

12.6.
11.7
10.4
6.8

11.4

l& 3
49

12.11
ma
10.2
47

11.2

16.5
(72.6

11.2
2.6
ft 4

11.0

/ 16.31 15.5
(9 (6)
12.5 12.6
10.9 I 19.7
0.5 9.5
8.6 8.0

10.8 19.6

l& 2
01)2.5

10.0
9.2
8.3

10,7

15.8
(1)

12.5
9.2
Le
7.8

VA 4

I Data tor March 1915 , 1967, and 190 were published in du On 3te,npteer
Report.'

a Data relate to persons 16 years and ore:tote headnoh.,_
I Data for 1918 do not inehide persons 115 years and over
'Not available.

For years prior to 1949, median nt shoat. a here haa is lea Mai. haokko,
for 1969.48, median not shoran where base is toss than loo,Otio. at.4 ger igb
forward. median not shown ahem base Is less than 75,000.

2

6 Data Ily cotor not available pdor to 190.

Nora Tho comparability of the data beginning 1971 b not battled bribe
changes Ii. the occupational claMileation system for Ma 1970 Census of
Populaeion that a ere introduced into the Current Population Snivel in
1.471 Fur Naha esplanation. see tho Note on Historic Comparability of
Labur Fono Statistia at the beginning et an Statistical Appendix
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Table 1-13. Persons With Two Jobs or More, by Industry and Class of Worker of Prhnary and Secordary
Job, Selected Dates, 1956-75 1

litattia of lob and dal;
Total '

with two
lobs or
more

Agriculture Ntulaglkultund ludtk

alb ?MAU. Jou

July 1056..
July 1957
July 1958-
December 1959 .
December 1960. ....... ........... ........
May 1942-
May 1943.:
May 1964
May DO
May DC& .......... ....
May 1963
May 1970
May 1971
May 1972 ..............
May 1973. ........ ....... ....
May 1974. .
May 1975

July1656.
July 1967
July 1958
December 1950. .. . ....... .
December 1900.
May .......
May .........
May .......
May WO
May 1966. .............. ....
May 1960
May 1970 .
May 1971
May 1972. .
May 1973.
May 1974. ...... ..
May 1075.

e..- ..
Wage,atid Se1f2 Unpaid ll'am and SOS- roped

Total mlary emptosW (sadly Total salary employed family
workers worktrk workers 1 workers workw? 'often

., .
Nutnber employed Ilbousands)

"

64603max Jen

July l954.
July 1047. , .
July 1958. ...... . .......
December 1969.. .
December ......
MayMay.......... .
May 1964 ..........
May 1945_ ..... : ....
May 1966.... . - -

May 1901..
May 1970....... . .
May 1071_
May 1972..
May 1973
May 1974... .

1' May 1925..,

3,653
3,570
3,099
2.966
3.012
3,342
3,921
3,726
3,756
3,636
4.001
4.004
4,035
3,770
4,202
3. III
3.914

866
15.58

029

332
301
ssa
40$
414
335
273
276
217
221

218
253

261
401
1 97
100
316
339
133

75
89
65

$1
81
$3

402

264
199
205
210
19$
230
218
200
167
154
121
131

107
13$

--.... 1031 7.787
" 1

1
2.712
2 470

10 2.645
27 2. 680
32 2.073
45
36 33,32511%

CI 3, 340
47 3,301
34' 3.73.5
33 ., 7:2= 3,813
33 3,349
19 4,039

3.671
3.4 3.665

2.569 200
2,447 =7
7.287 108
2.451 142
2.449 184
2.764 194
3,361 169
3,135 CS
3.131 200
3,110 177
CMS 162
3.570 104
3,641 167
3,318 lid
3.863 148
3.486 , 160
3,421 , 225

1$
28
15

7
20
5

11
0

14

18

18

l'enctit of total cniPlOycd

0

4.5
5.3
4.8
1.5
4.6
4.0
5.7
5.2
5.2
4,9
5.2
4.3
5.1
4.6
5.1
4.5
4.7

11.2
11,0
9.3
6.7
6.7
6.7
7.5
8.1
8.1
7.8
7.0
7.4
6.0
4.3
6.4
C 0
7.0

13.4
12.1
13.2
7.7
6.7

8.8
8.8
8.1
6.6

7.4
5.2
4.4
6.5
4.2
6.4

10.9 9.4
10 7 10.0
8.1 6.9
7.2 2.5
7.6 3.6
7.5 5.2
7.5 4.8
0.3 3.7
8.6 6. 5
8.9 6.6
&S 4.1
8.0 <0 5
..1 ' 4 2
7.6 5.0
6.9 4.3
0.0 5.8
7.6 6.5

4.6
4.2
4.3
4.4
4.7
4.5
5.0

4.8
5.1
5.1
5.1
4.6
5.0
4.S
4.6

4.0
4.7
4.4
4.6
4.6
S. 0
5.9
5.3
5.2
5.0
5.3
C 2
5.3
4.7
£2
4.6
4.6

3.3
3.7
3.1
2.8
2.8

-7
2.7
3.0
2.8
3.1
3,7
3.1
3.5
2. 8
S.
3.0

3.9
2.2
2.0
1.1
2.9
.0

1.9
1.5
2.5
.9

1.6
1.0
1.6
3,1
1.0
3.3

.11
3.03
3.570
3,als
2,968
3. 012
3. 341
3.921
3,726
3,754
3.436
4.008
4.061
4. ass
3,770
4.242
CP*
3 918

1.111
1.035

$30

64$
4-2.5

7s6
721

738
700
670
933
697
703

I Surveys en dual lottholdets a ere not (*Wowed In 1Sd 116i , ru.4 pee

:3
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4

1

1

1

1

1

1

1

1

1

1
1

" 1

Number employe(1 or,nousand4)

4
41
u
14
IS
A
kit
4
/7
III
11

rl
4
ti
II
114

13

024
324
441
310
4f02
4611
037
416

.0

4
6V
A1

lc:
01
441
542
114
391

37:

- . ".
-

- -.
. .

.

2.542
2, 631

^ 20241
2 311
2.425
2. 691
30044
2.04
2.074
2.015
3.245
3. 314
3. W.
3. 100
3, 429
3. IV:
3. 213

.

4

2402
2. 1/37
1, 905
1. DC
2, (Y23
2. 126
2.404
2.367
2.20
'.335
2.000
2.148
7.407
". 124
1731
2,546
2.549

310
^ 318

344
410
400
521
613
554

5 01
580
347
502
i>f
070
6.44
692
061

.... .
.......

- ..
.

. ....
....

. ....
. -...

... .
. ..

_ .

. .

Sot I . 044, MAO*, 0 4) k stsa Jul. Is a.. tat 4'14014 (awl; worker at. oat
coward a: cleat joblooldor4.
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lable 11-14. Persons With Work Experience During the Year, by Extent of Employment and by Sex,
Selected Years, 1950-741

lp.etions 14 years aM over Mr 195046,15 'years and over for 1963 forward!

Number 100 worked &dna year (thoumnds)* Pereeat distribpdon

Son and year
Full dam* Part Urns Full hue Part Mu.

Total

Total
50 to

52
weeks

27 to I
49

weeks

1 to
26

weeks
Total

,

50 to
52

mocks

27 tol I 0>
43 0

weeks afyks

Total

Total
50 to

53
weeks

2710
40

weeks

1 to
26

weeks
Total

0 to
52

weeks

27 to I
49

-
1:0
26

weeks44
BOW 8EXEs

1950
1953.

64876
70.512

58.481
'60,04

34375
40.40

11.795
12.374

4013
7.434

10.605
10.218 1

3,322
3.093

214
2,294

4162
4.832

109 0
11*0

84.5
85 5

55.7
£7.4

17.1
17.5

11, 6
10.5

15,5
14.5

4.8
4.4

3.2
3.3

7.5
6.9

1954 71,07 60.059 40.00 12,023 7.054 11 -36 3,101 2.663 5,374 100. 0 83.7 55.8 16.7 11.1 16.3 3.2 3 : 7.6
1930. 75.832 62,437 44778 11.791 7.2.68 13,415 4, .0 2. 03 a 963 00. 0 82 ; 54.4 15.5 10.4 17.7 6.3 3.6

1960. .
77,117
80.08

61,63 41.321
64.153

11.516
. .

8,799
4756

15.441
16,463

5,402
5.392

3.04
4290

2.014
7.663

100 0
100

50 0 53.6
70.6 53.7

15.0
35.0

11.4
10.9

20.0
30.4

7.0
6.6

3 9
4.1

9.1
0.8

1902. 82,05: 65.327 44.079 12,10 9.140 16.730 5.130 3,363 402 100.0 79.6 53.7 14.7 11.1 20 4 6.3 4.1 10.0
1964. . 84 024 67, V.5 46.846 11.01 9.968 1409 5,08 3.374 3,07 100 0 79.6 55.0 13.7 10.9 20.3 6.2 4.0 10.2
190.. 88,03 70.40 50,031 10,654 0,714 18,104 4,634 3.50 8,663 000. 0 79.6 56 6 12.0 11.0 20 4 6.6 4.0 9c8
1966 06.20 70.140 1*00 10.617 9.444 14126 5,40 3.50 7.339 81.3 54.0 12.3 10.9 18.7 6.3 3.9 8.5
ISM 90,00 33,266 52.245 11.115 9.966 1064 470 34720 ;475 100.0 0.2 57.9 12.3 109 18.8 6.4 4.1 8.3
1970. . 413.623

96.972
73.343 52.033
77,626 55.33

12.123
11.501

10.187
10.06

19.280 6430 44353
19,346 6.519 4.213

3,618
&534

30. 0
000.0

70.4
640

55.6
57.0

12.9
12.0

10.0
11.0

20.6
20.0

6.7
6.7

4.6
4.5

9.2

1374 191.748 4460 57,523 12,729 10,352 21,147 1 7.601 5.030 8,113 100.0 79.2 56.5 32.5 10.2 20.8 7.5 4.0 8.4

Mat
1950 45,576 41.01« 0.33 7.624 3.636 4.484 440' LON 2.074 100, 0 90.2 65.4 16.7 $.0 3,1 2.2 4.6
19,5' 44701 41.816 30.83 7.922 3.016 3,8193 1,17$ 06 1.810 109.0 91.5 67.6 17.1 0.6 &S 2.6 3.0 4.0
1954......... 45.318 41.404 34339 7.567 4440 4.914 1,553 1,07 2.135 009.0 58.4 65.6 16.3 7.4 10,6 3,4 2.6 4.6
1936...... 47.901 42,70 32.341 7.210 3,144 5,200 1.930 1.074 4200 100.0 01 6: 5 15 I 6.6 10 9 4.0 3.2 4.0
108 48.340 42.052 30.727 7.03 4,01 6.34 4343 1,259 2,721 100,0 869 63,5 IS 0 8,5 111 4.9 2.6 5.6
1960 50.033 43.478 31.9(6 7,03 3.857 6.557 2.2 1; 1.267 .3.013 160.0. 80.9 63.9 15,3 7.7 13,1 4,5 6.I
1963. 50.639 44967 32,513 7.10 4.09 6,652 2,114 1.3415 3433 100.0 34.0 64 2 14.2 8 5 13.1 4.2 2 6 6.4
1964 51,08 45.313 34.40 6.70 4.162 6. Ks 4161 1.220 3.211 10.0 82.1 60 2 12.9 8.0 12.8 4.2 2.3 6.3
1960.. 53,108 46,127 35.2 5,48.8 4.04 4931 2.416 1.261 3.302 100.0 $6.9 t4.2 10 9 7.7 13.1 4.6 2.4 6.2
1966 51.708 45.901 30.101 5,8(e 3.916 5.799 404 1.162 2.540 101 0 88. 8 70.0 11.2 7.6 11.2 4.0 2.2 4.9

g 312 47,313 37,014 6.111 4.184 5,01112 2.23 1.227 9.335 11*0 98.7 w. 4 11.5 7.9 11.3 4.2 2.3 4.4
193.. 54.919 40,032 34,295 7.15: 4.630 8, 437 5.436 1.40 2.052 100.0 37 6 68.1 13.1 4.4 14.4 4.4 6 5.3
l9r 57.054 50.022 34,308 6.752 4,872 7.037 2.384 1.513 3,131 100 0 17.7 07 3 11.8 8.6 12.3 4.2 2.7 5.5
1974 54903 51.526 39.211 ;301 4,914 7,382 2,725 1,720 2,137 100.0 87.5 66.6 12.5 8.4 145 4.6 2.0 5.0

Ftstate

1950
1952....

m...330
Z4SO8

17,139
18.478

3,592
0.604

4.171
4,452

4.377
4.418

6.211
5.330

1.916
1.014

1.210
1.308

3, om 100.0
100.0

73.4
74.5

368
13.7

17.9
17 4

18.7
17.8

26.6
25.5

8. 2
7.7

5.1
5,6

13.2
12.2

1954 25.4:9 13. °SS 0.001 4.450 4.04 0.924 4149 1.436 3;49 100 73.2 38.0 17 $ 17.7 26.8 8 4 5.6 12.7
1956 27.144 10.733 10,436 4.573 4.734 4215 2.840 1.610 4756 100.0 70.0 37.3 16 4 149 29.4 00.2 5.8 13.4
1958 78.736 13.62$ 10,602 4.313 4.708 5.113 3.031 1.70 4,203 100 643 30 9 15 6 16.4 31.7 10.6 C I 14.9
1960 30.585 20.677 11.299 6479 4.00 0.901 MR 2.023 4.45 100.0 67.6 36 9 14.6 18 0 0.4 10.0 6.6 15, $
1962.. 31,418 21,340 11366 4.917 4.317 10,03 3.416 4053 4.5899 100 0 67.9 36 9 15 6 IS 5 32 1 0.6 0 6 15.9
1964 33,186 22.512 12,419 4.90 5.126 10334 3.101 2.154 5.376 100.0 6*10 37,5 15,6 15 5 32 1 514 6.5 16 2
1966
1960 4
1968

34444
34.558
36.918

24.321
14.231
25.053

1404
13.83*
16.271

1.846
4.845
4001

5.616
5.03
5,678

11.123 3,436
10.30 3.316
10.965 3.533

2.310
2.218
2.493

5,361
4.793
4,900

100.0
100.0
100.0

68. 6 39 1
70.1 40 1
70.3 41 4

13 7
14.0
13.6

15 8
16 0
15 4

31.0
29 9
29 7

0.-
316

6.8 15.1
13.9
13.4

1970 33.704 26.261 15. 738 4,066 5.07 15.443 1373 2.904 MO 000.0 67 8 40 7 12 8 14 3 32 101 7 5 14.6
1972.... 39.918 4.839 5.744 15.314 4.131 2.730 5.403 100.9 69.2 42.5 12.1 14.5 30,6 la 7,0 13.5
190. 44640 29,076 18.311 5,07 5.103 5.570 100.0 62.9 42.7 12.5 12.6 34 11.1 7.7 13.0

I Data for 1951, 1953, 1354. 1W, 1959. 1961. 1963 190 1967. 190. 1971. and
1973 appeared bt the. 105 5feripower itepon

*Time worked includes pald vacation and 001 oh k leave

t'st ol1 worked 35 nort Of more* Vt0e1C.
4 Data revised to tr er 18. weans 16 yew awl aro in aesordatwo aith

the ha mes In age Itii. aud euaceptsialooduml ip 1967.

21E3
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UM. 11-15. P.rCerkt of Population With Work Experience During the Year, lay Age and Sex, 1959-74
Masons 14 years and over for 195946. 18 yoars and oar for ON forward!

Sol and year
o

Total.*
14 roan

and over

14 find
15 yea*

141 and
17 years

18 and
1$ years

2010
24 years

25 to
34 pars

35 to
tt years

454
St years

55 to
59 yoars

60 to
64 yoarS

65 to
69 years

78 yaws
and over

Don Sun
MO
19.1...... ..... ....... .
4961 .
1942- .
1963......... ........... %
1964.....1955...,.... ............. c
1050......,. ............ : . .
11061 ..... .. ..........
U157...........................1948......... .... 1 .......
1989
IWO.? . ............
1971 , r1972. ............1973....... .... ...igm. ............ ,....

34682

Mk
1910....,
OR; ......... ._
IOU
190....x.
1966. ,
1965 .
1964
19661:... ....
a67....47a... . .t.
1968. 7.114C
1969
1970. ... .
1971 . .

1972 ..... ..
1973.
1976. ....

741161,2

1059 ......... .... ....
1960 ... . .......
MI
1962.
11143 ....
1664 ........
1965.
1966. ... ..
19061
1967....... .
1968 ..
Is:11.
l970. .
071 . ...
fa .
1974

64.0
44.8
63.5
03.8
63.7
64.1
64.0
64.9
66.9
67.1
67.6
67.9
67.4
68.7
66.8
67.8
67.6

84.1
84.5
83.1
82.8=3
82.5
82.2
fa. 6
85.4-
841
85.3
85.2
84.1
83.5
83.5
83.7
83.0

45.4
46.9
43.8
46.5
46.9
47.5
47.6
49.1
50.4
61.3'
52.0
52.6
52.5

11.70
53.8
53.9

31.6
32.0
31.5
$0.3
29.5
$0.4
34.7
31.1.... .

.. ....

..... t

...
363*2
36.3
15.8
35.8
35.0
72.4
37.6

..

..

..

26.8
25.4
26.4
24.6
710
25.8
25.7
24.4

......

.....

.....

.

51.9
53.9
50.4
50.8
48.7
51.0
CS
$5.2' SS. 2
56.7
53.4
54.6
53.0
49.6
50.9
54.6
$5.11

64.8
62.7
510
59.7
57.2
59.5
84.3
44.0
64.0
65.5
65.8
63.7
60.4
X 7
57.8
81.3*0

45.9
43.1
41.8
41.8
40.1
42. 4
43.7
46.4
46.4
47.8
448
45.3
45.5
42,3
43.8
47.7
48.6

73.7
74.9
72.2
74.9
73.7
73.4
74.8
78.1
78.1
78.9
719
712
76.6
74.8
74.6 .
79.5
77.5

82.1
84.1
80.9
83.0
815
84.0
85.5
87.0
87.0
87.1
67.0
87.0
82.6
81.4
81.5
85.3
82.5

66.4
646
64.7
67.2
313
63.4
84.9
70.1
70.1
71 0
71.4
72.1
71.0
08.8
68.0

i 74.1
I 73.8

.

75. 2
76.2
US
765
77.8
78.0
78.2
80 1
80.1
716
80.7
86.8
80.3
79.3
84.7
82.8
83.0

92.0
919
n.5
92.2
91.6
92.5
92. 4
93.4
93.4
90.2
91.0
816
93.9
89.5
90.8
92.4
91.4

61.3
62.1
59. 4
63.3a I
65.6
40.5
60.5
50.5
71.0
72.8
73.5
73.0
71. 2
73.4
74.3
75.3

72.3
74. 7
70.9
71.3
72.0
72.8
72.8
74. 0
74.0
74,9
73.5
73.6
70.0
73.8
79.6
73.7
79.4

97.2
93.1
97.7
92.5
97.9
97.8
93.0
9L4
98.4
98.1
97.0
97.8
97.0
96.8
965
97.0
96.7

45.7
47.4
46.8
47.5
48.5
50.1
50.1
52.0
52.0
* 7
Li. 0
55. 5
56.5
56.2
58.0
61.6
63.2

73.8
71.9
74.2
74.6
74.4
73.6
75.3
76.1
70.1
76.5
77.0
77.7
77.2
77.4
77.0
78.3
78.2

97.7
97.9
97.7
97.9
97.6
97.9
97.8
98.1
MI
97.9
97.9
98.0
97.5
97.1
97.1
97.0
96.5

,

51.8
53.7
52.8
53.2
53.1
55.1
64.6
54 0
56.0
56 .8
57.8
58.9
58.5
59.1
59.6
60.9
64.3

711
76.7
73.8
77.6
77.4
746
713
72.1
77.1
72.2
77.6
72.3
77.3
76.8
13.9
76.2
79.2

96.3
96.8
95.9
96.5
W. 1
96.6
91. 0
96.5
945
IL 1
96.2
tn. 0
95.6
95.1
94.8
93.41
111.3

56.0
540
57.0*6*9
57.9
57.9*0
59. 0
51 6
60. 4
40.2
60.4*9
SL 6
60.0
40.4

80.2
71.4
72.0
71.5
72.8
71 0
71.7
72.7
73.7
72.5
73.3
73.3
72.2
74.9
70.41
74.5
710

92.6
43.4
93.6
93.4
93.1
92.9
91.7
91.4
91.4
92.3
92.0
94.8
91 7
04.7
817
89.8
87.4

47.3
50.0
51.9
51.0
51.8
54.5
53.1
54 4
55.4
54.3
56.2
56.5
54,7
54.1
53.4
54.8
54.0

61.1
61.3
60.3
62. 3
90.6
61:5
62.2
62.2
63.2
63.2
43.2
63.3
63.9
62.3
60.0.
60.9
59.3

85. 4
85.1
84.7
U. I
83.5
84.1
14.1
83.6
83.6
83.9
84.7
83.6
83.2
81.6

79
78.

39.1
39.0
39.4
40.7
40.0
41.2
42.5
43.2
43.2
44.8
44. 2
45.6
47,2
45.0
44. 1
41.7
42.8

90.4
40.8
40.2
XL 1
39.3
39.3
37.5
37.7
37.7
a 1
711
40.9
38.1
368
15.7

. 311
34.8

60.8
53.4
57.6
51.7
56.0
57.3
55. 1
54.8
54.8
515
55.6
67.7
54.1
51.8
51.4
43.5
44.8

215
95.6
25.3
24.1
26.2
24.4
22.9
13.0
23.0
215
217
26.0
248
24.8
23.1
248
21.0

.
18.5
26.3
11.1
17.5
17.0
l9.3
15.3
15.7
15.1
ILI
14.9
18.0
15.5
15.3
14.1
14.1
13.1

30.1
33.4
30.1
28.1
27.3
25.1
23.1
23.1
23.1
717
23.1
25.4
24. I
25,1

.73.1
23.1
23.1

5.
10.1

4.1
, 9.1

9 1
9. A
8.1

:."1
9.1
9.1
9. 3
8.1
9.4
8.4
8.4

r Dan. revtscd to refer to 1.erSOns 16 ears and over In recordanco Wi h the changes In age IhnIt and cone' *a introduced In1967.
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Table 1-16. Persons With Work Eiperience During Ale Year, by Industry Group and C lass of Worker
of Longest Job, 1963-74

(ThOUSand5 of persons 14 yeers end ova for 190-66, 16 yeall Andover for 190 forward]

Industry'group and class of worker

All hidustry groups...-. ...............
Agriculture.

Wage tad salary worker* '
8448emp1Oyed workers
Unpoid famIty workers.

Nonagricultural Industries.. _

1971 I 1973 1972

101,718,===.
4,514

.1111
100, 203 KM

=mos
1,729 4,72s

1,974 1.970 1.937
1,049 2,038 2. 113

689 722 675

97.234 96.474 02:247

Wage end salary workers. 90,725 88.955 8403

isi1nia. 784 , , 672 718

Coustruction..,. . 4,489 5.698 5,279

Manufacturing__ .. . 23.1360 23..110 22.381
Durable s . _ ..... 13.493 13,412 12. 841

Luaberund wood products 765 713 CO
Fumltur and fixtures 608 585 669
Stone. de and glass products 747 698 :01
Primary me al InduAtries. .... 1.144 1,460 3.156
Fabrhaled us MI products 1 630 1.437 2,519
Machinwy 2,447 2.346 2,202
Eleetticat equtpulent-- - . _ 2,261 2,361 2, 365
Trensportation equipment. , . _ 2,187 2,244 2.16$

Automobiles-,_ 1.060 1.130 1.012
Other transportation equipment 1.102 1.114 1,003

Other durahlo goods. 1,362 1.30 1.24
Nondurable goo s..... __ _ 9.687 9.498 9.520

Food and kMdred products. 2.157 2,072 2.19i
Textile m111 products._ 964 1.136 1.062
Apparel end felated products .. MO 1.012 1.630
l' nt ng an pu Ming-- 1,367 1.334 1, 38.5

Chemicals and allied products ..... 1.239 i 1,160
Other miaidurable gocoil.._ .. ._ 2..175 2.248 , 2.133

Trensportation and public 1 alines._ ..... 5.761 2,882 3,582 .
Railroads and rawer express 634 813 1 350
0 ther transportation. _. . _ - . __ . . 2.481 2.634 lt. 473 1
Communkatlons . 1.250 1.346 1,214
Other public utilities.... ..... . ........ 1,165 1,379 1, ha

1 I

Wholesale and retail trade. , _ . .. 19,300 16,886 13,145
Wholesale trade- 3.423 3.306 , 3.126
Retell kid,. 15,940 15,580 . 14.759

FIntatte and Sallee_ ..._ _ . _ ._ . 30,248 29,734 28.441
Finance, Insurance. real estnto_.... . . 4.091 4,806 4.167 .

Business and rerair services... . . - - 2.795 2, 673 : 4.50 1
Private houSeholds, .. , . , . . 1.696 2.054 ; 2, OCt r

rersonalneevIces,exc ........... households. 2,163 3,117 2. Oe '
,B0tertatisment and rterestlon Sairices,... . 1. 006 ;
Medical and other health serrices 6,226 5:962 5.538 .
U'elfare and religious services,. . ... _ 1,326 1,273 I 1.213
Educattonal services... . _.- .. . .. ' 6476 8,029 7.962
Other proftssloa al services ...... .. . ! 1.159 1,641 1.573 r

. Forestry and fisheries .. . . 1 93 I 99 1 ga i
;

iPublic adninfstration..... . ... . .. 5.193 i 4,960 ' 4.931 '
:

Selfemploycd workers ... . . i 5, 1 as 1 1, 614 5, 687
Unpaid family uorkers..... . r WI : 065 *62

r 1

1 Data tor 1055-62 acre pubtnited i. the Iswr koespou er fZe port

1971 - 1970 IMO 1068 1947 19661 1966 I 1965 1984 1963

95, 017 03, en 92, 477 00, WO 83,179 86. 266 88,653 Mk 166 89,121 63,227

.4,871
=u-=

4,763 4.722 4,938 15.184 1 5,021 5, OM 6348 7.051 6704

1.09 1. 902 2. 007 2,034 2,250 2.070 2.43$ 2.622 2,695 2.725
2, (00 Ma 2. 451 2. 038 2. 063 2,264 2.132 2.412 2.496 2,396

562 839 70 eaa 814 LON 1.234 1.660 1,075

90,158 18.80 87. 7S5 85. 294 62, 995 82.145 82,919 79.838 78.073 76.432

43,410 132,347 81, TM 78,737 78,429 75. QM 7450 :2,492 70.332 66,414

619 573 544 543 580 402 602 573 5117 509

5.442 1 1,970 4.90 4.675 4.519 1.538 4,578 4.550 4,501 4,216

21.953 V.540 23,640 22,819 22.6.22 22.248 n477 21,207 20.381 20,078
12.481 13.100

711 1154

13,95$
035

13,258
637

13, 466
639

12.788
651

22.807
455

11,928
814

11,175
636

11,M5
513

193 $31 334 472 154 192 494 528 460 470
114 745 758 720 Gee 714 719 720 632 562

1.390 1.367 1,423 1.403 4329 1.400 1.411 1.385 1.331 1,308
1,429 1, 522 1.900 1,768 1.761 1,64 1.450 1.455 1.633 1,635
3,142 2,379 2.584 2.352 2.358 2, 223 2.225 2,014 1,973 1,775
2,094 2,270 2.311 2.197 2.261 3,142 2.112 1.917 1.674 1.799
2,173 2,424 2,666 '2.847 2.463 3,412 2.415 2.280 ' 2.139 2:077
1,072 1.110 1.206 1,186 1.070 1,133 1.130 1.095 1.065 949
1,102 1,314 1,460 1,461 1,412 1,274 1.279 1,195 1,132 1,128
1.336 1.229 1,084 1.062 1.123 2.101 1,106 1,015 1.004 1,016
9.472 9.431 9.485 9.561 9.446 0.460 9.479 9.369 8.4.59 8.792
2,1:9 1.917 2,130 2.134 3,162 2,322 2,140 2,134 2,00 2,117
1,067 1,037 1.133 1,224 1.166 1.158 1.162 1.169 1, leo 1,082
1.823 1. 671 1. Sid 1.523 1.517 1.439 1,620 1.62.5 1, see 1,464
1,329 1.370 ' 1.246 1.236 1,224 1.503 1.458 1.258 1.337
1,172 1.260 1.201 1,201 1.223 1:213 1,214 1,014 1,063 1,004
Z 100 2,176 2,297 2,243 2.153 2.910 2.011 1,969 1.604 1.735

5,810 5.640 5,402
713 757 712

5.312
70)

5.327
811

1,203
849

5.811
652

4.8.56
812

4.843
894

4,$10

2.625 2,346 0,297 2.240 2,193 1,914 1.925 1.894 1,914 1, .9
1.287 1.357 1.192 1,205 I, 136 1,101 1.102 1,010 913 922
i,165 1,214 1,200 1,167 1,137 1,123 1.132 1,134 1,118 1,164

47.322 26782 16,813 15,319 15,307 16, an 15.339 14.203 11,013 13,358
3.018 3. Or 2.429 2, 018 2, 672 2.661 2.379 2.586 2.358 2.260

14.274 1 13.731 13.184 12.696 12.435 12.476 13,760 :1. 707 11,624 11,098
I

i

27.702 27.461 ', 23.952 25.078 3.875 Z.212 24,167 V-.893 21.928 24260
4.353 4.144 : 4,014 3.667 3.603 1608 3,617 3.476 3.332 3,244
2354 2,227 i ?.1ri. 2,067 1.811 1,746 1,067 1,617
2,351 2.491 2.3

klg k701
949 3.628 3,827 3.819 3,772

3,060 2,195 2,254 2.281 2,924 2,003 2.114 2,146 2.1:3 2,018
169 945 j 665 915 932 875 966 768 818

5,206 4.486 4.301 4.517 3.965 3,968 3.984 3,662 3. 393 3,287
1,122 1.123 , WO 915 806 814 4T: 754 2.28 790
;640 2.390 ; 7.012 (-.666 6,340 4,962 6. 908 5,318 1. 80a 4,556
1,605 1.435 1, 231 . 1,210 . 1. 1.112 1,221 1,077 1.4168 969

91 118 I 125 83 : 100 103 103 114 116 115
I

4.703 4.761 . 5.002 . 4.968 4.503 4,383 4,394
I

4.024 4,036 4,013

5, 653 5. 561 i 5. 441 5. 533 5.333 0. 00 5.732 6,610 6.614 6.790.
KO 943 , 079 I 1.021 2.033 617 653 700 1.197

1 Data rea ised to refer to perm.5 16 seisre 464 ova: in asordeo. e atm 1 he
changes in age Imo .164 oncepts fotrodu..ed in 1.)07 See .kie GAO lest. 3

4 The estlenatas for 1966 forward ore hot strictly comparable ttith those of
prior years aside from the age driterence because of earlier miscltimlion

or Sonst tt ate otte t.411rY curlers as selle npiosett 'The Change us c =Ike-
ri -4;1.4 11. a stab of about :30.000 H. Ix* irons nonfarm sell-employment

to a ,sg. ,Hers en.ioosnivia affecting prunar is tho 41.113 fur trade and
$."N ice Industries.

d
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Table 18-17. Percent of Persons With Work Experience During tlie Year Who Worked Year Round at Full-
Time*Jobs, by Industry Group and Class of Worker of Longest Job; 1963-74 r

[Potent of persons 14 yearS sad over tor 1963-66.16 yenta arid iver fa 1966 forwardl

Industry gram and eiaSs of worker 1174 1973 1972 1971 MIO 1960 1968 1967 19463 1901 1965 1064 1963'

all industry grasps.

Agricantre

Nage and salory workers.
lelfentained Wakes...

Nonlgriculteral Indestries.

146 and saissy workers. -.

Mining '

Ccidinsdlon .

Mamitaluring
Amnia gOodS-

1.urnber and wood products
. Furniture and !MOW..

Edone, clay, and Mos prodUels
Primary metal industritor
Fabricated metal prodeeta
Machinery
Electrical equtpment ....
Transportation equipment

Automobiles
Other transportadon equipment

Other durable goods.
Renderable goods.

Food and kindred prOduets ..... ...
Tett% mill products

- Apparel and related prodUcts
Printing and publishIng
Chemicals and allied products
Other nondurable goods

Transportatban and mildie Walla.
Railroads and milway erpreSs
Other tranSportatIon..
Communications.
Otber pellic allitios...... ...... ......

Wholealo and retail trade
Wholesale trade.
Retail trade

Finance and service .
Finance, insurance. reai cslate.. .... ...
Duslness and repair M:71661
Private household&
Personal services, est. private house-

bola
Entertainment 1.ad'reertallon services....
Medial and Other heath service& ..... . _
Welfare and religious services.
Eder-211*nel servkes.... . .
Other profs:colonel Services
Forestry and fisheries-m-11.- ......

Ptibllo administration

BelPemplOyed workers
Unpaid family worker,

56.5 57.1 57.1 a 1 55 6- 57.1

7.171_77..........0.1

*9- 56 6 58.0 *6 56.1 55.6 51.6

47.8 46.8--
33. 1
70.2
=8
569

32.9
69.8
20.0

57.6

83.2
769
22.5

57.5

a2
67. 6
18.0

568

27.9
ft 7
17.5

562

26.6
70.2
21.1

57.7

28.4
75.3
18.8

516

30.6
75.8
18.9

ft 4

--...-
30.8
75.3
18.7

58.7

--..-__
266
74.1
16.7

57.5

-
23 0
72. 4
15.1

57.4

-
22.0
73. 6
12.3

58.6

-
22.5
72.7
118

al.---
569

64.8

51,8

64.0
69' g
64.6
65 5
a 1
76.7
67.7
74.9
71.3
065
46.7
744
67.1
62.9
610
565
47 3
64 8
77.6
69.1

73.0
81.7
62.6
83.4
130.8

44.6
69.9
39.2

52.1
es 2
52.5
17.2

a 7
25. 1
56 4
53.2
53.0
50.4
38.4

73.2

60.1
37.3

52.6

72. 8

51, 1

68.9
71 5'1 57.8
65.5
70. 5
78.4
70.9
74.9
72.0
74.1
73.3
72.8
63.9
0. 4

0 63.2
65.9
49.0
68. 4
61. $
69. 0

73. 0
78. 6
65 8
77.9
80. 1..

44. 4
:O. 4*9

'a 4
468

, 51.9
57.8

36. 3
27. 4
56 3
A 3

! 55 3
60.3
45.5

765

a 1
369

57.6

76 9

52.8

47.5
69.5
68.2
SS 0

75.2
660
73.5
70. 3
73.7
76.0
71. 4
66. 1
64 g
16.0
64 3
51.2
63.0

e 78. 9
67.9

i
, 22 7
1 SO 9

81.3
75.0
82.1

45. 1
71.4*9
52.1
080
50. 1
17.8

36 3
. DI 6

57 0
53.8
55 4*4
36 0

760

1 60.8
28.8

56.8

612

50.2

67.0
69 9
$9.2
66.7
68.1
70.6
669
72.1
71.6
73.5
73.7
73.4
63 0
63.3
512
62. 4
43. 5
62.8
130.1
69.9

71. 4
75.3

663.7
72.6
814

44. 7
68.6
39.5

51.1
66 1
53 1
15.3

as. 6
25. 2
5' S
36 0

; 54.8
1 *43

52.7

76.7

61 0
29.0

56.2

ft 3
$0.9

65 6
67.5
53.2
61.8
71.1
74.4
64.9
IL 9
68.5
64. 4
52.6
24.4
66.6
62.8
59.4
63.7
48.5
63.1
79 2
66.8

71.5
78.0
62.5
72.2
83.5

43. 8
08.3
55.3

50. 3
67.7
50.5
15.3

38 8
27.3
57.5
56 3
54.0
61.8
41.5

74. 4

62.6
29.1

57.8

65.4

Sit
68.2
70.6
57.2
71.5
74.4
75.3
765
74.7
67 g
70.6
65.2
75.1
65 4
61.7
62.4
66.6
51.3
62.4
767
667

72.2
80.3
66.0
72.0
79.3

45.2
69.9
46 3

50.7/
668
54.8
15.2

41.0
30.2
513
51.2
54.0
61.5
41.6

76 1

62,0
23.5

58.7

70.8

562

69.5
72.3

' 61.5
60.7

- 71.2
71.8
71.9
78.2
72.7
75.2
71.7
78. 1
653
656
63.4
66. 4
55.4
42.1
769*0

.73.2
60.9
667
67.4
82.4

47.5
70.9
42.6

49. 4
62.7
57.7
18.6

41.6*5
52.6
52.2
50.4
59.6
50.6

76.7

64.8
21. 1

50. 5

765
56.6

69.7
71.8
63.7
68.5
72.0
73.8
72.9
75.8
49.8
72. 6
64 5
77.6
68.4
66.8
64.6
66.3
52.9
66.9
79.9
71.8

75.5
89.8
69.1
74.5
84.8

47.9
70.5
43.1

50. 9
70.0
57.6
17.7

43.0
31,2
56.5
52.2
52. 1
41.4
5,2.0

76.7

65.0
23.7

58. 5

73.6

53.9

09.6
72.4
59.4
76.5
73.7i
765
72. 6
78.8
62.7
74.1
68.13
78.9
68.1
668
64.8
69.9
49.2
61.1
70.9
73.6

75.7
83 6
67.6
74.0
85.1

47.3
70.0
42.3

48.6
68.8
KS
17.1

43.1
31.2
62.9
SI- 3
413.5
40.8
53.0

16.3

64.3
82.3

57.3

.73.6

53.5

660
72.3
59.2
70.2
73.8
76. 4
718
73.8
67.7 .
71.0
68.6
78.9
67.9
64. 4
61. 3
66.6
49.2
53.6
79.8
72. 6

75.5
81 4
67.2
74.0
84.9

48 2
40.9
45. 4

46.8
68.6
55 0
13. 9

42.7
28.7
52.5
51.5
48. 0
60 1
52.4

70.2

617
341. 5

57.2

684

51.5

69.2
72.4
52.9
768
72.8
77.3
72.5
77..9
70. 7

' 72.3
69.8
74.6
70.3
65.0
64.9
69.4
50.2
55.0
78.5
75.4

75.8
82.5
689
78,0
85.4

47.8
72.3
42.4

45.3
69.7
566
14.0

43.8
58.3
54.9
51 7
41. 9
57.4
33.3

77.6

62.6
30.2

66.3

52.5

48.8

67.7
70.7
53.8
67 6
72 9
80.1
76.4
76.6
73.5
67.7
58.1
76.3
667
63.8
61.0
63 7
47.1
54.3
70.3
74.3

75.4
78.6
a 8
78.0
85.3

46.8
70.8
418

41.5
$0. 2
53 7
13.5

37.4
24 4
55 $
53 1
43 2
61 2
44.0

79.8

65.0
27 u

35. 8

a 2
45.8

a 1
70. 7
50.1
65. 7
72.4
73.9
71. 1
a. 3

' 70.5
75.2
70. 8
78.0

.., 61. 0
62. 4
43.2
61.2
45.4
55.2
76. 41

74. 4

72.33
77.3
64. 1
73.13
82.7

46. 5
OSA
412

44. 4et 4
53.7
13 8

a. 5
26. 4
51.2
51.8
41.13
59.11
32 2

78.8

0.1
23.4

I Data for 1650-62 were published la the ow& ..vsayse r Itepea
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Table B-18. Extent of Unemployment During the Year, by Sex, 1963-742
iPorsons ii years and over for 1913-66. 16 years and over for 1960 forwardl

1tem
1974

119rn 82293

Total working or looking for Work..
Percent with unemploymeht.
Number with unemployment--

Did not work but molted for Work. _

Worked doting year. . _

Year-round workers 3 With 1 or 3 weeks of

103.832
17 6

16.310
2. 10f4

16,211

unemployment- 1899

Ple0year workers* with unemployment . 11.315
Weeks unemployed. 1 to _ 4,193

5to 10.. 3,433
11 to 14. _ 1.778
IS to 26_ 3,060
27 or moro. 1851

Two spells of unemployment Or more_ . *5.429
2 spells_ 2.812
3 spells or Moro 2.617

MALlt

Total working of looking for work.. 59.60.5
Percent with unemployment. . . , 17 1
Number with unehiploymeM. 10.211

Dld not work but looked for work _ . . 6,17

Worked during year .. 9311

yearrOtutd workers* with I or 3 weeks 01
unemployment.... _ . . .

-
1216

Partyear workers with unemployment. _. 8,268
Weeks unemployed I to . 2,069

510 10. . 3.070
11 10 14_4 15 to 20.. _

1.

27 or mOre . 1123

IWO sPell;Of unemployment Or more.. 3,551
2 spells.... . 1,763
3 spells or more 1.70

1 19* 1 1072 1

1971 197. 0 1 100 1969 1 1987 I 1060 I 1908 1915 l 961 !
1143

FEMALE .

Total w0alug or looftIng for work_. 11,247
Percent with unemployment. 18.5
Number with unemployment_ . 8097

1714 not nsrk but looked for work_ _ . 1.407
Worked during year. . -

yew-round wcrkers* with 1 or 2 weekS al 1
unemployment- - ,1 GS3

Pad.year workers 4 with une mploymen t..-
Weeks unemployed I to 4. .

5 to 10.. .
11 to It,
15 lo
27 or more_

Two spells of unomploymein or mom_
2 spells..
3 spells or

Foolnotos at end of table

6,4)17
2.121
1,354

101.813ii .
14, 498
1,610

12.313

1202

14.686
3.72*
3,038
1,531
2,363
1414

4.183
2.014
2.169

3.9.856
13.5

7.931
483

7,436

837

99.029 aosS
15 1 18.3

15, 217 15,831
3. 037 2. 15S

13,230 13.3$

1,151 1.106

12.10
3.401
2.601
1,512
2.000
1.$56

4.308
2,017

311

67, 796
15 2

9.7a.
713

8,056

12.387
3,130
2.7041
1.0)0
2.916
2,112

4,451
2.201
2.217

36.841
16 1

6411:
2123
lo5

827 767

6.579 7.12.4 7.721
1771 1741 1701
1.575 1.473 1734

931 401 1.931
1.510 1, 711 1,921

759 1. MI 1.281

taw 2,814 4,991
1.177 1.333 1.415
1473 1401 1516

41.934 41. :33 10,354
15 3 15 7 14 I

6.577 6, 441 0.535
112.5 1313 1.339

5.174 3,3e4

313 327 339

3.107 4.817 4.866
1919 I. 6.57 2. 427

670 527 3111

1171 873 W.% 1035
728 623 732 833

1.870 1,533 1491 1,460
1.030 $37 774 759

848 900 714 let

z 0

Number. (thousands)

g5.311 0,00 93,4110 89.432 87.540 89.034 67.501 86. 937 j 83.038
15.3 12 3 12. 4 12.7 13.0 1-9 14.1 16 187

11,565 11.711 11,33.: 11,561 li,31s7 11,602 13,334 14,033 t4.211
1.71.1 I, 163 1250 1.233 1274 1.371 1.403 1713 1811

I

11816 13.5e1 10,4183 16.311 10,113 10,231 10,079 12.3ki 12.466

1.179 1396 1, Z45 1351 5.10 1260 110 1,121 1,299

11.067
3.301
2.729

9,185
3.814
2,177

Mo7
3.632

31,030
3.337

8.611
3.310
2.08

8 . 4 2
3.103
2. try,

9.722
3.151
9.208

11.218
MOO
2,630

11.161
2.709
2.407

1,669 1637 1; 036 1,177 1.017 Le% 1.266 1314 1595
1.512 1,406 1520 1.567 1395 1.996 2.411 1.622

1360 105 731 603 814 857 1082 1650 1,840

4.310
3,048
3, 222

3,417
1603
1814

3,123
1471
1651

3.357
1503
1,854

3, 411
1,4a
1.910

3,458
1.470
1979

3.942
1,76.5
2, 17;

4.735
3.342

413

1M3
2,210
2,399

58.589
15 5

$4.765 $3,677
12 3 it 7

52.705
13 6

52.1kr
12.5

53.576
12.4

6e 'es
-14.a

54615
11.3

51.817
17.2

3.611 8,701; 6.263 6.653 6.503 6, C68 4:k1 8.563 8.9:4
670 365 305 396 393 467 539 778

7.011 6.314 504,78 6.253 6.106 C, 191 6.839 7.696 8.10

831 900 944 923 (043 815 931

7,110 5.381 4,94 3.237 8.185 8.201 8.003 7, 051 7.211
1742 LAU 1,875 1.743 1727 1.767 1691 1.675 1,521
1739 1306 1.215 1310 1. MI 1.300 1391 1.705 1.609
1020 7004 617 759 707 718 i 671 1.3(15 1.122
1315 1031 870 970 172 1.317 1,40 1802

931 451 391 460 493 503 693 1,057 1137

3,911 2,261 2.01,5 2.226 2,293 2.326 7.70 3.314 3. 769
1,379 1603 pm ow ow 913 1.147 1378 616
1.535 1. X.9 1114 1.320 1.395 1415 1,022 1, 73$ 1.743

39.733 38,806 37,4103 38.141 05,437 39.318 34,633 3t. itz 33,231
15 52 13 4 13 4 13 23.0 14.2 111 1 13.9

8.051 5, 0 3 3,069 4.909 4.684 4.914 4,903 i.4,'.9 3. Va
1.01.1 793 e05 837 870 501 StA 1,016 ion
4. KU 4,Z7 4,163 1.032 4.005 4,610 4.010 4,413 4.255

1 313 433 385 379 316 316 321 306 303

.1.637 3.801 3.709 3.673 3.450 3,191 3,719 4,437 3.950
1.639 UK' 1,614 1 621 1,636 1447 1353 1,187

trio -771 774 70 733 759 017 811 708
579 357 369 418 810 476 473
582 503 330 In 63$ 603 619 ala 800
565 341 313 , 337 361 334 383 503 693

1,396 115$ 1, 107 I. 12) 2. 118 1.130 1.173 1411 1366
Ad ea 6749 f 546 645 566 Gm 766 7::3
Wit 555 $37 13s 651 541 553 67k Ma

9
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. Table 1-111. Extent of Unemployment During the Year, by Sex, 1963-74 1-Conthved

13mu 81138.4

Total who worked dud ng year._

Teamound workers* with 1 or 2 weeks of
tmemplOyment.. ............ .

Pert-year wedge's 4 with unemployment. _
Weeks unemployed: 11 to _ . _ .

$ to 10
11
15 to 26... .
27 ammo.

TWO spells olUnentploymmt or more
2spelb.
3 SpeUS ermine .... .

Total who worked during year.... . _

Tear-roUnd Workers* with 1 or 2 weeks ef
tmenlployment

Por1-76ar workers* with tmemploymenl-
Weeks unemployed: 1 104... - . _

$ to ......
--A

111014
15 to S.._ ....._
27 Or 01010 .....

Twe spells of unen ',Intent or more....
2 spells
3 Spel is or moro

FZUALE
e.

Total who worked durlug year....

Yearniund workers* with 1 or ? weeks of
unenlidorneat _

Part-year workers with imemp%yment_
Weeks UneMploycd: 1 Ur 4.. _ _ _ .

$ to 10.-- _
1 rto 14... _

15 026
27 or snore...

1974 I 1973 1 1972 1 1971 I 1970 1 1949 MS I 1967 19641 1966 1 1065 1 1961 1 1003

Perveal distribution of unemployed persOnS with work espedoncodudog the year

1030

11.7

88.4
2.5.9
21.2
11.0
18.9
11.4

33.4
17.3
16 1

100.0

1990 ,.00.0

9.3 8.7

100.0

90.7 91.2
2& 7

235 14.7
11.9 11.4
18.5 20.4
11.0 14.0

32.5 32.5
15.6 15.8
16.8 16.7

100.0 100.0

8.1

91.9
22.9
19.8
12.3
21.5
15.4

32.5
16.1
16. 4

100.0

13.1

86.9
21.7
21.9
11.6
19.9
11.8

37.5
18.7
18.6

100.0

0.7

90.3
31.7
20 2
10.2
17.5
10.9

11.5 16.3

$as 69.7
23.8 21.6
21.2 20.8
12.6 12.3
20.3 21.3
10.6 13.7

3& 6
1& 8
19.8

31.9
16.4
l& 5

100.0 11*0

6.3 6.3

92 7 03 6
35,.7 32.0
19.5 18.0
11.0 10.0
16,0 19.0
11,5 11.6

Two spells of unemployment or more_ .. U. 1 2.1
2 sradls .......... . 15, 4 15 4 15,0
3 spells Or moro....... . . 12.7 12.8 139

9,0

91.0
X).0
2& 4
12.7
22.6
15.1

35.2
17.0
18.2

103. 0

6. 5

93.5
77.5
19.7
11.7
19.7
15,9

28.0
14.6
13.5

100.0 1S00

9.2 13.2

90.8

21.2
13.0
19.2
11.7

33.6
'16.3

37.3

103. 0

1115

89,3
21.0

13.7
20.0
11.a

36.7
17.4
19.3

103.0

96.8
34.2
20.6
10.0
11.6
7.5

15 1
17.1

U0.0

140.0 11*0 100.0 103. 0 103. 0 103.0

12.7 U.4 12.5 12.4 13.0

87.3 8&4 87.5 87.6 80.0
31.0 32.6 33.1 213 70.8
19.7 201 M. 2 20. 1 20. 2
10.3 11.4 10.4 10.3 11.8
13.9 14.7 155 15.5 18.3
7.3 7.8 8.3 8.4 9.9

31.0 32.6 337 33.8 38. 1
14.6 14.6 14.5 14.5 10.1
16.4 18.0 19.2 10.3 19.9

100.0 1030 100.0. 100.0 11*0

0.1

90.9
24.8
20.7
12.3
19.8
12.4

38.5
19.0
19.6

100.0

100.0

10 0

99.0 .
21,8
19.4
12.9
21.1
14.8

37.4
18.3
14.3

100.0

15.2

84.8
79.3
21.8
11.0
15.4
7.2

34.7

19,8

100,0

7.0

93.0
31.8
19.9
11.8
15.0
11.5

28.5
14.5
14.0

10.2

69.8
41.4
18.7
8.1

133
8.0

27.3
14.2
13.1

15.3

86.7
31.8
20.6
11.0

6.6

34.2
15.3
19.

169.

9.2

90.8
42.0
18.5
9.3

12.8
8.2

2S. $
13.6
12.8

1 Data for 145742 were imblisbed in the 070 Wonpower Maori.
Data revised to refer to persons 16 years and over in accordwrice with do

changes in age limit and concepts lmroduced in 1967.

It

292

10.0

84.0
21.8
20.1)
12,1
15.6
7.4

35.6
14.5
21.1

100.0

9.4

90.6
39.5
18.8
10.3
13.4
8.3

27.9
14.7
13.2

15.

84.9
213
21.1
11.6
15.9
8.1

37.6
14.7
22.8

100.0

8

01.4
40.5
18.8
&S

14.0
8.8

27.9
14.1
13 8

14.91 12.9

85.1 87.1
2& 5 24.6
21.0 20.2
11.4 137
15.8 19.6
8.1 1111

37.6 40.2
14.7 16.6
22.0 Z3.5

100.0 11*0

8.6 7.9

41.4 92.1
AS 36.1
18.8 M2
8.4 10.2

15.0 10.0
8.8 9.5

28.0 29.0
14.0 15.3
14.0 13.7

10.3

6.7
21.2
21.6
13.1
20.3
13.4

42.0
20.0

- 22.0

100, 0

6.9

43.1
31.2
10.0
10.7
18.9
13.3

32. 4
17.2
15.2

1E5

88.5
18.7
19.8
13.8
=.1
14.2

40.1
20 IV

21.4

100.0

7.2

02.8
27.9
18.8
11.1
19.0
16./

16.9
15.2

Worked 50 weeks or wort
Worked ims than SO

=1Mowym



Table C-1, Total Employment on Nyco lls of Nonagricultural Establishments, by industry Division; Annual
e) Averages, 1947-75

'Year Total

Privato Government

Total
private I Illahig

Con-
lract
condm
don

Manufachning Trans/ 'Wholemle and Mail FP
porta. 1 nada name.
lion Inset- Say. Total

I

1 and awe, leo govern
I

Total rabic, datable utit. I Total 1 tato tail onato
goodt goods I itles 1

'

Dip Non. i public Whok lte- real went

I .

Ped.
0411

Mato
and
loCal

1947
1918.
1910

60..
2401.
1952
1933_
1$51 .
1955.
19X
2957
1958

1961 .

2913
11161

1955
19'4.

. ...... .
.....

1969

1012.,

. Number (thousands)

43.881 38.107 !
41.001 30 '11 1

43.773 37.W1
45."" 30.196
47.0.19 0,160
483,825 13,216
53= 43.337
19.022 42.271
30.675 43.761
32.400 45,131
64591 45278
51.313 43,331
53.313 45230
34.= 25.831
51.012 45,4t6
30.596 46,706
30.106 47.47;
36,331 45735
40.315 30,741
(3,955 33.143
16.357 31.459
67,931 *106
73412 50.210
*.920 58.336
74=2 812331
13.714 60.373
76.006 63.157

et ms
C.. 11370,081

935 1 1.962 1 15,515 5385 7,151 I 4.164 8.935 2.361 1 6M3 1I
.I04 1 2,109 1 13.32.2 1.3* r.z0 1.151 9.272 1,413 e....1.8 i
330 1 1 1 11,111 .,491 8.953 1.001 0.261 3.4s7 I 6.175 ;
1101 1 2,333 15,241 8.041 ., 147 4.031 0.336 2,514 6,666
219 ; 4033 ., 16.303 9.03) 7,301 1, 1.2.8 9.742 2.693 7.136
Stat ; 2.634 16.432 L 0.310 7.311 I 4,216 10.001 3.657 7.31.
SOO I 2.633 17.579 10.110 7.434 1 1.230 10.217 6

791 2,612 16.311 9.12) 7.10.5 1 4,031 I0,M5 7.,
.. 7.520

73) 7.403
_.

792 1 2.802 16462 91511 7,310 4.111 10,531 2.790 7.719
12i2 i 2.019 17. 13 9,831 7,403 ,1 4.111 10,856 2.811 7.171
023 2,923 17,171 9.856 7.319 ; 4.211 10.886 2,813 7.'2
751 1 2.779 15115 4830 7.116 ', 5076 10.750 2 81* 2.032
732 2,960 *CS 9. . .,XI:, 4.011 11.127 2,919 8,18.

e -. 9.494 , 7.336 1 1.001 11.311 3.091 8,313
672 2',816 16.320 9.070 2.156 1 3,903 11.337 3.973 8.311
610 i 4901 10.633 9. 134 2.373 1 3.906 11.566 3.038 0 t1.512
(as . 2.963 16,915 9.616 7.350 3.903 11.278 8.101 3.075
C41 1 3.030 17.274 9,016 . 7.115 ; 3.981 13.163 3.152 8.971
0.G , 3.166 18.052 10,406 1 1,454 4,036 12,716 3.312 0.401
427 3,275 10.211 11.341 1 7.930 : 4.151 13.411 3.137 0.813
613 , 1206 19.417 11.434 , 6.096 i 4.311 13.696 3.535 10.011
tos 1 3.306 94.7831 11.616 1 8.153 ; 4.311 21.031 3.611 .
619 j 3.513 *167 11,833 8.27. i 4.83$ 11.101 3.733 10.971
633 1 3.536 14.349 11.195 1 .8.154 , 4.591 15.010 3,816 11.221
601 , 3.530 13.571 1 13507 7.073 ; 4,117 , 15.352 3.813 11.528
61.1 . 3.1431 19.010 11.006 ; 9,011 1 4.517 , 15.;45 3.913 14032
614 3 1,011 X,066 , 12,836 ! 32,22 1,611 16,671 4,107 11566
ad .. 3037 20.016 14.6)5 0.111 1,44 17.017 4.223 1 11.7,11
71$ ! 3,455 18.311 10.676 ; 7.666 4.3)1 KM 1,17: , 14173

1 1

Percent dtstribulioti

1.751 5.310 3.474 1.101
1.82) 3.206 5.650 1.653
1657 5 X1 5.936 1.631
1.919 4,311 6.076 1.tr36
1,991 6,576 6.360 2,302
2,462 5,730 6.601 2. 131)
3.146 .5,647 6.60 0.306
2.231 0.002 MM LM
3333 08174 6.914 2057
3.12) 036 7,1727 ZM
.4. 177 6.749 8.616 Z 217
2.519 8.806 7,830 2.191
2.541 7.130 8.033 2.233
2.661 7,12 6.333 2,270
2.732 2.60.1 8,511 2.179
3.600 8.031 8.890 2.310
3.877 8.311 0.225 2,358
2..47 8,70) 9. 5.81 2.316
3,023 9.037 10.071 2.394
3.100 4 531 10.732 2.541
3.225 11.3:3 3.712
3.341 1 :2 11.815 12.737
3.502 11.228 13.202 2.758
3.687 11,621 12.41 2.731
3,02 11.931 12 47 2.616
3.913 14322 13.310 2.631
1.011 13,021 13.73.4 2,410
1.203 13.617 11.177 2.721
1.222 13,917 11.771 2.71$

3.582
5787
3,915
4.095
4.057
4.188
4.340
4.563
4,727
5.030
3.30
5.6113
5.850
6.043
6.315
6.550
6. WS
7,248
7.696
8,227
8.079
0,109
0.441
9.630

10.292
10,656
11. Wt.
11.453
12.023

_ I 1
I

1317 100.9' 87.3 ' 2 2 4.5 , 3.1.4 . 11.1 ; 14.3 0 5 : Al 1 5.4 1 15,0 4.0 11.5 1 12.5 4.3 1 8.2
194 ..... - .. 100 0 : 67.4 2.2 $ 4.8 ; 317. 10.3 10. 2 1 113 20-7 i 5.51 15 1 4.1 11 6 1 12-6 4.2 9.4

146. . 1 1. . , 17.1 , 13.0 9.1 31.2 5.7 1 MS 4. 2 12. 0 13. I 4,4 , 9.0
180.0 ; 66 : , 1 0 -3. 2,..... 63.7 17 9 15 8 41.9 *3). 03 5.0 13,2 4.2 11.9 11.1 1.3 , 91.2

WI.. . . . ; 100.9 I .10.6 1 4 i "'eV 34.3 10. 0 11.3 3 6 *4 ' 5.1 11 9 1.1 11,7 1 1.8 1 $.3
100.0 1 66.1 1 it 1 5 4 i 32 1 19.1 11.1 0.: 3... .1 1 5 5 150 4.3 11.7 13 1 50 ; 8.6
PAO , 60. 9 , 1 7 , 3.3 , $1.9 ' 20.1 14.6. 8.3 * 4 : § 1 2.0 4.3 11.7 13.2 4.6 ; S. 6
1030 16.3 ' 4,6 I 5.3 , 313 ' KG 11,7 ; 0.3 ; 20.9 a 3 4.6 12. 2 111.6 4. Cr 1 0 3
10.0 66.4 . A 6 ' 0.5 3 *3 : 91,8 ; 11.5 , 8,2 ' 0081 5.3 3 15 3 4 4.3 i 9.3
100.9 36.1 1,6 5^ 7 : 82.g , 13.0 i It 1 1 0.1 1 *.7 r 551 132 1..3 111 3,4 4.2 9.7

1 3 6 7 . . . .. 8 5.5 3 7 16 6 13 8 1 8 0 1 3 0. 6 . 6 5 1 15 I 4 7 22.8 it, 1 22 1 10.2
1955 ...... _ 1 100.9 ; 62 7 1.5 ', 3.4 ; 31.0 ' 17.2 1 13.9 7.7 I *9 ;

11 I 11,1 1:3 11 1 In Ili R. 3two 1 646 ; 1.4 1 5.6 , 31.3 1 17.6 847 7.5 . *9 .
DM ._,. 100.0 68 6 1 1 3 1 5.3 ; 31.0 ' 17.1 , 13.5 i 7 4 ; 21.0 1 5.5 265 4 9 13.7 15.4 1.2 1 11.2
1161... .... I MA; 61.2 ', 1.2 , -4.2 30. 2 , 10.5 13 1 3 :.3 2i.0 1 3 1 25.4 5.1 11.2 11.9 4.2 , 11.7

T. 109.0 I 21.0 I 1,2 5 2 , 30.3 1 17.1 , 13,3 ', 7 0 20.8 1 3.5 1 15 3 50 It. 1 1320 1.2 11.6
59C3... -' 100 9 1 13.7 , 1.1 ' 5 2 1 30 0 i 17 if 13 0 4 0 , 20.8 3 3 ; 13 3 5.1 14.7 16.3 4.2 1 MA

196t., .....
: 1000 0. 3 . 5 , 1 i 1 5 2: VA 1 10.6 126 6AI 206' SSI IS 1 5.1 11.1 16.5 4.0 12.4

1163. 8 MO 1 331 ' 1 0 ' 5 1 1 3 0 0 , 17 6 . 12 t 6 5 1 20 7 , S I . 153 4 41 14.2 16.96 3.4 09.1 112.2.7y
", )00.0 I b3. 1 1.0 1 5.2 : 2.1. 7 1 17 1 . 12 6 4,6 . 20.4 . S 1 , IS, s 5 0 Ito

1067, ., - - - .. - I 100.0 1 937 .9 1 4.9 ' 26 3 i 17 I 0 11 1 0.3 30 7 5.1 3 13 3 4.9 :5 3 17.3 4,3 1 13. 2

1316,_ ..... i 100.0 I 82.6 .0 4,43 44 I . 7 . , 6.3 *.7 ; 53; ll 4 50 13,6 17.4 4-0 : 13-4
1940. - _ _ i 100.01 82.7 1 0 1 5.0! .926 1 16 6 :,,, 11 7 , 6.3 ' *9 i 5,3 1 11.6 5.1 15.9 17.3 3,0 13.4

1974.... .... . 1 100 0 111..o ' 9 5.1 9 1,, , 6 $ 21 6 1 5 4 1421 S 3 16 7 10.1 3,6 14.3
1912. ' 0:10.0 ; 131.9 .8 I .1 2 ; 18 4 , 119 11 0 ; 6 1 . 41 6 , 5 3 14.3 1 3.3 10.8 18.1 3.6 14.5*

199 9 1 W 3 1 9 1 6'9 i ..2Z1 151 h ill i ' 6 4
21.3 ; 8 4 ' 15 6 5 2 10. 4 17,7 3 6 13.91970

1073 1 161 0 1 sz 1 6 5 2 * 1 : 15 4 10 7 0. 0 1 21.7 1' 3.1 la 3 , L 3 10. 9 17.1 3.5 14. 4

1975 P.... ... .1 100.0 1.0. 3 1 1.0 1 1-5 ; 4.6 . 13 1 10 0 6 8 , 22.0 ? 5.1 ; 16,6 5 5 10. 2 19.2 28 6 154, 1 100 i ! 81.9 ; .31 8 0 28 tl 15 .3 10 1 6,0 1 11.7 ' 5 1 ' 16 3 1 5 1 17 4 18.1 3 5 11.61974

. 1 1

r Prelimlilary. 4%1 Ian OnPlovtin tit Nay. whiting one Cealral Intriligreee mai National
I Data are prepared In the P 8 Civil Moire (ommi3c4on and relite lo Fl11:111) AgElIelec.
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Table C-2. Production or Nonsupervisory Workers ' and Nonproduction Workers on Private Payrolls, and
Nonproduction Workers as Percent of Total Employment, by Industry Division:Annual Averages, 1947-75

. 1'
Manubettning Whelesak and Mall tr8do

CA ntract I Transpor. Finance.
Year Total Mining Oonstres talon and insurance.. Serviced

pirate tion Durable* Nondunt pUblio Whole. rest
Total goo& Me goods utilities Total solo Retail agate'

< I

1917.
1948 .........
1950.....-
19$$
1052

1931... ......
105.5 ......
1957..
1956........... .......
1919 ......
1961
196$
1963

1

1964
1965
1966. .......
1937.
1948........ .......
1902.

1971.

l973.
1974.
1475..

31.747
34,489
33,159
34,349
36,225
35,613
34604
36.276
37,5CO
311. 495
38,33.4
34 608
38.089
36,416
37.989
34079
39. M3
49,530
42.300
44,281
45,169
46.506
44243
48,197
48. 260
49.992
$2,334
55,04
SI, 167

039

871 I
004

810
1150

765
666
160
701
095
611
0.10
570
532
512
4%t
427
401
447
46)
461
472
473

472
4e6
527
660

FrO3ncllon or nonSupervIserty workers (thousands)

1. 159 12,99C
1.924 12.910
1,019 14.710
2.501 12,5=
3.3(.1 13.36$
2,321 13,359
2, 3(8 14,055
2,281 12,817
2,410 13,238
2, 613 13,436
2,537 13,180
; 361 11,997
Z 12.601
2, 459 14586
2,9)0 12,683iq 12,488
5,373 12,565
439? 12.731
4710 13.431
8,754 14. M7

22.476
14.308
14,514

2,163 14,767
2.051 14.020
3,693 13.467
3, 166 12,167
3.315 11,760
3.234 14,013
2,761 13,063

1017. 4,560
194.. 4.761
1940.... ...... 4,791
1050. 4,847
1951 .......... 5. =4

'1952. 5,574
1163. 5,893
1054. 5,998
134. 0.261
1950 . . 6,835
1167 0,895

. .... 4 )17
7,119
7.395
7,458

1908 . 7,727
1953......... ....... - 7.921
1964... ..... - 8.146
1915 4432
1966 ..... ... ... .. - . - 8.887

9, 254)
1068 9,609

497
1970. 1

0

7971 141:124
1912. 10. 381
1973.. .... 10,823
1974.... 11,204
1975 s. ... . . . . 11,1M

1959.
1%0

Footnotes at end ot table
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7.001
6.925
6,172
4705
7, 4ed
7,550
8,184
7,101
7.541)
7.669
7,55.1
6,570
7,033
7 ,on
3,618
4935
7,02.
7,213
7.715
8.370
14,3(4
6,457
8,65i
4012
7,622
8.00f
8.011
8,011
7,841

44169

5.962 I
5,946

5,8(4
5.868
3,840
5,901
5,623
4740
5,767
4638
5.419
S. 570
5.959
5.495
41.33
5,527
5.540
5, 719
SAM
5.914
0.056
6,418
5.978
5,645
5.953
6.063
5,972

248

(3)
(0

8,241
4 64

(1) 8,695

18)
6,

s)
742

9,0919 9,333

i1)
%no
8,436

(2)
9, 675(1)
9, 9330 9, 923

(2) 9, 736
(2) mon
(1) 10.31$
lal 10.3340 10,400
(0 10,560

2 4134 10,860
3.555 11. 358
3. a? 11.320
3,712

4857 13,001
3.751 12,542

12,191

4907 13,379
3,861 13.630
3.910 14, 119$
4,019 14,799
4,056 15. 065
3.858 15,7415

Nosproduction workers (thousands)

5,165 6076
2.274 6,35.5
2.267
2.291
2.365

430
2,459
2,442

470
4547
3,541
2, 477
4562
2,405
2,584

62.5
2,656
2,119
2,814
2,911
z 971
3.036
3, 132
3,2(6
3, 192
3,229
3,433
3,535
3,40

6.328
6.448

6.031
4 7. 4451

7. 014
7. 196
7.336

. 7,382
t 259
7,525
7,710
7,650
7, -a5
l.904
8, 151
4544
3402
4151
9,506
9,951

16,174
10,433
10.832
11,366
11. 510
11.642

1,460 (3)
k 521 (3

11:M5421 ((1)
1,619 (11

1.271 3)

1.920 $)
1,924
2,031
2,061
2,121 11 .
21,239 11)

(4 843

7.974
4425 8.331
2,476 6,786

2.7 664)787 9.2. 87
2,36 10,216
2,921 10, 546
2.195 10.772
3.023 11,201
3.181 11,79)
3,240 15,203
3,221 12.608

Si

8810
83
89
97
01
95
12
21
33
40
42
42
19

3837
37
38
0
4
$

17
30
si

152
56
67
79

1 223

I

945
219
MI

I 295
$10I
318

1 331
1 361
i 366
I MA
i 391
t 422
I 126

426
440

I 410
t 153

476
; 491

SOO
520
534
565
614
665
700

, 723
OW

- 2. SS
2.672
2.651
2.718
3,023
3,273
3.494
3,43
5,591
4807
3.985
3.948
1.072
4.310
1.213
4,345
1. 140
4493
4.628
4.417
5, 139
5,247

' 5. 100
5 329
5. 105
5,133
5.394
5.433
9276

1,337
4401
1,367
1,3e2
1,60
1.799
1,956
1,035
1.093
4195
3.306
2.251
2.340
2,431
2,452
2.515
2,549
2.603
2,691
2.914
3.075
3.169
3,244
3.153
1.975
3.001
3.144

. 4251
r 1 135

1,197
1,270
1,234
1.330
1.416
1.474
1,337
1,562
1.600
1,572
1,681
1.097
1,733
1.777
1.231
1,8201.395(3)
1, 8W
1,937
2.004
2.064
400
2, 154
2,17'
2.130
2. 132
2.150
2.179
2.140

(3)
(1)1

(84
(3)
(1)
(1)
(V
(3)
(3)
(3)
0)
(8)
(3)
(0
(3)(
(

467
481
519

1 619

I
660
278
597

u 596
401
C75
614
611

714
043
669
844
651

737
671

779
860
025
963

1,014
1.010
1.070
1,103
1,166
1,201
1.291
L $$2
1, 425
1,483
1.557
1.610
1,661
1,722
1.787
1,475
1,952
1.915

196
215
220
M4
241
248
24$
297ra
337
352
371
381
399
409
491
413
470
406
526
551
575
694
610
631
644
614
697
71$

2 ti

519
425
450
420
410
423
460
482
$44
51,13

610
843
657
478
694
736
771
820
860
899
930
982

1,017
1,051
1,091
1 143
1.202
1.254
1,231

264
398
315
324
3.2
355
$75
307
418
43$
446
456
473
486
506
526
548
571
597
624
650
(01
726
766

Ifs 1
307
96.41

1,001

(1)
(3)

(1)

(1)

735
556
765
815
855
942

1,075
1, 131
1, 191
1. 252
1,324
1,333



Table C-2. Production or Nonsupervisory Workers ' and Nonprod.rction Workers on Private Payrolls, and
Nonproduction Workers as Percent of Total Employment, by industry Division: Annual Averages,
1947-75-ContiMed

year Total
private

Manufacturing
1 Transper.

WholcSale and trade

Insflunrallinc:e". &I-clefsMining eoConstnicillrurs:C1. lotion and `;
Durable Nondura. I public real I

I Total goods ble goedS 1 ullUtia Total. I sale Retail &um)

Nonprofit/Mon workers as perecat of total enudorment

1947 .... 12.1 14.8 1
.1018 .. ....... 12.1 8.0 41319 .......... 12.6 9.8 '

1950 11.4 9.4 I
1931..

...
12.6 3.0 ;

1932. 13.2 10.2 1
1053 13.5 11.7 !
12.54... .....
1955. ..... 14.2 13.3 i

14.3 14.1 1
1936. 14.7 11, I
1237. 13.2 16.1 ,
1958. .... 15.0 01.6 1
*W... 15.8 13.4 1
1960 . 18.1 19.9 1100 .. 16.4 XS 1
100 16.5 21.2 i
198$ . l& 7 21.6 imt..-- 14.7 21.0 !
19&5. 16.0 21.8 I
1960 16.7 V.3 1
1907. 17.1 23.5 .
IOW.- ... 17.1 23.9 '
1969. 17.2 MT 1
1070 ' r 17.4 IL 1 I

1971 . 17.4 23.0 .
1972. ... 17.2 21.4 '
1073 . 17.1 . 14.11
1974 . 17.4 24.1 !
1475S 1;.9 21.0 '

11.3 16.1 1
11.3 17.1 1
11.4 16.4 .

11.3 17.8 I
11.3 13.5
1LS 19.7 I
12.1 10.9 ,
12.7 21.4 .
12.9 21.3 l
12.9 22.1 j
13.2 03.2 1
14.2 11.8
14.3 .
14.8 23.1
15.1 28.0
15.2 23.9
14.8 10.1 0
14.9 i 26.0
14.2 23.6
15.0
13.6 26.4
15.7 16.6 i
15.7 26.8
16.5 27.31
16.9 27.5
17.4 20.9 ;
87.4 10.5 1
18.3 27. 1
20.1 28.11

144 1
16.2 1
13.3 1
17.2
17.7 ,
19.2 ',
19.3
21.2 1
29.9 1
32.0
n. 1 i
23.5 i
28.0 I
25.7
27.0 I
16.8 i
20.9 I
24.5 I
25.9 1
23.8
10.9
17.3
27.3 t
*2 I
*1 I
27.3 ;
26.6 ;
27.4 .*4

l& 7 . (1)r S 01
8.0 & 3 7.9
6.9 8.6 6.3

18.3 (4 - 8,8 6.6
12.4 (1)
19.4 44)

6.9 8.9 &I
3.7 9.2 5.7

A2 ' e)
20.7 01

& 7 9.2 5.8

rk., 24 1
7.2 9.6
7.4 .10.821.7 (4)

21.8 444 8.2 11.3 7.0
22.2 14
=.0 41) 8 .5 85 1121. 27

7.4

23 8 01
7,6

9.4 13.0
9.3 13.0

S. 1
M.; (1) 8.0
21.2 (41 9.4 13.3 8.1
24.7 pp 9.7 13.7 3.3
24.7 (4) 10.1 ., 14.1 8.6

10.3 ,s, 14.425.1 4 & 9
23.3 11.8 10.6 14.7 9.1
25 3 11.9 10. 13.0 9.)
23.3 12.5 10.8 1.5.3 9.1
28. 8 11.9 13.9 15.7 9.2
25.7 13.0 11.0 15.9 3.4 1
MI 13.0 10.9 15.9 3.3 I
10.7 13.3 11.0 16.0 3.4
26.7 13.4 11.1 16.5 9.5*4 13.3 11.2 16.3 2.5
26.2 13.3 11.2 16.4 0.6
20.7 13.6 11.3 165

84.2 11.5 47.1
9.8

27,9 3.0

16.6 i 0)
16.7.05 1 III)
17.1 (4)

li".1 I ")0)
11117777.1.4508 I (1(8,16))))

.18.0 1 (1)
18.1 1 (s)
11,2 0)

118.4.53 (144

1&8 0)
13.0 (1)
19.3 3.4

I131 I
8.3
8,0*4 3.1

MS 8.0
*1 ' & 7
10.1

9.5
1 9.3

21.:
21,6 ! 9.0
22.2 1 3.6
*0 . 9.7
=.7 . 0.9

Prelhalnary.
For mining and snasnitaetttdug, data ..' to progbailon and MAO

workers: for contract conStnictiou. to eonsmetion worker% for fin other
division% to nonsupervhsone workers.

Excli det data ifit tionothre salespasone.
tteparase data not ay IOW.

Table C-3. Gross Average Weekly-Hours, Average Hourly Earnings, and Average Weekly Earnings of
Production or Nonsupervisory Workers ' on Private Payrolls, by Industry Division: Annual Averages, 1947-75

ear

9latudacturNg 1 Wholesale and retail trade 1

Total Conlrwt __________ _ Transplr. Menet
private . Mining , conStrue.

I don Durable , >length. !public 1

; tation aid I , I Itunrance. Services
1 Whok.. 1 real estates

Total , goods ' fable utilities 1 Total . sale . Retail
. goods a

. I I

1

.-.
. .

14I7........, ..... , 40 3 40.A 34 10 4 40.5
1945... ...... .. ..,... 40:0 , 31.4 34. 1 40.0 40. 4 :

1949........ .... ..... 39.4 ; 35.3 37.7 39.1 39 4
1950. 39.8 37.9 37.1 , 40,3 11 1
1951. ....... 39.9 .. 38.4 34.1 , 40 6 : 41.5
1952 39.9 30.6 38.9' 40.7 . 41.3
1313... ...... .... ..... 39 ' 38.8 37.1' 40.5! 41.2
1031. 39. 1 . 38.6 , 37, 2 ; 39.6 40. 1
1935. 34.6 ; 40,7 37. 1 ; 40.7 . 41.3
1956. 32.3 ' 40 8 37.5 40 4 . 41.0 ,t 1957. *a I 40 1 I

37.0 j 39.I. 10 3
1038. .... ,.... ft 5 ' 30,. 4 33. 8 . 39 . 2 , 39. 5
1050...... ......... 30.0 ! 43.3 37. 0 I 43.3 1, 4137
1080. 34.4 ' 40,4 36. 7 1 33.7 . 40, 1
1161.. 36.6 405. 36.9 31.8 : 40.3
1932.. . 3& 7 40 9 37.0 40 4 40.9 .
1603.

. .....
38 8 41.6 37.3 40.3 4* 1

1964. 38.7 . 41,9 , 37.2 40.7 11.4
1965 37.4 41. 2 42. 0
IWO... ......... ' it: 311 37.6 41.3 42 1
1967. 33. 0 ' 42 6 . v. 7 10 4 41.2 ,
1958. 37.8 42.6 37 3 40 7 11. 1 .
1909 37.7 ; 43 0 X. 9 40 6 41. 3
1970...... ........ 37.1 41 7 37.3 39 8 40 3
1971. .37.0 4.1.4 37.2 3* 10 40.4
1972. 37, 1 . 415 34 9 10.6 41 3
1973. 37.) 42 0 37.0 40 7 41.5
1274. 36.6 12_4 36 9 40.0 40. 7
1975' 30.1 . 42 3 . 36.6 . *4 39 9

Footnotes at end of cable.

2
Vf-ier rs

.
1 . 1

II::: ((45))

19 3 41.1 . _80.340.2 . (4
39.6 (1) 40.1 41. 0 1 40.2 I

3;37.87 : rs))
3s.0 441 I 40 5 40 9 . 40 I
31.7 41) 40.5 40.7 10.4 .

8 1 0)
31.5 411 403, 40.3 1 404. 39.7 : 111

327 04, 40 0 40 7 39.8 i
as 3 40.6 32.1 1 37.7 , is)

331.06 f.

3s.6 , (so
31S. 40.Ss M239.0 (44

39.3 . (4
33.6 ; (4 331 11 ! 40.57 1 35.311 II 30 $ 1 (as
32 2 i- (4 *7 : 40.3 38.1 1 24.7 (1)
3.4. 8 : (1) 33.6 1 *2 t 3& I 37.1 I (1)
39.7 , 419 3s.8 s 40.6 1 38.2 .17.3 (5)
39.2 (1) 39.4 1 40.5 I 38.0 1 57,2 (4)

44121.3 I (4) 38.3 1 40 5 t 37.6 1 36 9 1
37.4 (4)
37.5 i (4)

39 6 (4 38.2 i 10.6 I 37 1 I

39 6 (4 . A 1 ; 40.6 37.3
31 - 41.1 . 37 9 . 40.4 . 37.0 i 37.3 i 300
40. 1 41.3 ' 37.7 40.8 36.6
40 2 11 2 . 37 1 ' 10 7 15.9

57.2 s 35.9
37.3 1 35.5

32 7 40.5 36.S 40.3 as a I 37.0 , 35.1
39 8 40 6 . 390. 40.1 31 7
as.: 40 7 35 a 40.2 31.1 I

37.0 ' 3$.7
37.1 ; 31.7

39 1 40. 5 35 3 40.0 33 8
36 1 I 31 2
34.3 . 31.4

30 3 40 2 33 1 3.s.8 33.7
39 7 40 .1 WA 3.1. 9 33 7 ; 37.1 , 31.1
39 6 10 6 33.7 39.5 ' 33 3 30.9 84,0
39 1 40 I 31.1 314 32.7 , 38.7 1 89.9
34.1 397. 33 9 38.4, 32.4 36 5 33.8

s
Average wok)7 hours
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TaMe C-3. Gross Average Weekly Hours, Average Hourly Earnings,
.
and Average Weekly Earnings of

Production or tionsupervisory Worlmrs on Private Payrolls, by Industry Division: Annual Averages,
'1947-75--Conlinued

Year
Total

private Mining
Contract
construe.

dors
Total

1947.. - .
1919.. .. ...

s ....
1050.l961.. ..........
1952.. . ....
1953.. .................
1951.. ....... .

...... .1959. . .........
...............

1059 .............
1960. ..........
2061...
1962.. ..... .....
1921 .............. .
1964 ...................
1966.. ........ : ...
1966. ............
1967 .. ............
1968.. ..... ....
1969. - t
1970
1971
1917.. ........ , ....
1973 t
1971 ...................
1975 ........

Manulatturing
I Transpor
I tattoo and

ptIblk
utilities

Whokello and Mail Irado
Finance.

Insurance,
real estaler 1Durable r Nondu

goods I rablo
goods

Total WItt Retail

A vcrago hourly earnings (dollars)

Services

........
1948..
1919. ..... ........
19*. . ...1951 ........
1952.
1953. ....
1951 ............
1925 - ...... : ....
1956.. .........
1957............
1968 ............
1930.. ..........
1960
1961 ......
1962
1963
1944 ,
1965
1966
3967
1968 .........
409 ..
1970.......
1971..
1972
ion
1974.
1975 ...........

$1.13
1.23
1.23
1.31
1.45
1.52
1.41
1.25
1.71
1.*
I:59
1.93
2.02
201
214
2. 22
2. 28
2.36
245
2.66
2.08
2.85
3.01
3.22
3.44
3.07
3.92
3.92
4.22
4. 64

$I. 47
1. 64
1.72
1.77
1.93
2.01
2. 14
2. 14
2.0)
2. 33
2.46
2.47
2.58
2.61
2.61.
2.70
2.75
2.61
2.92
3.05
3.19
3.35
3.61
3. 86
4.08
4. 41
4.72
4. 73
5.21
239

$1. 54
1.71
1.79
1.86
2.02
2.13
2.28
239
2.45
2.57
2.71
2.10
2.93
3.08
3.20
3.31
3.41
3.55
3.70
3.69
4.11
4. 41
4.79
224

6.3
6.03
0.35
6.37
6.75
7.24

31.22
1.33
1.38
1.44
1.50
1.65
1.74
1.78
1.56
1.95
2.25
2.11
2.19
2.0:1
2.32
2.39
2.46
2.53
2.61
2.72
2.33
3.02
3.19
2 J8
3.57
3.81
4.07
4.03
4.41
4.81

$1.01 $1. IS 3091 31.22 40.84 31.14
1.40 1.2$ 1.01 1.31 .93 1. 9)
1.45 1.30 (1) 1.06 1.36 .95 1.28
1.52 L 35 (1) I. 10 1.43 .98 I. 31
1.65 1.44 (1) 1.18 1.62 1.08 1.43
1.75 1.51 (1) 1.4 1.81 1.09 1.51
1.68 1.58 1.30 L 70 1.16 1.211
1,03 1.0 1. 3.5 1.76 1.0) 1.16
1.0) L 87 fg) 1.40 1.33 1.26 1.70
2.05 1.77 1. 47 I. 94 1.30 1.78
2.19
226
2.38

1.25
1.91
1.98

ijj)))1

1. 64
1.60
1.66

2.02
2.0)
2 IS

1.37* 42
I. 47

1.61
1.89
1.95

2.43 2.03 el* .1.71 2.24 1.52 2.02
2. 49 2.11 1.76 2.31 I. 68 2.00
2.56 2.17 I.* 2.21 1.63 2.17
2.21 2.22 (1) 1.80 2.45 1.63 2.25
2.71 2.4 32.88 2.26 2.62 1.73 2.30
2.79 2.36 3.03 2. 03 2.61 1.82 2.39
2.00 45 3.11 2.13 2.73 1.41 2. 47
3.00 2.57 3.24 2. 21 2.88 2.01 2- SS
3.19 2.74 3.42 2. 10 3 05 2.18 2. 75
3.38 2.91 3 41 2.55 3.4 . 2.30 2.23

65 3.08 3.155 2.71 3:41 2. 44 3.0$
3.79 3.28 4.21 2.* 3.97 2.57 3.27
4.04 3. 47 4.61 3.01 3.M 2.70 3.42
4.33 3.63 5. 03 3.20 4. 12 - 2.87 3.57
4.31 3.25 5.01 3.20 4.12 241 3.66
4.49 3.90 5.43 3. 47 4.49 3.09 3.82
5.13 4.34 291 3.74 4.89 3.33 4.13

Average wooldy 04rDings (dollars)

(1)

((11

(9
(0
(1)'

0
(9

(1(4
31.91
2.05
2. 17
2.*
2.42
2.61
2-51
3.02
3.4
3.10
3.46
3.76
4.06

4454S
49.00
50. 24
53.13
57.56
00. (6
23.76
08.52
67.72
70.74
73.33
73911
78.75
8067
82.63
85.91
56.46
91.33
25.06
98.82

101. SI
107.73
114.01
119.46
127.4
136.16
145.43
151.45

.163.89

355.94
22 68
6233
07. 18
74. 11
77.59
113.03
42.60
69. 54
*04
98.16
90 OS

103.66
129. 44
100.92
110.43
114.40
117.74
153. 51
130.4
136.89
142.72
165.4
164.40
172. 14
187.43
201.03
220,90
240.15

25287
6227
67.56
69.68
76.20
8266
59.41
8291
00.00
96.38

ma 27
114.75
108.41
113.04
118.0S
14. 47
127. 19
132.06
13238
146.26
154.06
144. 49
181 54
195.45
211.07
272.31
259.49
219.08
236 96

$19.17 /
53.12
53.*
59. 32
63.34
07.16
70.47
70. 49
76.70
78.78
81.59
82.71
88.26
59.72
92.38
96.54
09.0

102.91
107.63
112.34
11290
122.51
1451
13373
14141
161.69
166.06
176.40
169. SI

$31.74
I
i

56. 36
57.3$ '
62.43 1
63.43 ;
72.63 !
16. 21 i
76.19 1
21. 19 '
155. 23 1
6848
$%27 i
96.05 :
97-40

i(10.2t )
101.70 i
105 eo :
' 2.19 1
117.1$ 1
122.00
IA CO t
182.07 I

139.59
143.07 r
153 11 1
167 68
186. II ;

19248
201. CO ,

I

216 03 I
49. 50
50.33
63. 45 I
56.58 ,
62.45
01.57 !
(3. 15 1
44. 63 i
70.0) j
72.52 I
74.11 1
78.61 1
50.34
8492
35.93
67.91 .

* 91 !
11. 61 i
08. 44 .
102 03
KO OS
115 53 I,

120 43 ,,
120. 12 1
137. 70 .
115. 73 !
156. 01 .
163.39 ;

() I
(0 1

10
V;
(5)
() I
011 1

1) i
PI 1

(1) '
(11 !

Pi .
0) .

(1) 1

08
(1)
(1) 1 .
3115.37 i

175 11 1
1/3. 13 .
131.4
13$. ig i
118 15 1
156.93
0'421
147 I/
201.62
218. 23
46 6 3 1 1

338.07
46.60
42.03
44.33
47. 79
40.20
51.35
53.23
35. 15
57.48
6260
41. 6
61. 41
66.01
5241
69481
7201
74.4
7263
79 02
81.75
Pt 49
*74
95.40

105.39
105. 6$
111.01
11233
126. 41

MA 14
53. 63
55.49
58. 38
0202
05.63
6002
71.28
74.43
7267
81.41
80.05
U.51
00.72
93.54

, 06.21
t 29. 47

10531
106.49
111.11
116.04
112.31
13135
137,60
14207
15631
162 7;
174,06
16275

$33.77
36. 22
33.42
39.71
42.82
43.36
4236
47.04
4275
50. IS
52.20
54. 10
$2 16
67. 76
62 65
40. 24
42 ft
61.75
66.61
63.57
70.95
74. 95
7266
52.47
86. 61*99
95.67

101 01
107.89

213.21
45.48
47.63
50. 52
54.67
57.03
59.57
0204
63.92
M. 05
67.63
70. 12
72.74
73.14
77.12
80.94
61.38
85.79
55 01
92. 13
93. 16

101. 75
108.70
113.34
120.69
126 88
132 10
M. 19
150. 75

(0
()
(1)
(0
(1)
(0
(1)

. (I
(
(1)
()
(1)
(0
(9
(0
(9
*9.
73.60
77.01
80.38
83.97
90.57
96.

103.28
110.
117.61
127.46
137.23

Si

06

14

Preliminary unweIghted average.
1 For mining and manufacturing. data refer,to production and rehired

workers; Lac contract constructIon, to eanStructIon workers. tor all other
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divisions, to now:tsp.:vita:7 worker,.
1:01u4es dere for :wirelike si1esperson4.

1 .14.parate data not available.
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Table C-4. Total Employment and Production Workers on Payrolls of Manufacturing Durable Goods
Industries: Annual Averages, 1947-75

Total

Ord-
nonce

and oc-
cassodes

!Am-
herst*

wood
prod-
ucts

8. 315 27 845
1148- ...... d 326 28 818
1949 7.489 20 741
1950. 8,004 30 6436
19$1 /069 71 810.2
1952 9,349 178.7 700.4

lit 110 231.3 770.7
1934 9,120 1913 707. 9
1955 9,541 141.2 =9.6
1936. 0,834 138.5 730.9
1357 . 9,656 140.2 05.3
1958 1830 131 613.0
1950 9.103 203.6 Mt 8
1960 0,4$9 23/ 0 626
1961.. 9.070 244.2 562. 1)
19= 0.480 264.4 589.3
1963 9,616 265.5 $02.6
1964 9,816 :110 kW 2
190 10,406 223.8 604 9
1906- 11,284 260.9 61L 3
1167 11,439 317. 2 506.8

11,626 338.0 OA 1
1980.. ...... 11,805 318.2 6017
1970 11,19$ 241.9 MI 7
1971 10 597 100.8 St
1972 51,096 Et. 9 6216
.1973 11,839 182.6 6118
1974 11,895 176.5 626.2
1975 *676 170 3 560.4

1947 7,028 2) 783
6,925 757
6.122 20 180

19.5C. 6.705 73 745
1951 .. . 7.480 771. 2
19.52 7,00 130.2 719. 9
1953 8.154 173.6 609.9
1954 7 194 113.1 640.
1=5. ..... 7:648 91.7 672.3
1956.... 7,669 84.0 6618

7.550 80.4 3810
1958 8,579 82.4 5414
1930 7433 98.0 592.2
1960. 7.028 101.9 SOL 1
1961. ...... 6.4116 119 6 518.4
1962 .. . 6.93$ 119.3 626.7
1963. 7,027 1154 520.6
1964 7.213 104.1 $11.6
1955 7.715 96.1 512. 4
1966 8470 127.3 53& 4
1987 8.364 174.1 518.7
1968 8357 1917 520.9
1949. ..... 11.031 181.8 576.2
1970 8.012 131.5 432.7

7.622 95 8 504.«
1972 9.003 91.3 631 e
1973.. ..... 8.691 * 1 351.
11 4 8,611 84.9 533.2
1975 7,541 19.4 400 2

PrdisilIntry.

[Thousands]

Duroblo goods

Furni-
ture
and

llstures

Stone,
clay. and

glax,
prod-
nets

Primary metal
industries

toted
metal
PM.
Slots

Machin-
ery,

carpi
elec-

trical

Elec.
Meal

equip-
ment
and

supplies

Ttonsportadon equipment

Instru
ments
and

related
prod-
ucts

Miscel-
laneous
manu-

facturing
indus-

tries

Motor
vehicles

Total I and
equip-
ment

2.1507611
and

parts
Total

I Blast
(Mace

eml
had*
steel
prod-
ucts

I

,

Total employment

336' 537 1.279 8.56 989 t 375 1.033 1 46 768 =9 =7 421
361 549 1,290 679 979 1,372 090 1,270 781 236 262 422
317 514 1. 531 610 881 5.1= 662 1.210 751 261 IP) -3=
364 547 1,247 674 1.210 931 1,265 616 243 230 400
337 2 587.0 1.364 3 714.4 1,077.8 1, 456.6 1,113.6 1,5111 833.3 4673 =1.3 406.0
337.1 $61,0 1,213.1 638. 0 1,064. 4 1,517. 4 1,1810 veil 2 670.6 312.5 393.7
300.0 381.3 1.383.1 726.1 1,136. 4 1,531 4 1.333.3 1,962.1 917.3 703.5 $37, 1 420.9
34 t 9
363 8

us.
38/ 4

1,219,3
1.3*5

615.5
Toe.o

I,06). 9
1,1r., 4

.1, 417.7
1,419.5

1190. 4
1.2108

1,751 1
1,1516

7* 7
OE 2

782.9
161.3

321.2
323.2

390 7
394 2

375.5 606. 3 1.3513 706, 6 (2.140.4 1.571 6 1,3* i 1,152a. 792. 5 137.3 337.8 402.
$74. 3 595.4 1.3313 719.9 1.167.3 1,5519 1.313.8 1,900.1 700.3 893.8 312.1 387."
360.8 562, 4 J.153.5 001 1 1,076. 9 1,361 4 1.219.0 5,591.6 606.5 '7710 323.8 373.0
385.0 COL 0 1. 1316 5813 1,122.5 1.4511 1,336. 4 1,635.0 02.3 =6 315.3 387,7
Z43. 0 COL 0 1,=1.2 631 4 ! 1353 1.4710 1,4* 1 1,5619 724. 1 622.9 $31.3 360.9
367 5 $ft, 0 1,142.7 595.5 1.064.6 1.4156 1,473.3 1,449.6 432.3 603.7 Mt 4 378.2
3811 592.3 1,165.6 5418 1,127. 7 1, 4* 2 1,3610 1,517.0 601.7 63/ 4 1511 3814
3819 608 1,1712 1.1* 1 1.529.3 1,553.9 1,003.7 741. 3 630. 2 381.8 3318
405,9 012.8 1,213.2 62.12 1,189.7 1. GO) 6 1,353.8 1,601.3 732.4 0,13. 4 M. 0 397.6
430.7 G2d 3 1.3010 (37. 3 1269.0 1 7313 1.652,2 1.7411 812. 7 621.2 389.0 419.5
461.5 041.2 1,350.7 631.9 1.151.3 1,919 0 1,093.8 1,912.7 $15.13 753 3 430.9 433.7
4* 4 43313 1.6* 1 0112 1.363. 1 1.9616 1.9619 1.9415 815. 8 833,6 450.8 433.4
4716 635.5 1.313.5 6119 1,330. 4 1,9619 1,974.5 2.0116 873. 7 853.0 401.9 433.4
4810 65& 4 1.360 6118 1,410. 4 2.0316 2.019 9 2.060 6 911.4 SOL 4 4716 441.0
450. 41 640.2 I. 315. 6 6314 1,360 4 1,9321 1,917.0 1,799.1 797.3 6617 460.4 425.1
461 0 633. 1.2211 577 9 1,331.1 1. 811 0 1.772. 4 1.7718 612.6 3*3 437.8 4,1.7
503. 4 ft& 9 1. ?A 4 572. 3 5,3919 1,833.8 1,817, 3 1, =1, 7 510 8 459.0 433.8
533. 5 COL 4 1.323.7 601 4 1.499.9 10311 2.0*3 1,9017 935.3 332.6 496.6 450.7
5117 6012 1.313.5 coo. 0 1.505.3 2.217.8 2.030.2 1,8211 8* 8 542.9 519.6 417.6
450.9 613.1 1,179.4 344.9 1,3-33.1 2.0613 1,730. 7 1,6111 771.1 554 5 4819 401.2

Production workers

296 471 1,114 575 $38 LOS: 810 1,039 620 1= 213 367
301 479 1.121 504 80) 1,074 741, 1,027 832 175 305 305
274 443 968 714 900 638 Till 613 197 181 327
317 473 1.075 567 812 929 770 1,029 az 189 344
307. 1 $07.1 1,175 1 639 2 833. 0 1,129.7 865. 8 1.213.1 OIL 8 348.4 222.3 341 1
316.0 479.8 1,081.7 511 5 839.4 1. 103.9 901 1

.1,078.
1,331.4 616.7 495.4 332.5

315.9 493.6 1,1716 63/ 4 037.4 1,182.9 6 1,542.9 739.4 586.2 219. 3517
287. 7 461.3 1.017.9 SI& 1 831. 1,0412 8818 1,331.4 601. 5 MO 2 231,0 329.6
307. 0 4916 1.113.8 301 5 817. 8 1,0812 924,2 1414.1 718.3 523.5 229.6 330 4
353.5
313.0

5010
4.2.

1,131.6
1,117.9

595.4
030. 1

900.7
913.2

1. 1=.5
1,143.1

975.4
9517

1,364 3
1.3310

619.5
601. 7

561.0
591.4

236. 1
233.1

373.1
3113

298.7 457.9 010 494.5 824.5 943.5 857.3 1, 1*6 452.5 491.0 214.8 299.5
32L 0 4912 953.8 470.9 808.5 1.027,2 900.4 1,1914 537.5 445.7 MO.:, 312.9
318.5 491.8 993.8 6714 874.3 1,0310 V* 3 1.1071 $63.3 380.6 =16 314.3
303.9 469. 4 914.6 4714 826. 0 976.4 0714 992.7 419.1 347.7 2211 303.5
319.6 4717 937.3 479.3 143.7 1.067,8 1,0*7 1,039.9 $31.0 349.1 229.1 313.2
324.1 483.9 947.4 479.1 v21.8 1,053.2 1,031.3 1.1113 573.6 330.8 =2.3 3111 4
337.0 493.8 1,000.6 515.6 )14. 3 1,1* 4 1,036.5 1.119.6 5702 3316 234.0 317.9
357.4 501.6 1,0N. 0 5314 982.7 1, 214.8 1,140 5 1, ?Aft 7 6519 356.3 2411 335.5
351-5 $17.3 1,009.9 530. 9 1,031.9 1.313.6 1.3713 1,3415 470. 3 4414 274.7 316.1
374.9 499.9 1,060.1 50) 5 1,053.6 1,3018 1, =. 2 1,371.4 00.9 141.5 281.8 3313
289.7 Mt 9 1.016.2 304.2 1.071.8 1,312.5 1.319.1 1,44t, 680.8 505.5 2319 310.4
401.6 574.4 1,0610 513 6 1,1014 1.382 2 1,345.5 1.453. 2 708.0 461.0 293.9 344.6
3718 508.9 1,013.2 500.6 1.063.3 1.3219 12611 1,241.0 01.2 369.3 278.0 -3317
=Al 502.8 9683 457.3 1,013.9 1,1813 1,173.4 1.271 6 061.3 2018 261.3 317.6
4112 525.3 9910 456. 4 1,067.4 1. 233. 6 1245 0 1,369.5 6616 275.9 277.0 331 2
44Z 2 553.4 1,001.6 465.2 1,155.9 1, 4117 1,388.7 1,347.7 143.4 290.2 3011 332.9
441
3114

sat
481.2

1,074.1
919.0

466.9
424.1 ' 993. 4

1.491.7
1, 3* 1

1.372. 2
1,1317

1481.4
1.14/2

832.3
593.6

296.3
273.6

321.8
2910

330.2
308.2

' I Includes other Industries not shown seperately.
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Table C-S. Nonproduction Workers and Nonproduction Workers as Percent of Total Employnnenion Payrolls
of Manufacturing Durable Goods Industries: Annual Averages 1947-75

Year

Durable goods

Total

Ord.
ounce

and tte.
cossoria

Lum-
ber att4
wad
prod-
nets

Putt& Atone.
ttne sky. and
and 81.4.94

flames prod.
nets

1910- ......
1949
19611

" 1931
1952.
103.
1951.
1985
1966
357

1960.
1961
1942.
1963.

1965
1966 ......
1967
1958 .
1909. .

1471
1972.
1973.

1915

1917
1911
1949
1950
1951
1952.
1053..
1954

1967--
1958..

1963. ......
.....

220 ......
1964.. .-
1965.....
1964
1957. .....
1958
1969. ......
1970.
1971
1972.
1973... .
1971
1975e ......

Primary ntetal I 1 TransPoltallon equipment
industries ,

Fatal. I Maehln. Flee- 1

Total 1 I Ind prod. dee- ment Total il
bale nets tried an4 Nutp. parts

and and

1 Nast cued i en:. Meal Motor 1

. 19919co I 814101 4.149.1,1 eplith veldeles 1 AlrcIall

steel
Prod"=1

supplies

I

meat

laStru. 611scc1 .wit; batons
and 1..0911.

related kenning
prod. Indus.
nets Ides

Nonproduedon nolterl (thousands)
- .

1,3,53
1,401
1,367
1,380
1,609
I,799
1,936
1,935
1,103
2.166
2,306
3.251
1,340
2.431
3.432
a MS
2,542
2.603
2,091
3.914
3,075
3,169
3,244
3.133
2,975
3.001
3.148
0224
3,135I____.....

5
S
6
7

17.7
48.5
60.7
30.2
49.5
63.6
59.8
75.7

105. 5
118,1
133.6
315.1
150.3
139.8
1:0.2
133.6
143.1
146.3
1314
110.4
05.0
91.6
90.5
91.6
90,9

62
61
Al
63
09.0
70.5
70.8
67.5
67.3
01.1
603
65-6
66.6
68.7
64.5
62.6
69. 0
72.6
71.5
77,9
78:1
79.2
60.5
50.0
81.7
86.6
88.9
93.0

141.2

40
42
43
47
sal
31.5
34,0
34.2
56.8
60.0
41.3
62.1
400
61.5
63.6
63.5
65.8
48.0
73.3
79.0
KS
81.o
83,3
61.0
819
67. 2
93.3
93.6
60.3

66
70
71
14
70.9
81.2
61.7
88.3
92.8
203

102.6
101.5
107.9
112.2me
114.6
114.9
120.0
123.7
126.9
128.4
126.6
130.0
131.3
1308
132.4
134.0
131.8
12849

105
169
106
123
199.2
197.4
210.5
201.4
209.7
223.7
237.4
225.5
228.8
237.4
2-.1.1
228.3
221.8
229.6
239.0
23. 8
262.0
261.3
273.8
27.3. 4
260.5
2524
2512
2024
200.4

61
85
63
67
212
964

155.7
23.4

122.1
111.2
1108
114.6
116.1
123.0
It7.1
116.5
115 8
113.6
!I& 9
121.0
123.7
129. 7
130 2
127.5
120 6
115 9
115. 2
122.1
120 9

163
170
167
170
191.8
XS 0
219.0
118.8
024.6
539.2..
251.1
252.4
234.0
241.0
238.5
264.0
260 5
279.4
266,3
299.4
309. 6
318.6
332.0
32 r.1

1 320 2
' 3205
, 311.0
' 456.3
', 339.7

259
293
282
=3
326.9
353.5
371.6
371.5
33 9
411

1 41 ,,
4 1 .1

449
#%13.1

410.2
455,4
43.1
4 W. 1
520.5
568.4
6001
(7,23.4
6304
659 2
64.7
036 ''
6704
720 1

. 7.12.2

215
230
224
421
247.8
276.9
301.7
3004
8104

,31; 7.
395.1
391.7
427.0
4708
423.9003
519.6
507.3
5107
563.5
635 7
sm.,
674,1
651.9
3900
5023
635.6
apt 0
020.0

236
213
231
236
302.0
371.8
426.2
42t 7"
440.5
489.2
514. 1
471.0
471.6
461.5
453.9
462.1
497.4
463.7
409.9
552.2
577. 1
toor.4
10 . 3
SU 1
501.2
203 3
534.0
53135
501.9

142
119
138
139
151.5
153.8
177.9
161.2
172.9
123.0
167.6
1510
154.8
160.8
153.2
157,7
167.7
173.7
10.8
191.3
14641
192.0
203,4
193.1
191.3
101.2
211.9
208. 5
1508

52
61
67
74

119.4
13.2
2033
442.7
235.6
276.3
301, 4
23.1
271.9
258.3
me
249,3
266. 4
266.8
167.9
106.9
332,1
345
310, 4
299,4
247.5
281.9
242.4
316.0
2410

Si
Si
66
41
700
79.3
60.3
t46.2
93.6

101,7
199,6
320
116.0
121.7
124.3
131.6
132.5
135.9
140.9
136.2
169.0
177.0
11,2.2
1414
176.5
112.0
104.9
197 7
1909

54
N
59
36
59.9
01.2
61.2
611
16, 8
60.9
71,9
73.3
74,8
75.4
24.2
763
76,4
79 7
81.0
11.4
09, 1
93,0
o6.4
97,0
98.1
93.6
07.8
97.4
95.1

Nonproduelfon narked a percent ot total employment

10.5 Mt i 21.7 1 18.5 , 10 5 I 25.9 I 20.2 : 12.8
17.4 21.7 I 23.2 19.1 ! 19.1 24,5 21.4 . 13.5
19.0 23.9 1 26. 0 19. 3 ', 104 25.4 I 21.3 1 15.1
11.3 23.2 , 22.3 i 19.7 1 17.0 I 26.1 34,4
10 1 22.1 ! 313 1 Mt/ 1 18.2 25.5 21.5 1 14.8

14.0

:Lb 27.0 24.7 26.9 ' 11.8 310 . 3 0

1 ..a. tI i :
;

18 6

19 3 :4.3 . ".1.3 ' 21.8 I 20.4 , 26. 1

20.5 26.2 : 931, 21.4 . 11 201 16.4
18.9 23.0 , .22.9 1 21.0 19.4 1

20 0 202 205 , 23.1 19.1 1 31.0 0 16.6
21.0 263 203 10 4 41.9 . 33.0 ; 3 7 1 3

".1 4 , 20 6 31.1 . 29 7 25.4 ', 36.2 : 33: . 19.?
22.6 I 21.3 I 30 6 ' =.8 I 22.4 1 31. 1 303 1 103
21.0 1 30.0 32 1 ; 29 4 I 2.2 2 . 41.1 1 31,3 i I

23.4 i 30.3 ' 31.1 1 31.6 12.8 45.3 361 , 19.6
23 8 , 31 2 , 33.5 ' 31 5 1 24.2 ,' 43.0 I 33 9 i 103

a 3 1 30. 7 : 33. 1 1 30. 9 , 22. 6 , 45.1 , 30 3 I 19. 8
a 1 , 304 320 30. 2 23.1 48.1 j 307 , 20.0
4.4 30.0 ' $113 113 7 21.8 I 42.9 302 I 20.0
22. 3 ' 29 7 ' 30 6 28.8 21.2 i 40 7 i 3a2 1 20- 2
r. ; ' 30.5 32a 29 6 =. 2 i 08.5 1 37,5 ; 21 0
.: 9 31.7 33 3 22 3 20.1 10.7 . 34.3 t 21.5
B 0 ; 32.0 . 23.1 2A5 , 7113 ,1 12.3 , 3b.3 7 21.9
23. 4 1 33 3 , 31.4, 31.0 21.2 1 41.6 ; 39.8 1 =5
21.0 I 31.7 , 33 8 243 1 21.7 1 413.4 1 *3 I 22.9
13.5 I 33 I ; 31.6 -.905 I 22:5 4001 307 22.0
220 ; 32.3 31 4 ,9* 2 I 20. 2 45.5 I 304 il 21.7
13. 6 1 31. 4 32. i 2..0 5 I 23.4 i 15.4 1 3s. I 1 21. 8
25 1 ' 31.9 *, 31 2 30.5 91.3 1 46.8 1 *1 I 23.0

1 1

I im 1891os alb I 8841tr-trk .104 48484114-198tutlly.

.111.11,
16.2 18.5 7.3 11.9 12.3 12.9 I, 12.3 f
16.8 17.9 7.5 12.1 12.8 13.1 ' 12.5 I
18.3 =. 1 8.2 13.6 13.8 14.6 I 13.6
17.2 23.3 7.8 12.9 13.5 13.9 , 12.9
17.7 =.0 1.2 11.0 13.6 13.9 1 13.2
122
12.3
31.2

27.1
25.9
30.7

5.9
9.2
9.6

14.4
14.6
15.9

14.9 13.4 1
15 1 15.2 ,
16 0 ', 14.5 !

15.1
11.6
153 ,'

20.9
=.0

35'IT*77
9.1
14.5

15.6
16.0

15.8 15.6 ,

16.2 105
14. 1 .1
15.7 ;

=A 42.7 10.3 104 17.2 , 11 5 : 16 i '
23.5 47.: 16.7 17.1 15.6 , 105 ,' 101 ,
23.0 51.1 10.1 16.0 17.6 ! 19.3 I 10.6 i
25.7 53. 7 10.5 16,8 15.9 I 19.3 1 15.9 I
27.0 51.7 11-1 17.3 10 3 1 20.0 T 19.4
208 51.9 10,6 17.0 143. 1,..4 19 1
V).9 50.6 11.1 16.9 19. 5 ' 19 2 . Pt 8
205 57.3 12.0 17.0 1061 18.6 1 14 1
25.9 57.4 12.3 17.0 19 7 J, 1A 4 I 18.1
5.8 51.2 12.7 17, 1 19.7 ; 18.

209 45,1 13.1 17.1 20. 1 . Pr 4 ' 19.5
21.3n 43.3

42.5
13.2 17.4 19 9 : `A 5
13.3 17 0 195, 20.1

20.4
20 1

202 45.6 14.0 17.6 20 5 20 7 203 1
28.1
27.3

12.
50.1

13.9 li.ts 20.6 ' 31 2
13-9 17.3 , 20 1 20 3 .

10.0
20 3 .

26.6 42.4 13.8 17 4 200 12.6 19.6 .
21.4 51.9 11.9 10 1 20 0 I 20 1 20 0 .
29.4 53.1 16.8 19.1 21.0 22.1 22 3

.

Preihninary.

281.
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Table e-6. Total Employment and Production Workers on Payrolls of Manufacturing Nondurable Goods-.industries: Annual Averages, 1947-75
rrhotmands)

Year I Food and I 1'obacco
Told kindred roams.

iproducts factures

NOnduralgo 6004.4

Apparel Robber Loather
Tuttle and other Paper and Printing Chemicals Petroleum and and
Mtn tattler Wed 404 Dub. owl 81110.1 and conl Antics leather

PrOductS products products 11sh1ug products products prOducts. PoOduCts

Total employ/win

1947

1149
1930 ..
1952 .....
1953
1954
1153
1456 ..... ...
1057
1958
1159
1960 ......
1961
194
1163
1964
1965 . .
1905 ..... .
1967
1058. ...
1970........

l$74
1173 .
1974
1975

7.159 1.799
7.256 1. 801
6.953 1.778

..
7:304 1.813. 2
7.284 1.407.8
7 433 1. Int 9
7:133 1.8113
7.310 1.621.
7.403 MAL 9
7.310 1. 805. 4
70141 1.7713
7.303 1.789.6
7.336 1.7*0
7.256 1.778.2
7.373 1.:133.e
7.340 1.752.0
.458 1.750.4

7456 1.754.7
7.930 1.777.2
s.ous 1ass.3
sou I.:m.5
11.272 1.710.8
8.154 1.719.7
7445 1.735.0
8.6641 1.739 0
8.129 1.119.5
8.151 1.712.5
;CO 1.676.6

118
114

103
104.1
105.6
103.6
103.3
1915
91.6
97.0
91.3
91.5
91.0
90.7
10.5
$6.6

66.8
81.3
04. 5
$4.6
33.0
82.41
77.1
75.0
79.0
70 5
714

1.331
1.187
1.236
1.237.7
1.163.4
1,131.8*
1. 042.3
1.050.2
1, 0310

9881
918.8
945.7
924.4
643.4
901.3
64.4
6.93.0
025.6
53.5
9515
M. 9

1.003.5
975.9
938.3
921.1

1. 015.2
988.1
901.6

1.151
1.190
1.173
1.302
L907.2
1.316. 4
1.2.48.0
1, 183.6
1.219.2
1.123. 4
0.210,1
1.171.8

1.214.5
1.m73.7
1.3928
1.303.5
1.354.2
1. 461.9
1.397.5
1.405.8
1.491.1
1.364.6
1.345.4
1.374.4
1. 405.5
1.347.7

48%
473
455
485
511.2
503.7
330.
531.1
550.0
567.8

470. 6
164.1
587.2
601.1
601.3
614.4
6413.5
625.5
6311

679.1
601.7.
711.1
7015
681.0
1389
701.3
701.8
613.0

721
740
740
748
767.6

802.8
853.9
834.7
869.0

ass.5
911.3
917.3
tr.01.4
930.6
951.5
979.4

1.016.9
1.017.3
1. 00.1
1.033.6
1. 101.6
1.072.2
1.0644
1.104.4
1.112.3
1.071.)

Production Workers

11.0.0.

610
6.5.5
618
640
707.0

441
=3
221

231.3

.. 323
317
213

1
231. 4

419
411
381
393
3510

730.1 731.6 333.3 3$1.2
168.7 241.4 345.0 34,2
752.7 =4.1 321. 4 373.0
773.1 237.1 383.3 383.9
706.5 235.5 303.2 322.7
8110 732.2 371.1 372.7
701.1 =8 311.3 335.2
600.2 215.5 372.7 374 0
6312 211.9 371.0 341.4
$38.2 201.9 35.3 358.2
8415 196.3 401.4 360.7
$65.3 188.7 418.5 319.2
878.6 193.1 434 0 317.6
997.8 182.9 470.8 3519
96L 4 188.2 5141.7 383.6

1.001.4 163.2 516.4 238.9
1.029.9 186.8 561.3 355.2
1.039.9 163.3 5*3 313.2
1.0410 191). 8 540.1 $714
L 0018 le 8 836.5 3018
1.041.6 194.4 614.8 301.9
1.0315 I03.-1 677.1 120.8
1.066.6 191.6 675.0 2""
1,0127 197.4 587.6 3.16.8

$47 .
4141. .........
$49
950

952 .
03... - ..........
854
935' .
956
937- ......
958
939 ...... .. -
300 --...-. --961 ...
961.. .....
963
961
913
966 . ......
9671908.....
1969. .... .. ....
1970
071 -. ........ ..
1972 .
1973
1974 . .2..
1973P..

5.963
I

S.086
3. 660
3.817
5.118
5.810
c gril
5 .3

740
3....267
4818
1419
1570
5.5.51
5.465
1353
3.327
5,569
Sall
5.926
5.911
4056
6.116
5,918
4945
5.952
6.001
56972
3.foU

1. 343
L374
1. 30
1.331
L338.4
1.330.0
1.339.7
1.7*6
1,29L 7
1,302.1
1.363.7
1. =. 0
1.144. 1
L211.8
1.191.:
1. 178.4
1.167.1
1.1.57. 3
1.159. 1
1. 160.0
1.197.3
1. 151. 6
1.1018
1.3005 8
1.14.3
1.174.8
1.163.3
1.164.4
1.136.1

110
106
101
95*0
91.2
95.7
95.2
94.4
* 1
83.3
91. 1
83.9
83.3
79.6
78.7
76.8
78.4
74.8
71.8
73.0
71.0
00. 6
010*4
61.6
63.41
'o .
ti 4,

L ZO
1. t13
1. 190 I
L 1W I
l.l4G.21
L073.2
14819

933.7
961.6
914.3
8913
132.5
557.4
815.1
OA 0
812. 1
753.4
705.2
826.7
8513.8
MO 2
860.7
031. 0
836.0
810.1
673.4
901 0
861 4=2

L Or
1.073
1.053
1.060
1.081.3
1,085.2
1. tli 8
1.053.4
1.080.4
1. MS. l
1, 072.0
1. 639. 5
1.094.4
1,498.2
1. 079.6
1.122.9
1.123.0
1. 158.3
1.915.6
1.2417
1.W.2
1. 740.1
1. =7.9
1. 196.2
1.177.0
1. 199. 4
1.1A. 7
1.1610
1.051.1

406 '
406
390
416
435.1
411.9
442.9
440.8
4;3.5
461.5
40.4
454.1
471.8

., 4717
478.0
486.0
386. 4
488.8
497.7
518.2
5353
536.2
550.5
543.2
521.8
531.1
543.6
535. 0
482.8

487
401
463
494
504.5
50.7
$22.0
521.9
539.0
559.6
563.7
503.2
575.1

5842591..
594.5
500.3
802.1
C0.6
646.4
661.6
657.0
681.7
678.1

,, ... 855.2
660.9
609.5
41737
634.41

I

419 '
i483 1

449 1

461 1

502.5 1
508.1 t
su9
503 0
518.1
525.7
519.7
493.:
505.6
mo49
505.0
312.3
523.3
519.1
510. 1
3'4.3
592.3
6051.9
621.9
601.7
580. 8
533 8
600.2
011.5
369.9

ro I
175 :

160 I
185 1

179.5 i
1619
173.2
166.9
181 7
161.2
150.0
146.9 i
139.9
137.9

- 119.9

112 &It. 952 IL

111.9
114.1
1147
1110
115.2
116.41
110.3
131.6
1= 4
125.2
124.9

2f3
338
226
252
270.5
740.9

236.7
Mt 3
3317
290.1
351. 1
339.8
232.8
231 3

156.3145Ala
397.4
307. 0

1 434.5
461.7

i 417.5
437.3
533.6
338.4
450.4

374
309
343
353
3*8
314.4

332.5
311.0
310.9
231.0
313.2
332.9
3.V.9
316.4
318.9
307.8
305.5
310.0
318.5
303.7
306.3
394.4
278.4
287.1
253.9
24119
237.4
219.5

Prel I mi nar y.

208
299
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Table C-7, Nonpioduction Workers and Nonproductlon Workers as Percent of Total Employment on Payrolls
.* at Manufaduring Nondurable Goods Industries: Annual Averages, 1947-7S

Yesr

Nondurnbla Roods

Total
Food ond
kindred
PrOdnels

TObsee0
num.
Wilkes

AppOrel
Tettilo and other

In111 batik
products proluels

Paper and
sltkd

pronlicis
and anted

Printing 1-Chunks's
and pub.

lishing products

NonprOd9edon workaS (theikands"

190 .. ......
1946. .
1040.

19511052 ........
1953 ...
1954
1955
1956
1157
1958.
3959
1060
1961. ....
1962
1963
1964

'1915 .....
1666...
1967

.
1969 ... .1970 ....
1971
1972 .........
1073 .....
1974 .. .....
1275

1.197
1270
1. Mk
1,330
1.416
1.474
1.537
1562
1600
1,642
1,681
3, 697
1,731
1,777'
1721
1.820
1.863
1, 689
1.937
1.004
2.061
2,000
2.151
2,176
2. 129
2,132
2,160
2,170
2. 140

404
427
437
450
4816
406.9
510. 2
521. 7

8
8
8
8
8.1
8.4
7.9
8.1

533.0 & I
539.8 9.5
542.2 11.7
550.6 1&4
567.5 10.6
578. 2 10.7
6911 11 1
584.6 III
581.9 12.0
693.1 11.$
507.6 12.0
597.2 12.5
590.0 12.6
580.9 12.7
*2.0 33.4
5619 13.9
570.7 13 7
564.2 13.4
555.2 13.4
616 1 13.7
$40.5 13. 1

70
£44
84
87
31.5
962
00.0
80. 1
88.6
87.7
57.8
36.3
88.3
39. 3
65. 4

.00. 2
03. 0us.s
98.9

104.7
100,3
113 2
115. 5
1*9
118.2
120.7
121.2
125. 7
110.4

107
117
120
122
1369
129,2
133.2
130.2
133.5
135.3
138.1
132.3
134.5
135.0
1319
140.5
144.8
146"
141;
156.2
150.3
165 7
171..
1416.4.
168.4
175.0
164.8
131.7
173. 7

l'etrokUnt I and
kubha

and veal planks
Prodets prodock,

'Le*.

so
os
os
so
76.1
51.8
87.5
90.3
26.5

103.3
107.2
110.
115.
121.4
on 3
128.4
132.1
130. 7
141.4
141 7
152.5
1510
160.5
162.3
160.1
157.8'
157. 7
162.2
100.2

331
246
232
254
263.1
2* 2
2$0.8
Mt 0
225. 7
3034
306.3
$00.4
31' 4
322.4
323. 6

331.9
310.3
340.4
35&8
370.5
386.2
3911
411.9
4*5°
417,0
423.3
431.9
441.6
442.5

161
179

160
170
204.5
*4.0
245.3
249.7
255.0
270.8
TA 3
300.4
solto
318.3
3M2
3262
310.0
3112
$61.7
387.1
4061
426.0
4310
447,3
4269
423. :
433.3
444.8
4'38

Nonproduct son workers as ;woo of total um ptoytnein"
,

1617.. .... 16. 7 1 22.5
1948 17,5 23.7
1019. 115 21.0
1950 . 116 25.6
1951 . 19.4 266
1952 20.2 27.2
1053. 20.7 23. 7
'1961 ... ..... 21.7 24. 7

1055_, 21.8 24' 2
1956 . 2.'... 29.3
1957 . 2.1.5 30.0
1958-- ..-23. $ 31.1
1959 . "%. 7 31. 7,
1060 ..---. 2)":- 31.3
1961 . -24,7 22.9
11162

..... 24.3 35.2
1963 .. 25. 3 33.4
1964... ... 25.3 33.9
1906 25. 3 31.0
1963. . 22.3 33.6
1967 25. 11 33.5
1968 b .7 . 33.1
1069 . 20. 1 319
MO , .=. 7 316
1971 245. 7 35.5
1972 . 26. 1 32.4
1973 26. 2 32.3
1974 267 ' 32,0
19755 ... ..... -. ) 32.9

I
,

F Frollmlnary,

68 I 6.1
7.0 6.3
7.3 7. :
7.8 15
7.14 7.4
9.0 7.8
;.6 7.0
7.8 15
7.0 8. 4
9.5 15

12.4 8.9
11.0 9:4
11.1 9.3
114 9.7
12./ 9.0
13.0 40.6
13.5 10 4'
13.1 10,5
13.8 10.7
15.8 10. 9
116 14.3
160 11.1
16.1 11.8
118 12. 3
17.5 12-3
17 9 16 1
17.0 12. 2
17.2 12. 7
17,1 13.2

. 300
e

13 12. 7 315 24.8
9.8

10.2
13.7
14.3

33.2
34. I

26.0
27.3

10. 1 14.3 31.0 28 0
10.4 14.9 34.3 311
10.6 16.3 34.6 *7
10.7 16.5 35.0 31.9
11,0 17.0 36.3 33.2
10.9 17.5 35.4 33.0
11.1 16.2 35.1 34.0
1E4 , 18.8 35.2 33.8
12.3 19.6 315 atts
11.0 19. 7 35 3 37.5
10.9 20.2 35.4 38.4
111 20.5 "315 39.0
114 20.9 318 318
11.3 214 36.6 30.3
111 25.9 36 7 . 39.7
11.0 22. 1 36.0 304
11.1 22.3 38.4 40.3
11.5 22.5 36.9 40.0
11.8 234 ,_ 37.4 468
12.8 22.6 - 37.7 413
19.3 23.0 ft 4 42.6
12.5 ns 38.9 42.5
12.7 22.0 310 42.1
13.1 29.5 30.4 41.9
13.7 23.1 3417 42.1
14.1 24.9 41.1 43.7

2 3

Loather
thid

lesther
ProduttS

0

31 I
53
32
53
68.5
65.7
60.2
71.2
73.9
74.3
75.6
76.9

60
50
57
50
68.1
064
73.2
71.7
75.0
78.5
85.8
769

. 33
43
41
40
39.2
39.8
46.5
165
lo.o
411"
41.
45.0

7.5.6 82.9
74.0 86.2

.41.1
43.5

72.0 87.0 41.8
60.6 91.9 41.4
68.8 95.8 41.8
69.7 99.7 42.1
70.0 1010 49.9
615 112.9 411
615 '1164 42.2
66.8 126 8 48.0
70.1 135.6 48. 8
74.4 p 1364 47.0

0 74.5 I 133.0 44.7
73.8 I 137.5 410
71.0

s 72.4
143.5
145.5

41.9
40.5

72.5 137.2 37.3

23.5 18.6 0.2
18 9 10.4
20.1 10.5/13'524.3 10.0 10.3

25,4 10.1 10.3"
210 262
28.3 20.3 10.4
269 21.8 :
31.2
31.5

W.6
21.3

10.0*9 \\.\
32.6 72 0 11.2
$4.4 23.2 41.4
$6 222 11.0
319 22.7 11.7
317 11.7
367 22.5 11.6
36.5 22.0 11.9
37.0 22.9 12.1 .
38.3 313 12.2
37,7 dn. I 12.4
37.4 *..q. 13.5
3648 22.6 13.8
3/ 5 *6 14.3

23.6 14.7
38.6 32.9 11.8
38.0 22.0 14.2
36.7 21.2 14.4
365 21,5 14.6
36.7 , 14.5



[ Table C-8, Gross Average Weekly Hours, Average Hourly Earnings, and Average Weekly Earnings of
- ',reduction Workers on Payrolls of Manufacturing Durable Goods Industries: Annual Averages, 1947-75

Year

Total

Ord-
nante

and ac
testorleS

LUM-
ber and
wood
prod.
nets

Fund-
lure
and

fixtures

Ston* .
lay. and
glass
prod.
ucts

40.5 I 41.2 -10.3 415 41.0
40.4 41.3 40.0 41.0 40.7

1940., 30.4 39. 7 89.2 40.0 317
41.1 41.6 ft 5 41.5 41.1

1931...,, 41:5 413 89.3 41.1 414
1962.... 41.5 42.5 29.7 41.4 41.1
101 . .. 412 40.7 39.2 40.9 40.8
1934 40.3 39.41 31.1 40.0 40.5
1116/ 41.3 40.4 39.5 43.4 41 4

41.0 41.5 388 40.7 41,1
1957.. 40.5 ° 40.5 3/ 3 39.9 40.4
1998. st 6 4%3 38.6 710.3 40.0

40.7 418 3/7 407 41.2
finix 40. 1 40 9 39.0 40.0 40.6
19111 '40.3 41. 1 89.4 40.0 40.7

40.0 41.2 SO. 40.7 40.9
41. 1 41. 1 442 1 40.9 41.4

4 405 42.4 41.2 41.7
42.0 41.0. 49.0 41.6 42.0
42.1 42.2 40. 8 415 42.0

1967 ....... «. 412 41.7 as 40.4 41.6
41.4 41.5 40.6 406 41.1

190 41.3 40. 4 40.2 40.4 42.0
1970.. 40.3 40.5 30.7 39.2 41.2
1071 .... 40.4 41.4 40.3 32.8 41.4
1972 ...... 41.3 42.0 41.0 40.5 41.9
1973 ... 41.3- 41.8 40.7 39,0 42.1
1074 40.7 41.7z 39.7 39.0 41.4
1975 r..«.... 39.9 41.3 30.1 37.9 4425

1947..! $1.28 $1.31 $1.09 $1. 10 $1.19
1948 1.40 1.39 1. 19 1.19 1.31
1940 .. 1.45 1.48 1.23 1.23 1.37

1.52 1.56 1.30 1.28 1.41
1951 .... 1.65 1.71 1.41 1.39 1.51

. 1962. ......... 1.75 1.82 1.49 1.47 1.61
1953 1.86 1.02 155 1.54 1.72

- t$54.. s 1.90 2.00 187 1.57 1.77
1955 ..... .1.99 2. 1.62 1.62 1.86
1956. ........ . 2.08 2371 1.69 1.00 1.06

2.19 2.36 1.74 1.75 2.05
1958. 2.26 2.51 1.79 1.78 2.12
1950 2.36 2.67 1.67 1.83 2.22
1900 .... 2.43 2.65 1.130 1.88 2.28
1961 2.49 2.75 196 1.91 134
1962 2.56 1 8.1 1.99 1.95 2.41
191691.« ....... 2.63 2.93 2.01 2.00 2.47
1964 .. 2.71 3.03 2.11 145 2.5.1
MI5 2.79 3.13 2.17 2.12 2.62
19164 2.90 3.17 2.25 2.21 272
1967 ...... 3.00 3. 18 2.37 2.33 2.82
1968. .... 3.19 3.26 2.57 2.47 2.90
1960' 3.38 3.42 2.74 2.62 3.19
1970 ......... . 3 SS GAM 2.96 2.77 3.40
1971 3.79 3.81 3.17 2.90 3.67
1972 ... 4.04 4.08 3.36 3.06 3 N
1073 ... 4.34 4.8$ 3 64 3.26 4.21
1974 ..... . 4.61 4.71 3.91 3.60 4.52
1975 .. 5.13 5.23 126 3.74 4.88

FoOtnotes at end ot (able.

AtuablegoodS

Primary 'Intel
lndustties

Patott: Weidas

Transportation apapinent

Instru-
Bleat eated try. triad Motor. . ments

Amigos metal acert equip- relation Aircraft and
Total' and prod. elec- ment Total 1 and and related

bask
steel

nets trical and
supplies

equip.
ment

parts PA*
nets

Prod*
uds

&Used.
Weans
man0

setuting
indus
tries

Avcags welly hours

39.9 39.0 40.9 41.5
40.2 39.5 40.7 41.3

4 3/2 3). 7 39.6
40.9 20.9 41.5 41.9
41.6 40.9 41.8 43.5
40.8 40.0 41.7 43.0
410 405 41.8 12.4
38.8 37.8 40.8 40.4
41.3 40.5 41.7 42.0
41.0 4115 41.3 42.3

39. *9 41.1
38.3 37.5 19. 14 39.3
40.5 40.1 40.0 41.5
U. 0 3a.2 40.5 41.0
39.6 3/9 40.5 41.0
40.2 39.2 1 417
410 40.2 41.4 41.3
41.11 41.2 417 42. 4
42.1 41.2 42. 1 43.1
42.1 41.0 42.4 43.8'
41.1 40.2 41.5 42.6
41.6 410 41.7 42.1
41.8 41.3 41.6 42.5
40.4
40.4

40.0
39.0

40.7
a 4

41.1
40.6

41.6 41.0 41.* 42.0
42.4 41.7 41 42.6
417 41.4 40.8 42.3
40.0 , 30.3 40.0 40.9

Average hourly earnings (dollars)

$1.39 1
1.52
1.59
1./5
1.81
1.90
2.06
2.10
2.24
2.36
ISO
2.64
2.77
2.81
2.90
2.99
3.04
3.11
3.18
3,211
3.34
3. SS
3.79

, 3 EG
4.23
4.67
5.04
5.00
0.18

$1.45
1.59
1.66
1.70
190
2.00
2.18
2.22
2.39'
2.54
2.70
2.49
3.06
/04
3.16
3.25
3.31
3.36
3.42
3.53
3.57
3.76
4.02
4.16
4.49
5.05
4.45
625
6. 04

.2 0

$1.27
1.38
145
1.52
1.64
1.:i2
1.83
1.86
190
2.05
2.16
2.2.5
2.35
2.43
2.49
2. SS
2.61

'2.68
2.76
2. 233
2.98
3.16
3.34
3.53
3.74
4.00
4.243
4,69
5.04

it 34
1.46
1.52

60
1.75
LIG
1.96
2.00
2.08
2.20
2.29
2.37
2.48
2.56
2.62
2.71
2.78
2.87
2.96
340
3.19
3.36
3.58
3.77
3.99
4.28
156

536

40.3 ar 39.8 39.9 404 10.5
40.1 39.4 39.2 41.0 40.2 40.6
39.3 394 39 7 40.6 39.7 39.6
41.1 41.4 42.1 41.4 41.3 408
41.2 41.2 40.4 43.8 42.2 40.5
41.2 41.6 41.4 43. 0 42. 0 40. 7
40.8 41.6 42.0 41.9 41.5 40.5
89.8 40.0 41.5 4119 40.0 39.6
40.7 42.3 43.6 41.3 40.2 40.8
40.8 41. 4 41.2 42.1 410 4040
40.1 40.8 40.9 41.0 414 89.7
39.6 40.0 40.5 39.8 39.2
40.5 41.1 *7 40.8 89.9
30.8 40.7 41.0 40.9 40.4 29.3
40.2 445 40.1 41.4 40.7 39.5
40.6 42.0 42.7 41.11 40.9 89.7
4423 42.1 42.8 41.5 40.8 39.6
445 42.1 43.0 41.4 40.8 39.6
410 42.9 44.2 42.0 414 39.9
41.2 42.6 42. 8 43.3 42.1 40.0
40.2 41.4 40.8 42.6 41.3 39.4
40.3 42.2 ,43. 1 42.0 40.5 30.4
40.4 41.5 41.6 41.8 40.7 *0'
39.8 443 40 3 41.0 441 33.7
39.9 40.7 41.2 40 7 39.8 28.9
40.5 41.8 43.0 41.4 40.6 39.3
4/4 41.9 43.5 41.5 408 33.4
89.8 44 1 40.6 40.5 40.2 38.5
39.5 4043 40.4 41.1 39.5 96.3

61.72 $1.44 M. 47 $1.37 $1.20 $1.11
1.36 1.57 1.61 1.49 1.31 1.18
1.41 1.64 1.70 136 1.37 122
1.44 1.72 1.78 1.64 1.45 1.28
1.56 184 1.01 1.78 1.50 1.36
1.45 1.92 2.05 1.89 1.69 1.45
1.74 2. 05 2.14 1.99 1.75 1.52
1.79 2.11 2.20 2.07 1.80 156
1.84 2.21 2.29 2.14 1.87 1.61
1.95 2.1* 2.38 2.27 1.07 160
2.04 2.30 2.46 .2.35 2.06 1.75
2.12 2.51 2.56 240 2.15 1.79
2.20 2.64 2.71 V 62 2.24 1.84
2.24) 2.74 2.81 2.70 2.31 1.89
2.35 2.80 2.86 2.77 2.38 1.92
2.40 2.91 2.00 2.57 2.44 108
2.46 3.01 3.10 2.95 142 240
2.51 3. 09 3.21 3.02 2.54 2.08
2.58 3.21 3.34 3. 14 242 2.14
168 3. a$ 8.44 3.31 2.73 2.22
2.77 3.44 3.56 3.45 2. 85 1 38
2.913 3.69 3.90 3.62 2.90 240
3.09 3 89 4.10 2.86 3.18 166
3.28 4.45 4 22 4.11 3.39 123
3.48 4.41 4.72 4.82 La 2.97
3.48 4.78 6,12 4.62 3.78 3,11
3.09 5.07 546 5.03 340 3.27
4. 17 5.48 5.90 5 40 4.20 3.50
4.58 6.01. /47 5.90i 4.55 3.79
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Teat C-8. Gross Average Weekly Hours Average Hourly Earnings, and Average Weekly Earnings of
Preduction Workers on Payrolls of Manufacturing Durable Goods Industries: Annual Averages,
194745-Contiriued

.

;TIM

Durabto goods

Total

Ord.

soda..
CeSSOrieS

Lum.
Ler and
wood
prod-
ucts

Fund.
Mre
and

fixtures

Steno,
clay, and

005
prod.
nets

Primary metal
industries

Vend.
coed
metal
mud.
nets

Machin-
,cry,
wept
elec.
trkal

Elec.
ideal

equip.
most
and

19900

Transportation equipment

Muni.
merits
mul

related
prod.
uets

311Scel..
laneous
many- -

facturing
Indus.

Ides

...m..w...kriar

Total 1

Stator
vehicles

and
equip.
meal

Aircraft
and
pots

Taal 1

Blast
furnace

and
bosh

prod.

. _ Average weekly eand Ins (doll. 01

190 . 01.76 853.81 813.93 $15.53 $480 653. 38 156.51 *651:74 0578 00.25 357.01 $38.63 $51.74 5036 $44.79
1948. 56.36 67. 0 47.60 487 53.19 61.18 0.81 56 33 40.86 54.54 6174 0.15 017 52 58 48.07
1949.. .... 57.15 58.80 48.02 49.36 51,01 40.94 63.34 57,0 6631 55.77 6110 67 33 034 54.39 48.23

62.43 .65.06 51.27 560 59 10 67.36 67.95 63 04 63.08 59 35 73.29 74.85 01.10 -50.80 9202.
1951. . 66.18 74.04 58.01 $7.13 63.76 75.30 77.71 69.65 7613 44.27 75.111 77.16 77.96 67.117- -35.011
102. . 72.63 77.35 59.15 60.56 0617 77,52 80.00 71.72 79.65 63. te 81 51 84.17 81.27 70 98 59.02
1963 73.63 78.14 60.76 62.99 70.18 84.46 58.29 *49 8168 7699 0.28 89.86 83.38 7163 61,66
1914 7619 70.80 '61 30 6160 71.89 81.48 83.02 73.70 81 40 71.25 030 91.30 84.60 72.00 61.78
195.5.... 82.0 83.63 63.99 87.07 73.00 9151 93.50 81.73 87.36 74.89 93.46 99.84 89.21 70.48 61.88
1956 83.28 91.72 65.57 68 78 P. 0.56 98 76 102.97 84.47 10 06 79.56 91.81 96.02 95.67 80.77 67.60
1957 88.94 9358 66 64 043 82.82 99.00 105 57 86.31 111 12 81. PO 97.$1 100 61 9635 63.22 0149
OW . 89.27 109.41 69.09 69.95 84.80 301 11 100.00 80 78 91 al 83.95 100.40 101.31 101.25 6657 70.17
106 96.05 106. 14 74.24 74.46 91. SIS 112 19 122 71 96.12 10192 89.10 107 .46 111.0 106.0 91.39 73.42
1960 97.41 108.30 73.71 7620 9157 101 59 116.13 98.42 104.55 90.74 111.53 113.21 110.43 93.32 74.0
1061 103.35 113 03 76.83 7640 964 114 84 12192 100.85 107.42 01. 4/ 113.40 114.60 114.68 9837 75.94M... 104.70 116 GO 79.20 79.37 0 ST 119 SO 127 40 108. 81 113.01 97.41 12222 127.67 119.97 99.40 78.61
IOC 106.09 120.42 81.80 81.80 103.26 124 64 133.06 108.03 116.20 9011 126.72 132.68 172.43 101.59 50.30

112.19 12172 85.24 84.46 105.50 130 00 138.43 111.76 118.69 101 66 130.0 138.03 125 02 103.61 33. 37
IRS 117.18 131.1$ 88.75 0. 19 110 01 133.88 140 90 116 0 127 58 105.78 137.71 147.63 131.88 10047 8639
1963 .. 122.03 133.77 91.80 91 72 114.24. 133.01 141.78 tali 135.31 109.18 141 86 147.23 143.32 114.33
1967_ ..... in. 60 132.61 33 27 01.13 117.31 137.27 143.61 123 67 135.89 111.35 14142 144.34 140.97 112.71 - 92.59
1963 132 07 135.23 104 34 100.23 131.*1 147.68 -154.10 131.77 141.46 118 08 155 r.: 168 09 152.01 120.69 98.50
190 139.59 10'17 11615 106 PS 131 911 158.42 166 03 135 91 152.1$ 124 81 161 4 1 110 36 161 35 124 21 -. 103.
1970 143.07 146 21 117 51 103.58 140 00 150 17 166 40 143.67 133.9.6 130. SI la 72 110.07 165 51 134 34 PA 52
MI 153.12 158 SO 127 75 115 42 152.67 17089 179 15 151.10 161.99 138.85 179 49 194.16 175.82 HO, 49 1tS. 53
11)72 167 60 171 36 137.70 123.93 165 09 191 27 207 05 161 40 179.76 149 01 107.71 203.16 193.44 151 41 ta 22
1973 180.11 '181.83 148.1$ 130 07 177 24 213.70 227 27 177.22 193.26 157 16 21243 237.51 207.0 159.12 127.20

r 1974 190.88 196.41 155 23 136 SO 197.13 213 52 238 73 04 27 206 12 435.07 219.7$ 239.51 21170 168.0 131.75
1975 * 204.0 21600 166.57 141.7$ 197.61 247.20 272.74 201.60 219.22 140.91 24110 02.68 240.19 178.73 145.16

P Preliminary unweighted average.
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Table C-9-Grosi Average Weekly Hours, Average Hourly Earnings, and Average Weekly Earnings of
Proarrction Workers on Payrolls of Manufacturing Nondurable Goods Induitries: Annual Averages, 1947-75

Year

Tel*
Food and
kindred
products

1 an .
40.1
39.6

43.2
434

1949. 33.9 41.9
1950 39.7 41.9
19.51. 39,5 42.1
1932, 39.7 41.0
1953 39.6 41.5
1934 39,0 41.3
1953 39.9 41.5
1956 ....... 3M 41.3
1357 39.2 40.8

38.8 40.8
1939 39.7 41.0
1060 .,, 3.1.2 40.8
1961 39.3 40.9
1962 ......... 39.6 441.00

..... 39.0
-12,4 39.7 ,41.0

195.5 40.1 41,1

1967
40.2
39.7 4e...
30 8 40 3.1968

190 33,7 40 8
' 1970 3V1 40 3

1971.
ton

39.3
39.7

*3
40.1

1973 . 33,6 40 4
1974 39.1 40.4
1975. 33.8 40.2

Footnote at end Of table.

7londurahie goods

I AnPatel I '
3bacco 'reside r, and other 3 Paper and Printing I Chemicals Petroleum

Mantt. m111 textile I allied and pub. and anted and coal
facttuee products products products lishing products products

dubber
and

plastics
products,

Ltather
and

leather
products

38.9
36.3
37.3
It 1

3'4.4
33.5

33 1
37.6

39$.5811.3. 8471

38.1
3:.2
3.1,0
35.6
a 7
31.8 ,
37.0

35.8
33.1

37 3
. 37 4

37 I
37,8

, 37 8
36.3
39.0
32.3

Average weekly mato

I-

39.6
39.2
MA
30.6
35.8
39.1
39.1
35.3
40.1
1.7

33.9
38.6
40 4
3. 5
30 0
40.6
40.6
41,6

41.9
40 3

-----11. ,
40 7-------35.0.
39./
40 6
41 1
40 9
39 1
39.1

16. o
33.8
33.1
36 0
35.6
36.3
36 1
35.3
36.3
39.0
35.7
33.1
34 3
35 4

r -1. -
36.1
3.141

-36.4
36.0
38.1

31.3
35 0
34 0
35.5

a 35 1
. 35.1

43.1
42.5
41.2
43.3
43.1
42.6
43.0
42.3
43 1
42. 3
41.3
0.9°
12.8
47.1
41.5

, 12.3
4: 7

: 42 8
43 1

4211.84

12 9
13.9

---"--4144.'.-___
12 1
41 8

42..2
141

, 41.5

.
$0.2 1

39.1
35.3
31.9
35.9
34.9
39.0
33.5
34.9
35.9
33.6
10.0
38.4
334
34.2
3..3
.35.3
34.3

; 35;6

'.3434.4S
35.3
3,.4
37 . 7
re,-.__
370
37 4
37 6
37.1

11.2
, 41.2

40,7
41.2
41.3
40.9
41.0
40.8
41.1
41.1
40.9

, *7
41.4
41.3
41.4
41,6
41.5
41.0
11.9
41.0
41.6
41. a
41.8
41.61
41 46

--41
41,9

i 11.6
1 41 0

.

"

40.6
40.6
40.3*8
40,8*5
40.7
40.1
439
11.0
40.8
40.9
,41.3
41.1
41.3
11.6
41.7
11.8

42.4
42.7

,,41.5
42.0
42.7
4/.8
41 3

115
11 5

33.9'
, 39,7

33.4
41.0
40.7
40.8
40.4
39.8
41.8
40.4
40.6
33.2
41.3
339
40.4
41.0
40.8
41.3
41.0
43.0
41.4
41.5

',41.1
. 49.3

40.3
41.2

- ___,41. 1
40'4
30.7

'

38.6
37.2
36.6
37.6
38.9
38.4
37,7
36.2
37.9
37.6
37.4
36.7
37.8
36.9
37.4
37.6
37.5
37.9
38.2
38.6
38.1
34.3
37.3
37.0

.37.7
38.3
37.9
37.2
37:3-4

21d2

a

4.
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Table C-9. Gross Average Weekly Hours, Average Hourly,Earnings, and Average Weekly -Earnings of
Prodiiction Workers on Payrolls of Manufacturing Nondurable Goods Industries: Annual Averages,
1947.73-Continued

Year

.!,41!
1947
1948.
1949
1950..., ......
1N2
1933.
1954
1966 . ......
1957 .....
1958.
1959..,..... ......
1960.
1961
1962
1963
1961
1965.
1966
1967.
1966

' 1969 ..1970 ..,
1971

1972
1973

- 1974....,... ...... .
1975' 4

Nondurable goods

1947
1948 ..
1949
1950
1951
1952
1913
1954
1955
1936
1957
1958
1959
1960 ..... --1961...... ......
1962..
1963
1964
1965
1906 ......
1967
1968
1969..... ...... .
1970
1971......
1973.....
1973 "
1974
1975

I Food and'
Total kindred

products

1

' t

Tobacco I Testile

tiatitrs prOngets

lipPard
ana other Paper and Pri nting Chemicals

testile Med end tql>. aud allied
products products lislditg products

I Rubber testher
Petroleum and and
and coal plastics leather °
products products. pulducts

n.c.c.

Menge hourly &mines (dollars)

51. 15
1.2$
1.30
1.33'
1.44
1.51
1.34
1.62
1.67
1.77

4.85
1.01
1.96
2.05
2.11
4 II
1.21
2.29

, 2.36
2.45
2.57
2.74
2.91
3408
3.26
3.4T
3.98
109
4.34

.
51.06
1.15
1.21
1.26
1.35
1.44
1.33
1.59
1.65
1.76
1. 85
1794
2.02
2.11
2.17
2.24
2.30
7,37
2.43
4. 52
73.64
2.60
2.96
3.16
3.38
3.59
3.82
4.16
4.36

'

$0. 91
.96

1.00
1.03

.1.14
1.13
1.25
1.30
1.34
1. 4S
1. 53
1.30
1.64
1.70
1.78
1. 85
1.91
1.95
2.02
2.19
2.77
2.48
2.62
2.01
3.16
3.47
3.74
4.10
4.53

1

31.01
1.16
1.18
1.23
1.33
1.34
1.36
1.36
1.38
1.44
1.49
1.49
1.56
1.61

.1.13
1.58
1.71
1.79
1.87
1.96
2.06
2.21
2.34
2.45

. 2.37
2.74
3.95
3.19
3.39

11.16
1.22
1,21
1.24
1.31
1.32
1.35
1.37
1.37
1.47
1.51
1.54
1.56
1.59
1.61
1.69
1.73
1.79
1.93
1.69
3.03
2.11
2.31
2.39

,2. 49
1.62
4 78
2.92
118-.

_

31.15
1.25
1.33
1.40
1.51
1.30
1.07
1.73
1.81
1.92
2.02
2.10
2.18
2.26

. 2.31
2.40
2.18
2.56
2.65
2.75
'2.87
3.05
3.24
3.44
3.67
3.91
4.19
4,51
4.98

$1.46
1.45
1.77
1.83
1.01
2.02
2.11
2.18
2.24
2.33
2.40
2.49
2..E.
2.75
2.82
2.89
2.97
3.06
3.16
3.25
3:48
3.69
3.22
4.20

4.48
4,63
4.97
5.36

.
1 $1.20

1.24
1.42
1.50
1.61
1.69
1.80
1.52
1.97
2.09
2.20
2.29
2.40
2.50
2.58

. 2.65
2.72
2.80
r.89
2.99
3.10
3.16
3.47
3.69
3.94
4.21
4.48
4.84
5...33

.

8.50
1.71
1.80
1.81
1.99
2.10
2 22
3.29
2.37
2.51

, 2.66
2.73
1.85
2.62
3.01
3.05
3.16
3.20
3.%3
3.41
3.5S
3.75
4.00
1.23
4.57
4.93
3.91
3.01
1.40

-

'

11.30
1.36
1.41
1.47
1.58
171
1.60
1.84
1.06
2.03
2.11
2.19
2.27
2.32
3.33
2.44
2. 47
2.51
1.61
2.67
2.74
2.92
3,07
3.20
3.40
3.40
3.60
4.03
4.33

11.9
1.11
111
t.t.
L%
1.34
1.31
1.30
1.31
1.0
1.0
1.54
1.51
1.61
1.0
1.7'
1.74
1.81
1.14
1.9
2.0

2.31
2. 0
2.64
2.71
2.111

3.0
3.21

Average wcikly maims (dollars)

'

516.143
49.50
50.38
33.45
56.63
39. 95
52.57
63.15
66.63
70.09
72. 52
74.11
18.61
60.36
8192
63.93
87.91
90.91
04.64
08.49

102.03
139.05

, 115.53
120.13
120.12
137.76
145 73
150.01
168.39

143.92
49.80
50.3352.88
56.84
60.34
63.30
65.67
68.60
79.69
75.48
79.15
81 82
KO
IC 75
91.84
91.30
97.17
$29. 67
103.82
107.91
114.24
120.74
127.98
136,21
145.61
134.33
168.06
163.31

.

13S.20
31.61
37.26
41.00
43.89
43.31
47.63
43.18
51.84
56.26
58.75
62.17
64. 12
64.91
60.42
71.41

. 73.02
75.66
79.21' 83.19
87.52
93.90
97.99

11000
119.45
130.13
10.19
135.80
171.23

$40. 00 1
45.94 i
44.41
4b. a i
51.22
52.39 1
53.18 :
02.09 1
35. 34
57.17 i
57.95 ,
57.51 ,

62. 03 I
43.60 I
65.01
68.21
69.43 ,
73.39 I
78.17 1
82.12
64.15 I
91.03
95. 17 ..
97:76

101.3"
113. 44 1
120,66 I

- 123.60
132.55 1

.

141.50
43.68
42.50
44.61
46.61
47.22
48.74
48.36
49.73
52.92
33.91
51.0
06.63
56.79
59.06
61.18
62.45
61.96
44.61
68. so
73.04
75.14
82.93
81.37
48.61
9. 3/
99.32

104.95
11162

,

*

149.69
31.74
53.42
80.33
45.46
68.05
71.31
73.18
78.01
82.18
63.45
87.90A
93:30
93.13
20.45

102.00
125.90
100.57
114.22
119.33
122.84

. 130.65
132.22
144.14
151.31
168.63
113.91
162.67
2011.67

.

$39.31
65.17
49.64
IL%
74.30
71.3.3
82.29
63.93
87.91
00.61
92. 61
94.52
90.46

102.91
165.05
101.01
110.69
111.35
118.12
112.61
12S.95
133.2$
141.70
147.78
137.60
169.70
177,37
16& 87

. 198.86

.

$50.31
35.33
67.67
61.04
66.91
49.12-
7441
77.11
60.87
05.90
89.91
93.20
99.36

103.25
101.81
110.24
112.88
116.48
121.0.
125.56
12146
196 27
113.05
153.30
163.90
175.98
187.71
201,76
119.35

$60.98
60.30
72.46
75.11'
81.19
6905*35
93 20
9643

. 101.14
108.63
111.06
117.41
111.78,
121.31
126.88
131.77
133.741
as. 12
144.58
152.87
150.38
170.40
162.743
191.23

. 224. 54
220 34
231.43
255.00

331.67
33.35
54.14

.1'0.35
61.31
09.77
14.72
73.23
61.93
82.01
85.67
85,85
93.75
92.57
96.15

100.01
100.78
108.93
109.111
11.2.14
113.44
121.18
126.1$
1z.96
137.02
148.32
166.18
162.81
172.70

110.4
41.1
41.4
43.9
46.1
49.1
50.1
30.1
52.4
55.4
36.8
37.1
GIL 1
00.5610
68.4
66.4
04.8
71.4
74.1
16.1
85. 1
87.
92.1
96.4

103.7
106..1
111.1
120.1

3

PrelhnInaky unweighted average.
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Tel& C-10. Seeded' Payroll Sides on Hours, Earnings, and labor Turnover; AnnuatAverages, 1947-73

Avenge weekly overtime hours Averags hourly earnings
lades (1967w100)

Aggregate weekly hours
- index (1947-100)

Aggregate wrtkly payroll
Index (1967-100)

144t . .
1949. . F)
1168 .
1450.
1652. . 2
1652 r
1
1951

9S1
e
(0

2323 2.8
1957... .. 2.3
1953 2.01* 2.7
1901...... ........ 2.4
NU 14
19011. 2,4
19......... 2.8
1454 /1
1965 3.6
NO 3.9
1947. & 4
1908. 3.4
19(0 3.6
1470 3.0
1971 2.9
1472 3.5
1973 3.8
1474 3.2
lin v 2.6

Mambo.
tering

..=x.

Durable
goods

Nondurable
goods

ITotal pdvato Manufacturing
noolann excludIngovertIrne

Total delta
Current
dollen

(2) 42.6

1(4
46.0
48.3
50.0

is
53.7
56.4

(1 59.8
(0 61.7
(0 61.7

14 47.0
2.2 70.
2.2

3
73.2

17 75.4
2.5 78.4
2.5 49.8
2.7 23.5
2.7 85.9
2.9 88.3
3.2 91.6
14 95.4
&I 100.0
3.3 104.3
3.4 113.3
3.0 13/8
3.0 129.4
3.3 137.8
3.4 146.6
30 I 158. 6
2.7 172.6

dams

flOflf6fnt
Current' 1967
dolhus dollars

417as
67.5
69.3
69.0
70.9
74.4
76.6
79.4
82.3
83.4
84.5
814
814
90.2
412
93.79
97.0
911

100.0
1010
1012
1019
106.7
101.0
110.1
107.4
107.1

(

-11(I

St
(t)
(r)
90.2
92.5
95.4

100.0
106.1
112.4
119.4
127.3
1314
143.6
3.5&0
171.5

(si(r

(3

r)

(9
97.1
96.0
98.5

1(0.0
101.8
102.4
102.7
165.0
1011
167.8
)65,6
106.4

Manlike-
tudng

Total private
nonfarm

Manufac-
turing

(3)
($)
(1

($f
(1)

r
(3
(1

(r7
(0

91.4
915
916

100,0
102.4
104
101.2

1213.082

113.0
107.5

90.4
/ 89.0 2

74.5 (s)
87.3
93.4 ,. Pr,
93.6 (0
96.1 (0
67.5 (0
93.1 (8)
93.5 (0
40.5
81.0 2
87.4
66.1 Vi

- 82.9 (I
66.8 (9
47.5

110.901 083

(1)
80.5
87.6
95.3

109.0
101.8 108.9

170.3
96.2 125.5
92.5 1314
97.6 I 1413

103.5 115.4
100.7 178.3
1318 182,2

36.9
418
317
44.5
52.8
543
60.4
511
611
44.6
614
60.3
67.4
68.9
68.0
73.4
74.0
40.2
411
97.8

100.0
108.3
116.6
114.1
116.7
131.5
149. 2
157. 1
151. 0

Labor turnover Mope(' 103 employees. manulactudng

Accessions

Total New
likes

14.011..1MMIM

Separations

Total Quits I Layoffs

194$
1949

3.4 ()
4.3 ru 5.0

5.4
4.1 1

3.4
1.9 2.9

1.6
1947. & 2 (s) 5.7

19208 .. 5.3 Cs) 4.1 2.3' 1.3
2451.. 3.3 4 1 5.3 . 0 1.4
1 5.4 4.1 4.9 2.6 1.4

4.8 3.6 5.1 2.8* 1.6
951....... . 3.4 7.0 4.1 1.4 2.3.......

......... 1915 .. 4.5 3.0 3.9 . 1.9 1.5
-- 1451. , 4.2 18 4.2 L9 1.7

1957.......... .. ..... ... 8 2.2 4.2 1.6 2.1
1954 .- -3. 1.7 4.1 1 1 2.6
MN 1 4.2 16 ' 1 4.1 1.5 10
IAN 34 2.; 4.3 1.3 2 4

.........--.° r

Accessions

,.
Separadons

Year
Total New

hires
Total "QUIN Layoffs

LI
1902 ...
:961
1965
1966
1967
1988
N400. .....
i
1971
1472.
N73

I 1974
1975

4.1
4.1
3.9
4-.
4.3
5.0
4.4
4.6
4.7
4.0
3.9
4.4
4.8
4.2
3.7

2.2
2.5
2.4
16
3.1
3.8
3.3
3.5
3.7
2.8
2.6
3.3
3.9
3.2
2.0

LO
4.1
3.9
3.9
4.1
4.6
4.6
4.6
4.9
4.8
4.2
4.2
4.4
4.6
4.2

1.2
1.4
1.4
1.5
1.9
2.6
2.3
2.5
2,7
2.1
1.8
2.2
2.7
2.3
1.4

_........
12
10
14
1.7
1.4
1.2
1.4
1 2
1.2
LB
1.41LI

.9
LS
2.1

*Preliminary thongs, earning*, and payroll &ranges aro unwelabla 1, aciosslons and lOtal rparstlons begInning MN: therefore rates tor then
9 Adjusted for Interindultry employment shuts. Items are not strictly comparable with prior data. Transfers comprise part cf
9 No4 available. other accessions and other separations, the rates tor width are not shOWII
9 Traisfers be4ween establishments of the same lirm are Included in total separately.
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Table CAI. Spendable Average Weekly Earnings in Current and Constant Dollars, by Industry Division:
'Annual .Averagss, 1947-15

Yea

Spendable average weekly *AMIN& worker with three dependents

Total Contract rnmsportatkel Wholesale Finance. I
private Mining construction Manufacturing and publics and Mali Insensate. Services

trade teal estates

ln Current dollars

1017... ....
1918 .

... 514.61 I.
48.51

190 1 49.74
1930 52.04
1951 45.79
1032 ...... 57.87
1953... ......... 60.31
104. . 60.95
1945 . ... ......... ..... 63.41
1956 ........... .. 15.1t3
1967 ... ... ... 67.71
7968 . 69.11
109 . 71.0
1980. .. .... .. 79.06
19(11 ... ..... . 74.48
19a 78.09
1%1 711 56
1164 ................ 5-57
1965 ...... 1 .............. 86.30
1916 ..................... -8166
1967 . 90.66

.103 95.0
190 . 90. 91
Re, . 104.61

112.41
1972 . 121.09
1973 .......... ... 127.41
1974 . 134.37
1975' .. . 145.93

1417 .
108 .
1949.
100.. ...... -
101 .
1952 .
1953
1954 .
105
1956
1957 .
1958.
1950 ..
100 .
190 .
1963*
193)3
1964
190
1936
1987
1988 .
1969
1970
1971 ..... ......
102
1973
1974
1975e.

....
..

458.4: I 555.53
0.80

617.38 1 , ()
62.83 52.31 (1)
44.10 i 44.53 53.95 (I)
63.81 / 63.91 5636 (a)
68.0 71.21 48.18 (1)
71.30 75.51 ass (3)
75.65 78.36 65.40 0)
73.39 Van 65.65 (1)
81.04 83.16 65.79 9)
$5, 57 8635 72.26 l')
88.30 $4.63 74.31
86.= I 9151 75.= F3
91.91 I 45.82 79.40 (')

104.40
91.90

9191
94.13
96.90

A6.40

108.=
110.18

103.29
99.15

83.53
87.58
91.16

30.11
87.18

0'
0)

0)
0)

$101.92
110.27 1=83 96.78 111.64
113.981 127.38 I 99.45 313.29
118.52 131.33 101.26 114.56

148.45 181.44

,
140.50 6.05

139.44 '

' 124.24
16

106.75
111.44
135.90

119.54
131.44 152.80 173.78

133.53

122.51

210.78

161.82
170.46
18$.06

223.83
207.93
191.14 143.20

103.33

133.56

161.24
139.43

14910)
162.=
173.21
183.93

07.69
40.39
42.0
43.68
47.07

. 48.46
50.57
51.81
use
55.21
46.76
ass
ems
61:38
62.48
61.37
63.67
6493
71.12
72.70
74.75
78.49
81.66
3556
91.12
94.91

100,49
,106.26

119. 02

$42.70
45.03
47.15
49.76
63.23
65.07
57.02

ge
6437
61.77
63.00
65.15
67.03
68.59
70.15
73.07
75.36
714. 14
81.20
83.29
45.79
90.06
95.03
0.76

107.19
113.78
117.01
10.36
136.08

0)()
(I)
(1)
(1)
0)
(I)

(3)
(i)

11)3)
(1)
($1
410

. 155.36
68.71
71.10
73.61
76.63
81.49
8466
93.43

10.49
145.71
113.41
126.86

366.73
67.28
0.66
72.18
71.71
72.20
73.29
75.69
79.06
$0.96
$0.=
79.60
82.31
43.24
83.13
0915
45.67
88.88
91.33
01.21

91.44
91.07
69.95
0.67
96.61
95.73
00.97
90.53

$01.
87.
84.
88.
88.
89.
04.
93.

101.
106.1
101.
99.

106.
104.7
105.
106.
103.1
113.
116.
117.
1113.
217.
119.7
1=8
122.
129.1
178.
17.5.
130.

.0MIN ln 1667 doltars

4
7

0
3
9
4
$
5
2
4
4
2
6
6
5
1
I
0
5
2
5
1

I
a
$ .
7
3

$

.

70-40
86.42
90.41
91.46
91.53
90.09
97.83

100.32
102.44
10345
06.32
105.82
10.76
111.78
125. 0
147.66
120. 15
125.30
129.98
131.0$
134.33
144.34
139. 6
142.78*
149.58
152.0
149.62
10.78
113.23

a* 571.12
12.45
71.16
*17
17.35
79.22
41.90
0.45
83.02
86.76
V. 16
8487
(.0.05
0.37
91.72
91.40
95.51
99.22

102.41
102.31

.101.21
102.45
101.49
0.06

103.42
100.19
107.59
102.40
192,56

(3)
(I)
(1)

(I)()
(1)
(t)
(1)

r11
0
(3)
(I)
03
(I)
11)
(')
3112.94
118.14
115.43
114.56
114.72
134,65
114.01
120.38
129.47
130.17
124.53
123.72

a
354.34
3&02
59.52
60.86
60.50
40.96
63.13

14.46
0353
67.13
0.33
67.53
ee.23
69,20
0.73
71.05
71.61
74.20
75.2n
74.79
74.75
75.33
74.37
73.83
76 12
73.34
75.50
71.94
73.83

$63.83
62.45

69.02
68.42
69.27
71.19
73.12
75.27
75.88
74.84
75.23

. 78.82
77.33
75. 29
80.65
ta 18
84.11
UN
85.49
83.79
87.01
34390
85.78
55.37
90.81
87.93
13.52
84.42

03
07

(1)()
03
()
V/ -
0
0
01
(1)
(1)

. III
01
(3).
(9

570.34
7& 71
73.13
73.61
73.43
740
74,51
17.02
80.20
73.42
7478
78.70

P Preliminary insweighted averare.
Excludes dM4 br nono3lresalesper20ra.

$ Separate data not available.
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Table 0-1. Employees on Payrolls of Nonagricultural Establishments, by Region and State: Annual
Averages, 1947-75

rrhousandsI

Region and State 1975 4 7174 1073 1972 101 1170 1200 1968 1067 1900 1965 1981 1051 1002

Region I
Maine,.
New Ilans;ahlre. .
Vennord. .
Massachusetts. ......... ...........
Shod* 11%ndConnecticut_

RIre7 ?our_
New Jersey ..... ....

1:

Rftion llI
Pennsylvania ..
Delaware
Wantland
Marla oi Columbia.. ...... ..
Virginia . ..
West Virginla......, ........

RWOrthtgarolina.
.. .

South Caroline
(Morals .. ... ..
Plodde.-
Kentucky
7141nesseo
Matanto
311441331991

4letIon V
Ohto . ,
Indiana
1l1ino1s% ,..
Michigan
Wisconsin .
24inneote

Rtgion Vl.
Mkansas

-Louisiana
Oklahoma. ....

'Texts .
Now Mexico

Region VII
lowa .
Missouri .
Nebraska.. . .
Kansas .

R Wort1IVIVIko1 a
South Dakota..
Montana .
Wyoming. .C29lorado,
Utah

Region IX .... ....... .....
Ad lona
Nevada.
Califonde . .
Ilawall ..

Reeon X ,
Idaho
WashIngton .
Ilrlgai

A--

4.701
352
300
150

2.725
353

1,215

Ufa
2,651

9,074
4,379

226
1.422

715
1,766

513

11.651
1.927

990
1,249
2.701
1,035
1.337
1,145

678

16.748
4,038
1,935
4.424
3,134
1,695
1,472

7,477
420

3,156
885

4.406
368

4,066
1. 008
1,732

555
791

2.179
107
210
240
140
917
445

0,143
727
271

7.604
33'2

2.452
267

1,Ws7
433
145

4,440
364
304
11,3

7.378
364

1,203

7. 80697.5

2,762

9,261
4,525

234
1,432

707
1,793

570

12, V..4
7.017
1,020
1.915
7,8246
1,070
1.574
1,161

098

17, 106
4.131
2,016
4.536
3,271
1,706
1,456

7,425
442

1,123
' 470
4,353

359

4,121
999

1,779
$53
790

2.166
191
207
04
136
168
434

9,164
741
254

7,832
833

3.419
263

1,194
833
124

4,760
356
299
III

2.349
366

1,234

2421
7,761

9,140
4,459

Mil
1,413

OH
1,747

561

11.945
2.013

944
Lim
2.757
1,039
1,535
1.136

670

*965
4,113
2, 04
4,461
3.284
1.661
1.438

7. 137
620

1,173
8152

4.146
344

4.014
075

1,771
337
761

2,087
114
179
2Zi
127
033
413

4.921
715
245

7,619
ZS

3.330
249

L153
813
111

4,587
314
210
134

2,261
358

1,100

_,t7.7431

2474

8,839
4,375

230
1,357

Oft
1.644

541

non
1. V24

920
1.708
2.475

901
1.431
1,072

536

16.221
3. 93$
1,913
t 310
3. 117
1.561
1.359

4754
585

1,137
414

3.00
328

3.660
944

1.609
515
714

1.967
175
190
218
118
661
395

8,400
447
234

7,289
313

2,211
232

1,102
773
101

4,403
332
001
146

2,243
343

1,1111

.ettopi
402
8,567
4.187

217
1,316

t a
1,558

531

10.438
1.818

663
1003
2.249

932
1.757
Lon

594

13.715
3.410
1,841
4.260
2,997
1.34
1.312

7391
549

1,461
730

3.692
WA

3.709
$99

1,555
410
476

1.816
107
179
307

.112
760
371

8,014
563
211

6.016
301

2.107
217

LOGS
737
94

4,650
333
200
144

2,266
344

1, 198

tits'
-4600

18,584
4,347

213
1.301

036
1 1,520

517

*160
1.783

842
1.338
2,152

910
1.377
1.010

577

15.911
3.881
1, 419
4.379
3.035
1,530
1.317

6.775
534

1. 012
770

3.636
293

3.701
163

1,662
OD
67

1,750
163
175
101
160
743
359

7.092
317
203

6,914
2fl

2.000
201

1,940
70)
93

4,344
330
250
144

2.319
.30

1, 194

.I.123
2:571

8,468
4.371

210
1.278

641
1.434

512

0.042
1.747

820
1.332
2.070

893
1.310
1,003

.564

16,608 ,
3. 887
1,6145
4,356
3.04
L621
1.303

6.214
532

1.011
755

4%9
WS

3.701
479

1, VA
472
664

1.604
167
172
I%
101
713
353

7.919
517
191

6,932
276

2.114
201

1,121
707
87

4,424
34
2.52
140

2.208
313

1, 134

1:44),
2,400

9,257
4.200

202
1,227

675
1.345

XS

9.501
1,679*I
1.456
1,970

SOP
1. %1

970
514

15.515
3.751
1.817
4,267
2,6103
1,472
1,245

5.965
513

Lon
727

3.470
217

LOW
857

1,625
go
070

1.037
195

, 107
195
las
680
337

7.547
473
177

6.442
233

2.031
193

1,109
678

SO

4,327
317
241
136

2. 162
334

1,130

9128
2,4.21

6,014
4.107

107
1, 113

6%
1,330

501

9. 101
1.601

734
1,393
1.816

*5
1.719

652
532

15,125
3, 620
1,777
4,102
2,906
L431
1,201

5.731
406

1.013
706

8,232
213

3.524
137

1,590
417

. 650

1.541
151
ira
1513
IM
641
326

7,222
MO
166

6. NA
242

1, 063
184

1.016
651
W

4,201
309
us
131

2, wn
330

1,015

t.261:
2,336

7.832
4,413

103*
1,135

64l
1 ZS
'415

8,776
1,534

735
1,330
1,74

Om
1.184

936
510

it MA
3.537
1.737
4.075
7.407
1.301
1, 10

5,506
465
160
582

3.101
272

3.414
ra7

1.514
431
430

1,335
144
159
167

. SS
625
318

6.974
435
lee

6.145
"42

1, 486
115
999
449
73

4,001
295
721
171

2,017
317

1,033

.11B
2.250

7.473
3.014

161
1.000

619
1.210

477

8.233
1,431

460
1.257
1.610

759
1. 13)

107
485

13,103
3. am
1.531
L 361
2,407
1.337
1,082

5.197
455
106
ote

2.975
733

3.242
795

1,472
416
590

1,473
146
155
181
07

393
301

5580
404
157

5.600
719

1.753
178
807
107

71

3,100
283
213
114

1, gm
301
091

t, III
2, 162

7. 17$
3,773

171
1.012

508
I. 151

4611

7.701
3.354

651
1,187
1,527

722
I, 016

644
460

13.276
0,218
1, 514
3.496
2,518
1.271
LC%

140
420
456
624

2.601
256

3.175
726

1.413
4%
586

1, 43$
147
151
116

- 03
577
291

4, SU
340
119

5.607
X8

1. 663
160
853
573
63

3.815
23)
201
112

1,912
296
00

!AL
2,1m

0.193
I 3,632
I 163
I 979

583
1.124

430

7.456
1,20

631
1,10
1,417

703
1,033

813
414

12.02
3. in

5.412
1.%4
Lou
4,793

415
817
612

2.70)
240

3. 031
20;

1,374
390
373

1.421
138
152
175
97

366
293

6,132
$77
113

5.412
200

1, 412
163
131
50
63

3,793
20
20
til

1,90
294
950

6,1_41
2,vm

4.804
3,602

156
049
567

1.012
441

7,211
1,254

616
1.003
1,368

674fa
702
424

12.447
3,609
1,481
3.557
2.337
1.207

986

4,661
397
793
.682

2,625
243

3,001
oge

J.350
393
572

1,391
131
133
172
04

552
287

5,905
365
127

5,218
195

1, 00i
113
257
528
49

Footing% at end of tribk,
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Table DA. Employees on Payrolls af Nonagricultural Establishments, by Region and $tate% Annual
Averages, 1947-15-Cantinued

9

Region and Stile 1961 1903 1690 1058 1957 1958 1055 I 1054 1163 102 MI 1950 11)19 1018 1017-... --- -...- ...-.
llegion L. 3.716 3,610 3.646 3,531 6615 km 3,540 I 3,412 3,157 3.514 3407 3.345 3.231 3.372 6334

394/99e. . ... 277 278 273 NS 274 . 279 275 270 *76 218 272 954 252 265 283
New Ilaipshiro 240 201 106 166 199 157 151 177 178 176 175 I 180 164 173 109
Vermont. 107 Its 107 101 104 106 102 102 104 100 100 97 05 99 99
Miamehusetts. .... 1.915 1.505 1.685 1.611 1.609 1.661 1816 LI% 1,015 1.810 1,323 1 1761 1. 712 1.760 1,731
Rhode Island ... :92 292 267 277 ZS 296 295 201 301 301 3681 290 241 299 29$
Connecticut 923 915 MS 873, 922 913 675 SOO 630 6411 329 766 730 770 174

Region 11 . 8.192 6190 6009 7.908 8.147 6027 7.762 7,619 7,784 7.332 7.523 7413 7.069 7,933 ;141
hew York . 6, 15$ 8.132 6,12$ 8.0.1 8.179 6003 5.917 5.S25 6934 5.9N. 5.133 3.576 5.473 6506 ksts
New Jersey . 2.034 3.64 1.971 1,011 1.901 1.934 1,845 1.621 1350 1.604 1,768 1,057 1.596 1.657 1,623

Region III. 8,729 6.777 6093 6611 6674 6610 6423 6.464 t7317 6.707 6,677 43.307 8,111 6.357 6.225
Pennsylvania 3.435 3.713 3.677 3.660 3.913 3,626 3.749 3.602 3.910 3,1119 3.6.3.5 3.613 3.355 6725 3,672
Deltwati .... 162 t59 151 149 154 137 .144 135 132 134 120 121 113 111 111
3'Iaryland., 911 896 676 855 852 670 433 603 MS 793 760 716 614 OR 673
DIstrict Of COlumbia 645 636 528 513 514 509 503 499 517 33: 534 405 466 453 477
Virginia . 1,035 1.019 1.001 967 Val 056 912 ISO 903 696 MO $03 VS 766 772
West Virginia .. 410 460 435 470 309 302 451 475 513 528 138 524 54 331 520

Region IV . 6,947 6,011 649 6463 6.462 6.331 6.063 5.769 3,66S 5.733 5.527 5.146 4,899 6031 4.661
horth Carolina ......... 1,20) 1,196 1.169 1,103 1,101 1,039 1.039 1.012 1.014 1.007 9$7 928 66$ 825 1366
South Carolina.. .. ... 887 583 567 546 515 543 533 520 514 $44 506 461 443 456 434
Cleorght . 1.051 1.051 1.030 930 907 201 960 915 930 905 132 807 WO 770 759
Floricts . . . 1.331 1.321 1.273 1.156 1.133 1.050 966 603 849 69) 160 701 657 855 614
Moloch7 : . 648 654 647 635 657 850 610 Me 031 620 593 557 537 337 536
Tennessee......,,..... %I 926 907 675 667 $97 661 $42 853 927 605 739 722 754 711
Mohawk n........... 175 776 761 712 733 135 703 478 693 051 663 620 605 62,.. 610
Misshsippi.... 40) 409 307 351 367 344 351 310 314 31e 334 . 312 291 303 201

Region V 12424 12.60$ 1 12,406 11.960 12.643 12.460 12.363 MOM 11.444 11.015 11176 11171 10.112 11.1/1 10 633
Ohio. 3,014 6147 3.113 6007 3.230 3.220 3.129 3.0.8 6150 3,006 2.03 2,760 2.4115 2.786 ...705
Indiana 1464 1.431 1 1.397 1333 1.405 1406 1.371 1320 1.422 1360 1.353 1.273 1164 1.22- 1191
Illinois 3,457 3,522 3.600 3. 413 3. 339 3.338 3.410 3.317 3.44 1 3.150 6297 3,160 3,068 3.20.5 3.185
Itichlgan. , ..., 247 2,351 2,207 1 2.201 9.376 2.440 2.479 9.321 2036 L..> 275 2.209 2 151 9.019 2,0)1 2,014
Wisconsin ...... 1. 160 1.102 1, I% 1 115 5. 152 1, 147 1. 108 1.070 1007 1.0641 1,071 1.022 907 1, 015 964
Illnottoola .......... . .... 95$ 560 233 009 919 , 90) 642 663 875 84* 836 843 775 793 764

Region VI . 4.524 4,507 1468 4,317 4.365 4.262 4.072 o3.926 3, t.70 3.907 6765 3.494 3.350 3.r..4 3.181
A rkent43.......... I 3743 367 350 344 337 333 gi - 311 320 323 319 296 va 291 256
Lou pima ....... 781 790 769 763 803 712 726 709 711 084 co 636 111 618 SO
Oklahoma . 587 3212 373 587 585 563 131 331 333 527 501 477 404 463 431
Texas. 3.641 2,332 2413 2.112 2.450 2.326 2 2:11 2.220 2 225 2403 A101 1.02I 1611 Lag 1,743
sew Mexico MG 236 Z1 221 210 19$ .113 173 .178 171 161 152 141 139 125

1*48109 VII. 3.055 9.1266 2.936 2,915 2,816 9.970 2.117 2 775 2.833 2,601 2 733 2.378 2, 4% 2.514 2,441
Iowa ... 660 691 675 617 044 619 332 '619 331 00 .631 610 503 596 571
Missouri . 1.327 1315 1.333 1.293 1.322 1.314 1. 2% I. 247 I. 3061 1 U2 1. 57 1 1 9.5 1. 143 1.161 1, 134
Nebraska 387 381 369 337 356 357 MS 315 319 314 334 319 312 313 301
Xansos ... : . ..... 561 539 559 646 331 550 511 541 541 338 $11 464 41$ 443 421

litfOon VIII .... 1, 3999 1,312 1.271 1,219 1,219 1.194 1.150 1.110 1. 1'21 1.105 1,00 Loos go 072 931
North Dalcom ...... ...... 126 126 126 . 123 121 120 116 117 115 113 103 101) 106 193 91
South Dakota . 147 112 119 133 132 133 128 195 123 122 120 119 116 115 110

167 167 165 162 183 149 162 1St 157 155 151 149 147 113 139

W5401nlog 97 07 93 68 88 68 66 66 88 86 13 SO 70 80 73
Colorado. 537 515 193 471 471 452 433 412 45 r 413 393 339 336 315 333

MOntana..

Utah ...... . ... 214 20 234 212 242 236 225 213 219 216 209 190 114 194 179

Region IX 5.617 5,522 5,357 4,671 L1.04 4.09 4.304 1.154 4.161 1002 3,758 6425 3,993 3.311 3,1180

Arizona 317 339 309 237 273 Si 516 209 201 190 St 162 134 115 Mg
. Nevada 110 103 96 6$ 68 84 63 76 71 06 59 Ss. SI 53 54
talitornia 4,996 4,503 4.775 4,490 4,515 4.351 1.003 3446 3.601 3.719 3.518 3,209 3.068 3.163 3.000
Hawaii_ 194 180 177 . . ..

Region X 1.644 1.531 1.466 1416 1.431 1,422 1352 1330 1,339 1,331 1.336 1.251 1,216 1.244 1,214
Jdsho . 159 I% 155 131 148 145 131 133 136 138 139 133 126 125 123
Washington 819 013 813 h4 603 765 769 141 149 146 733 681 611 666 671
Oregon 501 500 498 475 460 410 475 436 460 468 461 436 419 133 426
Alaska. 57 57 ... - ..-___

peelhniLary (11-monild average
1 Data are not strictly coming-Ale with *miser years from tint year forward.

308

:Orr Data for sevens Moles love bet 9 revised bemuse of reteni bench-
mark adjusttutols.

Sorack; State agencies cooperating WI a lhe 1.74 Departutem of Labor.
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a

Toble1:1-2. Employ... on Payrolls of Manufacturing Establishments, by Region and State:Annual Avoraies,
1947-75
IThoussods;

Rattio% and iltsta 1975P 1974 1473 1022 2072 MO 190 1966 1967 1946 1965 1964 1963 mu

Rtal ..-----New uarespure.-'-------
Vognont.

"011i
36
$9

50
125
303

2, 10
1,458

230

2,157
1,350

46
235
26

308
121

8.142
235
$41
442
346
212
475
126
um

4.90
1.272

00on
90
50
322

2.02
175
10
149
799
27

SU
705
407

Sit
00

20
15
20
22
8

115
88

1.721
99
12

1,06
24

482
46

244
1 184
1 8

11111
94
43

07
126
431

2, 403
2,582

822

2,343
1,40

72
255

17
401
231

Ma
70
375
40
374
292
530
SU
220

3421
1.415

735
1. 347
1, 106

646
343

2.404
201
186
158
101
29

958
249
450
01

07
231

14
21
24

8
144
70

1.835
112
22

1,60
23

507
48

252
197

I 10

-1.1111
96
42

610
124
421

2,469
1,618

$41

2,1151
1.474
* 73
237

11
402
229

3x*
800
375
496
374
767
523

1 $17
220

3562
2,424

7$8
2,30
1,166

532
332

2,03
200
187
152re
iS

90
240
07
91

lilt

270
13
20
73
8

140
64

1.789
102a

1,644
24

497
47

244
197

ii

1.tr,
91
39

03
120
401

2,424
1,602

Oa

2,279
1.04

72
20

17
383
124

MO
764
US
479
30
263
401
330
287

3226
1.30

709
1,20
1.06

495
311

l.276' 185
1S0
240
745
26

NO
223
438
$6

10
254
11
19
15

8
131
gli

1.663
le
10

1.03
15

460
441

224
181

t sI

lig0
38

000
05
401

2,455
1,03

522

2.08
1,433

70
252

IS
382la

3,054
7=
587
460
317
02
461
319
189

3110
1,332
60

1.267
1,00

00
299

4213
trz
174
131
714
22

549
300
4270
130

233
10
17
24

7
120.0

1.395
89

9
1.472a

438
41

I 215
I al

"it
92
41

448
121
444

2,624
1,761

833

2.376
1,523

71al
U.

315
127

3.0:o
718
MO
446
322
263
40
324
162

5.01
2. 407

110
1.342
2.072

509
319

2. 239
iss
175
134
741

21

102
216
444

SS
ELS

230
10
16
24
7

10
SS

1.683
91

11

1.538
26

460
40

239
172

9

9106
IS
43

40
128
472

2,7d5
2.01

894

2,40
LSO

23
VS
20

371
131

c,

3.00
720
312
476
ail
248
470
us
182

5.614
1.08

02
2,400
1.193

521
332

1.232
us
182
130
10
20

922
225
442
87le

22.1
9

10
24
7

185
54

1.788
94
8

1.01
IS

304
40

272
No

7

"111
100
44

490
121
474

2,764
1,879

$851

2,05
1,565

73al
22

363
132

2,90
692
137
452
310
240

- 455
' 307la
3523
1.431

723
1,387
1,162

510
SO

1.109
109
178
172
712

18

913
223
4690
143

214
90

23
7

107
52

1.70
SS
7

1.00
24

506
SS

257
174

7

-...
1.7i

98
44

I 700
I 227
I 480

2.766
1.06

SO

2.422
1.07

72
20
:a

30
133

2,07
am
320
438
203al
436
206
147

3 469
2,399

726
2.30
1, 139

509
303

2, 123
a*
273
216
064

l8

899
219
454
80

146

20
9

15
21
7

103
SO

1.705
79
7

1,594
24

484
35

277
las

7

al
OS
43

I 026 I
I 228

471

2.273
2.205

DI
2,405
2.560

71
NO

21
340
131

2.70
644
314
431
275
228
425
04
146

3482
1.40

720
1.313
1,10

502
288

1.061
143
US
113
as
18

672
212
445
71.

140

MI
9

14
23
1

92
SO

1.610
:B
7

1, 531
24

. 475
36
20
167

7

"460
190
39

616
I 122
1 436

2.671
1.08

5%

240
I 1.4890

NS
ao

323
229

2,547
596
293
4(3
252
205
07
277
10

3157
1.324

04
1,302
1.903

492
20
0B6
134
156
5%
574
17

800
192
417
49

122

191
9

14a
7

pp
49

1.50$0
2

1,411
25

424
*3

227
158

6

1.141
$6
25

650
116
422

2,01
1,795

300

2,204
2.429

62
258
20

KO
124

2,406
562
218
378
237la
362
am
140

4.802
1.257

631
1,236
1,024

470
247o
933la
152
97

543
18

775
153
403
68

121

194
8

13
22
8

91
$2

4431
40
2

1,269
IS

402
32

219
162

6

_
1.425133

1611
SS

684
116
421

2.623
1, 801

KS

1410
1.397

v 59
NO
20

298
l2

2.313
543
270
361
229
03
30
247
134

4.232
2. 235

615
1.204

281
462
243

891
119
246
91

513
17

756
179
394
67
06
230

8
15
28
70

SS

1. 40
SS

7
1.04

25

405
301

224 9
145 I

6

1.1
18
3

61
11
41

2.0
1,63

131

2.14
432

2
35
2

20
22

2.21
52N
35a
11
33
24
12

4.85
1.21

46
1.10

940
24

61
21
23
al

1

14
11
38
a

11

19

1
2

9
5

1.46
5

Olt
2

41
3

23
t i

'

Masmcbusetta
'

Rbode bland-- ........... .......
Connecticut. ...3.

iltwitFoirr- -
Nem Duey -

Rr.riniants.........
Dekware.
Maryland .Moak% of Colombla .
Virginia .
Walt Intents.

RliglinCerollits.
South Carolina
0404819.
Florida.
arsatscky
Unman
Missluippi

Indiana
Minds -
Michigan
Wheorisin
Minntiota

Mellon VI
Arkansas - - -
Louisiana.
OklahomaTau.
New Mak° ...... .......

Regke VII
low -a. ...... .. .. ..... ...0
14149494 -..
Nebraska
Kansas

it V1%1'1, IL0 t a
South Dakota.
Montana.
Wyonilmt... .

Colorado
Utah

Rftlon IXMilos-
Nevada.
Calikenic.
Dairen. , ...

Bitta tX ,
Wathinston
Oregon ...........
Alaska

Footnotes at rod of table.

fl

4

9
6
8
9
8

3

9

a
Il

5

a

3
3

It

4 .)

4
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Table 0-2. Employees on Payrolls of Manufacturing Establishments, by Region and State:Annual Averags,
1947-7: -Continued

Region 6nd State 1961 1960 I-- 1939 14411 1937 1036 1635 1934 1033 1035 1051 1030 1919 :03$ 1917

/Mon I
mak*
New Ilampehlre.
10 ensons

-...-.-
1,429

303
66
34

065n;
404

2,414
1.8=

nil

2.106
1,328

55
237
20

423
120

2.130
19
247
333
211
166
314
=1
119

4,401tau
.504

I. 115$
879eg
W2

631
105
136
17

047
16

.720
171
313
67

115

130
6

II
20
3

92
30

1.401
31
6

1.318
26

3=
30

218
114

5

1,432
MS
67
35

696
129
467

2,668
1,53

so*

2,170
1,440

30
230
21

273
125

2,147
309
245
341
207
172
316
237
190

4,726
1,263

504
4211

QM
466
MO

SU
102
142
67

490
17

:Si1:
393
67

116

=3
7

13
20
5

68
47

1,397
49
5

1.317
26

396
73

217
144

6.

1.431
103
$7
341

699
120
407

2.604
1.143

sot

2,140
1.403

58
257
20

270
127

2,100
407
MS
330
122
171
306=
119

4,710
1.263

384
1. 226

932
460
223

655
W

143
37

489
17

733
as
391
64

120

171
7

13
20
8

61
42

1,309
46
5

1,313
23

402
29

.216
147

.
1,362

163
St
33

666
113
389

2.612
1.6C

77$

2.113
1.397

514
211
20

258
122

1,994
470
=7
325
160
161
290
233
113

1 4,435
1, IV

343
1.172
3 137

432
219

516
00

141
SS

431
16

no
165
373
60

120

161
7

13
21

7
75
39

1,213
41
5

1,217

342
26

219
137

LOIS
107
54
3:

706
121
433

2.650
2.014as
2,294
1.336

62
273
W

265
133

2.033
470=
331
175
172
302
246
107

5.000
1,369

617
1.194
1,620

464
230

645
66

133
00

429
15

759
i :o
397
61

MI

161
7

12
10
7

76
39

1.331
41
6

1,234

391
26

226
130

1,321
ID
SI
11

=9
129
43,

2.872
2.042

$75

2.233
1.535

61
177

19
203
133

2,033
471
234
339
160
175
305
242
107

5.107
3,391

623
1.315
1.031

471
236

630
90

155
93

497
14

:36
173
30
61

127

136

12
21

7
72
3:

1,261
37
6

1.2I8

1380
24

213
101

1,464
10$
$3
37

701
132
423

2.818
3.07.

su
1,110
1.510

3,3
266
19

233
131

1,919
460
ZI
335
IC
16$
297
236
166

5,110
1.18

620
1.275
3,161

458
216

303
66

153
SO

461
12

751in
. 342

432
I=
150

12
20
7

40
33

1.160
33
6

1,01

350
21

261
146
.

1.472
107
SO
33

692
130
423

2,806
7.093

so:

2.106
1.482

57
249
39
347
127

1.564
437

r =0
312
133
134
MO
226
96

4449
1,312

590
1721
1.061

412
216

773
SI

156
83

442
It

736
10
36.1
61

336

143
7

12
1,11

0 1
33

1, (82
24

, 5
1, 019

33$
24

193
139

1,599
US
33
41

132
146
462

2,975
Z 117

sso

1.401
1, 018

61
275
20

230
133

moo
449
227
Fn
129
362.
294
MS
09

5.314
I. 144

661
1.310
1,222

460
251

705
Al

160
AI

430
11

3152
. 176

421
61

141

140

12
IR
7

71
31

1. 075
22

5
.. 1, on

371
V

201
b146

1,333
116
ft
39

133
116
437

2.878
2013

633

2,237
1.558

39
13
20

ID
136

1.139
433
ft:
an
121
151
276
236

OS

5,013
1,135

ox
1.271
1,097

474
220

135
82

115
M

437
11

770
174
395
02

.1=
146

7
12
IS

7
.0
32

1.096
13
4

993

303
14

IV
115
.

1.664
116
$3
40

747
151
427

taus
2.702

$21

2,3178
1.414

4*
239
20

243
140

1,614
433
220
3,17
114
IV
266
125
04

5.010
1,337

421
1.162
7.112

470
214

731
63

LSI
73

4111
11

726
371
376
V

120

144
6

12
IS

7
es
32

921
24

4
993

'374
73

197
150

I

1.496
Ml
79
3:

716
146
WO

2,672
1.716

754

1.145
1.431

51
233

19
230
131

1.763
416
210
237
162
149
250
216

66

4,093
1.216

sso
1.194
1,063

435
201

661
76

145
66

$64
10

6:3
151
354
32
05

133
6

12
13
6

62
73

7$1
17
4

740

339
22

17*
113

1.390
101
75
35

" 663
135
354

2,375
1.333

7::

2.061
1.417

4$
224
10

222
120

1,601
337
241
268
93

132
26
206
..

4,333
1,140

321
1.112

MI
411
193

CI
70

141
414

344
9

sso
150
MO

51
99

121
6

12
IS
6

37
22

720
IS
3Iv

353
21

174in

153I
114
63
30

733
154
MS

4763
1.97.74
2,258
1.57;

30
240
10

233
145

1,715
415
Itt
23
93

141
201
277
90

4,757
1.21to

561
1.230
1.055

414
201

157
77

157
67

347
9

650
135
356
53
57

131
8

12
16

ea
X

734
16
4;34

341
2:

170
140

1,54
II
$
4

73
li
41

2,-...
1.91

71

2,23
1.51

4
M

1

22
11

IA
41
24
11
I'

11
M
2
1

4,2
1.2

51
1.2
1. w

i 4:
1 2

61
1

I:
4

2.

4)4

I:
35

i

11

1

1

1

1

74
1

75

,

32
:

11

11

. 0.0

MassiebUsetla
Shade Island
Connecticut

RO(6111 n
New teak..
New Jersey

anion III
rennseconle
Delaware
Maryland..
District cd Columbia- ...
Weenie..
West Virginia

Igeolon IV.
Noah Carolina
South Carolina
Goatee.-
Plaids. ..
Ire muck y...... .......
Tennessee
Alabama -. ...... .«
Mississippi

Region V
Ohio .....
Indiana.- ....
11113911.
Michigan ..... ...... - ..-
Wisconsin
Minnesota

Region VI
Arkansas
LoUtsiens.. ..
Oklahoma
Tex=
New Melo .

..
Region VII

Iowa .. ......
3413Muri
Nebraska.
Kansas ........

Seaton VIII
North Dakota,.
South Dakota ............
Montane
WyomIng.........-
Colorado-
Utah

Region IX
MMus.
Nevada
California. ........
Dowel

,
Region X.. .

Idsh0........ ..... ..
W01101000 . ,
Oregon
Alaska. .

Prollnrinary (I Imsenth) average.
1 Beginning 1930, data ak not strictly comparabk with earlier pars.
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It
4
7

17

2

7

7
2
1

3
2

4'

6
12
II

Norn Date for mortal States haw been reviled becalm of recent bench.
mark adlusiments.

Smug: Stows agenda cooperming wills the U.S. Depattment M Labor.
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Table 0-3. Civilian tabor Force by Slate: Annual Avorages, 1970-75

Stato

1971' 1974

Mahatma. .. t ... ........Almks. ..............
Alison. : ...............................
Astansas
Ca Woenta.. .........
Colored",
COMOCUAt.. ...
Delaware .
District al Columbla 1

Owes-
Miran .. . ......
Idaho........s. ............
Pad 1111: lass... ......... , .........

tows. .... ........
Kentucky ..............
Louisiana. . .....Maine. .....
MarYlasd.* ....
Massachusetts. ......
Michigan.
Minneso_ita

Mamma.- .... . .Nebraska, .
Nevada. .
New Illasniuhlre

New Jersey. ,
New Maio.
New York.
North Carolina .th Dakota. . .
Ohlo .......
Oklahoma.
Oregon .
Pennsylvanla
Puerto kko.
Rhode island

South Carolina,
South Dakka..
TenlIMWV...Texas. ....
tub .......
Vermont
Virginia. ,

West Viegh,its, . ..................
Wiscons4n ...............
Wyoming,

,
...

.

--

.....

.

.

.....

..............
h .
.....

....

...

..-

r

.

..

...

't

. .

...

"

-
.

.

.

h

....

...

..
...

.

1.441.8

19339
3537

3427.1
1.130.6
1,345.0

550.7
331.3

3.3as
2,1331

341.9
316.7

4,704.0
1376.7
1.3512
LOU. 4
1.411.7
1.414.3

439.7

1,537.3
* 7332
Zose.1
1,799.11

011,3
2,071

332.3ma
7935
3738

3.213.0
443.11

7,643.1
3=4.6

274.1
. 4751 4

1.1734
1.0130
5,1132

873.0
411.4

1.142
144.1

1.153.73=5
3:3 1
2%.1

1171.1
1,030

677.2
2.1437

177.4

1.413.0
145.9
5730
WU)

9.04311
1.1334
1,419.3

73).9
327.0

3.336.0

31/1.5
3137
3331

4,913.0

1,014.6
1,411.0
1.4378

430.0

1.115. 4
2,437.0
3,848.1.
1413.0

911.0
2,075.3

332.8
7034
779.5
3673

34130
211.3

7, 494.11
3.4130

:44.1
4.7330
1,1330
1.0200
5,035.2

fts/ 0
412. 4

1.256.3
361.4

1,1141.7
31330

MO
141.7

2,1530
1,501.0
030

31337
167.4

Labor forte (thousands)

1973 1973"

341.7
3330

4.0334
13:10
1. 74.4.0
1.01E9
1.3414
1, 4M,0

42.8

1.7310
1313.0
3601 0
1,7740

9036
3993.0

3037
388.9
3:0.3
3216

sotto
410.1

7.4417
2,3530

09.0
3017.0
1, 111.2

&M0.2
9340
41441

1, 196.0
2s7.9

1,7%0
4.9530

4;1.1
PA7

2.042,0
1,44$.0

451. A
Cv3.0
150.9

1.3137
1=.0
7531
Ilk 4

6,418.0
1132

1,3:0.3
:43.6

1491.4
31910

3013. 0
3333
3219

45330
2.7*0
1,293.1

962.4
1,398. 4
33300

418.7

1,711.0
34130
3.7%.0
1.773.0

663-6
3.0230

07.1
666.3
241.6
3:11

4
3.1=0

392.3
7,107.0
...Laso.o

4.331 0
1,0711

919.7
4,199. 0

905.0 1
411,7 il

1,1416 I
:me I

1,719.3 1
3179.0 '

4*3.1 I
1e1.1 I

7,114.0
1, - 0 1

I. .5
1,14110

1136

s. Preliminary 111.monthi average.
Data seta, to the entire /WA.

NOM Re Note on itistasle Conumeability ot tAbOt Pomo Statistics at
lbo beginaing 44 Dm Statistical Appendix.

u 0

$t0-4$2 0 24 - 21

1971 IWO

1, 341.0 1.323.4
1133 107.3
01.3 6431
747.3 7130

331=0 6,128.0
9511 213.4

1,331. 1 1.1036
-733.7

. =5
1.249 2.20.6
37130 36130

1.149.0
3230

1.146.11,
312. 0

3'1). 4 3036
4.7130 4.719.0
2.747.0 32110
1.2137 1,1:031

935.4 t79. 0
1,8.53. 6 1.2113
1.3140 1,303. 1.

408.3 401.7

Eat, 0 ,8.807,4
3.0311
sosexo

1404
2.310.5

1. CI 0 1.616.0
117.7 1014

1,970.0
213.9
6116 431.7.MI 2131
M3.7 301.1

3.0130 3973.0
371.9 3136

7.5t1O
2.3*0

7.402.0
3.1510

M. 6
4,4230 4,3111.0
1,128. 6

1034
1.013,9

883. 1
4.128.'. 4,8139

813 1 77.6
317.5 393.3

1, 001. 4 1,062.0
2013

1.6130 1,611 IS
4,704 0 4,51& 0

4237 411. 0
163: 166.1

1,030 1,8130
1,401.0 1,410.0

624. 41 621. 1
1, 6530

R. 6D
1.1C1.0

136.0

ome. State noploymeht messily agendas cooperating with dp. US.
Department of Latxm

4
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Tabl 0-4. Total Unemployment and Unemployment Rates by Stale: Annual Averages, 1970-75

I.
8taLa

UnemployMent <thousands/

....
tnemploymen4 rate

1075 1974 1973 I 1972 1071 1070 1975 1974 1973 1972 1971 1970

Alabama. ... 12&6 78.0 53.7 65.6 616 61.9 8.9 5.5 3.9 4.7 5,2 4.7
Akeka 15.8 14.9 13.9 12.9 12.1 9.4 8.6 1060 19.8 10.5 10.5 8.7
Arisons.- 319 412 34.0 32.0 32.8 10.1 5.6 4.l 4.2 4.7 4.4
Admin.& 46.2 39.9 33.5 36.1 40.1 36.l 8.9 4.8 4.1 4.6 5.4 5,0- 0-
COMM& 923.6 698.8 613.0 613.0 736.0 5810 9.7 7.7 7.0 7.6 8.8 7.2

63.3 43.4 6, 35.2 30.7 40.5 5.5 3.8 3.4 3.6 4.0 4.4
Cannecticut- 1364 87.3 -143 112.0 120.4 7&4 10.1 6.2 5.7 8.2 8.9 5.6
Dalswera. 15.1 116'. 1L4 13.3 10.9 9.3 4.0 4.6 4.7 5.7 4.8
District of Columbia 27.1 58.9 42.7 33.5 37.6 8.1 6.0 4.2 &: 2.7 3.1
Florid*.

.
384.4 20& 0 131.0 125.0 135.9 1110 11.4 6.2 4.3 4.5 4.9 4.1

..... 206.0 !Mc 1E0 83.0 7&0 7410 0.6 5.0 3.9 4.1 3.9 4.1
Mandl 26.8 27.3 53.9 24.7 20.6 14.1 7.4 7.6 7.0 7.3 6.3 4.7
Idaho ....... ...... 27.2 21.3 10.1 19.9 19.4 17.5 7.4 6.0 5.6 6.2 6.3 5.8

Indian*
414.2
NO.6

0273.0
140.2

202.0
$8.0

246.0
103.0

241.0
128.0

116.0
111.0 &a

4.5
5.9

4.1
4.2

5.1
1.5

5.1
5.7

4.1
5.0

Iowa 17.0 39.2 47.0 15.1 51.4 44.8 5.7 3.0 2.9 3.6 4.2 3.7......
Kentucky

52.3
113.4

3&4
64.0

31.5
58.6

6 615 51.7
0/0

41.6
61.4

4.9
7.7

3.5
4.5

3.1
4.4

4.0
4.8

5.5
5.3

4.3
3.0

Lot:Wens 117.9 97.0 83.7 81.0 93.8 83.9 8.3 4.7 6.0 6.1 7.6 6.6
Maine. 44.0 28.3 23.2 29.1 . 31.3 218 10.2 6.7 5.9 7.0 7.6 5.7

litaryland 137.3 46.0 60.0 81.0 I& 0 53.4 7.5 3.7 3.3 4.7 4.2 3.3
Musachusetta...... .......... 343.7 190.0 171.0 lo2.0 164.0 113.0 12.5 7.2- 6.7 8.4 6.6
Michigan ..... 550.8 338.5 211.0 260.0 277.0 MS" 13.8 8.7 5.8 7.0 7.6 6.7
Minnesota . 105.4 77.0 79.0 74.0 73.0 68.0 3.9 4.3 4.4 4.3 4.4 4.3
litimisdppi
Missouri-

72.
158.5

37/6
90.4

32.9
710

33.7
84.0

311
97.0

37.6
63.0

7.7
7.3

4.1
4.5

3.41.
3.7

3.9
4.2

4.8
4.9

4.8
3.3

Montana 21.6 19.0 18.5 17.8 13.3 8.0 0.7 6.3 6.2 6.3 5.3
Nebraska 40.5 26.6 22.7 11.5 23. C. 10.4 5.5 3.3 3.3 3.4 3.6 3.1

-Nevada 21.0 16.0 16.9 15. 713 9.7 7.6 6.2 7.0 7.0 5.9
New Ilunpahlre 1.1.7 13.2 12.7 14.4 14.0 10.2 6.'9 3.6 3.9 4.5 4.7

New lento/ ....... .326.0 VA 176.0 152.0 177.0 736.0 10.2 6.9 5.6 5.8 5.7 4.6
New Mortal.. - 34.4 23.2 11.0 7.8 6.3 5.7 5.8 6.2 5.9
New York .. 174-3 470.1 405.2 502.0 495.0 330.0 10.1 6.3 5.4 6:7 4.3
North Carolina.........--..
North .... 729.9

14.4
111.0
13.5

93.0
13.3

93.0
12.5

106.6
13:0

010
IL 0 5.2

4.5
3.0

3.5
5.1

4.0
4.9

4.8
-5.3

4.3
4.6

491.3 238.3 197.0 531.0 57.0 74.0 8.5 5.0 4.3 5.5 6.5 5.4
Oklaho-nia. 72.8 50.0 47.1 48.2 51.2 44.5 &7. 4.4 4.2 4.5 4.9 4.4
Oregon. ..... 106.9 76.0 as 34.4 60.0 51.9 10.2 7.5 5.3 5.7 6.6 6.2.....
Pennsylvania ...... . 4657.0 238.3 142.2 265.0 561.1 216.9 ILO 5. 1 4.8 5.4 5,4 4.5
Puerto Rico 157.0 116.0 112.0 111.0 94.7 81,0 18.0 13.2 12.0 32.3 11.0 10.8
Rhode Island - 65.5 31.3 26.1 27.0 27.2 30.1 14.6 7.3 6.2 0.5 68 3.2e

Muth Carolina..........- ... 131.2 56.0 46 49.2 57.4 53.6 11.1 4.5 3.7 4.2 5.3 5.0
South Dakota. - 13.9 19.6 9.0 10.7 10.2 3.9 4.9 3.5 3.3 3.7 3.7 3.3
Terineme ....... 157.4 71.8 34.7 614 82.3 77.8 8.5 3.9 3.0 3.6 5.0 4.8
Tens 324.9 221.0 193.0 293.0 %).0 202.0 6.1 4.3 3.9 1.5

1".:
4.4

Mtah. 33.5 20.4 26.8 27.5 27.6 23.5 7.5 5.9 5.7 6.1 6.1
Yament 217 14.1 11.1 12.7- 11.9 9.1 10.0 6.9 5.6 6.5 LS 4.9
VirriMa 149.5 66.0 73,0 7360 09.0 42.0 6.9 4.0 3.6 3.6 3.6 3.4.
Washington 144.3 108.0 137.0 142.0 129.0 9.3 7.2 7.7 9.5 10.1 9.1
West
Wisconaln
Wyoming--

50.6
148.1

8.1

39.3
98.3

5.9

$7.5
OL 0
5.5

42.5
81.0
5.9

40.9
° 04.0

4 6.4

37.7
72.0
6.1

8.2
7.0
4.6

3.9
4.6
3.6

5.7
4.1
3.5

6.5
4.2
4.0

6.5
4.5
4.5

- &I
3.9
4.5

*Preliminary (l1-month) average.
Revised. Data are not.eomparable with those. published In earner Man-

power Repo*. Foe esptanation see Note on Muerte Comparability of Labor
POtCe Shillsiird al the beginning of the Statistical Appendix. See also New
PP-warms* &Madill Unemployment in Sato and Lug Aron. Report
No.132, Dwain of Labor Statistics, U.S. Departinent of Labor.
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0

UM; D-5. leisured Unemptoyment And Insured Unemployment Rates Under State Programs, by State;
Annual Ayerages, 1970-75 ,

State
. -

Insured unemployment (thousands) Insured unemployment as percent or average covered
employment.

1975 1974 1973 ion 1971 1970 1925' 1974 .1973 1972 1971 1970

mut03 State 4.082.6 2,246.5 1,02.5 1,813.5 2.150.5 1,604.6 6.1 3.5 2.7 3.5 4.1 3. 4

Aliamns . ...... 56.6 26.5 16.9 20.7 24.4 210 6.1 2.9 2.0 2.9 3.4 3.1
Alaeka.. ........... 7.0 6.0 5.7 5.6 5.4 4.7 &2 L 5 8.6 9.5 9.4 9.0Marna- - 39.3 19.2 10.1 9.7 11.3 9.3 6.4 3.3 1.9 2.3 2.9 2.5

42.8 18.3 12.0 12.9 1S.4 14.9 8.4 3.3 2.5 3.1 3.8 3.7
California, ..... 423.8 2$L 4 258.0 242.3 206.9 268.6 6.0 4.5 3.9 4.7 5.7 5.1
C olorado. 23.9 11.5 7.6 7.0 6.7 3.3 1.6 1.2 1.3 1.5 1. 4
Connecticut. ........... 83.5 49.7, 36.3 48.9 6%4 43.9 6.0 4.0 3.2 4.5 6.8 4.3
Delaware . ......... 11.2 6.8 4.0 4.3 4.8 4.4 7.1 4.0 2.0 2.5 2.8 2.6
District of eigini171. ..... 13.5 LS 7.0 6. 7 5.6 4.2 2.3 1.0 1.9 1.6
Plande..... ....... ..... .-- 130.5 56.3 27.7 30.7 30.5 4.8 2.4 L 3 2.5 2,1

" ...... ..... ....
109.0
16.6

32.8
12.4

15.1
10,5

18.3
11.2 -ale. 4

19.9
6.1

7.4
5.4

2.3
4.1

1.1
3.8

1.6
4:1

2.0
4.0

1.2
2.5

Idaho ........ ILO 8.0 6.6 6.7 6.8 5.8 5.4 4.0 3.5 4.2 4.4 3.8=nob.. ..... ... 21.1 90.0 *4 87.3 96.5 78.9 5.8 2.3 1.9 2.8 3.0 2. 4
Indians......... ....... $8.7 41 9 21.11 30.0 408 36.5 5.4 2.5 1.4 2.2 2.9 2. 5
lows. .......... ....... . . 28.9 12.r 10.9 12.7 13.3 13.3 3.6 1.5 1.5 2.2 2.6 2. 3

19.0 10.6 1.9 10.4 16.2 15.7 3.0 1.7 1.6 2.4 3.7 3. 6. 50.7 23.7 17.2 18.9 14.5 0.9 2.3 2.3 2.9 3.6 3.2
Louidana 44.9 29.6 24.8 M. 1 28.4 4.3 3.1 2.9 3.4 , 3.9 3.9
Maine 23.2 13.8 10,9 12.5 14.9 10.6 8.0 4.8 CO 5.7 6.7 4.7

Maryland ......... 61.0 32.3 24.2 29.8 32.6 5.3 2.8 2.2 3.1 3.4 2. 4MasachusettL ........ 157.0 106.7 856 86.1 92.8 76.3 &O 5.5 4.5 5.1 5.5 4. 4
Michigan. 250.5 163.4 29.1 1(a. 6' 125.6 117.4 9.5 5.0 3.1 4.4 5.3 4. 8Minnesota. ......... 60.2 37.3 2). 2 32.1 32.9 26.1 4.4 2.9 2.6 3.3 3.3 2.1
Mialastossiturpl.... .... 23.0

$0.5
10.0
44.5

7.1
3L 1

7.0
38.4 44.0

0.9
40.5

4.8
6.2

1.7
3.1

1.4
2.5

1.7
3.3

2.5
3.8

2.6
3.4

Montana . 14.5 10. S. 7 5.7 5. 5 4.9 8.8 S. 9 3.7 4.4 4.4 4.0
Nebraska ...........
Nevada

16.1
14.0

8.7
10.5

6.7
7.6 t 0.4

7.9
5.0
0.1

3.7
6.7

2.1
5.1

, 1.7
4.2

L9
5.0

2.1
4.0

1.7
4.0

NeW Ilampshire.... ......... la 8 7.5 3.7 4.9 6.9 4.5 0.5 1.6 2.5 3.5 2.3
New luny. ..... ..... 182.9 01.1 109.5 104.0 112.1 86.4 7.3 52.; 4.5 5.1 5.4 4.2

Now Mete.. 14.6 9.6 7.5 7.2 8.0 7.5 5.4 3.1 3.2 3.7 4.3 4.1
New York ......... 395.3 264.2 206.9 244.6 265.1 287.4 7.3 4.9 3.5 4.2 4.7 3.6
North Carolina. 1M.5 37.4 17.9 22.4 33.1 31.8 6.2 2.2 1.1 1.6 2.5 2.4
North Dakota ....... 4.3 3.5 3.7 3.5 3.4 2.6 3.5 3.0 2.9 3.9 , 3.9 3.3
Olio ...... ..... 123.8 $2.0 47.0 (4.8 03.0 71.1 5.7 2.4 1.4 2.3 3.2 2.4
Oklahoma 58.9 10.7 14.3 15.7 18.0 15.0 4.0 2.3 2.2 3.1 3.6 3.1
Oregon. 54.4 35.4 23.0 25,4 29.3 28.2 7.1 4.6 4.0 4.5 3.4 5.2
Pennsylvania. ... 307.2 152.7 110.6 139.9 140.0 106.6 7.6 3.8 3.2 4.2 4.2 3.1
Puerto ... 72.8 59.5 53.6 54.6 51.0 43.2 14.7 10.9 10.2 11.3 8.7
Rhode Island. 30. 1 17.6 13.8 14.1 16.6 13.8 9.2 5.4 4.4 5.1 4.9
South Carolina ...... . 74.4 20.9 10.0 12.2 17.1 16.6 7.3 2.6 1.4 1.9 2.8 ,2.7

South Dakota.... ............ 4.6 2.5 2.2 2.3 _ 2.1 1.8 2.9 1.8 1.6 2.2 1.9
Tennessee. 61.5 62.8 22.1 24.4 32.7 32.8 4.9 2.8 1.9 2.5 3.4 3.4
Tems ......... ......... 78.6 40.4 33.3 45.7 38.0 2.1 1.1 1.3 1.8 1.5
Rtah. 16.1 9.9 3.2 8.4 8.9 7.6 4.7 3.0 3.5 3.8 3. 4
Veruont .............. 10.3 7. 0 5.1 5.6 5.7 3.8 is 1 5.4 4.0 5.6 5.6 3.8

........ 50.0 15.3 10.2 13.5 11.1 3.8 1. I .7 1.0 1.3 1.1
Washlngton...
West VIrginhi.

13.2
25.6

61.7
15.8

33.4
13.2

57..
14.9

73.4
14.4

70.6
12.3

8.9
5.7

6.3
3.4

6.0
3.0

7.1
4.1

9.4
4.0

8.5
3.4

WIMORSin ................... - 77.2 26, 5 30.8 33.4 42.2 36.5 5.2 2.9 2.3 3.2 3.8 3.2
WYOMIng . .. .... 2.5 1.2 1.1 1.3 1.4 . 1.2 2.5 1.3 1.3 1.7 1.9 1.6

PrelimberY (11-month) average.
. Da tor 105 62 en PublislreJ th thu. .974 Atartputhi ikepat. dela 64
190-69 were published in the 197.1.1/eaponer Rrpolt.

'Prop= tor sugarcane workers effective hay Kat however, the rates
exclude sugarcane worker s. Aim tuit.jetraWe orttreal tri.ps4 theist &le ele
not available.

Nora- CO Murtriffilty between years for a given State or ler the SAMe year
murrits r,lot 's n atiosits1 1.y Otstlin or dasserkes nt Matutory or ildnOnts-
tredve (anon.

iut est.. State entplupluent brtOnly ngarcres coopcsatuu with rho t Lo.
Depanment ot Labor.
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Table 9-4. Civilian Labor Force in 150 Major Labor Areas: Annual Averages, 1970-75

Woe labor area
lAbor force (thousands)

075 v . 1074 1023. 1972 1071 Iwo

Alabama:
Bintdngham.
Mobile .... ..........

Adonw.Phoenix .................
Arkansas:

Utile Rock-North Little Roik .
California;

AnaheiroSanUAnaOardett Orore ..
Fresno,

AngelevLo4 Beach.
Riverside-San BernardinoOntatio ....
Sacramento ......
San Diego
San FranciscoOakiand
San Yose
Stockton.... ...........

Colorado:
DenverBoulder ..........

Connecticut:
Bridgeport.. ...........
Hanford
New Mao . ..
Now mwonWest Ogren .Stamford .......
Waterbury...-

Delaware:
Wilmington .....

District of Columbhu
WaibIngton

Florida:
iseksonvilte ..........
Tampa-St. PetersbUrg ......

OcOrgia:
Atlanta
Amnia .
Oduntbus.... ..... ....
Macon
Savannah. ..

Rawalk
116001 tan

Illinois:
Chicago
Davenport-Rock islandMollneFoods . ...
Rockford ...........

Indiana:
Rs anvil*
Fort Wayno.
OaryIltuninondRast Chicago
Indianapolig
South Bend. .Term Haute ...

lowat
Cedar Rapids.
Des 31016e8

Kansas:
Wichita

Kentucky:
Louisville 4.

Louisiana:
Baton Rouge .
New Orleans ...
Shrorepor

Maine
Portland

Foe/looks at end of taw.

............

.....

.....
...........

r..

.....

..............

...

....

_ .

.....

.....

..
..

. .....

....

.

316.8
161.2 1

531.6

03.4

761.7
212.4

3.01.8
503,4
367.7Mt

1,407.9
578.4
133.8

677.0

170.3
323. 3
56.3
10.8
101.1
06.0

225.3

1,436.5

1954
667.
527,6

877.6
113.2
$8.7
97.7
79.8

292.3

3, 03.7
163,2
156.5
125.9

123.6
177.0
273.2
60.9
132.6
70.5

166.8

.190.4

393.7

1711.7
405
138.5

67.4

$37.1
119.7

517.2

163.4

710.0
208.7

3,141.6
403.7
359.9
632.2

1,163.0
563.7
133.6

675.0

173.7
322.9
55.3

170.7,
99.7

1923.

221.1

1.405.0

269.6
650.0
513.6

747.9
110.5

SI?. 7
06.4
80.0

216.1

3.143.3
10,5
151.4,
122.2

126.4
174.8
262.5
513.1
126.0
73.4

77.5
160.8

164.0

low
1716
42.1.0
130.3

(4.

336.4
149.7

40.0

184.3

663.0
205,

3.126.0
456. 0
963.6
537.0,

1,372.0
536.0
131.0

600.0

170.1
30.7
53.2
167.5
06.8
99.7

*219.2

1,392.8

270.9
627.0

- 513.7

710.0
106.8
SI 1
93.9
80.2*

272.6

3.114.0
153.5
118. 2
170.1

125.1
168.8
258.7
518.0
121.4
71.8

74.3
153. 2

175.4

"316.4

105.9
410.5
13.5.0

64.8

322.5
142.6

143.2

145.1

630.0.
193.0

3,0)7.0
410.0
341.1
530.0

1,347.3
491.0
10.6

MS 0

174.3
310.5
52.9

167.1
96.8
99.6

211:7

1,211.4

255.5
550.0

465.0
101.8
50.1
91.6
78.0

3.00. 8
151.5
142.5

,115.6

110.0
160.7
249.5
474.0
119.8
70.6

72.0
150.5

165.2

370.3

157.7
429.0
131.9

6,3.2

'

311.8
130.3

103.6

136.5

600.0
189.0

3,070.0
10.0
328.8
101.0

1,351.1
461.0
126.2

546.0

174.8
307.1
51.0

105.0
04.3

. 97.5

203.9

1,253.9

241.11
556.0

(5)

60.0
101.1
79.2
89.8
77,1

250.5

2,073.0
145.2
141.1
:17.9

111.2
153.6
244.2
482.0
115.4
70.1

141.7

160.8

$61.6

152.1
413.8
127:0

61,9

).

301.4
130.0

380.2

130,8

577.0
183:2

3.036.0
109.0
321.5
465.0

1,356.3
442.0
121.2

510.0

175.0
310.3
M. 0

185.2 .
03.9
96.6

206.7

1.230.6

238.1
'511.4

596.0
09.
77,9
89.2
77.5

250.5

2,973.0
150.8
142.1
120.3

111.3
153.8

g. 217.1
176.0
116.2
70.1

70.3
141.9

165.0

361.5

143.8
.106.3
12.5.4

60.2
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Table 1$4, .Civillan Labor Force in ISO Major Labor Areas: Annual Averages, 1970-7S--Continved

Major labor area
Labor force (thousands)

.
Otlaitome:

Oklahoma City..
Tulsa ...

Oregon: 4

Portlaid.
Pennsylvaniti'

Alkettown-Bethlehem-Easton
Altoona.

Harristutg..... .
7ohnstown.
Lancaster
Northeast Pennsylvanta

Pittsbumh..
Reeding
York

Puerto Rico;

Ponce.
ftn Than

Rhoda bland
Providence-Warwick-Pawtucket

South Carolina:
Charleston
Orem 1,11h-Spartanburg

Tennemem .
Chattanooga.
Knoxville.
Memphis.
Nashville-Datddson.

Team ,
Amain
Begumont-Port Arthur-Orango.
Corpus,Chdsti

' Dallas-Fort Wodh 2
El Paso '
Houston
San Anted*

Utah:
Sale Lako Clty-Ogden.'.

Viminhu
Newport Newadlampton.
Norfolk-VI:Oda Brach-Portsmouth
Richmond
Reshoke... ,

Washtngtom
Seettio. ...
Spokane
Tacoma.

West Virginia:
Chariaton
Runthlgton-Ashtand ............ ---" -
Wheeling

Wisconsirg
Kenealls
Madison
Milwaukee.
Racine

1975-.-
359.7

.271.2

511.1

292.2
66.6

122.2
208.1
103.7
143.9
282.0

2,062.8
965.5
144.0
154.3

43.6
67.9

293.2

464.0

131.12454

180.7
1961
363.6
364.6

182.7
150.3
121.5

1,176.4
1464

1,085.1
359.1

343.1

139.8
263.8
2769
103.4

664.0
126.6
163.7

109.4
108.5
75.0

62.6
161.7
661.9
83.9

1974 1973 1972 1971 1 1070'

349.0

501.6

288.7
55.9

170.7
206.9
100.7
162.1
279.4

2,400.0
950.0
144.9
156.5

42.1
61.5

289.1

443.7

135.9
253.0

176.3
184.5
3E0.5
350.4

174,4
146.7
110.3

1,55,5.0

145,2
1,0*0

352.3

335.7

136.0
274.0
771.0
00.0,

636,0
128.4
148.2

107.5
107.8
73.8

57,3
146.7
655.0
77.9

1

3467
251.7

489.9

27& 1
4

115,6
200.0
08.2

158.5
276.4

2,00.5
932.0
141.2
154.2

32.6
52.5

290.1

4;6.8

177.8
2* 7
160.1
174.5
358.5
321.3

166.1
142.1
112.6
757.0
$13.2
142.0
078.0
346.1

318.0

134.7
267.5
261.2
97.1

614,0
123.0
1467

105.9
105.6
74.5

54.1
142,2
640.0
74.9

134.9
242.1

169.3

238.3
51.2

11L 2
191.8
9Z 7

153.8
274.1

24012.3
920.0
139.0
151.2

42.4
52.7

289.5

427.2

117.8
229.6

1663
165.3
346. 5

g

157.0
138.6
119.6
7460
330.5
131.0
926.7
334.1

306.4

128.7
2512
253.6*4
610.0
11t 3
144.8

1017
165.6
74,3

49.3
137.6
599.0
70.

I

236.1

451.0

2* 8*5
106.8
183.7
96.3

. 148.1
266.0

1,9560
929.0,
134.3
147.2

(1)
(I)
(I)

411.5

114.6
220.3

155,0
157.6
326.3
30L 4

145.5
136.1
101.0
720.0
320.0
124.9

4107.5
320.6

212.0

120.0
2165
244,5
89.9

597.0
116.3
144.4

101).7
165.1
7344

47.8
133.1
695.0
67.4

307.5
231.2

441.6

261.9
52.9

165.5
180.7
04.3

. 144.6

1,950.0
022.0
134.7
146.8

(1)
(o)

, (I)

407.7

112.3
213.4

149.9
156.4
315.5
234.2

135.8
135.4lag
731.0
3213.8
119.4
883.4
312.4

283.3

115.5
09. l
240.1
87.8

620.0
112.0
140.8

100.1
103.8
72.1

48.0
129.9

-595.0
69.2

r Prellminer3r (1l-mon1iti average. Sotutc):. State am p1iymellt 1...cur1ty agencies cooperMing with tho U.S.
'Not available. . Deparuneat et Labor.
1 Data tor combinad Dallas-Fort Worth tabor area tor 1374 and 1975.

Nona Sos Note im Historic Comparablilly ot tabor Force StatiAlcs at
tho beginning of the Statistical Appends. .

. .'
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Tab I. 0-6. Civilian Labor Forc in 150 Major Labor Areas; Annual Averages, 1970-75-Continvocl

%for labor area
Labor torso (thousands)
. _

Miry land:
Baltimore.

Idasssekusetts:
Beaton

/ Brockton.
Pall Biver '
Lpwreace-EaverbIll.

row BerMord
tildeld-Cbicopae-Holyoke

Michigan:
Battle Creek-
Detroit

Grand Rapids.
Kalammoo-Portago
Lanalog-East Lansing
Milakegon-Muskegon 'ROMs
Saginaw

Minnesota;
Dt1Wth.SuperIb
tenuesspolls-8t. Paul

MisaMsippi:
Jackson._

Missmud: a
Kansas cily
Bt. Louis. .

Nebraska:
Omaha

Now Hampoldro;
Maneheeter.

Now Ierooy: r
Atlantic City
Jersey City
Newark
New Brunswlek-Perth Amboy-iayreville
Paterson.C11(tomPassalc
Trenton

Now Mexioo2
Albuquerque

-.Now York:
Albany-Schateetady-Troy
Binghamton... .....
Ratio
Now York City combined area

Oa N.Y. City. plus Putnam, Rockland, and Westellootor Counties
(b) NassauSuffolk

Roamer
Syracuse.
vtica-Itome

North Carolina: .

Asbeville-
Cherlotte-Gassohla
Greensboro-Winston-Salem-High Point.
Italelgb-Durbam

Ohio:
Akron
Canton. .
Cincinnati
Cleveland.
Columbus ,
Dayton .. ........ ............
LorsthElyda.
eteubmeille-Weirton
Toledo.
YoungstownWarren

.... /

Poolnotes at end of table.

107$ s 1974 1073

974.2 877.6 866.0

1.276.8 1.216.0 7.218.0
83.7 73.5 O. 6
77.0 71.7 66. 1

143.5 130.4 09.0
112.1 103.3 88.4
63.4 77.8 67.0

230.3 260,5 222.5
108.7 184.2 1$1.2

84.7 80.0 79.7
1.917.0 1,875.4 L331.7

018.7 199.5 - 201.0
271.8 252.1 250.5
126.0 11$.4 113.2
200.3 106.8 103.9
76.4 70.0 60.0
95.5 90.8 91.2

40.9 80.6 50.3
, 050.3 948.0 919.7

132.3 124.8

614.6 504.0 507.2
1,017.9 1.003. 6 1,006.9

282.7 252.5 246.7

41. 0 50.4 49.1 t4

78.1. 80.0 78. 1
245, ft 280.0 242.0

*919. 4 866.7 801.0
278.5 288.7 233.4
107.2 209.0
142.2 149.7 147.

163.9 158.0 153.9

355.9 346.0 342.3
125.8 180.8 127.1
538.4 546.5 541.5

4.770.7 4.781.9 4.746 7
3.656.0 3,724.4 3.710.7
1,114.1 1,059.8 1,027.0

435.6 438.0 427.1
283.4 279.8 274.1
120.7 1213.5 126.0

78.2 76.8
307.8 297.0 287.9
383.0 378.4 $58.8
241.6 236.1 220.9

8X. 8 288.7 281.1
181.1 163.2 158.6
615.0 638.3 571.0
873.0 846.3 856.0
$13.5 4423 420.4
Mak 9 356.1 351.5
102.3 , 95.7 93.9
117.9 112.7 103.6
65,4 64.0 43.9

' 349.0 330.8 301.2
244.8 233.4 227.2

au%

1972 I 1971

890.0

1, 150.0
23.2
653
99.1
87.2

00.8
117.2

718
1.811.9

196. 1
Z9. 6
1093
188.2
69.6
8& 6

60.4
897.8

117.6

MX
975,0

238.6

48.2

77.2
209.4
905.0
274.1
201.7
143.3

145.0

543.0

3.665.1

isi132.4

73.7
2710
349.7
211.2

274.9
152.8
564.0
&AO
414.4
343.1

01.1
103.0
83.1

289.8
239.4.

1970

861.0

1,147.0
81.2
65. 5

100. 1
09.2
66.7

VA 1
147.8

.,_ 76.4
j."789.0

197.8
230. 1
106.3
180.6
'68.5
87.8

00.1
165.9

ito.o

sss:a
,901 0

228.2

47.3

753
267.6
873.0
264.5
208.8
139.5

132.0

tI)
540.0

9
(3

VI)
128.7

60.6
260.6
310.4
198.3

273.3
153.0
510.0
837.0
397.7
343.6
00.3,

102.3ao
213.0
220,4

839.0

78.7
63.6
09.3
fa 1
66.8

223.1
147.5

75.9
1,787.7

197.8
226.6
107.5
177.7
6%0 .
83.8

5& 7
884. 1

106.3

561.7
015.0

222.0

407
76.9

273.8
873.0
256.6
207. 2

123.2

(ts4
530.0

11/

127.1

00.4
2623
331.9
100,4

274,4
152.7
515.0
864.6
390.9
351.3
90.0

102.2
60.4

281,2
216.1
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Table ,D-7; Teta! Unemployment in 150 Miller lather Areas: Annual Averages, 1970-75

lisjor labor awn

Altana:
Binninanatm
MOW- .

A:11001;
Phellak.e. eeKee ea ea ea .. e ee e pee ee e ee ee ee ee ee e ee ee ee e

Artiness:
LE119 Roar-North Little Rock..

Califoredm
AnabelmSanta AnsOsrden
Fresno.

t
RI SernsrdinoOntatio
811010104040
San Diego. . e
San Frencipm.Oakiand.
time Mee

aws es,. et
Colorado:

Deneted3 wider.
Connecticut:

wppala w. ..............
SitumsemWest Raven

e-Pf

Waterbury e
Delaware:

DIVerCturnblitr
W610100011.........,........... -.J.- -............ eeeee .......

Fiwtds: .
Immo4vUler............ ... - 00 .} ..
Miami ...-
Vompwrit. Petemburg.......:..................... - -. -
Amnia. ,-. ....., ....
Menge -. .
Columbus... - ................. .,,, .. . ........ ............ ..... ..,
Macon ..

Newell:
Bonolukt . .., - - ... .. ...

Randy
Cldeedo % . ............. ..... .. .........,:e1...
DevertPert-RUEiiiiialiWtOPeoria ........- . -............................,...................
Rockford ..c .., . :.

Indiana:
3 - Evansville . . ........................ ..............,.. ......

Fort !one. .."
Mmmood.East Chicago.. ....

polls ... 7..South Send. .
Terre Saute

lows:Ceder Sapids..-.............................."""""""
Des Moinee......................... - - ...... - - - - - - - -- - - -Xmas:Wiebita.....................,..... ...... ........2.................

rentucky: .Louisville... - . ..... .................... ............ .......... -.
Lauleisna:

liston Rouse .

New Orleans
abrevepott.

Maine: 3.Porttand.......................... ..... .............................
Maryland:

Unemploymeat (thousands)

1975' 104 1973 1972 1971 1970

28.3 17.3 12.4

..=.=
15.4 15.7 12:5

11.1 8. 3 6.4 7.4 7.8 6.3

38.2 30.0 19.3 17.8 19.1 16.5

5.0 3.7 4.3 4.7 4.3

114.7 44.3 36.0 30.0 47.0 a& 0
19.4 lLg 14.4 14.7 15.6 14.6

313.2 22L 8 203.0 242.0 203.0 226.0
38.8 36.5 31.0 32.0 40.0 30.0
33.1 27.4 22.3 22.5 22.0 21.2
64.9 40.4 45.0 no 43.0 40.0

148.0 110.4 104.0 115.1 122.7 94.2
49.1 32.5 31.0 39.0 84.0 M. 0
19.9'3

11.1 10.2 11. 1 11.8 11.8

38.0 23.0 21.0 31.0 22.9

21.5 13.5 11.7 18.7 11.6
27.7 17.7 15.8 23.6 23.8 14.0
7,3 3.6 3.5 5.3 6.7 3.8

17.5 10.7 9.4 12.5' 13.3 S. 5
7.4 5.2 5.3 6.3 5.7 8.7

12.9 4.5 5.6 8.8 10.2 7.7

2L: 13.9 10.2 10.2 1L 5 9.5

84.0 420 58.9 42.7 33.5 37. 6

21.7 16, 12.1 10.1 10.0 9.3
3 72.7

50.4
39.0
29.3

26.0
17- 3

33.0 28.9
(1) (1)

84.4 35.7 20.0 26.0 21.0 20.0
&9 4.3 4.9 5.5 5.7 4.9
5.3
&3

4.3
4.7

3.8
4.0

4.3
3.5

4.2
3.4

3.8 ,

3.3
6.6 3.2 3.0 3.2 -3.4' 3.2

20.3 21. 1 18.3 19, 4 16.3 11.0

273.0 148.5 MO. 0 156.0 145.0 U9.0
10.2 5.0 5.2 6.8 8.9

5.8 5.3 7.0 6.0 5.4
li. 1 5.9 4.1 5.2 711 6. 1

9.4 5.4 4.4 5.1 0.4 5.7
17.5 3.7 4.5 5.3 8. 0 6.5
21.3 12.5 9.8 13.7 19.7 9.8
IMO 29.4 22.0 19.0 27.0 26.0
10.0 5.8 3.7 4.6 7.0 6.4
9.2 3.3 2.9 3.7 3.1

4.0 LH L 8 2.9 3.3 2.6
. 9'6 5.0 4.0 543 5.3 4.2

14.1 6.0 6.2 & 4 14.7. 13-4

32.0 17.2 12.9 16.2 20.7' .1.5.

- 12.4
39. 1

10.0
31.5

10.3
26.6

0.1
25.6 lit 0.6

24. 2'
12.8 &5 6.3 7.0 9.2 6.7

5.5 3.6 2.8 3.3 3.2 2.3

77.8 30.9 P. 0 43.0 52.0- no
Foolnotee at end ot table.

.

3,96
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1)-7, Total Unonploymont in 150 Major Labor Areas: Anneal Averages, 1970-75.-Cantinued ..,

,
. Unemployment (Massenet')

-1274 NU 1972 I
olabor am

-
___L____

3falr \
1 um *

. . .
.

Tio$1011 .......... .. al, ................... , ..................... \ 153.8 87.0 83.0 no 610 49.0
_0eekle.4...-.. ....... 1- .... .................... ...... ............. 8.5 3.6

3heratb6iettss
, .

lawrome4Hveratit. .............. !. .................................. ........ 20.1
10.2

14.3

& 8
1 9
8.6

3.9
7.4
1 1

3.6
7.6
5.6

4.1
9.1
7.8.

5.9
3.3

4.

re7kginiri.7.----.... ..... ..... ...................... .
-..- ......... . ...................

12.8 ' 6.2 4.7 4.8 6.0 a 1

Fill itiVel,....,, .............. . ...

plaillekl.ChleOpeeliiiiiiVe.. .................... ............ .. r.
oftwiter.....- ............. ................................ .. ......

34.8 17.5 ' 14.6 14.1 Of.9 42.6

bilebittm:
, 24.5 12.2 8.0 8.3 10.8 6.4

. Battle Creek. .................. . ........ 6 ........ .. - ............. .. 10.1 17
1111

3.7 5.6 \ 124.5
4.6 .

Detieft.... ...... - ...................... ..... ........ t.. ............ N4.0 1:9, i 1*.3 130.9

Ossnd rier461- - - ' ..- ' t'
31.5
30.3

218
17.9

14.4 ' 17,2
15.0 16.6 117

16.4 18.6
14.9----.. - - *'---"-*- 117 6.7 18 16 7.1 6.6

.._.... ......... ............................................. ..

lAuslag-Enst 1.6nsia& -- ''''''''------..---..-..-....1.- .4.6 15.0 9.6 11.9 11.3 13,1
bitiskegotqatiteion Ildahts.- " -- - - - - --- IL 1 5.8 14 co 64 0.7
liaginaw- . . - . - - - "" - . -- - - - - - - " - - - - 7. 1 0.9 5.5 :54. .5.1

.Thaluth.Saiedor.... . .. : - - ......................... .-.. 5.0 4.7 , Ls 4.6, 3.11 2.9
lilasseipollea. Paal.... ........ .. - -.... - - ................. N. , 115 44.0 41.6 44.4 45.9 312.,

/111sIseippl: . .

211isaMets:

t Jacktioa. ................................................... ...t. ..... 7.2 4.0 3.7 341 4.0 4.1

gams City ......................... .. ................. s ........... 49.5 25.8 *4 23.4 29.4 21.3
Allemarl: . .

. 43.0it. 1401-1... .......... -...- ..... - ..... - .......... .. - V. 1 62.6 51.7 57.0 43.0
Nebraska: . . , . .

Oats* . .. -- ... - ........... *. .................... - .... . v.. 20.4 13.1 10.1 9. I 9.7 7.3

Naimbester ........................................................ 4.2 2. I 2.0 2.0 2.4 L 8

AtleniloGity--.. ............ - - ........... -... ............ : ... 14 7.0 5.6 . 5.4 - 4.9 4. 5

; New Hatapsithm `

N. New Jentl: i

Jersey City... ......... .... .......... ....... .................. - . 30.3 23.8 19.5 *4 XII. 7 16. 3

New Brarataalinifirtra-aVaiii;i1Te.........,..........
.. ... 94 3

94.7
se. 1
19.0

05,0
H.9

52,0
lai2

47.0
14.7

*0 t '
IL 1

le . ritessonCOton- Mato. .................... - .................. .
Neveliesko:

Venter; . . ..... ................. 1 ...................................
'4.1
10.3

18.2
a:2

15.3
6.6

115
CI 6.4

.

13.8 11.3
5.2

. Newerk.

NW York:
Altany-8ehenects014797 ..... . ; .............................

,71.31

16.3

9.7

14.0

12
0) '

7.2 1 7Albuquergae.,... ......... ,-.. ...................... :......: ..... .. 12.9

Illasharo.ton. ................................................... ,... 5.3 & i (0) ((101 tilt
UtilIelo.. ...................................... 47. 1 39.0 410 410 25.0
New YorkWailanair-eZ ..."....,..... v.2.: . . . ....4..1..tn....1:, 499.2 MS. 1 354.0 (s) , (9, ()

(b) Nmsau-Sutroili. .. : . .. ................ ...... ............... .. 89.9 51.0 0166.7Countkisy,-_,--- ........................................... 409.3 246.5 241:1 v)235.9
(a) New York City. plus Fuinanh nocnIsmiCana w cam HT.....

Tmebola.....................v................... ....... ,... ....... , 34.3 16.7 1
..: Symease... ................................ -v... A............. 27.7 13.4 12.1 e)

U. 1
e (6)r ............................... - - ........ 13.3 7.6 17 IR 6 6.4

t Asbeville. . . .... 8.6 3. 1 1.5 1.0 28 2.8
Charlotte-Oasionm .. , -... .......................
OreensboraWinsion ........ , .... - .. .. 32.2 13. 9 8.3 8.7 12.9 10.9

North Carona': .

RaleIghTpubsta.... 6. : .................. 13.3 6.5 44 4.8
, 5.8

Ohio:, ,

Alarm ............... : ............. .. 24.3 12.0 10.1 11.4 13.0 IL 0
' Center; ........................................................... " 118 6.9 0.0 7.4 9.0

.
7. 0

FactimatL ............ . ............. . ....................... .........,
................................................

46.7
(4.0
313 . 113

33.6
45.6

24.0
36.0
12.6

33.0
47.0
13.2

31.0
60.0
14.2

2/ 0
40.0
H. 8

Dayton .... -.,.... . ......... ... ............. ...... ................. 2.2 15.9 1L9 r 13.6* 18.8 12. 8
............. - - 11.5 5.9 4.3 5.3 6.3 4. 1

bus .......... . .................... - . ..... ..... .............

Lorsin-F.tysta..1 ..... .................... .$ ........ ..... ... ....... 10.2 4.6 11 4, 7

Oteuberwille.vnition.... ......................................... ... 3.9 2.2 Z 3 2.5 2.7 23t 33.7 Mg 12.4 13.3 14.4 13.1,
Youn0 6 .. 257 11.9 8.9 IL 3 14.1 10. 6
Toedo- ......... .4 ................... .............. ... ..........

OkIshoms:
Oklitiitoms City .... ............... .. ...................... 22.7 15. 0 1566 15.5 14.6 11.8
'DA* 0 - ...................... - ........ - 15.0 10.2 Ht. 5 11.4

Forties& ................. : ...................................... - 414 *1
Footnotes at eral of Hue.

1

-
...-1:,

Oregon:

"
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Tab lq 0-7. Total Unemployment in 150 Major Labor Areas: Annual Averages, 1970-75-Continued

Ma)or labor srat

,
Dnemoloyment (thousands)

Pennsylvania:
Allantown-lethlebent.laston. .
Mom*. ..................................................Ede...." .. ..........................
Harr Minn
Johnstown. ......... ...... ............Lancaster.-- - .........................
Northeast Pennsylvania
Philadelphia. . 1 .................... ., ...............................Pittsburgh.. ...........................
leading
York ....... ..................

Puerto Rico:
Ilayigues.. ...... .. .. ...............................Ponca-. .............. .............................
flan10811 . " .... ... ... . ............. . .....

Rhode Nand:
Providence-Warwick-Pawtucket ..................... .. .

South Carolina:
Charlooton. . - . - . ..... . .., ........... . ...
Oreenvilleapartanburg. ..... ..... .........

Tenneasso:

, Knoxville..
Chattanooga. ..... ......... ....... ..........

.
............

Nail All a
. ......

e-1:467i-dson....... .. ........ . .......... .... ...........
Tens:

Austin ..
. . ..............

leauntork"Art kiiitirOrage
. Corpus Chrhti...... ...........

DalasPort Worth*
ElPaso... ......... A .... ..... . .........
Houston . ." .......... ......
SanAntonia.... ........... : .. r ...........

Muth:
Sal Lake Chy:Ogden..... ............. :. .........

VirgInia:
/airport News-Hampton

It Norfolk-Virginia Beach-Portsmouth.
Ric hmandt.. .... .... ..
Roanoke. .. 'Washington:
Beattie. .
Nookane ... Ra ..... ....

,oma ,
Wei Virginia:

Charleston ,
HuntingtonAsh1an1. .
Wheeling. r

Wisconsin: .
Kenosha I 4
Madi

, .
son a

Milwaukee.
Racine.... - ..... . .. ..... ..

............

.......

igS",11
*4
10.6
12.3
7.3

11.0
214

210.1
83.3

12.3

7.1
14.4
36.8

67.1

12.3
24 8

11.6
12.3*8
27.9

0.0
129Li
15.40

15.4

31.7
23.3

9.2
18.9
12.7
7.2

61.1
11.4
15.0

6.3
8.2
&V

3.4
7.2

33.8
1.1

/974 1973 1972

IL 8.1
3.1 2.9

-4.9- 4.8
5.7 4.7
5.2 3.4
6. 1 3.8

17.2 13.4
118.0 116.0
34.4 53.0

4.2 3.4
5.2 4.3

3.9 3.8
11.8 10.6
30.0 29.1

31.2 ee.5

7.1 &3
7.7 5.2

6.8 4.7
6,1 4.8

13.6 11.4
11.4 8.3

SA 4.6
8.2 /9
7.3 6.1

41.8 19.0
11.3

9.2 8.2
41.0 43.4
010 14.7

19.3 17.9

4.2 3.8
9.6 8.4
3.6 4.7
14 1 1

43.0 47.0/0 2.2
IL 9 116

4.6 4,6
7.0

3.6 3.6

2.2 1.9
& 8 3.1

27: 1 23.0
3.3 19

111
3.6
&7
6.9
6.5
4.8

19.9
110.0
60.0

8.6
&I

4.8
0.8

30.0

27.8

1971 1270=1.
12.1
3.2
& 3
6.4
6.6
5.2

16.5
106.0
50.0
4. 6
5.6

28.6

5.8 6.9
6.5 8.7

'5.4 6.0
5.7 5.9

12.3 14.3
10.3 11.4

4.6 4.1
13 & 9
6.5 & 2

-26.0 210
14.8 1&3
8.0 6.9

46.4 45.4
1%1 17.3

18.1 12.9

3,6
8.2

11

3.9
8.6
5.3
2.8

1.3
74.0
0.9

14.2 15.8

3." 4.9
9.§ 8.3
4.1 4.0

1.2 2. 1
3.2 4.4*0 b1.0
3.4 ' 3.6

(C1

CC"
2:4
4.3
4.8
3 3
3 3

13.2
810
48.0

3.5
4.1

21.7

5.3
7.8

3.6
5.9

12.7
8.3

3.8
7.2.
& 8

06.0
9.9.
6.9

33.3
16.8

17.6 0

4.6 ,
&I
4.7
1.9

61.0
7.2
11.7

4.7
6.2
3.3

1.7
3. 2

26.0
3.0

Pretiminary (11.month),average,
r Not andel:ie.
r Data for aombilted Deltalrott Worth labor area tor /274 and 1973.

3u8

Some. State employment security agencies cooperating with 1.?.S. De
partment of Labor .
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. Tabii D-8. Total Unemployment Rates in 150 Major Labor Areas: Annual Avrages, 1970-75

'

Alabama:
. BIrmindurn ........ .............

........
....

Mobile ..... .. ............ ..... ...........
.

Arlon:
Phoenix ...... ; .. --,: ..... ....... ....... .......

Arkansas: -
Little RockNortb little Rock..... ........ .1 .............. .......

California:
AmbeirmSanta Ana.Garden Grove

10 Fresno ... ..... ................ . .......... ..
Los Angeles-Lon ne4th ..
Riverside-San BemardinoOntado .............. . ..... ...., .........
Stientin ligo .............. ............ ....... .....
San1310t0 .. . ........................ ...... .,..
San Fraildscoia

.itaVa.. ..... ..... ...
San lose........ ...... ................. .... ....
Stockton ...... .. ............. ... ....

Colorado*.
Denvcr.Bouldtr . .................... ... ... ...... . .....

Comm Gait: .
liddRePort *. . . 14 .. " .:. ..
Dartford. .
New ilrltshe ..... I . ..... ..... ....
New IlAvenWest Moen. ...... ... ...............
Stamford .Waterbury......:. ........................ . ... : .

Delaware:
Wilmington

District of Columbia: <

Mathington .............
Florida: 2 '

. Jacksonvilte .
Illami ........ ........

.,. TampaSt. Petenburg
Georgia:Atlanta. .......... ............

Augusta ........ ....... .......... . ........
Conminn.. ... : ...

_ Maconfittranntal ........... t. ............ . ...... ..
Ifatrall:

Donlon.......... .... ... ...........
Minds:

Chicago. . : ...... . p ...
RoXcliPonROck ISistia./3ii41.14:". ......... .". .......... ' ..
Peoria.
Rotkford .......................... ......... ...

Indiana:
.

Evansville. ...... ... .....
. .......... ... .........................

.Fort Wayne..
DramnionmEast Cldeogo .. .

Ot ?Ad
.. ..

Tens Mune .. .I.MNI..... ...............i
Iowa:Cedar Bolds ................. .. ...............

DmMoines .............. .... ......................
Kansas:
_Wklaits ........... : ......... a ......... .............
Klinuety:

_ Louisville... ...............
Landau*:

/ Ihdor labor area

......

s.Baton Rouge ... ...... ...............
New Orleans ..................
Shreveport.. .......... .... ...................

Mine:
Portland r

Maryland:
- Baltimore . N

..................

....

...

......

......

Ilin o,--
7.6
7.2

10.0

6.0

0.3
9.1
4.9

11.6
0.0

10.3
0.0
8.5
0.9

5.6

12.6
8.4

12.9
9.7
7.3

12.1

9.6

£8
1.4

10.0
11.3

0.6
7.9o 7.5
8.4
5-3

0.0

& 6
6.2
4.6

10.5

7.8.8
7.6
7.4
7.5
VI
5.0
5.7

5.11

6.1

7.2
£2
6.2

8.3

8.5

.1

Footnotes a end of:Rade.
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J

1971

f

,

5. 1
£5
5.8

3.1

6.2
7.8
7.2
7.8
7.6
7.6
7.5

15.8
&4

3.7

7.6
5.5
6.5
6.3
5.3
0.4

'6.3
4.4

5.6
6.6
5.6

4.8
£7
£2
4.9
4.0

7.3

4.7
3.1
3.5
4.9

43
3.7
4.8
£4
4.6
4.5

2.4
3.1

3.7

4.4

5.8
0.9
0.1

£4
3.5

Unemployment rate 1

1973 1972 1971 1970-....----
3.8
4.3

4.8
$.3

5.6
5.6

4.1
4.5

3.9. 4.0 4.7 4.3

2.4 3.0 3.4 3.3

5.4
7.0

0.2
7.6

7.6
8.2

6.0
8.0

0.5 7.6 9.5 7.4
6.8
6.3
7.7
7.6

7.3
6.5
&ft
& 5

9.3
6.7
&ft
9.1

7.3
£6
8.9
6.9

&S
7.8

7.0
8.6

7.4
9.4

6.3
9.5.

3.4 3.6 4.0 4.8

6.9 10.3 10.7 6.6
5.1 7.6 7.6 4.5
6.6 10.0 12.4 7.0
5.6
5.5
£6

7.5
6.5
8.8

7.9
Co

10.5 '
4.5
3.0
8.0

,

4.6 4.8 5.6 4.0

4.2 3.3 2.7 3.1 '

1 4.5 4.0 \ 4 .1 3.9
4.1
3.4 (j)

3.0
($)

5.2
"in

4.1

3.7 3.0 3.6 < 3.4
4.0
4.7
4.3

£2
£2
3.6

£6
5.3
3.8

. 4.9
4.0 10

3.7 4.1 4.4 4.1

0.7 z7.2 6.2 4.4

4.2 5.1. 4.8 4.0
3.4 4.5 6.1 4.7
3.0 5.0 4.3 3.8
3.4 4.5 6.5 5.1 .
3.5 4.3 4.7 5.0
2.7 3.4 . £2 4.2
3.6 5.5 ' 6.4 4.0
4.2 4.6 £6 £5

, 3.0 3.8 6.1 5.5
.4.0 5.3 5.3 4.4

2.5 4.0 4.6 3.7
2.9 3.5 3.6 2.9

3.6 5.1 4.1 8.1

3.4 4.4 £7 4.1

0.2 £8 .7.3 6.6
6.0 6.0 0.7 6.0
4.6 5.3 64 £4

4.3 5.2 £2 £9
3.1 4.8 6.0 4.2

e

a



Table D-$. Total Unemployment totes I is. 130 Ma[or Labor Areas; Annual Averages: 1970-75-Continved

Mors Mot seers

=k11...IMM.

Namachusetts:
Boston.
Brockton v. frill River ..
Lewitssoc-ilavethIll SSSSSSSS SSSSSSSSS SSSSSSS

11,01rilL
New Bedford

woittatileld-Chleelsewileirokercester. #.#

S SS
Detroit
Flint.
Ormsd Bey*. S .Ittalimagoo-Portsge. -
Nuskrion-MusWil.leightL
Laming-WA

Wray SS SSSSSS
Ilinamotas-

Dulath-supyiee SS
lenneapt. Paul

ittmlidpg4:
holmon.

Mime*
Kansas City
St. Laub-.

Nebriskus
Onteha

New Beinfuhlre:
Matiebeeter

New hew:
Ar

Atlantic City
.leasey City
Newark..
New Brunswick.Perth Amboy-Sayreville.
Patemon-ClUton-Passalc
Trenton

New Nalco: 1.
Albuquerque ..

New York:
Albany-Sehenectsdy:Troy ..
Binghamton
Iluttato
New York City combined area

(a) New York Cily. plus Putnam. Rockland,
and Westthester Counties

(b) Nsessatudolk.. ...
Rochester.
Syracuse.
Mies-Rome

Noah Carolinas -
Asheville
Charlotte-Oastonia .
Greensboro41iney-Salem-11kb Point.
Rateishd)urhant.

Ohl*:
Akron
Canton
Clndbnatl,
Cleveland..
Columbus .
Dalton. ................
thunneoriarcifitOi
Lorain-Elyria.
Skubenvitte-Weitton
Toledo
Youngstown-Warm

Oklahoma:
Oklahoma Ctty
Tuba
Footnotes al end of lable.

Unemployment into I

1975 1974 17/3 1972 1971 1970

12.0
12.3
13.3
14.0
IL S
15.3
12.4
12.3

12.9
14.6
15.3
11.2
10.1
11.8
14.5
11.3

8.9
6.7

e 5.5
8.1
AS

7.7

8.2

10.7
12.3
14.3
9.2

4 11.7
7.6

7.9

8.2
8.3

13.6
10.5

li.2
& I
3.0
9.8

10.7

10.2
9.0
8.4
3.5

8.8
8.6
7.9
7.7
6.9
7.7

11.6
8.7
6.0
9.6

10.4

6.3
3.5

7.2
7.6
8.1
7.6
8.3
8.0
6.7
6.6

L I
LI

13.4
7.1
5.8

8.3
7.8

7.8
4.6

3.2

4.3
L2

5.2

1.1

8.8
8.9
6.3
6.6
3.7
6.1

6.2

4.7
4.5
8.6
6.2

6.6
4

4.8
LO

4.0

3.7.7
4.1
4.2
6.2
5.3
3.7
4.5
6.1,
4.7
3.5
5.5
5.1

4.5
3.9

..1
6.8
6.3
5.9
7.4
6.9
7.0
6.6
5.7

5.9
6.3
7.1
&O
&I
5.0
7.8
5.4

6.5
4.5

3.0

3.8
5.1

4.1

.4.1

7.2
7.4
5.0
£8
7.3
4.5

5.3

4.1
4.0
7.2
5.4

5.7
4.2
3.3
4.4
6.1

1.9
1.8
2.3
1.8

3.6
3.8
5.1
.4.2
2.9
3.4
4.6
3.9
8.6

3.9

4.5
42

6.5
5.4
5.5
7.7
6.4
7.3
6.6
6.0

7.3
7.7
8.8
4.9
6.1
6.3

10.6
6.2

7.6
5.0

3.2

4.1
5.8

3.8

4.1

7.0
7.6

5.5
6.5
4.3

5.0

8.4
, ()

6.4

9.9

2.4
2.1
2.5
2.3

4.1
4.5
5.9
& 4
3.2
3.9
5.9
4.5
4.0
4.6
5.1

4.6
4.7

5.7
6.8
6.3
9.1
8.7

8.4
7.3

7.3
8.4
8.5
8.3
6.7
6.3

10.0
6.7

6.3
5.3

3.7

3.3
6.6

4.2

5.1

0.5
7.7
5.4
&a
4.6
4.6

LI

8. 4

6.2

(I)
£2.

4.0
2.9
3.8
3.0

4.7
5.9
0.2
7-0
3.6
£3
7.0
6.0
4.3
5.1
6.4

4.6
5,7

.
3.9
4.6
3.2
Lti
5.8
7.6'
5.6
4.3

6.1
7.0
9.4*
6.6
4.1
7.4
9.6
6.2

4.9
4.2

3.8

3.8
4.6

3.3

3.9

3.9
6.0

4.3
5.5
3.8

LI

(1/
4.7

(I)

1.4

5.0

4.0
2.8
3.3
3.0

4.0
4.6
4.4.4.6
3.8
3.6
Le

3.8
4.6
4.9

3.8
4.8
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Table 0-11, Total Unemployment Rates in 150 Major Labor Areas: Annual Averages, 1970-75-Contimed

Vnttoployment foto
1410or IAN ens

. grrott°111ind. I... 9.5 5.2 4.8 15 5.3 5.5

AllentownSeth1eltent.Easton- ............. ... S. 9 3.8 2.9 4.0 4.7
.

2.
9.2 15 3.2 6.6 6.0

recat2Haftli:

.... II 4.1 4.2 3.1 1 1 4.1.- ,...4farris-iiii... ...................................... 7.0
2.8
3.2

2.4
&4

3.1
&7

3.5
19

2.7
5.5

.. Laucastar.,..----. ............................... 6.1 11 - 2.4 3.1 3.5 2.3
Northeast rennolvinda .............................. ... 142 3.8

6.2
3.6
4.8

3.5
7.3

3.4
6.2 ) 1 1

1)1741adeIcibla.. ............. ................ ..,.4. ... CS
littsburgb 8.6 3.7 3.7 &S 5.3 5.2
ftesdlug .. ......... 6.6 2.0 2.4 3.3 3.4 2.6
York._.... .. .......-- ..... . .......... .... 8. / 3.4 2.9 3.4 3.8 2.8

iii4736946. . 118 14.0 11.7 14.9 (1) gPonce- ..................... . 21.2 12,3 20.2 116 (I)

Puerto Mem

ettn 31satt. 13,2 10,4 10.0 10.4 (1) ei
proeidenceWaratelt-ntscUseket. , 14.5 7.0 6.1 6.5 7.0 5.3

Rhoda Mang:

Ckatieston, 14 6.2 4.1 4.9 10 4.9
Oreenc1116096111610%... .. .. . 10.1 3.0 2.1 2.6 4.0 3,7

' South Corollas:

Chattanooga. 6.4 3.9 2.8 3.3 3.8 3.7
KnostIllo . ... r ... 6.5 3.3 ZS 14 17 . 3.8
mentphls. 7. 6 3.5 3.2 3.5 4.4 4.0

Tentlessea:

Nashri110.1hteldson. .............. 7. 3 3.3 2.3 3.3 3.8

Austin .
.

C 9 1 1 2.8 2.9 2.8 2.8
fleauutoit:POIL irtlair.01;ingo / 6 3.6 5.3 6.9 15 3.3
Corpus Chd601 . . ) , 7.5 6.1 5.4 18 4.7 5.3

Tens:

5.6 3.6 ZS
3.4

3.5
4.5

4.9
4.8

3.8
3.0

El rasa- . .... .... 10.2 17 5,9 3.5 6.7
Houston CO , 14.8 4.4 3.0 5.0 4.0
San Anted* ........ .., 8.8 3.7 4.2 4.5 14 6.4

Stat 'Ake Clt2.08den. 7.4 5.8 5.6 . 3.0 6.1 0.2

Howfwft NewMIAMPtoll ' 6.5 3.1 . 2.8 2.8 4.0

111814

Norfolk:Virginia Btach.portunouth ........... 16 3.5 3.1 3.2 ti : 3.4
luctunond 4 1 4.6 2.1 1.8 2.0 2.2 2.0

Vtrardat

Reano)te.. -7- 19 / 4 2.2 12 2,1 2.2

§eMtle 12 6.8 . 7,7 Mg 12.5 9.7
il_pokane ....... .. .. .......... ...... 9.9 6.2 /6 15 8.4 14
Tacoma 9.8 , 7.4 8.6 18 10.0 13

Washington:

Charkston 3.9 4.4 4.3 5.0 4.9 4.7
IluntIngton.lisMand.. .,

... .....- .. 7.6 1.4 6.6 7.9 10
MbeelIng., 7.9 4.9 4.7 IS LS 4,9 ,.

WostNtritlnkst

Kenosha 3.44. 3.8 3.5 3.8 4,5 3.5
Iffscondn: .

Madison ... 4.4 4.0 3.6 3.3 2.5
Mlbraukei 1 1 4.1 3.0 til 4.4 4.4

,

ItatIne. ......................... 6.0 , 4.2 3.9 4.8 3.4 4.3
......---.

0 ?roll:alma (114nonth) averalto. 6 Data kW combined Dobai:Fort Worth 1abor area tor 1974 and 1975.

$ Unavaltable. parttnent of Labor.
socacc: Bum employs' witlecurity ogenctes cooperating with 11.,. De.1 Unemployment as percent of Oboe force.



Tabl D-9. Insured Unomploymont Undo'. Stale Programs I in 150 Major Labor Areas: Annual Avoragos,
1971-75

Major labor area
Insured unemploysneat (thousands)

1975 l974 1971 1972 1471

Alabama:
Birndnghont.-
Xobib

Arbon:
Phancht

10.8

29.2

5.6

32.2
8.3

132.1
21.2
13.4
27.4
(0.2
24.7
74

14.1

11.7
15.2
4.7
9.7
3.8
IL 0

)0.7

(I)

3.9
30.6
219
33.3
4.0/2
4.1
3.3

12.3

140.6
2.8
3.9
8.2

4.3

8.6
14.3
4.4
2.4

1.6
3.7

4.1

211
4.6

11.9
4.9

2.3

36.9

.11111
3.3
2.1

12.3

1.8

Ito
6.

98.7
14.0
11.7
19.9
4/2
14.6
4.9

£9
7.6
9.3
2.4
6.4
2.4
4.2

6.7

14.2

1.8
16.1
7.7

10.2
2.0
1.7
1.3
10
9.2

55.0
1.0
2.4
3.0

1.9
1.8
3.7
6.7

1.4

1.6

1.9

17.2

2.9
8.8
2.9

1.3

111

4.0
1.7

3.9

10
12.3
3.4

77.2
, 10.3

9.7
13.9
37.3
11.6
4.4

3.6

3.7
6.8
1.9
/9
2.9
3.1

3.3

10.9

1.9

3.7

4.9
LO
1.0
.9
.7

40.2
1.1
1.11
1.3

1.3
-9

2.3
3.6
1.2
L2

LI
2.4

1.7

12.9

2.1
7.2
1.4

1.0

14.4

3.4
2.4

(I)

1.1

13.6
3.3

88.3
10.9
8.8

14.2
40.0
12.3
4.8

3.1

14
10.6
2.6
6.6
2.3
£.7

3.9

12.8

.8
8.3
4.3

1.1
.9
.9

9.4

53.9
1. 7

1.3

1.8
1.3
4.2
4.9
1.3
1.3

LI
2.4

2.9

16.2

18
6.9
2.3

1.1

19.7

.
5.9
2.3

7.0

1.3

19.0
3.3

1210
13.0
8.9

13.1
44.6
13.0
3.9

3.6

10.8
13.7
4.0
7.9
3.
6.

4.4

12.9

.9
10.7

. 3.4

6.8
1.2
1.9
.9

1.0

8.7

58.4
2.8
2.3

1.9
2.1
6.4
6.9
2.3
1.3

1.0
1.9

4.3

20.7

2.t
7.3
2.1

12
21.7

Adman:
Little Rock-North Little Rock

California:
Anahelm-Sonta Ana-Carden Owe..
Fresno.
Los Angeks-Long Beach...

-r

Rtvemb le San Bcdtardlno-Ontado
Sacramento -
San Diego -
Son Ivsndsos.Oskland
San Joao.
Stockton ,

Colorado:
Denver-Boulder

Conneelkut:
Bridgebort

...... ....................

Hartford
Nem Britalu.
New Haves-Wat Haven
Stamford
WaterburY

Delaware:
Wilmbuston

District of Colamblat
Washington

Flodds:
Jockoonville
Miami
TanspaSt Petersburg

..... .........

Columbus.
Macon
Savannah r
Honolulu.

1111nob:
Chlorite .
Davenport:Rock Island-Moline. 4Notts....-. .....
Rockford

.. . s ....
Indians:

Evansville.
Fort Wayne
Clary-Hammond-East Chicago. .
Indianapolis.
Smith Bend
Tare Haute-- .

loom
Cedar Rspids..1
Des Moines.

Kansas:
Widths-

s
......

Rentudy-
Louhrille

Louisiana:
Baton Rouge
Nem Orkans .
Shreveport

........ ..
Haines

Pornsad
Maryland:

Baltimore
See footnotes at end of table.

s

.r.

323



TAN 0-9. Insured Unemployment Under State Progiams 1 In 150 Major Labor Areas: Annuls/ Averages,
1971-75-Con !laved

Maim' labor ate*
lammed unemployment (thouSandl)

1975 I 1974 19734 1971

Stemachusettr. .

Boston ........ . ..... ... .......... ...
Brockton. ......Fail River. .. ..- ....................
TAwreneel1faverh111 ........................... ................

' Lowell ........................... .
New Bedford. .. . ............... .......
Oringlle141-04-44465"oire".. ..................... .......4 .........
womater ..........

blieMitan:
fade Creek...-. .........
Detroit. ... . .............. .. .. ..-. ...
Flint . .................. ........
orend" asses. , ............
Xsiesn000mortare .................. . .........
fmtsingEaSt Lansing-. -. .........
MuskegonMokegon Heights ......... .. ......
Saginaw. . .4.

Minnesota:, Duluth-Snyder-- ............ .............
Minneapolis-SL Pad ..

litssiatippi:
Jackson.... .... ..... ..

bilmouri:
Xmas City
St. Louis...

. .... ............. ..........
. ...... - ..... ....... ....... .......................

Nebraska:
Omaha .....

New Hampshire: .........Manchester. .....
New Japer ..Mlande City

Jersey Cityy.... ........... ....Newark . . ... .. ........
New BrunswfekPertiiAm6y.Sayre Mae. ...
Paterson-Cliftonl'assale
Trenton ...

New Mello:
Albuquerque, ..................... ................

New York:
Albeny-SehenectadyTroy.. ..
B1home on . ...........................
Bu alo. .............
Now YoWell");Falawa ...... : %

ta) New Yora City. plug Putnam.Tioekland. and trottehmter Couniies. ........
(b/ Nassau-Suffolk ...............

Rochester. . .. ...
Symeaso. ..... . .........................
Utien-Home 4. .North emoting:
Asheville.... ... ......... ,. ... ..
Charlotte.Oastonis . . . ..
Greensboto-WInston$alemlligh Point . ...........
ReldghDuihmn ....................... ... ......

Oldo:
Akron ............................................Canton .. . ........ ., ................. ......
Cincinnati .. ........... .- .... .. .. ....
ClevelandColumbus .........
Dayton . . .HmnatortMIddletown. ..... .. ............ .... ... ..
LorginElyrla
Slenbenville-Weirton ....
Toledo.. .. ... ................ ... . ....
Youngsto.wnVrarren ......

Oklahoma:
Oklahoma City ......
Tulsa. .....

Oregen:
Portland ...... .... ...................... ....

.......

.....

..

....
.

66.9
1.1
6.7
9.0
6. l
6.3

15.6
10.4

5.2
112.6
15.6
13.9
5.8

1L 4
6.1
6.2)

..30a
2.5

21.4
4L0

3.5

6.2
15.7
49.2
13.3
14.6
6.7,

0.2

13.0
£7

31.7
236.2
704.1
52.1
19.5
14.4

7. 4

4.0
12.8
13.1
4.2

17.9
&O

17.3
31.6
15.3
13.3
6.2
4.7
1.9

10.7

It 0
5.9

23.6

47.4
2.9
4.8
5.8
4.0
1.4
9.5
0.5

2.3
76.1
15.6
8.1
3.0

10.4
3.1
7.6

2.3
16.4

"I3

Ia.
23.3

4.5

1.5

7.0
13.8
M. 1
19.9
18.2
9.2

4.0

LS
2.9

19.2
151.7
148.9
3L8
5.1
6.4
4.1

1.1
2,7
4.1
3.3

4.6
2.9
7.8

13.0
6.5
6.5
7.7
1. 9
.7

7.9
5.3

4.3
3.1

14.4

'

41.3'
2.4
3.2
4.6
2.9
3.3
7.9
4.9

1.4
36.6
4.4
&6
1.8
4.1
2.2
1.4

1.0
11.8

8.3
19.3

4.2

5.6
19.5
45r°
14.9
13.3

. 6.6

3.0

6.7
2.2

13.1
147.6
116.9
2£7
0.5
& 0
3.4

.4
1.1
2.3

2.9
2.0
£3
8.3
3.7
3(4
1.3
1.2

2.7

3.6
3.0

12.6

39.6
2.0
3.2
5.0
2.7
3.7
9.0
5.7

1.7
49.4
7.1
5.5
2.2
5.8
3.0
1.5

2.1
13.2

8.3
23.2

2.8

1.0

6.4
20.4
52.0
15.2
13.5
0.1

t.4

7.5
2.5
18.7

157.9
1316
20.3
&O
0.0
£0
4.6
1.5
2.7

.8

3.8
2.9
7.9

13.8
4.0
4.0
2.1
1.5
.9

4.8
4.6

,4.0
3.7

11.6

41.7
2.4
3.5
6.2
3.1
4.7

10.7
6.9

LS
64.3
6.7
7.2
2.7
5.5
3. 4
1.8

1.8
16.2

.6 ;
16.1
:6.0
2.9

1.3

4.9
20.7
47.0
14.7
13.8
6.4

2.6

7.4
3.6

21.7
165.9
139.3
27.6
107
0.6

1.2

L4.1
1.3

&O
4.7

11.8
18.3
6.1
7.9
2.8
2.3
1. 0
6.6
7.0

1.1
4.8

13. 8
..

see fool notes at end of gable.
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Table D-9. Insured Unemployment Under Stat. Programs In 150 Major Labor Areas: Annual Averages,
1971-75-Continued

*

diwor Mot area
Insured unemployment (thousands)

1974 1974

g/I
197$ 1973 1971

renanksida:
Allunown.listbkhemEasten 13.8 7.1 4.4 6.3 74'
Anemia. 2.3 2.0 1.4 1.8 1.7
Zile 5.4 26 2.1 2.4 2.4
Ifarneburi .- 7.9 5.4 1.9 2.1 2.4
Jobisetewn---,loam*
Northern* Famsylneda

5.0

.174204

2.6
3.0

l& 1

&O
1.3
9.:

2.8
14

112

4.1
2.2

12 3
Philidelphie. 666 -. 4 124 GOA 46.2 51.5 43.9

Wshwth .. 40.3 5.8 21.4 5.0 28.0
*I Reading. 6.9 2.4 2.0 2.0 3.2

Tort 8.7 3.4 1.9 2.4 2.9
Puede Itko:

Mayagua. 2.2 2.7 1.3 2.2
Ponce -
Ian Amu

4.0
9.6

2.9
7.7

2.9
8.4

Rhode Wm& -
Prooldesee-WarrickPawtuctet 3111%41 14.0 14.0 14.6 1771.128

South Carolina:
Charlottes -4.4 2.0 1_2 1.3 1.0
Gement...Spartanburg 13.2 2.2 1.3 1.8 2.9

Tennemea:
Chsttentoga. 3.9 2.4 L 3 1.3 1.7

3.0 2.2 5.1 1.4 2.3
Memphis .... 9.1 5.6 2.3 2.4 5.5
MAIM le.Dsvidson 6.4 4.4 2.1 2.1 2.8

Team
Attalla- 1.9 .8 .6 .3 . 4
IlcutunontPat ArthurOrsage 2.4 1.6 2.2 2.4 2.5

1.8 1.1 .9 1.0 .s=Christi
Fen Worth 21,7 9.0 0.7 6.0 12.1

El Paso- , 3.6 2.1 1.7 1.4 1.5
Rotuton. 0.8 4.0 4.2 3.7 3.6
San Antonio 3.8 2.5 1.6 1.7 2.4

Utah:
Salt Leda CityOsden 108 &d 6.4 3.6 4.4

Virgule:
Newport NewsItemPlon 5 2.4 .s .7 .6 .9
NedolkVirghtls DeschFotumonth 3.1 5.3 ' 13 1.6 1.9

3.5 1. 1 .6 1.0 1.3
Remote 3.6 .6 .3 .4 .6

Wasidegton:
Beetle 33.9 24.0 ao 35.2 311. 4

eittoil .; .
t ... 7.3

0.2
4.8
5.2 ,

4.0
3.4

4.0
34

4.4
& 4

West Virginia:
awoken:a. - 3.2 1.0 1.4 1.7 1.7
HunlitatonAshland 4.0 2.7 2.0

.
2.8 L 3

Whedins 3.3 1.7 1.2 1.4 1.6
Wisconsin:Kansbe. ...... 2.1 \ L 1 .6 .9 1.1

atsdison.. ........... -.............- we.11 AA .......... 66 66 3.9 IS 1.7 1.0 14..
Miltstsukte 5.4 9.3 7.3 9.6 15.1
Racine. 19 1.1 .9 1.3 1.8

. Sreliminery (11.month) swage. Non: Comm/ability between yeen tor a siven area or tor the sone year
1 Isclusive of Federal employee and eciscrrneliwn's prognant among anus liaffeetedby chances or diretences In Manna" or sdmialstra-.
e Not maliable. . . live tactme.

4

SOVICt: Ststeistraoymedit wearily mends cooPenttind with thm U.S.
Department of Labor.

4

.
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Tab!. 0.10; Insured UnImploymeM Rates Under Slate Programs in 150 Major Labor Areas: Annual-
Averages, 101-75

Major labor yrs
Insured unemployment as percent of average covered employment

J975' 1974 1973 1972

.=M
1971

Alabama:
. Birmingham.................. .............Mobile.........-- ............. ....................................

Adana:
Pitoenix............. ....... .......... .....

Arkansas:
LIMO Rack-North Little Rock .

Ca Wanda:
Anaheim-Sante Anr*Oarden drovetelit.twauciiii;a; ......--.....
Riversidt.San BemardinaOntario.
Sacramento...
Ban Diego.
Ban ......
Pan Joao.
:Stockton..

Colorado:
benver-Beolder

Connecticut:
Bridgeport
Hartford.
*until:do
Neu tfavenWest Baron. ....................
framlord
Waterbury. .

Delaware:
Wilmington.

District of Columbia:
Washington. ........ . ............ ....................

Florida:
Jacksonville.
Miami
Tampa-Si. Petersburg

Georgia:
Atlanta
Augusta
Columbus
Macon.. .
Savannah

Hawaii:
Honolulu

litho:Is:
CMcago..,-
Davenpor0Rook island-Moline

- Peoria.. . a '
Rockford.

. Indiana:
Evanson*. .
Fart-Wayne.

-) Oary. Hammond -IPAst.Cirkago- Indlenoons.. ................................
South Behd............... ................
Temo Haute

Iowa:
Cedar RapMs.
Des Molnm

Kansas:
Wichita.

Kentucky:
Louisville

Louisburg:
Baton-Rouge
New Orleans
Shreveport.... ...... ....-..... ............

Maine:
Portland.

Maryland:
Baltimore

Massehusettal
Boston .
Brockton
Fall
Imwrenca1laterh111

N1,0er6webli

........ ..... .. ......................
8mingile1dChIcopea41o1yoke
Worcester

.............. ........ .................
.

..:............................... .....
4
.

.. ... .................. ....... .......
...................... .........

...... .....
.........

-

.........-... ..... . ..... .....

.................. ...........

.. ....................

.......................... ..... ---
......

: ....

.....

4.?
4.1

6.8

5.0

8.1
6.5
5.2
7.0
5$
6.4
5.0
5.6
7.8

2.9

12
5.3

10.4
6.7
4.7
9.4

($) .
5.3
5.1

7.0
7.9
5.7

4.9

3.9
3.1

5.0
14
4.2
3.7
4.8
4.0

2.7
3.2

3.0

Z2
3.5
3.6
4.8

4.3

5.4

0.1
10.0
15.3
11.8
12.2
119
Mr
114

.

2.1
2.2

3.1

1.4

3.8
5.3
3.6
5.110
5.3
3.93.
6.2

1.2

£3
2.9
£4
4.1
2.9
3.8

4.2

1.6

.9
3.0
2.1

1.7
3.3
3.0
2.1
1.6

2.2
1.4
2.1
2.9

1.3
1.8
1.8
2.4
3.0

.9

1.5

2.3
2.7
3.0

2.7

?.7

.9.2
10.6
7.8
7.8
8.2
5.6
5.3

1.7
1.9

1.9

.8

2.9
4.9
2.9
10
3.7
3.7
3.1
3.2
5.5

.8

4.1
2.2
4.4
12
15
4.0

2.2

1.5

.5
Li
12
.7

1.7
17
1.3
1.1

3.0

1.6
.8

11.7
1.3

15
.7
13
1.0

2.6

.9
,9

13

2.0

2.0
1 1
1.8

1.8

2.3

3.9
6,1
7.0

4.2

4.8
4.2

2.7
3.2

1.0

3.8
5.7
3.7
5.1
5.7
4.8
4.1
4.1
7.5

.7
6. 1
3.6
6.1
4.5
3.3
A. 5

2.6

1.2

.s
2.0
1.7

11
2.3
2.1
1.3
1.5

3.5

2.4
3.2
2.4
1.5

2.4
1.1
2.4
1.6
2.1
3.9

1.
t.0

L

3.2

2.6
2.4
2.5

2.4

3.3

4.2
5.9
7.7
7.7
4.3
7.7
6.1
6.3

2.9
3.3

2.8

14

5,3
6.2
6.0
6,1
10
5.3
4.5
4.9
8.0

1.0

8.1
4.9

10.1
6.3
4.2
9.0

3.2

1.2

.6
2.7
2.3

1.4
2.4
2.0
1.4
1.9

3.3

2.6
4.0
2.3

ol 7
1.9
3.6
2.2
3.5
3.8

2.7
1.5

4.7 .

4.3

2.9
2.6
3.0

2.7

3.6

4,3
6.8
8.2
9.1
8.5,
9.3
7.0
12

Footnotes al end of table.
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Tobk D-1Q. Insured Unemployment Rates Under State Programs in ISO Major Labor Areas: Annual
Averages, 1971-75-Continued

MaDr Isbor area
Insured unetnPlorson1 as PerCent of awerace covered employment-

1973 )974 103 1972 1971

Illellgan:
Bottle Creek
Detrolt...
FUM.
Omnd Rapid&
Makmesco-Portage..
laming-Bea Lensing
Muskegon-Muskegon Heights
Saginaw

Maumee.:
Duluth-Sunerlor
MInneepolls-St. Paul

Itimbslppl:
Jechon.....

Mbeourt:
Kansas City
St. Louis

Nebiska:
Omaha

New Haingeldre: r
Manchester ,

Newham:
.htiontio City,_
Jamey City..
Newark ..
New Brunswick-Perth Amboy-Sayreville..
Paterson-Clitton-Pasask
Trenton

New Mexico:
Albuquerque '

New York:
Alheny-Behenectady-Troy ..

A.Binghamton..
Buffalo t
New York Mt, combined arm. ,,

Rd New York City. plus Putnam. Rockland. and Westchester Counties
(b/ Naisau-SuRoik

Rcelw- ter
(Syracuse
Vacs-Rome

North Carolina: .
Asheville
Charlotte-Oestonia
Oreensboro-WinsiontSalem-Ingh Point
Rakish-Dud:pm ...-

Ohlo: r
Akron
Canton ... c
Cincinnati
Cleveland
Columbus
Dayton
IlamlIton-Middietown
Lorain-Blab.. s
Steubenvilte-Weinon ...
Toledo
Youngslown-Wamen. .

Oklahoma:
' Oklahoma City

Tulm
Oregon: ..

Portland
Pennsylvenial

Allentown-Bethlehem-Easton
Altoona. -r-
Erie
ilarrisbutg. .._ .
Johnstown.
taw:aster
Northeast Pennsylvania
PhilsdelpIde.
Pittsburgh
Reading . ..
York

rootnota at end of table.

t

x

S

10.5
12

10.8
7.2
7.6

11.2
10.9
7.8

6.3
3.9

2.8

3.2
8.3

4.7

7.2

10.$
8.5
0.3
6.7
8.2
49
3.3

5.9
6.2
8.4
7.4
7.9
6.3
5.8
7.1
8.3

7.4
6.3
6.6
2.6

6.0
6 1
3.8
4.3
4.3
3.1
10.2
62
3.6
7.2
7.7

3. 4
3.0

64

8.7
8.9
8.4
Ls
0.4
3.9
16.7
7.3

&9
8.9

4.4
66

10.2
12
4.0

10.2
6.6
62
4.7
2.1

.9

2.6
3.4

3.2

8.8
8.9
6.4
6.6
8.7
6 1

3.7

3.3
3.2
8.4
8.2
3.6
4.0
2.6
3.2
4.9

2.0
1.2
1.4
.8

2.2
2.3
1.7
1.8
L9
2.4
4.7
2.3
L$
3.4
2.9

2-0
L7

3.8

30
4.7
2.3
L9
4.8
2.3
7.1
3.8
2.9
2.8
2.6

2. 7
16
18
2.4
2.6
3,8
4.9
2.0

3.8
1.7

.7

1.8
2.3

- 1.8
1.9

7.2
7.4
&
3.3
7.3
4. 5'

2.8

2.4
2.4
4.7
4.3
4.4
3.7
2.1
2.4
4.2

.2

.s

.s

. 4

L
1.7
1.2
1.2
1.1
13
16
LS
1.3
1.8
1.6

1.7
1.7

3. 0

10
14
2. 1
1.1
4.1
1.1
4. 4
3. 0
2.8
1.7
1.3

3.6
3.7
4.8
3.1
3.2
6.9
6.8
2.6

4. 2

.9
2.0
3.3

1.4

2.4

7.0
7.8
3.7
3.3
6.3
4.3

2.3

3.1
2.4

434
4.8
4.9
4.3
3.0
3.3
6.3

1.3
.7

1.6
.7

2.1
17
2.1
12
1.4
1.8
4.1
2.4
1.8

2.9

2. 1
2.2

3.6

3.0
4.8
2.8
1.8
3.7
1.8
09
3.6
3.9.
17
2.0

4.1
L3
4.4
4.5
4.3
6.1
8.3
3.0

3.8
2.3

1.3

2.6
4.6

2.1

7.7
5.4
3.6
6.6
4.6

3.2

3.2
4.1
4.8
8.2
5.3
4.7
3.7
3.7
6.4

2.7
1$
2.1
1.3

2.7
4.2
3.1tit

%La
3.3
3.6
3.8
12
19
4.3

-2.3
3.2

3.9
4.6
3.1
2.1
66
2.2
03
3.8
4.0
3.1

;3 I.
a
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Table 0-10. insured Unemployment Rates Under Stat. Programs I in 150 Major Labor Areas: Annual
Averages, 1971-75--Continued

Major labor area
insured.unemploymeat as percent of avenge Covered employmeit

1975r .1974 1973 1971

Puerto Rico:
10.3 9.4 5. 9.1 11.3
12.9 10.4 8.2 0.3

San Juan.. 4.4 3.3 3.0 3. 1 0.1
Rhode Vinci:

9.6 3.2 4.1 6.1
South Carolina:

Charleston . . .........................................................
GreenvilleiiiitZbirr

5.6
7.8

2.5
1.

1.6
.6

2.0
1.0

-. 3.5
1.9

Tennetleee:
Chatunootja. 4.0 1.7 . L 1.2 1. 6
Knoxville. 3.8 1.8 .9 2.3

,
2.2

Memphis. 3.8 2.3 1.0 1.9 1.7
NastivilleDavklson 3.3 1.7 1.2 1.2 1.7

Tens:
Austin 1.4 .6, .7
Besument-Pon Ant:se-Orange 3.1. 1:4 2.1 2.5 2.8
Corpus Christi 2.3 2.6 2.3 3.1 2.7
Dellis-Fon Worth. 2.4 1.0 .8 1.1 1.9 -
El Paso. 3.7. 2. 1 %. 1.8 1.8 2.1
Houston -5 .8 .8
San Antodo. 2%7

L.21

.7 .8 1.5
Utah:

Salt LakeCity-Ogden 4.3 2.6 2.3 2.7 3.1 .
'17#1818:

N rat=iBiraghttif COZZI;
Richmond

2.9
3.1
1.9
3.7

1.0
1.4
.0
.8

.4

.8

.3
.4

.7
1.0.
.6
.a

1.4
1.5

1.1
Waehlagton:

Seattle 7.2 £2 5.1 6.2 9.8:
11=ae. 9.0 3.6 5.0 .5.4 6.7

8.7 7.2 6.6 6.8 8./
Weft Virginia:

Charlacon.. ....... 4.2 2.1 2.1 2.7 2.7
Roatington-LhilEd 5.4 3.4 3.2 5.3
Wheeling . 4.2 3.2 2.7 8.5 3.6

Wisconsin:
Kenosha. 5.2 2.4 LS 2.4 3.4

3.1 1.9 1.7 2.0 2. 1
Milwaukee 4.3 1.7 1.4 2.0 3.1
Racine. 5.0 1.7 LS 2.4 3.8

Prelithinary (11-monlh) average.
1 Exclusive of Federal employee and ex-servicemen's programs.

Not available.
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Nove: Comparability between years for a given aree or for the same year
among areas is affected by changes or differences in statutory or adminis-
trative factors.

Souncm State employment security agencies keep:satin witb the U.S.
Department of Leber.



Table E-l. Total Population, 1950 to 1970, and Revhed Projections, by Selected Fertility Assumptions and
Age; 19410 and 1990

!Nurnberg in thousands)

Age

.......
Under 16yean

Under 5 yaws..." ......
5 to 15 years....

16 years and over ..... -
1410 19 years-,
20 ton years, ....... _
ZS lo 34 years .
SS to 41 years.
45 lo 54
SStoOlyeIzS..
ITS years and over

Total.

Under $ years ..
, 3 to 15 years

16 years and over .

Total

Under i yearr
$ to 15 years.
16 years and over

Actual ProjeCted I Number change Percent change

low I 1960 I 1070 19-04T -19913 125040 I 1960-70 I 1970-80 1 1090-00 10504011960-7011070-801 1980790

Scrim Il-lntennediate projections'

152,211

43.131
16,410
26.721

1W.141
8,512

11,480
24,036
21,137
17,453
13.396
12.397

18L684

58.868
*384
38,504

121.814
10,698
11,116
*911
24,223
31581
15.077
16.658

201,879

81,894
17,167
44,727
142.982
15.262
17,192
25,257
23,156
23,287
18,651
20.17Z

222269

SLIM
17.230
37, 115t

167.650
18,882
20.9N1
36.157
25.702
2Z 640
21,017
24,523

243,075

67,330
20.096
41,275

183.746
13,558
17,954
41,00
38.515
25.213
a 479
*933

03.413

15.731
3.954

11,282
n.673

2,156 ,

2.385
Z125
2,231
4.381

24,195

3,026
-3. 197

6.223
2063
4,584
5.076
2,346

\-4067
2.704

3,519

17,800

-6.784

24,677
1,420
3,716
*WO
2.518
-647
2.306

=304
6.220
2.837
3.384

16.027
-3.124
-2,951

4,905
10. 843
2,573
-568
4.410.

18.7

36.5
24. 1
44.1
11,6
25. 2

8
-4.7
12.0
17.9
18.7
34.4

13.4

5. 1
-15.7

16.2
17.4
42.7
51.7
a 2

-4.4
13.1
19.4
21.1

8.7

.5
-15.4

17.3
9.3

214
43.2
11.0

12.8
21.5

ito.o

11.3
16.4'
8. 9

-58.7
-14. 1

13.6
42. 2
11.4

-2.7
18.4

.
Series fertility projections'

201,109

12,162
41,721

142,082

225,705

am
38.016

167,459

237.883

25.447
48, 470

183.743

..,-

.

, *826
2,824

-9,081
24,677

31,958

5.446
15.424
14016

....... a 2
16.5

-14.9
17 3.

14.

27.
27.
9.

Series 11-Low fertility projections*

201,09

17,167
44,727

142,982

230,356

14.081
37,717

167,659

235,581

18.339
aver

183.745

.f. 15.225

2.1803 1,558
-7.010 -2,230
24.677 mow

4Si

7,6 6.0

2.i -1).1
17.3 99.

Data relate to July 1 and include the Armed Forces abroad, Ateska, and
Hawaii.

Series 11 fertility projections assume 2,1 children per .women during
lifetime for women beginning their childbearing after JulY 1, 1974; Series 1.
2.7k Series 111. 1.7. Tor further details, see souree, rso. 601,

°ones_ DeplUlment of Commerce, Bsureau of the Census. Current Popu-
lationlieports. Series P-25: for 1050 dale, No. 311; for 1980. No.314; for 1970,
140.4902 and for 1980 and 1990, No.601.

318
329.
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Table 1.2. Total Popylation, Total Labor Force, and Labor Force Participation Rates, by Sex and Age,
1960 to 3990

(Numbers 10 11541%001

4.

Sex and age

Total pOpulallon, July 1 Total labor force, annual averages

Projecled Ac 031 Projected

1960 150 155 1990 1060 195 150 1995 1900

Baru Sums

18 years and over. .

- sins
le years and over. .

121,817

52.420

142,366,

68,641

167.339

80,761

175, 722

81.935

183.079

87.011

72. los

46333

85.903

$4, 343

101,803

03.590

107.'716

66,017

112,576

63,907
s 16 to 19 years 5,58 7,619 8,339 7,141 7.015 3,162 4,393 4.468 3.902 3.901

201024 years 5.533 8.669 10.166 10,305 9.021 4.039 7.378 8.852 8,496 7. 401
2.5 te7,1 years' 11.347 12,001 18.521 5,540 21,010 10,940 11.974 17,313 19,400 19,853
3.5 to 44 years 11.878 11,303 12,468 13,404 18,378 11,434 10.818 11,651 11.417 17,318
45 to 54 Ron 10.148 11,283 10.781 10, 630 11 922 9.568 10.487 9,908 9.741 10.902
35 to 61 years 7.561 8.742 0,776 9,374 9.421 6.445 .7,127 7.730 7.716 ".307

35 to 51years 4.144 4,791 5.243 5.129 4.787 3.727 4,221 4,538 4.421 A, 112
60 to 64 years . 3,420 3.948 4,513 4;743 4.637 2.718 2.906 3.172 3.295 3,195

65 years and over
65 lo SO yeas

7.530
.,941

8.395
3,139

9.710
3.633

10.386
3.853

11.51
4.063

't 42SZs* 2, NI
1.278

2.058
1.289

2.083
1.322

6. as
i.sss

TO years mid over 4 590 5,258 6.531 7.016 1.0:7 883 762 ?GO 770

PstrALE

16 years and over 62,397 73.75 87.078 01.437 95.165 *171 31,560 39,219 41.699 43.669
16 to 10 years 5,275 7,432 8.057 6.910 5,777 2.061 3.150 3,669 1.203 3, 118
20 to 24 years 5.347 8.501 10.401 10,019 8.801 2,538 4,893 6.592 0.35 5.836
23 to 7,1 years 11.605 12,743 18.442 5,301 20.750 4,159 5,706 9.256 10.339 10.678
35 to 44 years 12,348 11,741 12,003 15,741 18.521 5,325 5.971 6.869 8.560 10,219

1054 yeatS . 10.436 12,106 11.5.5 11.407 12,55 5.150 6.533 6,537 6.513 7,36645
35 to 64 years 8.070 .9.763 11.307 14492 10,931 2.964 4.153 5.057 5.213 5.003

35 to 39 years 4.321 5,237 5.966 5.801 5.396 1,803 3.547 3.05$ 3.033 2,833
60 to 64 years . 3,749 4,506 5.211 5.688 5.533 1.161 1,609 2,009 2,180 2,150

65 years and 9.115 11.433 14.35 15,537 16.57 934 1.056 ' 1.59 1,319 1,391
65 10 69 years 3.317 3.780 4.595 4,912 5.267 570 646 758 814 861
5 years and over 5.768 7.653 9.743 10,595 11. 420 375 412 481 55 527

Labor force partielpation rates.
annual averages (Pereent 01
population In labor force)

Actual

1960 1970

812

82. 4
58.6
88.9
96.4
06, 4
91.3
85.2
89.9
79.5
32.2
43.8
5.5

37,
30. 1
46. 1
33.8
43. 1
49.3
36. 7
41.
31.0
10.5
17.0
S. 4

Projected

60.3

79.2
57.5
8,5. 1
95.0
65.7
92.9
81.5
88.0
73.6
23.6
40.?
16.9

42.8
43. 7
57. 5
44.8
50.9
54.0
42.5
48.4
35.6
1).2

la. 4
3.0

ioso

78. 0
56.0
83.0
94.0
OS. 1
91.9
70. I
86.6
70. 3
31.9
35.5
12.7

43.0
45.5
63.4

33.2
36.2
41.7
91.2
37.5
8.6

16.5
4.9

155

61.3

78.3
5. 5
82.4
94.1
94.9
91. 7
78,1
86.2
69.4
20.0
34.3
11.6

43.
40. 4
61.9
50,9
51.4
57.4
45.4
$2.3
38. 3
8. 5

16.5
4.8

1990

61.5 ,

78.4
35.4
10.1
01.4
94.7
91.5
77.5 ,
8.5.9
68 ^
19.3
33.6

.11.0

43.9
47.0
66.2
31.5
55.2
55.0
43.8
53.9
38.8
8, 3

16.4
4.6

Sourer Population dot a from the Department of Commerce, Bureau of the
Census, Current Population Reports. Sena P-33 for 1960. No 34 for 1970.
estimates from the Current Popubnion Survey. for 19130 to 1990 No. 493,

.t3

Series All other data from the Department of Labor Duman of Labor
Ste istics. Special Labor Form tenors. No 156 Revisal projections of the
lAbor form consistent with the data presented 1e1 table E-t were not available
at press Ulm.
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Table E-3. Changes in the Total Labor Force, by Sex and Age, '1960 to 1990,
Numbest in thousands]

.. ..
Sex and age

. Actual
.

Projected Number change Percent change

1060 1970 1960 1990 1960-70 197040 1980-00 1060-70 197040 198940

Xent Sex Es
16 yearsAnd over-- ........

111 021 yean-....., ...........25 ta 44 years-. ......
25go 34 years.... .
SS to 44 yean. ... .....

; 45 years and over .
45 to (A years
65 years and over.

Matt
16 years and Over.. .............

16 to 24 years .
IS to 44 years. .... ,

25 to 34 years.. ...... .
35 to 44 years ..............

45 years and over... ..
45'1064 years
65 years and over... ............

. Igugge
16 years and over. ......

16 to 24 Years
ZS to 44 3ears

25 to 34 year&
SS to 44 years

45 years and over.
45 to 64 yeals.
65 years and over

.,...

....

....
-.

.-

72.101
12,720

.31,878
15.0.49
16,779
27.506
24.127
3,379

48.033
6,101

22, 3.11
10,940
11.454
18.438
16,013
2431

no 171
4,610
9,484
4.159
54325
9,068
8,114

953

85.903
19,915
31.466
17.678
16,713
31,521
33,301

8.220

54,343
11.n3
22.722
11.974
10.818
19,ng
17.014

13.164

31.560
8.143

11.675
5.701
5,971

11.742
10.686

1,056

101.802
23.781
45,499
20.779
18.7X1
31,529
29,232
3,21n

e.500
13.520
29,374

I 17.523
I 11.851
I 19.606
I 17,636
I 2. oss

I 39.210
Kg 261
Ill, 125
9.256
6, 860.1
13.833
11,594
1,769

.

112.576
20,319
58. 148
$0,531
27,617
34. 109
30.583
2,526

68,907
11.305
34,251
19.853
17.308
20,351
18.216
MSS

.

43,669
9,014

02,807
10.678
10.2W
13.758
12.367
1,311

.

13,799
7,193
2.538
2.579

9
4.015
4.174
-159

5,410
3,672

398
1.034
-636
1.310
1.601
-261

8,389
2,524
2,191
1,545

646
2.674
2,572

102

15,006
3.866

11.033
9.101
1,932
1.038

On
77

8,247
1,747
6,582
5,549
1.033
-83

34
-100

7. 6.59
2.118
4.450
3,552

898
1,001

5108

18$

10.767
-$,462
l2. 6w
3,752
8.011
1.580
1,1131

2.V

0.317
--2,215

7,857
2,330
5.517

555
578
77

4.450
-4.247

4.773
1.472
3,350

VA
773in

19.1
50.6

8. 1
17.1

. 1
14.6
17.3

--4. 7

11. 1
45.3

1.8
. 9.5
-5,6

7.3
10.0

-10,8

34.2
76.3
23.1rt 1
11.1
29.5
31,7
10.7

.
18.5
19.4*0
51.5
11.5
3.2
3.3
2.4

.

15,2
14.8
219
40.3
9.5
-.4

.1
-4.0

24.3
28.0
38. 1
62.3
15. 0
0, 3
8.5

12.3

10.6
-14.9

27.8
14.0
47. 5
4.9
4.6
6.9

10. 1
-10.4

26.8
13,3
46.3
3.3
8,3
3.7

11.3
-12.2

29.6
15.4
48.8
7.2
6.7

12.3

-

80unCet See source, table E-2.
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t. :NW 1-4. Total Populatioi, Total Labor Forc, and labor Force Participation Rates, by Color, Sex, and Age,
1960 to 1985

!Numbers in 1hOusandsj ,

..
Co)or, sex, end age

, .

i

Total populatt08. 3t07 1 , Total laborkorce, anntatil averages Labor force partlelpetIon rates,
annuM averages (percent)

...-....
. Aden!

-
Projected Mtual *Projected Actual Projected

isto- 1970- 1979 1090-- i915 1960.-. 1970 1975 1960 1985

..-,.-
1950 1020 1975 1960 1965

Total.

16 years and *Ver.

Winn
DM saes .

16 yenta and over ......

Mate

Ili years and over
16 to 19 years_ ..... _ .._. _
20 to 21 years.
251034 years.- -
33 to 44 years___. ...... , .
4$ tau years.,,.___ ... _
SS 1084 year&
63 years tatd Over ......

. Pemak

16 years and over.... __
16 to 10 years
20 to :4 yearn.
24 to 14 years._ -.... .
35 10 44 7ear8,.7 ..
4$ 1054 years,_ ......
551084 years.
63 yews and Ovt-....

NgOito arra Quinn Run

Bea eau
16 Years and over----- -

Mak

16 nen and over
16 te 19 years ......
20 to 21 years ..... ......
25 to $4 years .
35 lo 44 years
45 1054 years. ...
SS lo 64 years. .... - ......
6$ years and over-.--

Female

16 years and over-
16 to 19 years
20 to 24 years
25 to 34 years-- ..
115 to 44 srears.......____
451054 years
SS to 61 yearA. .
65 years snet over.

121,617

109,279

51.406
4,763
4.005

10,g,e3
10.675
9.166
6,874
6,933

/
55,371
4,630
4.842

10.172
11,017
9,404
7,3.57
8,440

12,538

6,011
635
64

1.255
1,203

982
600
596

.

4527
645
705

1,433
1,331
1,034

713
666

142.366

126.731

61,271
6.614
7.503

11,145
10.05
10.193
7,952
2,688

65.510
6,393
7,403

11.152
10,300
10,846
8.800

10.553

15.585

7.370
1035
1,076
1,456
1,217
1,090

790.
706

.

8,215
1,011
1.100
1,501
1.440
1,260

902
1380

--
154.318

136,915

.

66,167
7,245
8,431

13.867
9.035

10,221
8,422
8.150

70.748
7.033
8,231

13.749
9.970

16.847
9.579

,11.370
...

37,409

8.262
1,180
1.307
1,562
1,217
1,126

835
735

9,141
1385
1,377
1,0141
1.403
1,338

985
953

166,554

.

146.919

'A997
7,300
9.117

16,200
11, 173
9.624
8,658
8,713

75.994
7,601
8.807

16.005
11.252
10.037
10.201
12,432

19.355

9,396
1.328
1.479
2,346
1.397
1,102

890
794

10.299
1.313
1.681
2,435
1,549
1.394
1,036
1.075

----
176.282

159.651

74.729
6.520
9,040

17.474
13.828
9037
8.904
9.521

79.923
0.244
8, 763

17.436
13.830.
9.820

10.236
13.599

21.631

10.299
1.229
1.631
2,744
1,302
1,117

924
.380

11,332
1,213
1,630
2,846
1,924
1.331
1,172
1.201

72.104

44.219

44.119
2,801
4,370
9.777

10,316
8,00
5.392
2.243

20.001
1,353
2,215
3.451
4.537
4.532
2,633

870

7.694

4.814
361
go

1.163
1. 101

378
553
133

3.080
203
313
706
788
618
331
84

---
85,903

75.376

.

40.335
3.901
6.493

10.671
9,722
9.553
0.513
1477

27.541
2,037
4.203
4.796
5.115
5.783
3.735

952

.

9.526

0.507
193
885

1.303
1,095

331
609
488

4.019
353
es o
906
855
750
419,
104 a

I

---
7
92,792

".

_

MIN

53.513
4.166
7368

13.357
9. 03
9.645
6,85$
1,873

20.502,4
4.659
5,973
5,017
5.800
4.216

990

10,601

6.358
610

1.053
1. 713
1, 122
1,018

651
164

4,333
447
779
996
735
101
461
97

-
100. 227

88,094

56,374
4.193
7.599

14.616
10.791
9.03
7.152
1.915

A 260
2.935
.5.110
7,204
5.60
5.496
4.06
1,074

12.503

7,233
702

01.196
2.169
1.295
1,001

697
175

4.855
514
881

1.223
362
743
503
101

107.156

93,738

56.616
3.722
7.197

17.082
13.313
8.267
7.199
1.966

31. 1=
2,595
5.040
8.025
7,330
5.40)
4.596
1.146

13,418

6.146
651

1.309
2.533
1.677
1.021

723
179

5.316
481
957

1.406
1,047

753
533
112.

-
59.2

r

AB

33.6
58.8
39.1
98.0
96.9
91.8
657
32.4

360
40.0
45.7
33.9
41,2
48.2
35.8
10.3

-

03.0

80.1
56.8
87.8
92.7
911
89.4
30.1
30.4

47.2
32.2
48.7
49.4
59.2
50.8
46.4
12.6

60.3

609

79.7
59.0
138. 5
654
96.4
93.7
82.0
25.7

42.0
45.3
57.5
43,0
49,7
53,3
42.2
9.0

.

6L 1

74.7
47.6
83.2
89.5
90.0
85.7
77.1
20.6

-

48.9
33.9
57.3
57, 1
59.4
59,5
46. 5
11,8

-
Oa
.

60.0

.

*4
53.5
83.7
96.5
96.6
94.4
81.3
23.1

41.8
41.8
56.6
43.4
50.3
53.5
44.0
8.7

61.4

77.0
52.2
81.8
92.0
93.2
904
.763
23.0

47.f
37.7
$8.7
51.2
50.8
57.4
48.8
10.2

06.5

603

70,4
57.4
33.3
96.5
96.5
94,3
86.8
29.0

42.5
41.9
57.4
45.0
53.0
54.3
43.0
8.6

61,6

777.5
53.0
80.9
92.4
92.7
91.1
70.3
23.0

47.1
39.1
566
50.2
55,6
57.2
46.8
9.7

60.8

40 6

79.8
67.1
82.9
964
96,5
111.11
$0.'l
71.1

42 7
41.4
57.5
40. 0
SA 0
30.0
44.9
6.4

63,0

*7
53.0
50.1
93.5
93.1

. 91.7*I
.21.1

46.9
- 39.5

36.5
49.4
60.5
56,7
45.9
0.3

.

Souza PopulatIon asta froin the Department ot Cominerce, Bureau 01
lbe Census. Current Population Reports. Series P 25 for 1060, No. 241, for

. 1970. tailgates from -the Current Population Survey, lor 197545, No. 381,
Bales C.

3-32

e

s

A I ether dote twin the Department of Labor. Bureau of Labor Statistics,
Special Labor Force 1tepori No. 119, These data antedate the projectlons
shown in tables 11-1 through 11-3 and 15-7 becauso revised projectlons of
labor force by color are not yet avallabte.
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Table E-5. Changes in the Total Labor !erre, by Color, Sex, and Age, 1960 to 1930
[Numbers In thottaands]

Color, sex, and ago
Meal

reelected
150

Number change l'ereent change

1960... 1970 196040 197040 10604011. 197040

TOTAL
16 ymrs and owe 2 72,101 5.903 100.727 13,799 14,54 18,1 17.3

WIttre

nOM uw

.

16 yearS and Over. . 61,210 70.376 23.531 12.160 12.213 18.0 16.0.
161024 you& 11,239 17,554 19.837 0.315 2.283 562 13.0
25 to 44 years. 28,111 38,301 34487 2.193. 3.183 7.8 30.3
45 years and over ... 24.860 *518 23.310 3.628 792 14.7 2.8

4$ to 64 years:. 21.747 25.589 5,321 3.842 732 17.7 2.9
65 ye= and over

lick
years and over..

3.113

44.119

2.029

4035

2,999

86,54

-184

I 4.716

63

7.53)

-5.9

10.7

2.0

15.4
16 to 24 yeas. 7.171 10.394 11.52 I 3.3 1.336" 44.9 5,4
25 to 44 years. 30,123 28,393 39.137 270 0.614 1.3 12. 6
45 years and ore 10,105 18,048 18,145 1.123 97 ' 7%3

43 to 64.years 14.582 16,071 16.270 1.489 159 10.3 1.0
5 years aryl over 2.243 1.977 1,015 -286 -61 --11.9 73.1

.
FOR*

16 ydars and over 20.078 27,541 $2,360, 7.450 4.710 37.1 17. I
16 to 24 years 4.068 1,, WO 8,015. 3.032 685 . 76.0 12.4
25 to 4. years 7.988 9.011 13,050 h.= ,3, 139 21,1 31.7
5 years and over

45 to 61 yearS.... ........
8.035
7,15

10.470
9.518

11.16$
10.091

2.435
2,353

OS
673

30.3
31.8

6.6
6.0

5 years and over..

ITgonts ANTI Ornsa RACKS

570

1-
953 1,074 52 122 9.4 12.8

BOA rues
16 years and over 7.894 9.526 12,093 1,632 2.567 39.7 20.9

16 to 24 years.- 1,481 2,361A 3.293 MO 932 59.4 33.5
25 to 44 years 3.767 4, 161, 049 391 1,388 10 5 33.4
45 years and over. 2.616 3,00$ 3.51 538 247 14.5 8.2

45 1064 years. 2.380 3712 2,972 332 260 13.9 2.6
,C3 years and ore 266 2k. 279 26 -13 9.3 -1.5

Alek
16years and over 4.814 5,507 7,58 603 1.731 14.4 31,1

16 to 24 years. .... 930 1,378 1.808 418 530 46.2 37.7
.25 1044 years . *.271 3.398 3.464 127 1,006 5.0 41.5
45 years and over

4.5 to 64 years._ . 1.613
1.431

1.731
1.543

1,826
1,701

118
112

145
158

7.3
7.8

2.4
10.3

5 years and ovee C .... ... IC 188 175 6 -13 3.3 -6.9

Fat&
16 years and Ore& 3. OM 4,019 4,135 939 235 30.5 53.9
( 16 to 24 years. ,

25 tO 44 years.
551

1.496
083

1763
1,295
3.55

'432
397

412
. 35

78.4
17.8

41.3
18.0

5 years and ovee 1.033 1,273 1.37$ 240 WA 23.2 2.8
45 to gt years 019 1,160 1,51 .. .231. - - I= I 73.2 8.7
5 years and over 84 101 101 20 1 73.8

BrMaca. Department ot Labor. Bureau ol Lator Stat:staa. Sprttal Labor 1 8-1 through E 3 406 E bekaubt, lavIse'd lirtdections of Isbo. Wye to) color
Force Report No. 119. These daa antedate the projections shown In taldre aro not yet ava1tab1e.
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jr Table E-6. Portent Distdbulion of the Total Labor Force, by Color, Sex, and Age, 1960 to 198$
(Numbers in tholltandsl

&sand op

1960 1070

TOt41 WbItO
Negro
anti

other
recce

Total Wb114
Negro
and

other
rates

TOM

Bont Suss

16 years and over:
Number ...............
Peteent.. .......

16 to 24 years ...........
25 to 44 years .

454041 yearS ..
15 years and over .....

51A1,2

16 years sad over:
NUmber.. '
Percent. .

16 1021 years .
23 to 44 years
45 to 41
6$ years and over

F1:34At2

72.101 61.210
100.0 109.0
17.6 17.5
44.2 43.3
33.5 33.9

4.7 4.8

48.933
100.0
36.6
43.8317

3.0

es 16 yens and over:
Number .......... =. 171
Percent. 100,0

lOtolIycatS 19.9
25 tO 44 years . 40.9
45 to 61 years 33.0
65 years and over ......

44.119
109.0

16, 3
45.6
33.1
3.1

20.091
10a0
20.2
*1.8
35.7
4.3

".04
100.0
18.8
47.7
30.1
3. 4

4.814
100.0
79.3
4;2
217
3.8

45.143 79.376
100.0 100.0
23.2 no
40. 317
32. 33.5

3. 7 3.8

$4.343
100.0
21.7
41.9
32.4
4.0

3.080 31.560
100.0 100,0
17.0 25.S
44.6 37.0ad 43.9
2.7 3.3

49.835
100.0
21.3
41.5
32.9
4.0

1075 1980

Negro
White and Total

other
MOS

Ms

Neve
White and Total White

Other
rams

Negro
- and

other
12114

9.326 92.702 82.101 19.091 100,727 38.431 12.013 102.156 03.758 matIna 100.0 orlo kao 100.0 loao mod) 100.0 100.0 100.0
24.8 =4 t - 9 .... 23.0 22.4 27.2 20,8 X).1 25.3
43.7 41.5 41.3 43.2 44.7 41.6 45.9 48.9 43.8 49.8
3.5 31.7 32.3 27.1 29.1 29.7 24.6 27.1 27.8 72.7
3.1 3.4 3.5 2.5 3.2 ' 3.4 2.3 3.2 3.3 2.2 -

5.507
100.0
23.0
43.5
Z1.0
3.4

54.876
100,0
21.9
43.7
30.9

t 3.3

27.511 4.019 33.916
100.4 100.0 100,0
20.0 24.5 *0
36.0 43.0 37.7
34.4 29.1 33.2
3.3 2.6 3.2

M.515
100.0
21.4
43.6
31.4
3.6

29.343
100.0
2.3 6
37.1
33.9
3.3

6.358
100.0
26.5
44.6
26.3

2.7

4.333
100 02,14
41.1
03.4
2.2

O. au
100.0
21.5
47.0
25.2
3.3

37.115
100.0
23.4
40.8
30.6
3.2

56.374
100.0
20.9
46.9
%ft

3.4

32.260
100.0
24.9
4C.5
31.3
3.3

7.238
100.0
26.2
47.9
23.5

2.4

4.235
100.0
28.7
42.9
26.2

2. 1

67.714
100.0
19.5
51.1
26.2
3,2

30.41S
100.0
23.0
43.2
21.6
3,2

59.616
100,0
18.8
51.0
264
3.3

31.122
100.0
22.3
45.0
22.3
3.4

8.103
100.0
24.2
$2, 0
21.0
0 2

3.316
100.0
27.0
46.5
24.3
2.1

Boum& DetmUlterol ut Labor. mu of Latour Stalbtos, Slookral Labor Z 1 11 rough F. 3 stol : reused prolftuoirs ol labor furte in tuba
Force Report ."o. 119. Ilteso lata antedMe the 194040011s shown ln tables are not yet available.

Table E-7. Total and Civilian Labor Force and Labor Force Participation Rates Based on Noninstitutional
Population,' by Sex and Age, Projected 1980 to 1990

(Numbersite 1housands1

. Fes and age

Total laber force.mums! iiiriroges CialUate labor force. Omuta averages

Number Itak (percent) 1

. 1960 1965

110111 525E8

16 years and over.. 101.809 102.716

Msts

16 years and over: ..... .62,390 60.017
16 to 19 years... 4.664 1.963
2040 24 porn. 11.172 9.494
23 to 31 years... ....... 17.523 19.400
3540 44 years. 11.031 14.617
451034 years. 9,904 9.741
5510 64 years.. 7.730 7.716

to 30 years.
60 to41 years. 4.11/511 'VA

6$ years sad over 2,044 2.012
65 to 09 years...... 1.%9 1.322
30 yews and over ..... 769

s
763

FL144LZ

16 years and over.. 39.219 41.4109
14 to 19years 3, Ma 3403
20 to 24 years,. 6.372 0.523
2510 34 years. 9.236 10.339
3S to 44 years_ 6860 MOO
43 to 54 years 4537 9.342
010 64 para.- ........ .... 3.457 5.213

55 to 37 years. 3.615 3.033
ea t00% years,.... ...... . 2.012 J. 1W

65 yearsand over. 1.229 1.317
65 to *years__ .... .. 756 all
70 years and over. . 481 515

=111,

Number Hate (percetd)

112,576

48.907
3,901
7.401

19.5.13
17.398
10.902
;NO
1.118
3.103
2,133
1,367

770

JIM
3.1141
3,026

10.678
10.219
7.361
5.003
3. 833
2.150
1.301

1$44

527.

61.7

79.2
546
81.0
05 7
06.0
010

St
71.3
22.1
36.4
13.4

45.6
43 7
43.6
91 1
53.5
56 6
4$ I.
51.6
37

N

146$
3.3

1975 1290

62.2

79.5

83 5
25.4
05.9
92.6
79.2
87.2
70. 4
29.9
33.2
12.3

46.2
46.6
6.5. 1

.31.1
Z4.6
5:
45.7
52.7
38.7
0.0

10
3.1

62.4

74.6
M. 0
63.1
93.5
93.7
92.5
7E6
1.6.2
60.9
29.1
31.4
11.6

.113
47 2
46.4
51,6
63 4
85.3
46.1
83.3
37.2

16 7
5.0

WO 1 1983 I 1970 1910 1963 1 1900

99.809

60.630
4.437
7.910

17.052
11.361
9.862
7.127
4.333
3.172
2.058
1.219

700

37.179
3.661
6,571
9.247
4866
6, 53.1
5.057
3.053
2,902
1.23)

730
401

105.714

61.017
3,731
7.534

18.022
11.331
9.0.08
7.713
1,414
3.205
2.062
t.222

.06

41.631
3.145

5e6
10.330
8,357
6.510
5.215
3.053
9. 1M
1.317

814
563

.110.5:6

46.947
3.670
6.462

19.3<2
17.131
10.86$
7.301
4.169
3.193
2.135
1,363

770

43,622
3.110
6,808

10,469
16,216
7.362
3.003
2.833
2.150
1.391

527

41.2

73.7
55.4
63.5
93.6
96.0
03.9
M. 1
87.7
71.3
22. 1
36.4
13.4

48.6
43.7
41.5
50.3
53.5
53.6
45.1
31.6
37.8

9. 1
16.8
5.3

61.7

79.1
64,6
81.8
93.5

92.6
79.2
87.2
70.4
20.9
33.2
12:3

46 2
46.3
65.0
61.1
$4.6
57,7
43.7
52,7
34.7

16.8
5.1

42.0'

79.1
54.5
81.

93.6
92.5
73.5
SCA
00.9
20.1
31.4
11.6

46.5
47.2
46.3
51.6
35. 4
58.3
46. 1
53.3
3%2
8.8

16.7
5.0

Total labor fOrce paruespattan rates band ..ri tom iNANOL1I iNiNotoi pup
'dation and cialtlad labor furao partatipMaus. rak% baLwal t muss moo..
atItutionel popalauun to Meditate curi.pariod. 11411, IuotoriOu 191. AIM lo U.
tables A2 and 41.4 of Ills publication.
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'. .1." :
'Table Er1. Civilian Noninslitutional Population, Civilian Labor Force, and Participation Rates, by Color,

I.. Sex, and Age, Projected 1975 to 1985
,

. Pluntb09)0 thownntls)

, Color, sex. arg ago

-.,

Civilian noninslilutionst
population. 7012 1

CIVIIISIS 141)02 Ione,
*urinal averages I ...

-
'Ctrs Ilan labor (ow partielpal ion
rates. annual &Tomos (pawn)

1975_ 1900 192 1975 1930 1983 1973 . 1160 685-v--
IL 1

60.8

543
34 6
83.2
97.5
97.5
944
2.4
218

43.2
2.6
57.7

, 44 2
53.3

, St 4
43, 4
48

63. 1

81,2
53.1
82.8
97.0
96.6
91.2
2.2
21.6

47.4
30.6
38.8

- 49.8
65.9
57.3
46.5
0.5

Tout.
2 yeennad over .. . .. -

. . Wurts
.

Bet5 Sena .

1.41 years and ovek.

Mole
/6 years and over

10 to lil years.
21024 years...........l....... ...... -.
251034 years
SS 244 yaw.-
45054 years- s
2102 yews.
45 rata and over.,

Female
VI Thom Ind over

240 lll years2000247ton.
252340m
240 44 years
45 lo 54 yeses T
2064 years e
2 yeats and over

MEOW) A*.t 011faR RAGES

Boa Sesta

16 years and over

. Male
16 years and over

63 to 19 years.
201024 years.
251034 years-
210 44 years--
4$254 yen
2 to 61 years-
45 years and over

Pemale
le years and over

16 to 19 years
20 re, 24 pore.
25 to 34 years. . ......
IS to 44 years.:
45 to 54 years
IS Sto 64 vars.__ ..... - - ........ .
65 years and over..

-

140.371

12,575

62.603
6.699
7.460

13,033
9.379

10,017
8.22
7,82

69.880
6.937
8.10

14668
9.916

10,701
A 415

10.878

16.796

7.749
1. 12
1.173
1.701
1.145
1.090

815
715

4017
1.176
1.318
1.92
1.385
1.323

973
931,

111,424

.

144431

67,461
6,734
8. 135

15.24e
10,6731
9.42015I
8.420

74.900
6.356
3,861

15.92
11.12
10.014
10.080
11.943

18.073

. 8,780
1.246
1. 310
2, 106
1.318
1. 066

560
03

10.193
1.302
1.494
2.41
1.
1.32
1.073
4050

170,974

150.02

71.133
5.963
e. 050
1472
13,29
9.243
470
9.008

.

2.92
4203.
472

17,32
15.757
9,749

94123
13.007

20.910

9.23
1. 12
1.488
2,54c
1,706
1,21

432
127

11.216
42081.=
2.622
1.12
1.314
1.138
1.176

14 0.52

79.584

50.029
3.701
0.185

12.696
9.151
9.567
6.82
1.873

20.555
2921
4650
5.967
3.013
5.799
4.216

906

10.470

0.139
577
90

1,643
2005.
1.012

631
169

4.331
447
776
2.5
785
748
441
97

's

'

97, too

66.117

54885
3,731
6,72

14.05
10,414
8.997
7.147
1.915

32,232
2,92
5.101
7.1911
4842
4404
4595
1.074

11.872

7.019
641

1.119
2.090
1.268

998
27
175

403
5t4
860

1.22
802
763
501
161

'

''

-

104 413

91,21

57, 127
3.260
0, 624

18.371
12,966
0.814
7.124
,1.066

34.004
2.578
400
8.019
7.324
5.398
4.596
1. 12

13. 197

7,883
612

1.22
4. 40
T. cso
1.018

72
179

5.314
481
pm

4405
1.00

25
539
112

.

643

6b. 0

70.85531
82,9
97,5.
97.6
955
82. 7
23.9

42.3
42.0
50.7
43 6
50.6
53.8
44.5
8.1

02.3

79.2
542
85.2
94. 4
946
044
80.2
2.6

47.9
38.0
50.0
51.6
54.3
53.0
47.4

- 10.4

pa7

445

79.9
St 2
32.7
97.5
97.5
95. 4
82. 1
22.7

43.0
42. 1
57.0
452
52.2
S49
445
2.0

62.6
,
79.9
53.2
43.5
96.8
96.2
93.6
M. 2
24 6

47.6
32.5Kt
52. o
ft 1
57.1
47.3
2.9

804511.62DeparuneM ol 1.abor. bureau ol Labor tinittAlcs. Special Labor
Pont Report 27o. 119. 'These data antedate the projections si,oval in tables

E-1 throut.b E 3 aud E : because 1cv Wed 140 lions of labor force by color
aro not yet available.

.
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Table E4. Employment by Occupation Group, 1974.and Projected 1985 Requkemenh

(Numbets ht thousands)

.

Offinpedon group

_

Actual 1974 Projected 1935 I Change 19744$ Avermo
annual rate
of change.'

197441Number Percent
distriburion

tunber

..-..
Percent

distribution
Number Percent '

' fotal employment 6

Pmfosional arid technical wffikers
Managers and administrators. except 1g1T0
Salm workers a
Clerical workers. .

Craft and kindred workers.
cr_pmarives.
Nonfarm Moron.
*tyke waken
Sanwa and farm laborers.

11936. 100.0 103.400 100.0 17.464 20.3 1.7

12,338
8,941
4417

15,043
11.477
13,919
t 380

11,313
3.005

14. 4
10.4
6.3

17.5
13.4
16. 2
11

13.2
3,5

16.010
l0.900
5.300

20.100
13.600
15,Mft
4.800

14.600
1.900

15.5
10.5
1 I

19.4
13.3
14.7
4.6

14.1
1.8

3.662
1,959

883
5.057
2,323
1,2$1

420
3.=7

-1,148

19.4
4 21.6

13,7
33.8
19.9
9.0
8.8

28.8
-39.0

2.4
1.8
1.4
2.7
1.7
.6
.8

, 13
-3.0

'Among the imuutplions Mfficriling these prOlecrions is a 4percent un.
011910rnent rate. More detailed assumprions will be described in an article
scheduled to be published in tbe Monthly Labor Aerial, in ffild4916.

'Compound interest rate between laminalyears.

Percentages were calculated using unrounded ntnbers
Represents total employment as covered by the Current Population

Survey.

Table E-10. Total Employment I by Major Industry Sector, 1960, 1974, and Projected 1940 and 1985
[Mambas in thousands)

Industry sector

Actual Protected '-- - Percent distribution
-

Numbm change Average nubs' fate a
cbange '

1960

68861

11.353

60.516
3.389

53124
748

3,1:54
17,197
9.681
7.556

4,214
4743

844
624

14.177
3.295

10,4182

2.965
13,132

1974 1980 OM 1960 1974 1980 MIS 11100-74 197440 198045 1960-74

10
3.9

1.7
-3.1

2.1
-..4
1.9
1.2
1.6
.7"

L I
.6

2.5
1.4
2.4
2,4
2.4

3.0
2.9

197440 19604
.

-.
total.. .. .,

()averment

Total private.
A_Igriculture.
Nonagriculture

Miffing.... .. ..... . ...
Contract cOnsCructica
Mannfacturing... ,

Dutable goods.
Nondurable goods

Thnsporistion and publk
util(ties

- 'transportation ...
' _ Communicotion.

Public utiliriat .
Wholeade and retail Made...

Wholmak.
Retail

Finance. Insurance, and red
0111114

Other MsTites i .

90.968

14.177

75.781
4468

73,115
710

4,783
20,434
I/ 093
&MI
4.926
2,973
1, 193

760
19.797
4.568

14229

4.531°
18.134

101,866

19.800

4036
4750

9.316
788

5,178
21.937
14148

3,7119

5, M6
4049
1,308

829
72,457
5.929

17, 42.

5,392
21,378

199.505

19. ASO

90.215
2.300

87,915
$23

5,798
22.597
13651
8,936

5,381
3,011
1,423

877
23,187
4109

19.078

4964
24, 10.5

1004

12.1

82.9
7.8

80.0
1.1
5.3

25.0
14.1
10.9

WI
t 0
1.2
.9

206
1.8

15.8

4.3
17.6

100.0

15.6

84.4
3.8

80.6
.13

5.3
22.5
13.3
9.2

5.4
3.3
1.3

.13

21.8
3.0

16.7

5.0
10.9

100.0

19.5

83.5
2.7

80.8
.8

1 1
21.5
1279
86
MI
LO
La
.8

22.0
4.9

17.1

5.3
21.0

100.0

17.7

$2.3
2. I
802

.8
5.3

20.6
12.5
82
4.9
2.8
1.3
.8

21.2
4.7

19.5

5.4
22.1

240M

5,324

16a245
-1.923
18191
. -33
1,129
3.237
2.412

1123

712
ZO
349
136

4620
1,273
4, 347

1,546
4962

l0.908

2,628

&ZS-
-716
9,001

78
$35

1,503
1.066

448

260
76

115
69

2.050
461

4199

MI
3.244

7, 0/9

2,580

4119
-450
5.599

35
MO
MO
513
147

115
32

115
48

730
80

MO

572
2,787

- 1.9

2.9

L ;
-3.8

1.9
1. 8LI
L 2
1.4
.9

.9

.4
L5
1.6
2.1
L6
2.3

2.9
Le

LI

2.1

& :
.4.1

L I
.1

2.1
.1
.1
.1

.1

LI
I.1
. 4

.7

.

9. (
2.1

I Entploymentin Mil table hon a lobs" rather than a "persons"' concept
and includes, in addition to wage and salary weans, seri-employed and an.
paid %My workers. Employment "on a lob oonmpt dirks from cmploy-
ment on a person concept by separately counting each lob held by a multiple
jobholder.

336

1

5

2

3 See footnote 1. table E-9.
'Compound interest rata between terminal yeast

Iweludes domestic wage and salary waken and government enterprise
entPloyers. does not I Wade employees paid from noneppropri (tied funds.

Includes paid household employment-



Table E-11. Projected Educational. Attainment of the Civilian Labor Force 16 Years and Over, by Sex and
Age, 1980 and 1990

;Numbers 10 thopandal

Yews of SChool completed. ses. and par.
Total

16 yew. s
gind Geer

16 to
19 years

33 to
24 years

X years &Jul der

Total,
25 years

And Otter

25 to 31
years

LS to 44
yeam

.

4 to 54
YeaM

SS to 61
years

LS years
MI oytt

IMO

SOU ElExts

Total:Number. ........................
Percent... ........... ...... ..

Loss than 4 years of high school' ......... . .
4 years of high school or more.. ....... ......

Elementary: lAss than 5 yeam 1 .
. S to 7 yeers . -

8 years. ................ .
illgh school: I to 3 yetis ................

4 yeers . . .............
COliegy 1 to 3 years.

4 years..
S years or more ................

Medi= years of school complelea...........

. MALE .

Total: Number ........ ....... .........
Percent. .............................

WS titan 4 years of high School a. .....
4 years of NO school or more... ...... .
Elementary: Less than S years I. ......

5507 years. ...............
8 years .

!Ugh school: 1 to 3 years4 yeers ...... ..
Age: 1 103 yeais....................

- I years .
S years or snore

Medial years of school compkted .......

FEMALE

Total: Number. ........ .. ..
Percent ...........

Lcsa than 4 yean of high school 1 ............
4 Plan 5 hlith School or more

Elementary: Less than S years 1
S to 7 yews .............. .
8 years . . .. ............. .......

High schoob 1 to 3 yews
4 yeers..- ..... ......... ......

Cantle: 1103 years.
4 yesell. .
S yeais or more. .

Matti= veArl of schaol comnieto.t.....

99,0
IMO

!7.372.7

L3
3.3
5.4

17.3
10.4
45.9
9.7

, 6.7

12.6

03.130
100.0

XS
71.6

1.6
3.8
6.5

17.0
142
11.3' 0.8
5.3

rt,s

39.176
1(0.0

23.7
MS

.9
2.6
1.4

17.8
43.3
15.9
4.6
4.1

I Its

............

.

-

804
100.0

58.3
I18

.1 ,-

LI
2.6

53.6
33.7
L 6
.1

. 15.5

4.437
100.0

4.2
36.9

.7
1.7
3.3

57.5
29.5
-7.7

.5

1 L3

UM
100.0

52.1
47.9

.6
1.0
1.7

4.9
3s, 4
8.4

.5

11.9

1441
100.0

12.6
82.4

.6
1.5
1.9
8.6

12.3
30.5
11.5
3.1

12.9

7.950
1030

15.3
61.7

.7
1.9
2.3

10.4
40.2
3L0
10.0
3.5

12.9

0.574
100.0

5.4
03.41

.0
1.0

- 1.3
0.5

44.7
30.0
13.3
2 6

13.9

72 127
11110

26.9
73.2

1.5
3.9
6.4

15. I
11.7
11.0
10.4
8.1

12.6

48.=
103.0

23.1
72.6

1.6
1.3
6.9

54.4
37.5
11.7
10.6
9.8

12.6

23.944
100.0

W3.5
71.1

1.0
3.2
&S

M6.4
16.1
12.7
10.0
5.3

12.5

26223
Imo
16.0

_ 83.9

.3
1.2
2.0

11.9
45.2
17.6
13.1
10.7

12.6

17042
510.0

15.9
61.2

.4
4.4
3.5

11.0
10.7
10.5

1 52.5
12.5

. 12.8

9.247
It0.0

16.7
83.1

.2
1..8
La

1E7
11.9
15.9
15. 1
2.5

19.7

18,450
102.0

24.4
75.6

.9
3.0
4.5

560
12.9
13.9
10.7
8.1

12.6

IL 561
100.0

24.1
75.7

1.5
3.5
1.8

15.0
39.3
14.8
51.4
10.2

12.6

CM
I00.0

21.5
75.5

.5
2.3
3.9

l7. 0
4.9
12.4
9.6
4.6

12.6

16,397
100.0

33.4
56.5

2.4
5.3
8.2

17.5
10.1
11.3
LS
6.6

12.4

9.861
103.0

35.5
64.6

3.2
6.2
9.3

564
31.9
11.8
9.7
8.2

12.1

6.53$
100.0

30.4
69.6

L I
1.0
& 6

18.7
46. I
10.6
6.8
4.1

52,4

,
'

\.

-
12,70:4
100.0

37.4as
LS
6.4

. IL I
17,4
39.4
IL 1
7.0
5.1

12.3

7,727
100.0

39.9
60.2

3.0
7.1
4.1
57.7
34.8'
11.7
7.5
6.2

12.3

.

5.067
5t0.0

33.8
1 60.2

1.6
S.5
9. 8

10.9
46.3
10.3
0. 0
3.6

12.3

--..-

3.297
500.0

SL 9
48.1

&t
12.8
19.2
14.5
25,6
9.0
6. 7
0.1

15.0

2.0311
100. 1

54.9
45.1

5.1
14.1
20.1
54.43
"4.3

8.0
6,5
7.3

1 I.0
.

3.237
100.0

47.0
53.1

4.1
40.4
17.2
14.1

29.4
10.1
7.0
5.1

12.1

Footnote at end of table.

4
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Table,}7111. Prolectod Educational Attainment of the Civilian Labor Parc. 16 Yoars and Om, by Sex and
Age, 1980 and 1990-Cantinued

,

Tests of scbool completed, ies, cid Yew

r

Total.
)6

over
16t0

19 years
%.I to

Vonas

V yems and over .....

Total.
25 years

MK OM

251034
years

35 to 4t
ream

43 1051
yests

SS to 61
Yesil

. 11$ years
and over

MO

BM Srlig
Total: Number-- ............ .. ...........

Percent

Less than 4 yous of bleb school I
4 years of high scbosl or more

Elemental: Lem 1190 5 years-
5 to 7 year&

, 8 yews . .
High school: 1 to3 you&

4 yeas
College. 1 to 3 years. .....

4 years.. .
0 5 gnus or mom. . ......

-
Median years otscbool complacd

DIALS

To1a11 Ntunber
l'eseent. ....

Less than 4 years of high sebeol II.... ....
4 years of high school or mote ..........
Etastentuy: Los than 5 years:

5 to 7 yftill, .
8 yews.... ..

High school: I to 3 yeses . . - ...
4 yetis. . -

College: 1 to 3 years
4 year. .............5 van oillou% ......

Median years of school compkted .....

FISIAU:

Totsl: Number
rercent

Legs than 4 years of Idgh law o .
4 years of high school or more .....
Elementary: Legs than 5 was I ....._

5 to 7 yeam- .... . ......
8 years

Ingb ecbool: 1 to 3 years-
1 Van

College: 1 to 3 yews.
4 yems.
5 yens or more...,

Medlan yeam of school completed ..

,

.

:
...

.

.....

16,576
100.0

10.8
60.2

.6
1.8
3.2

122
40.5
t& 0
MO
9.7

124

. ,

66.947
100.0

10.6
80.1

.7
2. 0
3.7

13.4
38.0
16.0
11.6
11.7

12.1

43.10
1(0. 0

10. 6
60.3

.4
1.3
2.5

13.4
44.2
16.8
12.7
0.6'

12.7

&Edo
10). 0

&S. 7
44.3

.4

.8
1.9516

38 7
& 5
. 1

11.7

3.00
100.0

00.5
39.4

.4
L 1
2.5

56.5
31.1
8.2
.1

II. 4

3.180
loo.o

80.1
49.9

.3

.6
2 1

41, 1
IL 0
8.8
' 1...

12.0

12,20
10L0

LO
92.0

.4
LO
1.3
8.3

38. 0
35.7
14.1
4.2

13.3

1.462
110.0

10.1
88.8

.5
1.4
1.6
6.6

30.0
312
12.4
4.6

13.3

3.608
100.0

5.6
91.5

.3
.6
.9

3.8
31.6

.35. 1
l& 0
3.8

13. 4

91.136
KO. 0

18.6
81.4

.6
1.9
3. 6

125
4 41.2

l& 4
12.7
111

12.8

56415
1%0

l& 4
31.7

.8
2.2
4.0

11.4
38.6
17.6
11.2
13.3

12.8

32611
Kai,
19.3
60.9

.4
1.5
2.9

14.4
45.3
14.5
13.4
7.7

12.7

30.0.51
10). 0

. 10.8
69.2

.2

.4
1.4
8.8

31. 8
19.7
l& 3
14.4

13.0

19.382
100.0

11. 1
10.9

.2

.5
1.8
7.6

39.2
21.4
13.5
10.2

13.1

10 609
10.0

12.1
829

.1
.3

I .8
1 10.9as

17.0
18.6
11.3

12.9

27.317
10%0

18.1
13.7

.2
1.0
15

12.4
418
120
l& 2
11.7

13.8

17431
100.0

11.1
81,9

.2
L2
2.9

10.8
W. 4
18.3
13.0
14.2

12.9

10.216
,Im.0

18.040
.1
.7

10
13.2
18.9
14.9
13.6
7.6

12.7

IS.=
100.0

23.3
76.7

.9
3.6
4.2

l& 6
43.5
14.2

00.8
0.2

12.6

10.062
109.0

23.9
:& 0

1.3
3.1
4.6

14.9
V. 4
14.9
11.4
10.3

12.7

7.302
100.0

22.2
77,8

".4
1.7
3.5

16.6
411. 6
13.2
10.0

. 5.0

12.6

-'

t

12.307
100.0

30. 5
ce). 6

1.6
4.7
7.7

l& 5
416
ILO
9.1
7.0

12.5

7.30;
109.0

32.5
07.5

2.0
3.4
0.9

16.2
30.4
IP 4
:AO
0.7

13.5

8. 003me
27.:
774

1.0
3.8
& 0

16.9
494
114
7.6
4.4

12.5

.

3.336
100.0

36.3
61.8

3.0
7.9
ILI
KO

- 31.8
10.6
8.0
8.4

12.3

-2351
1(0.6

40.1
S1.9

3.1
8.5

13.2
15.3
31.8
10.1
0.4
P.0

12.3

2801
lino
38.2
64.8

2.7
& 8

11.3
14.4
39.4
11.4
7.5
0.11

12.4

Includes persons with no formal education.

33$

3z7

Souncs: Department of Lsboe. Bureau of Labor Statistic& Special Laboe
Pome Report No. 160.



table F-1. First-Time Enrollmnts and Obligations for Work and Training Programs Administered by the
. Depart-sent of tabor, Fiscal Year 1975

IThcwandsl

Pacrarn

.111Me.

Flutdime
enroliments

Obligations

" TOW-.

r.m......a.waa. wawa.
......

ww1Mmaw.....w

$4.100,
4

CoTUNmprobenales Employment and Training Act. 2,3,X.5 2.00. KO

Tido
..... 1.126.0

=7.1
1.3e3.10)

003.000
TM 170$ 03.6 %VAC°
TEM IV (Job Corps) 42.8 210.403
Title , . 13t.0 IA 300
Sununu* youlisprogram 716.2 300.000
See. 3(a) Transition (Emergency Employment Act programs/ s 62.8 10.30)

Older Americium Art. Title IX.
Work Incentive Program%

7.e.
304 liz930

I Intludm Indio (am. 102), Migrant (su. WS). ond Operation MUnsirram ' FUnds made onalabte tq provide for the wderly tracsidon of programa
teee. 300 magnum :united el mice Irrigation predating CISTA.

' Authotired under Site III, to. 301 of CETA. Reflects actIvity in flmal sit hotbed bY the 17Comentherenis to title IV of tile Social Security Ael.
/OW 1975.

Table F-2. CETA Activity Undei Titles I, II, and VI, Fiscal Year 1975

Activity Total . 'title I Title II %tie VI

Total tr.dividords served. ..
Cuundative enrollment by selected women activity/8 $

Classroom training. .
On-the-lob trolaiirg
Public woke employment
Work Mindoro.
Other activities 1

'
Cunent enrollment, as of June 30.1975 t ..

Contra entollMent bY Muted Program activity. Arne 39.1975::
Classroom Waning
Ondbe4ob training ., ..,
Public service employment .
Work opulence ...,.
Other activities s

.1

Total terminations. .- ..
Direct plocementa.
Indirect Plocements
Self-plaurnents
Other mealy* terminations. . , .
Nonpollive tenni nation. ..................... ........ ..... ...

.

.......

,

s 1,5101100

397.000
74500

364200
Wu. 700
ss, so

OR, MO

127;2(V)
41.100

262,200
32000
33.709

t33.030
64.20
21,400
39.700

I90.30)
".i7.400

1.166.03)

n3.000
73.11,0)... boo

302, 203
14.900

371700

124400
32.400
211:03

207403
34000

353,300
02.1100
04,300
2n. 600

170.500
204030

rz;100

5.100
2, 40)

211.300
19300
1,100

153. 200
,

2.700
1, 403

147.000
4,000

50a

73.900
..000

to.700
30100

21.930
34400

-
16;003

goc
Ws3

119.900
34200

....
123.103

300
301

91.500

33.000
303

4,200
3,300
3.600

13.401

$ Sidearm of enrollees not yet assIgned to a *Mlle program activity.
s Some enrollees counted In mom nun one worm activity.

s Included setivilles sod services such as job noteuetudne, removal of
Wilmot bonier, to employment. and development and ImPlem0iltit100
of *Murmur* wtion otos.

Sz8
339



Table F-3. Federal Obligations for Work and Training Programs Administered by the Depa!tment of Labor,
by Region, State, and Program, Fiscal Year 1975

IMillionel

Rog Ion and State CETA
tide 1

CETA
title II

CEitA
title III

CETA
title IV

CETA
titles VI stimtner I

United SUMS 2 $1,43.1 EWA& 1=9.4 $210.4 $872.3 13$0.6

WO I 06.1 67.1 4.9 72.6 21,7
Connectkut 12.0 .2 15.0 6.2
Maine 8.1 3.5 4 4.8 2.5
Massachusetts
New Hamra hire
Rhode Island.

48.6
4. 8
8.3

414
.5

3.2

3..1

1.1
.o
.o

43.2
1.7
3.8

9.3
1.0
1.7

Vermont'. 3.4 2.7 (1) 2.1 1,1

'Region II =8.4 135.7 23.0 3.2 155.5 65.8
New Jamey 53.9 36.6 1.2 39,8 , 14.4
Now York. 133.6 72.9 19.9 1.5 86.7 39.9
Puerto Mao 31. 8 .23.6 1.8 1.4 11.3
Virgin Islands 1.1 .5 . .2 .7 .2

Region HI.: 170,3 41.0 76.7 25.3 73.0
Delaware... ...
District of Columbia I

4.1
17.5

1.4
4.4

.2
63.8

e)
11.6

2.0
- 4.6

1.0
3.9

Maryland. 2&3 3.6 1.8 1.8 6.3
Pennsylvania 77.3 26.4 S. 6 4.9 43.4 112

- - -Virginia 29.'7 3.2 3,7 1.5 8.6 7.5
Wed Virginia. 16.3 2.9 1.6 2.7 3.1 (I)

Region IV
'

256.0 37.1 20.7 23.8 111.8 74.6
Alabama 29.2 2.6 .9 .2 8.2 3.1
Florida 46.8 14.7 4.3 .5 34.5 14.5
Georgia 33.3 3.5 1.3 2.8 17.9 9.9
Kentucky. 31 0 6.9 .7 19.4 7.7
Mississippi 1.4 .3 3,9 8.9
North Carolina. 38.7 9.4 .2 18.6 120
South Carolina 22.5 3.1 .9 .2 9.6 0.2
Tennessee. . 31.0 1.7 .2 9.2 9.3

Region V. 306.0 16&2 27.9 54.0 173.6 *,71.7
32.3 20.8 2.5 1.7 28.0 27.1

Indlmat 30.1 14.3 1.5 4&2 - 22.3 9.7
Michigan 54.2 16.9 10 61.9 12.8
Minnesota
Oldo.

29.4
74.4

17..1 1.9
2.8

.1
4.1

11.5
31.7

3.3
- 10.3

Wisconsin. 29.7 12.9 2.3 14.3 &2

Region VI 160.6 37.3 21.9 31.7 58.4" 46.3
Arkansas 17.8 2.4 .6 .3 6.2 3.3
Loutslana 30.0 16.2 .7 .7 16.3 10.0
New Maio 19.4 4.3 3.2 3.3
Oklahoma 19.4 2.7 7.6 4.2 3.5 3.3
Term ' 82.9 11.9 9.8 24, 1 23.2

Region VII 74.3 7.5 8.2 &2 18.1
Iowa 16.2 .8 1.6 .1 g &3
Karma 13.0 .5 1.4 .1 1.9 3.0
Missouri 34.2 5.0 4.4 19 11.3 9.2
Nebraska 11.0 1.2 .9 .1 2.8 2.6

Region VIII 38.0 13.0 9.4 &I 15.8 9.7
Colorado 114 1.8 2.1 .2 4.3 3.3
Montans......
North Dakota
South Dakota

6.2
4.3
4.5

4.0
2.9
.6

2.4
L4
13

1.5
.1
.1

5.0
1.4
1.1

1.3
1.1
1.0

Utah
Wyoming.

8.32 3.7
.1

.9

.3
6.5
.3

3.5 2.2

Region JX 192.0 138.3 33.0 10.1 153.7 29.5
Adsons...... ........ ...,..... ..... 18.2 6.0 9.0 12 11.3
California 60.6 122.7 16.6 &O 131.5 26.7
Hawaii 5.9 3.4 .3 1.8 3.3
Nevada. 5.4 3.9 .2 4.4 .8
Guam. 1.1 .3 .0 .0

Region X 59.3 34.6 9.8 3.3 36.4 11,6
Alaska 2.5 3.0 ,g 2.3 1.0
Idaho 5.9 1.4 .1 2.5 1.2
Oregon.- 15.9 4.3 1.0 4,5 1112 1.7
Washington 30.1 13.6

4.1
.4

I
21.4 7,6

I Program conducted In summer of calendar year 1973 funded from fiscal
year 1975 appropriation.

Totals include transfers of funds as follows: Title 1-14.4 million to the
Depanment of Health, Education, and Welfare, kitle 111 30.0 m11114.'10
the Department of Beal*. Education, and Welfare; title IV-LVO million
to the Department Of Agriculture and 114.8 million to the Department of
the Interior, and summer program 817 Million to the Department of
TranaPortatIon. Totals also Include administrative funds of $18 million for
litlo 1 and 11.9 million foe ComprehensiVc Employment and Training
Act EEA activities.

340

.3'63

CETA
Emergency

Employ.
men! Act

Work
Incentive
Program

NT

110.5

0.4
. 1
.1
.1

(;)

(I)

.1

1.3
.5
.s

. 1

. 6

.3
. 1
.1

L'S
.2

,3

1179.9

5.6
1.9
. 6

1.9
.3
.4
.5

23.0
4.6

18.0
1.7
.1

13.0
.4

3.1

3.6
1.4
1.7

14.3
1.0
2.5
3.5

1.2
1.5
1.0
1.7

31.0
4.4
1.4

11.2
1.9
7.6
3.4

9.3
1.6
1.0
1.2
1.2
4.4

4.6
.7
6

1.0
.1
. 1
.2
.2
. 4

23
.9

1.1
. 1
.1

.2

. 1
.1
. 1

3.1
1,5

. 5

.8
1.8
.2

14.7
1.5

11.9

. 4

.2

7.3
.7
.5

3.0
3.1

; Less than 1:07.000.
'totals for the Dislrkt of Columbia Include obligations for nationally

funded progrtms.
6 Although $54 million sas allocated, no obligations were incurred In

fiscal year 1975.
Includes $331 minion for Job Corps enrollees pay and allowances.

distributed by the Army Pittance Center. Port Benjamin Harrison, ind.
Although 11.8 million was alba-toted. no obligations were Mooned in

fiscal year 1975.



Indivkluats Served Under CETA Tide I, by Region, State, and Selected Putgram Activities, Fiscal
Year I97S

.

Regio0 and State Total Classroom
training

On.tholob
enabling

Pub Serer:ice
employment

Work
experience..

Other
activities

United States.« ............

Raglan 1 ........
Connection.. ..
Milne.. .

.> Nematodes...,
New Haingebire
Rhoda Wand ... .
Vermont.- .... .: .

Reston II. ..... ...
Now Jamey
New ywk_...
Puerto 11400.. .............
Vhsin tslends...

saki Jo. .................
Delaware.« ...............
District of Columbia..
Maryland.
Penns leads .. ...
Virgl a. . .. . ...........West Virginia. ............

Region WAlabarna-... ..................
Georgia ....... .. .....
Kentucky
hersleMppl._North uanuos ..
South Caroline .....
Tennessee.

Region V.. ..................
Illinois-- ..........
Indiana.. ......... -
Mithlgan.
Minnesota ..................
Ohio.. ..............
Wisoonlik. .

Region VI.. ............
Arkansas. ...........

J.nuislana
New Mello- ...........
Oklahoma.
Teu.s......a ...........

RegreV1.1 .
Kanms. ...........hilmouri. ..................
Nebraska. .......

Region VIII ...
Colorado- ......
Montana-
Noeth Dakota. ....
South Dakota.
Utah ,.
Wyoming

Region IX
Arlsonc, .
Califorega
Newell ...........................
Nevada..
Aluerpan.13141308..
(ham. ................
Trust l'itaiiiii". ..

Region X. .............
Alaska- . ,
Idaho...«
OreCon se ......... .........
Washington ....................

................
........

..
.........

........ .......................

..

..... ...........

.......................

....

... ...

.. ..
.. ..

.......

........
..

. .............

.

...
..

........
..

.......

..

....

- ....

...

-

........
IIII ..

.................
...... J ...........

..........

... .. .

..«. ..........
.....

. .....

... .........

.......... .............

....

.

,

..... - .........
,errr.

.........

..

..

.... - ...

......

.........

........
........

..

.....
.

..

.

..

..........

..

...

..
-

....

.

......
.

...-
....

...

,,

..

'N

ja

1,014.652"

52. 126
16,942
5.516

18,932
3, 333
3,505
2.580

107.615
21.143
61.518
17.4111
1.490

MOM
2.335

20, 189
15.652
30,660
21.748
5,781

200.353
19.148
40.716
29.114
13,04
10,937
S.327
13.803
2%421

186,581
31.0$8
20, 421
41.907
25.653
46,059
24576

130,229
19.045
21.716
8,273

11, 6.51
51.924

53,672
7.421
7,796

31,968
6.407

26,498
9.734
8,077
4.647
4637
8,481
1.921

1K.774
7.2118

101. 129
6.821
5,517
1.542

WM
551

31.442
2.712

6 4.553
9.779

14,808

292.0E6

15,503
5,505

736
5.437

836
2.703

112

. 23,672
10.368
15,778
3.333

UM

33.101
L 147
5,314
2.192

17.1156
5,398

897

47.215
3,549

14.831
4.437
3,676
3.787

705
116

14

51.852
10.80
5.215

10.200
4.230

13,774
8,835

43.879
5,707
4.081
2.0
3,179

23,701

2.474
14.418

4.169
5.589
3,186

12,180
3,133
001

WA
1. (GS
3.258

539

34.500
2,881

28.781
1.036

535
578
444
344

8,216
645
471

3. atn
4,733

,

73,752

4.010
1. 054
1.056
1. 121

200
135
401

9.815
2.338
6,871
1,539

, 67

4143
37
32

316
3,452

941
331

11.333
1.0%
1,491
1.313
1.581
1.312
1.761
1.900

833

6.392
tra
842

1.113
1.161
1.6=
1,02/

13. _730
.4 64,
3.746

751
1.223
5 09114,

5,539
1, 152

631
3,414

315

5,798
844

I. 407
OM
SO

1.599
326

8,813
513

8.838
372
402

4 526
141
51

3,114
KO
361
812

1,648

.

....

.. .......
.

29.611

LOG
634

747
9t4

167

3.594
731

L508
1.225

4.513
63

656
2,055

361
8:13

6.371
381

1.392
1.3511

398
416

ar t
1.731

3.281.
1.202

524
503
71

E11
40

3,668

1.524
73,2
AM
WA

791
3,362

as
2.288

218

z 229
541
810
136....
143

1,500
139
142
670

245

,.
101

36
48

«
,.,

1

562077

2.1.724
7,2./6
3,701
8.401
2.038
2,265
1.997

32.032
2.0Z

31.719
10,056
1.235

' (e, 10
1106.

7.485
*12.233
24.871
13.078
3,6:7

.115,17.0
13.540
I6,85S
2L4156
18.136
5.155

17.457'
7.387

15.340

116.369
17.808

.14,125
22.131
17.461
26.342
13,07*

70.224
10.541
10.412
4.371
MO)

34191

24.637
2.786
2.697

15,186
3,768

15,664
6,216
1.069
3,271
1. 63
2.418

911

60.881
3,326

51.814
- 2,747

2,222
245
$41
156

18.428
1.087
3,70.5
5,524
7.512

...

.........

.
.

... ......

............

"

.

..................

Eel. 674

3.157
1.663--
3.179

173
141

12,572
1. 6.51
9.552
1.M3

11.231
165

7.351
VI

2,640

.......
18. 555

082
12.141

20
6.033

. ....
.......

8,467
237
U

3,181
* 711
F.230

4. 709
610

1.833
$t
852

1.352

5."723
318

44
5,461

07
..

16

el
..

17.254

13,511
1.006
2.338

&SOla13

362
457

Rmiuslve of enrollees not yet eassigned so I speelde program activity.
Some enrollees counted in more than one program activity.
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Tabl F-S. Individuals Served Under CETA Title il, by Region, State, and Selected Program Activities, Fiscal
Year 1975 2

Region and State

.

Total Classroom
training

On-tbo-loto
training

Pub Restrike
employment

Work
eaperlenco

Other
activities

Mated Steles. .

Region 1..
Connealcut.
Maine.
Mastachusetts-
New liampthire
Rhode Island
Vermont

Region II r
New 3ersey
New York
Puerto Rko

. Virgin Islands

Region III
Delaware
District of Columbia
Maryland .
Pennsylvania
Virginia.
West Virginia

Region tv
Alabama
Plodda
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennemee ... ... ...........

Region V
!Hinds
Indiana .

' Mkbigast
Minnesota
Ohio ..
Wisconsin

Region 11.
Arbutus
Louidana
New Mexico
Oklahoma
Texas

-
Region VII

Iowa
Kensas
Missend .

Nebraska.

Region VIII* .
Colorado
Montana
Nortlibekom
South Dakota
limb

. Wyoming .

Region IX I
Arizona
California
Hawaii .

'Nevada.
American Samoa
Trust Territory.

Reglon X
!asks.
Idaho
O man. 5
Washington

National projects

k

.,

....-

.

..

.

..... .......

.

"

#

.......

_

)

=0.170

17.172
3.026
1.607
9024

368
1.677
1.380

31.086
11.004
*300
10.493

239

*574
606

. 1.155
' 650

10,578
.2.262
3,923

11.296
990

6.025
1.531
2.250

798
131

1.104
1.373

17.312
5.309

4- 6.206
M .170
5.309
son
3.650

17.652
771

. 8484
1.961
1,273
5,240

9.428
Mit
257

1.56,-
asi

4.039
481

1.44M
619

1. 103

40.662
716

36,156
424
677
233
457

13420
1.495
UM
:. .571
8.356

1.832

.... ........

..

... .......

.....

..... . .

......

"

.... .....

..

3,087

ll
.

13

194
179

13
....

., ... ...

31

31

......

w
1.000

345
70

581

23

176

176

-
25

25,
:3

.

23

3.489

3. 303

88
8

124

124

9

.

... ...........

.-..

-
.......

. ........

.........
.

-e--...

.. .........

2,361

9
Y

..9

HO
5

105

....
... .....

774
127

..-...
*3

18

90

90

" ...
.

... -
1

1

211

244

..-

1, 133

1003

24

'

211.487

15.712
%MS
1.607
5.004

ias
1.460

sea

49.035
9.851

22.129
10. 493

280

20,235
606

1.155
9.050

10.372
2.129
3.923

13,712
990

5.772
1.291
2,290

796
134

1.194
1,373

41.993
4.801
6.136

18.591
3.03
5.308
3.550

15.111
774

5.837
4300
1.273
IMO

2. 03
258
232

1.5ea
351

344
684

1,402
810

1,631

36.0'S
663

33,470
424

877
145
449

11.650
1.032

2.526
7,992

1.671

-',--

.

... .........

,

.........

.

...........

......

.

10.706

732

53
213
188
278

1.705
966
780

339

. 206
133

,

5411

..
220
328

3,438
126

..iii
1,700

527
160

2,11m

1,118
691

310

...
........

.

..

9.52
53

893

662
Ka

45
151

171

.

-

.. ........
.. .......

...I
4 .

..............

..............

. ..........

... .........

IOW

626
41

67

318

12

12

....

....

......
..

102

102

163

163

...

i!

..

11

115

145

61

61

I

I Exclusive of enrollees not iet assigned io a speciflo program activity.
Some enrollees counted in more than one program ectIvity.

3,42

S i

I No enrollment for Guam.
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table lndMduals Senred Under CETA Title VI, by Reiion, State, and Selected Prograrn- )Activities, Fiscal
. Year 1975 1

,
Region and Stine Totid Clawoom

training
Ott-tbedob

teething
Public service
employment

Work
esperiento

Other
activities

Vaned Mates- ,..., .
Region I... . a' K .

Conneedeut .
' Maine. .. ...........
kliatodiiteeits --
New HammNre. ..... .,. ..
Rhode Island .......Vermont..........- ..............

Region Ik . .. .
New mom- .
Puerto Rico. ,.
Virgin Islands . -

Region Ill.
Delaware . -
District of Colunibio.. .:.
lieryland. - .
Pannaylvanin..... .............
Virginia. ..
Wort Virgiiii.

MOM IV
Itisbama. ...... . . . .......Pledda... .., ..............' Georgia..
Kentucky ...
MissIssippl...

. Nodh Carolina
'South Carolina .....
Tennessee. ..

Region V. , ....
Illinols.'..r..........
Indiana.. .... ...........
Michigan. - ..
Minnesots"
Ohlo. ...... ..
WistOnsIn.

Region VI. .
.Arkastsas ....
Louisiana
New Mexico ........
Oklahoma ........
Tam. .. .......

Itegioit VIE ...
IOW*. .........
Kauai........
Missouri .... ....................
Nebtaska

Regtott VIII..
4ol0rado ........ .. Montana
NOrth Dakota... ....... : ......
South Dakota ..
Utah . - .... ..
W5fooning.......

Region IX I
!alma. .......
California
Hawaii. ..........
Nevada .. .
Mnuican Samoa ........
Trust Territory ..

Region X
Masks..., .Idaho ....................
Oregon. .......Washington ....

Nationsl protects ....
,

.
da,. .

-
.

.

._

.

.......

,

.-

...

..................

...
.

.....................
.......

...

.
....

.

-- ..

'

....

......

'

.

.."

...

1

...

i

la .

.

....

,

.

- ......

.

,

.....

et

..

......

......
,
....

..-
.

t-

- -
e; -

.:. .

.

......

-

.......

.

1

.
157,833

12,540
2157
1.010
7,505

538
972
883

28,209
6,111

13,010
2,727

261

12,201
243
554

1.353
6.990
1.722
1,339

-.
28461
1.995
7, 6-N)
4,529
1,976

935
7,077
1976.
2.244

27,119
4.711
3,315

' 9,420
2,710
4.565
3.288

13.709
1.394
3,373
1,608
1.682
3,612

3,277
444
431

L 987
41$

3,210
1,009

915
279
157

. 740
10

22.054
1.622

18,659
808
662
246
167

-
7,130

112
1,782
1.822
3,414

1.023

.

...............-
-

...-

....

..............

........

..........
..
...
.

...
..

....

..

.

......

.........

'

'

*

786

.

......
58

.
58

-..
12

12

-...
..

... ..
..

134
14

11$
:.
..

.
97

0

43
43

23
23

.

2.53

164
11

78
5

102

21
81

46

.... ......

..... .---

.v (
.. , .......

.

. .............

. .

.. ..... ....

..... .........

. .............

.

.

.....
.......

...

..

...

ttS9

.

...

...-
It
11

....

. ...

-...-
-

10
10

.... ..

107

...

107

: 11
11
...

,.:

.. ..

197
..

107

. ....
3

,..

,..

119,873

4.098
1,579
1.010

_ 1,477
593
955
244

24.407
4190

11,881
7.575

261

11,790
243
554

1,853
6,671
1,630
1,339

18,834
1.915
6.526
4,011
1,976

167
143

1.798
2,218

23.487
4,496

. %952
8.444
1,868
4.125
1.772

9,543
1,301
3. NO
1,008
1.020
3,111

2,739
322
431

1,387
99

3.184
986
945
279
157
737
30

13,578
991

11;433
626
603
173
132

, 5.045
63

1.649.
3.333

SP

... ..................
.

......

.

.

.r.

..

.. ......
..

.......

..

.. ..

.

.......

36, 815

4.412
278.

4. OM

ii
119

3,733
921

1,590
1,222

599
.1:

319
. 80

,

. 1,103
518

., .....
768

8,934
178
25

3,505
191
413
861

1,122
425
496

2,962

506

62
2,194

484
68

. . .
i615
316

..
.6

1,722
631

6.765
167
139.....

i

1.983
49

1,782
LW

a

i

..............

..

.. .......

.. .........

.. ....

..

........ -
r .

.. .....

... ........ :

.....
-

.. .......

..
..... .....

t ....
.........

.. . ......
..... ...- ......

... ..

..... .............
..........

3

.. : 3

.. % .... , .

4
. .

.r.
4

.

... : ..

...... ........

... ...

1

l =elusive of enrollees not yet assigned to a specific program activity.
Boma enrollees counted In more then one Nevem activity. e

3 8
505-161 0 26 21

2.

No enrollment for Ouam.
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Table F-7. Characteristics of Paw Participants in CETA Mel, Title II, Title VI, and Summer Programs, Fiscal
Year 1975

[Percent dlstdbutioal

. Obstacle& Ile
.

Title I Title II Title VI
a

Summer
WW1=

Totak Number (cumulativa enrollment)
Percent 0.

,

Female la,,,,,,s-Irsl. ala
Attc

Under Z yearn .,
22 to 44 years

.
45 to 54 years.. .-. ... , - -
55 years and over

Yeats of school complete*
8 years or less K.

-9 to 11 years.. -
12 years and over

On public amistanee:
APDC , .-.. '
Other ..:`

Economically disadvantaged
Ethnic group:

White. --K.
, Bleck.

American Indian
Other 1 K., . ..

SpinIsheipening.
Limited lenglish4peaking ability
Migrant or seasonal farmworker
Vetevam

Special Vietnam .
l) r..ed...,...:K... .Headit epp

Full-time student. ._. 'Offender . , K-."
Leber farce MMus:

Employed.. -
Underemployed.. .............
Unemployed .... .,. a
Not in labor force .

Remitting unemployment laminate
Median hourly wage a

Preenrollment ..- .
. Pmtenrollment. ..-. . -

.,

..
K-.

%

.

.

..... K. ..................

..

?

i.

K. .,.

K-.
.

.

....:.....K. .....

-

1. 126,000
;00.0

64.4
48. 8

61.7
321
3.5
2.6

13.3
47.6
$21

15.5
11.3
77.3

61.6
38.5
1.3
5.5

12.5
4.1
1.6

5.2
4.4
3.8

318
5.7

2.3
4.6

61.6
316
3.9

32.60
$2.76

-

227.100
100.0

618
34.7

23.7
62.9
8.4
5.0

9.4
18.3
72.3

6.4
9.2

48.3

63.1
21.8
1.0

111
l& 1
8.0
1. 0

.11.3
12.6
34
3.0
2.9

3.9
8.4

83.4
4.1

12.0

87.87
13.36

,

157,000
100.0

70.2
228

21. 4
64.8
9.1
4.7

& 4
18.2
73.3

5.6
8.1

43.6

711
=.9

1.1
4.9

12.9
4.5
1.0

12.5
14,6
'2.9
2.8
2.6

2.0
0.4

68.4
3.1

18.5

$8.02
$3.57

-

71&200
100.0

A& 1
43.9

100.0
..

16.0
67. 5
15.8

22.1
15.3
86,5

, 45.4
44.5
3.0
28

11.9
1.5
.8
.1
.6

6.8
76.9
1.5

1 1
30.5
68.4

$2.44
82.51

Wee pardon oi 'tins category is made up of Puerto Elm participants,
Into are not classified by ethnic group.

Preenroliment median hourly wage Mat were determined on tho basis

A

of a sample ranging in size from 7 1012 percent of the national total ice mcb
title or program. l'ostenrollment wage rates retied information received for
a mantle of aPprosImetely 3 to 7 percent 01 the totel for each Otogtens.

0

1



.1 Table F-41. Indlviduals1 Served by the U.S. Employment Service, by State, Fiscal Y44111' 1975
illou'rasnds)

. ,. ..
New and , Placed *Jobs Provided
renewal Counseled Tested s0010

..... spplloants service I

Total . igdeultute I XollagdetiWAV
1:

".1191ted States. .... ...... . : .... KM 3,138 215 2,9* 884 710 7.721

Alstens6 ..... ....... ..... 312 44 I 43 19 20 151
52 18 II) 18 1 , 1 34.. 193 31 S 47 6 0 125

Arlanne ... -...-- ....... 211 30 2 49 II 9 Illsgit... _ ....
..i.:. A .

1.4411 341
35 3 . a - 13

48 . 301 41 26
8

SD
260 91

Connecticut.. ... m , 313 a 3 30 6 4 104
Delawffe. 48 7 7 2 . ' I
Dbldct ot Columbia - 110 28 F41

V
28 IS 7 61

Florida 4 . , 421 112 6 107 24 19 281

'Oee
7

egls.......-. ..................... .- 426 70 I 69 2$ 14 141
33 17 I 17 4 2 44

104 30 . 4 27 6 7 *
Dlinels.. .. -- ..... ...... = 522 91 ' 2 90 33 19 23:
Imkiame............ .,/.. ......... 4* at 1 72 14 17 184lora_ .......- ........ 194 67 4 64 6 9 121Mali..: . e ..... -..... 132 36 2 a 12 6 30Kentucky.......... ................ 229 50 1 49. 24 17 HI
Lutists= ...... .......... ... 253 64 2 41t . 7 . 19 121Maine- -... .......................... 71 20 3 20 6 7 41

-- .
4623,111nd . . . . ...... ................. ..o. 219 31 (I) 31 26 6 61
Mawmcbusetis.. ........ - 316 to 6 64 24 7 1$Ilkblan........".: .......... G61 69 4 a , 33 21 121
141aneeals. . ,. ` 269 15 ' 7 61 14 18 141

idissionri '.'
. 257 . 44 2 a 36 27 . 181

MI . .. . 419 33 2 62 19 30 191
Iteatana - , w 100 X 4 24 14 9 - 41
Nebraska .-..., 96 , 32 2 30 7 4 C
Nevada. '. .. ........ ' ........ 88 IS 1 15 5 S 31itiiiNew Har iie... .... 82 12 PI 11 2 I 31

New Jena - ...-. ....... ... ....... o44 ' a 1 61 24 8 13
New Mesita ... . , 137 30 1 29 10 6 ,9..New York. ...... .... 671 170 3 167 45 30 ."Notth Carotin& 407 74 6 64 29 31 211
North Dakota t -. . . k 69 26 3 24 6 6 4

73 8 72 22 31 23
Oklabom4-........ :,.... (04

215 60 2 69 26 18 16
Oregon. .%. 273 63 15 51 22 10 14
Pennsylvania . . 457 130 2 123 48 25 31
Puerto Rico 210 .. 44 7 41 10 4 $
Rhode blend ... 77 14 (4) 13 6' 1 . V

,

Routh Carolin&. ... - 265 42 2 41 16 17 It
Routh Dakota 66 24 2 23 9 7 4
Tetmessee. . ..... 255 56 2 55 12 20 13
Tans 1,00 MO 9 226 49 73 62
Utah. . . ..... ......... 148 - 41 2 ao 14 17 9
Vermont.. . 57 10 I 10 4 2 2
Virginia . , 312 62 2 GI 20 30 IS
WW1ington ... 293 93 37 59 II 9 19
West VIrgirds. 149 35 1 . $4 . 9 4 7
Wisconsin ... ......... - ...., ........ 310 55 I 54 18 9 14
Wyoming. 44 , 12 I 16 4 2 3

I Figures esetude mass plaoments and services aendemd more tban once
to an individuld.

3 Figures do not add to total since Individuals may be pieced in both barb
culturatand nonsgrictOturallobs during a Ilscal rot.

IleavIces include placement itt sobs. enrollment In training, reterrat to

5

3

8

8

5
7

2
4

fobs, WIN appraisal late. v iews, refenal to training.carollment In odenttlIon.
referral to supportive services, lob development contacts, testing, and coun-
Ming.

Less than 564

3 I
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UM* F.".9. Characteristics of Individuals Flared by the U.S. Employment Service, by Stati, Fiscal Yepr 1975
iThousends) '

e

Sate
-

.

Total Veterans
.

Women

.
Poor Minority

group ,

Olc ler
workers
(45 years

and over)

Youth
(urtla 22

years)

Handicapper/

Vatted States. -., ...-- . . .

Alain- ............. ............. ......
ATISOILL....... ..... ... .......... ..... ..
Adam*. .
CaliforniaColorado.. .... :-............-......
Commelleut.. e.
bagman
IMstsiel of ColumbiaPloelds..--....... ............ .
Otorek. . .

Mawaii .... - -
Idaho.............. .... *.......... ..... .. ...
Millais . ...hauls_ . .:......
Iowa. ... ---. --
Wenftleki:-......... ......... ..... ..... ..
MMus e. e.

,
Maryland
Massackumus
Michigan
Minnesota. ' ..
MjorLppl
ubsour ..... .
Monlans.-....-........................
Nabraeks
Nevada
New Ilampaldro.

New:army
New Medea. ..,.
Nam York .
North Carolina..............
North Dakota,
Oklo .

.

Oklahoma .
Ofe$011
Pennsylvania
Puerto Rico
abode Idand.

South Corollas.- ....... ... ....... ......
South Dakota.
TOnIteete.... ....... .... ..... :. .... .....
Tam
Utah.
Vermonr
VInglida.
Vkah114tat
West Virginia.
WIsconsin
Wyoming

'

3136

64
18
51
SO

Ill
M
33
7

211

112

70
17
20
91
73
67
36
so
64
20

31
to*
45
64
sa
26
32
13
12

62
ao

170
74
26
76
40
es

130
40
11

42
24
SS

232
41
10
ea
93
16
SS
17

. 593

9
4

11
10
67
9
1
1
2

23

11
3
7

19
12
12
8
9

10
5

6
13
14
11
$

16
0
S

. 4

3

10
6

25
14
4

17
16
ts
25
2
a

8
4

11
47
7
2

10
20
7
9
4

.

'

1,200

26
4

19
22

130
12
13
a

14
45

29
, 7

12
35
32
29
14
20
24
$

18
26
24
26
28
as
10
14
6
S

26
11
77
29
U
so
23
22
16
21
S

18
10
24
93
17
3

27
at
12
sa

S

.

' .

.

901

123
6

17
14I*
It
10
3

21
28

27
7
3

23
12
9
7

20
26
6

10
25
19
11
Ut
16
6
4
3

'3
19
12
28
16
3z

14
14
31
37
2

12
7

18
56
11
2

14
32
13
12
3

922

28
4

16
it

Ut
9

12
4

27
40

31
12
$

89
12
4
6

12
35

(3)

14
9

20
S

29
17
2
3
2

02

29
18
72

- 24
2

19
11
$

26
(3)

1

21
3

14
116

A
(t)

29
18
a
7
2

.
-

-

....

341

6
1
6
$

32
3
4
1
1

as

11
1
a

10
7
S
3
4
4
2

4
8
6
3
6
7
3
4
3
2

9
3

25.
9
2
1
7
9

13
4
2

3
2

- 3
ael
2
1
6

10
a
4
2

1,244

31
7

18
19us
11
14
4

21
as

23
a

12
34
35
36
17
25
27
7

11
24

35
26
37
10
17
3
4

22
12
37
22
13
28
20
22
57
16
4

1$
11
21
80
is
4

26
40
14
24
6

i

.

(r)

.

,
1

1

4
11

a
5

1

a

4

1
1
a
2
5

3
a
2
1

2
5
3
a
3

.4
2
2
I
1

a

2
8
4
2
4
8
3
g
2
1

1
, 2

3
19
a
1
2
a
2
a
1

1 Minoritypoup meansInclividuabAottlassilled (awhile or "infamation
not *v0141014" under ethnic group and Mose elassIlled as baring **Spanish
surname or baying both typos of elassIdostion.

346

3,35

Less than NO.
I Information not available.

1 ;
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F-10. CharactesiStics of Insured Unemployed and Benefits Under $tate Programs, 1971-741

Item
r-

1974 I 1973 I 1972 I 1071

Told ...... .......

MalL . ...... ........ woes ea ea Oa .......... ...... WOO ............
....... ............... ..... .....................................

.....

......
..... .

Characted;depereent distribution)

100.0

61.2as

100.0

59.0
41.0

10410

01.5
38.5

1(0.0

61.4
38.6

othie*: Mader 22 years.- ................... ....... ...................... ........... 10.2 L 4 8.0 7.7
22 to 31 years 37.4 34.0 13.5 33.0t
35 to 44 years 17.2 17.4 17.8
45 yeanand ever 33.2 40.2 40.7 40.5

mate: mader22 yens. 10.7 L L 1 L 0
22 to 34 years. 39.0 15.4 33.1 SI. 0
3S to 44 years 16.4 16.7 . 17.4 U. 2
45 year, end Over 33.0 $9.3 39.4 39.2

Female: linder 22 years 9.4 L 7.1 7.4
22 to IS year* 34.3 31.8 31.0 30.8
35 to 44 years. 18.5 18.6 18.6 19.9

Rue:
45 years and over 37.8 41.5 42.6 41.9

White 78.9 80.1 80.8 SO. 4
Negro and otber races 13.7 33.0 12.9 13.4
Face not reported 7.4 6.9 6.3 6.2

Weeks unemplofed:
Voider 5 weeks I ,
3 to 14 weeks

34 8
43.2

33.5
43.4

22.5
42.9

34.3
43.3

IS weeks and over 21.9 23.1 24.6 22.4

D nefin

Ncaber receiving first bentfit cheek during year (thousands) 7,730 3,339 5.704 4.340

Total beneats paid dtlitog year (ntillienS) SS, 973 KAN 44.471 94.957

Average weekly benefit amount 139.00 457.78 U3.23

Average weeks Comport-44d per beneficiary 12.7 18.4 14.2 14.4

Number exhausting benefits during year (thousands). 1926 1,495 1,800 1 2,038,

Data relate to calendar' years instead el fiscal years as publisbed in 1973
and earlier.

Information not available, primarily because some States do not report
racial data.
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Table P-11. Vetetan'Applicants and Veterans Placed in Jobs by the 1)3. Employment Service, by Region
and State, Rigel Yeats 1974-75

1.

1.

Rellott Vid State

Walled Slates

We= I:
CO011telitat.
Mane
Meoloohtteetta .
Nor
R0o0o Island.
Vermont.

Rogion
New Jaw
New York....
Puerto Rim

Rtgion M: -
Delmrsre-
Dbtrict oiColumbla
Maryiand.
PV1=1 yards.
West Virginia.

Region IV:
Alabama.
Florida
Oeorgis
Kentucky
Misslatipp7..
North Carolina.
South. Carolina.
Tennessee

Region Vi

intrisani_
Michigan

Ohlo
. Wisconsin-- ...

' Region VI:
Arkansas
Louisiana.
New Mexico
Oklahonla.
Tema.

Region VII:
Iowa
Kona&

- Missouri
Nebraska.

Rogion VIIIt
Colorado. .
Montana_
North Dakota .
South Dakota
VIOL .....
Wyoming-.

Region-IX:
Arizona.

........ .
Hawaii
Nevada.

Region XI
Alaska..
Idaho_
Oreg3n
W*4141408 ....... ..........

Veteran applicants Veterans placed in lobs

MI veterans IMS

1975

2,7* 333

1974

All veterans 1975

Recendy MAW
sepentied*

1475 1974

1.

2,360.667 736.332 133,181---t-- -..---. ___
4910 4139 3.7142 2,156
16,230 13.311 1,439 769
37.00 4575 12.034 3. 901
19,161 14,354 3.319 1,084
15,937 13.680 3,103 1,285
10.139 3.393 2,511 343

36. Mt 73,135 13.802 3,566
103.512 103.S51 21,829 3. OW
4663 8.345 3.627 882

12,202 7.5611 2.012 399
11,739 16.821 3.787 728
41,446 31,132 9,392 993
811, 017 98,537 27.117 1,591
61,054 40.621 17,141 1,139
26. 7M 20.392 5,910 1,117

13.592 82.486 13.517 3.014
81.920 70.049 23.654 5.311
70,019 10.607 18,931 3.179
37.714 35.419 11.585 2,203
29,629 .24,730 9,325 1,677
84,761 13,07 24,138 5,04
43.100 26.102 13. :IN 1,788
4115 33.502 13.077 1,261

100.30 81,253 20,495 2.732
87.107 61,781 21.478 3.379

110.115 111.10 25.938 3.675
J0.917 10114 10. 095 2,417
14718 117.103 37.101 3,123
4139 44, 889' 16.093 1.511

3.7.606
40.429
25.028
59.18$

169,572

24968 12.388 1,348
4129 13.357 1,376
26,761 6.678 1,10
43.092 20. 26G 6.115

138.383 01.103 13.966

30,771 33402 10.341 1.619
28,412 23. 400 9,319' 2.486
83481 4364 22, 765 3.437
17,512 11,559 5. 383 1,006

49.312 57,157 11.295 2.240
21,621 20,491 3.373 732
12,738 12,026 1,912 14
10,909 10,090 3.219 618
26.205 22.297 3.02$ 1,550
9,414 8,107 2,812 601

4975 4618 11,271 820
281.06 272,295 91, MS 13,060

13,021 MOM 5.300
24,156 21,763 5,334 5,037

11,307 8.493 3.462 522
21.626 23.141 5.131 811
63.350 32. 405 20.928 3. M9
64,363 4927 *210 4.615

302.322

7.176
1.937

13.206
2.758
3,430

.1,761

10.142
24,905
1.694

914
1,952
5.668

23,283
10.127

7. 251

8.848
=788
11, /IS
9,010
9,717
It 120
7,518
10,562

19.113
12.384
13.823
10.7*
n. 151
9. 023

9.340
10,041
6.312

16.254
47,390

11 509
7:640

4594
5,101

8.817
8, 001
4, 21$
1,238
7,270
3,800

10,644
56,254
2,66$
4,198

4,000
6,657

25.333
20.331

403,897

' 8.281
4.558

KC 882
2.563
2.234
2.834

9,335
26.989

2,351

1,035
2.226
5,666

23. 140
11.063
6.375

9,303
20. 129
9,728
9.456

10,508
14,713
7.213

10.541

20.118
14.612
17,169
11.168
22.111
10,563

10,515
4,835
5.892

15.09$
16,013

11.7(6
7.892

17.993
3.371'

13,824
6.033
1,208
5,827
4.716
3,437

13.612
70,405
2,195' 1481

2,703
6.291

IS. 588
17,306

Recently Disabled
separated 3

195.301 30.882

--;."1.757 303
1,581 242
3.118 637

484 174
780 243
307 69

3.140 386
4.068 707

392 129

..
294 34
616 120

1,545 103
9. 485 1. 357
3.300 '211
1,937 425

3.326 415
7,496 1,576
3.124 461
3.006 302
UM 1/11
8.294 1,013
2.944 313
3,378 348

4,342 523
4,536 512
4,055 539
2.817 315
5.600' 1,233
3,178 316

3.737 518
3,570. 307
1.737 2,0
K 770 1.696

13. 114 4,297

1. 410 otts
2,746 591 .
4,09 657
1,611 320

2.385 523
1, 1SS 211
1,995 HA
1,333 247
2,619 430
1.183 307

2.374 213
23.113 2.801
1,29) 106
1,059 183

1, r.5
1.910
5,613 560
0.974 1,218

Persons who Med or renewed anplicallon.
3 Veterans wbo Ale implications within 48 months of their discharge.

33I

348.

Veterans wills Veterans Ad malaistratlon disability imings or whose
discharge 04 release (rush active dug w as for a service-connected dbahtlity



TAN F-12. Veterans Enrollsd in Job Training and Veterans Provided Other Servim by the U.S. Employment
Service, by Region and Slate, Fiscal Years 1974-75

Veterans enrolled in job tralatng I Veterans provided other serniew -

Retion oto pate Mt veterans

1975 1174

United States. 39.421- 51.44

Neon I:
Connecticut ........ 237 748
Maine ............. 309 221
Massachusetts. 102 1,016
New Ihmpahlre t 177 116
Rhode Island.... $47 207
Vermont-. .............. ..... \ 156

WOW .
Itew,Tenty . 405 880
New York . t t 1,9= 2,443

. Puerto Rico .......... 71 219

Ikglottjtlt
Dekware ........ 71
District of Columbia ... 3-1,6 101
Ilszyland . . .... ..... 252 417,
Pennsylvania .. 2. WS 2,711
Virginia . .... 1,017 1,631
west Virginia. . 710 532

Region 111;
Mahon* 910 834
Moulds.. . 134 1.219
Owe& ... .......... 777 1.211
Kentucky. 1,061 766
Mississippi . 1,459 833
North Carolina_ . 1,100 1,193
South Carolina 1,387 1.133

essee .. .Tenn... 773 1,264

Retirn
Illinois 777 1,485
Indiana 486
Mkkgan 3.225 1,175

Minneeota ..... 301 816.
Ohio 2,1= 3,135
Wisconsin 1, me 831

Region VI:
Arkansas ..... R ..... 1.608 WS

loulstana 731
New Merle* .. . . . ..... / ....... 416 922

Oklahoma 1,018 993
lams tem 3,443

Region VII: ;
334' 604

Kansa- 3113 1. 281
1.291 1,036

Nebraska ..... . - 06 306

'Ittg'ori
Worn& . 957 , 1. olit
Montana.. . 308 322
North Dakota 761 104
South Dakota.. 122
Vsab 369
WyoMing ....

action 13C:
Arizona

336

228

201

535
California ..... 3.154 5.016

200 212
Nevada.. 181 194

Region X:
Alaska ............. 360
Idaho . 315 347
Oregon_ . . 571
Washington...-. . . 1,461 1,734

Ineludw services other than job pimeniebt Ut tralhbig-
I VeteranS who Oh applications within 4 1,04,110 of dun Jattparge.

3975 " 1975

Stonily
stpanned e

Disabled e Mt Recently
veterans separated e

Disabled

120
111
121
57

184
75

159
958

26
12
so

1.023
373

155
139
273
410

500
515

.345

213
200
351

739
396

669
351
129
457
475

157
170
450
73

92
1 113

107
(4

132

UI
468

2.3141 913.8101 290.726

23

15
30

75
61
2

2
2
7

131

36

10'
ss
2$
38

119

15
36

30
18
33
11

181

Ill
32

117

Is
33

15

53
21
49
52
28
37

9
170
is
9

13.707
6,573

18.144
$.203
1,116
3.007

16.416
16,65)
3,691

1,781
4.522
9.078

36.327
13,121
7,232

13.058
32.971
17,302
11,8%
9,017

24375
13.613
14,261

20.642
19.220
26.149
14,809
35,355
14,179

10,065
W.271
7,361

11.752
96.972

11, WI
6.050

20,467
6.969

13.757
2,107
3,188
1.141
8.4219
2,716

16.202
106,143

4.894
6,042

10 2.13472
5,203

18,517
71 23,786

2,94$
1.938
3. 231
1,125
1,037

863

4,780
10.562
1,030

553
1.187
2,807

12, Cd5
4,522
2,019

1,751
10.7=
8.029
4,219
3.280

°10, 001
4354
4. 897

6.758
6,292
kass
3,121

13,177
5,300

3,110
4.018
2,227

13.916
86,503

4,414
3.147
6,429
2,496

3.484
662

1.552
1. 201
2,950

867

1.595
34017
2,201
2.015

879
1,131
6.901
8.012

58.340

403
412

1:008
34$
337
101

1,169
1.615

326
296

2,601
486
41,9 .

701
2.414

593
711
554

1.014
616
SW

1.014
917
909
745

2.762
663

659
sin
360

1.878
10.500

846
797

1.014
196

999
139
167

360
5.13$

254
117

150
?AT
86.5

1,367.
scrims %rot N. merlins Admildstratiou doshifity ratings or u lose

dIstbargo et tairam front AtIlve duty um Mr a senut.connected

s:58 349



Table F-13. Stat. Employment Service Agencies-Tota1 Veteran Applicants To Be Served aiid Estimated
Funds (ES Grants) Required for Veteran Serv"ces, by Region and State, Fiscal Year 1976

Region and State

Total
veteran

annikapts
lo be

send I

Estimated
funds for
veteran

. socket *
(thousands)*

Region mul State

Total
veteran

applicants
to be

served I

Estimated
funds for
veteran

services I -
(thousands)

Region -Commotion ..................Maio. .............................Maassebuntts.. ............
New Ilaramhire. ......
Rhode Island..
Vermont ...................

Reston II:
New Jersey
New York

..... - ......Puerto Rico ...Virgin Islands ..................
Region III:

Delaware.... .......
District GI Columbia ..................
Maryland.... ......................
Virglat .West.Vlightla.. ...............

Region IV:
. Alabama . .... .....
0 Florida.

Georgia .
Kentucky ........

, North Carolina.
Beath Carolina.
Tennessee.... ... . .........

Reston V:
1111nott
Indiana.. . ' .........
MIchigan....... ........... ..
Minnesota ........
Ohio ..............
vase4tiZi ............ . ...............

............

.. ..

.....
... .

..

.

. ..........

e

40.000
13.403
47.000
19.500
14.000
6,400

25.800
97.200
10.400

400

7.200
13.300
40.900
75.500
60.300
15.000

42.900
M.500
49090
31.000
21.600
74.000
2i.000
24.000

75.100
02,900
95.000
41,000

114.100
51,500

1625.0
323.7

1,075.4
189.7
315.0
113.3

628.4
5.586.2

167.1
25.0

116.5
435.5
79A.3

3.698.6
724.4
263.0

737.5
1,358.2

903.1
743.6
493.7

1.277.0
539.0
650.4

2.458.$
1.276.1
2,016.9
1,031.2
7.272.5
1.171.6

11

Region VI:
Arkansas
Louisiana
New Mexico.
Oktahotna. .Texas. ...... ..........

Region Vii:
lowa
Kansas .
Missouri.
2.:ebmska ...

Region VIII:
Colorado.
Montana. .. . ... ..
North DeWitt ..
South Dakota.
Utah., ........
Wyoming .

Region IX:
. Adzona... .... ...
' California

Hawaii
Nevada.

Region X:
Alaska.
Idaho .
enregan
Washington...

-
4000
31, PM

- 21,600
6200.0

171.009

29.100
27400
$5, 200
14,000

51,000
15.000
110.200
15.20)
21.203
9,600

38.000
zorno
11,00n
20,600

9.400
19.600
48.400
41,200

4478.0
741.2
402.0

1,%0.3
3.1193.7

726.9
601.3

1,363.2
300.5

1.444.9
.4.2

340.1
349.5
751.3
256.11

706.5
cos9.3

22o. 1
479.9

551.4
425.9

1,020.3
1.227.6

* Individuals served sre based on new and renen ed appneatruna and
Include active nts carry-ln applications hut were ilieluded on the mem 1tg5
date.

114

350
3 3

a Fne.se 1:070 funds estimate d fur te hien serriees de not Unlade isonpersonal
some.: outs that sem ha. hated la the ARM 1975 estimates.

I Manned Meth predicated ou initial allocation of 1493.6 million.



Table F-14. Training Status of Registered Apprentices, 1947-74

Year
In training at
beghming of

year

.. 11167.......190 ..........
1949_ ........ .. ..............
19304. ....... ...
101.
102.,.............. ..... ...

. ... ...........................................

......
.....................

. ..............

. . ..
. ..

......
..........

...
.

.

131.217
192,056
254.380
230.113
202,722

*177.477
103.. ........ ........ ..... ............... ..... 158,532
Pk .. 00.2513
1935 133475
190... ... ...... .......... 174.723
1157............ ..... .. .0. .... ....... .. I 189.681
968-- ... ................. ........... ... 115,691M....-. ...... ....................... ... ........ 177.695

i 1960 ........ .... ........... * 172,161
1961 . ............................. . ......... .. ............ 181.128
1962...- . .. ... .. ............................... 155.6491963 ......... .......... ... ............ ..... 154.887

' 1964 .............. .. ........... .................. 142.318
NO. . ................ .. . 170.333
196g - .. 183.935,
1967... ....... . . ........ ... 207511
1908 ... ...... ...... ........ -. ............. 1 N17.517
1902- - .. 207.996
1970 ....... o. ..... I 269,306
1971.. ............ 1278,431
1972:
19ns

1274.404
231.00

1974., ................... .. *9,965

Apprentice aetlons during year

INew truism.
dons and re- Completions Cancellations I
instatements

.

In tepining at
end of war

Total, all trades

94,08
85,918
0.743
60,10
63,881
62842
73.610
38,934
67,265
74.062
59,836
49.569
86,00
54,100
49,482
0,390
57, ri
39. 960
68.507
0.031
97.996

111.012
10.10
103.779
76.535

103,327
127,082
112,830

7.311
13.375
23.00
38,03
38,754
33098
0,361
77,183

25,190
35,117
41.257
49747
53,845
43,669
43,333
13,189

192.054
00.380
230.1123
202,722
01,011
1.50.532
10,258
14675

24,716 26,40 174.722
27.01 33.416 185.137
30.336 *275 1*3.621
10,647 r3,918 177.095
37,375 10,545 10,005
31,727 0406 161,125
01.547 26,04 135.649
25.918 26,434 153487
23,029 24.70 10.318
23.744 27,001 170.533
24.917 30.100- 10,955
26.511 31.964 207,511
37.299 47,937 21%151
37.237 43,246 0700
34.648 47.301 Z3.052
45.102 t 53,610 279893
42,071 40.891 274.004
53,09 36,730 20,122
43,733 34.130 234234
46.454 A6,292 28,049

Includes voluntary quite. Ilyolts (*charges. 0u146S1ate transfers, up .
grading nhttln certain trades. end suspensions far military sereke.

*The difference from the number In training ai the end of the ptbriouS
year reflects revisions in repotting.

*

le

*New nationwide data sptem introduced Jan. 1.103.

340.
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Table F-15. Characteristics of Registered Apprentices in Selected Industries, as af June 30, 1974

throat distribution)

Indust:7 Number
oi

appren-
ucel- Rao orpthnic group

Vietnam
veterans

Other
veterans

White

---.
Utak Oriental

1 Amed-
I can

Indlan
Spanish
speaking

n.e.c.
Females

OA. totaL .

itore, kvestrli. Ballo( - ... -.
Caine.

27765t 81.2

-
83 0.3

_
LI 4.0 2.1 0.8 37.9 4.7

80
1.8711

46.276
64. WI
4.1113

-..1146
9.256
1,611
1.821
LOW
1.632
5.750

10.570
7.899
2,675
8.447

1.441
2.140
3.510

3361
3.04
1,397
1,017

1.077
3415
2.493

170

4.536
2, Re
&CR
7.406
6036

34, 490
1,166

824
74.7

65.6
82.6
11L2

75.2'LI
832
71.3
893
90.4
13.2
91.2
93.2
92.6
114.3

91.8
'20
83.2

33.6
853
923
83.3

86 il
93.2
81.3
156.7

80.2
91.3
83.4
86.2
70.2
79.6
882

0
6.4

9.4
0.0

12.6

11.5
5.0

12.2
20.6
5.8
6.6
7.4
6.2
1.3
6.4

13.9

3.3
4.3
4.9

12.4
5.5
4.7
7.1

6. 1
3.7
7.9
3.1

3.4
5.4
9.9
9.6

13.6
7.3
4.4

0
.1

.2

.3

.3

.1
.3
.1

0
0
.1
.1
.1
.3
.3
.1

.3

.3

.
.1

.1

.1
0
.4

.4
.3
.3

0

.4

.4

.11

.5
1.6
.7
.1

0
t .11

i. 8
1.1
2.9

.2
.4
.4

0
.1
.3
.3
.3
.3
.4
.3

.2

.3

.6

.4
& 1
.9

, .3

.1

.2

.2

.4

.7
.4
.4 I
.41
.31

1.5
.9

0
IS 3

3.3
3.15
3.2

7.9
2.5

103.9
1.8
82
3.7
1.7
1.7
.9

1.3

L 1
1.2
1.8

3.4
3.7
4.7
4.3

3. 1
1.5
2.0
6.8

8.0
1.7
& 9
4.4
3.6
8.4
4.0

186
.1

.3
3.3
.5

5.0
.7
.1
.2

1.4
.3
.5
.3
.5
.1

.3
LI
9.4

.1
25
.4

4.4

2.8
1.2
1.4
.6

3.3
2.6
.3

4.9
4.7
2.6
L 0

i

t

0
.1

.2

.2

.1

Al
3.2
14
3.9
1.0
1.1
.2
.4
.3

1.3
1.7

1.3
L 1

.1.5

0
.1
.7

3.9

1.1
.2

l. 3
0

.2
L 1
.3

7.6
LS
.0
.5

-
33.5

*2
344
35.0

10.2
42. 4
37.1
411
33.2
39.3
37.5
34.3
39.9
31.8as
37.0
40.7
36.4

47.4
61.0
47.9

it 0
493
45.9
49.7

SL 2*4
31.4
41.4
42$
40.2
30.8

-
&O

14.0

4.0
3.8
7.5

5.9
5.3
7.7
1.1

16.2
.4. 3,
7.2
4.0
6.6
8.9
2.4

9.0
3.0Its

6.2
8.0

21.7

4.5
13 9is
21.4

IL 1
17.4

.1
4.8

1.1
5.7

oostructiol:
Building tonstmedon, ffeneral contisciors
Construction. special Stade contractors
Conettoction. OW .... .

deaufacttuing: .

Food end kindred Foams,
Printing, pubtishing, sand allied induttries......
Ckendatis and Wird products-- .
Petrolenm rellnery and misted Industries .... . -
Rubber ant miscellaneous plastics
atom clag, ea* and concrebr Vollatts
history metal Industries. -
Fabrication ot incta1 products
Siscldnery, olicept theta% .
Electric end electronic machines. etc
TraniPortation equIllislont
blemtutog, analpire, and controlling Wm-

meats.
Mismilleneoca ii.tanutseturkg bidustrlia........
Mandscturing. other -

Transportation, conustudoation, electricity. go.
end sanitstiour

Railroad tronspodstion
Zlectitc, gas, and asnitstion smite. .
Othrr .

Wholesale trade. .. .
Retail Made:

Food stores ...
Auto dealers snd gas service stations
Retail trade, other ,

Finance, Insurance, satertal WM*
%Mout

Auto repair write snd genets
Rimallaneous repairs:Moe
Manbership orgeokatiOns.
Serricsa. other

Public adinialguadon-
Notxboinable establisturgats
Unknown. -......s .... ....... ........... .......:-
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MM. F-16. Charactetistics'of Itogistarod Apprentices in Selected Occupations, as of Jun. 30, 1974

11,90:931 dbulbudon)

Ocuusallon 1

Rats or ethnic group
j

Rasta
Mtn=
veterans

Other
usterans

Number
el mt.

prefaces WMW Black Oriental
Amer.
kan

Indian

Spanish
speaking n.e..c.

VA. SOME 277.5l KS 83 0.3 L I 4.0 11 O. 8 07.2 4.7

Aincoadltloalmg and IstrIgeralion muchnnIcs...,
Aktiatt amehmim. .....
Auto and related miCianles..
Auto and Meted bedy nper949.
Saba% btautklatm.
Bilksmalon.
Soekbludiss. Mader.; workers
Midden' 1. Ate* and die *suia. ,
Butchers. nest cottons. .. ..".
Cabinets/raw, inIders. ...... ...
ear maker".
Carbenters.. ., .....
Comsat Imam
Cemgalttes. ..... ' .

Cosk6. bakers- . ...
Dallas.
ilmtrical Wakes. n.e.c. . ..
EWA/4am
Ilectronic teanklans...
Flea comm. ...
Midas-
niangtodieta n.e.c - ....... .......
lambda' magas.-
lathers
Lthowatkets. light and Bower-

.
.

1.1=pbers, phottengravers..
mtup and operalo/E.... ............ .......

Mocblalsts "
ildntenance rumba/dm: ..
Methinks and repairers. n.t.e....--.. - ........
Me8Jcs3 red dentsl:echniclans.
MIllwrItbrs....
Moldeis. coremakers.
0111ce =chine strskers
OperatIns engineers. .-. ..
Optkal wain -
Ornamesital konworkers.
Pabstew. .
Patterntaskas
Ploefittas.
P1pe8t06n, stealudnen.Mamas .....
Plumbers
Press operators.
PrlatIntand publishing workers. n.tc
Radlo; Tlf makers
Itoolas
bbeet, me tahrotios.
/Widths Atlas
Iltattonw ardineas-- .
Structural steelworkers-
Tape*. drywall Instalkm ...
Toolmakers. &makers
Miscellaneous trades. n.c.c.

MOS
608

14.667
:',530
1.412
ESN

MS
9,139
3,039
1. $44
1.373

41.136
MO
7,079
11..3497

4013
31, 427
1,450
2, 3SS
1,548
1.160
1.125
1,SO
4443
1,644
1. I%

11724
3 187
3,420
2.706
4.259

641
2,408
4914

838
3814.962
933

11.40
499

1.184
14541
3,213
1, 70
1.782
3.477

18113
3,474
1, 134
4742
1.5911

114810
12,121

111.1
88.3
$7.8
85.4
8Z 8
13.4
Mt. 0
79.3
0.2
17.8
79.3
84.6
540
90.4
se.09.23

66.8
82.3
8E2
M. 7
79.3
841
81.11
17.8
B6.7
$7, I
U. 2
la 4
$9.6
98.7
113
844
81.4
82.0
68.9
92.7
81.4
73.9
91.9
at. 1
743
67.8
$411
90.2
'0.8
00.0
640
33.6ma
0.8
540
82.4
93.3
83.3

,..

.

4.8
10
4.9
4.1
3.3
&S
8.7

13.3
9.0
4.7

33.2
4.9

26.6
4.4

21.3
6.2
7.1
7.3
7.7
7. 1
9.3
7.9

18.9
13.1
4.8
5.7
44
7.1
3.7
S. I
9.9

10.0
6.3

18.2
17.8
3.1
7.1

11.4
3.6
9.3
9.2

17.7
7.8
4.4
4,3
4.0

141.4
9.2
4.3

12.1
10.3
7.0
4.4
8.3

'

..

.4
12
.3
.3
.4
.1
.4
.1
.6
.3
.1
.2
.1

.72

.4

.2

.3
1.8
.4
. 1
.4
.3
.2
.2
.1
.2
.2
. I

f .2
.8
.2
.2
.7
.3
.1
0

.3

.1

.1

.4

.1

.2
0

.6

.6

. 1

.4
.4
.4
.2
.3

. .1
:3

; 1

.3
.2
.9
.8
.4

1.9
.4

1.0
.6
.6
.7

1.3
1.9
.4
.4
.4
.9.9
.2

1.0
1.1
.7

1.9
E2
1.6
.3

1. 7
.3
.6
.9
.2
.0
.3
.6

3.0
.4

1.3
1.7
.2

1.4
9.9
1.0
.1
.6
.3
.1

1.9
.8
.3
.0

3. 1
3.6
.3
. s

16
7.1
3.9
4.3
18
&I
3.3
4.0
7.2
4.2
4.4
4.1

13.2
14
2.4
1.8
3.3
3.1
2.4
2.2
& 1
&O
2.3
4.7
3.4
3.7
3.3
3.0
13
1 9
4.6
13
6.2
4.3
6.2
2.1
3.9
:7
1.2
2.2
4.7

70. 4
3.3
3.4
13
2.1

30.9
4.2
2.:
4.2
4.4
7.3
1.4
4.0

MS
.2

1 1
4.9
4.3
.3

1.2
1.9
14

114
.1

. 19
4.2
12
5.9
3.3
2.0
1.4
3.0
3.6
5.9
.19
16
2.9
l.30
.1

3.2
1.0
.7

2.2
.2
.1

E3
2.2
3.1
1.6
4.3
3.0
0
.7

2.6
3,0
1.7
3.4
.7

1.2
Z7
1.8
.7
.7

10
1.4
.3

3.1

.3 3E3
1.3 710
.2 62.1
.2 3E7

4E4 33.3
.1 3E7

1E3 MI .
.1 *I
, g 43.8

1.11 14.3
0 M.3
.2 29.7
.3 21.7

40 43.3
6,8 36.2
2.6 07-2
.3 47.1
.3 382

4.6 31.5
9 29.6
0 07.3
3.3 404
.1 33.4

6 213
.1 418

1.9 418.9 44$
.9 37.7
.9 383
AI 47.7

1.9 34.3
.1 39.3

9 - 37 0
.7 66.9
.1 40.9

2.2 4E3
I 31.4
.6 214
.4 22.3
.6 84.7
.4 37.1
.2. MI.7
. 1 3E6
.6 47.9

2.3 47.0
.3 42.2

0 33.2
.2 3E6

0 21.3
.3 81.9

0 37.0
1.9 24.8
.6 I 31.3

Z6 43.3

,

4

1.3.6
11.4
9.1
9.0
2.8
3. 2
4.6
4.3
2.9
5.0
1. I
2. 8
1.9
3. 6
2.8
S.6
9.0
4 6

17.2
12
4.1
9.3
4.0
I. 6
4.9
4.9
4 7
E9

19.1
MO
1.9
El
4.0
7.7
4.8
8.3
0
1 9
2.8
3.1
1.0
1.2
3.3
7.3
2.3
6.3
2.1
4.4
1, 1
4.1
2.3
6.3
4.4
4.4

*
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Table F-17. Enrollments in Federally Aided Vocolional-Techniccd Education, by Type of Program, Five!
Years 1965-74 3

Mad year
s

Total' culture button Sea lth economics, and home. Moo Technical and Special'
1 Some 1 Consumer 1

gainful making Indusley

Trades
1

1Agri- Distrl.

190 5,431
SeeondarY 2,819
PoStsecondary 207
Adult *,401

1966 6,070
Secondaii 3,018
Postsecondary 442
Adult 2,580

1967
Secondary
Postsecondary
Aqult

Secoadmy
Postsecondary

....

1969
Secondary
Postsecondary.
Molt.

1970
Secondary
Postsecondary
Molt.

1971
Secondary
Postsecondary.
Adult

1972.
Secondary
Poe Isecondary...
Adult

1973
SecondarY
Postsecondary.
Adult

7,018
3,533

51.0
9,015

7.334
3.843

593
3,009

1,970
4,079

786
3,10
8,794
5,114
1,013
2,606

10.401.
6.495
1,141
2,840

11.602
7,232
1.301
3.046

12.072
7,351
1.350
3.300

1974 13.556
Secondaty 8.434
Postsecondary 1.573
Adult 3419

19* ............
19*
1967.
1988
1902.
1970.,-
1971
1972
1973
1974

888
517

2
369

007
510

6
391

935
503

418

851
528

11
312

831
536

16
299

853
551

279

845
562

28
255

896
603
35

028
621
41

266

076i
451
47

270 1

100.0 16.3
1010 14.9
101.0 13.3
l550 11.3
100.0 10.7
1550 4.7
100.0 8.1
1020 7.7
100.0 7.7
1010 7.1

Nuither (thousands)

333 67 14 2,016 731 226 1.088
76 9 5 1,438 498 24 253

21 1 44 72 GO
231 37 8 616 130 715

420 84 42 1,04 1,238 254 1,269
102

16
10 13 1,267

1
725
164 100

310
110

306 37 27 588 274 125 835

481 115 62 2,125 1,572 266 1.494
151 17 22 1,453 985 368
21 54 3 1 193 123

32) 44 37 671 304 1.000 ...4

575
176

141
21

73
29

2,210
1,529

1.736
1,060

270
34

1,629
412

49
42

45 65 3 23$ 164 138 (3)
$51 55 40 681 451 129 1,060 7

563 175 113 2.334 1,835 315 1,721 70
184 23 41 1,429 1,122 32 459 33
61 92 11 102 2111 131 174 1

319 00 62 703 401 133 1,088 16

529 198 151 2,419 2,111 272 7,906 354
32 66 1,808 1,331 Si 692 310

82
217

103
64

20
as

23
527

331
449

152
86

261
053

17
27

578 270 197 2,93? 2,227 314 2,075 1,097
211 43 103 2,314 1,396 30 809 1.002
86 138 24 27 178 310 21

251 83 71 580 406 100 sso 64

610 337 3.146 2,352 33' 2,308 1,305
263 59 102 2,469 1,508 39 952 1,223
103
275

177
100

38
80

31
GC4

340
484

189
109

347
1,049

40
36

731)
303

421
76

333
184

3.141
2,503

2,499
1.600

344
as

2.742*
1.194

1.114
1,038

106 193 38 30 380 201 315 37
329 153 101 661 3% 121 1.123 40

333 505 496 3,207 2.757 393 2,824 1,803
353 101 315 2,541 1,766 41 1.218 1.610
133 224 46 21 426 231 413 16
316 173 137 617 56.4 121 1,180 147

Percent dIstrihutlon el total enrol meats 4

6.11 1.2 9. 3 33.4 13.5 4.2 20.0
6.9 1.4 7 30.6 20.4 4. , 20.9
6.8 1.6 .9 30.2 22.3 3.8 21.2
7.6 1.9 1.0 29.3 23.0 3.6 21.6 9. 7
7.1 2.2 1.4 29.3 23.0 3.9 21.6 .9
6.0 2.3 1.7 27.5 24.0 3.1 21.7 4.0
5.5- 2.6 1.9 27.9 21.2 3.0 19.8 10.4
5 5 2.9 2.4 27.3 20.3 2.9 20.7 11,2
6.1 3.5 2.7 26.5 217 3.0 22.4 0.2
6.0 3.7 3 6 23.2 20.0 tit 20.5 13.1

I Beginning 1971, totalsshowa lieunduplicated toms. A penon Isconuted
OnlY 01K0 In Ws total.ften though he or she may be reported in iwo or More

inr. T herefort. 1 ndridual items will add uo more limn tomis she% U.
cilirsdes enrotimems CIOII.IPIerJ, IM vOtOMO,61. Prepteterwh.tery,

and remedial programs.
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3 I.MS than 500.
Based on unrounded data.

A.O. a E.. papenbleikr of Wahl), Edutatien, 54,1 3telfeie, Oilke ul
XducatIon.
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0-1 . indexes of Productivity and Relate Data for the Privet. Economy and Year-to-Year Percent
Change, 1947-75

Year

Indexes (1987.41013

private I
Total

Fans
ITotal Num llonmanu.

factuOng factoring

Nonfarm

Percent change over previous years

Total
private Farm

Total

Nontatza

1
. I

Mgaltt" 1Toomassu.
tacturing facturiny

.

ION r .....
1111:r ft- }
liMikaa% ............. o} a

MOO. . Is.
Nil........ ... ...........

Ma
Ma ... ... 44. sf .. .......

nu.. .... ...... ........SIN......... .....
1910 ... .. . ....
NIT ...... - ...... . .. a .

. V 1008 . .... -
1110 . :: ......... .............

niaaaworm,. .........
11411. . . .

NIL..... w.f... ...... Is ....
il....... .. 1 .... ....

1650
1006. .

.. .......... ......Vsop ......litiaa aVw .........
Mt..... ... a, .........

1161 e
MN.... al. ..,9 .......Ire .. .

1971 ... - . -
1972 .. . ...... .... ..... 1

1923 .. .
1171 . .... ...... .....-
1975 P ............. ....... ft

190. . - .....
. 1960 -.... . .. .

1040 .. .,... ........
1960... ......... .. .......
1961 ... ..
1963 . : ... . ..... ..
1063 ..... ..
1954 ..............
1965 ........... . .....
1950
1967 ...... .... ..

. ION .. ...
1959:...............
1N0 . .. .........
1981 ......... .- .....
1982 . ............

62.8
54.5
68.2
saa
12.0
64.5
66.7
ft 0
70.4
70.7
72.8
75.8
77.9
79.0
11.9
86.5
864
91.1

t60
1010
1067
102.7
1019
107.7
111.1
113.7
110.11
1162

*2.71 51 1
36.41 59.0
35.41 010
44.5 15.8

---.12.01 67.4
4E1- 019
61.0 76.
53.9 21.6
54. 7 74.0
56.7 768
00. 1 75.6
67.6 77.8
06.0 011
70.6 80.9
74.7 83.7
75.11 FL 1
81.6 89.8

, 010 960
013 95.4
92.11 . 08.3

KO. 0 100.0
101.6 1066
108.6 102.2
126 1 106 S
111.6 106.4
127.0 1160
134.7 112.2
177.6 1065
1467 110.5

100 ..... - ...ION...". .. ... ..t
UN... . ..........
1018.... ........ .-. . ..NO..." .......... ...
1908 .-
NCO - -.

1970... . .--
19n...... ...........
1972.... .................
1973 .... .................
1074. ... .............
1975 /:..- ....... .....

FcoMoto st ond of table.

44674
59.4
00.4
65.1
67.2
00.0
71.0
71.7
74.5
74.2
75.4
77.5
80.4
81.1

81.1
90.2
963
96.3
99.1

1010
1061
101.9
101.7
105.0
2010
1168

0 ," 100.8
107.2

11111111111111111m

1164
40.5
00.3
41.7
15.3
48.7
55.8
57.9
57.9
511.6
60.7
07.7
65.4
70.0
74.3
765

867
89.9
03.7

100.0
102.2
1060
119.9
DOA
125.0

123.9
144.2

024

65.3
09.6
71.2
72.7
73.11
74.5
77.6
76.8
77.7

82.6

0.5.0
N.
9143
961
97.0

100 0
1062
101.4
1013
1068
107.6
1066
105.8
1066

Productivity

MA
59. 1
61.4

59.4
00.3
62.2

0)
1

3.0

(n.11.
3

.1

03.1'
3.6

0?
6.6
3.0

kr 1.5

' 667 064 7.9 160 6.1 5.4 1 61
89.9 67.8 3.3 1.2 . 2.4 3.3 2.1

,17.9 69.5 0 7.2 2.2 1.5 2.0
69.2 761 3.5 13.4 2.1 1.0 ! 2.3
10.3 .72.2 2.0 5.6 1.8 1.6 1.5
73.9 74.1 3.5 1.5 3.4 . 6 1 2.7
73.3 74.0 .4 3.6 - .8 - .2
74.9 75.7 3.0 6.1 2.1 2.2 2.1
74.5 79.0 3. 8 12.4. 3. 1 - .6 4.3
78.0 31.2 3.1 3.2 4.7 2.9
118 81.1 1.1 64 .7 1. 1 .5
80.6 84.6 3.3 6.0 3.4 2.4 3.7
84.3 86 1 4. 4 2.8 4.1 4.5 4. 1
90.1 894 6.1 3. 1 6.9 1. 5
94.8 92.1 62 2.9 3.6 5.2 2.9
99. 1 068 60 2.6 64 2.1
99.6 97.7 3.5 4.5 3.0 1.6 3.7
MO. 0 100.0 2.2 7.7 1.8 .4 2.3
103.6 102.2 2.7 1.5 2.0 3.0 2.2

'1060
104.5

101.0
101.9

.0
1: 1

6.9
11.7 .1

1.3- .5 -L 2
.9

110.2 104.5 3.7 66 3.4 5.5 2.5
115.7 107.3 3.2 -3.5 14 5.0 2.8
117.8 100.6 2.3 6.1 6 2.0 1.8 2.1
116.1 107.7 -2.6 -5.3 -2.4 -4.0
112.4 100.0 1.3 , 14.9 .9 - .7 13

Output per person

SL 8
59.0

65.8
66.3

()
3. 3

011.2 02. (s)
0.8

60.2 61.6 1.7 -1.9 2.2 2.0 2.0
65.2 71.7 7.8 12.4 6.6 63 0.1
67.5 73. 1 3.2 2.5 2.3 3.5 2.0
667 76.7 2.7 6.3 2.1 67 2.2
00.7 76. 0 2:9 166 1.5 1.5 1.7
09.6 -9 1.0 8.9 .9 - .2 1.1

760 3.9 1 4.1 7. 3 2.7
73.7 78. 4 -.4 1..2 -1.3
74.4 79.3 1. 5 1.2 1.0 1.2
73. 1 82.1 2.3 166 2.2 3.8
78. 3 84.5 3.8 4.0 . 3.8 2.9
78.0 84.9 .0 .3 .5
768 157.2 2.9 4.7 2.7 2.4 2.7
84.2 90.6 4.5 4.4 14 2 5.4 8.8
N. 1
95.2

91.8a 9
3:4
3.4

6.8
1.1 I:2

7.1
5.6

1.5
2-3

99.3 o 93.0 3.1 7.4 .2.9 6.4 2.3
101. 1 98.7 2.9 4.2 2.5 1.7 2.8
1010 100.0 .0 6.8 " .6 -1. 1.3
102.9 101.4 2.3 2.2 2.2 3.9 1.5
105.11
103.0

99.9
99.8

-.3-.2 6.6
10.1

-.7 1.0

1068 101.8 3.2 9. 3.0 5.6 2.0
115.6 1065 3.4 7 6.3 2.0
117.9 1063 2.0 5.5 2.0 1.8
11611 103.4 -5.2 -2.8
110.0 1018 .4 16.4 .5

344

4

355

ft

.1



- . .

UM* 0-I. Indexes of Pmeledivily.and %Wed dote for !h. Ptivate Economyand Yoor-to-Yoer Format
Chong*, 1947-75-Continunl

. Yaw

Indio* (1967«100) loannet ebanp ow. proolonspur

Total
Waste Ana

Nonfuns

Tola-Tann. NOMIlsinl
faetodag tutu**

1N7
VMS
1049
1060 -
19611.

4 1056
1064. .
1056- .
IVO V
1967 an, ',gym

VWeeeeeeeeee
1.0 0 d eeeeeee ..
nel .
la$ K., 7
1N1 .

190. .
1967 ....
toss.......- .......... .....
Inen..-K.-.
i970.
1971 -0,
11172....... .. : ............ .......
1973..
1974

J

1948 .
190 .
1950
3951.
1952
1958
1954
less

1967
196$

IWO -
1961
1962.
190
1964
1065

19117

1909. .
IWO
1971
11/72
1973
1974 .
1915?..

Total
pinto Funi

Hoban

Total I Mow I Nonmetal-
Washy factoring

on put

44.7
68.9*8
514
U.7
36.5
61.1
60.3
04.9
06.3*8

Ito
74.4
79.1
82.4
86.9
928
928

100.0
04.5
07.2
06.3
10.2
17.4
24.3
21.5
18.5

110.7
06.8

90.9
67.2anas
96.6
MAI
07.3
91.9
90.0
95.3
90.7

100.0
00.7

101.4
98.11

101.7
94.3

90.3
101.0
1021
110.8
1011
112.2
1024
118.7

45.5
47.6
47.5
Ell
35.6*4
60.0
50.1

43.2
6&4
65.9
70.7
72.1
73.7
78.4
U. /I
U. 5
92.0
97.8

100.0
101.7
107.5
105.9
110.2
117.7
124.7
172.0
1125

45.2
47.8
423
51.7
57.5
59.3

53.9
45.3
14.7
64 1
40.3
07.2
67.7
37.4
73.8
79.1
84.9
92.6

101 0
100.0
191 6
KC 7
101 6
103.9
113.7
121.8
115.4
101.1

45.7
47.5,
IAA
52.8
54.3
54.11
53.5
511
63.1
429
46.5
68.3
72.2
74.0
76.5
80.6
829

91.7
95.9
00.0
01.3
131.9
OLS
12.9
19.4
25.9
22*

juld

01.3
32.3
60.7
82.0
84.3
$i.?
06.1
114.1
821
80.3
89.3
86.4
83.9
00.0
89.4
027
914
922
05.8
20.6

100.0
102.2
100.2
105.0
105.9
108.1
112.2
113.13
110.5

225.7
214.3
216.7
203.4
100.3
183.5
147.2
142 1
170.4
U6.1
15&5
146.2
115.7
140.5
131.7

4X.5
, 122.4

117.9
113.2
102.8

117.20
92.7
87.6
64.7
86.5
85.1
85.i
618

73.0
7d. 5
72.7
74.8
78.1
79.0
81.3
79.3
82.2
84.8
85.4
82.9
U.&

86.7
415
89.5
91.7
94.8
03.4

100.0
102.5
106.0
106.1
105.2
109.4
113.8
115.4
112.2

81.0
81.9
75.1
79.2
85.1
86.4
91.0
84.6
87.4
822
38.8

86.8
64.4
821
37.8
89.2
93.2
98. 9

101 0
101.7
103.6
99. 6
95.6
923

103.8
103.2
91.6

71.6
71.4

. 72.9
75.0
75.7
77.0
77.0
79.9
82.9
83.9

853

87.7
89.1
90.8
92.9
95.5
98.1

1010
107.8
107.0
109.0
110.9
111.3
118.4
120.9
120.0

Footnotes 01 end of table.,
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n.

0 0
4.7

-.3
00

7.5 4.5-.3
0

5.8
-5.4

0
3.9

'

1.9
9.5 5.6 9.7 14.1 8.0

11.2 29
3.1 1.9 22 8.3 3.2
4.6 4.9 4.6 6.9 3. 0-L4 26 .-1.6

.

7. 2 1.0
7.7 3.2 7.9 10.8 6.7
2.1 -1.4 2.2 .7 2.9
1.6 -2.4 1.0 .5 2.4-.5 4.3 -.7 11.7 2.6

-3.8 7.3 11.3 5.7
2.1
2.2

4.6
.3

2.0
2.3

.7.4 2.5
3.3

6.1 4.4 3.8 L 4
1.2 1.7 0.8 7.9 " L3
5.5 -2.7 5.8 7.3 5.2
6.2 3.1 6.8 9.0 5.2
5.9 -5.3 6.4 L. 5.6
2.3 .8.9 2.2 0 8.2
1.5 -.7 1.7 5.6 4.2
2.6 1.7 2.7 2.9 2. 5-.4 4.0 -.5 5.7 1.7
3.2 &5

-2.4 tt3
1.3
9.4

8.8
5.8

5.9 3.7 5.9 7.2 5.4
-&I -2.1 5.3 .1)

-2.5 120 -2.9 11.13 ''..2

0-23 0 21
0 0

3.1-29 1.1 -2.5 -7.3 0
1.6 -6.1 2.9 5.4 1.3
2.9 -6.6 4.4 7.6 2.9
.5

1.6
-4.1
-8.4

LI
3.0 17.1

.9
5.8

-1.3 -2.5 -7.0 -.1
/ 3.3

. -2.5
3.7
21

3.3
2.0

3.9
3.7

-5.8 .7 -.4 1.2
-3.2 -0.6 -2.9 -7.1 -.9

28 3.2 4.3 27
L2 -3.5 1.7 .9 - 2.0-.7 -4.2 -.4 2.11/ .7
1.5 -4.5 2.0 3. 2 1. 6
.7 -4.7 22 .9 1.4'

2.0 -3.7 2.4 1. 6 2.8
2.8 -4.0 3.3 4.5 2.9
2.9 -9.2 3.8 6.2 2, 8
1.4 -2.7 1.6 L 1 1.9
2.2 -2.8 2.5 1.7 2.8
3.0 -L6 3.4 5.9 4. 1

-& 5 .1 11. 9 LS
0 -3.3 .1 4.0 1. 9
3.0 2.1 3.0 2.8 20
3.8 -1.7 4.0 &I 3.6
1.4 1.9

.
14 -.1 , 2.0

-4.1 2.5 -8.3 -.7



Table G1. indexes of Productivity and Related Data1 for the Private Economy and Year-to-Year Percent
Change, .1947-75-Continued

Indexes (19a- 100) 'Percent change over previous yeail

Year
private Farm

Nonfium
Total

private Farm
1

, Nonfatal

Total 1 Muni.
lecturing

Nonmanu-
Mauling

Total I Slants- I
lecturing

Neumann.
factoring

41.M.

4
Hours ol all penons

11147. . ... ,NA,,,_ _,-, 80.3
89.8

240.9
238.6

78.4
79.5

81.6
81.0

7(9
79.7 .s -3.3 1.8 -.7 2.4

1049 60.9 230.5 74,5 73.7 77.8 -3.2 -.9 -3.7 -8.9 -1.210601 ..... -..,.....- .. ... IC1 218.9 79.1 79.9 78.7 1.5 3.4 8.3
1961 90.6 207.4 82.5 85.9 80.9 2.8 -5.3 4.3 7.0
NA- . ...... .....-.....,-;"..... 90.7 292.2 8L3 67.4 81.3 .1 -4.9 .9 1.7 .601.6 M. 5 85.3 91.7 52.3 1.0 -7.5 2,4 4.9 1.2
1964. .. :. .... .............-....e. ed. 6 0 177.3 8L5 83.1 81.9 -3.3 -2.9 -3.3 -8.7
1056 - e. . ... . 12.2 180.5 84.1 88.3 A 1 4.0 L 7 4.4 6.6 3.9

... . 171.6 98.4 89.6 87.8 L 7 -4.8 2.0 1.5 8.2
1167 o44 44', .. .4 .. 4.4-.44-44 92.5 167.0 88.0 88.2 87.0 -1.3 -8.0 -.4 -L6 .1
1961. *wee-ses,.............. 88.7 148.4 84.7 81.0 86.4 -4.1 -7.3 -8.7 -LI -1.6
1010 .... . , -.,.... 91.8 144.6 86.2 88.8 3.5 .1 3.9 0.4 2.8
1060 .... . ..,, 92:5 141.4 A 1 85.0 90.6 .8 -3.5 1.3 -.3 2.0
IN1. ... ...:.- .- ,e. -. 91.1 133.8 08.1 83.6 -1.5 -5.3 -LI -2.7 -.3
1902 02.8 129.7 90.0 87.0 91.5 1.6 -3.1 2.1 4.1 1.2
19411.........-..-.,............ 93.2 124.8 91.1 87.8 92.6 .7 -4.2 1.2 1.0 1.3
10191....,........s. ..... ....-.e...... 04.6 117.5 03.0 0. 80.5 94.7 1.5 -5.4 2.1 2.0 .2.2
NA. ..: ... 0 .e 97.5 114.6 96.4 94.4 .7.3 3.1 -2,8 14.4 1. 8
1946 ... .- 90.8 103.7 99.5 100.3 99.2 2.3 -9.4 3.3 0.3 1. 9

" . 10(0 100.0 1010 100.0 103.0 .2 -3.6 .6 -.3 .8
101.7 97.8 102.0 140 102.0 1.7 -2.2 .2.0 2.0 2.0

1949. " 104.4 93.1 106.2 103.0 106.9 2.0 -4.8 3.1 1.6 8.8
1970... ..... 0 P 102.8 817 101.0 98.2 106.7 -1.5 -0.9 -1.1 -5.2 .8
1971 ......... 102.4 84.2 106.6 94.3 168.1 -2.9 .3 -4.0 L 3

103.6 8& 1 147.0 911.2 11L 3.2 -1.1 4.1 2.9
..... 109,3 83.3 111.1 103.4 114.9 3.5 -2.2 3.8 5.3 8.2

...... 109.6. 111.5 103.0 116.0 .3 -.1 .3 -1.4 1.0
105.5 81.0 107.2 92.4 114.3 -8.7 -2.0 -3.6 -1.5

Preliminary.
Ontput refers to Won national product In 1972 dollaro. The data on hours

worked an based prIncipally on employment and houn derived from the
monthly payroll survey oltatabbsbments.

*Steed on original data, not on the indexes shown.

Nblavaltable

ilotiacc Output indexes basedon datalrom the Department. otCommerce.
Bureau ot Economic Analyst& All other data trom the Department ol Labor.
Bureau ol Labor Eitallstics.

Table 0-2. Indexes of Compensation per Hour Worked, Unit Labor Costs, and Prices, and Year-to-Year
Pettent Change, 194775

Indexes (107704100) Percent change over previous year

Nonfarm Nonfarm
Total Total
pdvate Farm private Farm

Total I Menu- I Nonmanu-
feeturIns lecturing

Total Manta-
lecturing

I Nonmanu
facturing

1947
1948
1949.......... ...............
1950

- 1951............. ........
1962
1953
1054
1955
1966
1957
1958 .
1959
1940
1961..f
1062
1963.............
1961
1965
1966
1967
1968
1960
1970
1971..

. 1972.
1973
1974
1975.

**Motes at end of tablo.

onllunintion per hour worked*

45.8
39.0
39.7
42.3
46.4
49.4
SL 6
54.3
55.6
6t2.2
03.0
05.8
68.9
71.6
74.3
77.8
60.7
65.1
88.6
94,7
100.0
107.7
115.3
123.6
132.1
140,0
151.4
165,8
180.8

- 46.7
47.0
43.4
44.2
50.6
55.6
54.5
61.6
50.8
63.3
54.0

4. 64.4
64.4
07.0
68.1
75.2
75 6
83.9
89.5

101.3
100.0
110.6
123.8
144.5
150.0
145.0
163.1
177.1
203.2

38.0
41.4
42.7
45.0
49.0
31.7
54.6
A4
55. 3
61.8
65.3
67,10

AM 8
73.6

C 76.1
70.3
82,1
84.0
89.1
91.6

100.0
107.4
114.6
122.4
130.7
138.8
140.6
103.9
178.6

o

41.
4
45. P
49.5
63.7
55.7
58.2
00.4
64.3

....68: 1'
''" 71.1

74.0
77.0
79.3
82.6
85.1
88.9
90.9
95.2

100.0
102.0
114,0
121.7
129.8
137.0
1466
161.1
177.9

38.6
4L 6
42.7
45.0
45.4
W.8

. 53.6
58.2
67.0
60.2

' 0 63.7
66.2
49.2
72.0
74.7
17.7
80.7
14.7
611.3
91.3

109.0

117.01 5.1
128.2
132,1
140.6
113.0
16& 3
180.9

(9
8.7
1.8
6.7
9.8
8.3
6.5
3.3
2.4' 4.4
6.5
4.4
4.8
3.8
3.8
4.7
3.8
5.4
4.0
73
5.6
7.7
7.1
7.2
6.6
&I)
8.1

- 9.5
0.1

o

.,

(9
1.9

-8.8
6.6
9.3

10.1
6.2
5.3

.017.6
2.9
9.0

13.1
ILO

-6.6
9.8

10.4
.6

9.6
L 0

16.5
-4.1
10.6
13.0
16.7
3.9

-3.3
13.8
7.4

14.6

(1)
8.9
3.1
5.5
8.8
5.5

- 6.7
3.2
3.5
5.0
6.7
3.7
4.6
3.9
3.3
4.2
3.5
4.8
3.6
0.2
5.7
7.4
&I
0 8
6.0
0 2
7.8
8.5
9.0

(9
11.4

4.6
5.1

10.0
6.4
6.6
4.5
3.9
8.4
5.9
4,4
4.0
4.1
3.0
4.1
3.1
4.6
2.2
4.7
5. 1
7.0
6.5
18
6.6
5.6
7.0
9.9

. 16.4

.,...,

I

2.1
6.1
7.1
4.1
5.1
3.4
3.1
5.1
5.1
8.1
4.1
4.1
3.'
4.1
3.1
5.1
4.1
041
6.
7.1
6.1
7. ,
7.1
6.,
8.
0.,
8.'

46
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UM* 111-2. Indexes of Componsation pis Hour 'Worked, Unit Labor Costs, and Prices; and War-to-Year"
Periont Change, 1947-75-Continued

Indexes (19071400) Percent change over 91ev1a:1171W

`.

TOtli
WV*

Nonfarm "

Total
prlItate Psim

Nontana

Total Mau- I Nonmann
lecturing batwing Total Menu-

I tictabg
I Nonagon.

fildwing

1947

949
1950

1951 MRIN 4.4 44
102 . .......... .....
1968

.4 4.
1965
1950

-.1967 ' . . .

Unit labor oPoris

08.5
71.5
70.6
59.9
74.2
76.0
7&8
79.8
70.0

. 83.7
13L5
87.0
814
0.6
96.7
91.0
91.3
92.6
93.5
90.7

100.0
101.8
112.7
119.0
122.6
121:0
133.2
149.6
161.1

'

142.7
130..7
119.0
111.3
120.2
1215
114.6
114.3
92.8
92.2
94.7
9843

102.1
87.9
91.1
97.8
92.7
18.8

10.8
112.3
10.0
104. 9
114.1
119.2
114.0
114.2
172.6
139.0
1315

65.4
0.1
08.3
48.3
72.7
75.0
77.7
717
78.8
8&7
0.5
87.0
88.2
91.0
910
91.0
91.4
62.5
91.4
0.3

100.0
104.7
112.1
119.0
112.9
126.2
131.4
149.1
161.7

'4

06.3
00.1
69.6
0.0
74.1
77.7
80.4
82.1
81.8
87.7
90.9
95.5
94.9
97.8

97.9
91.5
90.8
92.7
95.5
040
103.3
108.6
116.6
117.8
118.4
124,5
142.4
158.3

05.0
18.9
.3.7
67.7

e 71.5
73.1
75.4
76.5
76.8
81.4
84.1
33.5
85.2
ft2
811.3
98.3
10.2
92.0
93.7
98.5

ICA 0
105.3
114.0
121.0
126.5
131.0
138.7
154.5
505.9

(9

-1.1
8. If
3.2
2.9
1.3

-1.0
0.0
3.4
.5

1.6
2.5

1.4
1.0
3.4
3.4
4.8
7.1
6.0
3.1
2.7
5.7

12.3
7.7

-8.4
-6.5

LO
2.7

-.3
-18.8-.7

2.7
.0

7.1
.43.5

7.4
-& 2

6.5
2.0

11.4
-11.0

& 9
4.8
4.5

-4.4
.2

7.3
13.4-.3

4

(9
SA

-.5-.6
(1.1
3.2
3.6
L

0.2
3.4
.6

1.3
3.2-.1
.5

1.2
LO
3.0
3.9
4.7
7.1
6..1
3.3
2.7
5.7

12.2
8.1

(9
4.5
.6

-.2
0.5
4.5

.3.5
2.9

-1.1
7.2
3.1
5.1

3.0
.6

-.4

-1.2
3.0
4.7
Ll
5.1
7.1
1.0

5
5.2

14.5
11.1

6.1

-L 4
5.5
2.2
3.2
1.8
.4

5.9
3.4
-.4
1.7
3.5
.1

2.3
2.0

.1.11
LO
3.7
5.3
8.3
6.1
4.6
3.6
5.9

11.4
t 4

1958
1959 ...... ........................
190 . .. .....................« ........
1912 ... ... ..... . ...
1011......,..............«.«..«.
1964 ..... .
1905 ., .... .
1003..........,...............tware.
1987 .. « ..., v.:.
1908. .. ..... ..e.
190. . .... ........
1970. ;, ,..e .....
1971-- ... « ... «
1972........ ...... ...............
1973 ....
1114 ... . «
1975 ' * . *744.W...

190 ...... .....
1949«, .
1950
1951

Implicit price deflator

66t:
68.9
70.1i
76.2
7L 1
77.0
774
79.1
81.6
84.3
85.5
87.1
68.5
89.1
90.5
91.5
92.5
94.4
97.3

100.0
101.1
109.2
114.3
319.6
123.5
130.8
143.4
558.7

112.7
10.9
98.3
00.1

118.3
112.5

92.3
55.8
46.1
87.3
94.2
90.3
91.3
91.0
92.7
91.1
88.1
97.5

107.1
10.0
102.5
112.4
110.0
112.6
133.3
202.4
205.3
189.9

0.6
06.7
67.3

73.1
74.4
76.1
77.3
78.9
0.4.
84.3
0.
87.0
88.4
89.1
ft 4
91.8
92.7
94.3
97.0

110:0
101.1
10.1
114.4
119.8
123.5
1*6
141.6
166.7

66%2
70.6
72.0
73.3
77.6
78.4
79.9

87.2
99.9
92.7
94.7
96.1
96.4
97.1
95.0
95.1
0.9
97.6
00.0
03.5
05.5
10.3
13.7
14.8
17.9
27.8

00.9
64.6
65.4
46.2
70.5
72.3
73.8
75.2
76.4
716
81.6
82.3
83.8
85.3
85 3
87.8ft2
91.7
93.6
916

100.0
104.4
110.6
116.5
122.8
127.6
113.7
1411

(4)
6.5

1.5
1.5
1.2
1.2
1.2
1.6
3.1
3.4
1,3
1.9
1.5

1.6
1.1
1.1
ZO
3.1
2.8.
4.1
4.9
4.7
4.6
3.5
& 6
0.7
9.3

(9
7.3

-18.7
.5

19.4
-4.9
.-&11

.3
1.4
7.9

-4.1
LI

3

--3.3
10.6
9.9

-0.7
2.5
9.6

-L 2
1.4

18.4
51.8
L4

-7.5

(4)

1.0
1.7
6.8
1.7
2.2
1.6
2.1
3.2
3.5
LO
2.2
LO
.8

1.5
13
1.3
17
IS
3.1
4.1
4.7
4.9
4.7
3.1
4.2

10.1
9.9

(9

1.9
19
&9
1.1
1.9
12
2.6
4.2
3.1
3.1
2.1
1.4
.4
.7

.5
1.11
2.5
3.5
2.3
4.2
3.1
1.0
2.7
8.4

(9

(4)
6.4
1.0
1.2
6.9
2.1
2.2
1.3
1.0
2.9 .
3.9

1.9
1.8
1.2
I 7

2.0
3.3
3.5
4.4
5.9
5.4
5.4
3.9 .
4.5

10.7
(9.

.102 .....«
1963
1954 N.
19S5 4.4
JO41.44..;4 .4444 44 .444.4 444 .......

. 1957 ....
1997
060 .r.r.

1002 .
190
1964
1969 «
1987
108
1969 . ..... ......
1970 ... .. ......
1972 «

'1973'
1074..
1975 v.

' Preliminary. . i Nolavailable. _ . 0
I Breed ono:Wool data. not on the Indexes shovm. v
*wages sed salaries of employ-cm plus employers' contributions for social torus Implicit prke deflator indexes based on data from the Deport-

insurance sod private benefit plans. Also Includes en estimate of wages, ment of Commerce, Bureau of Itconornic Antayau. All other data from the
Salaries, and suppktnental payments for tbe self-employed. Department of Labor, Bureau of Labor 8telistics.

I Current donor gross product divided by constant dollar gross product.
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Table G-3. Gross National Product or Expenditure in Current and Constant Dollars, by Purchasing Sector,
1947-75

Year
Gross

natIonsl
product

iesonal oonsumpUon elpendituies Gross pdvato &meek Investment

I
-

Durable Non-
Total goods durable

goods
Services

. I

I
Non- Red- Chlanngo

Total red- dental Whets
denial know

tone

Net
elP0n3

of goods
and

smicos

Government purcheses of goods and services

Total

Federal

Meal I Notional Non-
defenso defense

State
and
local

1947 3232.8 3101.7
1948....., 259.1 174.7
1049_ .- 110. 0 178.1
1950 288.2 192.0
1951 330.2 01.1tat...- 07.2 217.1
103 306.1 229.7
104 366.8 235.8
1933- 899.8 163.7
1936....., 420.7 266.0
1937 4418 280.4
19111 448.2 283.5
1959...,,, 4885 310-11
Mk ....., 506.0 324.9
190 523.3 333.0
1*2 5688 333.2
130 594.7 374.6
1964 05.7 4(0.4
190 6e8.1 430.2
1016.- 733.0 *LI
190 794.3 480.4
1968 ..... sms 535.9
100..., 935.5 5767
1970.- 922.4 813.8
1371 1,063.4 668.2
1972, 1. 171. 1 733.0
1073. 1,30.3 601.5
1974 1.406.9 8889
1975 1,498 8 03.8

30.9
96.6
94.9
98.2

126.9
113.9
116.5
118.0
112.9
128.9
135.2
139.8
148.4
1511
103
161.6
167.1
176.9
106
04.7
212.6
130.4
247.0
261.7
277.7
20.3
$34. 4
375.7
409.8

29.8
22.1

81.8
38.6
31.9
30.3
388
42.4
43.1
41.6
43.7
51.4
56.3
62.8
67.7
09.6
80.0
85.5
81.9
47.1

111.2
122.9
12L 9
12&

I.

MIlionsOnen dollars

588 43.9 '$111.50
350.4 334.0

58.2 333 14.1
61.0 53.8 27.1 19.9
03.5 *2 31.1 17.7
74.0 31,2 17.8
80.6 61.31 31-3 116
$8.1 .62.7 31.0 20.3
92. --'65-4
99.21 71.0

38.3 24. 1
43.7 22.8

105.9 0.2 4817 23.2
112.8 63. 43.0 21.8
121.9 77.6 483 .17.0
00.7 76.4 41.7 280
138.1 74.8 47.1 280
147.0 58.3 51.2 27.4
156-1 90.2 58.6 30.6
167.1 96.6 59.7 31.2
178.7 112.0 71.3 33.2
192.4 124.3 81.4 23.7
03. I DOA 83. 1 06
225.6 131.5 80.3 34 5
247.2 146.2 93.9 37.9
269.1 140.8 100.5 386
293. 4 160.0 104.1 49.6
331.4 180. 3 116.8 62.0
331.3 120.5 5365 68.5
3.90. 3 212.2 147.9 0,6
426.0 182.8 148.5 46.7

3-Q5
4.7

-3.1
C

10. 3
3.1
.4

-1.5
0.0
4.7
1.3

-L 5
5.2
3.8
2.2
6.5
6.0
5.8
9.5

14.3
10.
7.7
0.4
8.8
Q 4
9.4

17.5
9.7

-14.6

$118
0.5
0.2
1.9
3.8
2.4
.0

2.0
2.2
4.8
6. 1
2.5
.6

4.4
5.8
5.4
6.3
89
7.6
3.1
4.9
2.3
1.8
3.0
1.6

-3.3
7.4
7.7

21.2

Billions of Constant dollars, 1372 prices

325.5 312.7 $9.0 $3.7
33.0 13.7 16.7 6.0
38.4 3).4 33.2 7.2
38.5 111.7 14.0 4.7
40.1 38.3 33.5 4.8
75.8 52.4 45.8 6.5
81.5 57.5 48.6 8.9
75.8 47.9 41.1 6.8
75.0 44.5 38.4 0. 0
79.4 45.9 46. 2 5.7
57. I 50.0 44.0 5.9
95.0 63.9 45.8 8.3
97.6 53.9 45.6 0.3

100.3 53,7 43. 5 9.3
108.2 57.4 47.0 10.4
118.0 63.7 51.1 12.7
123.7 64.8 50.3 14.3
10.8 0.2 49.0 18.2
138.4 67.3 49.4 17.8
:53.7 78.8 60.3 185
180.2 90.9 7145 10.5
198.7 00 76.9 21.2
20.9 97.5 78.3 21.2
218.9, 986 73.5 22.1
03.7 96.2 70.2 280
253. I 103. 73.5 3.6
262.0 102.0 '73.4 28.6
301.1 111.7 77.4 34.3
$31.2 142 84.0 33.2

$12.8
15. 3
13. 0
19.8
21.8
23.2
25.0
27.8
30.6
33.5
37. 1
41.1
43.7
46.5
50.8
54.3
39.0
61.6
71. 1
79.8
80.3

100.7
110.4
1234
131.0
151.0
168.5
189.4
106.

1947. . 3468.3 3303.3
07.7 312.8

1940 490.7 320.0
1930. . 533.5 338.1
1951.. 570:5 342.3
1952 508.5 350.9
105t ..... 621.8 351.2
1934 613.7 3-70.9

654. 8 3981
1936 408.8 406.3
1957., 680.9 414.7
1038.. 879.5 419.0
1059 ..... 70.4 441.5
190 736.8 400
1161 75.5.3 402
1962 790.1 481.9
1983 830.7 501,4
1961 874.4 528.7
190. 025.9 558.1
1936 031.0 566. 1

LOIN. 7 603.2
1968 - 1,051.8 033.4
100 ..... 1,075.8 035.4
1970, 140754 089
1971 1.107.5 091.9
OM 1,171.1 733.0
1973.., 1403.4 166.8
074* 1,210. 7 750.8
19755. 1,166,0 188 0

33Q 6
33.1
36.3
43.4
30.9

- 38.9
43.1
43.5
SL'2
43.8
42.7
48.4
55.8
SL.S
60.3
587
60.7
63.7
73.4
79.0
79.7
88 2
91.9
28.9
08.1

111.2
120.9
112.s
1011.f.

E154.8
153.0
157.4
101.8
1683
171.2
115.7
177.0
183.4
191.6
104.9
108.3205.0

208.2
211.9
08.5
20.3
03 3
211.0
245,5

270,2
276 1
29Z 7
287.5
203
703
*5 0
306.6

$120.8 3* I 148.9
124.0 823 51.0
126.4 00 40.0
132.8 93.7 50.0
137.1 91.1 519
5401 $3. 2 511
145.5 85.0 50,3
150.4 60. 4 55.4
157.5 101. I 61:1
161.9 ° 1049 65.2
170.2 *2 KO
175.5 87.7 55.9
154.7 101. 4 62.9
10.3 105. 1 86.0
00.0 103.6 686
206,1- 197. 4 70-9
217.6 121.5 73.5
2'*1 132.1 81.0
240.73 120. i 986
239.6 161,3 1081
01.0 137.7 103. 5
275.0 152.5 103-0
287.2 169.0 114.3
297.3 151.7 110 0
3033 10$ 103.0
3114 108 116
323.8 207. 1 131.3
314 4 10.0 117 3
350 7 138 3 1124

$21. 3.
28-5
21.
33,4
271
26.8
27.8
30.2
$5.1
31,9
29.7
30.6
39.5
380
33.1
39.4
43.2
43.8
43 2
39
37,2
42.8
43.2
40.4
51. 2
62,0
60. 1
41 7
36. 6

Preliminary.
I Not imitable.

549.4.0 0 14 - as

0-0. 2
5.5

- 4. 4
10.6
13.7
4.3
1. 5

- 2.2
7.7
5.8
1.5

- 1 8
6.5
4.4
2.9
.11 l
a . 8
7.3

11.3
16.7
11.0
61.7

10.6
4.8
0.0
9.

18 0

- 10.5

$16.6 05.4
11. 5 M. I

8.8 tt7.74.0
7.4 13/.7
4.9 10.5
2.0 170.0
4.5 155.9
4.7 150.9, s 1584
8.9 160.1
3.5 160.3
.9 170.7

3.5 172.9
6.7 152.8
3.8 193.1
7.3 197.6

10.9 202.7
0.2 0).6
4.8 220 3
3,5 210.3

- .4 232.3
-1.3 258.7

1.4 230.2
-.6

tZci isr.3
23. 3 251.4

2484
03,

$38. 5
42. 4
44.0
47.0
61.3

107.0
114.6
05.2
$6.9
85.9
42.8
92.8
91.8
0). 8
93.6
101
101.2
102.0
1(0.5
1145
1258
128.8
121.8
1187
103.9
101.1
96.1
03.0
91.8

(1)
(4) (I) $3941.83

47.4

(

14

I
411)))

SO. I
51.31

1

(
'
I

4

))

1 . 5
(4 55. 4

(I)

1

144

3/

i444)))

39,7
01.0
86.3

(4) IQ 3
- 76.4

itki

I)
I)

(4)

789
820
87.1

fil)

00.0
19 05.4
(49) 10.1

(1)

ii( II 11 "II: 089:

g))

ig :Ill (4) 130.5
145.5

(l)

Ill
(1) ., 150.3
( 1 .

.Sotma. Departmeit of Commerce, Bureau of Economic Analysis.
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Tab!: 0-4. Government Purchases of Goods and Services, 1962-75e_.

Millions of denial

Le;e1 of government Totals

Government purchases of goods and services 3

Total
Purchases

from private
industry

Compensation of genera] government
personnel

Total Civilian 1 111111ary

Compensa-
tion of ern.
. ployees of
government
daterprises

TOTAL
MtOa. . VS.nil

111.1 N V Vt.
1966.I* ..... .. . ., .........
1967. ... .-..
IOU...« ........ %1962 : ............ .
1970 ... ............
ion. 4 .
1472. . . ....

MS. ..s. ..s
1974 «.... .. ....... ..
1975*....«, ....... -- ...........

Fiona. GovuomIgn
1962 « ..-.
1968.
1964. ......... « .... .... ..........
1965 * .-
1948. ...... ...... .........
1987. ..... -.......- .......... .« ........

Va.

.... ......

4.0

.... .................
1169 .......... ...................... .
1970.« ..... ............ .......- ...........
im.....44. ....
3 - -on....... ......... .-.....
1974 ........ ..................1975 i................... ...... ... .............

Defense ondAfonsie Energy Propene
1902 ..... ...
1963.... ...........

...

........... ..... ..
.................. ......

1947.- ........... ......... .......
1968.. ......... ...............
1969. ............ ..............
1970
1971. .... ....... ... ... ..............
1072 . ......... : .............

-1973. .... ......
1974
1105 *

....... ............ .....

......... -- .....

Nondelenee and Speee Prosromr
1962 . ...... ...................... .1963. .. .......... .........
1964
latts..... ... .... .. ....................... .
1987..
1968
190.
1970 ........ ..................
1471
1972..«
1973......
1974
1475 .....

.....
..... ...... ....

............. .......

. .

STA= AND LOCAL GOTUAIENT1962 ...............................
.196$

1961 .
1965
1966
1947
1968.....
1969 .....
1970.........
19/1
1972.

1974 ..... ..
1975 ..

..... ....... - ...... ...........
.. .. .....

........ - .................................. - -......... ......
.....

.....

...

$124.1
130.2
136.8
145.7
166.1
189.0
208.6
218.4
231.0
246.7
267.4:35.6
310.0

47.0
02.0

. 69.9
72.2
81.3
94.9

104.7
104.6
103.9
105.0
111.6
112.2
123.5

51.4'
60.6
49.3
49.7
00.6
71.8
77.2
78.7
73.0
10.6
73.9
73.7
77.8

16.5
18.4
20.6
22.5
23.7
25.1
27.5
27.0
30 0
34.4
37 7
38.4

4- 45.7

56:2
61.1
66.0
73.5
82.4
92.1

103.9
113.8
127.1
141.7
165.8
173.4
145.5

$118.1
123.6
1Z. 8
136.3
Iwo
1503
198.8
207.9
218.8
233.7
263.1

270.0
30L 1
331.0

63.8
61.6
61.2
67.2
18.8
91.6
98.1
07.5
95.6
96.2

102.1
102.0
111.7
123.2

51.1
50.3
49.0
49.4
60.3
71.5
18.9
76.3
73.5
70.2

, 73.5
73.4
77.4
84.0

12.7
14.3
16.2
17.8
19.5
19.5
21.2
21.2
2Z 1
26 0
28 6
29.6
21.3
39.2

54.3
ZOO
64.6
71.1
72.8
89.3

100.7
110.4
123.2
137.5
151.0
148.0
184.4
207.8

$13.8
65.5
64,9
70.7
10.,1
95.2

103 7
104.2
104.0
108.4
115.7
120.3
140.0
154.8

39.7
39.4
33.2
38.9
40.4
$5.4
58.9
$5.7
50.8
49.4
52.6
50.0
37.0
64.4

32.1
31.4
28.8
28.4
35.7
44.3
47.0
44.5
40.3
$6.4
37.8
37.1
34.9
44.4

7.0
8.6
9.4

10.5
10.7
11.1
11.0
11.2
10.5
13-0
14.2
12.9

2C 1
24.1
28.7
31.8
35.7
39.8
44.8
48.5
53.2
.59.0
63.7
70.8
33.0
90.4

154.3
53.1
62.9
67.6
78.5
85.1
95.1

103.7
114.13
125.3
137.4
149.2

.161.1
178.2

2C 1
25.2
27.0
28.3
32.4
38.0

4 39.2
41.8
44.8
46.8
50.1
52.0
51.7
58.6

18.4
18.9
20.2
21.0
24.6
27.2
20.9
31.8
$3.2
33.8
25.7
$6.3
37.5no

5.7
0.3
0.8
7.3
7.8
8.4
9.3

10 0
11.0
13.0
14.4
15 7
17.2
19.2

30.:
32.9
25.9
39.3
44.1
49,3
55.9
41.9
70.0
78.5
87.3
97.2

100.4
117.4

$42.8
40.4
50.3
54.5
40.7
67.6
75.7no
93.4

103.9
114.7
1262
127.9

'12.6
13.5
14.4
15.2
16.6
18.1
10.8
2L
23.4
25.4
27.4
24.0
31.5

4.9
7.2
7.0
7.0
8.8
9.7

10.5
11.1
11.8
12.4
13.0
13.3
14.3

(5)

311.5
11.7

412.6
13.1
12.8
17.5
19.4
40.7
21.4
21.4
22.7
23.0
23.2

1L3
11.7
12.8
13. 1
12.8
1'7.5
19.4.
20.7
21.4
21.4
22.7
23.0
*.2

(I)

11.3

(5)

INS
13,1
15.8
17.5
19.4
20.7
21.4
21.4
22.7
23.0
23.2

3a2
32.0
35.9
39.3
44.1
45.5
55.9
61,9
70.0
78.5
87.3
97.3

100.4
11'7.4

..............

.......

v AO
8.6

. 7.0
7.4

8.7
9.8

10.5
12.2
13.0
14.3
15.6
17.9

(1)

(1)

(3)

(1)

4.1
4.4
4.7
5.0
5.5
5.9
0.6
7.1
8.3
8.8
9.§

10.2 /

.3

.3

.3

.3

.3

.3

.3

.4

.4

.4

.4

.4
.4

5"

3.114.1
4.4
4.7
5.2
5.6

.8.3
8.7
7.9
8.4*
9.1
9.8

11.4

1.0
2.1
2.3
2.4
2.6
2.8
3.2
3.4
3.9
4.2
4.8
5.4
6.1

Preliminary.
1 For comperability with data on government employment, compensation

of government enterprisc employees has been added to tbe total of govern-
ment purchases of goods and service; as shown in the national Income and
pioduct accounts. Capita] expenditures by these enterprises aro included
in government purcheses of goods and servioms. kuovernment, enterprises
incMde govemmentornerated activities Selling products and servloes to the

360

public, such as e portal service, local watcv departments, and publicly
Ownett power $tations.)

3 As defined in the national income and product accounts.
Not mmilattle.

Srot ate Damd on data truth Um Dominant of Comment, Duman of
Economic Analysis.



Table 04. Employment Reselling From Government Petchaseo of Goods and Servkes, and Emptoyment in
Government Enterpdses, 1962-75 -

lumina empbreol

Level of government Total

Public and wheats emplayMent resulting from government purchases
el goods and serviced 1

Total
Employmeett

in private
Industry

General government pummel

Total CIvilian Military

TOTAL
1942. . .
190 s .
1966 ... ..A
1985.....nr .. .. 4. . ....1." :.

4-'1166..

M.. - A
NW
WO.
1971 Oak 4*. .-. ..
1972 . ...
1973
1974. -
1975'

. --.3 3
mr.5.

Yltsszat. lostataI42141

190 ..., AV UV AAAA

104 ... . .....
190 A")
308......... .-
1967
1968 v...
109 . ..
070.... -.
1971 .

. 1972.4973 ...
1974
1975'

Definse and Atomic Energy Programa
1982.

104.
1365
1966
1967
NO

1970..
1971.
1972
1973
1974
1975'

1962-
1963
1964
190 ....
190 ...... ...... .
1987
190
1969
1970
101
1972
1973
1974 . ........ . ........
1975'

STATC A110 LACAL Govmemarr

Nondefense and Space Programs

1962
1963

.1944.
1966
1966
1967
1968
100
1910.
1971
1972
1973
104 ..
197LI.

18.5
18.7
19.0
19.7
21.6
22.8
23.6
24.0
23.6
23.5
23.5
23.3
24.4
25.4

8.3
S. 1
7.8
8.1
9.0
9.9

10.0
9.9
9.1
8.6
8.3
7.9
8.5
8.8

6.4
6.0
5.7
5.7
6.4
7.3
7.5
7.3
6.6
6.9
5.6,
5.3
5.5
5.7

2.0
2. 1
2.1
2.3
2.6
2.5
2.5
2.6
2.5
2.7
2.7
2.6
2.9
3.1

10.2
10.5
11. 0
11.7
12.4
13.0
13.6
14. 1
14.5
14.9
15.2
15.4
16.0
16.6

17.4
17.6
17.8
18.5
20.1
21.5
22.3
22.6
22.2
0.1
22.0
21.8
22.9
23.9

7.4
7.4
7. 1
7.3
8.1
9.0
9.1
9.0
8.2
7.7
7.4
7.0
7.6
7.9

6.8
6.8
6.2
6.5
6.9
7.6
7.9
7.8
7.5
7.4
7.4
7.2
7.9
8.3

3.0
2.9
2.4
2.7
3.0
3.5
3.6
3.4
3.1
3.0

-3.0
2.8
3.3
3.7

6.3 2.4
5.9 2.2
5.6 1.9
5.6 1,11
6.3 2.2
7.2 2.7
7.4 2.8
7.2 2.5
6.5 ... 4

5.8 0.1
5.5 2.1
5.2 2.0
5.4 1 24
6.6 1 2.4

1.4
1.5
1.5
1.6
1.8
LB
1.7
18
1.7
1.9
1.9
LB
2.1
2.3

9.8
10.1
10.6
11.2
119
12.5
13.1
13.6
14.0
14.4
14.6
14.8
15.4
16.0

.6
.7
. 7
.8
. 8
.s
. s
. 8

. 0

. 891
1.1
1.3

3.3
3.4
3.6
3.8
3.9
4.1
4.3
4.4
4.4
4.4
4.4
4.4
4.0
4.0

11.1
113
11.6
12.0
13.2
13.9
14.4
14.8
14.7
14.7
14.6
14.6
15.0
15.6

4.6
4.5
4.5
4.4
5.1
5.5
5.5
5.6
5.1
4.7
4.4
4.2
4.2
4.2

3.9
3.7
3.7
3.7
4.1
4.5
4.6
4.6
4.1
3.1
3.4
3.2
3.2
3.2

.8

.8

.8

.9
1.0
1.0
.9

1.0
1.0
1.0
1.0
1.0
1.0
10

6.5
6.7
7.0
7.4
$.0
8.4
8.8
0.2
9.6

10.0
W.*
10.4
10.8
11.4

8.3
8.6
8.9
9.3

10.0
10.5
10.9
11.3
11.6
12.0
12.2
12.3
12.8
13.4

1.8
1.8
LB
LS
2.0
2.1
2.1
2.1
2.0
2.0
2.0
b9
2.0
2.0

1.0
1.0
1. 0

1.0
.0

1 0
1.0

.s

.s

.6

.9
1.0
1.0
.0

1.0
1.0
1.0
1.0
1.0
1.0
1.0

6.5
6.7
7.0
7.4
8.0
8.4
8.8
9.2
0.6

10.0
10.2
10.4
10.8
11.4

EmPloyment
in govern-

ment COW.
tube's

2.3 1.1 -
2.7 0
P. 7
2.7
3. 1
3.4
3$
3$
3.1
2.7
2. 4
2.3
2.2
2.2

2.8
2.7

2.7
3.1
3.4
3.5

5
3.
2.7
2.4
2. 3
2.2
2.2

11i
L 2

13
13
1.4

1.4
15
LS
15
1.5 .

.7

.7

.7

.8

. 9

.9

.9 .

.9

.9

.9

. 9

.9
.
.9'

2.8 .1
2.7 .1
2.7 .1
2.7 .1
3.1 . 73.4 .1
3.5 .1
3.5 .1
3.1 .1
2.7 .1
2.4 .1
2.3 .1
2.2 .1

....... ..

.........

........

........ .

. 1

.8

.6

.6

.7

.8

.8

.8

. 8

.8

.8

.8

.8

.8

.s

.4

.4

.4

.5

.s

.5

.5

.5

.5 .

.5

.6

.6

.6

.6

'Preliminary.
I Derived from lite national encome and prudent secount..

Includes government-operated activities selling products and services to
the public, arch as the pealed servive, imm ester thpartnieras, anti ineleb..ls
owned power stations.

Now Total government persorutel, not shown separately. is tho som of
geenna government personnel mei taap1u1rum4 ii, governrgent enterpzbes.

h.( KU. Bawd ota 11.141 Ituua dm 'Apartment of Couunercee. Nana 01
Economic Analysis.
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Table 0-6. Consumer and Wholesale him Indexes and Annual Changes, 1947-75
I1967w1001 .

Year

Consumer prices Wholesale Woos

All items Commodities Services All commodities
Farm Produels,
processed foodsmullet*

industrial
commodities

Index 1 Percent
change

Index Percent
change

Indear, Percent
ehange

Index Percent
change

Index Percent
change

Index Percent
change

1947

1
46.9 14. 4 75.0 20. 2 51.1 4.1 76 5 22.8 St 3 (1) 70.8

...mom win

=. 1
1948 7Z 1 7.8 80.4 7. 2 51.3 6.3 824 8.2 101.5 7.6 76.9 8. 6
1949 71.4 -L0 78.3 56.9 4.8 78.7 -5.0 89.6 -117 75.3 -2.1
1950 72.1 L 0 78.8 .6 56.7 3.2 81.8 3.9 93.9 4.8 78.0 3.6
1951 77.8 7.9 63.9 9.0 61.8 5.3 91.1 IL 4 108.9 13.8 86. 1 10.4
1952 . ..... 79.5 2.2 87.0 1.3 61.5 4.4 ZS. 6 -2.7 109.1 -3.9 84.1
1933 80.1 .8 86.7 -.3 67.3 4.3 87.4 -1. 4 96.0 -6.5 81.8 .8
1954 OR 5 .5 85.1) -. 9 69.5 3.3 816 .2 95.7 8& 0 -2
1935 .. 80.2 - 4 854 -.9 :0.9 2. 0 87. 8 .2 91.2 -47 86.9 12
1966.. 81.4 1. 5 63.9 .9 72.7 2. 5 119.7 3. 3 90.6 -.7 90.8 45
1957 84.3 3.6 3. I 73.6 4.0 93.3 2.9 93.7 3.4 43.3 2.11
1958.. 86. 6 2.7 tt46 2.3 78.5 3.8 94.6 1. 4 98. 1 4.7 93.6 .3
1939 87.3 .8 90.7 50.13 2.9 94.8 .2 93.5 -47 115.3 LS
1940
1961
1962.
1963 ..

88.7
89.6
90. 6
91.7

1.6
10
1. 1
L 2

91.5
92.0
92.8
93.6

.9

.5

.9

.9

33.5
83.2
66.8
M.

4..1
1.9
2.0

91.9
941
94.8
94.5

1

4
-3
3

03.7
93.7
91.7
93.8

0.2
LI

0

93. 3
91.8
9143
91.7

0

0
-. 1

1964 Oz 9 1.3 94.6 1. 1 90.2 1.9 94.7 .2 93.2 95.2 .5
1965 94.5 1.7 95.7 1.2 92.2 2.2 10 97.1 4.2 96.4 1.3
1966. 97. 2 2.9 912 2.6 93.8 3.9

90RA
3.3 103.5 6.6 98. 5 12

1967 IMO 9.9 100.0 1.8 100.0 4.4 1000 .* 106.0 -3. 4 100.0 1.5
1968... ....... ...... 104.2 4.2 103.7 3.7 I65. 2 5.2 102.5 2.1 102.4 2.4 102.5 2.5
1969 109.8 5.4 108.4 4.5 112.5 6.9 106.5 3.9 1010 8.5 1080 3.4
1WO.. 116.3 5.9 113.3 4.7 121.6 8.1 110.4 3.7 1117 3.4 110.0 3.8
1971 121.3 4.3 117.4 3. 4 128.4 5.6 113.9 3.2 113.8 L 9 114.0 3.6
1912 1Z.3 3.3 120.9 3.0 133.3 3.8 119.1 4.6 122.4 117.9 3.4
1973 133. 1 6.2 129.9 7.4 130. 4.4 134.7 13. 1 159.1 30.0 113.4 6.8
W74. 147.7 IL 0 115.5 12.0 132.1 9.3 160.1 IL 9 177.4 11.5 163.1 22.2
1975 161.2 $.1 138.4 8.9 166.(e 9.5 174. 9 R2 181.2 3.8 171.5 11.5

'I Not available.

Table 0-7. Consumer Price Index for Selected Groups, and Purcfiasing Power of the Consumer Dollar,
1947-75
:1967.0001

-Year
All

hems

. .1-bod
-

Rousing

Apparel
and

upkeep

Trans.
ports.
ilon

Wealth and .
recreMlon Purchasing

power of
consumer

dollarj
Total At home

Away
from
home

Total 1 Rent
llome
owner

sliip
Total 1

licence!
care

1947
1948
1949
1950
1951
1952
1153
1954
1935
1936

1957
1958
1999
1960
1961
1962
1963
1964
1965
1966.

1967
1908
1969
1970
1971
1972
1913
1974.
1975

e

i.

..... .....

... ....... .....
..

... .. ....... ...
0

.

669
79. 1
71.4
72.1
77.8
79.5
20.1
845
S0. 2
81.4

81.3
85.6
87.3
88.7
89.6
00.6
91.7
99.9
94.5
97.2

190.0
104.2
1668
115.3
121.3
125.3
133.1
147.7
141.2

70.6
70.8
73.5
74.5
82. 8
94.3
660
87. 8
31.6
82.2

84.9
88.5
87.1
88.0
89.1
29.9
91.2
92,4
94.4
99.1

1660
103.6
108. 9
114.6
118.1
M. 5
14E1
161. a
175. 4

73. 5
79.8
74. 7
77.6
M. 3
87. 8
54.2
15. 8
81.1
81. 4

67. 2
51. 0
88.8
89.6
90.4
91.0
V2.2
93.2
9.8.5

100.3

100.0
10) 2
1062
1133
115.4
121.6
141.4
162.4
175.8

(4
(1)
(11
(4
(4)
(4

68.9
703
70.8
72.2

74.0
712
79.3
81.4
83,2
25.4
87.3
55. 9
06. 9
95.1

1660
105.2
111.6
114.9
125.1
131.1
141.4
159 4
174.3

65.2
69.8
70.0
72.8
77.2
18.7
90.8
81.7
66 3
12. 6

86.2
27.7
ft 6
90.2
40.9
91.7
923
93.4
91.9
02.2

1660
101.2
110.8
119 9
124.3
129.2
135.0
156.6
100.8

61.1
65.1
660
70.4
73.2
70.2
90.3
53.2
66. 3
23.9

87.5
8e. 1
934
91.7
92.9
91.0
95.0
98.9
96.9
98.2

1010
1024
105. r
116.1
115.2
119.2
1183
130.6
137.3

(1)
(1)
V)0
(1)
41)

75.0
76.3
77.0
76.3

91.7
' 23.5

81.4
86.3
25.9
87.9
116.0
90. A
92.7
95.3

100.0
123.7

e 116. 0
128.5
133.7
140.1
146.7
143.2
181.7

712
53. 3
SO. 1
79. 0
86. 1
23. 3
81.6
94.5
84.1
95. 8

87.3
87.5
N. 9
89.6
90.4
929
91.9
92.1
93.7
95.1

1010
106.4
111.5
116.1
119.8
122.3
126.8
135.2
142.3

65 6
: 61.5

66. 4
68. 2
72.5
77.3
70.5
18.3
77.4
78.8

83.3
85.0
816
89.0
90.6
02.5
93.0
44.3
95.0
97.2

MO
103.2
107.2
112.7
118.6
119.9
123.8
1317
150 6

(1)
41)
(1)
(1)
(1)
(1 )

72.5
75.3

- 73.8
75.6

78.4
81.0
23.0
85.1
86.7
88.4
90.0
91.8
93.4
95.1

IMO
105.0
110.3
115.2
129.2
126.1
130.2
140.3
153.5

1 48.1
51. 1
32.7
63.7
55.3
39.3
61.4
63.4
44.8
67.1

09.9
73.2
741.4
711
81.4
83.5
88.6
87.3
89.5
93.4

166 0
1661
113.4
V& 6
I* 4
132.5
137.7
130.5 I
08.6

91.493
1.387

. 1.401
1.337
1. 135
1.258
1.248
1.242
1.247
1.229

1. 186
1.155
1: 143
1.127
1 110
1. 101
1 ON
1.076
1.4158
1. OW

L 000
.960
.911
.860
.104
.790
.732
,678
.621

2 bchidcs other groups not shown ocorately.
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Tabio 04. Work Stoppages Resulting From Labor-Management Dkputes Involving Six or More Workers
for at Least 1 Full Day or Skik 1947-75 '

Work stoppages beginning in year Days idle daring Year (for ell stoppage ln effect)

Year
Number el
stomps

Avenge
&IMMO
(ablendat

days)

Wodtets
Involved'

(thousands)

1067 ... 3.603 25.6 2.170
1040 ......... ......
11110 -

2419
3.575

218
22.3

1.960
2030

1950 ..... 4.663 19.2 2.410
1411 .......... ... ...... ... ....... 2737 17.4 2.220... 5.117 126 3.540
1368 .. ..................... 5.011 20.3 2.400
1954 2469 YI. 3 1.910
1956.. . arafe 4.320 125 2.293
1966 ... .... . 3,823 18.9 1.90)

1957 ."......--..... 3:673 19.2 1400
1936- .......,..........;~ 2094 19.7 2.060
1959 ..... .......... ........ 3.708 226 1.110
1100 .... ._ .......-....... ............... 3.333 0.4 1.320
1961. .-. --. .,...... - .r.... 2307 227 1.450
1902 . 3.614 24.6 2230
3903 3.362 23.0 941,
1964 ..... .-..--.0.- 22.4 1.140
1965 .. 25.0 1.$50
1065 ... .2 405 222 1.960

1917-, - - 4. MS 22.8 2.870
1418 ,.. 4.-. 5.013 24.3 2.642
1980 . 3,70) 226 2.481
1970 .. . .. 2716 23.0 3.415
1971 9. .-,..... 3.138 27.0 3.280
11_07/ ..- .... - - 2010 24.0 2714."..
lino.' . .r.Y. R..... 5.353 24.0 2.151
1974- . 6.974 27.1 2.776....Mt. ,., r 1. 1. s....41. oh. . 2203 (4) 1.03)

Percent of
total

economy
employed

Number
(thousands)

Percent if estimated total
worklng time'

4.7
4.2.47
5.1
4.5
7.3
4.7
3.1
5.2
3.6

3.6

3.3
24
26
22
1.1
27
2.3
3.0

4.3
3.8
3.3
4.7
4.6
2.3
2.9

economy nonfarm
Total Privato

$tew a ao
$t KO .25
50.5(0 .44
88.8te 14= 900 .18
50.100 .48
21.31) .22
22.000 .111
93.233 .22
32100 .24

10.560 .12
23.913 .16
00.600 .58
19.100 .14
12300 .11
16.150 .13
16.100 .11
229/0 .15
23.331 .15
22400 .15

42,100 .2S
49.011 .28
42869 .24
01,414 .17
47.539 .26
27.606 .35
27.948 .14
47.931 .24
32600 .18

Per worker
involved

0.41
.97
.ss
.46
.21
.57
.26
.19
.26
.20

14

.61

.17

.12

.16

.13

.18

.18

.18

.30

.23

.44

.17

.16
1.24

(S)

15.9
17.4
16.7
16.1
10.3
16.7
11.8
14.7
127
17.4

124
11.6
36.7
14.3
11.2
13.0
17.1
14.0
13.1
12.9

14.2
123
17.3
20.1
14.6
13.6
12.4
17.9
19.4

Preliminary.
t Average duration Owes relate to stoppages ending during the year and

are
size
simple averages, with each stoppage given equal weight regardless of

its .
Workers are counted more than once If they were Involved in more thae .

one stoppage daring the year.

352

3 Excludes forestry. &shay, and private household workers.
4 Includes Oovernment employees.
t Not available.
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Table 0-9.,Persons Below the Low-Income Level, by.Farq Ily Status, 1959-74
!Faintly stain is of Much of kiloalag year)

Color sad year All persons

Parsons In families
Unrelated
lndlv Jugs

14 years
and over'Total

Family head Related
children

is
urgeinr

Other
lentOir

members
Toted Nonfarm I Ann

Tom
19:0
1960. 6666 66
MU ..1912 R. 6
19* We 6
NM
9165 ..... -...
19651 ..
1967

Number lielow the low-Income level (thousands)

30.4%
89,851
39.628
38,625
36436
30555
33,115
20,510
27.769
*389
24,289
24.147
25.420
25.559
24.460
*973
24.240

*484
26.300
27,890
26,672
25,238
24.957
22.496
19.290
18.963
17,396
14.671
18.689
17.484
17.7E0
16,203
16.142
19,290

11.(06
11.512
11.738
11.953
11.198
11.69$
10.489
9.220
8.786
7.991
7.618
7 488
7936
7.760
8.267
7.831
7.970

34.542
34,923
34.509
33.673
31,496
^912
"368
A808
22,771
ACAS
A 438-
19, 175
20.330
20.406
19,577
16.299
19,440

24.443
24.242
23.747
*613
21, 149
20.716
16,588
15,49)
1031
13, 846
12,700
12.623
13.323
13.666
12.268
11.412
12.517

10,119
10.643
10.762
11.010
10.349
10, 196
9.860
8. an
7,920
7,149
6,729
4.652
7.007
4830
7.300
6,687
6,923

8420
8.243
8.391
6.077
7. 544
7.160
6,721
4784
5,667
5,047

, 4,950
5.008
5,200
4303
sms
4.$28
5,100

8.115
6.205
5,f0i7
5.468
5.268
4.824
4.108
4.056
6.616
3.825
3.575
3.708
3.751
3.441
3.219
3.482

2.135
1.174
2.186
2.190
2.068
1.90
1,897
1,878
1,611
1.431
1,395
1,433
1,652
1,562
1,611

1.627

6.624

t.t641
7.904
6,467
6.058
5.841
5.211
4(03
4.561
4.2=
4482
4,829
4.851
4.753
4.533
4.768

4415
4,010
5, 162
&OM
4,610
4.380
4.161
3.685
3.610
8,225
3.206
3.799
3.351
3,382
3.171
2. 984
3, 193

1.100
1,793
1,882
1,914
1,867
1,678
1.678
1.526
1.483
1,338
1,316
1.858
1.471
1,460
1,582
1.549
1,575

1,696
1,504
1,347
1.073
1.087
1,102

880
673
574
198
428
428
438
442
325
29$
341

4270
008
1,013

797
858
878
661
421
448
301
$49
348

369

235
29)

398
301
276
231
224
219
152
126
103
70
79

53
60
51

4.206
17,288
16.577
16,630
151641
15.738
14388
12,146
11.427
14 739
4.821
9,501

10,235
10.344
10,082
9,453

10,195

11,386
11.279
10.614
10. VA
9.749
0,573
4.695
7,204
6.729tan
5.777
5.1937
6,136

4784
5,462
O. 180

5.852
6.069
4963
6,248
6.912
6.163
4783
4,942
4.698
4.366
4,644
3.834
4.097
4.07:1
4.298
3.991
4,016

9,031
9,394
9,511
8.914

4,253
8.016
7,249
5.879
5. 477
9,9C9
4,667
4,667
4.835
4.757
4,450
4.018
4, 135

8.872
6,418
6.928
6. 34,4
5, 931
5,885

4,150
4,091
3.657
3,877
3,381
3.477
3.474
3.013
2.731
2. 833

2.10
2.476
2.613
2.372
2,319
2.131
2,160
1,79)
1,411
1,352
1,90
1,266
1,358
1,243
1,877
1,237
1,280

4,9%
4.926
4119
5.002
4,908
5.143
4.827
4,701
4,908
4,681
4.861
4,972
5.09)
5.1$4
4,883
4,674
4.820

4.011
4,017
4, 143
4.059
4.099
4.241
3.968
3,860
4.132
3,849
3,962
4.036
4,141
4,214
sons
3,730
3,773

817
879
976
043
849
002
639
841
866
845
889'
936
929
941
948
944

1. 017

1908 - .
1949
1030,..,.
1070 .-... ..
1971
M2. ....
19711 --.
1974 ,.

Warm
1969
MN. ..t. ..
1961 ...
1942 . .lie

,1944 . -
1165...... .....
1906 1 11
1067
Me .. . .
1969 .
MOO* . - ....
WM
1971 .

, 19711.
1974

. Nwito AND Ofilelt Racza
1959 ,

' 1961.
1942 ..' 1933
1944 ..
11165

1968 / ........... -.....
1917 . - ..
1968 ..... ... .. ...
190
1.89 4 ....... ..................
1970 ..... ..... .
1071
1972 .. . .
1474 ...
1974

Footholas al tad of table.
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Toile 0-9. Persons Below the Low-Income Level, by Family Status, 1959-74-Continued

Color and yew All persons

Penons In families

-TOTALan0.
IMO . .. ..-.

1222.lin .-0x.
11064 .,... - 4.I* ...... ....... 4-4.-4-
MOP.-
1047 -,
19611:
IMO ...... ,...---- .......................
KW .... wri, .... .... .r..r.

1970

Famlly head Related Other .
children hunlly
under 16

Tots/
members

Total
I NOnlarin I Fara

Percent below the low4ncome level

Unrelated
individuals

14 yews
ang over

1ffir.

22.4
212
21-9
210
19.6
ROA
17.3
14.7
14.2
1/8
1/ 2
1/ 1
1/ 6
12.5
11.0
11.1
11.6

Wang
/MO .. .... 18.1

1
17.8

061 17.4
1961 .. - .... M. 4

15.3
1064 -,--- 4, 14.9OM-... - - -- 134
MIMI ... - - 11.3
1017 11.9
1901 . ------ ...... -.... 10.0

900 ...4-4.-- ..... 9.6
OM*. . , -- 4.. 9.5
1910 -- . - 9.9
1971. 4 ...,- -* - 9.9

---. ............ .-..-. 9.0
. 1971 ,- 3.4

3074 , .... ... 3.0

MAW AND 0211Elt RAM
100 ...... 0 .0 ,0. .... 34.2
MOO. 35. 9
1961.. ..... ---,........... .44,4-

35. 8
IOU - . 51.0
1064 49.6
1965. . ...... 47.1
1964 t...--.. ...... ......- ....... *8
1967 ...... ...- . ...... 31.2
1NS -...----,....... ...... ...... 33.5
1969 ...,- 31.1
190* 31.9
1970 ... 4, ..... ... 32. 0

1M.
-.......... ........ .......... 30.9

31.0
1073 .- ........ -. 25.6
1974......... .... ............. ... 29.5

31.8

20.3
19.4
17.9
17.4
35.0
1& 1
12.5
11.3
10.5
10.4'
10.9
10.8
10.3
9.7

10.2

16.5
16.2
15.13

, 14.7
13.6
13.2
11.7
9.7
9.2
6.4
7.8
7.8
S. 1
8.2
7.4
6.9
7.5

56.0
55.7
55.6
553
50.5
40.1

119
36.3
314
29.9
29.6
30.7
29.7
31.0

2& 4

18.4
18.1
M. 1
17.2

13.9
11.3
11.4
10.9
9.7

13.8
l& 1
10.0
9.3
S.
9.2

4

15.2
14.9
14.3
13.9
12.8
12.2
11.1

9.0
8.0
7.7
7.7
S. 0

7.1
6.6
7,0

50.4
49.0
49.9
43.0
43.7
40:0
20.7
33.0
32.1
28.2

26.9
26.1
22.4
77.7
26.2
26.0

16. 1
15.8
16.4

34.6
13.6
119
11.3
10.8
9.6
9.1
9.3
9.7
9.6
9.2
6.6
8.9

.) 13.1
12.9
111.3
12.9
116
10.9
10.2
8.9
8.5
7.5
7.3
7.3
7.5
7.5
6.9
L 4
6.6

43.3
44.2
45.9
410

27.5
$7.2
32.2
30.9
27.1
26.0
242
27.4
26.11
27.4
73.0
25.6

44.6 26.9
43.7 2& 5
MI 2.5.2

itt 24.7
22.8

33.6 22.7
29.3 20.7
20.6 17.4
21.4 16.8
18.8 15.3
17.4 14.1
17.4 13.6
13.6 14.0
17.4 15.1
Mai 14.9
11.6 14.2
14.2 15.5

*9*0
33.3
27.5
30.5
312
24.4
1&5
18.1
15.9
15.1
13.1
16.2
15.2
11.3
9.8

12.7

111.8
93.4
$5.4
90.2
81.$*2
42.0
44.2
46.4
46.9
41.6
61.6
$9.1*3
41.1
41.4
41.7

20.6
20.9
18.7
17.9
16.5
16.1
14.4
12. 1
11.s
10,7
9.0
9.7

10.5
10.0
10.1
9.7

11,2

66.7
66.6
63.7
66.4
00.9
61.5
67.3
48.2
44.0
41.6
ft 0
37.7
$9.6
36.7
41.3
311.3
28.4

15.9 46.1
16.2 46.2
16.5 43.0
15.1 45.4
13.6 44.2
/3.3 42.7
15.8 39.8
0.5 343
9.1 111
7.8 34.0
7.3 33.6
7.2 34.0
7.4 32.0
7.2 31.6
6.6 20.0
5.9 23.6
&9 23.5

13.3 44.1
12.3 43.9

43.2
12.0 42.7
11.0 42.0
10.8 40.7
9.2 l&
7.4 30.1
7.2 3&15
6.11 32.2
&S 31.8
5.8 32.1
5.9 $0.11
&S 29.6
5.1 211
4.5 21.7
4.7 23.2

42.5 57.4
43.8
44.8 62.7
43.2 OZ 1
319
35.7 35.9
155.11 60.7
27.7 5& 1
25,3 43.2
20.9 43.7
19.4 44.9
19.4 45.5
39.5 46.7
38.2 444
19.0 419
17.4 37.11
117 40.0

I Beginning 1066, data are based on revised methodology for processing Souncs. Department of Commeme..Burcau of the Census. Current
income data. Fopulstion ReportS, fferles P-60, Nos.OL70, 116,91, 98, and We

*Beginning 1969, dala we based on 1970 census population umtrob and
terefore are not strMly comparable with data for wan years.

4

13
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Table G-10. Minority Employment in Finns with 100 Or Mon Employees, by Sex oner Occupation Group,
1966, 1973-741

Year, mlnority groop,
and sat

Whitesollar woekers Bluesollar workers

Service
workers

Total
employed

Total tessional
Tribal.

cal
ragsers

erildals
workers

Clerical
workers Total

Craft
workers

Opera.
tives Laboren

1244

Rani Buss

.. 4
Nuadwe 25,370.6 10.996.2 1,622.2 1,141.3 2,083.4 1,807.3 4.277.0 12,613.2 3,829.7 6.305.4 2.437.0 1,961.2
Percent who were:

Nimes. 8.2 2.6 1.3 4.1 .9 2,4 3.5 10.8 3.6 19.8 21.2 U.1
Spanish speaking .... 2.3 1.2 .3 1.4 .8 1.4 1.6 3.4 2.0 3.1 6.1 4.0
Orisntab, ... . .. .5 .7 3.3 . .9 .3 .4 .6 .3 .3 .3 .3 .3
American
a

.2 . 1 .1 .2 .1 .2 . 1 a .2 .2 .4 .3.

MAU

Number (thousands)...
percent who were:

17,314.6 6,411.8 3.415. 6 786.2 1. 68A 7 1, 103. 0 1, 180.3 9,900.4 3,399.2 4.206.2 1,861.6 1,112.4

3.3 E6 .s 2.2 .7 1.4 3.3 10.9 14 11.5 23.0 23.3Spanish wan.. 2.3 1.1 .7 1.3 .6 1.1 1.9 3.2 1.8 3.0 6.2 4.9
Orientals-- .5 .3 1.2 .3 .3 .4 .6 .3 .3 .2 .5 .9
American India= .2 .1 -1 .2 .1 .2 .1 .3 .2 .2 .4 .2

Pixels
e

Number (thousands) 1066. 0 4,581.4 236.6 335.1 106.1 699.3 3, 0?6.2 2. 622.8 230.6 1,290.7 502.5 .v 843$
Percent who were:

: 7.9 4.0 4.2 & 3 2.2 3.8 16 Kit 6,8 3.9 13.2 22.7
2.5 1.5 .9 1.4 .s 1.9 1.5 4.0 4.2 3.3 3.8 2.9

Orientals .3 .7 1.8 1. r .4 .4 .6 .4 .3 .3 .5 .7
Anse= IMMO.% .2 .2 .2 .2 .2 .3 .1 .3 .4 .2 .3 .3

1173

Bola Szxte . .

Number (thoussndri 31.4319 15.10.5 1702.3 1,4213 3005.6 2,745.2 A107.7 14. 217.4 4,172.8 7.220.6 is% 1 2.490,9
Percent who were:

thgroes 10.8 5.6 3.2 7.5 2.7 5. 1 8.5 13.9 6.5 15.4 10 24.7
Spanish speaking 4. i 2,3 1.4 2.4 1.4 2,3 I i A? 3.6 5.4 9.5 6.2
Orientals. .8 LI 2.4 1.3 .4 .4 1.0 .4 .3 .4 .s 1.0
American Indians .4 .3 .2 .3 .3 .3 .3 - .5 .4 .4 .6 .4

Matz

Number (thousands)..... *204.7 8. 114.2 1,10.7 982.5 2,673.9 1,489.2 1,061.9 10.881.3 1860.2 3,022.3 2.020.$ 1,207.3
Percent who were:

Negroes. 10.1 . 3.7 2.2 4.5 2.3 4.3 0.1 13,3 6,1 15.8 21.9 2E6
Spanish speaking,
Orientals.

4.2 2.0
1. i

1,3
2.2

2.6
1.3

13
.4

2.4
.4

3.9
1.2

5.4
.3

34
.3

5.2
.3

9.7
.4

7.4
1.2-

American
.7
.4 .2 .2 .3 .3 .3 .2 .4 .4 .4 .4

Frau=
Number (the -sands) 11,631.1 6.996.4 778.9 457.0 324.7 1,22A 0 4.042.8 3.404.1 312.6 2.213.2 $73.3 1,283.6
Percent who were:

Nivea@ 12.1 7,9 5.7 14.0 5.2 6.0 3.6 15.9 11.9 13.4 17.9' 24.6
Spanish speaking .
Orientab .

4.0
.9

2.6
3.1

1.5
2.9

2.8
1.3

1.7
.4

2.4
.4

2,9
.9

6.4
.6

5.5
.3

3.7
.6

9.2
.6

4.6
.8

Anse:testi

1T/4

.4 .3 .2 .3 .3 .3 .; .5 .s .3 '.6 .4 ,

Boni gszts
Number (thousands), 31,402.8 H. 661 0 2. M. 0 1, 44/3 3,121.1 3.713.7 4,994.0 14,515.5 4,226.9 7.413.0 1375.6 2,419.3
Percent who were:

Negroes. 11.0 5.9 3.1 7.3 2.9 6.5 9.0 14.1 19 -13.7 20.4 23.2
Recibir speaking.--

American ladlans.----
4.3
.8
.4

2.4
1.1
.3

1,5
2.4
.2

2.7
1.3
.3

1,5
.5
.3

2.7
.6
.3

13
1.1
.3

5.8
.4
.1

3.7
.4
.4

£3
.4
.4

.5

.1

6.4
1.1.4 3

MAU

NOMber (thousands). 20.011.1 7.805.4 1,70%1 095.1 2,7184 1, 449.4 1,031.3 10,140.0 3,001.4 2,082.2 1,97114 1,155.5
Percent who were:

Negress.
SPairish speaking.Orientab.-. ...
American banes..

30.2
4.4
.7
.3

39
2.1
1.1
.2

2.2
1.4
2.2
.2

4.7
2.6
1.3
.3

2.4
1.4
.4
.3

4.6
2.4
.4
.2

3. 7
4.1
1.3
.3

13.3
3.3
.3
.4

13
16
.3
.4'

t5.4
5.4
.3
.4

21.4
9.9
.4

1411

1.2
.4

PmeALS

Number (thousands) 11,01.7 CM. 3 473.9 451.0 407.7 1.244.2 3,061.6 3.535.3 325:5 2,330.8 899.3 1,203.8
Percent who wen):

Nevem
Spanish speaking

12.4
4.2

13
2.8

5.2
1.4

112
2.8

5.6
1.8

6.5
2.7

9.1
3.1

16.4
6.4

12.1
5.5

14.4
5.8

18.0
9.0

23.4
4.7

Americans Indians-v
0

.4
1,1
.3

3.1
.2

1,4
.3

.7

.3
.6
.5

1.0
.3

.7

.5
.9
.4

.7
.5

.7 .9
.4

Data for 1989-71 were published an the 1373 Mesmer/ Repots. (Wake 192
were phblished in the ire Manpower Report. Data fot 1176 not evadable at
press ume. ^-

3017ites: Based on the annual Employer hrionnation Report EZO-Ilof

466

355

rile Equal Itonteoymea.t. upportuotts Cemmteven awl the crake of Feder&
COntrakt Comphaute flied 1.> lei sge euipluyers ot 100 at mote oinployeeS.
Seems of statutory and administrative provisions, only limited date neve
been obtained trom employers la erdeulture, conStnIctlon end Sodom IX
other Industrtes.
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Table 0-11. Employment of Negroes and Spanish-Spealdng Americans in Firms With 100 or More
Employees, by Region and Occupation Oral*, 1966, 1973-741

Numbers:D-
OG/a

(tbousands)

Yaw and neon

1M4
New Euknd..
Middle AMAMI*.
Eut North Central-
West North Central

" South Atlamk
East South central.
Wen South Central.
Mountain. - -
Panic ...

New England
Middle Allende
East Neyth CentraL
West North Central ........ 4. ,
South Atlantic ........ .....
East South Central
West South Central.
Mountaln.
Pacific .

1113
New England
Middle Rtlantic
East North Central.-
West North Central
South Atlantic
Nast Sotnh Central.... .....
West Soutb Cenual.
Mountain . .
Pacific

New England
Middle Atlantic
Nisi North Central
West North Central.
South Atlantic.
Ent South Central
West South Central
Mountain

1974
New &wised
Middle Atlantle
East North Central-- .....
West North Central.......- .....
South Atlantic-
Etat South Central_ ........
Won South CentraL..............
Mountain

-yank

New England
Middto Atlantic.
East North Central_
West North Central
South Atlantle
East South Central
Wan South Central.
Mountain
Penile

,

1.795.9'
4E2.3
6.310.7
1.171
3,50.8
1.461.0
1,7V.2

696.2
2,60&7

1,765.9
6.3=3
4331.7
1.772.7
3,549.8
1. VA 0
47022

695.2
2.106.7

2.612.7
&327.0
7.412.1
2.171.3
4.001.7
1.643 1
2.498.5
1,0313
3.627.2

2.012.7

t4/172.1
'1,1723
;.1.03.7
1.619.1
2.498.5
1.031.3
3.07.2

Minor.
Sty

voup

Ulan.
try

croup
II per-
cent of
total

Parent of rota emplovnent In lob category

WIdteuollar workers plutocollar workers

I
Man-ila Tech- ants Sales

Total Pik Men and week-
atonal o01. en

dab

Cied-
sal

work-
ers

1 CraftTotal work-
ers

IOar La.b.r.
Serv-

ice
work.

en

Negroes

68.4 3.3 13 0.7 2.0 0.4 0.3 1.9 4.1 1.8 4.6 6.7 9.0
397.3 7.5 3.6 18 6.1 1. I 2.8 5.3 0.3 4.1 0.5 16.8 21.5
639.0 8.5 27 1.2 3.6 .9 2.6 IA 11.0 3.6 12.5 16.3 22.2

111.6 4.4 1.4 .9 2.8 .4 5.3 1.6 5.2 2.0 5.6 9.0 16.7
309.9 14.4 3. 1 20 6.6 1.3 3.7 3.6 16.4 5.5. 13.0 44.1 39.5
167.8 12.3 2.2 1.6 0. I 1.2 2.5 LS 14.6 4:6 12.4 32.9 323
182.7 10.4 L7 1.1 4.3 .7 Li 17 11.5 3.7 13.8 83.1 33.1
16.5 2.2 .11 .4 1.2 .2 .2 L2 10 . 1.9 4.2 0.6

139.3 44 2.1 1.0 8.2 '.6 2.0 3.0 &I 2.8 7.1 10.0 14.0

Spanish-speaking Americans

2.0618
4138.5
7, 406.8
2.361.7
4.193.1
LAM 3
2.512 1
1.012.6
3.6M8

2.661.11
6.136.5
7.402
244.7
4,198.1
1.010. 3
2.530. 1
1,0126
3.013.6

16.3 0.9 0.21 0.2 0.3 0.2 0.2 0.31 1.4 0.6 1. 4 3.1 4.4
121.2 2.4 1.3 I .3 1.2 .3 .9 20 3.1 14 5.1 5.0 6.1
13.9 L2 .4 I .1 .5 .2 .3 .5 3.9 .6 LS 3.4 1.4
11.2 03 .3 .5 .2 .3 .3 .9 .5 .8 1.9 .8
243 .8

1

.9 .8 .3 1.0 .8 .7 .6 .4 1.1 1.9
.2 .1 .1 1 .2 .4 . 1 .1 .1 .1 0 0 . I .2

109.3 6.1 3.01 1.4 3.5 1.8 6.5 & I 24 .6 .8 13.5 10. 4
58.2 8.4 351 1.5 3.e 2.1 6.3 1.5 13. 1 .4 LO 23.1 11.0

113.1 7.2 3.01 1.4 3.2 16 3.5 '4.2 122 .4 1.7 211 20

Negress

35.0 4.5 7.9 LB 3.7
639.3 16.1 7.2 1.0 9.7
763.5 19.3 6.1 2.1 7.1
125.3 6.8 3.4 4.4 20
917. 1 10.1 6.0 4.9 10.3
310.0 10.8 6.2 4.2 10.7
3626 14.0 5.8 3.1 9.1
32.5 3.2 1.9 1.2 2.4

219.1 6.3 4.2 2.2 6.4

L 4
3.
2.8
1.7
3.8
3.1
2.5
1.0
2.0

2.3
5.2
4.9
2.7
3.5
&5
&2
1.8
3 9

1.5
11.5
3.5
4.4

11.1
20
0.0
2.7
42

5.3
11. I

6.4
1.9
18.6
3.0
7.0

12.9 &3 & 4
&O 12.0 16.9
5.7 15.0 16.4
3.4 7.3 8.411.2 mg 41.4
9.7 70.4 13.2
8.7 10.7 30.7
2.0 3.1 46
1.3 8.4 6.4

10.0
25.2
22.6
14.8
41.2
37.8
35.2
9.6

12.7

SpE ith4pcalging Aineticans

49.5 2.2 0.8 0.6 0.0
254. 8 4.1 2.3 6.4 1.4
157.1 2.1 .9 .7 1.0
22.1 1.0 .6 .5
39.9 1.9 16 1.3
4.3 .2 .2 .1 .2

211.9 9.0 5.2 2.4 29
113.6 11.0 5.5 2.4 &O
398.1 104 6.0 2.5 6.0

112
.6
.4
.9
.3

3.1
3.9
3.4

1.0
1.9
.3
.5

1.6
.2

7.4
7.4
6.0

1.0
3.5
1.!

I
1.9

&9
7.2

5.7
6.8
3.2
L a
L 8
.1

122
17.0
ISA

I1.4 4.3 5.6 2.9
2.6 5.2 10.8 7.8
1.6 3.1 5.6 2.4
1.1 1.3 2.3 t. 1
1.3 15 3.3 3. 6
.1 .1 . - 1.2

1.6 12.9 17.8 13. 8
10.4 18.1 4 23.8 14.3
11.4 19.4 28.7 13.0

Negroes

924 4.8 3.0 1.7 2.6 2.5 2.5 4.8 &O
613.5 10.2 2.4 4.1 3.4 3.3 5.5 11:9 11.1
711.4 10.6 & 0 3.0 7.2 3. I 5.4 9 s 12.9

I

126.0 5.6 3.2 1.7 4.4 L6 9.9 4.6 6.6
060.3 19.6 L 4 4.4 10.6 4.2 0.1 11.9 28.7
301.8 id 9 &I 1.0 1 24 3.1 7.1 45 as
363.4 14.4 0.3 2.9 9.4 2.7 0.11 6.8 19.0
31.6 3.1 1.9 LI 23 1.1 1.8 2.9 2.9

213.9 5.9 4.3 2.2 6.6 2.0 4.0 0.5 7.0-
Spanish-speaking Americans

111 ..11=.010

$4.1 lt.0 10.5 24.3
7.6 10.2

6.0 13.0 l& 4 217
3.5 7.5 8.7 13.2

11.1 21.2 40.7 40.2
10,5 20.8 34.8 33.3
9.4 71.0 29.5' 30.1
1.9 3.2 :49 0.3
4.5 8.7 2.8 113

45.1 2.2 0.9 0.6 29 0.7 1.0 1.1 3.7
25I.1 4.2 2.4 14 2.3 13 Ls 3.7 5.8
1013 3.3 .0 .7 1. 1 .5 .8 5.2 3.4
24.5 1.1 .2 .6 . g .4 .8 8 1.5
94.7 2.0 L7 16 2.0 1.0 1.9 2.2 1.0
3.3 .2 .2 .3 .2 .2 .1 .1 .1

Z& 4 6.4 5.5 2.6 VI 3.3 RI 6.3 12 4
111.0 15.3 5.9 2.4 k 1 4.7 7.6 7-9 17.0
4022 1l.4 5.5 Zit 6.4 3.0 5.6 7.0 19.1

IL 6 1.4 6.1 2.6
3.0 6.2 10.4 8.4
1.0 3.4 6.7 2.6
1.2 13 2.3 1.2
1.5 1..6 3.4 3.4
.1 .1 .1 .7

20 120 18.3 14.4
15.0 17.9 26.11 13.5
11 4 MO 20.5 13.0

Data for 1960-71 were published In rLe OM Me sprat Ite pas. dos let 1A2
were published In tbe INS Ateapotser RtpOrt. Data for 1975 not artillatdo at
pros dale.

60tater. :co source, lade (1.. 0.
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Table 0-12. Employment of Negroes and Spanisb-Speaking Americans in Firms With 100 or More
Employees, by Selected Industry Division and Occupation Group, 1966, 1973-742

Year and Industry division

Number
employed

(thousands)

Total Minority
group

Minor
ity

Vann
as per-
cent of
total

Percent of total employment 1 n job category

While-collar workers Blue-eollar workers

Men.
TotM Proles. Tech. Atom Siks Clerical

slonal ideal and workers workers
eMcials

Total Craft. Opera. Labor.
workers Oyes ers

Service
workers

Manufacturing..
Transportation and public utfili les
Wholesale and retail trade
Finance. Insurance. Delegate-.
Services.

ManufactUring.. , .. .
Transportation and public uinities
Wholesale and retail Dade
Finance, Insurance. real estate--
Service, .................

1373

Manufacturing..
Transportation and public utilities
Wholesale and retail trade.
Flnance. Insurance, real estate
Services.

Manufacturing.
Trans portation and public Wilt les.
Wholesale and retail trade .
Finance. Insurance, real estate
Services

1974

Manufacturing.
Transportadon and public utilities.
Wholesale and retail trade ...... -
Finance. Insurance, real estate.- -
Servkes

IsUbleturing.
nsportation and pubtIcflhIItttrs.

W lesale and retail trade
Fin cA. hisurance, real estate
Seri, ............. ........

13,660.5 1.066.8 7.8 1.2 0.6
2.231.2 192. 1 6.5 2.6 .4
3,637.5 229.6 0.0 3.2 1.3
l.310. 1 35.8 3.7 2.7 .3
2.830.4 mos 13,8 1,0 3.8

1.4

16
8.2

0.6
.5

1.3
.9

2.4

Negroes

1.1 2.0
1.8 3.9
2.8 5. 4
2.7 3.5
I 1 5.5

16.3 3.7 10.3 165 21.8
8.4 2.1 7.7 77, 6 22.5

14.6 5. 1 14.2 22.0 15.4
13.1 4.9 11.0 31.8 27.1
21.9 18 36.8 23.6 30.7

Spanish-speaking American

13.6615 323.9 2.4 0.7 6.5
2.951.2 59. 6 2.0 1.1 .7
3.63L5 97.4 2.7 1. 7 .2
1.310.1 28.6 1.9 L .5
18314 66.2 3.0 1.5 L 1

j4:4132.6 1.4110 uts 3.3 1.7
3,482.8 311.7 0.4 7. 3 2.4
3.036.1 454.4 9.0 3.6 2.7
1,9217 161.2 8.4 7.6 3.0
1.431.4 243. 1 118 5,8 2.5

LO 0.4 1.0
1.0 .4 1.0 1.4
1.2 1.0 1.8 2.1
1.0 .7 I. 3 2.4
1,8 .8 1.2 2.0

Negroel

3.7 II 2.8 5.3
4.1 2.5 3.9 II 3
4.9 3.2 54 7.8
6.6 2.1 4.6 10.3
3.8 43 3.2 18. 6

3.1 1.9 3.0 6.1 2.3
2.8 1.6 2.3 7.1 3.3
44 3. 1 4. 1 7.0 3.6
3,2 1.4 3.8 7.1 2.9
5.8 2.9 6.4 7.4 4.2

14.0 8.8 15.6 19.3 22.3
10.4 5.1 12.2 23.1 24.6
14.6 7.3 15.8 18.4 18.1
13.2 6.6 18.2 23.4 24.9
23.7 8. 1 23.7 87.1 26.7

SUanish.spealdng Ateedcan

1,382.8 6319 4.3 1.6 I. I
3.482.8 107.0 3.1 12 1. 1

3.036.1 206. I 4.1 2.7 1.3
40217 64.6 3.4 3.2 II>

431.1 91.0 6.3 2.7 1

18, 453 8 1,720.0 11.1 3.6 2. 0
3,479 2 313. 3 13 7. 1 2.6
5110.8 467.0. 9.2 6.0 2.9
2,050.1 191.8 9.4 8.3 3.7
1, 801.1 257.5 17.1 6.6 2.8

2. 1 1.1 1.6 2.2
2.0 1.1 2.0 2.9
3.2 1.9 t 3.3
2.5 1.4 1.7 4.3
2.7 2.3 3.8

Negroes

4.2 2.3 2 7 5.8
4. 1 2.6 7.6 11.2
5.3 3 3 6. I 8.4
7.0 2.5 5.2 ,11.4
6.3 4.3 5.1 10.8

5.5 3.3 3.3 17 5.4
3.8 2.6 3. 3 17 5.4
7.3 5.2 6.2 MA 5.0
5.4 3.7 5. 3 L 1 5.6
15 11 9.0 11.2 16

1 .
14.4 7. 2 16.0 19.3
10.4 13 12.1 23. 4
14,4 12 15.4 110
10.2 7.8 73.4 27.1
23.0 9.8 26.2 32.0

12.2
23.0
17.1
215
77.3

Spanishwpeaking Americans

15,453.8 673.0 4.4 1.7 1.1
3,419.2- 112.2 3,2 2. 4 1.3
5.110.8 212.8 4.2 2.9 1.1
2.0161 11.3 3.5 3,3 1.4
1.1AL , 06.3 6.4 2. 7 1.3

1.3 2.3
2. 3 1.2 2.2 3.3
3,3 10 3.0 3.3
2.6 1.3 2.3 4.3
3,o 2.0 2. 1 3.8

5.6 3, 6 5. 5. 5.8 I 1
3.9 2.9 3.6 8.4 4.8
7.3 6.5 6. 1 9.9 5.8
6.1 4.3 5.7 5.5
6.4 4.8 0.3 10.9 10.1

1 Dat for 1569-71 were published hi the 5$73 Nompodcr Rood data foe
I973were ubhbed in the 1912 Manpower Rood. Data for 1976 not avid Wel
t press ti
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BICENTENNIAL STATISTICAL SUPPLEMENT

J

Data provided in this special Bicentennial statistical supplement wiSie
gathered from a variety of sources, including a number of Federal agencies
and their publications. Information included in section AA. originated in
the Bureau of the Census, Department of Commerce, as did most of the lfibor
force statistics for years preceding 1947 in sections BB and CC. (An excep-
bon to thif general rule is table Blf-1, whipltlibased on estimates prepared
by Stanley Lebergott and published in his'Maripower in Economic Growth.
(New York: McGraw-Hill Book C9.1 1980.) Labor force data for the years
1047 onward originated in the Bureau of Labor Statistics of the Department
of Labor.

In examining labor force and related statistics, the ustir of this supplement
should be cautioned to take careful note of the important differences among
such terms as "economically active populatiore "gainful workers," "total
labor force," and "civilian labor force." An extensive discussion of these
historical changes in work force terminology can be found in Alba M. -

Edwards, Comparativ, Occupation Statistics for the United States, 1870 to
1940 (Washington: U.S. Department of Commerce, Bureau of the Census,
1943). The reader should also be alert to the fact that data on labor force
and economic developments compiled during the cessuse's preceding that of
i870 are often fragmentary. This is especially true of the what censuses
(those of 1790-1830, in particular), which were conceived pri'marily as
simple enumerations of population. to be supplemented on occasion bY I
economic surveys of individual cities, industries, or occupations.

In contrast, records concerning the military labor force (table BB-11)
and expenditures for veterans benefits and services (table DD-6) have been
maintained by the Department of Defense and the Veterans Administration,
respectively, as well as their predecessbr agencies, in comparatively complete
and zonsistent form since 1794.

"
Tables CC-2 and CC-3 were drawn from data originating, in the first

instance, in tGe Unemployment Insurance Service of the Departinent of
Labor's Employment and Training Administration and, in the second
instance, the Bureau of the Census publication, Ilislorical Statistic.' of the
United States; Colonial Times to 1.957. The same publication also supplied
much of the basic data displayed in sections DD and BB. Figures for years
postdating 1957 wen; supplied in most instances by stair members in the
responsible Federal agencies or offices.
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Dita coi Conditions of work shown in section EE Imre drawn in large part
from appropriate publications of the Bureait of Labor Statistks, particularly
employment and Earnings and the Handbook of Labor Statistics, supple-
mented in some instances by gistorical Statistics.

The Handbook of Labor Statistics also supplied data shown in table FF-5,
and Ristodcal Statisties was the source for numb of the information in other
tables in section FF, especially those on retairtirices, personal consumption
.expenditms, and consumer credit. Data in section FF on gross and per
capita national product productivity and per capita personal income, orig-
inating in the Department of Commerce, presented special problems because
of the different estimating procedures uied front thne to time and the occa-
sional changes in die base years. used tO elipulate data expressed in constant
dollars. The solution adoptea in these cases (sec especklly tables PF-1 and 2)
was that of arraying the varions series side by side, appropriately labeled by
source. . ,

Statistics included in section GO, on educational attainment, originated
in the Depnrtment of IWO, Education, and Welfare and the Bureau of the
Census..

Most time series are shown from the first year for which continuous or
relatively continuous data are a railable.

Individual items in the tables may not itild to totals because of rounding.
Preliminary data are indicated by "p."
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TriMs AA-1. Potent Obtribution of Population, by Rate and Natielly, for Regions, 1790-1970
(Numbeta in tbousends)

Year

Northeast Nortb Central

Wood POIndatim Percent distribution by tare and nativity Regional populatlon Percent distribution by taco and nativity

Num-
ber

Peccont of
national

total

White

IMM

1870......

1910

1,968
2, 686
8,497
4.360
5,642
6,761
14027

19694
12,399
14,507
17,407,
21,047
23.804
29,462
89427
45,977
49,47$
41,679
49,011

50.1
49.6

.411.2
45.2
43.1
89.9
87.2
93.7
31.9
28.9
27.7
27.7
291
23.1
28.0
27.3
20.1
24.9
291

Total

96.6

97.1
97.5
97.7
97.9
993
915
996
914
98.4
011
990

"97.0
96.6
96.1
94.7
92.9
90.4

Native Fordgn
born..11

0
Ii

82.9
79.6
7& 1
79.0
79 1
75.5
72.4
74.8
75,9

91.8
83.0
42.8

0
Ii

15.3
18.1
20.3
19.4
22.3
72.6
25.7
22.9
20.6
14.7
13.2,

7.7

Black

Total Slave

11111=1

&4
3.2
2.9
2,5
2.3
2.1
1,7
1.5
1.5
1.0
1.6
1.8
1.9
2.3
3.3
3.8
5.1

&9

Other
races

Nborum. Percent of
national

total

White

Told' Native Foreign
bom

Black

Total. Slave

Ottia
MOS

1,1

0.1
.1
.1

.1

.1

.2

.3

.8

51
292
839

1,610
3.352
9404
9.037

12.961
17,361
22,410
29333
291189
39020
88,591
40.143
41,411
61,619
59,572

1.0
4.0
& 9

12.5
19.6
23.3
29.4
837
196

1
4 7
32.5
392
31.4
30.5
29.4
79.8
27.8

.1=. 11IMM.7

98.6
47.6
97.9
97.4
97.3
97.5
97.8
97.6
97,7
97.8
97.9
18.0
97.5
495
96.3
94.7
93.0
91.3

IL
80.9
79.9
80.9
79.7
891*3
84.0
893
87.9
98.6
897
$0.3

12.0
17. 0
1&0
16.8
18.1
15.8
13.7
13.5
U.
8.3
6.1
4.3
3.1

1.2
2.4
2.1
2.6
3.7
2.5
2.0
2.1
2.2
1.9
1.9
1.8
Z 3
3.3
3.5
5.0
8.7
&

..

........

0t

S)
0.1
.1
.1
.3
. 2

.2

.2

.3

.3
4

Yost

South Nest

Regional population Percent distribution by 110141 ItadnlaTity Regional population Percent distribution by race and nativity

thus.
bet

Percent of
national

totel

WWte I Black

Total Native Portia I To701
born

1,981 499 698 0 0) K2
2.622 49.4 690 p 35.0
3,461 47.8 ILI 0 397
4, 419 45.6 t2.8 p

11(81

37.2
6,70 44.4 62.1 0 37.9
& 951 40.7 92.0 0 38.0
9 N41 38. 7 *7 00.0 2,7 37.3

11,139 35.4 te.2 *7 3.5 398
12.2101 31.9 690 00.8 3.2 Si i
16,517 32.9 0.9 61.2 2.7 490

.20.078 31.8 65.9 14.3 2.0 33.9
21,224 . tall 67.4 NA 93 32.1
24,789 ---32.0 40.9 67.4 2.5 27.8
t1162: 31.3 I 72.9 70.3 2.6 fit9

80.8 74.9 73.8 2.1 24.7
41,4166 31.6 790 74.5 1.5 23.8
47,197 392 711 76.5 1.6 21.7
54,973 30.7 *I 77.4 1.7 296
62,795 10.9 COI 71.5 1.9 19.1

races
S

Other

lave

......

(I
0

.a
;)

.2

.
9 .2

.3

.3
-.6

Num-
ber

Percent of
national

total

Whit*

Total Native Tomlin
born

1Black
Other
ISM

Total I SisvoI- -

179 94 993 84.3 190 0.7
019 2.0 ft 9 05.7 23.2 .7
191 2,0 91.9 60.7 292 .6

1.709 3.5 91.2 68.7 22.1 .7
3.102 4.9 92.6 70.9 21.7 .9
4.091 5.4 94.7 76.1 13.6 .7
6.870 7.4 45.9 799 19,0 .7
8.903 8.4 992 795 16.7 .9

11,896 9.7 16.0 31.5 14.5 1.0
19883 10.5 992 95.9 10.3 1.2
19.562 13.0 95.0 87.3 7.7 2.9
23, 663 15.6 .92.1 88.0 8.1 3.9
34.1104 17.1 90.2 84.9 5.8 4.9

......

7.4
&I
4.5
4.8
3.4
2.9
9.0
2,6
2.1
4.1
5.0

7 Not aveilsble.
$ Eldridge persons on public *Main Um rervlee of the United States, not

credited te on y region 45.3111 persons in 184) end (100 pasonsln 1840).
Less than 0.1 percent.

99-41:12 0 - - 24

Breres for 1956 and late:include Atasha and Hawaii.
Adjustment for undetentunwation shows a total ier the South of 15.509.

098,of whom 9,611,121 were while en d 4,932,974 were bleek.

363
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YOU 'AA-2. Minority Group Population, by Sox and Group, 1790-1970

Yew

Both sues

Black Aznakan Indian Japanese Chinos Mi others

Number
Percent
of WW1

popuistion

Number
of

slava

WAN
1,002,017
1,331.1106
1,771.456
2.123.842
2.6711.646
3.4223408
4.441.8$0

s 4,010,003
6,560.19$
?momvasom
&ULM

111,40. 131
11,101,143
12,1115.518
15.012,286
13.271.011
72.180.289

19.3
1&9
13.3
18. 4
16.1
16.6
15.6
IL I
12.2
13.1.
11.9
IL 6
10.6
9.8
9.7
9, 7
9.9

10.3
II. I

007.061
8980302

1,191.332
1.588422
2,COL 045
2,487,335
3.204.113
&953,760

Percent
of total

population

17.8
16.9
16.3
16.0
16.6
IL 3
13.8
12.3

Number

& 44. 021
9 31.731
s W. 407
246, 2.53
237. 198
2U, 683
244.437
131,27734*
343,410
528,591
792,730

Percent
of total

PoDuletIon
Number

Percent
of total

populatIon
Number

Percent
of toial

population
Number

?treat
of total

VolollatIon

ros

.2

.3

.3

'65
148

2.039
24426
72,137

111.010
138.834
126,947
141.706
464.332
691.290

..,

0.1
.1
.1
.1
.1
.3

ar.r.

63.100
105,435
107488
- 09.663

71.631
61.339
74.434
77.308

117.629
237.292
416.062

....

31
.2
.2
.2
.1
.1
.1
.1
.t
.1
.1
.2

..........
3.175
9.458

60.978
50.467

110.240
39..397

1.063.260

0.1
.2
.5

Yea Black
Anwhain

ladlaa
Jewess Chinese

Total liars

1100 .
1$00 F}

(9)
(9) ...... ....

898.302 7$6.011
1880 .......... 1.14276 1.012.823
3140 LUZON 1. 246.447
1150- 1.811.258 1. OM 535

2416.744 1.9E84625 9 23,924 ........ 33,149
'4 &SS, 233 ............ 2 12.534 47 58.333

3.233, 115 9 33.W5 134 103.06
2.73.5.601 123.719 1.780 103.620

1900- ... 4,386, 547 ...... 119454 23,341 85,341
1910 ... 4.883.881 ....... 136.133 63.070 66,150

'3.309, 436 123. OW 72.701 53421
UN. ... 3.665.686 .... 170.350 81.771 59.802

6,280.03$ 173, 427 71.961 37,389
1450. ..... 7,306,722 .. 178.814 73649 77418

4,113.100
10, 743416

261.310
388.01

224,828
211,300

135,549
228,513

Not avslisbio.
3 It minders Indiana in Indlon Unitary and on Indian reserntions.
& Adjustment Or underenumerstion hi the Southern Stales glows 3.892,172

blsck pawns for both swes combined.
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All
other

Black

PQM - Slave

American
Indian

Japanese

....
.............

8.48
46,950
4& 223
72.644

227, lib
554,332

872.764
1. 162.366
1.440.650
1.827.550
2.2234 OM
2.4,33. 764
3.327.678
34753.073
4.447. 447
4.941. 882
1.231495
6.035.474
6.596.480
7.743.564
9.753, LI

11,881.973

(83
(I)

752. 000
996.220

1. 2i0, 833
&.01.778
1,9/1. 183.......

- .....
.....

Chinese All
oiber

1
,

,...........,.
.......... .....

,
0) ..
o)
0)

.. ,...., .. ,
*MASI '1..784 .....
r 19, 197

184 1:779888 :* 3Z 422
122.534 239 3.666
117.712 956 On

0.
.....

130.650 9.037 4473 83
119. NO 88403. 7.748 814
142, 047 57,033 13.132 4.01$
14 542 54,980 20.113 7.244
141,526 65.111 40.331 & V. 235
253.222 219.504 14743 167.205
404,039 319,903 203.497 509.20

Lea awn 0.1 percent.
& Includes persons of mired whits, black, and Indian enoestry in soma

communities in tbs Eastern United Matte.

a



Table AA-3. Native Population Residing Outside State of Birth, by Race, Selected Years, 1870-1970
ilitunbers In thoutentb)

Year
Native

Pepulation

Born In State contiguous
to State eresidence

Dom in Mate noncontiguous
to State of residence

Number Patent Number Percent

TOTAL
1970. . A 32,001 S. 1M 0.6 4,475 13.6
11050 43,476 4463 64 6.510 12.7
13901 63,373 4.428 17 6.461 12.1
1300. 63.653 6.309 8.0 7.192 MO
1910 76456 7.940 10.1 &MO 11.4
1920 91.700 9.742 10.3 10.533 IL II
1930$ 106.571 12.2CA IL 2 13,198 12.1 ,
1910 120,074 12.583 10.5 14.313 11.9
1950* 139.609 1089 10.4 20.205 14.5
19601 162.598 18.640 9.9 25,051 165
1970 1 193.454 15.011 8.3 33.577 17.4

Wmn.
. ......... ...................... 2600 2.780 8.9 3.951 14.1

1690. 36943 6576 8.7 4.957 13.5
1600 $ 43.562 4.064 69 8.927 319
MOO 56.59$ kW 0.3 0.563 IL 6
1910. 66386 7.013 10.3 3,216 12.0
1926.
mos

31. KS
95.499

8.675
19.925

19.7
IL 3

9.521
11.543

11.7
12.0

1940 106.796 11.299 166 13.493 IL 7_
1950 124.383 13.19$ 10.6 37.629 14.T
1910 149.544 15,174 10.1 24,071 16.1
19701 .. .. 100.274 16. MS 66 29.040 37.2

NEGRO AND OMER RACES
1970 4.695 403 & 2 573 10.7
1880 6.633 507 7.6 553
1890 7.511 565 7.5 638 7.3
1900 9.058 774 5.5 629 6.9
1910. 10.070 942 8.3 701 7.0
1926.
IWO*
1940

16642
e 13.073

13.279

1.655
1.375
1.225

10.0
10.5
9.7

1,011
1.735
1.230

9.5
13.3
13.6

19,50$ 13.486 1,3M 9.0 3.066 19.8
19401 20.014 1.406 7.3 3.980 19.9
1970$ 24. ad 1,449 6.0 4.537 19.3

* Bieludespowolationof Indlentorritory and Indian reservations. sptcially
enumerated In 1893.

$ Making classified as nonwhite In 1930. as white In other censuses.

$ Based on 26po1000t sample.
4 Based on 2.5percent Wept..
$ Based on 6porcent sample.
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Table AA-4. Number ap Percent Distribution of Popufation in Urban and Rural Territory, by Size of Place
and Number of Rural and Urban Places, ;790-1970

!Population In thouranda

Population in rural territory

Yew
sutal

Pitmans
134140

Diaguntoll

1740. 3,7*
46:71141

8.945
1430. , . 11,739
1840 . ... 35,224

... 14,648
.. 25.227

28,626
36,026

1890.... 46,841
1500. 43.835

49.973
51.355
53,820

1910. 57.246
1960. . 61.196

CV21311442
UMIAK

Dortnnort

1960
1970.

4

54,479
SLOW
53,847

Percent
ol Iota
MU.
19310ri

Poment
In

places
of

under
1.033

Percent
In

plasm
of

1.000-
2,500

Percent
In

other
rural
terri-
tory

Num-
ber of
rural Total Percent
places urban of total

rtC; rtri;

94.9
94.1
92.9
I/3.0
90.9
IS. 9
34.6
80.1
71.8
71.7
54.8
20.2
54.1
48.4
43.7
43.4
40.4

36.0
30.1
24a5

(I)

(1)

3.5
6.6
7.9
8.3

7.5
5.8

7.4
7.2
7.1

12.0
12.0
12.4

82.3
86.3"
83.7
37.6
82.9
13.7
*4,

80.6
80.f.
80.5

202
322
525
693

1.127
1,845

(3
3,544
6,217

(I) 2,1;3
V) 14,130

1.400 22.105
8,931 30,160

11.830 41.999
12.855 54. 158
13,4321 *955
12,238 74, 42,
13.279 90,12,

113.351 96,847
13.749 123,203
13.703 10,325

5.1
5.1
7.3
7.3
& 7

10.8
15.2
19.7
24.8
23.1
35.1
39.6
45.5
50.9
56,0
7.3.4
34.8

44.0
69.9
73.6

P000141.104 in urban territory

Percent Percent Percent
in In In

places places places
of oi of

under 23.000. 100.000-
25,000 106,000 24000_

64.4
60.2
56.1
53.7
43.0
49.1
41.6
39.5
41.1
301
36.7
34.6
32.1
30.3
28.6
29.1
20,2

35.6
36.3
39.0

30.6
39.8
43.9ft4*1
22.9
25.3
18.1
17.2
16.9
19.1
18.3
19.5
19, 1
18.7
39.6
21.1

18.3
23.0
212

18.0
11.1 15.9
12.6
10.0 4.3
10.0 15.4
12.6 9.2
12.6 IL 1
10.9 9.5
11.6 9.4
12.0 8.4
10.9 11.5
10.5 10.5
11.1 9.1

Percent
In

places
of

Z0.400-
500.002

Percent Percent
in In

places places.
of of

503.030- over
1 million 1 million

.........

10.0
9.3
9.6

8.5
8.6
7.0

14. 5
22.2
16.3 ......
13.6

3.43 16,6
5.5 21.3
7.2 212

11.5 18.7
8.4 21.8
8.7 21.4

10. 2 19.3

9.5
8.9
8.7

Noo-
k/ of

urban
Places

18.0
14.0
12.6

24
3$
46
61
03 ,

,131
236
392
264
939

1. 849
1,737
2,262
2.722
3.165
3, rea
4.077

4,764
I. 041
7.062

Previous urban degatUon refers to the &Annum used Prior to 1135 when
a number of densely settled places were not counted as urban because they
were not Incorporated. According to Use "amen r definition, all the popish-

lion residing in urban-fringe WAS and in unincorporated places of 2,500 or
more is &Wiled as urban.

t Not available.

Table AA-5. Immigrants as a Percent of Total Immigration, by Nativity,1 Selected Years, 1820-1973

Yeas
Total

imralgra-
lion 3

. .
Europe Asia America

Total
Africa

Total
Aus-
nal-
ssla

,
Total
Eti-
rope

North-
wan-
cm
En-
rope

Cen-
tad
Eti-

ropo

East-
ern
Eti-

rope

South-
ern
Est-
rope

.
Total
AZIA

Tur-
key
in

Asia

_
China /span

Other
Asia

Total
Amer-

Ica

Canada
and

New
found-
land

Met-
!co

Other
Amer

Ica

1520 3.385 91.7 77.6 n.6 0.2 2.4 4. 6 2.5 2.1 '
1830 23.322 30.9 22.3 8.5 .2 9.8 .8 4.2 4 3 .. .
1840 ...... 94056 95.3 50.7 W. 3 .2 ....... ....... .. ........- .- 4.5 2.3 .5 1.8
1850........... 369,990 113. 3 61.7 2L 3 .3 4.3 2.5 .2 L 6
1660 .... 153.640 91.9 55.0 35.5 .. L t 3.6 3.6 4. 3 2. 9 .1 L 0 ....... .... : ..
1870 .. 387.203 34.9 51.8 31.7 .2 1.1 4.1 4. 1 IL 0 10. 4" .1 .5
1830 457,257 76.3 49.3 22.8 1. 1 3.1 1.3 1.3 22.2 21.8 .1 ". 3 0.2
1890 . 40.302 27.9 42,5 35.1 8.0 12.3 5.0 0. 2 0.2 0.2 .3 .... ...._ . .8 .3
1902 4414577 94.7 15.0 29.7 21.8 24.2 4.0 .9 . 2.8 1.2 . i .i 1.1 ...... ...... ,
1910 1.041.570 88.9 16.4 27.8 A 4 21.3 2.3 1.5 .2 .3 .3 3.0 4.4 L 8 1.4 97 .1
1920 430,001 57.3 290 2.7 1.3 91.3 4.1 1.3 .5 2.2 .2 37.8 *9 12.2 4.7 .2 .5
1930 . 3,1.700 61.0 29.2 16.43 2.0 11.2 19 ....... .7 3 .8 36.5 .27.0 5.3 4.2 .7 .4
1940 70,756 71.3 22.6 86.5 2.0 . 10.2 2.7 ....... .9 .1 1.6 25. 2 15.7 3.3 6.3 3 .3
1960 20,127 79.9 14.1 59.0 .3 0.5 LS .5 3.0 17.7 & 8 T7 -C-2 "."3 .2
1970 373,376 29.4 6.7 6.2 .1 16.5 21.4 .4 3.7 1.3 2L0 43.3 7.2 12.0 241 1.9 .7
1110-1973 (154.

year total). 48,317, 664 17.3 . 29.6 25.9 7.2 14.6 . 4. 4 .11 1.0 .8 1.7 17.3 8.7 3.8 4.7 .2 ..6
1

I By country of last permanent residence for 1970 and thereafter.
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Table AA-6. Percent Distribution of Immigrants, by Major Occupation Group, Selected Years, 1820-95
(For years ending june 30. met: 1420-30and 1845-55, years ending September 80; and 1835-40, rears ending December 311

Year Total I Prfessional Commercial Skilled i Farmers Servants Laborers Miscellaneous No occupation

1820 .....
1321 .......... ........ .

IOU.... ....
Hi*
1641..e. ........... .,
11148.... ........ : .....
IMO ,. ..
115.5.. ............
Me. ,. ...
1865 e.
1870. ........... ....,
1N5........e........-
VW e ,1813. ......... ...
1801 .....
1805.../.. ............ .

10.311
12.038
24.837
48.716
92,207

119.VA
221493
315.334
230.476
179,001
287,309
387.203
227,498
437.2N
393.346
455,302
258.336

*. 0
1.8
.s

1.0
.5
.s
.2
.3

- .3
.4
.6
.5

1.1
.4
.5
.7
.8

9.0
14.3
5.7
10
5.8

0 4.2L 3
2.0
(I 4
6.2
L 4
LI
2.2
1.7
1.7
1.7
2.1

10.6
110
7.0

12.3
11.7
9.1

10.8
9.4
7.6

10.8
12.7
9.2

14.9
10.9
10. 1
9,8

17.0

9.5
118
S.7-

12.6
20.0
16.1
13.8
13.6
15.1
12.1
7.0
9.2
7.2

1043
7.0
6.4
5.0

1.3
.5

(')
1.24
2.1
1.9
1.0
1.1
.8

3.2
3.7
4.7
4.1"
5.1
6.3

13.9

3.2
3.0
2.9
5.0

10.3
13.8
20.1
14.8
115
17.4
15,7
2L 8
20.6
M. 0
21.0
30.6
23.13

..........
.....

................... ......

.... .... .
...

.. .

..

0. 1
.2

IS
2.1
LO
LS
1.8

. 613
34.7
78.0
39. 0
SL 3
34.3
517
59.9
51.0
52.3
56.2
53.5
46.9
47.6
53.8
43.0
35.7

1 For 183043 includca returning citizens.
.

I Lets than 0.1 percent.

Table AA-7. Percent Distribution of Immigrants, by Major Occupation Group, Selected Years, 1900-74

Fiscal
yea .

Total
Professional,

technical,
and kindred

workers

Farmers
and farm
managers

Managers,
officials, and
proprietors
(cic, farm)

Cleriml.
sales. and
kindred

Crafts.
operatives,

and
kindred

Private
household
workers

Service
workers,

est. private
household

Farm
laborers

and
supervisors

Laborers.
sec. farm
and mine

No
occupte
don 1

19041 448.572 0.5 1.2 L8 0.6 12.2 9.0 1.0

-
7. 1 36.6 30.1

1905 1.021499 1.2 1.8 2.7 1,2 15, 5 12.2 .6 13.0 213 22.6
1910 1.041.570 .9 1.1 1.4 1.2 11.7 9.3 .9 27.6 20,8 h 23.0
1914 1,218.480 L 1 4.2 1,8 1.3 12.3 11.9 1.0 23.6 10.8 24.3
1915 328,700 3.3 2.0 3.3 2.9 14.0 12.2 3.7 7.6 15.2 35.8
1920 430,031 2.5 2.8 2.2 3.3 13.0 2.7 4.3 3.3 19.4 40.3
1923 294,314 3.0 4.7 1.9 5.2 12.5 9. 1 . 5,2 5.4 12.4 40.3
1930. 241.703 3.6 3.5 1.9 6.0 13.4 12.0 2.8 5.7 7.3 43.7
1933 230* , 7.0 1.3 3.0 2.6 7.9 2.4 4,0 .6 3.8 67.4
1933 34,956 6.4 1.7 3.9 2.9 7.7 4,1 4.0 1.2 3.9 64.3
1910 70,756 9.6 1.2 10.5 6.2 8.1 4.1 1.3 . 4 3.0 53.7
NC 38, 119 7.5 1.3 3.8 9.7 11.8 39 2.7 .6 2.3. 56.2
1946 . - 1(6,721 5.7 .9 3.3 7.7 8.1 2.3 2.0 .2 1.4 68.6
1950 249,187, 9.2 7.1 2.6 6.7 16.6 16 2.0 1.6 2.3 49.3
1953 237,790 5.9 1,9 2.2 7.6 14.4 5 0 2.7 2.3 7.4 30.7
190 296,697 9.7 1.0 2.4 10.0 10.7 3.3 3.4 1.0 9. 0 53.0
1970. . 373,326 12.4 LO 1.6 4.4 12.5 2.8 15 L 2 3.8 57.4
1974 394.861 9.0 .1 tit 4.1 9.6 2.2 4.6 1.8 4.6 61.7

., 1 Inchtdes dependent women and children and other aliens whbout ea-
emotion or occrip6don not reported.

Table.AA-8. Median Age of tho Populatkm, by Race and Sex, 1790-1970
44

lin years(

Yeer

..

All groups

Total Mak Female

1711Ct. ...........
1803.
1010.
1820. .....
1830... ......
1840. .
ISSO....... ....... . ....Mt..- .........
1670.. .........
IWO .........
1890 ......
19CO.
1910. .
IMO.
193) ....
1040
1930.. ....
WO.. .
1970.

...

e
e

16.7
17.2
17.8
18.9
10.4
20.2
20.9
210
22.0
24.1
23.3
20.5
29. 0
30.2
20.5
28.0

17.8
19.2
19.8
20.2
21.2
223
*.3
24.4
23.8
26.7
7/ 1
29.9

ele
16.5
17.3
17.7
18.6
19.1
20.1
20.7
21.6
22.4
23.5
24.7
26.2
220
30.5

White Minority groups

Total Male Female I Total Mak Female

0) 15.9 (9 (1
16.0
18.0

M. 7
15.9

16.3
16.1

0
(1 ill0

IC 5 16.5 146 17.2 16.9 17.4
17.2 17.2 17.3 16.0 16.7 17.1
17.9 17.9 17.8 17.3 17.0 17.5
19.2 19.5 18.8 17.4 17.3 17.4
19.7 20.2 19.3 17.5 20.2 19.3
214
21.4

20.6
21.6

20.3
21.1

18.5
18.0

18.2
19.9

119
18.0

22.5 22 9 22- 1 18.4 18.5 18.3
23.4 2? 8 219 19.7 20.0 19.5
24.3 24.9 23.9 21.1 21.5 20.6
25.6 26.1 23.1 . MA 23.1 21.0
26.9 27.1 26.6 23.5 220 23.1
20. 5 20.5 20.5 25.2 23.4 25. 1
30.8 *4 31.1 211 25.9 26.2
30.3 225 .......
%.9 22.4

$ Not avsliabla. 1930 dItIer shcbtly from shoo* pubilsbed in the popubtion census moat tor
NO22: Bemuse of change in computation procedure, medians for 1850 to 1030 and previous yam%
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Tithisel1B-1. Th. Labor Force and Percent Employed in Selected Industries and Occupollans: Selected Years,
1800-1970

Yam

Labor fatal

Total

thou-
sands)

Par-
seat

Per.
tent
free

Per-
cent
slave

4=0

Agri,
culture

Fish.
las 511nIng

11
1800....
1810....

1830....

18.60....

1890....
.1902..1
1910....
1930._
1930.-
1950....

1970....

1,90)
2.330
8,535
4,200
5.060
8,250

11.110
12,030
17.300
*320"an
$7,480
41,610
48.S10
52290
65,410
72.142
66,903

100.0
1020
1020
100.0
160.0
$0.0
100.0
100.0
160.0
1520
100.0
1C20
100.0
160.0
100.0
K2 0
1C0.0
100.0

32.1
46.2
027
71.9
13.4
76.1
712..ft
fte

27.9
31.8
30.3
25. 1
26.1
23.9
4.1

.....

.......
oftwoft.

73.7
63.7
73.8
70.6
63.1
54.8
52.9
525
51.3
42.7
40.2
31.4
25.4
21.6
17.0
12.0
7.6
4.0

.3
.
.4
.4
.4
.3
.2
.3
.3

.5
.5
.5
.5

0.5
.6
.4
.5
.41

1.2
1.6
1.4
1.6

28
2.8
2.1
1.6
1.4
1.0

Percent of labor form employed f lnsclectorl industries

Con.

lion

Manufacturing

£0
4.7
0.0
&2
25
&7
& 2
3.0
4.1
3.3
4.6
4.0
4.1

TOtal

3.2......

14.5
13.8
19.1
129
128
20.3
2, 2
26.9
20.2
20.1
23.0
23.1
22.5

Cotton testae
Waco earners

Primary lroir
and Wed wage

earners

Trade

Transport Service

Ocean
vessels

Rea-
way

Teach.
era

Domes*
Um

0.1
.4
.4

1.3
1.3
I. 1
1.5
1.0
1.0
1.0
1.0

21

(.5)

0.1

.1
.4
.4
.4
.6
.7
.s
.8
.6

1.1
.8

........

6.2

& 0
10.1
11.0
12.7
13.7
1L2
14.0
16.6
16.6
15.6

2.1

1.6

L 7
L 6
1.3
La
.7

.
. 4

. 3

.3
.2

..
0.1
.2
.7
22
2.4
3.2
3.6
4.9
& 4
3.4
2.1
2.1

0.3
.5
.6
. 7
.8

1.0
1.0
1.3
1.3
1.5
2
1.6

2.1
1.9
1.9

-1

21
3.0
3.5
3.8
4.2
4.2
& 4
7.7
6.5

-6.8-
0.2
5.6
4.0
4.6
21
3.0
}

t Aso 10 and Ow through 1950. Age 16 and over thereafter.. I Persons engaged (employers selfwmployed, and unpaid family workers,
except Ls apecified). Age 10 and over.

Table 88-2. Percent Distribution of the Labor Force, by Age and Sex, Selected Team 1890-1975

Year*
Total labor

force
(thousands)

Male Female

Total 14 to 19
years

161019
Tann

201024
yean

26 to 44
years

*to 64
years

*and
over

Total 14 lo 14
years

1618.10
years

201021
yetirS

234044
years

45(064
years

*and
Over

Dreamt rm. Cicalas

1890 Puns) 21,833 33.0 13.0 320 18.0 34 17.0 4.5 & 3 5.8 2.2 2 4
1900 Untie).- 27,640 81.9 10.3 11.9 322 17.9 3.6 18.1 4.5 ...... 4,8 6.5 2.3 .5
1920 (January) 40.282 79.6 7,3 . 10.1 321 20.6 3.4 20.4 4.1 4.4 8.2 3.3 .4
1930 (April) 47,404 72i £9 10.0 36.9 21.6 3.8 ?1.9 3.4 4.9 9.3 3.9 .6
1940 (April). ..... &sass 76.6 9.4 38. 3 22.4 3.6 24.4 2.6 ...... 5.0 11,6 4.8 .5
19$0 (April) ....... 39.671 213 4.3 7.6 38.2 22.2 4.0 27.7 2.4 4.2 lib 7.4 .9
1260 (April) ...... .... 67.0 4.4 6 5 312 22.0 2.2 $2 1 2.7 3.5 13.4 ii. 1 1.3
1070 ....... 82,897 028 5.0 7.6 20.7 21.0 2.5 37.2 3.6 5.6 14.1 12.6 1.4

Carman
Poretatios

RE20670

1950
60.941
63.858

12.6
71.2 ..... _

5.0
4.4 &?

33.1
32.0

22.2
218

3.9
3.8

27.4
21.4

3.0
27

4.5
4.2

12.2
12.9

20
&

.7

.9
1955 02072 69.8 4.1 7 1 328 22.0 3.7 30.2 3.6 13.3 9.6 5.1
19501 -2.142 67.7 4.4 7 1 36.2 22.2 3.2 3.6 13.1 11.5 1.3

77.178 46.0 3 227 21.9 2.0 34.0 3 3 4.4 13.0 12.1 1.3
1070 85450 63.3 5 1 29 265 205 26 30.7 ..... 3 8 13.6 12.4 1.2
1973' 91,040 02.0 5.6 8 8 26.4 IV) 2.1 38.0 4 2 172 14.1 11.6 1.2
1974 93.240 61.5 8.7 26.4 18 8 2.1 325 4.3 6.3 18.2 11.6 5.1
1975 94.793 60.9. 5 4 8.6 26.4 18.4 2.0 39.1 4.3 6.5 16.8 11.6 1.1

I Not strictly comparable with prior years dor tr popuhilon adjustmenis.
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Table BB-3. Tim Labor Farris, by Race and Sex, and Marital Status of Women, Selected Years, 1890-1875

Yet

Labor tom by we sad ea
(thIldons)

Beth mei Male Nail*

Total Valle
Nero

sett other
taw

NW*
arid 01ba

Mei
White

Negro
and other

Nees

73scranna8 Cana (Term Lases 70381)

Femor

11180 218 18.9 19 16.0 10 18 0.9
6666 1". 27.6 21.9 3.8 16 L8 1.2

1160 6666 wys 66666 of 6 40.3 35.6 4.7 2.8 12 6.7 5.5
10/0 ,, . 414 41.9 5.5 33.3 3.7 8.6 1.9
1940 47.7 5.7 36.5 3.8 112 1.8

6666666666666666666666 . $9.7 53.5 6.2 VP. 1 4.1 14.4 2. 1. Via ean- 019 615 7.4 42.9 4.5 19.5 2.9
30704 SI 9 73.7 9.2 46.9 5.2 218 4.0

Cvnamer PO001.0104 Riroms (Crnuat
Laos Porn)

16851M 6666 --COW.... M deka ,Vr 65.0 51 1 6.9 40.2 4.3 17.9 2.7
1940 19. 6 1,9 7.7 41.7 4.6 20.2 3.1
1965 74.6 66.1 8.3 43.4 4.9 217 8.5

. $17 73.6 9.2 46.0 5.2 27.5 4.0
1973 66.7 78.7 10.0 48.7 5.6 30.0 4.5
1975 84.8 82.1 10. b 49.9 6.7 312 4.8

Labor Iota partidpstioa Met

1:014114640. Cumuli (Tout Lanes Tows)

la

1900. .
512str
34.3

51.0
52.4
0.2

614
a.0
64.2

810
65.4
84.1

RI 6
815
87.5

118
17.3*7

37.7
41.2
40.6

1930
1940

63.'4
52.7

52. 1
52.1

63.2
58.1

01.7
717

86.1
60.0

21.8
24.5

40.5
37.3

1050
1900 - 66 , 58.4

55.3
* 1
55.2

56.1
56.3

79.2
710

76.6
72.1

211
33.6

37.1
41.8v..

:NOS 66666 , ff 6 55.5 55.7 512 73.8 65.4 319 44.4

C1111111111 Pon0A110N RuouS (CITIMN
LAioa Yozcs)

19154 41.10 $9.3 *7 4L1 65.4 Ike 34.5 46.1
1940. .-.
1915

514
519

58.6
58. 4

61.
619

83.4
40.8

83.0
79.6

36.5
33.1

48.2
40.6

1970. 4 ft4 61.8 80.0 76.5 42.6 49.5
1973 6.18 61.4 59.7 79.4 73.3 44. 1 49.1
1975. 80.4 61.5 58.7 76.7 71,5 45.9 49.2

1191'1140 status of
stoma la the law totes

Single.
16

Made&
husband
present

Widowed,
armed.

or
aperated

(1) (4)

- 6.4
6.3
6.3
6.9

5.0
& 4
5.9
7.0
7.7
8.

4.6
7,7

114
17.4

113
14.7
18.4
19.8
21.1

10
3.6
4.7
6.3

4.6
4.9
13
5.9
6.3
6.3

36.9 4.5
66

, 216

46.1
46.3
42.9
50.7

46.4
s4. 1
40.5
53.0
85.8
55.7

15.4
21.6

39.2

27.7
30.5
$4.7
40.8
42.2
64,4

r
30.1
85.5
raa
39.4

39.6
40.0
319

*6
417

Us: than 1 million
Leber lone participate in 1970 wer 16 rears and older, Wore 1930, tbey

wen 14 pus and over.

Sbninning 1955. apnea not ildotly tempvalge with peeeloos yoga LI
remit el introduction into estltaathey weeedere of 1930 census daft through
1961 sad of 196000305 dais bet.1111006 55w4h 1342.

!3 9
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'fable 818-4. Farm Employment, as Percent of Economically Active Population,' Selected Years, 11.41-1975

Voir
Number

On thousands)

Percent of econointeally
*Wye populationI

Total Civilian

1,24.100 10 YEARs OW AXE OVER
1120 t 2463 71.8 72,2
1830 . 2472 70.3 70.7
1840 ...... . ........ 3420 68.6 08.9
MO....... . .......... 4,902 13.7 69.9
1810 ..... 6,321 38.9 39.1
1170 6,630 33.0 33.2
IMO ..... .. 8.35$ 40.4 49.3
1814.... ...... ....... 9,938 42.0 42.7MO.... ..... .... 10,912 37.3 37.7
1910........ .. .........-.. 11.592 31.0 31.1
1920.- ..... ... ........ .. .. ... 11.449 27.0 :7.2
1910 J0,472 21.4 21.4

1913. .........
PrESOs3 14 YEARS OW AED OVER

........ ......... . 10,090 Ia 6 19.6
1940. 0,340 17.4 17.1
1943 ..... ... ... 8,580 13.1 13,9
1047 ...... ...... 13.4 13.7

Piteous 18 YEARS OLD ANII JEER
1950.... 7.160 11.2 11.3
1900. . 5,435 7.6 7.8
me. ..... 3.462 4.0 4.2
1974. 3.492 1 7 3.8
1973. . 3.3041 3.6 ' 3.6

.

Foe the years MO- 1930, data gifting Ike total evonunutail) otUo popu- acute poptelone.. Fur 1,133 awl 4kare.liel. &la ralitcRut ilt, total and
laden TENT:Deal Ell Walla warts. Includinit military personnel on active civilian labor &nos. -
duty, while the latter have been subInuted from the civilian econemleally
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OW.

Sal& 111-5. Persons Employed in Manufacturing, by State, Sex,2 and Ago,' 1820-70, and Number of
Manufacturing Establishments,3 by State, 1850-70

Statesand turitorks

1820 11150
1,

\ 1860

4. l'ersons
employed

P'ercent
of

WM

.

P mons
Preyed

Percent
of

total

l'ersons
employtd

Percent
of

total
.

l'ercent attribution
by am

'z
$mployed

-

Percent
of

total ,

31ale Female

Total ........ .: .. ......
Alabama. ....
Arizona. ................
Araanzu... .......
California... .............
Colorado.. ..... .............
Connecticut ......
Oelstwaro. i
Dialsid of -Ooliitais
Plod&
080631* ...........
Idaho. ..
1111nols. ......
Indianafdwa ........ .
Kama
Unlucky. -
louldatia .
Maine.- ....
Maryland ............
MassachusasN
Michigan ...
Minnesota.........
MImialimi
MimourL..: ........
Montana ........Nebraska. ............
Masada. .
Hew Hampshire .
Haw /use y .
Hew Maim
Hew York .
Math Carolina .
Ohio ...
Oregon .. .......
Pentnylvsnla-
Rhode Island.
ilouth Crwolimi....
Tennessee .Tam...... ..........Utah-- .................Vermont ..........
Virginia . : ........
Washington ............
West VirginiaWisconsin. .............
Wyoming

. ....
...... ..

4

..

...... .
...

... z ....

.... . ..

.

....r .

..
........

4-

N4t"

.

.

...

...

...

..

849.247

1. 412

119
....

17,511

3,52:
2,164

3,557

Lar
8,229....

11.7:9
6,011
7,643

14,6t0
33,464

196
...... ..

650
1.952

.

8.699
15,941

40,038
11.844
18456

60,215
6,091
6.438
7,500

...
8.484

32.336
...

100.0

.4

.1
.

5.0

.8

.6

1.0 I

... 0 .3 i
* .9

.*3 4

1.7
2.2
3.3
9.6
.1

. .....
.2
.6

2.3
4.6

17.2
3.4
3.4

17.2
1.7
1.9
2.3

2.4
9.3

701.

7.195

1,173
....

77.932

4. 060
2.213
1 177.
7984

12.185
20,500' 1,629

23217
7.565

21.879
21.=
0.176
6,890

4.151
0, 100

17.826"
27,004

173,193
14,322
66, 265

103885
21,271
10,325
17,815

13.174
54.147.

1,314

100.0

1.9

.1

3.5

.5

.3

.1
1.0

1.7
2.6
.2

2.9
1.0
2.8
2,7

10.8
.9

.5
1.4

2.3
3. 4

21.9
1.4
8.4

13.4
2.7
1.3
2.3

1.7
6.8

.2

944.991

4.938

903
4964

47,7:0

3,188
3176

991
8.3:5

12.015
14,312

1.707

24.385
6,437

28.073
30,124

163038
.9,200

47
3,173

16850

27.032
37.311

"4' 81
199.349

12,444
51,480

317
146,766
20.881
7,060

13.032
1,066

51
8,415

29,107

&CO

,.,

.t.

100.0

.5
.

A

4

41
.4
. 2
.1
.9

4
1.3
1.5
.2

2.6
.7

3.0
3.2
17.6
1.0

(4)
.3

5.8

2.9
3.9

(921.1

1.3
& 4

(*)
15.5
2.2
.7

1.3
.1

(4)
.9

3.1

.6

76.1

MI. 1
...

96.7
(s)

65.5

8.2.3
77.1
115. 4
79.5

96.4
95.4
98.8

92.0
56.7
77.8
75.3
58.0
96.1

(1)
96.6
91:8

4 52.1
76.5

(7)
74.1.
85.9
91.4
89.9
85.0
61.5
61.7
M. 7
97.7

()
81.6
88.6

-. .
95.2

2:4.9

10.9

& 3
(s)

31.5

16.7
22.9
11.6

.20.1

3.6
4.6
1.2

8.0
13.3
22.2
24.$
42.0
3.9

(s)
3.4
5.2. .

... .........
47.9
23.5

(92.5.
9

14.1
8.6

10.1
15.0
38.5
15.3
7.3
2.3

e)
18. 4
11. 4

:. 8

1,311,20

MO
1.877

49,236

64.449

6,421
3.143

. ''' 454
. 11.575

22.068
21.295
0,307
1,735

214%
8.789

34,619
25, 443

217,421
23,190
2,123
4.775

19,681
...

336

32.3i4
.56.027

1.074
230. 112

14.217
75,623

978
222.M
32,490

6. 911
12,525
3,449

3141

10.1911
38.1741

14 414

100.0

.4

.1
3.4

4.9

.5

.2
. .2

..9

1.5
1.6
.5
.1

1.6
.7

2.6
2.2

16.6
1.8
.2
.4

1.5
.....

0)
2.3
4,3
.1

17.5
1.1
5.8
.1

.16.9
t 2.5

.5
1.0
.a

I (4)
8

2.3

1 1.2

Footnotes at the end or

t.

3 7 1

4
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Table 1111-5. Persons Employed in Manufacturing, by State, Sex,' an4 Age,' 1820-70, and Numbr of

Ma.nufasturing Establishments,3 by State, 1850-70-Continued

4mite staitario

.

MO
... '

109 Number* aslablisbmcits

?woe* Allsitibv.lion
bY 607

1Persons
employed

Wow* abtsibutios by sex sad age

1850 1860 ' IWO
Waxen 01

total_ Mites
aged 16 or

mote

Farah,
seed 15 or

mons

Children aged
km the@ 16
Pub) or 15
(2000

I
Mile I

,

FeMele

MAL-- . :. ... -..-
labials. ......
dans

79.3

118. 1

20.7

13.9

2,03,996

5.248
84

A 205
12392

00 223
91

9,710
4. 513
2.740

17,371
MS

82979
32252
22082
1144

31206
10,071
49.180
44,860

20,180' 0.694
11.290
5.941WM

701
20735
2,850

40.783
73, 50

07
331.800
18.822

137.201
2, SU

319,487
49.417
3. 141

19,412
7,927
1,534

0.686
26.974

.64.024
71,672
43,910

02

10.0

.4
(ei

.2
1.2

4.4
(i) ,

.5

.2

. 1

M
.9

4.0
2 9
1.2
.2

1.5
1. 5
2. 4
2.2

12. 6
3.1
.5
.3

A 2
(4)

. 1

. 1
2.0

1.7(4)
17. i

.7
6.7

. 1
15.6
2.4
. 4

1.0
. 4
. 1
.9

1.3
(9

.6
2.1

(4)

°

78.7

M87.2
96.0
94.7

019
e)

74 ,ei: 1

93. 1
$4. 4

81 0
92. 5
0.5
96.4
90.4
78.6
te. 3
75. 9
64.1
91 6
96.5
07.0
115.5
99.4
96.0
99.9
a 3
76.9
99. 1
76.0
0.2
87.2
95.5
60.3*5
87.2
91.0
14.0
95.5
87.2
82.2
MA
9E9
91.8
99.6

-

'

15.3

8.1
M

3.4

(921
2

.12.3
4.6
.7

1 4

21

t13
1.7
2 3

14.0
27.3
16.5
$0.9

4.6
2.3
A 2
29
.3

A 0
1

31.3
14.8

.2
13.1
10.4
8.4
2.3

13.7
0.9

7. 1
5.6
2.0
2.8

;A 0
6.4
.1

2.5
4.8
.2

.

-

0

"

(9

e)

.

26
4.7

2.6
1.9

7.9

33
2.9
2 1
7.2

3.9
2.7

. 27
1.9
'8.8
7.4
29

.5.6
11
II. 8
1.2
4.2
3.5
.3

L 0

5.3
1 3
.7

19
13
4.3
22
6.0

11.9
5.7
I. 4
4.0
1.7
2.7
9.4

5.6
3.4a

'

122655

1,026

1,272
2003

1,482

181
805
103

LW
3,164
4.225

512

1,00
1.017
2977
2706
6,259
1.96I

A
$77

1,030

-.
3,2u
4,152

23
23,533
2604

12622a
21,05

853
_14431
-3.661

300it
1,149
4,741

1,282
-,

140,40

1,09

51$
IX 08

1,010

615
42',
113

1, NO

4,2*
5,321
1.910

144
1,430
1,744
5.810
200
2176
2 44$

362
276

° Ictsr

107

1.502
2173

$2
22624
3,50

12123
309

22, 20
1,191
1,230
2,572

90
148

2883
5,05

52

3.084
-c.

162,06

2,10
18

1.079
204
5,1M

17
SOO

951
660

203
1260
11.247

" 5,501
1.477
1305
2.657
5,5511
3.617

12217
9,451
2271
1.731

11,in
201
471
32

23.341
6. 631lit

Mae
3.641

22,771
901

37,0
1,851
1,5$
6.11E
2.32*
3,271
5.91

20
2.0Mr

2

skim's.

akets.

ristsiet of Columbls
taiga- ....... - .
Mains
mrs
Inosio...-... ...... .....
Cestacky- -,..-
onislans., .... ..---,..lain& -4- .... ,.....
CERAM . . . .... ..........
isessciameils. .--
licitinu.....-.- .......
linnesota.
lississlpfd --.....
iontins. ......... :.......
Meats ,
Wads. -.....--.
her natiiiiiire
law Jersey.- - ..-.,
tow Metko. . .. ....
law York.. -
4otth Carolia

1regon.
Peonsyleanta .
Meals lslani..:. ..... ...
imtb Carolina. ...... ....
Pensesam.

1 MS of .
rermont ...... - ...
pimal_agton .. -
vcon Wields.
Wisconsin.
Wyoming.

97.5
(0.9

06.3

is.t
84.3
916.

.0
a.

0
97.9
96.6
0. 4
90.0
23.1
50.6

071.7
. 78.2

43.11
95.5
ma
94.7

. ......lia..- ........Xi
72. 1
97.2
76.9
It 1
82.0
99.0
82.2
04.0
87.2
92.4
16.8
97.7
81.6
oo. 1
99.5

95.0

.........-

2.5
.1

31.7

14.9
15.7
6.4

120

2.1
2 4
2. 6
2 0
7.9

10.4
70.3
73.8
0.7
4.5
.1

4.3

AV.lii
229

2.6
23.1
14.9
13.0
L 0

17.3
36.0
12.8
7.6
3.2
2. 3

16.4
9.9
.5

...
10

1 Das by ser not available prior to 1850. ,

Dias by age not available Om to 1870.
Includes only asisblishments producing manufactures valued at over

$Ko Per year.
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g Less Men 0.1 percent.
Not available.
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e Table 11-6. Manufacturing Employment, by Region and as percent of Population, Selefed Years,
1899-1970

Un tboumnds, except percent)

Tat United
States

New
England

Middle
Atlantic

Zest North
Central

West North
Central

South
Atlantic

1899 ......
1901

1109 ...
1910. ..

1970

4,840
7.012
9,837

'9,677
14,204
14.770
17.142
l6,758
20. 082
19.393

897
1,101
1,501
1.246

, 1,121
1,475
1,133
l, 805
1.470
1,558
1.430

1,131
2.891
3.319
&OM
2,768

4.036
4.489
4.23$
4,103
4,141

1,177
1.730
2,815
2,940
2.693
8.323
4,427
4. 879
4.198
5,314
8,612

297
138
$01
567
491
786
826
999
990

1.281
1,223

418
715
017

1,000
1.111
1,524
1.627
1.921
1.981
2.673
2,679

Patent Oistdb don by region

NO. 0 18.5 83.7 24.3 6.1 10.0
103.0 16.9 83.5

I
24.7 5.2 10.2

103.0 1£3 31.0 2& 8 6.1 9.1
1919- ..... KO. 0 12.9 81.1 30.5 5.9
1910. .. 10).0 11.8 28.9 2& 3 5.2 11.7

RR 0 10.3 27.7 30.2 3.5 10.7
1050 103.0 9.7 27.1 30.0 5.0 110

10).0 ALS 26.2 28.5 5.8 11.2
103.0 3.8 25.3 248 5.9 11.8

1900. .. 100.0 7.8 2L9 26.5 6.3 18.3
100.0 7.6 21.5 ?8.0 6.3 13.8

Ptivent of population

6.4 id. 1,1.2 7.4 29 4.6
7.7 13. 13. 1 9.6 3.8 5.9
9. 20.7 15.2 13.4 4.9 6.5
7.9 1&3 IL 11.7 4.3 6.4

1939.. 7.3 13.3 10.0 10.2 3.6 6.3
19.0 18.3 13.7 14.8 5.8 7.6

1050 CA,* 9.8
10.2

15.1
15.2

13.2
13.7

14.5
14.2

5.9
0.7

7.7
8.1

9.3 ItO 12.4 12.1 6.1 7.6
1900- ... - 10.0 13.3 11.9 13.3 7.8 8.8
1970-. 9.5 12.2 11.2 12.5 7.5 &I

s Bee:eft No0. data Include molgoyetuoi centtal adminisUralve GSM
anti ancillary overtakes.

Eist South
Cereal

West South
Centtal

Mountain

laS
288
855
417
410
635
618
790
818

1,10
1.228

422
228
324
341
831
£51
604
22.2
816

1,192
1,219

48

123
119
89

140
157
215
256
315

133
213
185
556
$21
914

1.037
1,551
1.6911
7408
2,1118

4.1
3.7
4.3
4.3
4.4
1.4
4.6
4.9
£9
6.3

2.5
3.3
3.3
3.5
3.5
&
4.1
4.41
4. 9
5.9
6.3

1.0
L 2
1.3
L2
LO
1.0
Li
1.3
1.5
1.7
1.9

2.7
8.6
4.9
5.8
3.5
6.4
7.0
9.0

10.1
10.5
10. 4

2.5
3.5
1.1
4.2
3.8
5.8
5.6
6.9
6.8
9.3
0.6

1.9
2.7
3.2
2.8
2.6
4.0
4.1
5.0
4.8
4.2
'At

2.9
3.3
3.7
8.3
Z 2
IL I
3.1
3.5
3.7
4.2
4.3

8.5
6. 1
8.9
6.9
5.5
6.8
7.1
& 6
7.9
&
7.6

Table 118-7. Percent Distribution of Gainful Workers, by Major Industry Division, Selected Years,
1820-1940

.
Tear

Total

AKA.
culture

Fos-

tui
fish-

aries

Mining

.

Mann-
Cloturing

and
band

trades

Con-
stew
don

lugs*
1 poets-

lion and
other
gbh*

utilities

Trade
Finance

and
reel

atate

Ed
tional
service

........

Other
pro
les-

sional
service

....

Do-
medic
service

Per-
sonal

service

.,.

Cloy-
ern-
meta

(n.e.c.)
4....

1

h4ot
el16-
'Wed

.

Newbet
On thou-
' sands)

Per.
cent

Mk ......IWO-
1640-- ...
1850........
1830. .. .
11170v.......
laas......
1880.......
1 .
W10 .
1020.......
197108.......
1980x......I940--

..,....

2,880
8,930
5,420
7,700

10.530
12,920
12, 920
17,390
28,740
29.070
34.730

' 41,610
48,00
47.400
63,300

..,,.
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

,,.......
71.9
70.5
65.6
63.4
60.0
sao
49.8
49.5
42. 7*8
30.9
26.7
21.5
21.5
16.9

,,,
0

,, (I
0.3
.5.s
.5
.5
.8
.7
.7
.7
.6
.3
.3

,,..
0)
0)
0.8
1-2

. 1.0
1,4
1.5
1.8
2.0
2.6
29
3.0
2.4
2.4
2.1

12.2
, ()

14.6
16.4
18.3
21.3

11.4
18.2
20.0
2.1.8
12.4
26.1
12.5
22.7
22.4

.

5.8
4.8
6.1
5.7
6.8
5.2
6.3
6.4
5.1

.... .....

.........
..... .....
--- .

.
1.9
6.4
7.2
8.2

10.1
9.9

10.1
7.8

......

21

OS
5.5
7.4

10.4
6.
7.0
8.4
9.5

9.21
9.8

12.31
13.1 I
13.5

.,..

.- -... -0-
..r

1.4
1.9
2.9
3.1
2.0

1.5
1.9
2.1
2.2
2.5
2.8
3.4
3.4
8.2

L 1 I
1.1 I
1.51
1.7
24
2.6
3.61
1 6 I
4.4

...
(CI
OS

12.2
12.4
13.2

7.8
6.2
6.4
6.0
5.9
4.1
1.8
5.4
4.9

1.6
2.1
27
3.3
4.1
3.9
5.1
6.3
3.8

p

0. s
.8
.8

1.0
1.5
2.2
2.2
2.1
8.2

16.0
29.5
16.5

.8

.8

.2
L 1
1.1
.7

1.3
1.6
.9
27
.3

8.2

r Not sealable.
I Somperablo with tistit fa earlier yew&

!

Coinpamble with daft le Mkt years.
I Comparable with 1940.

313
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Table 88-8. Employment in Selected Occupations, Selected Years, 18504970
an thousands]

Occupation 1850 aro ass 1390 1900 0210 an tea 1940 1950
-

1,0' 1970

PaonaelOwas., Tsciatte. mcs Kra Ditsts Woatinta

Mrplane pilots and aavigatOr3.- ...... -- - --
Chemists t
Cindy's:en.
Religions workirs
Foetid and welfare workers
Dentists.
lartn4IT,Z1tOhnical .
Horses. professional .................. ........-....
Photograph.* ..,

Physicians and surgeons 1
Radio operators

.-
MAN/ALIO, OnICIALI,AND P001,a131.011a, Egan"

Farm

Conductors. 1111road
Conductors, bus snd street railway. .,..e. _
Mannters. Metals, and proprietors (n...:.):

Gasoline service stations ..
Tekcommtinication. utilities, and sit:diary

services

CsEftwar. Al* FINDaLD %%Inman .

Dooftkeepers arid cashiers 4t1
sonsEamtsTs, typlas, secretaries I
Telegraph operators
Telephone operators

Ss fats {Vomits

Advertising agentS arid salespersons.
Insurance agents ahd brokers
Newsboys

.
CRAP? atrolCODatt, WORMS I

Fleckimitheand apprentices I '
Cabinetmakers and aporentIces
COmPositors. linotypists. and typoctitrs
CooPers and aporentIces
ElectrIcians and apprentices
Meehialste andaporentlees
Motion Picture projectionists
Tinsmiths and al:retracts! workers'
Foremen: -

Alr transportation
Railroad and railway express

OPERATIVES Ax0 ZINDRItri WoarEaS

Asbestos and insulation worke;
Chauffeurs. truck. and tractor drivers
Praymen. teamsters, and carriage drIvers
Ifonmoldes, founders, and casters.
Operatives:

Fmlt. vegetable. and seafood canning and pre-
serving. . . - . ._ . ...

Elect nest miiilifrie7i, Ilisjii:i;nt; ..... suPpIeS.
Gas works
motor vehicles and equipment .. ..... : ... ...
Petroleum refineries
rower stations,.
Ship and boat buSding and repairing
Synthetic flbers.
W.gon and card:tee W101143

Operatives sad *borers:4
Button factorial
Cotaet factories
Hst Wales.
Harness and saddle factorles
Tanneties.

Enna %slums. E 'CM PSMATE noVaZUOLD

BootWeeks ..v
Detectives
Firemen, Ore protection. . ... . .... ..... .......... .
Guardi, wotebrnen; and doorkweis
Policemen
Probation and trust:dialects
Marshals and constables

4i Lsnoggits, Elea"? FARIS 4:10 MI' !

' amp laboiers, ear washers, and smarm ,

Viostiers and stablo hands

- -- -- -- -

1

... ....

.

...>....... ..

.

........

...... .

.. ......

13

-1

..... --

45

8

1
8

64

.......:........
......-

'
39

2

14$
43

44
Mu

1

/
'

83

...... ..

... ...-

.......

1
..

13
33
31

l

I
I

.311

I

I

.1
16

-- --. ---

65

12

2
10
86

. ........................
............

7$
$

..... ...
3

173
51

:'.3
1

sot

..,

119

... ..................

.........

. .... -

5
5

17
40
30

In

; 32

-- ...........

646

17

5
20

105

e-.

159
53

5

210
36

47
15

187

,
246

s

r.

3
r

24
42
40

:4

-1-
9

112

30
38
22
27

132

43
24

...0....
6

.
232
134
56
19

12
73

7

226
36

37
$I

283

33

374

- -
"18

..- .. . .
1

7
$

M
40
43

8

131

65

9) 41/
16

1 in
1 111

40
77
82
M

151
4

66
$7

2

19

447
PM
46
96

11
aS
SO

236
43

128
25

111
441

4
56

69

2
46

441
112

8
2.9

5
21
4

12
16

22

13
14
35
24
54

1.

14
6

36
73
62

1

9

4
ea

1
m

Err
41
56

134
149

34
14$

$

75
64

15

25

616
786
75

190

25
120
28

193
50

140
19

202
811

10
70

81

1

235
412
114

18
65
9

125
14
21
53

9

14
13
22
20
GO

15
12
51

116
82
3
7

33
19

lig

Leg

6
45

1 31
71

217
294

40
154

$

73
37

89

39

738

08
249

40
2.57
39

125
03

184
13

253
654
20
30

(1)
33

3
972
120a

26
117

14
170
27
29
11
21
3

9
11
23
8

46

19
13
73

148
132

4
9

71
7

5
57

1.;
77
71

297
377
38

163
7

48
13

183

6s

721
1.223

42
214

41
253
59

994
dsli

MA
1555

24
91

$1

6
1.515

31

52
150

206
30
22
19
31

.-..--

46

16
04-.

32
216
13$

..... . .;

43

14
77

174

95
78

643
491
56

195
17

57
12

156

(Io

994
1461

36
375

,
35

312
101

10
76

, Is2

341
ser

' 27
133

55

17
1,808

23

95
356

371
48
22
IS
27

40

Is
VS/

112
255
170-iglief

72

27
95

21;41

93
se

563
618
52

232
18

4$
4

195

108

1,414
2,259

20
367

34
6, 366

190

31
67

189

340
sot
18

139

4
35

18
1,796

23

101
625

402
65
69
53
26

..

9
01

138
245
2.59

..... . .
4

83

50
MO

2g
217

91
1.2493

530
46

Mi
28

4
... .....

165

I06

2. se
3,814

12
408

35
457
183

25
61

164

461
375

14
ISI

1

Ts

24

1,701
1

101
811

501
4:
41

51

31

....

PIO
17
311

37i
.......

:

......

k Less than 1.000.
Aviators wero clastifled as "showmen" so the 1910 consue
Prior to 1900, includes osteopaths.* blrown, tots..i..4 hi all rs, isliA includes

osteopaths and chiroprartors. 1120 loch:des ontopoths.
includos occountanis prior to 1910

1 Secretaries not included prior to 1900.

386

' APPrendces Included with certain crofts because of occupations classill.
callous used prior to Iwo.

includes foci nom spd hammermen isi trio sod therenfter.
1 Includts coppe*ndths in 1999 and tberealler

Combination of "'operatives and laborers" in certain categories rtnects
occupational clanificatioh., used prlor to 1200.

14 Included with "polkemen"-194041nd thereafter.
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'-
Table 1111-10. Paid Civilian Employment of the Federal Government, Selected Years, 1816-1974

(As PI June 30, ezvept at Poled)

.99rN - Portent I'emesut distribution by branch

. Year
competitive;

Total employees deli service
emplorieer
Waal ) Esecutivo Leeldative Judicial

181&.

.._

1821 9,
4,07 .-... - .. 87.6 &O 2.4
6.014 ... ,, 01.4 3.6 2,0

101 e I.. 11,491 ...._. ........"' 94.3 2.1 L2

1151
V. 6 . ...

... .
..... , 18,038 07.3 1.8 .9

..
1861 ,...,.. ,.,

26.214 . W.9 L S .7
1871

36,872 - - .. RS 1.1 .5on-, 51.023 ... . :- WS.3 L 2 .5
Int

100.020 .. 91.7 2.6 2.7

1901 - . . .. ,... ..... .........--- ..... 157.442 21.5 i Kis 2. 5 17
19IL

9.-- ..... ,.,.
-- s.,. 239.475 44.2 AS 2.4 I. 1

1918 -4-
SAM 37.1 . 17.9 LS .4

..... .... ...
11.94,500 ' 7&2 99.8 .9 .2

1931
.. .. .......... ................. ..........-. 561.142 TAO OL 0 1.6

es e .e. e., ..e. e. ,I e: 809,746
.3

ma_
76.8 97.9 1.8

1.437,40 68.9
.3

1745- ., - . .. . ....---
98.5 L $-. .. 3,310,310 ., -

.2

1950
99.2 .7 . 1

MO.. 9- ..... .. .. .. 1.960.703 0.5 93.6 1,2 .2

1970... - - . . .. - 2.394704 . . 984 1,0 .3

1974 I
. 2,921.909 0.7 1.1 .22.835.348 ..... ...... .. 03. 4 L 2 . 3

As ot 3L
As ot Match 111.

N0781 Lletal1 may not add to torair botair.e roundinC.

Table 38-11. The Military Labor Force: Personnel on Active. Ditty, Selected Years, 1789-1973
tEsetudat Gout Guard)

Yeer 0 Total Oily Navy Nada* Corps Air Force 1

1789 , . 723 718 ........ - ...... - .---....-...
1795 -- ....... . ...... ...... ........ ..... -.... .......... 4203 3,00 Cal'
uno , - () 9 50400 525 ,--100._ (9 11,30 5.20 4 5,149 449 .....
1813. - .9 28.152 10,106 4 6.WS
1815 401105 13,424 9.178 ea .... .....- .....
1820. - . 39. 113 10.554 3,90 571
1830 11.942 6,128 4,420 591
1840 ... .. .. 21.016 1%330 8,617 1,20
MO 20,324 10.229 8,714 1,101.1860 XL 958 le. 715 it 942 1.101 ...
1861. 217,113 154343 27.381 2,386 ....
1865 1.032.8403 1,009.03 58,03 3,00
070 ... CAM 0,244 10.02 2,540
1880 37 76.534 9,30 1,939 -..r
180 06 27,373 0246 2,017 .
1898 2551785 207,714 A 442 3.570 ... ........ ......
1030 125.03 01,713 18,793 5, 414
1910. 10,344 81.251 Ana 0.560
1918. r- 2, 89L or 7.30.742 40.608 52,819
1920 . 843,20 791. za 121,845 17,05
1930 " ......... -- ---- .056e3 139.378 06.850 19, 550
He t. 453.30 719,023 140,997 28,80
1011 .. 1.801,10 1,40,315 224.427 24. 359
1943 1.044,745 9.01.472 1,741,750 305.723
1915 13. 129. as 6.267, 90 3.380,817 47,00
1946 3,039.358 1,591.011 983,301 15.. 479
190 I, 445.910 05. 030 410.10 24.30 347.730
Iwo - 2, 480%1 593.167 32.9. 538 74,270 411.277
1958 -9 5.60,107 1.533.815 704,440 245.219 977,50
1955 3.145. 07 1.109.2% 160,05 205, AM 03.946
1100 . - 2,494,04 SMODO 506.4*0 511,00
190 %. 2, 357,100 3,575.000 moo 642,00e
INS 9. ...... ... . & 996.077 1,463,30 1,08,000 1037.000
1970 .... 3.874,000 t 1, 231,077 '" 032.00 7"000
1973 2.2tr7.01A

J
782 OW 714,003 04,000

1 Through 1955, as at June 30 begidning 1880 for Army 1100 for Navy, end
1807 for Marine Corps. Pore:artier years. based on memthlorwblch most com-
pleterecords *vantage. From 190. collects personnel as el December 31 for
tu service branches.

3811

3 6

9

1 Included win. Army mkt ta 2948
I Not available.

Estimated.



Table CC-1. Unemployment, 1900-75
(Intbousandsof persons 14 yea:sand over for 1901through 1940. In thensendsol persons 16 yearsand evertor subsequein roan. Annual averages.]

Year
.

Unemployed
Pereent of

dant= labor
force

Yeas Ullsreployed
Percent el

dvilian Mot
terco .

--. _...
.

1900 1,420
1901.. ...........................
11102.. ............ ....... , ....
1901.. ... ..............
1904.. ....... , ............ ..1905... ......................
1996.. . .. .......... . ..
1907.,.. ... . . .......... ........
1908 ,MO...........................1910.. .....................1911 ............... ..
1912..... ........... e. ..........1913.. ...............
1914-- .............
1915.. ........... . ......1916. ..........................
1917.. ., . ,
1918. . ...... ..,.. .....
1919.e.. .......... t .........
1920 ................. ..
1921.. e e
1922.e.1923.. ....
1924.......... ........ .. .
1923..e., ....... . .
1926-- ..............
1927 ....... ........ ....
1928..
1929. " .... ..
1930.. ..... . . .. ,1931..... ......
1932
1933. . .. ......
1931. ...................
1935 .
1938 ...1437.. ................. ..

c.

1.203
1 .097
1,231
1.691
1.381

S4
943

2.780
1.834
2130
2,518
1.759
1.471
3.120
3.377
2.043
1, $48

536
516

2.132
4,918
2, &SO
1.049
2190
1,433

501
1,519
1.982
1.530
4.340
s.ox

12.080
12.830
11.340
13.610
3.030
7,700

'

',.

.8

5 0
4.0
3.7
8.9
8.4
4.3
1.7
2,4
8.0
5.1
5.9
6.7
4.6
4.3
7.9
&S
5.1
4.6
1.4
1.4
5.2

11.7
5.7
2 4
3.0
3.2
1.9
3.3
4.2
3.2
8.9

16 3
24.1
25.2
22.0
20.3
17.0
14.3

1938.
1N9.1910 .......
1911
1912
1913
1914 ... , .INS .....
1946 .
1947.. .......
1948... .. ...
1949.... ......
1950
1951...
1952-, .........
1953. ...
1951... ..
1955.
1956 ..............1957 ................1958 ..................
1959 . ..
1960 .
1961... . ........
1962 ...
1943.. ..
1961..
1965
1966
100..
1988.. .......
1969 .....
1970
1971.. .........
1972
1973.
1974 ..
1475

4

.............
......., ......
...

..............................

...
..........

..... ...................... . .......
.............
.....

......

....
...

.....
..

13.390
9.490
8,120
5.560
2.060
1070

670
LOW
2.270
2.338
2325
3.682
3.351
2,039
1.9743
1,870
3.578
2,104
2.822
9.936
4,651
3.813
3,931
4,714
3,011
4.070
3.786
3,356
2,875
2,975

2.831
4.088
4.903
4,840

1

2.817

4,301
3.076
7.830

19.1
IL 2
14.6

- 9.9
4.7
19
1.2
L 9
3.9
3.9
3.8
5.9
5.3
3.3
3.1
2.9
5.4
4.4
CI
43
6.8
5.5
5.4
6.7
3.5
5.7
5 7
45
3.8
3.8
3.4
3.5
CI
S.9
5.4
4.9
& 4
3.4

Noss. Eminning 1957. certain limited changes have been .najo in dell
ninon, of employment arid unemployment with the result that ea4,11 month
about 203,0/00:4302,030 workers, formed y classified as employed. were count

ed as unemployed. On the basis of old definitions. unemplotatent in 1931
averaged 3.693.000. See Coutat Poporation Reports. Series 1-5.. No. 176.

Table CC-2. Unemployment Insurance, State Pmgrams, Selected Data for Selected Years, 1941-75

,

Year

Insured unemp3oymen4

Average weekly
1510'1C1Z1:1t3 I

(thousands)

Averagsweekly
exIaustions I 4
(in thousands)

Dentate veld

Weekly averages
(thousands)

As percent Of
covered employ.

mutt 4

Total (milllons
of dollars)

Average weekly
cheek 4
(dollars)

1941.
1946 .
1549
1059 .... ...... ....
1934
1455. ..... ....
1958
1959
MO
1961
1904. ........ ...
1903. ..... .

1079. .....
1973. .........
1974 r ....... .. ......... .......... .. ..
5973 r .

515
1,235
'.913
1.513
l.8OI
1.2651
2.5261
1.4541
1.9041
2,2301
1.3281
1,,,101 1
IM5 I
1.

r. 973

1.9
I 4.3

6 2
4,5
5.2
3.5
6.4
4 4
4 it
8.6
3.0
I. 1
3.4
2.7
3.5
6.0

'

161
189
340
236
304

.. 226
369
277
331
350

232
330
296
240
363
472

et
(1)

ao
as
37
76
34
25
50
33
31
so
21
16
23
20
37

5311 0
Lexo
1,776.0
1.373.1
2,026.9
1,330.3
Z.312.7
9.279.0
2,726.7
2,46.2.7
2.103.0
9 177.9
3,848.5
4.007.6
5.974.9

(3)

-

(4

$11.00
18 30
33.48
20.76
24.93
23.91
MSS
20.45
32 91
33.89
31 19
46.57
50.34
55.40
04.23

Preliminary.
Not seasonally adjusted.
Individuals receiving Anal payments in liettellt year.
For total unemployment only.

4 Beginning July ma. pioguams Include Puerto Mean sugarespc worker:
ler inittal claims end insured tinemp!oyinent.

'Not available.

89

4
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Table CC-3. Emergency Public Assistance anel Federal Work Programs, 1933-43: Percent Distdbution of
Recipients and Assistance

Tees Total
(thousands). Federal

Ymentency
Ftelet Ad-

ministradon

Yam
Security
Adminis.
tradon

Ramon*
4% All 2400 2.3

1210. 4.232 2.4 :.} ft

101 1.120 4L0
1935 4,043 2.4 3.2... 2,812 3.5

2,662 4.1
4,323 .2... 2.7

1188- 3.342 2.9
2,914 1.5

1941. 1,703 1. 5
1912.- 301.-
511411W111/2 OR ZARNO.03

..

11317RMil. st4,741,260 2.3 0.9

. 302.162 25
1914- 1,101/.247 &6

014.067
2.462.301
1,849,1772

11.7
.2
.3

.3

.s
1.91.87. ......ISM

1989
1910-

2.251.813
2.186.613
3,648. 424 C

1.0
.9

1.1
1941.- 1,237,305 LO

SW, 44 ....... LI
.... 50.631

Percent distribution by prosy=

1 avniss
Comer-
vation
Corps

6,8
29.5
IL 4
8.6

19.7
6.4
8.0
8.4
7.0

14.4

35.9
23.7
33 8
11.9
13.3
10.2
10.8
12.8
12.6
3.8

Notional Youth
Adndoistration Work

Projects
Adminis.

*radon

'Wend
(toil Works
Adadnb-
tantion

011err
Federal
proleetsStudint

1110Vosts
Outof-
schoolwet= ..

9.3 6.1 $2.1 12.0 7.2

............ ft, 84.0 4.2
29.0

7.0 66.0 10. I
10.8 4.7 58.8 13.3
11:4 &1 59.9 . & 8
8.6 3.5 73.0 3.9

13.0
13.4

8.9
11.2

63.1
62.7

4.2
.8

18.11 15.8 37.1 ......
22.3 77.7
. . 0:

1.1 2.3 01.7 4.9 18.3

. *V. 54.8 7.8
45.7 25.0

.7 29.4
1.1 i.2 64.7 - 20.2
1.3 1.8 64.1 17.5
.9 1.8 77.8 8.3

Li 2.4 73.3 .......-...- 11.6
1.6 46.9 75.'1 5.5
2.0 7.6 7&6 3.0
1.9 5.4 15.6 . .1

1 7.5 192.5

111 mum mstsavo, the program or *gamy nuke thouded during the
patted wend.

1 /lomat discontinued Wort end of 1943.

0 0



Table DD-1. Social -Security KIASDHO-Coverage and Percent Distribution of Monthly Bunefidaries,1 by
Type of Benefits Selected Years, 1939-73

Year-

Lbringtovenid workers (at
beginnhug of fob:owing

*year) Total
benenclarles
(thousands)

Percent distribution co( beneficiaries by typo of benefit

hawed
(millions)

I .Uninsuren
I (millIensl

Retired
workers I

Disabled
workers 6

Wires and
husbands 3

Widows or
widowers s 5

iarents $ Children Mothers s

1939. " 22.9 17.2 .... ......... ........ ......... .......... ........... .............. .......
1910. .....
1945. .......

21.9
40.3

2).0
32.1 1.238 40 *1

13.5
. 12.3

1.8
7.3

0.5 24.8
30.3

9.0
9.4

1950 ...... 59.8 210 3.477 SO 9 14.6 9.0 .4 4.9
19SS 70.9 28.4 7.96: 58.^ 15.0 8.8 .3 10.0 3.7
1960. 79.7 27.7 14.81$ 51.3 3.1 15.8 10.4 .2 13.5 2.7

23.8 21.5 *887 63.2 4.7 13.5 11.4 .2 2.3
1970 ...... : 108.9 26.7 23.=9 50.0 5.7 11.3 12.3 .1 15.7 3.0

114.8 23.8 663 $1.4 0.5 10.7 12.2 15.7 1.4

In current payment status at end of year.
Estimates. 1.ot adjusted to rello.t atm ar weaken ihrt coerdinale

OASDE1 ard railroad :cinema.- programs 444 neg. Ixeclas lvi mibiaro
service.

Pellons aged 65 kid sorts aand aged 62. to 05. beginning 1956 for women
and 1981 for men).

6 Fes 1940, inehtdes disabled workers aged SO to 04., thereafter. disabled
workers under see At

s Includes shies under age 64 with entitled children in their care and.
beginning September 1965, entitled divorce/I wives.

3 Beginning September M. Includes widows aged On and 61 and suniring
thsorced waves aged 00 and oser. beginning March NM disabled widows
and widowers aged So and over. and beginning January 1073, sadowers aged
60 and 61.

Beginning 1937. includes disabled persons 18 end over whose inability
bnan-before age 18 (age Z. beginning January 073) and. beginning Sep-
tember 1965. entitled full-time students aged 18 to 21.

3 Includes surviving divorced mothers with entitled children In their care.
s Ltss than OA percent.

Table DD-2. Private Pension and Deferred Profit-Sharing Plans, Estimated Coverage, Contributions,
Reserves, Beneficiaries, and Benefit Payments, Selected Years, 1930-72

year

Coverage i a Employer contributions Employee contribntions

Number (in
thousands)

Percont amounted kr by-
Teta (in

millions of
dollars)

Percent accounted for by-
Total (in

mations of
dollen)

Percent accounted for by--

Insured 1
plans

Uninsured
plans

.
Insured
plans

Uninsured
plans

Insured
Plans

Uhinsurs'l
plans

1930 ,
123$
1940
1945.
1950
1955... ........ '. .
1960.
1965
1070
1972

1930
193$
19*
DU ,.
1430
1965
1960 .
1965 .
1970
1972

3.-00
^ 700
.4:100
0.400
9.800

15.400
21,200
25.300
20.700

..
_

......... --- .

28.5
34.7a k
24.5
31.3

- ----- ......

...
73.5
75.3
70.9
76.5
63.7

6130
140
1130
WO

1.756
3.280
4.710
7.370

12580
15.940

. 41.1
33.5
23.3
24.0
22.7
24.8

----

58.9
66.5
74.7
76.0
77.3
75.2

$70
90

130
160
330
560
760
990

1.420
1.600

. ..... ...........
..

60.6
50.0
316
32.3
24.6
25.0

---- ........ -

39.4
50.0
61.5
67.7
75.4
75.0

Reserves' Monthly benenciariez 3 Amount of benefit payments s

Total (in
billions of
dollars)

Percent accon ..ed tor by-
Number (in
thousands)
r

Percent accounted for by-
Total (in

millions of
dollars)

Percent accounted for by-

Insured
plans

Uninsured
plans

Insured
plans

Uninsured
plans

Insured
plans

Uninsured
piens

1.3
2.4
5. 4

12..1
27.5
53.0
66.5

137. 1
167.8

46.3
41.1
46.2
31.6
20.2
30.0

-

53 7
58 5
63 7
68 4
70 8

it °

100
110
160
MO
450
080

1.780
2.740
4.720
5.550

.........

33.3
29.6
30.3
28.7
25.8
24.3

...... ..... ...

06.7
MA
60.7

'' 71.3
74.2
75.7

690
100
140
220
370
830

1.720
3.520
7.360

10.000

21.6
21.2
22.7
20,5
18.1
17.0

..

78.4
38.8
77.3
79.5
81.9
83.0

Ercluding annultents.
t As of end tayear.
3 Ineludes refund.s empty) ecs and loropoun. paymer is .4.4et deferred

protlpsnadng

0 76 .1.>

1.028: Includris Pay-aayougc, maltiemployer, unionadministered._and
nonprofit organisation mans. and railroad plans supplementing tbe Pederio
ra. gad it oitn.e.... program. I tans are adassomed as insured and oronsitrei .
the former underwritten by insurance companies and the latter generally
funded through trustees. Demil may not add to totals because of rounding.

3/9 091



Table L00-3. Life Insurance Companies and Life Insurance in Force, by Type, Selected Years, 1790-1974

Tot Amex, of
companies

Life Insurance in force -

Total
(atinions

eldeUan)

Patent diStrIbiltion bry type

Ordinary Group Industrial * Credit

1790.......

mom.. ..... ....... ........
3
4
2 e

*C.

..
ew

vat_ 6
9

100.0
100.0

issik
11
48

85
97

100.0
100.0 AO .1.

....
43
61

173
590

1010
1010 AO ...............A Y. .......

IVO . 179
$9

2406
1.323

100.0
98.6

owl0000laom .......
oo2o

ft000........
L 4

..........
3.522 87.9 00000}w1000,00io,.. 12.2 ...... woo,00.:

1990. 84 7.173 N.9 IL 1
1910. 284 14.908 79.0

?ZS
21.0

AUL 29$ 27.924 78.1 116
ASO-. 33$ 40.540 79.0 3.9 17.1 11)
ON 379 69.471 76.1 6.1 17.7

438 196,413 73.8 9.2 16.0 OA
ANL- 37$ 96.246 73.6 e. 9.0 17.3 A
1N6.. 373 98,464 71.8 10.4 17.7 .1
1914. 444 115.510 68.7 12.9 18.1 .3
19N-. 473 131.762 66.9 14.6 18.2 .2
11160.. A So 649 234,108 63.7 14.3 L7
ON. 1.107 372.332 58.2 27.2 10.7 4.0..
1989 .- 1.441 564448 58.0 29.9 0.7 3.3
1981 1. 02 . 90.554 SS.? 34.0 4.4 6.3
1970. 1792 1.492,123 12.1 38.9 2.8 0.3
1973- 1. 795 1.778.300 52.2 W e 2.3 5.7
1974. ... MOO 1.414,442 30.8 41. 7 2.0 5.4

4 LAW year 1911.
9 Tided yea" 1371.

yeer e..1"

'

10.113 than $1 neaten.
*Less than 0.1 percent.

Table 00-4. Workers' Compensation: Payments, by Type of Benefit, Selected Years, 1939-73

go minim Moment dollars)

Taw
Total

payments

TYPe of beneilts

MAW and
bospitalitation

mantra
Compass** payments

Total Dliiibufty Survivor

ION. . 8235 . $85 $150 $120
1940 2.56 161 129
1245 408 123 283 241
1969 611 200 41$ 360
1955 911 325 590 $20
190) 1.29$ 435 850 75$
1N6 1.814 ON 1.214 1.474
1970. 3,011 LON 1.971 1.741
WA 3.548 1. li0 2.438 2428
1972. 4.078 1.230 2,793 2.313
1973.. 4054 1,430 3.364 2464

392
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Table OD-5. Soda! Welfare Expendltums Under Public Programs, Selected Yeas, 1890-1974
ot dollars, except Wrenn

'Year end source
of hinds

Total
serial

wetter*

Social
Insurance Public tdd

,-,

Irealth
and

medical
programs

Other
social

waltate

'
Votnans
programs Education IrousIng

'Mal social wawa
as percent el- -

Gross
:Whom!
product

Total
Government
expenditures

I-

Tout
IMO ..... ........ $3111

1913 1,000
1920.- .. v 4.310
11$5...... ....... -..... 6,548 $936 32,908 $421 $99 We $2,006 $13 8.5 48.4
1940...1.......-.. ..... . 8.796 1,272 3.397 616 116 629 2.561 4 9.2 49.0
1045 . ,. . .. 9.205 1.401 1,031 2.354 198 1.126 3.076 11 4.4 8.4
lose 23.518 4947 2.496 2.064 448 6.868 A 074 15 8.9 37.6
1955............ ...... - 32.640 9.835 3.033 3. 103 619 4,04 11.157 89 8.6 32.7
1980 ..... v. 52.293 19.307 4.101 4.461 1.130 5,479 17.626 177 10.6 38.0
1065.....--.......,.. 77. 175 28. 123 6.283 6.246 2.068 5.031 28.103 318 11.1 42.4
1070. 143.942 SAM 16.488 9.753 4.406 AM 50.405 701 15.3 47.8
1973. .. -....... 214, 170 86, 118 28.697 12,640 6.335 12,952 65.168 2.180 17.5 55.2
1074v. 242.386 98,402 33.618 14.054 6,934 13.923 72.163 2,562 18.0 65.6

F202nat.
1800. , 115

.

1013. 194
623

1935. - 3.207 119 2.374 49 2 597 33 13 4.7 49.4
1640 3.443 394 2.243 97 11 620 75 4 . 3.11 40.4
1915....
114C., ss

4.839
10.541

735
2. 103

420
1. 103

1,821
603

66
174

1.119
6.386

187
157

II
IS

2.1
4.0

4.4
26.2

1955... ..... 14.613 6.385 1.501 1, 150 232 4.772 4115 75 3.9 22.3
1980 24.927 14,307 2,117 1.737 417 5.367 866 144 5.0 28.1
1KS 37.712 21 407 a_ 3.594 2.781 812 6.011 2.470 238 8.8 32.6
1970 . 77.334 4:-.,15 - 9.1319 4, 75 2,259 8.952 5.873 582 8.1 40.1
1173 124531 72432 IA 067 6.696 1.404 12.903 7.389 1.70$ 10.0 60.4
1074 P.............. . 139,180 82,5011 21.237 8,005 3. 774 13.875 3.023 2.132 10.3 52.1

Curs AND LOCAL
,

am 203
1913 ................ 804

1933. . 3.341 927 624 378 97 4.9 47.7
1019- 5.351 878 1,853 519 106 9 2.487 ............ 5.6 57.3
1945 4,866 - 674 610 553 137 7 2,889 2.3 33.4
1950 12,967 2,841 1.393 1,460 214 480 6.518 4.4 60.1
1955. , .. ... 18.017 8.450 1. 499 1.953 367 62 IA 673 15 4,7 55.3
1960 ..... 27,337 4.999 1,981 2.727 723 112 16.758 33 5.5 5.9.3
1965 ,-. 30.461 6. 316 2.690 3,466 1.254 20 25. 638 80 6.0 61.7
1970.. 08.67$ 9.446 6,839 4.978 2,147 67 45.032 320 . 7.2 02.4
1073. 91,645 13.883 10,630 6.942 2,811 48 57.568 430 7.5 64.0
1974e .... ....... 192.806 13,994 12.391 . 6.049 3,160 45 64.77 430 7.6 02.6

Pzacserr or 7070.
Egrinoirtnas as

Tsrs
1890. -, .. 100.0
1013.. 100.0
1026 8010

.

193$ ...... 100.0 4 6.2 43. 8 CS 1.5' 9.1 & .2
1940 103.0 14.5 40.9 7.0 1.3 7.2 29. i 0)
194$ ..v.- .... - 100.0 J5.3 11.2 25.6 2.2 12.2 33.4 .1
1950 100.0 21.0 10.6 8.8 1.9 20. 2 29.4 . 1

1955.
190 .

100.0
MAO

30. 1
36.9

9.2
7.8

A 5
8.5

1.9
2.2

14.8
10.5

34.2
33.7

.3

.3
10111 . . 100.0 36.4 8.1 & 1 2.7 7.8 30 4 .1 .............. .. .............
1970 ......... 100.0 37.5 11.3

,
6.7 3.0 6.2 34.9 .5 .......... .... ........ ...

1073 100.0 39.9 13.2 6.8 2.9 6.0 30.1 .0
1074s.. ..... ..... ... 100.0 40.6 13.9 3.8 2.9 5.7 30.0 1.1

Palma Fzotam, or
TOTAL

s

1890 36.2
1013 19,6
1929 14.5
1935 49.0 29.3 79.2 11.5 2.0 99.8 2.6 101.0
1910 39.1 31.0 62.4 15.7 9.5 98.6 2.9 109.0
196. .. 47.1 52.2 40 7 76.5 33.3 90.4 s. ! 103. G ... ..
I930 . 44.8 42.5 44.2 20.3 38.6 93.0 2,4 !OA 0 ....,-...... .... ..... ..... ......
1955. ............. 44.8 64.9 50.0 37.1 40.7 98.7 4.3 51.3
1909 47.5 74.1 51.6 38.9 SA 6 98 0 A 0 81.4
196$ .. .. 48.9 77.5 57.2 44.5 39.3 99.7 8.8 74.8
1970 ............... 63.0 82. 7 58.5 40.0 51 3 99.3 11. 5 829 ..
1073 . 36.8 84.1 63.0 49.3 56.4 00.6 10.4 88.3
1,74.. $7.6 83.8 63.2 67.0 64.4 99.7 11. I 82.6

P Preliminary.
Lem tam 0.1 perceat.
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Tabl. DD-6. Expenditures for Veterans Benefits and Services by Veterans Administration and Predecessor
Agencies, 1790-1974

Ms millions at dollaial

. .

Tear 1

'
Tsai
sr.

pon51-
tam

limentliturin from general and spedal fund sppropdations sad trust, deposit, and working funds

_
Espenditures from
general and *edit'

fund appropriations

Campo-
*Won
and

pensions

.

histirstros
Rad

serdos-
men's ho
&mettles

Readlustment benefits
Miscells.

newts
betwill :

payments

..,,.,,r

Medical,
bosplica

and domi
ciliary
wakes

' e

1144001
and doll.

dllary
facilities

Adminla-
trallon

and other
beagle Total

Transfers to
Insurance

tuba funds/

Mee-
don and
training

Vow
tonal

rebabill-
lotion

Loan
guar.
anty

_
.,

Meat
loans

179010 11195.....
tau te 1St.--
1100 10 1874-*
1575 to 1570.....
IMO 10 1864.--
ISM to UMW:*
UMW 1804.,....
1805 10 MO.
111M)10 Mt.--
1906 10 EMIL--
191010 1914.--
OW 10 1919*.
192010 1934--
1935 10 1939*
1951 to 1984-.7.
1915 to KW.--
101010 1$14.....
asaro19.9.....
195010 1964--
1955 10 1059.....
1030 10 1W4.....
1955 10 nee__
197d10 1.74.....

405
90

MS
153
245

- ale
far
741
MD
781
062

1.680
3315
3725
s.as
6,5541
3.284

21.866
31,015
2.201
A OS
39. 746
13.061

$95
88

145
145
276
an
-IN
701
11M
733
817
OM

1.1418
1.952
3.324
1.990
3.230
7,310

10,978
14,500
Mk 251
72, 108
30,07.

-.,
-.

....

- ..
....

I 545
497
Mit
OM
540
MI

1,923
2. ea
3,854
4,540
4.811
5550

...

..
----

-......-

--...
..
..........
....F.iiii

73176
3,481

910
1,463

10;46

... .-
.., r ..

- ..

... ..........
fag/

$9

(1 1)
1

943
gat
1511

61
lid
MO

-
.

-.

_.
........
. Br

gag
330

.1.182
1,722
4,441

.
.
Ie.

....

................
-
* ...........

sgo
791

1,335
812
626

0- .

.
.....

14635
83

106
,126

3.389
93

165
272
310
505
7:0
876

.
St

3
5
6

so
17
19
26

. 31
, 33

32
44

315
320
420

1,825
2.773
3.930

4. 105
6670
U.05

. .
..

.,

$13
22
47
as
go

345
Me
174
220
318

-
474

mir
. a

4
5
9

17
72
21
so
16
12
27

113at
127
es

107
1,406
1.210

969
880
977

1480

merw=r

998
41

153
1$$
as
598
699
741
739
781
862

1.271
3,267
3.111
3. 419
2.854
3,016

27.1141
75,565
24,720
78,468
34.67s
54472

..
-

. ... .........--

..... .... .
27
31
15

14t
3,587

882
158
45
43
52

Wan ending Iwo XL
Incitaied in tatal.

6 Incladm 1$5$-19 WY-

Includes 1919 only.
Los than 1 million.
Credit.



UM. Ert4. Average Weekly Hours and Weekly and Hourly Earnings in Man ufacl, tring,1 Selecled Yars,
1890-1975

listulnit in omens 01104

Yost Avenge weekly Average hourly Avenge weekly
hours earnings earnings a

1800. , ........ ....- 0.0 $0.1
59.7

99 $11.14
.205 12.241110. -

59.5 .203 11.90120 - . ... .. , - - -
12.74WO., -..... ................ ..... 59.0 .216

57.7 .9 13.791031. ve re ... ' .... .... ahrla 23
56.8 .250 14.20108. . ... 4 t es v..

' 56.4 ..260 14.721910.. oat.
1914 1..... .......... .. . ......- ............ ............................... ..... ............... ........ 49.4 .221 10.92
1949. . 46.3 .472 72.25
1920. 47.4 .549 26.01
1923 44.5 .541 24.05

44.2 .560 24.75190 7.4..
42.1 .545 23.00
'36.1 .437 16.651011-'. .......

1 36.6 .544 19.9190 . . .
36.1 .40 24.90

104 . --- 45.2 1.011 45.70,-.
1945. . - 43.5 L 018 44.20
100 40 S L 440 AM,, - .., . --
1055. 40.7 L85 75.70.100.. 39.7 2.25 89.72

-,-, 41.2 2.61 10531962. . . .- 7.39.8

3.38 153.751070
1973. 40.7 4.0 16600
1924.. 40.0 4.41 06.4019751 ., - -. . - - 39.4 4.81 189.51

Prelionistary
1 roe 1914 and thenniter. production workers only-

.

Avenge weekly boomo ilmet avenge hourly outdid&

'fable EE-2. Average Hourly and Weekly Earnings for Production Workers in Durable Goods Manufacturing,
Selecled Years, 1914-75

(ln current dollars)

IAd production workers All production workers

Yes/ I Yost 1
-

Avenge hourly Average weekly Avenge hourly Average'weekly
earalnp earnings earnings earnings

0141 80.25 $12.38 194$ 1 81.40 tit 36
19201 ., .61 29.0 1955 1.99 81.19
190 56 22.03 190 2.43 97.44
103 59 25.84 190 2.79 117.49
1913 .49 17.71 100 3.55 143.02
1935 0 22.23 1972 4.05 107.68
1940 ..., .74 28.54 1974 4.09 190.88
1945. L 10 43.48 19751 5.13 204.69

rtetiminery a July.
1 Data for 1914 through 00 are baud on a sample oi 25 manufacturing a9.j 7 months.

industries.

IA
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Tab% ES-3. Work Stoppagis, by Workers Involved, Motor Issues, Days Idle, and Morass Dor Ins,
Worsted Years, 1881-19751

Tear

Inorreto

Total
Maw lanes

Wesel end
haus

Union
orgealsatioat

32477 312
1111 MS 481 67

3.573 '1,073 210
. (Ote 640 in

IMitt 1,109 213
144.3 110 217

an
8,018 &77$ 1.200

..... 2,116 $42 020
1,501 770 112
4, 450 2,2* 199
8,411 2.001 122
1.301 537 219

924 373 882
651 284 207

1.672 113
NM 2,003 740 946

4.720 1.410 3.726
2.402 751s 1.213
8,736 &OM 585
4.811 1950. 903
3.419 1.737 750
4.843 2,559 919
5.091 2.823 745
4,720 2354 844
2,333 1.592 638
3,963Vie 1.923

3,132 $075°4

5.353 .2.844 \ 446
1974 6,074 8, 343 348

6.200

thOnot

repotted I
er and

es
142
280
243
640
228
496
670
444
511

1.383
751
645
110
ISO
213

582
417

1.243
1.714

902
1,365
1.54
1,3:2
1.203
1,446
1.197
2.013
&SW

Workers involeld (thotwands)$

Average Days lAie
Major istmeS duration (thoum08)

Total
IWeiss

(4317W

and Union
organiultiont

Other and
not teported

130 118 7
258
010

214
445

le
79

30
sr

373
10)
276

41
es

407 30$ SI 51
568 210 262 76

396
191 57

156
64.............. ..........

216 104 101 so zms 3.350
182 7E- 76 33 221 3.23k

1,144 344 46.5 135 1(1.9 11.281
1,102 663 288 151 23.8 15.503
1,950 416 1.160 347 20.3 28,400

573 2115 190 148 20.0 6.703
1.970 1,233 216 523 & 0 13,500
8,070 1,340 671 1,060 9.0 38. 033
1,900 1,210 228 5111 21.1. 34,100
2,410 1.460 130 810 19.2 MOM
2.40 1,460 IC 7111 20.3 28.300
2,650 1,780 214 OS 1&S 22004,
1.140 568 246 504 23.4 10.100
1,560 821 151 571 X. 0 33.300
3,305 2.147 1.463 25 0 66314
2. 251 1,265 117 871 24.0 27.948
7.7/3 2.014 47 OM 47,101
1.800 35,000

Wreliorthell
Dela are kor steppeges beginning In esienear years 11181-1025 and 1948-

1076. For 1920-190.41Ma reflect Stoppages ending In atiander yeas.
r Waken are counted awe than once If they wore involved In more than

slappip during Um year.

396

361

6 Due to a change in the method of chnlikatIon, dais from 1965 through
the present are not dime* comparable with date prior to 196$.

4 May also have involved wages and hours issues thr. ough 1961.

.



'kW IE:4. Labor Won Membership by Affliction, Ultcted Tears, 1897-1974
moos mosso utembsis Woo .111t budgoleWs la 116114d Wei

Tor

TO3aubsaborobip A18581936 Mane= et Lbw 04619584 1806M5W 01806183150n5 ra=trat or
=leo

NumberWow* Pam*
thaw_

.
.

Mew el
481119$6
=low

Wwob p
Nosabe'r 84
Meted
video

lleenbeildp . Ileanbersldp

umber
(048865619

pareosi
dans

Number
(tbooland9)

Yucent
clang*

Number
(16680414)

P4estet
Chap

LW.

low- ...
UMno
1188im
1018
11111-----tt-
1000
Mt .

LOS

1440
1946.:-..--I946.--

440
191

3.097
1,918
UM
3.116
2.10
4.004
3,400
3,846
3,482
2.667
6,724
IMO
4,964

14.166
t 14.000-14.000

17,965

-70.8
161.3
-7.2

I 5
7.7

21.0
914

-27.0
-1.7

1.9
-21.3

16.6
121.7

&I
56.4

...... 0.

36in
120
11$
119
134
110
110
141
107
104
141
ge
10
06
102
107
140

315
546

1.1*4
1.488
MO
1,583
1.906
coo
2.114

. 2,111
2.161
2.12?
3, on
&ea
4.30
On
7.148

10,920

1016
216.3
-169

-.7
5.3

01 6
140.6

-28.3
-L7

2.9
-212

412
19.0
17.2
412
1 1

53.0

.

.. ..
.

.

42
42
40
30
XI

.--
.. ,. -

ea-
-.` 1016

3,023
1040

(0)
t5.210

..

ei.

..

-112
054

171
34$
01
414
482
$54
414

. 955
781
40
471
Us
003
NI

1,072
1,805

't 3.4004,000
Mat

_
. ..

ii.7)
OA
&4

, 194
14.3
10.3
OA

-214
-2.0
-2.4

10
-14

-ILO
77.5
74.0

.........,

ft

. Tor

-
-

..
TOW benb1p APL-C10 Inbpsadect ix vas01116161

=Loa miallogielp

Numbar
(thomads)

Pima
clangs

Number et
618116166

- @dew

Ikabtooldp
thImber

(188889883)
Pesent
dims

numb,*
(4 bonsta0)

Poona
ebesio

1366 ..},}, 4.. 17,70
18.941
11117
16.519
19.712
21752
28.1191
210110

-LILI
.2

2.2
1 4
13
.7

& 4

136
137
10
12
128
120
113
112

KM
14.010

. 15.973
15.061Ka
11478
10,507
16,90

:63
.5

& 0
1 6

-4.0
AS
2.4

1,06
2.044
1,016
3.015
3,074

,, 4.778
4.306
4.704

-7.6
0.9
-L4
-4.3

5.5
$0.3
-61
, 7.3

.. ........... ......,. .
1I09 - . V ..... . raY fte, ye

#*.ft " ft AO ftft 0 40
106 ........ ..........................................-..
UR -F.... --- . .t v . - ow.
1970. ----..- - 0.ft .).M...
1072. .. -.0- , . --.. .. ..- . ......
197* . .. ... - ,.. ,.,-- ,ea),0 .). We

o

No18,6116818.

385
ft

397



,

li

iv
,S1p
0
44

fill 1 .

8 1

its 1 aS4144gOsidia4AS4s144s4dsluS444SOgNOgg441;
Aso

it I idddligligg"""4474NNINkgger-14:414

jig' 1

,iiniiIVIRSIVORtiliEraft1011011NRIBli
do4euceeeo44d4444444o44..4444a0raezepoddagd

1V

Is

/1
11

i

111

41

ilk I NilirlE.T.F.-SSSESSESSTaitaa

MIN I
.. isismoSESSwIt.....td810141-

t

1
I

lip 4dtiggilAggig*AgdAtitid04*040Ag4d4dAdOgiftd

11111 dlig"ggggedttl"egeggt;;;;;;;;;Nlalra

!I

1

lag
ems

4.4.0.m,04.404. OOOOOOO 10.0..,004.4.0,0004 OOOOO 01
1.4«ialiZitiddehltddzidthits.o.hz404644.4444deleug4

jir
1

ill
zv

NARIMPAII/I011060353BeglitTABAR
e44.--.071e.regeigogdtddottgdoolmvoggddasuz

4
iv

i

II

p g

, guAA4

its tO*40440000010040601444t4d04ddtgAgdgM

111 .dOttlid444420141404;;;d4taidddadidddthittd
0

1



_

lable FM. Gross and Per.Caplta Nadia& Product in Constant (1929 and 19310 Dollars, Selected Years,
,1874-1970

Toff

Oroes national product Per 10.0414:1KP

NBBR
Kendrick

(In billions*
1958 dollars)

irsza.
Kumla

(14 billlone of
1929 dollen)

OBEIBEA
(hi billions of
058 dollars)

,
KBE R
Kandlick

(1058 dollen)
BEL

008 &Ore

' 104. -
on.Mt ....
1119
W/4
106.
1940
105
MO. .., .
1915
1914 e -
100
105 -.

il
00
190.
MS
Ea.
DO.
1012.
190. 1
1947.
190L. .. -.
1965. ..... ..-

- 19611. . . - .....
310. - -. .
190
290.
WO

1 $23.4

42.9
49.7
6L 4
833
77.8
97.6

115.1
123.1
1514
149.4
184.5
212.8
192.8
154.2
179.9
201.2
318.7
437.4
347.1
02. 1
471.4
483.8
562.2
659.1

1 310.5
I 16.1

19.7
2L 4
24. 6
28.2

4
45.9
62.1
19.1
61.8*5
64.3
KO
90.5
10.7
78.8

107.0
118. 4
122.7
144.1
142.0
10.8

f

020. 1
124. 5
144. 4
140. 0
10. 4
20L 6
131 6
141.5
10.5
r17. 2
W. 8
735. 2
sok*
165. 3
481.0
447. 3
487. 7
617. 8
724. 7
720.0

1507

1 SS
805
447

1.022
1.10
1,246
1,224
1.446
1.406
11*
1,748

1,201
1,413
1,813
L011
8,126
2.00
2.519
2.355
Z778

Oa
S. 6444,01. ...... Now.

$1,031
1,283
1,401
1,30
1,549
1.01
1,40
1,116
1,331
4720
2.20
2.536
2.150
2.342
2.450
2.5*
2.09
2.019
3.181
3.516

Decails *mew 18048. 1DeC14. average, 109-11
Boos* averege, 13043.

Table FF-2. Indexes-of Output, Selected Years, 1869-1975

Tar

Total

Nanterre

Tot01 armiscitur
lug

BLS

Labor form
data (1957-

59.100)

Establish-
ment data
(1967.100)

NB E R
(1929.

KO)

BLS

Labor fora*
data (1957-

59.100)

Establish-
ment data
oga-wq

NEB R
(929.

100)

BLS

1.0tor tome
data (1957-
59.100

Establbh
meat data
(1967.110)

1174 .... 1 WO

I 44.8
43.0
45.7
50.7
0.6
69.9
61.4
67.2
74. 1
7113
91.6

1010
97.5*5

10.0
124.0
10.0
176.4
204.8
21L 7

Wool. Kai

.3. so*,

34.4
34.2
36.5
85.7
43.9
47.3
45.1
41.7
48.4

s.

57.4
70.0
78.5
94.7
97.2

101.8
124. 2

..
33 se *4

6L 9
0. 3
73. 0
97.3

100. 0
105.
121.5
1116

81.0

72:f

77.0
74.7
75.6
87.9
89.8

86.2
85.8
94.6

10/
94.0

105.2
KM 0
119.9
137. 3
182.5
240.3
261.6

K.

....... :.-=4...... 4_4...
4,4 4.4.444.

s So 4c A.

4..
4. V

area,*

3.4.

37.7
34.5
34.4
38.8
13.5
30.9
40.
41. 1
45.0
49.7
65.1
84.3

110.3
147. 1

4.

. 3

........ .

..,...- _. .... . ...... ...-- . 4442. 41.1.. - . 44.1
4;S 43,. s. a 8

6L 6
.............. --- 52.8
4......I....44 8542. 4.4 43 oc. 44. 4
..-. 74.1- ..... 79.4

- .. *8
sse 4. 1010

..4 1.9
96.4, 111.4

124. 4
158. 8

939 105. 8
98.6 188.2
94.91 197.3
99.7

101.7
100.0

. 105. 1
108. 4
118. 6

4.4.4,434o

.....

-N

4.
...... .-

40.3
38.9
40.7
41.1

63.
51.9

57.0
85.2
4.9

1:11
019

V se
414

..

..... ea
sr

.......

......-
52.1
03.7
46.4
72. 1
97.0

103 0
105.9
10.0
10.5

311131
(1057-100)

28.2

31.1

30.4
40.7
43.3
44.1
50.1

.......
(09
61.5
37.7

10).0
1017
105.7
117.0
131.9
1375
10.1
179.7
07.1

..........

111.8
Estab1143.
mat dab,

(1967.180)

......

".

....... .......

.
51. 4
U. 0
85.5
68.6
92.7

100.0
105. 9
13L 8
116.6

1 Deced4 arars" 100-78. 1 Diiade avenge, 1871}0.

399

387
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*TA FP-3. Per Capita Pers'onal 'income, by Region, Selected Years, 1880-1974
itscusi05âclw66cI9t poreent)

.

Tor United
Stetaa

New
ltreiland Anion&

300
1101

1965.-

$174

00
706a.

130
272
214
SO
747

2356
318
954
912
782

1. 0$ 1751
2,222 2, 05 2,&Ml.a. 4.80 4,475

1971..7.= 4, 396 4.475 4,720
1072 4.51? 4.70 5.03In 5. 018 5.217 5,40

140 5.701 1910

toss
141.4
X4.7

le/
112.

100.0 125.3 111 0
1920......- 1010 121.1 30. 3

1210 126. 3" 122.1
1210 10'40 117.0
1210 lab 116.3

1070.- 100.0 101.4 112.8
1971 1210 1017 M. 5
3073. 20.0 104 10.9'

1210 1019 IlLS
3974 1210 1016 10/3

IUM North West NorthCote Central
..

31711
216
70?
036
IN

1. mg
2,803
4. 135
4,400
4,751
5,294
5.170

Booth
Atlentle

bast Beath
Centel

West itatt
Central

$157
197
507
615
182

1..426
1050
31,751
3,917
4.818
5.017
5.210

01
104
416
412
455

1211'
1.615
31,615
3,574
4,275
4.741
1152

100
$12
XS

961
1499
2,05
3.217
/510
1945
1301

3106

471
.41?

179
1207
1819
1407
SAO
31,1122
4.813

72$

Beeped enrage as penult el nationel map

102.3
101 9
XI
114. s
112.3
111 4
107.7
101.3
1019
01. 7
M. 4
101 0

013
97.5
87.3
82.0
61.4
95.5
92.5
91.6
91 t
I& 2

101.1
96.5

$LIk
51.5
815
65.5
76.9
80.0
13.0
91.1
912
91.3
91.4
91.6

51: 7
415
52.6
49.4
49.2
61.2
417.3
75.3
76.7
77.6
71.5
79.0

60.3
60.9
72.5
X 0
14.0
110.7
$1.9
6.5.9
ILO

'81 5
86.7

1 Avenge of 1094921

Mountain Peelle

$202 $857
2U 8217
661 018
161 911
514 779

1., 418 1,791
2,077 2,111
3,601 4.20
3,1110 4.30
4.211 4.930
4.01 5,08

1914

1417.6 26.3
130.6 22. 9
100.
t2.4

125.8
1213

0.6 131.6
91.6 120.3
91.5 117.5
90.6 110.5
91,6 10.6
92.9 1011
91. 3 107.5
99.0 10. 1

Table.FF-4. Total and Per Capita Disposable Personal Income, In Current and 1958 Dollars, Selected Years,
1897-1974

(5-7oar periods PO annual mops)

Yed 1

Total Per wits

0

Current dollen
(In billow)

MS dame
(in billione)

Curreat dolt:* Me dollars

ISO to 1901
'OW to 1911
11=912 to 1916.- ..,........

e.
1925
1 920

, ..

,

.,. . ..., s..... .......
... .

.

.- .

.. - 1 ,. - .. .

.... ......-.i .....-.0.............
-- . -

" I
I. ".

- .
....

0> . .
1
"A " .. "1 . ,.........,,,,...........1

>
, . . - ... ..-. A ,
... ...---.........., .............

.... -

$14. 1
994
X3
U. 5
73.0
SI 3
415
70.3
78.1

1413
150. 3
160.9
219
25.3
218.8
$50.0
473.3
991.7
9017
979.7

,
..............

21506
112.2
155.9
1013
221. 6
ssor
3110
249.6
20.7
$11 6
540.3
183.0
514.8
619.6

-

000 Oa 0. 0.
MOS
882
517
$73

1.057
1,074
1.178
1.864
1.605
1811
107
2,01
1576
4.20
4.4X

....... IP/IP...W.0W.

$1236
801

110
100
1.0731
1.03
1518 ,

105
111U
1196
2, 00
2,610
2,90
2.011

....

19* b .

1916
1917
TOO ,
106

WSea}

1960:
106
100 .
1273
1974

..

- . . --...

.
A

- . "
... "-
... A '00 0 04 r 0 P

4no.

4.,>>.... - .. _ . ,
.

.... ... ...
....

3 a



Table FF-5. The Consumer Price Index, Selected Years, 1800-19751
11957100)

Tut Index tee
Wilton

, Thr Index tot
Wilkens

Yeer Index tor
all hetes- Yaw - %desist

all items-
UN---

gag__
11116-....-- ........NU- - .....

11
47
68
341
42
INII
31
SO
21
25

1858..
INO.. -
I944. .
UN-
IWO.
1173.- .
WO-
VMS -
1300.
I353

.
.

.
. -.....

-

. 4
-. ...

- .--
.-..- .

28
27
47
46
38
IS
ift
27
gy
115

MO-
1936-
1910...
1913. ....
191L.....
WA. -
1925...
1910.-
1945.

.
.

. .---

23
27
211

29.7
45.1
40.0
SU
10.0-
MU
41.1
42.0

11145.......
1950.- ... -..... .....UN-; -
WO.-
1965.--
1937......
1970-
1973-- .
1974-WM - -

-
58.0
72.1
80.2
80.7
94.5

1090
11L3
133. 1
147.7
161.3

_
198.5....
1940.- -

_ ...
4. .

.

1Dats Irma 1111i1pnrud 0611661 as Wield 611146062 Consumer.Meander.
INImstsd NNW Me ION NINO 1912 ate drawn from the Wowing series:
10041. ladu of pikes paid by Yuman tonnes km Nally living UN to

1100. Consumer Pries Indez by Ethel D. Rooter:NOD tO 1912.301-oL11,log
lade: by Albert Boo.

Table FF-d. Selected-Personal Consumption Expenditures as Percent of Total Consumption Expenditufes,
Selected Years, 1909-75

Tar
Total

consumption
expenditures
(In Willow cd

=rent dollars)

Peroot ot total Cookunption expenditures

Food lad
beverage

Clothiog and
related products

(pardon:)

Oesollite
and oil Heusi og

Medleal
eare

Felopitice
(private) flec7eMIoU

1100 2&8 31.8

...
13.0 .. NaNa 19.3

lei
2.7 1.4 8.0

U14 N. 4 32.8 12.2 18. 6 2.6 1.5 3.0
1919 00.6 33.9 13.9 Nk-NNNY... 13.3 8.3 1.2 2.4
1921 . A" 4. 55.8 27.3 14.6 17.5 2.7 1.3 3.7
1 925 .. 71.8 21.3 13.1 10. 0 3.3 1.2 4.0

79.0 24.7 i 14.2 4.4 .8 £4
40.4 24.8 10.3 8.2 03.7 5.2 1.0 4.7

1189
sf.

67.6 10.8 3.3 13.0 L 0 .9 5.2
MON 71.9 28.2 10.7 '8.2 12.6 4.9 .9 5. 3
1111 , 121.7 34.2 13.9 1.5 9.9 4.0 .8 L 0
1047 161.4 32.9 11.7 2.2

9.
0.7 .9 5.7

IMO 195.0 28.3 10.3 2.8 10.1 5.0 .9 6.11
256.9 26.4 9.3 3.4 11.6 5.5 1.0 5.5
321.2 24.9 8.5 8.8 14.2 59 1.1 LO

1905 432.8 29.8 8.3 3.5 14.7 6.3 1.4 LI
1970 617.6 21.0 3.6 14.7 7.7 1.7 &I
1102. 729.0 ILI 8.6 3.4 14.8 7.9 Le 6.6
IM4 NoV 877.0 21.4 & 4 4.1 14.4
1911 963.2 21.7 7.3 4.2 15.4

1 Includes **bolts beverages.
Isulude &Nit expenses In 1929 end thereafter.

Includopdvste tmeerek in 1920 sial thereafter.

Table FF-7. Estimated U.S. Average Retail Prices for Selected Foods, Selected Yarz, 1890-1974
Ira maws dollagsj

yew
Flour.
wheal

Round
steak

Pork
:bop

Bacon,
sliced

AUlk.
delivered

Butter Potatoes Sugar- _ Zus Case

10 lbs. lb.

-
lb. lb.

--
qt. lb. 13 lbs. lb. dos. lb._

MO
UN
1070 ...
1166
1910.
1915

1025

.. -
...

- . .

.-........
. .. *

240
.250
320
SO

.420

.810

.610

.463

.190

.505

.429

.611

.612

.530

.90
1.076

41.10
1.162
1.179
1.342
2.050

10.123
.323
.132
, 140
.174
.230
.1105
.362
.426
.257
.340
.364
.439
.406
.905
.936
.903

1.046
- 1.034

1. 302
1.746
1.796

N. 107
.110
.119
.139
.192
.203
.423
.370
.362
.198
.361
.279
.403
.371
.772
.754
.703
.658
.973

3.102
1.559
1.565

10.12$
.13)
.141
. lit
275

.269

.523

.471
.425
.226
.413
.273
.431
.411
.764
.101
.659
.655
.813
.949

1.325
1.820

SLOW
.0t6
.006
.072

i PM
.066
.167
.139
. NI
.104
. 117
.128
. 13$
.106
.298
.206
.231
.260
.263
.330
.172............

$0.255
.219
.261
2$0
150

.1118

.701

.552

.464

.273

.360

.360
.321
.401
.867
.729
.709
.749
.754
.366
.916
.946

05.240
.210
.210
255
2$5

.225

.945

.540

.140

.245

.286

.356
'M84
.740
.8311
AO
.846

1.077
1.30
1.345
2.054
2.496

10.009
053

.061
000
060

.006

.194

.070

.081

.1153

.057

.052

.068
.067
.094

., .091
' .104

.111
.118
.130
.131
.1I3

,

.2041

.207
.272
.7137
.341
.681
.554
.445
.243
.376
.331
.572
.581
.723
.606
.606
.373
.$21
.614
.711
.783 ,

1

- .,
. 6 .

90.130
.470
.506
.395
.264
.257
.212
.303
.345
.314
.794
.910
.753
.383
.911

1.040
1.219

1910. .
1161
1916
1940
1068
INS
1968
1960
1166
1160 .........
ON
1970
IMI
1974

. -, ......
.

- .... . -...

-
.

.

. - .
- .
.... .

.
. 77::::

. -,

3891
401



Tebbe FF4. Estimated Hours of Work in Manufacturing Required To Buy Selocted Foods, Selected
Years, 1890-1974

Wad op *mop bratty Wigwam' atInated &male Ma Meath eanint ading

Yen--- Pita.
IOW.
3010s.

Round
ittelt.

Pound

Pork chop.
pound

Swops
sliced.
pound-NUS.

&ham%
goat

Matt,
sound

Potatoes,
13 lb&

- il 1:894.
tlosen

_.

Cato.
pound

181L.
IWO.
MI
MC
Itia.
1178-
SOO
1111.
11115
1940.
IOW
Oa
1a0...
1086
Oak
1965

1473.
1474 I

1.46
L20
L 18
LSI
LK
1.48
L13
.14
.80
.93
.66
AO
.73
.86
.118
.49
.45
.31
. X/
.47

_
OA

.412
A l
.50
.47
.72
.47

- -78
, .50

.61

.56
-40
.47
An
.43
.47
.42
-11
.43
.41

4.54
.63
.55
.58
.74
.77
.46
-118
.45
.66
.43
. X/
.57
.$2
.43
.38
.37
.31
.88
48

0.83
.413
. 0
.76
.911
.98
.87
.78
.52
.76
.42
.40
.57
.44
.34
.29
.31
.28
.33
.47 .

0.14
.141
. 1
JD
.82

:2
.24
.24
.22
.20
.1$
.18
.14
.12
.12
.10
.10
.09
.

LIS
L 23
). 21
1.21
LOI
L25
i.p2
.08

- .64
-118
.03
.50
.64
.51
.16
.33
.29
.21
.23
.22

L 21
1.05
.07

L 07
.10tn

1.03
.00
.79
.53
.53
.72.0
.44
.46
.48
.54
.40
.30
.67

0.35
.27
.28
.23
.23
.31
.13
.11
.12
.10
.03
.07
.07
.07
.06
.436
.06
.04
.04
.07

5.05
L 03
.94

LIPO
1.24
Ltd
.82
.46
.00Al,
.57
.54
.42
.33
.23
.20
.16
.19
.18

..........,.......

V

..... .

--6:01
.93
.72
.00
.47

: .33
.01

.68

.60
-33Ad
.27
.26
.20

I Tor 1020 and thereaSer. Ittoducdon wades only.

Tokio FF-9. Percent Distribution of Consumer Credit, by Major Types, Worded Ye-ars, 1929-74

Yosz

Total nedit .1413141:Mt credit Nottlasallinag credit

1

Amonnt
, do billions of
annul dollars/

retant Taal

-

Auto-
mobile
payer

- 8

Total
811161e-

psyment
loons

Chase
sceounts

Swift
creditOlint i Home

consumer improve-
goods I meta
paset loons

Personal
loans

1920
1000 .0
1911 0.
1085
1940
1941....
194$ ..... ---
190
1660 .... -,
3055
100
IN6.. .......
1970 ..... ....
1971.
1974 .

16.4
5.8
1.5
4.9
8.1
4.0
5.7

14.4
25.5
18.8
56. 1
85.9

127.2
180.5
1904

..

____.
100.0
100.0
Ira 0
103.0
103.0
109.0
103.0
100. 0
100.0
100.0
109.0
100.0
103.0
1610
101.0

48.9
400
44.6
61.9
Ott

- 43.6
43.5
02.5
45.4. 74.5
76.6
73 9
90.3
41.7
82. 1

21.5
MI
14.2
20.2

' 24.8
7.2
8.0

21.0
20.4
14. 6
31.0
31.6
27.7
2L 3
27.2

27.4
20.5
31.4
14.7
4L1
36.3
35
41

22.3
19.6
20.5
20.6
24 8
26.3
27.4

8

4
5

4.7
4.4
4 5
4.1
4.0
4. 4
4.3

..... .........

..........0...

...... ......

11.0
15.7
18.9
22.5
21.8
73.0
AZ

51. 1
EL 4

'',. 54.4

35.9
M. 4
5L 5
17.5
31.0
25.5
23.5
21. 1pa
113
17.0

17.1
16.0
12.9
11.7
9.6

12.5
13.2
10.0
8,4
7.7
E. 0
8,6
7.6
2.1
6.4

24.9
21.1*4
24.1
17.6
29.4
X.5
10.6
15.8
12.4
0.4

, 7.1
1 1

- 5.4
8.3

0-
9.0
9.11

11.0
9.5
56

14.5
14.9
8.0
7.4
5.4
5.9
5.5
3.9
5.5
4.7

402



Ur., M* 004. Percent Illiterate in iho Population; by Race and Platiiily, Selected Years, 187 1969
frsata lor $110 I. NO sza Or poptiktin 19 years chi and ofor. Did6 tor atibeenuent Tan ara "foc population 14 years old and over.)

'SW itaal

in mk.

White

Forelinbont'rota Miro

IVO - 20.0 11.3
MO . ... I 17.0 9.4 8.7 12.0
MO 13.3 7.7 IL I1* . 10.7 6,2 4.8 12.9
100

. NO
. ..... ......... 7.7

."*. 6.0
1.0
4.0

10
2.0

12.7
13.1

100 S. 4.3 3.0 1.6 10.8
1180 2.6 2.0 1.1 9.0
1887

..
. 2.7 1.1

MO. 3.2
103.... ....... .00 2.3

2.2
1.1
1.6

150 .. 1.0 .7

t Not

\ 719
.10.0
56.8
44.3
30.11
23.0 s
16.4 \11.3 \
11.0

0)
10.
7.3 ".

Table, 00-2. School Enrollmnt Rates, by Sex and Race, Selected Years, 1850.1974
yaw* lor MO and 190-74 nier to population 3 to 19 years old: tothoptoepufotr4raTorlfer etre sod population.bolo to those ogod 5 ta 16 yews: 1900-30

_

.
Yiar

Both seus - . Nato Tamale

Tots1 Widte Nero and
other rum

Total Whits Nato and
other mom

Told I White *go and
other tams

Dzatniut. Camara .

_ -
1150 47.2 51.7 1.8 40.6 59.0 2.0 44.1 513 11
1160 - o. 50.6 50.1 1.6 32.6 110 19 48.3 57.2 11
1870 .48.4 54.1 9.9 49.8 56.0 9.6 41 6 52.7 10.0
1110 .. 57.8 62.0 33.8 512 0.3 24.1 56.3 80.3 $3.5
110 ,,, 34.3 57.6 33.9 34.7 ELS 318 53.1 512 33.9
1900 50.3 0.6 31.1 "30.1 53.4 0.4 50.6 53.9 32.8
1910 0.2 613 44.8 39.1 61.4 43.1 0.4 61.3 44.6
190 ... .., .... 663 0.7 53.3 64.1 45.6 32.3 86. 3 618 34.3
100 3 - 69.6 712 40.3 70.2 71.4 0.7 49.7 70.9 0.8
1600 74.8 73.6 '46.4 74.6 75.9 87.3 711 75.4 61.2
010 , . , , 71.7 713 74.8 711 79.7 74.7 714 7150 , 74.9

Cunans Porn/non 13v0s0
103.- -. $13 17.0 116 88.4 111. 6 64.6 84.3 0.0 81.2
100. 86.6 89.0 86.1 90.0 916 116 37.1 87.3 88.7
1970 ,.- 90.3 90.8 89.4 91.6 919 84.7 90.6 89.7 89.1
1473. 39.3 89.4 88.9 90.3 90.4 90.1 88.2 88.3 87.7
ton ,, SO. 4 80.2 . 90.1 90.1 89.9 90.6 0.4 0.6 86.3

I 1560103 to Include Unica= st whits penOns.

Table 60-3. Elementary and Secondary Schools, Enrollment Rates, by Age, and Rate of High School
I Graduation, Selected Years, 1870-1970

[Enrollments thousands]

School year
eroding- .

..

.
Total t

,

Percent of
0001016n

5 to 19
yeses old

Publie day schools Nonpublic mbools I High school pollutes Patent enrolled by we stoup-
Uts1

Percent of
population

5 to 19
yeas old

Total f
Percent of
poPulation

5 as 16
years Old

Total!,
.

Percent of
popedsUon

17 yam
old

3 to 13
yaws Oid

14 ta 17
yaws old

18 and 19
yaw old- -

1870. ,, ..
180
100
1900
1710
030 .
100 . ..
190
IMO
MO. ........ .,
1970-_______-

-
14.479
14835
10,372
23.2711
28,329
2/00
*4121
44.1161
0,684

-
....... .

4i:4
0.8

1 69.4
74.0
78.3

I 80.7
81.4
18.6
1414

-
4873
9,538

12.723
11603
17,814
21,378
21678
2504
21111
34,164
43,018

50.4
57.4
60. 1
41*
63.5
0.6
71.0
73.2
71.6
118.6
72.1

....
1,737
1,332
1558
1,690
2.01
2.01
3,30
5,321
5,500

8.3
&zI
16
14
7.3
7.3
9.7

10.7
9.2

11
24
ei
93

156
$11
60

1721
1,200
1,851
1800

2.0
2.5
3.3
6.4
8.4

16.1
28.0
0 6
59.0
611
15.7.

..,....
;.,

73.7
70.0
88.6
84. I
15.8
911
97.2

----....

58.9
61.6
MI
79.3
$3.7
0 3
911

..........

18.7
17.1
214
28.9
33.3
/14
47,7

'P55a37y esthnsted. lichnies tartilletare in relniNr SWAM and non'
Mobile day tdsools. Eteludes enrollment in residential a. hams for erceptional
4N1dren, sulmollegiate departments Of institutions of hither education, and
ladard abode.

Sr

Partially estimated.
Includes graduate from public 6nd nonpublic schools. Nonpublic

ersduates are partldly anhuatecl.

1
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Table 00-4. Institutions of Higher Education and Entallments, Seated Years, 11170-1974
11141611046014armada

.
14601 sae 66140

116300 0
1000100
mating

106116009-4111691000661 "Zs** 01140

TO41
P4040 0
9040601

16 to 21*add

.

1/0114-
6061660

.

ands 60
L

.

Noinbit 0
17000140
6064610

30011060

UnUMOIL
1410.
192.6.
1910.

1100

1172. .--....
107S.MC_ ...: ..

,

.......... --... ...... ........
__..... ..... _ .......... ..

SO

NS
en
961

1,041
1,400
1,704
1.461
2,101
3. VA
MO
1k OS
2.7316

0
114
147
xs
366
SO

1,101
UN
IMO
1./111
7 10
7.10
1.8st

1.7
2.7
1.0
4.0
1.1
S. 1

12.4
15. 7
15. 6
27. 0
0.7
61. 4

...... .,.
-254-
213le
012

1,04
1.30
MU
3414
0.30
640
7,007

..

... .....
-2
6
9
to0

10
317
142
SU
001
90

... .....

.. ...... __. ..... ..
-52-
277
416
AU
021
U7
US
930

_ ...... ......
........ ___
.........

66
110
217
461

4010170
1412

6 1140043003 6610110463.
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